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THE UNIVERSITY OF TEXAS HEALTH SCIENCE CENTER 
AT SAN ANTONIO ACCOUNTABILITY PROFILE 

 

 

ABOUT UT HEALTH SCIENCE CENTER-SAN ANTONIO 
Mission:   

The University of Texas Health Science Center at San Antonio's mission is to educate diverse health 
care providers and scientists; engage in biomedical and clinical research to improve human health; 
provide state-of-the-art clinical care; enhance community health awareness and practices; and 
address health disparities. 
 
UT HSC-San Antonio's achievements include: 
 Thirty-eight doctors on Castle Connolly’s “America’s Top Doctors” list. 
 Five members of the Institute of Medicine.  
 Twelve members of the American Academy of Nursing.  
 Four members of the International Association for Dental Research. 
 The Greehey Children’s Cancer Research Institute, which was created by the 76th Texas 
Legislature through a $200 million endowment from the tobacco settlement to advance scientific 
knowledge relevant to childhood cancer and accelerate the translation of that knowledge into new 
therapies. 

 The Barshop Institute for Longevity and Aging Studies, which is dedicated to enhancing the quality 
of gerontological research and clinical application, with the ultimate goal of providing humankind with 
longer lives free of debilitating disease.  

Education.  The five schools at UT HSC-San Antonio – medical, dental, nursing, allied health 
sciences, and graduate school of biomedical sciences – train more than 2,800 students each year to 
become the physicians, dentists, nurses, scientists, and allied health-care professionals of the future.  
The Lower Rio Grande Valley Regional Academic Health Center provides affiliated clinics and 
teaching hospitals where almost 50 third- and fourth-year medical students complete their medical 
education and 8 physicians complete internal medicine residency program. 

Patient Care.  UT Medicine, the clinical private practice of UT HSC-San Antonio School of Medicine 
faculty members, operates in 17 locations across San Antonio and has a team of more than 700 
physicians and medical professionals.  The Dental Faculty Practice Clinic is the private practice for 
dentists who teach in the Dental School.  Services include pediatric dentistry, orthodontics, 
periodontics, endodontics, prosthodontics, oral surgery, facial pain and TMJ therapy, and esthetic 
dentistry. 

Research.  UT HSC-San Antonio generated more than $146 million in research expenditures for FY 
2007, almost two-thirds of it from federal sources.  The campus increased its grants from the NIH by 
22 percent from FY 2002 to FY 2007.  For FY 2006, UTHSCSA ranked in the top 100 institutions in 
federal R&D and total and federal R&D for life sciences. 
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STUDENT SUCCESS  

More than 2,820 students enrolled in UT Health Science Center-San Antonio in fall 2007—a 2.5 
percent increase over fall 2003.  Twenty-three percent of UT HSC-San Antonio’s students are 
undergraduates; 31 percent are graduate students in biomedical sciences, nursing, or allied health; 
and 46 percent are medical and dental students.  Since 2003, the proportion of undergraduates has 
decreased by almost 10 points; the majority of the resulting gain in graduate and professional 
enrollment was at the master’s level.  UT HSC-San Antonio is well on its way to meeting its 2010 
Closing the Gaps enrollment goal of 2,905. 

Medical school enrollments from 2003 to 2007 increased by 6.5 percent to 
869.  UT HSC-San Antonio has the second-highest medical school 
enrollment (graduate and professional students) of its peers. 

The reputation of programs and the institution as a whole aids in recruitment; 
it is an objective of UTHSCSA’s strategic plan to raise public awareness of 
the institution.  In the 2008 edition of “America’s Best Graduate Schools” by 
U.S. News & World Report, UT HSC-San Antonio’s geriatrics and physician 
assistant programs were ranked in the top 20.  In the “Academic Ranking of 
World Universities 2008” by Shanghai Jiao Tong University, UTHSCSA 
ranked in the top 52-75 in clinical medicine and pharmacy. 

