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of a l l  members  of the whole Board o r  without the consent of a 
majority of the whole Board and subsequent ratification at a 
regular  meeting. 

Sec. 7. Committees.  

7. 1 Standing Committees.  --The following commit tees  shal l  be appointed 
to consider  policies for  the government of a l l  major  a r eas :  (a) Execu- 
tive Committee,  (b) Academic and Developmental Affairs Committee,  
(c)  Buildings and Grounds Committee,  (d) Land and Investment Com- 
mit tee ,  (e)  Medical Affairs Committee,  (f) Board for  Lease of Univer- 
s i ty  Lands. 
7. 11 Appointment and T e r m  of Standing Committees.  - -The standing 

commit tees  shal l  be appointed by the Chairman shortly a f te r  his 
election,  by and with the consent of the Board,  and shal l  remain  
a s  constituted (unless  a vacancy shal l  be caused by death, res ig-  

nation, o r  re fusa l  of some member  of a commit tee  to  ac t )  until 
the succeeding Chairman shal l  have reconsti tuted the commit tees .  
The Chairman shal l  be an  ex  officio member  of each committee.  

7. 12 Method of Filling Vacancies in  Standing Committees.  --In ca se  a 
vacancy shal l  occur  on any of the standing commit tees ,  the 
Chairman of the Board shal l  appoint another member  o r  m e m b e r s  
of the Board to s e r v e  thereon until the next regular  meeting,  a t  
which t ime the sense  of the Board shal l  be taken on such appoint- 
ment ,  and, if confirmed, the appointment shal l  stand until the 
t ime  f o r  reconstituting the standing commit tees  a s  here in  provirLed. 

7 .  13 Time of Meetings of Commit tees  of Board.  - -  The commit tees  of 
the Board customari ly  shall  m e e t  on the f i r s t  day of any sched- 
uled Board meet ing and a t  such other  t imes  a s  the major i ty  of 
the m e m b e r s  of each commit tee  shall  determine.  All m a t t e r s  
that  a r e  r e f e r r e d  to a standing commit tee  and that cannot be 
disposed of within the t ime allotted in the meet ing calendar  to 
the commit tee  f o r  i t s  deliberations shall  be r e f e r r e d  to the Com- 
mi t tee  of the Whole for  action. 

7. 14 Authority of Standing Commit tees .  - -  The authority of standing 
commit tees  of the Board shal l  be subject  to action of the whole 
Board and, except in c a s e s  where i t  i s  necessary  for  the Execu- 
tive Committee to a c t  f o r  the Board during the in te r im per iods 
between Board meet ings ,  the commit tees '  act ions  shall  be 
r e f e r r e d  to the Board before they shall  become effective. 

7.15 Commit tee  of the Whole. - -  The Commit tee  of the Whole shall  
receive and consider  i t e m s  r e f e r r e d  to it by the Chai rman of 
the  Board  and by other commit tees  of the Board. The Com- 
mi t tee  of the Whole m a y  hold in  closed sess ion (1)  deliberations 
to consider  the appointment, employment o r  d i smis sa l  of a 
public officer o r  employee o r  to  hear  complaints of cha rges  
brought against  such officer o r  employee, unless  such officer 
o r  employee r eques t s  a public hear ing;  (2 )  del iberat ions  pertaining 



to the acquisition of additional r e a l  proper ty;  ( 3 )  deliberations 
on m a t t e r s  affecting securi ty;  and (4) consultations with the 
Boa rd ' s  a t torney o r  attorneys.  Except f o r  meet ings  of the Com- 
mit tee  of the Whole, meet ings  of a l l  commit tees  shal l  be open 
to  the p r e s s  and public un less  otherwise  determined by the 
Board i n  accordance with law. 

7. 1 6  Composition and Duties of the Executive Committee. - -The 
Executive Committee sha l l  be composed of a i l  m e m b e r s  of the 
Board. It shal l  have authority to act  for  the Board of Regents on 
a l l  m a t t e r s  that requi re  action between meetings of the Board,  
but a t  each meeting of the Board,  the Executive Committee shall  
repor t  i n  writing (for ratif ication) a l l  actions taken by it since 
the las t  meeting of the Board. 

7. 17 Duties of the Academic and Developmental Affairs Committee. - -  
The Academic and Developmental Affairs Committee shall: 

Consider and make recommendations relating to  m a t t e r s  
of academic policy and student life in  the genera l  
academic institutions. 
Study and make recommendations relating to  develop- 
mental  ma t t e r s  concerning the genera l  academic insti-  
tutions. 
Consider a l l  m a t t e r s  relating to  legislative m a t t e r s  
affecting the University,  ma t t e r s  relating to other s ta te  
agencies and depar tments  and municipal and federa l  
agencies ,  and perform such continuing duties a s  a r e  
usual and customary for  a commit tee  charged with 
legislative and interagency responsibil i t ies.  
Consider a l l  m a t t e r s  affecting the growth and usefulness 
of the l i b ra r i e s  of the University. 
Consider a l l  ma t t e r s  affecting the conduct and manage- 
ment of Intercollegiate Athletics. 

