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THE UNIVERSITY OF TEXAS SYSTEM 

OFFICE OF THE BOARO OF REGENTS 
BOX N • AUSTIN, TEXAS 7~713-7325 (512) 499-4402 

MEMORANDUM 

DATE Septcm);)er 10, 1992 

TO: 

FROM: 

SUBJECT: 

~l~se Who Recpive RRR nmcndmenLs (List Attached) 

Art Dilly {l;I;.. 
Regents' Rules and Regulations, Part One - Amendments 

Please update your copy of the Regents' Rules and Regula­
tions, Part One by destroying the pages ffited in Column "A" 
and substituting in lieu thereof the pages listed in Col­
umn "B": 

"A" liB" 
Cover Page 
pages i and ii 
Page 1-14 
pages II-S, 11-9, II-IS 

through 11-19, and II-36 

pages 111-7 and 111-36 
through 111-44 

The amendments approved at 
n. T. Board of RegenLs have 
pages. 

lID/lp 
Enclosurer;; 

Cover Page 
Pages i and ii 
Page 1-14 
Pages 11-5, II-Sa, 11-9, 

11-15 through 11-19, 
and 11-36 

Pages 111-7 and r11-36 
through 111-44 

the August 13, 1992 meeting of the 
been incorporated on the revised 

-_._._------­



August 5, 1992

Distribution List for Official Copies of
Regents' Rules and Regulations

Board of Regents
Office of Board of Regents
Executive Associate for Economic Affairs
Legislative Budget Board
Governor's Budget and Planning Office
publications Clearing House
State Auditor - U. T. Austin Representative
Legislative Reference Library
System Administration

Chancellor
Executive Vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive and Research Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General counsel
vice Chancellor for Governmental Relations
Director for Development

Chief Administrative Officers of Component Institutions

Associate Deputy Chancellor,
Texas A&M University System (L~ncaster)

TOTAL

9
3
1
1
1
1
1
1
9

16

----.---.l

44

NOTE: See July 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments related to 1) academic workload
and 2) faculty development leaves be sent to that office.
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Addresses of state officials Who Receive Copies
of the Regents' Rules and Regulations

Governor's Budget and Planning Office
711 Sam Houston Building
Austin, Texas 78711
INTERAGENCY MAIL

Mr. James P. Olivar
Director, Legislative Budget Board
Second Floor, Room 207A, Capitol
Austin, Texas 78711
INTERAGENCY MAIL

State Auditor's Office
The University of Texas at Austin
Main Building 2108
11400
FACULTY MAIL

Ms. sally Reynolds
Director
Legislative Reference Library
Room 207-8, Capitol Building
Austin, Texas 78711
INTERAGENCY MAIL

Publications Clearing House
Room 307, Archives Building
Texas state Library
Austin, Texas 78711
INTERAGENCY MAIL

Dr. Kenneth H. Ashworth
Commissioner, Texas Higher

Education Coordinating Board
7745 Chevy Chase Drive, Building 5
Austin, Texas 78752
INTERAGENCY MAIL

Mr. W. C. Lancaster
AS$ociate Deputy Chancellor
The Texas ASM university System
College Station, Texas 77843-1117

(NOTE: Send Qllly when there are
amendments related to 1) academic
workload or 2} faculty development
leaves.)

*****
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RULES AND REGULATIONS

OF THE

BOARD OF REGENTS

OF

THE UNIVERSITY OF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

PART ONE

Part One was completely reissued as of June 1, 1988.
(substantive amendments through August 13, 1992,

have been issued with this cover sheet)
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Works closely with the Board for
Lease of University Lands in the
discharge of its duties and
responsibilities.
Develops procedures to ensure the
involvement of the Vice Chancellor
for Asset Management in the devel­
opment of recommendations which
impact upon the asset management
aspects of the Permanent Univer­
sity Fund Lands.
Directs and manages the operation
of the following bUdgeted activi­
ties which are part of the Office
of West Texas Lands:

University Lands - 011, Gas,
and Mineral Interests;

University Lands - Surface
Interests (Oil Field Super­
vision); and

University Lands - Surface
Interests (Leasing and
Agricultural projects).