 

More than half of professional students were female in 2003 and 2007.  From 
2003, the proportion of White professional students declined by almost nine 
points.  The proportions of African-American, Asian-American, and 
International professional students at UT HSC-San Antonio increased by one 
to two points.  

The proportion of female medical students was up two points to 55 percent 
which is well above the national level of 48.6 percent.  The proportion of 
African-American medical students increased slightly to 4.4 percent 
(nationally, 7.2%).  At 17.4 percent, the proportion of Hispanic medical 
students was up four points over 2003 and well above the national level of 
7.6 percent.  UTHSCSA ranked number five in the “Top 10 Best Medical 
Schools for Hispanics” by Hispanic Business Magazine in 2007. 

Gender and ethnic representation among graduate students at UTHSCSA is 
significantly different than among professional students.  In 2007, more than 
two-thirds of graduate students were female.  The proportion of White 
students was down almost six points.  Hispanic students, although there was 
a slight drop in their proportion, continue to account for more than a quarter 
of the student population.  The proportion of African-American students and 
International students increased by about two points. 

 

UT HSC-San Antonio achieved a 10 percent increase in the total number of 
degrees conferred.  Baccalaureate degrees made up the largest proportion 
of all degrees conferred (32%) followed by professional degrees (26%) and 
master’s degrees (19%).  Baccalaureate degrees make up almost one-third 
of degrees awarded.  In rankings published in 2007 by Diverse: Issues in 
Higher Education, UTHSCSA ranked 5th for undergraduate degrees in 
health professions awarded to Hispanics.  The number of professional 
degrees awarded declined by almost 4 percent, and professional degrees 
made up their lowest proportion of degrees awarded in five years (26.3%; 
high was 30.5%). 

Fifty-four percent of doctoral degrees were awarded to women at UT HSC-

Enrollment

Student 
Diversity

Student 
Outcomes

Professional Students
Fall 2003 2007

Number 1,205 1,296
% Female 50.5% 51.4%
White 66.7% 57.9%
African-Am. 2.3% 3.8%
Hispanic 16.4% 16.5%
Asian-Am. 12.9% 15.2%
International 0.3% 1.4%

Graduate Students
Fall 2003 2007

Number 655 877
% Female 65.6% 68.1%
White 47.5% 41.7%
African-Am. 3.2% 4.9%
Hispanic 25.8% 25.4%
Asian-Am. 3.7% 4.2%
International 15.0% 17.3%

Professional Degrees
AY 02-03 06-07

Number 289 278
% Female 49.1% 54.7%
White 67.1% 64.7%
African-Am. 1.7% 3.2%
Hispanic 18.0% 14.0%
Asian-Am. 12.1% 15.1%
Native Am. 0.3% 0.0%
International 0.3% 0.4%
Unknown 0.3% 2.5%

Doctoral Degrees
AY 02-03 06-07

Number 30 41
% Female 46.7% 53.7%
White 53.3% 39.0%
African-Am. 3.3% 2.4%
Hispanic 6.7% 14.6%
Asian-Am. 0.0% 7.3%
Native Am. 0.0% 0.0%
International 36.7% 36.6%
Unkown 0.0% 0.0%
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San Antonio, up seven points from 2003.  Thirty-nine percent of degree recipients were White, down 
more than 14 points from 2003 and the lowest proportion of the UT System health institutions offering 
doctoral degrees.  Degrees to Hispanic students more doubled to almost 15 percent.  The proportion 
of doctoral degrees to International students was stable at almost 37 percent.  In rankings published in 
2007 by Diverse: Issues in Higher Education, UTHSCSA ranked 11th for master’s degrees in health 
professions awarded to Hispanics. 

Medical degrees awarded increased by 1 percent (nationally by 4%), but the proportion awarded to 
women increased considerably.  Fifty-nine percent of medical degrees were awarded to women in 
2006-07, up from 51 percent in 2002-03, and 10 points higher than the national average of 49 percent.   

