


































16.3

16.4

16.5

16.6

16.7

be approved, subject to the gen­
eral conditions included hQrein,
by the chief administrative
officer. Requests for addi­
tional leave under this section
must be sUbmitted to the U. T.
Board of Regents for approval.

Except in unusual circumstances,
such a& military service, rea­
sons of health, continued gradu­
ate study, and pUblic service
or other activity that reflects
credit on the institution and
enhances an individual's ability
to make sUbsequent contributions
to the institution, a second
consecutive year of leave will
not be granted.

Except in very unusual circum­
stances a third consecutive
leave of absence for one year
will not be granted.

After a return to duty of one
year, the leave-of-absence
privilege will be available.

Unless otherwise provided by or
authorized pursuant to law, all
accumulated paid leave entitle­
ment must be exhausted before a
leave of absence without pay
may be granted, with the addi­
tional provision that sick leave
must be exhausted in those cases
where the employee is eligible
to take sick leave.

Upon expiration of Family and
Modical Leave pursuant to these
Rules and Regulations, an
employee may be eligible for a
leave of absence under this
section. For leave of absence
to participate in a political
campaign, faculty development
leave, parental leave, sick
leave, leave for jury duty,
leave for military duty, and
leave related to on-the-job
injuries, see other sections of
these Ryles and Regulatioo5.

b. Part Two, Chapter V, section 2, Subsection 2.2 regarding
medical disability leave was amended to road as follows:

2.2 Family and Medical Leave.
2.21 Any employee, whether faculty, classified, or

administrative, may request and receive a
leave of absence without pay for up to twelve
weeks per year for ~amily and medical reasons
specified by the Family and Medical Leave Act
of 1993 and accompanying regulations govern­
ing the Act, as set forth in approved insti­
tutional and system policies. Eligibility
criteria are defined in the Act.
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2.22 Upon expiration of the twelve weeks of leave
taken pursuant to the Family and Medical
Leave Act, an employee may be eliqible for
a leave of absence without pay pursuant to
Part One, Chapter III, Section 16 of the
Reqents' Rules and Regulations.

The amendments to Part One concerning leaves of absence
without pay are consistent with federal law and clarity
the approval procedure for leaves without pay.

The rederal Family and Medical Leave Act of 1993, which
was enacted to be effective August 5, 1993, necessitates
the amendments to Part Two of the Aeqents' Rules gnd
Regulations.



1.

AUG 12 1993

EXCERPT FROM THE MINUTES

U. T. Board of Regents - Regents' Rules and Regulations.
Part Onei Amendments to Chapter III, Section 25 {Text­
books And Other Materials Prescribed for the Use of
Students).--Upon recommendation of the Health Affairs
and Academic Affairs Committaes, the Board amended the
Regents' Rules and Regulations, Part One, Chapter III,
Section 25, regarding textbooks and other matQrials
prescribed for the use of stUdents, to read as set
forth below:

Sec. 25. Textbooks And Other Materials Pre6cri~ed for
the Use of Students.

25.1 The policy of the Board concerning text­
books and other materials prescribed for
the use of students is as fOllows:
25.11 Although generally the indi­

vidual instructor or the depart­
ment shoUld have wide discretion
in the choice of materials to be
used in the courses offared by
the department, frequent changes
in the textbooks prescribed
should he discouraged and should
be made only for cogent reasons.

25.12 Although the authorship of
books, outlines, manuals and
similar materials by members of
the faculty and staff should be
encouraged, the prescribed uee
of these for students is a
responsibility that goes beyond
that of the individual author.
Where practical and equitable,
the charge for outlines,
syllabi, and similar materials
prescribed for the use of stu­
dents should be borne by the
department~ Whenever an
approved incidental fee includes
a charge for such materials dis­
tributed through the classroom,
the prices should be as low as
possible, consistent with the
payment of any required royalty
to the author or authors.

