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New Hires -- African-Americans

Tenure-Track Faculty
at Health Institutions

Fall 1989 Fall 1992

Component Total Af-Amer % Total Af-Amer %
UT Southwestern 15 6.7 16 6.3
UT MB Galveston 32 0.0 47 64 &
UT HSC Houston 10 0.0 20 00 § @
UT HSC San Antonio 63 1.6 52 00

*UT M.D. Anderson 46 0.0 102 29 [
*UT HC Tyler 13 0.0 14 0.0 | |
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O W o o W —

HEALTH TOTAL 179 2 1.1 251 7 28

* Data are for new hires for all faculty members. These institutions do not have
traditional tenure arrangements.




New Hires -- Hispanics
Tenure-Track Faculty 56
at Academlc Inst|tut|ons
Fall 1989 Fall 1992
Component Total Hisp % Total Hisp %
UT Arlington 21 0 0.0 27 1 3.7
UT Austin 81 2 2.5 73 5 6.8
UT Brownsville 11 1 9.1 14 5 35.7
UT Dallas 12 0 0.0 10 0 00
UT El Paso 45 6 13.3 31 8 258
UT Pan American 20 2 10.0 19 5 26.3
UT Permian Basin 9 0 0.0 10 0 0.0
UT San Antonio 19 3 158 27 6 222
UT Tyler 4 0 0.0 2 1 50.0
ACADEMICTOTAL222 o | 31




New Hires -- Hispanics

Tenure-Track Faculty

O O O PP DO ROL S RO fopel

Fall 1992

Component Total Hisp % Total Hisp %

UT Southwestern 15 0 0.0 16 1 6.3

UT MB Galveston 32 0 00 47 3 6.4

UT HSC Houston 10 0 0.0 20 0 0.0

UT HSC San Antonio 63 7 111 52 1 19 |
*UT M.D. Anderson 46 3 65 102 5 49 f
*UT HC Tyler 13 1 77 14 0 00 ;‘
HEALTH TOTAL 179 11 6.1 251 10 3.9
* Data are for new hires for all faculty members. These institutions do not have }

traditional tenure arrangements.
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New Hires -- Women

Executive/Administrative/Managerial

at Academic Institutions

Fall 1989

Component Total Women %

UT Arlington 6 3 500
UT Austin 30 11 36.7
UT Brownsville 2 0 0.0
UT Dallas 1 1 100.0
UT El Paso 27 11  40.7
UT Pan American 0 0 0.0
UT Permian Basin 2 0 0.0
UT San Antonio 6 1 16.7
UT Tyler 0 0 0.0

_ACADEMICTOTAL 74 28 37.8 1|

Fall 1992

Total Women
16 5

34 10

1 0

0 0

44 24

%
31.3
29.4

0.0

0.0
54.5
25.0
33.3
55.6

0.0
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New Hires -- Women
Executive/Administrative/Managerial
at Health Institutions

Fall 1989 Fall 1992

Component Total Women % Total Women %

UT Southwestern 10 2 200 19 10 52.6
UT MB Galveston 29 18 62.1 34 15 441
UT HSC Houston 12 1 8.3 11 4 36.4
UT HSC San Antonio 10 4 40.0 6 2 333
UT M.D. Anderson 6 2 333 22 12 54.5
UT HC Tyler 4 0 0.0 1 1 100.0
HEALTH TOTAL 71 27 38.0 93 44 47.3




New Hires -- African-Americans
Executive/Administrative/Managerial 6C
at Academic Institutions

Fall 1989 Fall 1992
Component Total Af-Amer % Total Af-Amer %
UT Arlington 6 0 0.0 16 4 250
UT Austin 30 2 66 34 3 8.
UT Brownsville 2 0 0.0 1 0
UT Dallas 1 0 0.0 0 0
UT El Paso 27 0 0.0 44 1
UT Pan American 0 0 0.0 1
UT Permian Basin 2 0 0.0 0
UT San Antonio 6 0 0.0 0
UT Tyler 0 0 0.0 0
ACADEMIC TOTAL 74 2 2.7 9




New Hires -- African-Americans
Executive/Administrative/Managerial
at Health Institutions

Fall 1989 Fall 1992

Component Total Af-Amer % Total Af-Amer %

UT Southwestern 10 1 10.0 19 2 10.5
UT MB Galveston 29 3 103 34 2 59
UT HSC Houston 12 0 0.0 11 0O 0.0
UT HSC San Antonio 10 0 0.0 6 1 16.7
UT M.D. Anderson 6 1 16.7 22 2 91
UT HC Tyler 4 1 25.0 1 0 0.0
HEALTH TOTAL 71 6 8.5 93 7 75




Component
UT Arlington
UT Austin

UT Dallas
UT El Paso

UT Tyler

Fall 1989

UT Brownsuville

UT Pan American
UT Permian Basin
UT San Antonio

New Hires -- Hispanics

Executive/Administrative/Managerial
at Academic Institutions

Total Hisp
6

30

2

1

27

0

2

6

O = 0 O W =~ 0 W o

ACADEMIC TOTAL 74 14 189

Fall 1992

% Total Hisp % !
0.0 16 2 125 | |
10.0 34 2 59 |
0.0 1 0 00
100.0 0 0 00
33.3 44 15 34.1
0.0 4 0 00