UT HSC-San Antonio conferred a smaller proportion of medical degrees to White students than the 
national average (60% vs. 64%), and this was down from 2003.  Compared to the 6.7 percent of medical 
degrees awarded to African-American students nationally, UTHSCSA conferred 4.6 percent of medical 
degrees to African-American students; this proportion has not exceeded 5 percent over the last five 
years.  Hispanic students were awarded 15.8 percent of medical degrees in 2007, an almost three point 
decrease over 2003 but still significantly above the national rate of 6.8 percent.  UTHSCSA ranked 4th 
for medical degrees and 5th for dental degrees awarded to Hispanics. 

As another indicator of the effectiveness of an institution’s instructional program, UT HSC-San 
Antonio’s allied health graduates achieved a 77.4 percent licensure examination pass rate in 2006, 
down more than 17 points from 2002.  Pass rates for dentistry were 96.0 percent and for medicine 
were 92.0 percent.  UT HSC-San Antonio’s nursing graduates had a 91 percent exam pass rate, in 
line with the state average of 91 percent.  Graduates of the Advanced Practice Nursing Program had a 
100 percent licensure pass rate in 2005-06, up 24 points from 2001-02. 

Still another measure of institutional success is student satisfaction.  In response to the AAMC “2007 
Medical School Graduation Questionnaire,” 88 percent of UT HSC-San Antonio graduates in 2007 
indicated that they were satisfied with the quality of their education.  This is below the rate for all U.S. 
schools (90.3%). 

UT HSC-San Antonio awarded 334 baccalaureate degrees in 2007; 88 
percent of those graduates were either employed and/or enrolled in a 
graduate or professional school in Texas within one year of graduation. 

 
FACULTY, RESEARCH AND TECHNOLOGY TRANSFER  

From fall 2003 to fall 2007, the number of tenured/tenure-track faculty at UT 
HSC-San Antonio increased by almost 5 percent, all in the tenure-track 
category as the number of tenured faculty actually declined slightly.  A 16 
percent increase in faculty in other professional categories resulted in an 
11.5 percent increase in total faculty.  As part of the UT System initiative to 
increase the number of tenured/tenure-track faculty in the STEM and health 
disciplines over the next ten years, UT HSC-San Antonio plans to recruit 
more than 157 new tenured/tenure-track faculty between FY 2008 and FY 
2010.  UTHSCSA is in the top half of its peer group for number of full-time 
faculty in the medical school but in the bottom half of its peer groups for full-
time faculty in the nursing and allied health schools. 

The proportion of female faculty increased in every category and by more than 
three points in the tenure-track and other professional categories.  The largest 
proportion of faculty in all categories remains White.  The proportion of African-
American faculty, already low, declined to less than 2 percent in all categories.  
The proportion of Hispanic faculty increased slightly in all categories and was 
more than 15 percent in the tenure-track and other professional categories.  
The proportion of Asian-American faculty had the most increase, increasing in 
all categories and by seven points among tenure-track faculty. 

Faculty

Faculty Headcount
Fall 2003 2007

Total 1,405 1,567
Tenured 379 376
% Female 25.3% 26.6%
White 83.6% 83.0%
African-Am. 2.4% 1.9%
Hispanic 5.3% 5.9%
Asian-Am. 8.7% 9.3%
Tenure-Track 151 179
% Female 31.8% 34.1%
White 66.9% 60.3%
African-Am. 3.3% 1.7%
Hispanic 14.6% 15.1%
Asian-Am. 15.2% 22.3%
Other Prof'l 875 1,012
% Female 42.1% 45.1%
White 68.2% 66.1%
African-Am. 2.4% 1.6%
Hispanic 15.7% 16.3%
Asian-Am. 12.9% 14.3%
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In FY 2007, 247 of 504 FTE tenured/tenure-track faculty (49%) at UT HSC-San Antonio were principal 
investigators on 506 extramural grants.  Since 2003, the proportion of tenured/tenure-track faculty 
holding grants fell by more than 10 points.  Almost 
30 percent of FTE non-tenured research faculty 
held grants.   