25.2 To carry out this statement ot policy the
following procedures are prescribed:
25.21 Any proposed change in the

textbook of any course, within
one year from the date of first
adoption, shall be approved by
the departmental faculty, and
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25.22

change shall be transmitted by
the chairman of the department
through the dean to the chief
aca~emic and administrative
officers.
Textbooks, notebooks, manuals,
or other materials tor the use
of stUdents of 4 component
institution, written or prepared
by a member of the faculty of
that institution, shall not be
prescribed for the use of stu­
dents in that institution or
sold to such stUdents until
approved by the dean, chief aca­
demic officer and Chief adminis­
trative officer, pursuant to
policies inclUded in the insti­
tutional Handbook of Operating
Procedures. At a minimum, these
policies should prOVide tor con­
sUltation with departmental fac­
Ulty. An annual list of such
approved materials shall be
reported to system Adminis­
traeion via the appropriate
Executive Vice Chancellor each
August. The report .hall indi­
cate the proposed prices and
profits, it any, and the autho­
rization shall be effective only
to the end of the fiscal year
(August 31) for which such
approval has been given.

These amendments are intended to allow flexibility in
the institutional approval of faculty authored materials
required or reoommended tor classroom use. Some compo­
nents desire to require approval by departmental faculty
committee. and others do not.



2.

JUN 10 1993

1.

JUM 10 1993

EXCERPT FROM TIlE MINUTES

U. T. Board of Regents - Regents' Rules and Regulations
Part One; Authorization to Amend Chapter VI, Sec- ~
ticD 12,--The Board, upon recommendation of the Academic
AffairG and Health Affairs committees, amended the
Regents' RUles and Regulations, Part One, Chapter VI
Section 12 &5 set forth below: '

a. A new Section 12 was added to read as tollows:

Sec. 12. Animals on Campus.--With the exception
of certified support animals and ani­
mals involved in approved University
activities, animals are not permitted
in any university building. Animal(s}
may be brought onto ca.pus, other than
in buildinqs, but should be appropri­
ately restrained and/or contained. The
owner shall be responsible for cleaning
up after the animal.

b. Present Section 12 was deleted in its entirety.

V, T, Board of Regents - Regents' Rules and Regulations,
Part One: Authorization to Amend Chapter VIII, Sec-
tion 4. Subsection 4.(14) (Institutions and Entities
Composing the system) .--pursuant to the passage by the
73rd Legislature of Senate Bill 374, signed by Governor
Ann Richards on April 29, 1993, related to the closing
of The university of Texas Speech and Hearing Institute
at Houston, the Board amended the Regents' Rules and
Regulations, Part One, Chapter VIII, Section 4, SUbsec­
tion 4.(14) regarding the entities of The university of
Texas Health Science Center at Houston to read as set
forth below:

Sec. 4. Institutions and Entities Composing the System.

4. (14)

Full Title

The University of Texas Health
Science Center at Houston

4.(14)1 The University of Texas
Medical school at
Houston

4.(14)2 The University of Texas
Dental Branch at Houston

4.(14)3 The University of Texas
Graduate School of Bio­
medical Sciences at
Houston

4.(14)4 The University of Texa5
School of Allied Health
Sciences at Houston

4.(14)5 The University of Texas
School ot Public Health
at Houston

4.(14)6 The University of Texas
School of Nursing at
Houston

Shqrt Title

U.T. Health
Science Center ­
Houston

U.T. Medical
School - Houston

U.T. Dental
Branch - Houston

U.T. G.S.B.S. ­
Houston

U.T. Allied
Health sciences
school - Houston

U.T. Public Health
school - Houston

U.T. Nursing
School - Houston

The U. T. Speech and Hearing Institute - Houston was
acquired in 1971 as a donation from a nonprofit corpora­
tion (Texas Institute for Rehabilitation and Research)
pursuant to the provisions of Senate Bill 918. The
Institute functioned in accordance with the statutory
provisions until October 31, 1992, at which time the
Institute was closed and the service delivery programs
were transferred to the Houston School for the Deaf and
the University of Houston communication Sciences and
Disorders consortium where they are supported in part by

.~ . United Way.
~-~'---, -,--~, ---, - Q OM'" ... • ~_...,_~_~_~.__-..-.
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EXCERPT FROM THE MINUTES

1.

JUN 10 1993
D. T, Board of Regents - Reqents' Rules and Regulations,
Part One: Amendments to Chapter III. Section 1. Subsec­
tion 1.8 (Academic Titles) and Section 6, Subsections 6.2
and 6~7 (Tenure. promotion. and Termination of Employ­
ment) .--Upon recommendation of the Academic Affairs and
Health Affairs committees, the Board amended the Regents'
RUles and RegUlations, Part One, Chapter III, Section 1,
Subsection 1.8 (Academic Titles) and Section 6, Subsec­
tions 6.2 and 6.7 (Tenure, Promotion, and Termination of
Employment) as set forth below:

a. section 1, Subsection 1.8 was amended to read as
follows:

1.8 Academic Titles.

. .

