New Course Proposal

Necessity for a new, mandatory, on-line training course:

A new training course is required because:

 FORMCHECKBOX 
New legislation, regulations or judicial decisions require the communication of new standards, requirements or behaviors with which all UT System Administration employees must comply.

 FORMCHECKBOX 
Practical or operational considerations within UT System Administration require the communication of new standards, requirements or behaviors with which all UT System Administration employees must comply.

An on-line course is the best way to deliver course content because (Check all that apply):

 FORMCHECKBOX 
The course is designed to communicate only information, rather than to teach skills.

 FORMCHECKBOX 
Course content can be delivered in a brief period of time (45 minutes or less).

 FORMCHECKBOX 
The substantive course content is straightforward, and participants can absorb it without complex exercises or assignments.

 FORMCHECKBOX 
Achievement of learning objectives is easy to assess.

Background (Limit 460 characters):

Please provide a brief description of the statutory, regulatory, or policy requirements, or the practical or operational considerations that have created the need for a new course, and a brief description of the purposes, goals, and learning objectives of the course.   
Course summary (Limit 460 characters):

Please provide a very brief description of course content, course assessment procedures and employee completion requirements.  Please also include the estimated duration of the course (how long it will take participants to complete the course), and summarrize employee completion and review requirements (whether an employee must only complete the course once, or, if more than once, the intervals upon which employees must repeat the course).
We request approval to proceed with the development of a new, mandatory on-line training course.
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