UT HSC-San Antonio’s total research 
expenditures for FY 2007 were over $146 million, 
a 23 percent increase over FY 2003.  This total 
included $95 million in federal research funding, a 
nearly 10 percent increase over FY 2003.  In FY 
2005, UTHSCSA ranked number one in federal 
research funds among the 10 universities with 
large Hispanic enrollments according to an article 
published by Inside Higher Ed in August 2007. 

The ratio of research expenditures to FTE 
tenured/tenure-track faculty has increased by 28 
percent since FY 2003 to $290,353, although there 
has been a decline in the proportions of 
tenured/tenure-track faculty and non-tenured 
research faculty holding grants. 

Although federal dollars remain the largest source of research expenditures for UTHSCSA, that 
proportion has dropped almost eight points from 72.8 percent to 65.0 percent.  The $91 million in NIH 
grants for FY 2007 made up 95 percent of UT HSC-San Antonio’s federal expenditures (62% of total).  
UTHSCSA’s FY 2007 NIH funding increased 22 percent over its FY 2002 levels, outperforming an 
11.5 percent increase in all NIH awards and a 15.3 percent increase in awards to medical schools 
over that period. 

In FY 2006, the amount of NIH funding UTHSCSA received was lower than 12 of its peers.  If only 
medical funding is considered, UTHSCSA’s standing increased to 9 of 16.  Seven peers had larger 
percent increases in NIH funding than UT HSC-San Antonio from FY 2002 to FY 2006.  For the period 
from FY 2005 to FY 2006, however, UTHSCSA showed the second-largest gain of all of its peers 
(2.2%).  All but two of its peers lost funding during that period. 

 

Research

Research Expenditures
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NIH Funding for UTHSCSA Peers

2002
% change 
2002-2006

total medical only total medical only total total medical only
Medical Univ. of S. Carolina $74,046,873 $85,011,365 $83,506,318 $78,156,996 $75,908,437 5.55% -8.06% -9.10%
Univ of Alabama-Birmingham $211,672,387 $228,687,941 $136,750,380 $197,759,768 $110,066,405 -6.57% -13.52% -19.51%
UC-Irvine $95,879,273 $126,040,602 $82,075,427 $123,678,070 $82,460,857 28.99% -1.87% 0.47%
Univ of Kentucky $70,480,724 $83,411,657 $67,695,538 $84,890,556 $68,579,421 20.45% 1.77% 1.31%
Univ of Louisville $34,146,214 $75,587,609 $49,189,050 $51,481,580 $47,011,376 50.77% -31.89% -4.43%
SUNY-Buffalo $49,683,145 $55,508,124 $31,325,909 $44,817,805 $24,154,509 -9.79% -19.26% -22.89%
Univ of Iowa $158,018,371 $166,119,755 $144,430,516 $162,927,617 $139,464,237 3.11% -1.92% -3.44%
UC-Los Angeles $317,017,181 $385,788,286 $314,326,131 $383,379,786 $314,470,999 20.93% -0.62% 0.05%
Univ of Florida $91,880,341 $124,982,809 $92,719,379 $113,565,993 $80,391,745 23.60% -9.13% -13.30%
Univ of Virginia Charlottesville $135,860,277 $152,679,824 $135,706,301 $152,211,947 $135,787,216 12.04% -0.31% 0.06%
Ohio State Univ $104,503,037 $121,398,233 $91,823,110 $116,570,403 $86,301,097 11.55% -3.98% -6.01%
UNC - Chapel Hill $264,263,425 $296,566,365 $234,858,021 $289,214,216 $220,335,533 9.44% -2.48% -6.18%
UT Medical Branch $74,503,364 $115,922,154 $115,164,000 $98,272,391 $96,871,349 31.90% -15.23% -15.88%
UT Southwestern $161,988,879 $170,541,372 $170,541,372 $158,691,882 $158,647,886 -2.04% -6.95% -6.97%
UTHSC-Houston $90,452,157 $81,548,352 $59,847,029 $88,499,652 $65,241,176 -2.16% 8.52% 9.01%
UTHSC-San Antonio $74,477,008 $81,440,359 $81,440,359 $83,265,269 $83,265,269 11.80% 2.24% 2.24%