1.82

1. 83

In order to aChieve consistency in the use of
academic titles among the component institu­
tions of the System, the following subdivisions
describe the use of titles to apply in all
institutions.
1.81 Except for the title Regental Profes­

sor and, at U. T. Brownsville, the
additional technical titles of Master
Technical Instructor, Associate Mas­
ter Technical Instructor, and Assis­
tant Master Technical Instructor as
authorized in the U. T. Brownsville
HandboQk of Operating Procedures for
and in conjunction with associate
degree and certificate programs for
the educational partnership with
Texas Southmost College, the only
titles to be used henceforth in which
faCUlty members may hold tenure are
as follows:
(a) Professor
(b) Associate Professor
(c) Assistant Professor.
Persons holding a named chair or pro­
fessorship or a position designated
by academic discipline may be awarded
tenure by virtue of appointment to
one of the positions listed above in
Subdivision 1.81, but not through the
named chair or professorship or posi­
tion designated by academic disci-
pline.
The following academic titles may
also be used within University of
Texas System component institutions.
Tenure cannot be awarded to a person
appointed to these ranks and, with
the exception of the ranks of
Instructor and Technical Instructor,

. "-_.-.~---'-"-,,· ....n .4_ ,"',
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academic service within these ranks
cannot bg counted toward the satis­
faction of any required probationary
period. Appointments to these titles
shall be for a period of time not to
exceed one academic year except in
the case of Lecturer or Senior Lec­
turer when, in individual cases,
appointment may be for periods of
time not to exceed three academic
years. Witn the exception of the
titles of Instructor and Technical
Instructor, such appointments shall
terminate at the expiration of the
stated period of appointment without
the notification of nonrenewal
required by Subsection 6.7 of this
Chapter. If a component institution
determines that it is to the benefit
of the institution, it may offer
reappointments to these titles.
(a) Instructor. This title denotes

a probationary appointment as a
member of an institutional fac­
ulty. During the period of
probationary appointment to
this rank 4 the scholarly com­
petence, teaching performance,
and professional promise of the
candidate will be evaluated.

(b) Technical Instructor. This
title denotes a probationary
appointment as a member of the
U. T. Brownsville faCUlty in
associate degree or certificate
programs for the educational
partnership with Texas Southmost
College. During the period of
prooationary appointment to this
rank, the teaching performance
and professional promise of the
candidate will be evaluated.

b. Present items remaining in Subdivision 1.83
[(b) through (i)] were renumbered as appropriate.

c. Section 6, Subsection 6.2 was amended to read as
follows:

6.2 Tenure denotes a status of continuing appoint­
ment as a member of the faculty at a component
institution. Except for the title Regental
Professor, only members of the faculty with
the academic titles of Professor, Associate
Professor, or Assistant Professor or, at U. T.
Brownsville, with the additional technical
titles of Master Technical Instructor, Asso­
ciate Master Technical Instructor, or Assis­
tant Master Technical Instructor may be
granted tenure. Tenure may be granted at the
time of appointment to any of such academic
ranks, or tenure may be withheld pending sat­
isfactory completion of a prooationary period
of faculty service; however, SUch tenure
status shall not be applicable to the faCUlty
of The University of Texas M.D. Anderson
Cancer Center.
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Effective with the Fall Semester of 1988, The
university of Texas of the permian Basin is
authorized to discontinue use of seven-year
term appointments ot faculty and to institute
a tenure system. In accordance with Regents'
RUles and Regulations, The university or Texas
of the permian Basin will develop new policies
and procedures for tenure review of future
faculty and faculty now employed on term
appointments for inclusion in the institu­
tional Handbook of Operating Procedures. No
new term appointments are to be made, and
current term appointments shall be renewed
only for currently employed faculty who do
not qualify for tenure appointment.