Consider a l l  m a t t e r s  where the Board ' s  approval  i s  
required o r  desirable  but which a r e  not ass igned to 
another committee,  unless  such m a t t e r s  have been 
placed on the agenda of the Commit tee  of the Whole by 
the Chairman of the Board,  o r  by another commit tee  
of the Board. 

7.18 Duties of the Medical Affairs Committee. --The Medical Affairs 
Committee shall  consider  a l l  m a t t e r s  connected with the medical ,  
dental ,  and nursing institutions and schools except those specif-  
ically ass igned t o  other commit tees  of the  Board.  



8.3 Open and Closed Meetings.--Meetings of the Board shall  be open to the 
p r e s s  and the  public, un less  otherwise  determined by the Board in  
accordance with law. 

8.4 Attendance a t  Meetings. - -A t  Board meet ings ,  every  e f for t  will be made  
to schedule the appearance of the adminis t ra t ive  off icers  of the com- 
ponent insti tutions a s  ea r ly  in  the  meet ings  a s  possible  so  that  they 
will not have to r ema in  for  the duration of the meet ing un less  they 
d e s i r e  to do so. 

8. 5 M a t t e r s  t o  be Re fe r r ed  to Commit tees .  - - Insofar  a s  i t  i s  pract icable  
and des i rab le ,  a l l  subjects  and m a t t e r s  requir ing Board action shall  
be r e f e r r e d  to the  appropr ia te  commit tee  fo r  consideration and recom-  
mendation before  action is taken thereon by the Board.  

8 .6  Communications to the  Board.  
8.61 Nothing here in  shal l  be construed to prevent  m e m b e r s  of the 

Board  of Regents  f r o m  informing themse lves  a s  to the i r  duties 
and obligations in such manne r  a s  they m a y  deem proper .  How- 
e v e r ,  the  regula r  channel of communication f r o m  m e m b e r s  of 
the Board of Regents  to the  faculty, staff, and adminis t ra t ion 
i s  through the  Chancellor and through the chief adminis t ra t ive  
off icer  of the insti tution involved, and a copy of any communi- 
cation sen t  by a Regent d i rec t ly  t o  any m e m b e r  of the faculty, 
staff, o r  adminis t ra t ion should be furnished to the Chancellor 
and to the chief adminis t ra t ive  officer of the insti tution involved. 
All  staff and faculty proposa ls  that  a r e  to be acted upon by the 
Regents  sha l l  be presen ted  to the Chancellor in  sufficient  
t ime  to p e r m i t  h im to  consider  them, make  recommendat ions  
thereon,  and t r ansmi t  them to the Sec re t a ry  to the Board no 
l a t e r  than seventeen days  p r i o r  to the next meet ing of the Board 
in  o r d e r  that  the calendar ,  agenda, and supporting m a t e r i a l  m a y  be 
p repa red  in  t ime  to m a i l  to the m e m b e r s  of the Board  ten days  in 
advance of the meeting.  Until four teen days  p r io r  t o  the Regents '  
meet ing,  the  Sec re t a ry  shal l  receive f r o m  the Chancellor i t e m s  
that  a r i s e  too late fo r  the  ten-day submission to the Regents and 
shal l  m a i l  these  supplementary agenda i t e m s  to the m e m b e r s  of 
the Boa rd  s o  they will be received a t  l eas t  five days p r io r  to the 
meeting.  Except  where  emergency  proposa ls  a r e  involved, a l l  such 
proposa ls  not submitted t o  the Sec re t a ry  within the t ime  p re sc r ibed  
shal l  not be considered by the Board  but shall  automatically be 
de fe r r ed  until the next meet ing of the Board. 

62 Except upon invitation of the Board of Regents,  the Chai rman 
of the Board,  o r  the Chancellor,  no pe r son  shal l  appear  before 
the  Board  o r  any commit tee  thereof un less  he shal l  f i le  with 



the Secre ta ry  to the Board a wri t ten request  f o r  such appearance 
a t  l eas t  ten days before the date of such appearance and unless  
the Chairman of the Board,  o r  a major i ty  of the whole Board, 
shal l  approve such request .  

8. 6 3  All official ma te r i a l  to be distributed to the Regents shall be 
t ransmi t ted  through the Office of the Secre ta ry  to the Board. 
Copies of a l l  official communications f rom adminis t ra t ive 
officers to the Regents shal l  be sent  to  the Secretary.  Communi- 
cations f rom the Chancellor shal l  be exempt f rom this requi re -  
ment a t  his discretion.  