NOTE: medical only for UTHSCSA peers includes overall medical and schools of dentistry, medicine, and nursing

2005 2006 % change 2005-2006

 

UT HSC-San Antonio 
continues to increase its 
research strength, 
although its position 
compared to peers is 
low.  It ranked 103rd 
among all universities 
(72nd among public 
universities) according 
to the National Science 
Foundation’s listing of 
total R&D expenditures 
for FY 2006.  
UTHSCSA ranked 
100th for federal R&D.  
When ranked in the life 
sciences category, its 
rankings improved to 
74th for total and 64th 
for federal R&D.   

Postdoctoral fellows 
and graduate students 
are critical to successful 
research institutions.  
UTHSCSA ranked 94th 
in number of 
postdoctoral appointees; this put it below all but one of its peers.  In part because it is a stand-alone 
health institution without an attached academic university, it ranks 322nd for the number of graduate 
students in science, engineering, and health.  This ranking puts UTHSCSA below all but one of its 

Total R&D
Federal 

R&D

Total R&D 
for Life 

Sciences

Federal 
R&D for Life 

Sciences

by # 
Postdoc 

Appointees
by # Grad 
Students

Medical Univ of South Carolina 76 90 62 56 77 309
Ohio State Univ (all campuses) 11 23 21 30 36 17
SUNY-Buffalo (all campuses) 58 64 50 55 --- 554
UC-Irvine 57 59 53 54 49 72
UC-Los Angeles 3 6 3 7 4 11
UNC-Chapel Hill 31 21 24 18 19 35
Univ of Alabama-Birmingham 50 27 29 15 69 67
Univ of Florida 17 39 19 43 22 1
Univ of Iowa 44 44 33 33 41 70
Univ of Kentucky (all campuses) 52 65 42 58 62 52
Univ of Louisville 108 115 86 93 92 117
Univ of Virginia (all campuses) 72 48 68 46 33 81
UT HSC-Houston 97 77 64 51 99 138
UT Medical Branch 93 78 61 53 56 208
UT Southwestern 48 51 25 28 38 242
UT HSC-San Antonio 103 100 74 64 94 322

Research Rankings
FY 2006 FY 2005
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peers.  It should be noted that all but four of UTHSCSA’s peers include an attached academic 
university. 

UT HSC-San Antonio has 523,151 square feet of space for research, not including clinical trials.  This 
is 943 square feet per tenured/tenure-track faculty, 334 square feet each for all faculty ranks, and 597 
square feet per graduate student.  The institution’s faculty, graduate students, and postdocs conduct 
$280 of research expenditures (including clinical trials) per square foot of research space.   

 

UT HSC-San Antonio more than doubled new 
invention disclosures, and the number of licenses 
and options executed grew five-fold from FY 2002 
to FY 2006. 

UT HSC-San Antonio’s Office of Technology 
Ventures manages technology transfer for UT San 
Antonio, UT Pan American, and UT Brownsville, in 
addition to UTHSCSA. 

 

In 2006-07, UTHSCSA had two faculty appointed members in the American Academy of Nursing and 
the Institute of Medicine.  One faculty member was invited to join the International Association for 
Dental Research and two faculty received NIH MERIT Awards.  Faculty at UT HSC-San Antonio 
includes 5 members of the Institute of Medicine, 12 members of the American Academy of Nursing, 
and 4 members of the International Association for Dental Research. 

In The Top American Research Universities rankings published in 2008, UT HSC-San Antonio had 
one measure in the top 26-50 of public universities (faculty awards).  The UT HSC-San Antonio 
nursing school (master’s) ranked 40th of 285 nursing programs according to U.S. News & World 
Report’s “America’s Best Graduate Programs 2008.”  UTHSCSA’s geriatrics specialty was ranked 
18th.  Its physician assistant program ranked in the top 20 of more than 70.  Medicine (primary care) 
ranked in the top half. 
 