The University of Texas M.D. Anderson Cancer
Center is authorized to award a seven-year
term appointment which will denote a status of
continuing appointment at that institution as
a member of the faculty for a period of seven
yearg. Only members of the faculty with aca­
demic titles of Professor I Associate Professor,
or Assistant Professor may be granted a seven­
year term appointment. A seven-year term
appointment may De granted at the time of
appointment to any of such academic rank or
may be withheld pending satisfactory comple­
tion of a probationary period of faculty ser­
vice.

Only full-time service in the
academic ranks of professor, Associ­
ate professor j Assistant professor,
and Instructor, or any combination
thereof, or in the academic ranks of
Master Technical Instructor, Associ­
ate Master Technical Instructor,
Assistant Master Technical or Tech­
nical Instructor, or any combination
thereof, shall be counted toward ful­
fillment of a required probationary
period related to the award of tenure
or a seven-year term appointment.
Periods during which a faculty member
is on leave of absence shall not be
counted toward fulfillment of a
required probationary period.
Prior service at other academic
institutionsl whether inside or out­
siae the System, shall not be counted
toward fulfillment of the required
probationary period unless specifi­
cally permitted under the provisions
of a component institution's Handbook
of Operating Procedures.
The maximum period of probationary
faculty service in nontenured status
in any academic rank or combination
of academic ranks specified in sub­
division 6.21 shall not be more than
seven years of full-time academic
service at the general academic

6.23

No component institution may adopt or implement
a seven-year term appointment policy except The
university of Texas M.D. Anderson Cancer
Center.
6.21

6.22
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6.24

6.25

institutions of the System and not
more than nine years of fUll-time
academic service at the health­
related institutions of the System.
In the event that a component insti­
tution fails to specify the maximum
length of probationary service in its
Handbook of Operating Procedures,
such period shall be seven years at
the general academic institutions of
the System and nine years at the
health-related institutions of the
System. No later than August 31st of
the penultimate academic year of the
maximum probationary period in effect
at any component institution, all
nontenured faculty serving in a rank
which accrues time toward satisfac­
tion of a probationary period shall
be given notice that the subsQquent
academic year will be the terminal
year of employment or that beginning
with the SUbsequent academic year
tenure or d seven-year term appoint­
ment will be granted. In the event
that the employment of a nontenured
faculty member in any academic rank
specified in Subdivision 6.21 is to
be terminated prior to the end of the
maximum probationary period, notice
shall be given in accordance with
Subsection 6.7 below.
For purposes of calCUlating the
period of probationary service, an
"academic year" shall be the period
from September 1st through the
following August 31st. If a faculty
member is initially appointed during
an academic year, the period of ser­
vice from the date of appointment
until the following September 1st
shall not be counted as academic ser­
vice toward fUlfillment of the maxi­
mum probationary period. One year of
probationary service is accrued by at
least nine months full-time academic
service during any academic year. A
faculty member shall be considered to
be on full-time academic service when
in full compliance with Regental
standards pertaining to minimum fac­
ulty work loads at general academic
institutions or when in compliance
with the academic service standard in
the HandbgQk of operating Procedures
of any health-related institution.
All faculty appointments are SUbject
to the approval of the Board. No
nontenured member of the faculty
shall expect continued employment
beyond the period of his or her cur­
rent appointment as approved by the
Board. Any commitment to employ a
nontenured member of the faculty
beyond the period of his or her cur­
rent appointment shall have no force
and effect until approved by the
Board.
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6.26 A person appointed to a faculty posi­
tion with the title of Instructor,
Assistant Professor, Associate Pro­
fessor, or Professor or with the
title of Technical Instructor, Assis­
tant Master Technical Instructor,
Associate Master Technical Instructor
or Master Technical Instructor at a
component institution of the System
may not, during the term of such
appointment, hold a tenured position
on the faculty of another educational
institution outside the System.
6.261 Appointments within the

System to the above speci­
fied titles shall be condi­
tioned upon the appointee
having resigned any tenured
position that the appointee
may then hold on the faculty
of an educational institu­
tion outside the system.
Such resignation must be
completed and effective
prior to the effective date
of the appointment at the
System component; otherwise,
such appointment shall be
void and of no effect.