6.362

6.363

West Texas Lands Management.
The Executive Vice chancellor for Business
Affairs provides direction and management
for all transactions relative to Permanent
University Fund Lands (hereinafter sometimes
referred to as "University Lands"). In the
exercise of those responsibilities, the
Executive Vice Chancellor for Business
Affairs:
6.361

6.36

II - 16
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Director of west Texas Operations.
Subject to delegation by the
Executive Vice Chancellor for
Business Affairs, the Director of
West Texas Operations is respon­
sible for providing field supervi­
sion of System operations,
activities, and transactions
involving oil, gas, and mineral
development and production on the
University Lands, supervision of
System operations, activities, and
interests, water rights and oil
and gas field operations in or on
University Lands. Within limits
of authority set by the Executive
Vice Chancellor for Business
Affairs, the Director's regular
duties inclUde:
6.3641 Making recommendations

to the Board for Lease
of University Lands and
the Board of Regents, as
appropriate, for peri­
odic oil and gas lease
sales of University
Lands, and for unitiza­
tion, pooling, and other
transactions involving
oil and gas leasehold
and royalty interests
and other mineral inter­
ests in University
Lands.

II - 17
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Organizing, directing,
guiding, setting objec­
tives and standards for,
and assigning and evalu­
ating the work of all
personnel reporting to
him or her.
Reviewing periodically
the terms and conditions
of forms and transac­
tions involving oil and
gas interests and sur­
face interests in Uni­
versity Lands, and
making recommendations
with respect thereto to
the Executive Vice Chan­
cellor for Business
Affairs and the Board
for Lease of university
Lands as appropriate.
Reporting regularly to
the Executive Vice Chan­
cellor for Business
Affairs and the Board
for Lease of University
Lands, as appropriate,
all activities, develop­
ments, and problems
Which could signifi­
cantly affect System
interests and University
Lands, together with his
or her recommendations
with respect thereto.



6.3645

6.3646

6.3647

6.3648
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Working closely with the
Board for Lease of Uni­
versity Lands in the
discharge of its duties
and responsibilities.
Making recommendations
to the Board with
respect to all transac­
tions involving surface
interests in University
Lands, including
research projects,
right-ot-way easements,
agricultural, grazing
and other surface use
leases, and geophysical
permits.
Working closely with
federal and state agen­
cies in connection with
research and development
projects and activities
involving utilization
and husbandry of Univer­
sity Lands of mutual
interest to the System
and such agencies.
Supervising the Univer­
sity Lands Accounting
Office.

-------------------------~._-------_.._--
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any rule or regulation in the
Regents' Rules and Regulations, is
null and void and has no effect,
and whenever any such conflict is
detected, the Chancellor and the
chief administrative officer of the
component institution shall immedi­
ately make such amendments to the
institutional Handbook of Operating
Procedures as may be necessary to
eliminate such conflict.

13.31(10) Assume initiative in developing
long-range plans for the program
and physical facilities of the
institution.

13.31(11) Assume active leadership in
developing private fund support
for the institution in accordance
with policies and procedures
established in the Regents' Rules
and Regulations.

13.31(12) Develop and implement plans and
policies to ensure that hospitals,
clinics, and patient-care facili­
ties of the health components
remain in compliance with any
accreditation requirements appro­
priate to the component or its
programs.

Sec. 14. Appointment of Other Officers and staff.

14 .1 The Board delegates to the Chancellor and the Execu­
tive Vice Chancellor having responsibility for the
institution and they, in turn, delegate to the Chief
administrative officer of each component institution
the responsibility for the appointment and dismissal
of all other administrative officers of each component
institution, inclUding vice presidents, deans, direc­
tors and their equivalents. However, prior approval
of the appropriate Executive Vice Chancellor shall be
necessary for each such permanent or acting appoint­
ment and for each such dismissal whether from a
permanent or acting appointment. All such other
administrative officers serve without fixed terms and
SUbject to the pleasure of the Chief administrative
officer of the institution and the aforesaid approval
of the Executive Vice Chancellor.
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(c) Clinical Professor, Clinical ~sso­

ciata Professor, Clinical Assistant
Professor and Clinical Instructor.
These titles may be used by the com­
ponents to designate regular part­
time service on the faculty while
involved in a health professions
clinical experience program.
Appointments to the faculty with a
clinical title may be with or without
pay and shall be for a period of time
not to exceed one academic year.
Such appointments shall terminate
upon expiration of the stated period
of appointment without the notifica­
tion of nonrenewal required by Sec­
tion 6.7 of this Chapter of the
Regents' Rules and Regulations. If a
component determines that it is to
the benefit of the institution, it
may offer reappointment to a clinical
faculty member.