8.64 A docket, to be entitled the "Chancellor 's  Docket, " composed 
of routine m a t t e r s ,  a r i s ing  f r o m  Cent ra l  Administration and 
the component insti tutions,  which a r e  requi red  to be repor ted  
to o r  approved by the Board of Regents i n  accordance with 
established policies of the Board,  shal l  be prepared  a s  directed 
and approved by the Chancellor. The Chance l lor ' s  Docket shal l  
be distributed by the Sec re t a ry  to a l l  m e m b e r s  of the Board 18 
days before the Board convenes together with a ballot to be 
re turned  14 days thereaf te r .  The ballot will read: "Approved, 
except a s  to the following items:" with space provided for  listing 
the excepted i t ems .  Any excepted i t em l is ted by any Regent 
will not be approved but will  be  r e f e r r e d  to  the Committee of 
the Whole for  consideration a t  the next meet ing of the Board.  
All i t e m s  not excepted by any Regent will  be deemed approved 
without fu r the r  action of the Board,  and will be reported for  the 
r eco rd  in the minutes  of the next meet ing of the Board a s  an  
a t tachment  t o  those minutes .  Any Regent whose completed ballot 
has  not been received by the Secre ta ry  a t  the conclusion of 
business  on the 14th day a f t e r  the Chancel lor ' s  Docket has been 
mai led  to such Regent shal l  be deemed to have approved a l l  i t e m s  
i n  the Docket without exception. 

8.65 Except f o r  communications f r o m  the Chancellor and the Secre ta ry  
to the Board,  a l l  communications to the Board  f r o m  m e m b e r s  of 
the faculty and staff should be i n  writing. The regular  channel of 
communication f r o m  the faculty, staff, and adminis t ra t ion to the 
Bo,ard i s  through the chief adminis t ra t ive officer of the institution 
involved and through the Chancellor, A copy of any communication 
sent direct ly  to  a Board m e m b e r  should be furnished to the Chan- 
ce l lo r  and to  the chief adminis t ra t ive officer of the institution 
involved. A descr ipt ion of a l l  m a t t e r s  to  be considered by the 
Board  a t  any meet ing shal l  be mai led  o r  del ivered to each m e m b e r  
of the Board of Regents a t  l eas t  five days in  advance of the meet ing 
at which they a r e  to  be considered,  and insofar  a s  possible, such 
m a t e r i a l  shal l  be mai led  o r  del ivered to  the Regents a t  l eas t  ten 



5.22 The second degree of affinity includes the grandchildren of 
employee 's  spouse, and the nephews, nieces,  uncles,  aunts,  and 
f i r s t  cousins of employee's spouse. The third degree  of consan- 
guinity includes the great-  grandson, great-  grandfather,  great-  
uncle, great-uncle 's  children, second cousin, f i r s t  cousin 's  
children, and grand- nephew of the employee. 

5 . 3  Restr ic t ions on Appointments. 
5.31 No relative,  within the second degree of affinity o r  the third 

degree of consanguinity, of a member  of the Board of Regents 
will be considered for appointment, but such person will be con- 
s idered  for  reappointment in those c a s e s  where the appointment 
was  antecedent to the Board m e m b e r ' s  appointment. 

5. 32 No person shall  be initially appointed, o r  promoted, when i t  i s  
the duty of any relative employed by The University of Texas 
System to ac t  in any official capacity upon such appointment o r  
promotion, r ega rd le s s  of the source of funds for  payment of 
sa la ry ;  nor shall  any appointment o r  promotion be made if 
e i ther  person  would be under the administrative supervision 
of the other  o r  if e i ther  would have any official voice in rec-  
ommending sa l a ry  inc reases  o r  promotions in rank for  the 
other.  

5.33 When two employees of The University of Texas System m a r r y ,  
both may not continue to hold such positions beyond the then 
cu r ren t  f i sca l  yea r ,  if the employment of m a r r i e d  persons  to 
such positions initially would violate these regulations. 

5.34 Relationship shall  not be a ba r  to honorary positions o r  to non- 
remunerat ive positions. 

5.4 General Provis ions.  
5.41 The provisions of the antinepotism ru le  apply to a l l  p rog rams  

adminis tered under the Board of Regents. 

5.42 In extraordinary c a s e s  where the in t e re s t  of The University 
of Texas 'System will be served  thereby, the Board of Regents, 
upon special  advance petition f rom an institutional head 
approved by the Chancellor, may suspend these regulations 
except a s  to  the appointment of any relative of a Regent, the 
Chancellor of The University of Texas System, o r  the head of 
any component institution. 

Sec. 6. Tenure,  Promotion, and Termination of Employment. 

6. 1 By statute,  "The Regents shall  have power to  remove any professor ,  
tutor  o r  other officer connected with the institution. when. in their  
judgment, the in te res t  of the University shall  requi re  it. " (Article 2586, 
Vernon's Civil Statutes) - 

6. 2 Subject to the provisions of Article 2586, Vernon's Civil Statutes, the 
principles governing tenure and promotion a r e  specified for each com- 
ponent institution in the Institutional Supplement applicable to that 
institution. 