6.262 The acceptance of an
appointment to a tenured
position on the faculty of
an educational institution
outside the System shall be
considered as a resignation
of any faculty position with
the title of Instructor,
Assistant Professor, Asso­
ciate Professor, or Profes­
sor or with the title of
Technical Instructor, Assis­
tant Master Technical
Instructor, Associate Master
Technical Instructor or
Master Technical Instructor
that such appointee may hold
at a system component.

d. Section 6, Subsection 6.7 was amended to read as
follows:

6.7 In the event of decision not to reappoint a non­
tenured faculty member in an academic rank spec­
ified in Subdivision 6.21, written notice will
be given hiD or her not later than March 1st of
the first academic year of probationary service
if the appointment expires at the end of that
academic year, or not later than December 15th
of the second academic year of probationary
service if the appointment expires at the end
of that academic year. After two or more
academic years written notice shall be given
not later than August 31st that the subsequent
year will be the terminal academic year of
appointment. The notice required by this Sec­
tion is not applicable where termination of
employment is for good cause under Section 6.3
above.
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These amendments to the Reqents' Rules and Requ15tiona
authorize new academic titles for those faculty members at
The University of Texas at Brownsville who teach community
college courses in associate degree and occupational
training certification programs pursuant to the educa­
tional partnership aqreement with TeXAe southmost Colleqe.
Specifically, the changes authorize a tenure track title
of Technical Instructor (similar to the title of Instruc­
tor for current general academic faCUlty) and allow for
faCUlty meabers in as.ociate degree and occupationall
technical proqrams to hold tenure in titles of Assistant
Master Technical Instructor, Associate Master Technical
Instructor, and Master Technical Instructor (comparable
to Assistant Professor, Associate Professor, and Professor
titles for general academic faculty).



8.

FEB 11 1993

EXCERPT I'IlOJI TlIIi: MINUTES

U. T. Dallas: Establishment of an Internal Foundation
for the School of Management; Approval to Amend the
Reaents' Rules and Regulations, Part One. Chapter VII,
Section 4, Subsection 4.3 (Internal Foundations) to
Include the Management School Foundation; and Estab­
lishment of the Management SchoQl Foundation Adviso~

Council.--Upon recommendation of the Academic Affairs
Committee, the Board:

a. Approved the resolution set aut on Page ~
establishing the Management School Founda­
tion as an internal foundation to benefit
the School of Management at The University
of Texas at Dallas in accordance with the
Regents' Rules_and Regulations, Part one,
Chapter VII, section 4, Subsection 4.3

b. Authorized the Executive secretary to the
U. T. Board of Regents to add the Foundation
to the list of approved internal foundations
set out in the Regents' Rules and Regulations,
Part One, Chapter VII, Section 4, Subsec­
tion 4.3, Subdivision 4.33 (Internal Founda­
tions)

c. Established the Management School Foundation
Advisory Council pursuant to the Regents'
Rules and Regulations, Part One, Chapter VII,
Section 3, with the understanding that nomi­
nees to the Management School Foundation Advi­
sory Council will be submitted for approval
at a future meeting.

The U. T. Dallas Management School Foundation (Founda­
tion) was incorporated in 1980 as a privately incorpo­
rated nonprofit organization to SOlicit funds on behalf
of the School of Management at u. T. Dallas. It is
recognized that an internal foundation will provide
enhanced visibility for the department and fund raising
capabilities while providing consistent internal control
over fund raising efforts. Mutual termination of the
Foundation has been agreed to by the Foundation board
members and the U. T. Dallas Administration, and the
Foundation will be dissolved with assets transferred to
U. T. Dallas in early 1993.



Resolution of the Board of Regents
of The University of Texas System

WHEREAS, There exists a clear and specific need for means
to finance the program of the School of Management of The
University of Texas at Dallas, in addition to regular budget­
ary provisions; and

WHEREAS, It is the desire of interested persons to set
up the raeiIities to encourage and assist in such financing;

IT IS NOW RESOLVED, That the Board of Regents of The
University of Texas System hereby establishes the ManagQment
School Foundation of The University of Texas at Dallas.

AND FURTHER, That the purpose of said Foundation shall
be to foster the understanding and development of programs of
the School of Management of The University of Texas at Dallas
and to encourage the making of gifts to the Foundation by
deed, grant, will or otherwise for any purpose appropriate to
the work of the Foundation.