(d) Chair Emeritus, Professor Emeritus
and Associate Professor Emeritus.
One of these titles may be given to a
retired faculty member or in antici­
pation of the retirement of a faculty
member, effective upon retirement.
The conferring of one of these titles
is not automatic upon retirement and
may be conferred only upon approval
by the chief administrative officer
of the component institution in
accordance with procedures included
in the institutional Handbook of
o~rating Procedures and final
approval by the Board of Regents.

Any person holding a position of Research
Scientist, Research Associate, Research
Assistant, or (in the health units) other
appropriate research title, will be under
the classified personnel system, unless

III - 7
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16.6 The granting of a leaVe of absence does not affect in
any way the tenure position of the grantee.

16.7 For leave of absence to participate in a political
campaign see Part one, Chapter III, Section 7.4.

Sec. 17. Faculty Development Leaves.--Faculty development leaves for
faculty members may be granted as set out in Texas Education
Code, Section 51.101 et seq. The law provides that after two
consecutive academic years at the same institution faculty
members as defined in this Act may be considered for a fac­
Ulty development leave for one academic year at one-half his
or her regular salary or tor one-half academic year at his or
her full regular salary. Such leaves shall be granted pursu­
ant to procedures outlined in the Act and to the limitations
therein.

Sec. 18. Parental Leave.--Parental leave for all employees shall be as
provided by state law.

Sec. 19. Division of Salaries for Stafl-Engaged in Teaching and Non­
teaching Activities.--Each component institution shall
develop policies covering bUdgetary division of salaries for
individuals whose employment is divided between teaching and
nonteaching assignments subject to current statutory require­
ments or limitations. These policies shall be set forth in
the institutional Handbooks of Operatina Procedures.

Sec. 20. Sick Leave.

20.1

20.2

20.3

Sick leave for all employees, including faculty, non­
teaching personnel, and classified personnel, shall
bQ as provided by state law.

In cases Where illness incapacitates a member of an
institutional or professional staff, arrangements for
carrying on his or her usual duties must be made
through appropriate administrative channels with the
chief administrative officer of the institution.

In the case of death of an employee who has accumu­
lated sick leave, the estate will be paid for the
accumulated sick leave as permitted by law. The pay­
ment shall be calculated at the rate of compensation
being paid the employee at the time of death.

III - 36
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Sec. 21. Leave for Jury Duty.--Necessary time off for jury duty is
allowed without loss of payor vacation leave.

Sec. 22. Absence from Usual and Regular Duties.

22.1

22.2

Authorization for any member of a faculty or staff to
be absent from his or her usual and regular duties
will be granted only under the following conditions:
22.11 When such absence is on state business, and
22.12 When appropriate provisions are made to

carryon the duties or the absent person
without additional expense to the institu­
tion; or

22.13 In the case of military leave, not to exceed
15 working days each year.

Permission to be absent from usual and regular duties
shall be obtained as prescribed in institutional
regulations.

Sec. 23. Authorization to Travel.

23.1

23.2

Authorization to travel will be granted only as spec­
ified in section 10, Chapter III of Part Two.

A faculty or staff member whose usual duties do not
require travel shall not be absent from the regular
place of work and usual duties except with permission
of the chief administrative officer or designee.

Sec. 24. Compensation for Correspondence and Extension Teaching.-­
Full-time employees on twelve (12) month appointments may
receive additional compensation for correspondence course
and/or extension center teaching, but may not receive addi­
tional compensation for summer school teaching. FUll-time
employees on nine (9) month appointments may receive addi­
tional compensation for correspondence course and/or exten­
sion center teaching during the nine (9) month period and
also may be paid for summer school teaching. Compensation
rates for correspondence course and extension center teaching
shall be paid at rates set from year to year by the chief
administrative officer with the approval of the appropriate
Executive Vice Chancellor and the Chancellor.
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Sec. 25. Textbooks and Other Materials Prescribed for the Use of
students.

25.12

25.11

25.1

25.2

The policy of the Board concerning textbooks and
other materials prescribed for the use of students is
as follows:

Although generally the individual instructor
or the department should have wide discre­
tion in the choice of materials to be used
in the courses offered by the department,
frequent changes in the textbooks prescribed
should be discouraged and should be made
only for cogent reasons.
Although the authorship of books, outlinQs,
manuals and similar materials by members of
the staff should be encouraged, the pre­
scribed use of these for studonts is a
responsibility that goes beyond that of the
individual author. Where practicable and
equitable, the cnarge for outlines, syllabi,
and similar materials prescribed for the use
of students should be borne by the instruc­
tional department concerned. Whenever a
charge is authorized for such mimeographed
or similarly processed materials, the prices
should be as low as possible, consistent
with the payment of a fair and reasonable
royalty to the author or authors.