6 .  3 Termination by an  institution of the employment of a faculty member 
who enjoys continuing appointment and of a l l  other faculty members  
before the expiration of the stated period of appointment, except by 
resignation o r  re t i rement  f o r  age in  accordance with these ru l e s ,  will 
be only f o r  good cause  shown. In each case  the i s sue  will be deter-  
mined by an equitable procedure,  affording protection to the r ights  of 
the individual and to the i n t e r e s t s  of The University of Texas  System. 
6 .  31 An institutional head may for  g rave  cause suspend an  accused 

faculty member  pending immediate  investigation o r  speedy t r i a l  
a s  hereinaf ter  provided. 

6 .  32 In c a s e s  of incompetency, g r o s s  immora l i ty ,  o r  felony, where 
the fac t s  a r e  admitted, summary  d i smis sa l  will follow. 

6 .33  In c a s e s  where other  offenses a r e  charged, and in a l l  c a s e s  
where  the f ac t s  a r e  i n  dispute, the  accused  faculty m e m b e r  
wilt be informed in  writ ing of the cha rges  against  him, which, 
on reasonable  notice, will be heard by a special  hearing tr ibunal 
whose membersh ip  shal l  be appointed by the insti tutional head 
f r o m  m e m b e r s  of the faculty whose academic rank i s  a t  l eas t  
equal to that  of the accused  faculty member .  

In every such hearing the accused will have the right to 
appear  i n  person  and by counsel of his own selection and 
to  confront and c ross -examine  witnesses  who may appear  
against  him. 
He shal l  have the right to testify,  but may not be requi red  
to do so,  and he may introduce in  his behalf a l l  evidence, 
writ ten o r  o r a l ,  which may be relevant o r  ma te r i a l  to 
his  defense. 
A stenographic o r  e lectronic  r e c o r d  of the proceedings 
will be taken and filed with the Board,  and such r eco rd  
shal l  be made access ib le  to the accused. 
A represen ta t ive  of the institution may  appear  before 
the hear ing tr ibunal to presen t  wi tnesses  and evidence 
against  the accused  faculty m e m b e r  and in  support of 
the charge  brought against  such faculty member ,  and 
such institution representat ive shal l  have the right to 
c ros s -  examine the accused  faculty m e m b e r  ( i f  he testi-  
f i e s  in his  own behalf) and the wi tnesses  offered on 
behalf of the faculty member .  
The hearing tr ibunal shall  not include any a c c u s e r  of 
the faculty m e m b e r ,  and i f  the accused faculty m e m b e r  
is not satisfied with the f a i rnes s  o r  objectivity of any 
m e m b e r  o r  m e m b e r s  of the hearing tribunal, he may  
challenge his  o r  the i r  al leged lack of such f a i rnes s  o r  
objectivity, but he shal l  have no right to disqualify any 
such m e m b e r  o r  m e m b e r s  f r o m  serving on the tribunal. 
I t  shal l  be up to  each such challenged m e m b e r  to deter-  
m i n e  whether he can  s e r v e  with f a i r n e s s  and objectivity 
in  the ma t t e r ,  and if any such challenged m e m b e r  should 



voluntarily disqualify himself, the institutional head 
shal l  appoint a substitute m e m b e r  of the tr ibunal who 
i s  qualified hereunder.  

6 . 3 3 6  The hear ing tribunal, by a major i ty  of the total mem- 
bership,  will make  writ ten findings on the ma te r i a l  f ac t s  
and a recommendation of the continuance o r  terminat ion 
of the accused  faculty m e m b e r ' s  tenure.  The hear ing 
tr ibunal,  by a major i ty  of its tota l  membersh ip ,  m a y  
make  any supplementary suggestions i t  d e e m s  proper  
concerning the disposal of the case.  The original  of 
such findings and the basic recommendation,  together 
with any supplementary suggestions, shal l  be del ivered 
to the Board and a copy thereof to the accused. If 
minori ty  findings, recommendations,  o r  suggestions 
a r e  made,  they shall  be s imi la r ly  t reated.  

6-34 The Board  of Regents,  by a major i ty  of the tota l  membersh ip ,  
will  approve,  re ject ,  o r  amend such findings, recommendation,  
and suggestions, i f  any, o r  will  r ecommi t  the r e p o r t  to the s a m e  
t r ibunal  for  hear ing additional evidence and reconsider ing its 
findings, recommendation,  and suggestions, i f  any. , Reasons for  
approval,  rejection,  o r  amendment of such findings, recommen- 
dation, o r  suggestions will be s ta ted in  writing and communicated 
to the accused. 