AND FINALLY, That all donations to and assets of the
Foundation shall be accepted and managed subject to the fol­
lowing conditions:

1. The unrestricted funds of the Foundation shall be
devoted to the enriChment of the programs of the School at
Management of The University of Texas at Dallas and such
special funds as may be established from time to time and
shall not be used for the ordinary operating expenses of the
School of Management.

2. A donation to the Foundation may be made for a
specific purpose as specified by the donor or may be given as
unrestricted funds. Gifts which meet or exceed the minimum
requirements of the Board of Regents may be presented for
acceptance by the Board as permanently endowed funds for sup­
port of the School of Management of The University of Texas
at Dallas.

3. The Board of Regents shall hold, manage, control,
sell, exchange, lease, convey, mortgage or otherwise encumber,
invest or reinvest, and generally shall have the power to
dispose of in any manner and for any consideration and on any
terms the said gifts, funds, or property in their discretion
and shall from time to time payout of the income, or if the
income be insufficient, out of the principal, all expenses of
the trust and all expenditures incurred in furthering the
purposes of the trust.

4. Neither any donation to the Management School Foun­
dation nor any fund or property arising therefrom in whatever
form it may take shall ever be any part of the Permanent Uni­
versity Fund nor shall the Legislature have power to be in
any way authorized to change the purposes thereof or to divert
such donation, fund or property from those designated purposes.

5. As in the case of other University funds, authoriza­
tion for expenditure of all funds from the Foundation shall be
vested in the Board of Regents and recommondations for such
expenditures shall be made by the President through the Execu­
tive Vice Chancellor for Academic Affairs to the Chancellor
and by the Chancellor to the Board of Regents of The Univer­
sity of Texas System.
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EXCERPT FROM THE MINUTES

DEC 03 1992

1. U. T. Board ot Regents - Reaents' Rules and Regulations.
Part One: Amendments to Chapter I. Section 8. Subsec­
tion 8.5, Subdivision 8.52 (Communications by and to the
Board) .--chairman Beecherl called on Vice Chancellor and
General Counsel Farabee to comment on the proposed amend­
ments to the Regents' Rules and Regulations, Part One,
Chapter I, section 8 relating to the requirements for
those who wish to appear before the Board.

Vice Chancellor Farabee reported that several months ago
Regent Holmes requested The University of Texas System
Administration to study state agencies and systems of
higher education both in the state of Texas and nation­
ally to determine their practice related to public com­
ment periods. Mr. Farabee noted that he undertook that
review and found that city councils and school boards
frequently have public comment periods and that some
state agencies, such as the Texas Department of Human
Services and Texas Department of Health, have set aside
time for public comments in their meetings. He pointed
out that the Texas Department of Human Services limited
these presentations to 3 - 5 minutes depending on the
number of persons and time available and the Texas
Department of Health limit was 5 - 10 minutes.

Mr. Farabee stated that he contacted several major uni­
versity systems in the State of Texas (Texas A&M Univer­
sity, University of Houston, Texas state University,
Lamar University, University of North Texas, and Texas
Tech) as well as several of the larger state university
systems in the United states (University of California,
University of Wisconsin, University of North Carolina,
and State University Of New York) and was informed that
none of those systems had pUblic comment times specifi­
cally set aside at their Board meetings. He emphasized
that Texas Southern University has a comment period of
fifteen minutes at the end of each of its Board meetings
but limited it to members of the university family, i.e.,
students and faculty.

It ~as pointed out by Mr. Farabee that the proposed
amendments before the Board are intended to clarify the
procedures for public presentations or comments upon
matters on the agenda for consideration by the Board and
make the request procedures more flexible by allowing
requests to speak to be made six days before the meeting
rather than ten days in advance as currently required.
In addition, he noted that the proposed amendments
require the potential speaker to identify the SUbject
of his/her remarks, which must be directly related to
a matter on the Board's agenda, recite the well estab­
lished authority of the Board to regulate the time,
place and manner of speech, and authorize potential sanc­
tions for speakers violating the time, place or manner
regulations.