To carry out this statement of policy the following
procedures are prescribed~

25.21 Any proposed change in the textbook of any
course, within one year from the date of
first adoption, shall be approved by the
departmental faculty having jurisdiction,
and a statement of the authorization with
reasons therefor shall be transmitted by the
chairman of the department through the dean
to the chief administrative officer.

III - JS
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TextbooKS, notebooks, manuals, or other
materials for the use of students of a com­
ponent institution, written or prepared by a
member of the faculty of that institution,
shall not be prescribed for the use of stu­
dents in that institution or sold to such
students until such books, notes, manuals,
or materials shall have been approved, with
reasons stated, by the departmental faculty
and the dean or deans concerned and by the
chief administrative officer. An annual
list of such approved materials shall be
reported to System Administration via the
appropriate Executive Vice Chancellor each
August. The report shall indicate the pro­
posed prices and profits, and the authoriza­
tion shall be effective only to the end of
the fiscal year (August 31) for which such
approval has been given by the chief admin­
istrative officer.

Sec. 26. Sectarian Courses Prohibited.--No course of instruction of a
sectarian character shall be taught in the System or any of
its component institutions. (Texas Education Code, Sec­
tion 65.38.)

Sec. 27. Acceptance of Money from Students.

27.1

27.2

27.3

Members of teaching staffs, without previous and
special approval of the Board, shall not collect from
students any fees or charges to be expended for
institutional purposes, and shall not sell to stu­
dents books, notes, or similar student supplies.

A member of the faculty or staff of the rank of
instructor or above may not accept pay for extra
instruction or teaching of students registered in the
institution where he or she is employed.

With written approval, teaching assistants, assis­
tants, and other like instructional employees below
the rank of an instructor, may accept pay from stu­
dents for extra-class instruction or coaching but
only in courses or sections of courses with Which
they have no instructional connection. The Handbook
of Operating Procedures of the component institution
shall specify the procedure for approval at the
institutional level.

III - 39
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Sec. 28. Power to Authorize Expenditures Out of System Funds.

In accordance with general or special bUd­
getary apportionments authorized in advance
by the Board and entered in its minutes; or
In accordance with authority specifically
vested by the Board in a committee of the
Board; or
In accordance with authority to act for the
Board when it is not in session, specifi­
cally vested in some university officer by
these Rules and RegUlations or py special
action of the Board.

28.12

28.13

No expenditure out of funds under control of the
Board shall be made and no debt or obligation shall
be incurred and no promise shall be made in the name
of the System or any of its component institutions or
of the Board by any member of the respective staffs
of the System or any of its component institutions
except:
28.11

28.1

28.2 It shall be the duty of the several institutional
officers to see that all claims for payments of items
not authorized as indicated above are refused and
returned unpaid.

Sec. 29. Indebtedness to the Svstem or the State.--Neither salary pay­
ments nor any other payments shall be made to an employee,
his or her agent or assignee, who is indebted to tha System,
any of its component institutions, or to the state until such
debt is paid.

Sec. 30. Power to Bind the System in Fixing its Policies.--No employee
of the System or any of its component institutions, as an
individual or as a member of any association or agency, has
the power to in anywise bind the System or any of its compo­
nent institutions unless such power has been officially con­
ferred in advance by the Board. Any action Which attempts to
change the policies or otherwise bind the System or any of
its component institutions, taken by any individual or any
association or agency, shall be of no effect whatsoever until
the proposed action has been approved by the chief adminis­
trative officer concerned, if any, the appropriate Executive
Vice Chancellor, and the Chancellor, and ratified by the
Board.
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Sec. 31. Institutional Control and Administration of Contracts and
Grants.--Facilities, equipment, or other resources of a
component institution may not be utilized in the performance
of a contract or grant that is not administered and con­
trolled by the component institution. An employee who
utilizes the facilities, equipment, or resources of a compo­
nent institution for any purpose related to a contract or
grant that is not sUbject to the administration and control
of the component institution may not be paid a salary by the
component institution until the contract or grant becomes
subject to administration by the component institution or
such activities are discontinued.

Sec. 32. Institutional Employees as Students.--The Handbook of operat­
ing Procedures for each of the component teaching institu­
tions shall express the institutional policy as to the amount
of course work fUll-time and part-time employees shall be
permitted to carry.