6. 4 Dismissa l  o r  demotion of c lass i f ied o r  nonteaching personnel will be 
only for  good cause shown, a s  determined by appropria te  adminis t ra t ive 
officers to  whom this responsibil i ty i s  delegated by the institutional 
head, and i n  ca se  of such d i smis sa l  o r  demotion any appeal shal l  be 
reviewed by the institutional head. 

Sec. 7. Riehts and  Responsibil i t ies a s  a Citizen and a s  a Teacher .  

7. 1 The. teacher  i s  entitled to  full  f reedom in r e s e a r c h  and in  the publica- 
tion of the r e su l t s ,  subject  to the adequate performance of his  other 
academic duties. 

7 .2  The teacher  i s  entitled to freedom in the c l a s s room in discussing his 
subject ,  but he i s  expected not to  introduce into his teaching conrio- 
ve r s i a l  ma t t e r  which has no relation to  his  subject. 

7. 3 The University teacher  i s  a cit izen,  a member  of a learned profession,  
and a n  officer of a n  educational institution supported by the State. 
When he speaks o r  wr i t e s  a s  a cit izen,  he should be f r e e  f rom inst i -  
tutional censorsh ip  o r  discipline,  but his special  position in  the com- 
munity imposes  special  obligations. As a man of learning and an edu- 
cational officer,  he should r e m e m b e r  that the public may judge his 
profess ion and his  institution by his  ut terances .  Hence he should a t  a l l  
t i m e s  be accura te ,  should exe rc i se  appropria te  r e s t r a in t ,  should show 
nespect for  the opinions of o the r s ,  and should make  i t  plain that he is not 



a n  ins t i tu t ional  spokesman .  A s  a m e m b e r  of the  s taf f  of a  State ins t i -  
tut ionof h igher  education, he should r e f r a i n  f r o m  involving The Universi ty 
of T e x a s  S y s t e m  o r  any  of i t s  component ins t i tu t ions  in  p a r t i s a n  pol i t ics .  

Sec. 8. The G r e a t e r  Duties of a M e m b e r  of the  Teaching Staff. 

8. 1 Common p r a c t i c e  h a s  fixed the  g r e a t e r  du t i e s  of a  m e m b e r  of the  
teaching staff s o  c l e a r l y  tha t  many ins t i tu t ions  do not even l i s t  them 
among t h e i r  regula t ions .  They a r e :  
8. 11 Teaching i n  the c l a s s r o o m ,  l a b o r a t o r y ,  s e m i n a r ,  o r  ward .  
8. 12 Studying, inves t igat ing,  d i scover ing ,  and creat ing.  
8. 1 3  P e r f o r m i n g  c u r r i c u l a r  t a s k s  aux i l i a ry  to  teaching and r e s e a r c h ,  

e .  g. , se rv ing  on faculty c o m m i t t e e s ,  at tending to  a d m i n i s t r a t i v e  
and d i sc ip l ina ry  t a s k s ,  promot ing di l igence  and  honest  work  i n  
the  s tudent  body. 

8. 1 4  Influencing beneficial ly s tudents  and c i t i zens  i n  v a r i o u s  e x t r a -  
c u r r i c u l a r  ways.  

8.2 P e r f o r m a n c e  as a t e a c h e r ,  as a s c h o l a r ,  as a n  a d m i n i s t r a t o r ,  and a s  
a n  individual  is valued g rea t ly  by a n y  un ivers i ty ,  f o r  i n  t h e s e  four  ways 
i t s  work  is chiefly done. 

8 . 3  A s ta te  un ive rs i ty  being a public e n t e r p r i s e  of m a x i m u m  s o c i a l  
i m p o r t a n c e ,  it is the  duty of a l l  p e r s o n s  connected with i t  t o  be 
as  c iv ic-minded as poss ib le .  I t  i s  a l s o  a duty to  coopera te  with 
the  B o a r d  of R e g e n t s  in  c a r r y i n g  out the  p u r p o s e s  a n d  pol ic ies  
of the B o a r d  which a r e  de l ibe ra te ly  cons ide red ,  usual ly  by both 
the  B o a r d  and  the  s e v e r a l  f acu l t i e s ,  i n  a c c o r d a n c e  with Law and  
des igned to  a t t a in  the  b e s t  educat ional  r e s u l t s  with the  r e s o u r c e s  
avai lable .  The Regents ,  the  Chancel lor ,  the  ins t i tu t ional  heads ,  
a n d  o t h e r  a d m i n i s t r a t i v e  o f f i c e r s  a r e  ent i t led  t o  the  cheer fu l  
acqu iescence  of all s t a f f s  in  c a r r y i n g  out the  po l i c ies  duly adopted. 
A t  the  s a m e  t i m e ,  a d m i n i s t r a t i v e  o f f i c e r s  a r e  expected to Listen 
wi th  a n  open and  apprec ia t ive  m i n d  to  c r i t i c i s m s  a n d  suggest ions  
coming t o  t h e m  f r o m  m e m b e r s  of t h e i r  s taf fs .  