 
HEALTH CARE  

UT HSC-San Antonio faculty treat patients in 
disease-specific multidisciplinary clinics in the 
Cancer Therapy and Research Center.  
Faculty in the Dental School practice at the 
Dental Faculty Practice Clinic; select patients 
may receive low-cost treatment at the Student 
Dental Clinic.  Faculty from the School of 
Medicine offer primary and specialty medical 
care at UT Medicine, a clinical private practice.  
UTHSCSA does not own a hospital. 

Outpatient visits increased slightly, and hospital 
days in the affiliated hospitals where UTHSCSA 
faculty practice increased by 44 percent over the 
five years from FY 2002 to FY 2006.  Gross 
patient charges and net patient revenues per 
FTE clinical faculty declined by around one third. 

More than 24 percent of the 1.9 million people – 
32 percent of the Hispanic population – in the 
San Antonio area are uninsured.  In FY 2006, 
UT HSC-San Antonio had $102 million in 

Technology 
Transfer

Faculty
Awards &

Honors

Technology Transfer
FY 2002 FY 2006 % Change

New Invention Disclosures 30 61 103.3%
U.S. Patents Issued 12 7 -41.7%
Licenses & Options Executed 5 26 420.0%
Start-Up Companies Formed 2 1 -50.0%
Gross Revenue from IP $2.4 M $2.2 M -10.8%

Clinical and Hospital Care by UTHSCSA Faculty
FY 02 FY 06 % Change

SO&A Hospital Days 202,000 291,454 44.3%
Outpatient Visits in SO&A Facilities 834,000 840,031 0.7%
Charity Care in SO&A Facilities $70 M $102 M 45.2%
Gross Patient Charges per FTE 
Clinical Faculty $794,409 $521,876 -34.3%
Net Patient Revenues per FTE Clinical 
Faculty $238,141 $164,868 -30.8%

Notes:  SO = State-Owned      SO&A = State-Owned & Affiliated

Total Charges for Unsponsored Charity Care
(by faculty in state-owned and affiliated facilities)
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unsponsored charity care charges, a 45 percent increase over FY 2002.   

Patient satisfaction at the Dental School was 4.7 out of 5 (5 = very satisfied).  Although ninety-four 
percent of patients believe care is timely, that is down five points.  Overall satisfaction with the Dental 
School is good, and patients indicate that they believe the care is of good quality and meets their 
needs.  Patient rating of the School of Medicine increased slightly to 84.5 percent.  “Very good” 
responses increased almost three points to 59.2 percent.  There were 1.5 compliments and 3.0 
complaints per 1,000 patient encounters for FY 2007. 

Residents in UT HSC-San Antonio’s ACGME accredited programs provide a significant portion of 
health care services.  In 2006-07, the campus had 663 residents in 50 resident programs.  Residents 
in the programs are receiving education and experience as medical professionals.  At the same time, 
they are contributing to the health of the community.  In terms of number of house staff (residents and 
fellows), UTHSCSA is in the bottom half of its peer group. 

Eighty-three percent of the students who graduate from the UT HSC-San Antonio medical school 
practice in the state.  These alumni make up more than 15 percent of the state’s physicians.  
 
 
RESOURCES, EFFICIENCY, AND PRODUCTIVITY  

UT HSC-San Antonio’s revenues have increased 
by 28 percent since FY 2003.  The largest drivers 
in this trend were the increases in sales and 
services-other, gifts, nongovernment grants and 
contracts, and tuition and fees.  Total expenses 
increased by 24 percent during the same time 
period.  The largest percent increase was in 
scholarships and fellowships (113%); the largest 
dollar increase was for instruction ($57 million).  
Expenses for hospitals/clinics declined. 

Administrative costs as a percent of total 
expenditures increased slightly to 5.7 percent.  
UTHSCSA reduced its energy use by 13 percent 
since 1997 and by 2 percent since 2002. 