Sec. 33. Retirement and Modified Service.

33.1

33.2

33.]

No person employed by the U. T. system or any compo­
nent institution shall be required to retire because
of age except as permitted by law. A law enforcement
officer shall not be employed beyond the end of the
fiscal year that includes the officer's seventieth
birthday. A pilot shall not be employed beyond the
end of the fiscal year that inclUdes the pilot's
sixty-fifth birthday.

The Board of Regents, upon the recommendation of the
appropriate Executive Vice Chancellor, Chancellor
and, when appropriate, the chief administrative offi­
cer of the affected component institution, may
appoint a person who has retired to modified service.
Retirement is defined as withdrawal from employment
with The University of Texas System or a component
institution with a retirement benefit.

Recommendation for, and appointment to, modified ser­
vice shall be made only if the service of the indi­
vidual will result in a significant benefit to the
System or a particular component institution.

III - 41



33.4

33.5

33.6

Qfficia[ C0P!I

August 13. 1992

Appointment to modifiQd service shall be without ten­
ure, for not more than one academic year and shall
not exceed one-half time. The notice provisions of
Section 6.7 of this Chapter shall not apply to nonre­
newal of such appointments. If the System or a com­
ponent institution determines that it is to the
benefit of the System or the institution, it may
offer reappointment to modified service.

The duties, work load, salary rate or compensation of
an individual on modified service shall be in accor­
dance with policies and procedures of The University
of Texas System or the component institution.

Upon recommendation of the appropriate Executive Vice
Chancellor, the Chancellor and, when appropriate, the
chief administrative officer of the affected compo­
nent institution, the Board of Regents may, by unani­
mous vote of the membQrs present, make exceptions to
this Section in special cases when the Board finds
that the services of a particular individual will be
of unique benefit to the System or a component insti­
tution.

Sec. 34. Faculty and Staff organizations.

34.1

34.2

Each component institution shall adopt procedures for
the registration of faculty and staff organizations
at that institution. The period of registered status
of an organization shall not exceed one academic year
and such status shall automatically terminate at the
end of each academic year; provided, however, an
organization previously registered as a faculty or
staff organization may apply for and be granted reg­
istration for SUbsequent periods of one academic year
it it meets all applicable criteria in effect for the
period for which registration is sought.

A registered faculty or staff organization shall be
subject to all applicable rules and regulations of
the component institution and The University of Texas
System. Action taken by or on behalf of a registered
faculty or staff organization that results in a vio­
lation of such rules and regulations is SUbject to
disciplinary action which may result in the suspen­
sion or revocation of the registered status of the
organization.
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No organization may become registered or remain reg­
istered at a component institution as a faculty or
staff organization unless the membership of the orga­
nization is restricted to the faculty or staff of
that component institution.
34.31 At the time of application for registration

and at the beginning of each samester that
an organization is registered as a faculty
or staff organization, each such organiza­
tion shall file with the appropriate officer
at the component institution an affidavit
executed by the president, chairman, or
other appropriate official of the organiza­
tion stating that the organization does not
presently have, nor during any period of
registration will it have, as a member any
person who is not a member of the faculty or
staff of the institution.

34.32 If the chief administrative officer of the
institution, or his or her designated dele­
gate, determines that the statements in such
affidavit are false, registration shall be
denied, or if it is determined that such
afridavit has become false during any period
of registration, such registration shall be
cancelled.

Each application for registration as a faculty or
staff organi~ation shall be accompanied by a complete
list of the names and addresses of all persons who
are officers of the organization and the application
shall identify by name and addre5s the person or per­
sons who are authorized to speak for or represent the
organization in its relations with the institution
and who are authorized to receive for the organiza­
tion any official notices, directives, or instruc­
tions from the institution. This required
information shall be kept current during any period
of registration. If at any time during a period of
registration it is determined by the chief odminis­
trative officer of the institution, or his or her
delegate, that such information is not current and
the organization does not make such information cur­
rent within ten (10) days aftar being notified of
such deficiency, registration shall be cancelled.

III - 43



34.5

34.6

Offirial Cupy

August 13, 1992

A registered faculty or staff organization may state
that its membership is composed of the faculty or
staff of a component institution, but it shall not
suggest or imply that it is acting with the authority
or as an agency of the institution. A faculty or
staff organization shall not use the name of a compo­
nent institution or the name of The University of
Texas System as a part of tha name of the organi~a­

tian, and it shall neither display the seal of either
a component institution or The University of Texas
System in connection with any activity of the organi­
zation nor use such seal or seals as part of any let­
terhead, sign, banner, pamphlet, or other printed
material that bears the name of the organization.