Sec. 9. Acquaintance with, Conformity  to,  and  Improvement  of Univers i ty  Regulat ions.  

9.1 I t  is a speci f ic  a n d  i m p o r t a n t  duty of e a c h  m e m b e r  of the  s e v e r a l  teach-  
ing s t a f f s  to b e c o m e  acquainted  with and  to  conform to  a l l  the  r u l e s  a n d  
regu la t ions  re la t ing  to  h i m  and  to  the  p r o p e r  a n d  o r d e r l y  d i s c h a r g e  of 
h i s  w o r k  that  a r e  t o  be  found s e t  f o r t h  in  both t h e s e  Regen t s '  R u l e s  
and  Regula t ions  and  the  ins t i tu t ional  supplements ;  in  ca ta logues ,  
announcements  of c o u r s e s ,  and  o the r  off ic ia l  publ ica t ions ;  i n  p r i n t e d  
o r  o t h e r  m a t e r i a l  r egu la r ly  p r e p a r e d  f o r  the  u s e  of the  staff ;  a n d  in  
m i n u t e s  of the  facul t ies .  

9. 2 It is a l s o  the  speci f ic  duty of e a c h  m e m b e r  of the  teaching s taf fs  t o  
cons ide r  the  regula t ions  and  the  rou t ines  in  conforming t o  t h e m  and to  
p ropose  what  s e e m  to  be d e s i r a b l e  changes  i n  t h e s e  regula t ions  and 
rou t ines  to  the  a p p r o p r i a t e  faculty o r  official.  



Sec. 2. The Dean of Students and His Staff. 

The Dean of Students shal l  be the adminis t ra t ive officer p r imar i ly  
responsible  f o r  the development and  adminis t ra t ion of policies relating 
to students and f o r  the development and implementation of s e rv i ces  to 
students in  the a r e a s  ass igned to him. He shal l  have responsibil i ty 
for  the initial preparat ion of institutional regulations which will 
implement  the policies and  regulations s e t  for th  in  this  chapter .  

The Dean of Students shal l  have p r imary  responsibil i ty fo r  ( 1 )  the 
supervision and  development of student out-of-class  p rog rams  and 
the act ivi t ies  and of a l l  student organizations;  (2)  the development of 
policies affecting student life; ( 3 )  the promulgation and enforcement 
of institutional r u l e s  that govern student conduct; and (4)  the adminis- 
t ra t ion  of student discipline on the campus. 

The adminis t ra t ive staff of the Dean of Students shall  consis t  of the 
heads of s e rv i ces  f o r  which he has  adminis t ra t ive responsibil i ty.  

The Dean of Students shal l  work with academic deans and depar tment  
cha i rmen  in  s t ructur ing and implementing a program of faculty 
advising f o r  both old and  new students. 

The Dean of Students shal l  be responsible f o r  the preparat ion of the 
budgetary recommendations for  the student se rv ices  and act ivi t ies  
under h i s  jurisdiction. 

Sec. 3 .  Student Conduct and  Discipline. 

The University of Texas  System and i t s  component insti tutions have 
ru l e s  and regulations f o r  the order ly  and efficient conduct of their  
business ,  and each  student is charged with notice and knowledge of 
the contents and provisions thereof. 

All students a r e  expected and requi red  to obey the law, to show 
re spec t  for  proper ly  constituted authority,  and to observe c o r r e c t  
s tandards  of conduct. 

Gambling, immora l  conduct, dishonesty, the i l legal use  of drugs o r  
narcot ics ,  o r  the excessive use of intoxicating l iquors  r e n d e r s  the 
student subject  to discipline. 

The use  of intoxicating beverages  is prohibited in  c l a s s room buildings, 
l abora tor ies ,  auditoriums, l i b r a ry  buildings, museums ,  faculty and 
adminis t ra t ive offices, intercollegiate and in t r amura l  athletic facil i t ies,  
and a l l  o the r  public campus  a r e a s ;  provided, however, that with the 
p r io r  consent of the institutional head, the foregoing provisions of 



t h i s  sec t ion m a y  be waived with r e s p e c t  to  any specif ic  a f fa i r  which 
i s  sponsored  by the  ins t i tu t ion  and  which wil l  not be at tended by stu- 
dents .  However,  with r e s p e c t  to  the  p o s s e s s i o n  and consumpt ion of 
a lcohol ic  beverages ,  s t a t e  law wi l l  be s t r i c t l y  enforced  a t  a l l  t i m e s  
on all p r o p e r t y  control led  by The Univers i ty  of T e x a s  System and i t s  
component ins t i tu t ions .  