 

Private philanthropy is making an increasingly significant impact on 
UTHSCSA.  Total donor support for FY 2007 was up 120 percent 
over FY 2003 to almost $55 million because of significant increases 
in individual and foundation contributions.  UTHSC-San Antonio’s 
total gifts in FY 2007 were 9.7 percent of the institutions total E&G.  
Alumni gifts increased by 46 percent, but the alumni participation 
rate remains low at 1.7 percent (national, 11.9%). 

The value of UT HSC-San Antonio’s endowments increased by 64 
percent since FY 2003.  As of August 31, 2007, the value of its 
endowments was $405 million. 

Philanthropy

Key Revenues and Expenses
Revenues, 
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Donor Support (thousands)

FY 2003 FY 2007 % Change
Alumni $165 $240 45.5%
Individuals $945 $3,007 218.2%
Foundations $11,453 $37,761 229.7%
Corporate $3,504 $4,087 16.6%
Others $9,048 $10,110 11.7%
Total $25,115 $55,205 119.8%



Section III:  Accountability Profiles III.UTHSCSA.8 

Allied Health 1 State Funds 
Allocated FTE Faculty FTE Students

Number of 
Graduates

Student:Faculty 
Ratio

UTHSCSA $5,480,044 48.7 449 324 9.2
UTSWMC $4,492,085 93.0 457 130 5.0
UTMB $6,260,650 38.3 550 14.3
MUSC
Alabama * $11,934,458 74.8 1,171 12.3

Graduate School Total $ NIH 
Grants 2 Degrees Conferred

UTHSCSA $171,000,000 114
UTHSCH $140,000,000 80
UTMB $132,000,000 50
UC-Irvine $115,922,002 40
U Kentucky ** $126,040,602 75
U Louisville ** $83,411,657 59

Dental School Public/State 
Assisted? 3

1st-Year Pre-Doc 
Enrollment 3

Total Pre-Doc 
Enrollment 3

# Specialty 
Programs 4

National Rank / 
NIDCR Funding 5

UTHSCSA Yes 95 353 10 13* and 12
SUNY-Buffalo Yes 88 340 9 19 and 23
U Iowa Yes 77 298 11 14 and 20
UC-Los Angeles Yes 88 372 10 8 and 8
U Florida Yes 82 321 9 7 and 6

Medical School 6 Total Students 
(Med & Grad) # Full-time Faculty # of House Staff

Student:Faculty 
Ratio Total $ NIH Grants

UTHSCSA 1,146 987 574 1.16:1 $73,223,550
UTMB 1,144 783 423 1.46:1 $114,129,796
U Florida 791 1,166 699 0.68:1 $98,969,766
MUSC 799 949 388 0.84:1 $104,929,920
Ohio State 1,164 1,907 605 0.61:1 $112,982,928
UTHSCH 880 765 655 1.15:1 $73,105,348

BSN MSN PhD
UTHSCSA 823 207 80 7 59 $840,139 $375,656
U North Carolina 606 183 58 66 * 105 $6,733,819 $165,053
Ohio State 896 178 51 5 ** 85 $1,070,456 NA
UTHSCH 753 166 137 DSN 4 60 $662,554 $2,206,767

UT HSC-San Antonio Peer Comparison

Total Students
Total Degrees Conferred

# Full-time Faculty
Total $ NIH 

Grants
Practice Plan 

Revenue

1 2006 data. Source:  personal communication. No response from MUSC.
2 Graduate School figures are rounded and the most recent available.
3 2006 data. Source:  ADA Predoctoral Survey.
4 2005 data. Source:  ADA Advanced Education Survey.
5 2006 data. Source:  NIH/NIDCR Rankings.
6 2006 data. Source:  AAMC.
7 2006 data. Source:  personal communication.
* Includes faculty appointed at 75% FTE or greater, which is the definition of full-time at UTHSCSA.
** Data not available at time of submission.
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