Faculty and staff organizations shall be subject to
all applicable rules and regulations of The Univer­
sity of Texas System and the component institution at
which the organization is registered. An organiza­
tion is SUbject to disciplinary action or cancella­
tion of registration for violation of such rules and
regulations.

Sec. 35. Staff Benefits.--For other staff benefits, see Part Two
hereof.
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Linda:

"..' ~ .. -" - ,
.... . .. ~

~ mlnor ed.it.Q.:r;:;1,~J_._~,m.~..-I}g~E:nts'suggested by Lois and incorporate
per my red marks . .'/Return for signature.

I will not check this packet a second time as that was delegatedto you and the staff.

mg
9/5
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September 3, 1992

/
I

KathY~
Lois V

Per Margaret's review, the Regents' Rules and Regulations
amendments from the 8/13 Minutes were not correct. These will
need to be proofed again. In Chapter II, pages 18 and 19 were
changed by deleting a big portion (see MG's mark-up attached).
Pages l5 through 19 have all been revamped in their page
lengths to accommodate this deletion. Therefore, pages 15
through 19 needed to proofed thoroughly. In Chapter Ill,
pages 40 and 41, Sec. 30 and Sec. 31 were switched. Per MG,
in reading the Minute Order with the current R&R the new
section 30 actually becomes section 31. Again, see MG's
mark-Up attached. The cover memo also had to be retyped so it
also needs to be proofed.

If this is not clear please let me know and I will further
explain. I need to get these amendments resubmitted to MG as
quickly as I can.

Thanks.

xc: MG



Linda:

Af r edits to August 13 Minutes are made next week, go through
ase Minutes and make a xc of all items related to RRR

amendments.

T~nd the RRR accordingly. Prepare cover memo)!, etc. but do
~~~~~t~ memo~. Have Lois and Kathy proof your RRR changes

before packets are presented to me.

~torial amendments to RRR this time.

cc: AHD

\

--_.--- -----,-~----,_._-~-



REPORT AND RECOMMENDATIONS OF THE HEALTH AFFAIRS COMMITTEE
(Pages 18 - 21).--Committee Chairman Ramirez reported that
the Health Affairs committee had met in open session to
consider those matters on its agenda and to formulate recom­
mendations for the U. T. Board of Regents. unless otherwise
indicated, the actions set forth in the Minute orders which
follow were recommended by the Health Affairs committee and
approved in open session and without Objection by the U. T.
Board of Regents:

1. U. T. Board of Regents - Regents' Rules and Regulations.
Part One; Amendments to Chapter I, section 7 (Committee
Structurel and Chapter II. Section 5 (Executiye Vice
Chancellor for Health Affairs) and Section 13 (Chief
Administrative Officers of component Institutions).--For
clarification purposes and to meet the requirements of
the Joint commission on Accreditation of Healthcare
Organizations regarding the specific role and responsi­
bilities of the U. T. Board of Regents in the governance/
management of The University of Texas System health-care
facilities, the Board, upon recommendation of the Health
Affairs Committee, amended the Regents' Rules and Regu­
lations, Part One, Chapter I, Section 7 (Committee
structure) and Chapter II, section 5 (Executive Vice
Chancellor for Health Affairs) and section 13 (Chief
Administrative Officers of Component Institutions) as
follows:

a. Chapter I, Section 7, Subsection 7.1 was amended
by deleting Subdivisions 7.17(11)1, 7.17(11)2,
and 7.17(11)5 and renumbering and amending present
Subdivisions 7.17(11)3 and 7.17(11)4 to read as set
forth below:

7.17(11) With respect to each Hospital, clinic
and patient-care facility owned by
The University of Texas System:
7.17(11)1 Review and make recom-

mendations to the Board
concerning the bylaws,
and rules and regulations
of the medical staff;

7.17(11)2 Review and make recommen­
dations to the Board con­
cerning mechanisms and
controls for the achieve­
ment and maintenance of
high standards of profes­
sional practices in and
at the Hospital, clinic
or patient-care facility.

b. Chapter II, Section 5, subsection 5.2 was amended to
read as follows:

5.2 Duties and Responsibilities.
The Executive Vice Chancellor for Health
Affairs shall have as a prime responsibility
the maintenance of high academic quality in the
health-related teaching institutions and high
quality health services in thp- health-care
delivery institutions of the System. The Board

- 18 -