3 .  5 No f o r m e r  s tudent  who h a s  been suspended f o r  d i sc ip l ina ry  r e a s o n s  
f r o m  a component ins t i tu t ion  of The  Univers i ty  of T e x a s  Sys tem shal l  
be p e r m i t t e d  on the c a m p u s  of any  component inst i tut ion dur ing  the 
p e r i o d  of such  suspens ion  without the p r i o r  wr i t t en  approva l  of the  
chief a d m i n i s t r a t i v e  off icer  of tha t  inst i tut ion.  

3 . 6  Hazing i n  state educat ional  ins t i tu t ions  i s  prohibi ted  by s t a te  Law. 
( T e x a s  P e n a l  Code, 1925, A r t i c l e s  1152, 1153, 1154, and 1155. ) 
Hazing with o r  without the consent  of a student  is prohibi ted  by The 
Univers i ty  of T e x a s  Sys tem,  and  a violat ion of tha t  prohibit ion r e n d e r s  
both the  p e r s o n  infl ict ing the hazing a n d  the p e r s o n  submitt ing to the 
hazing subject  to  discipl ine.  

3 .  7 In i t ia t ions  by o rgan iza t ions  m a y  include no f e a t u r e  which is 
dangerous ,  ha rmfu l ,  o r  degrading to the student, and  a violat ion of 
t h i s  prohibit ion r e n d e r s  the  organizat ion subject  to  d isc ip l ine .  

3 . 8  Any s tudent  who advoca tes  o r  r e c o m m e n d s ,  e i t h e r  o r a l l y  o r  i n  
wri t ing ,  the  consc ious  and  de l ibe ra te  violat ion of any f e d e r a l ,  s t a t e  
o r  local  Law i s  subject  to d isc ip l ine .  

3 .  9 The  component  ins t i tu t ions  of The  Univers i ty  of T e x a s  Sys tem sha l l  
a d m i n i s t e r  s tudent  d isc ip l ine  within the  p r o c e d u r e s  of r ecogn ized  and 
e s t a b l i s h e d  due p r o c e s s .  Accordingly,  r easonab le  notice should be 
given the  s tudent  of the speci f ic  c h a r g e  of misconduc t  a g a i n s t  him, 
which, if proved,  would be a violat ion of s o m e  r u l e  o r  regula t ion of 
The Univers i ty  of T e x a s  Sys tem o r  of the  ins t i tu t ion  of which he i s  a  
student. In c a s e s  w h e r e  the  f a c t s  a r e  i n  dispute,  the student  is 
enti t led to have a hear ing  a t  which he is afforded the opportunity to 
tes t i fy  and  o f fe r  evidence  and  w i t n e s s e s  i n  h i s  own behalf ,  but, of 
c o u r s e ,  h e  cannot b e  r e q u i r e d  to  test ify.  A t  such  hear ing  the student  
i s  enti t led t o  be  confronted by the  w i t n e s s e s  aga ins t  h im,  and e i t h e r  he 
o r  h i s  a t to rney  o r  a d v i s e r  i s  ent i t led  to  c r o s s - e x a m i n e  the  w i t n e s s e s  
a g a i n s t  him. He is ent i t led  to  be  r e p r e s e n t e d  by a n  a t to rney  o r  o t h e r  
a d v i s e r  a t  the hear ing,  and  a s tenographic  o r  m e c h a n i c a l  r e c o r d  of the 
hea r ing  sha l l  be made.  A r e p r e s e n t a t i v e  of the  inst i tut ion m a y  a p p e a r  
be fore  the  hea r ing  t r i b u n a l  to  p r e s e n t  w i t n e s s e s  and evidence  aga ins t  
the  a c c u s e d  s tudent  and  i n  suppor t  of the  c h a r g e  brought  a g a i n s t  
s u c h  student ,  and  such  ins t i tu t ion  r e p r e s e n t a t i v e  sha l l  have  the  
r igh t  to  c r o s s - e x a m i n e  the  a c c u s e d  s tudent  (if he t e s t i f i e s  i n  h i s  own 
behalf)  a n d  the  w i t n e s s e s  offered on behalf of the student. The hear ing  
s h a l l  be  held  before  a t r ibuna l  which s h a l l  be  appointed by the  Dean of 