Mr. Farabee emphasized that the proposed amendments do
not, in any way, diminish the authority of the chdirman
to grant permission for speakers to appear before the
Board without adhering to the requirements or the ability
of other members of the Board to request through the
Chairman that an individual be permitted to appear before
the Board.
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In accordance therewith, the Board amended the Regents'
Rules and Regulations, Part one, Chapter I, Section 8,
Subsection 8.5, SUbdivision 8.52 regarding communications
by and to the Board to read as set forth below:

8.5 Communications by and to the Board.

8.52 Except upon invitation of the Board, the
Chairman of the Board, the Chancellor, or
the appropriate Executive Vice Chancellor,
no person shall appear before the Board or
any committee thereof unless that person
files with the Executive Secretary to the
Board a written request explaining the
purpose of such appearance at least six
days before the date of such appearance
and unless the Chairman of the Board, or a
majority of the whole Board, shall approve
the request. It is understood, however,
that the chief administrative officer, or
his or her delegate, and/or the president
of the stUdents' association, or his or
her delegate, may appear without prior
notice or request before the Board or any
committee whenever the matter under con­
sideration directly affects the component
institution represented by such person.
Persons requesting to appear must identify
the SUbject of their remarks. Which must
be directly related to a matter on the
Agenda for consideration by the Board.
Whenever time and other circumstances per­
mit, the person making the request shall
first consult with the chief administra­
tive officer, or his or her delegate, of
such institution regarding the purpose of
the appearance prior to the meeting of the
Board or committee. Insofar as possible,
any person who appears before the Board
shall provide a written statement of the
substance of such person's presentation to
the Board, and such written statement
shall be delivered to the Executive Secre­
tary to the Board in sufficient time for
copies to be distributed to the Regents
prior to the meeting. Any person appear­
ing before the Board or a committee shall
be subject to restrictions on time, place
and manner as may be prescribed by the
Chairman or a majority of the Board or by
the Chairman or a majority of a committee.
The Chairman or a majority of the Board
may prescribe sanctions against any person
exceeding established time, place or man­
ner limits; disrupting a meeting of the
Board or a committee of the Board; or vio­
lating any provision of the Regents' Rules
~d RegUlations. Sanctions may include
the refusal to allow such person to speak
again to the Board or committees of the
Board for up to one year.
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DEC 03 1992

EXCERPT FROM THE MINUTES

U. T. Board of Regents - Regents' Rules and Regulations,
Part One: Approval of Amendments to Chapter II. Sec­
tion 4 (Executiye Vice Chancellor for Academic Affairs)
gnd Section 13 (Chief Administrative Officers of Compo­
nent Institutions).--Approval was given to amend the
Regents' Rules and Regulations, Part one, Chapter II,
Section 4 regarding the Executive Vice Chancellor for
Academic Affairs and section 13 regarding chief adminis­
trative officers of component institutions as follows:

a. Subsection 4.2 of section 4 was amended to read as
set forth below:

4.2 Duties and Responsibilities.
Tha Executive Vice Chancellor for Academic
Affairs shall have as a prime responsibility
the maintenance of high academic quality in
the general academic components of the System.
Through the chief administrative officers of
the component institutions, he or she shall
have responsibility for the budgets, academic
planning and programs, facilities planning and
construction, and personnel (both academic and
nonacademic) of those components. In consulta­
tion with the Chancellor, the Executive Vice
Chancellor for Academic Affairs shall prepare
recommendations and supporting information on
such matters for consideration by the appropri­
ate standing committees of the Board and the
Board of Regents. The Board through its poli­
cies, procedures, and Rules and Regulations
maintains its governance responsibilities and
acknowledges the importance of maintaining
accreditation for the general components and
academic programs, as appropriate. Because of
the complexity and diversity of the system, the
Executive Vice Chancellor for Academic Affairs
is delegated the responsibility for ensuring
the governance requirements for accreditation
not specifically covered elsewhere in these
policies, procedures, and Rules and Regulations
are met. The Executive Vice Chancellor for
Academic Affairs will report the accreditation
status to the Board on a periodic basis.

b. Subsection 13.31(12) of Section 13 was amended to
read as follows:

13.31(12) Develop and implement plans and policies
to ensure that the institution remains in
compliance with any accreditation require­
ments appropriate to the component or its
programs, including, for the health com­
ponents and those academic components
with student health services, the accredi­
tation of h06pitals, clinics and patient­
care facilities.

These amendments to the Regents' Rules and RegUlations
are to clearly detail the responsibility delegated to the
Executive Vice Chancellor for Academic Affairs and to the
Chief administrative officers for ensuring appropriate
accreditation requirements are met.
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