Students  f r o m  the faculty,  o r  f r o m  the facul ty  and the  student  body, 
a n d  which s h a l l  not inc lude any  a c c u s e r  of the  student .  If the  a c c u s e d  
s tudent  is not sa t i s f i ed  with the  f a i r n e s s  o r  object ivi ty of any m e m b e r  
o r  m e m b e r s  of the  t r ibunal ,  he m a y  chal lenge h i s  o r  t h e i r  a l leged 
lack of s u c h  f a i r n e s s  o r  object ivi ty,  but h e  sha l l  have no r igh t  to 
d isqual i fy  any such  m e m b e r  o r  m e m b e r s  f r o m  se rv ing  o n  the  tr ibunal .  
I t  sha l l  be up t o  e a c h  such  challenged m e m b e r  to d e t e r m i n e  whe ther  
h e  c a n  s e r v e  wi th  f a i r n e s s  a n d  object ivi ty in  the  m a t t e r ,  and  if any 
such  challenged m e m b e r  should voluntar i ly  disqualify h imse l f ,  the  
Dean of Students sha l l  appoint  a subst i tu te  m e m b e r  of the  t r i b u n a l  who 
is qualif ied he reunder .  If t h e  a c c u s e d  s tudent  is not sa t i s f ied  with the 
w r i t t e n  f indings,  r ecommenda t ions ,  and  suggest ions  of the m a j o r i t y  of 
the  hea r ing  t r ibunal ,  h e  i s  ent i t led  to  appea l  to the  B o a r d  of Regen t s  
through the  Dean of Students,  the  ins t i tu t ional  head, and  the  Chancel lor .  
Such a p p e a l  s h a l l  be m a d e  o n  the  b a s i s  of the  r e c o r d  m a d e  at the  
hea r ing ,  but the  s tudent  wi l l  be p e r m i t t e d  t o  p r e s e n t  such  r e a s o n s  as  
h e  m a y  w i s h  to  u r g e  a g a i n s t  the  ac t ion  of the  hea r ing  tr ibunal .  The 
official  o r  Board  hear ing  the appea l  m a y  r e q u i r e  that  the  s tuden t ' s  
r e a s o n s  f o r  the  appea l  be p r e s e n t e d  i n  wri t ing  ins tead  of ora l ly .  The 
off ic ia l  o r  B o a r d  hear ing  the  appea l  m a y  approve ,  r e j e c t ,  o r  a m e n d  
the  f indings,  r ecommenda t ions ,  and  suggest ions ,  if any,  of the  hea r ing  
t r ibuna l ,  o r  m a y  r e c o m m i t  the r e p o r t  to  the h e a r i n g  t r ibuna l  f o r  
hea r ing  addi t ional  evidence  and  recons ide r ing  i t s  f indings,  r e c o m m e n -  
dat ions ,  a n d  suggest ions ,  if any. R e a s o n s  f o r  approval ,  r e j ec t ion ,  o r  
a m e n d m e n t  of such f indings,  r ecommenda t ions ,  o r  suggest ions  will 
be  s t a ted  i n  wr i t ing  and  communica ted  t o  the  a c c u s e d  student. 

3 .  (10)The Dean of Students  sha l l  have  the  p r i m a r y  au thor i ty  and  respons i -  
bi l i ty f o r  the a d m i n i s t r a t i o n  of s tudent  d isc ip l ine  i n  h i s  ins t i tu t ion  
a n d  sub jec t  to  the p r o c e d u r e s  of due p r o c e s s ,  he m a y  a s s e s s  pena l t i e s  
f o r  v io la t ion  of r u l e s  and  regu la t ions  of The  Univers i ty  of T e x a s  Sys- 
t e m  a n d / o r  of the  ins t i tu t ion  a t  which the a c c u s e d  is  a student ,  
r e g a r d l e s s  of whe ther  such  viola t ions  a r e  a l s o  v iola t ions  of c iv i l  o r  
c r i m i n a l  law. 

3 ,  (11)Through m a t r i c u l a t i o n  a t  a n  ins t i tu t ion  of The Univers i ty  of T e x a s  
Sys tem,  a s tudent  ne i the r  Loses the r i g h t s  nor  e s c a p e s  the respons i -  
b i l i t i e s  of c i tzenship .  Students who viola te  the law m a y  incur  
p e n a l t i e s  p r e s c r i b e d  by c iv i l  author i ty ,  but ins t i tu t ional  pena l t i e s  
sha l l  not be u s e d  m e r e l y  to dupl ica te  the pena l t i e s  i m p o s e d  by c iv i l  
author i ty .  However ,  when a s tudent  v io la t ion  of the  law o c c u r s  on 
the  c a m p u s  of a component  ins t i tu t ion  o r  in  connection with a 
component  ins t i tu t ion-or iented  ac t iv i ty ,  ins t i tu t ional  pena l t i e s  m a y  
be i m p o s e d  r e g a r d l e s s  of whe ther  pena l t i e s  have been i m p o s e d  by 
c iv i l  au thor i ty  f o r  the  s a m e  offense.  

3 .  (1Z)Upon h i s  ind ic tment  f o r  a felony,  a s tudent  m a y  be suspended by the 
Dean of Students pending a f inal  d isposi t ion  of the  indic tment .  If 
the  s tudent  is not acqui t ted ,  h i s  r e a d m i s s i o n  to  the ins t i tu t ion  wi l l  
be  sub jec t  t o  the  a p p r o v a l  of the Dean of Students a n d  the  ins t i tu t ional  
head.  