New Hires -- Hispanics

Executive/Administrative/Managerial
at Health Institutions

Fall 1989 Fall 1992

Component Total Hisp % Total Hisp %

UT Southwestern 10 0 0.0 19 1 5.3
UT MB Galveston 29 1 34 34 1 29
UT HSC Houston 12 0 0.0 11 1 9.1
UT HSC San Antonio 10 1 10.0 6 2 333
UT M.D. Anderson 6 0 0.0 22 1 4.5
UT HC Tyler 4 0 0.0 1 0 0.0
HEALTH TOTAL 71 2 2.8 93 6 6.5
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Women in Senior
| Administrative Positions

ystem Components

R e e R0

| 1985 1993

Position No. % No. %

* President 0 0.0 2 13.3
9 7

5 6

6

|
Asst. to the President 56.0 64.0 |
Vice President 11.1 10.0 .
Asst./Assoc. VP 13.0 28 26.9 |

|

Dean 14 20.0 15 20.8
Asst/Assoc. Dean 22 21.8 49 345  § }
Department Chair 20 6.0 36 10.7
Director 151 27.9 342 40.4




African-Americans in Senior
Administrative Positions

Position No. % No.
President 0 0.0 0
Asst. to the President O 0.0 0
Vice President 0 0.0 1
Asst./Assoc. VP 0 0.0 3
Dean 1 1.4 2
Asst./Assoc. Dean 5 5.0 7
Department Chair 3 0.9 5
Director 15 2.8 35
TOTAL 24 2.1 53

%

0.0

00

1.7
2.9
2.8
49
1.5
41
3.3

f




Hispanics in Senior

Administrative Positions

Position No.

President

Asst. to the President
Vice President
Asst./Assoc. VP
Dean

Asst./Assoc. Dean
Department Chair 22
Director 41

O NO b~ ODMN

%
13.3
0.0
8.9
0.0
10.0
5.9
6.6
76




Women in Senior
Administrative Positions 8

1985 1993

Position % No %
Chancellor 0.0 0.0

0.0
0.0 25.0
20.0 28.6
15.0 10 24 4
13.5 15 23.4

0.0

Exec. Vice Chancellor:
Vice Chancellor
Asst./Assoc. VC
Director

TOTAL

=
omnh 20 o0oO|0
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1985

Position No. %

Chancellor 0 0.0
Exec. Vice Chancellor 0 0.0
Vice Chancellor 0 0.0
Asst./Assoc. VC 0 0.0
Director 0 0.0
TOTAL 0 0.0

African-Americans in Senior
Administrative Positions
Ut System Administration

1993
No. %
0 0.0
0 0.0
0 0.0
2 14.3
1 2.4
3 4.7

§



Hispanics in Senior
Administrative Positions c

Position No. % No. %

Chancellor 0 0.0 0 0.0
Exec. Vice Chancellor 0 0.0 0 0.0
Vice Chancellor 0 0.0 0 0.0
Asst./Assoc. VC 0 0.0 2 14.3
Director 0 0.0 2 4.9
TOTAL 0 0.0 4 6.3
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 The national academic “pipeline” for women
has improved significantly in recent years,
with a trend of sharply increased participation
by women in graduate and professional
schools. - |

 For African-Americans and Hispanics, the
national academic “pipeline” remains a
serious and disturbing problem. Doctoral,
law and medical degrees awarded to students
in these groups remain at about 5% or less of
the national total.

-------------------h




* In UT System component insfitutions, there is
a very encouraging trend of hiring women for
“entry-level” tenure-track faculty positions

(assistant professorships). Women fill almost

one-half of these new hires at UT academic

institutions and almost one-third of these new

hires at UT health institutions.

 The number of African-Americans and
Hispanics being hired for these positions
remains distressingly low -- primarily as a
result of the small number of minorities




* Women have made some gains in senior |
administrative positions at UT System |
components, holding 30.6% of those jobs. |
Gains among African-Americans and , |
Hispanics have been at a much slower rate. |

* In the UT System administration, women now g
hold almost one-fourth of the senior |

administrative positions. Eight years ago,

African-Americans and Hispanics held none |
of those jobs; now they hold 4.7% and 6.3% of §
the jobs, respectively.




« Assess current programs for increasing the number of
women and minorities preparing for academic careers.

« Recommend ways of having a major impact on the academic
“pipeline,” not only to increase the overall numbers but also
to encourage women and minorities to enter fields in which
they have traditionally been under-represented.

 Assess policies and programs for recruiting and promoting
women and minorities into senior faculty and administrative
positions, and recommend innovative methods of
professional career development.

e Recommend ways to expand collaboration among UT
System components in their efforts to enhance faculty and
administrative opportunities for women and minorities.

* Monitor and advise on national employment and educational
issues of significance to women and minorities.

]



WOMEN

The University of Texas System
PERSONNEL OFFICE

UT System Administration

Comparison of 1985 and 1993

Position

Chancellor

Executive Vice Chancellor

Vice Chancellor
Associate/Assistant Vice Chancellor
Director

Total:

Pasition

Chancellor

Executive Vice Chancellor

Vice Chancellor
Associate/Assistant Vice Chancellor
Director

Total:

nl
2/4/94

|

1985
0 0%
0 0%
0 0%
1 20.0%
4 15.0%
5 13.5%

MINORITIES

Comparison of 1985 and 1993

o]

1985

0%
0%
0%

0%

0%

15

™

1993

0%
0%
25.0%
28.6%
24.4%

23.4%

1993
0%
0%
0%
28.6%
7.3%

10.9%
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The University of Texas System

PERSONNEL OFFICE

UT System Administration

AFRICAN AMERICAN

Comparison of 1985 and 1993

Position

Chancellor

Executive Vice Chancellor

Vice Chancellor
Associate/Assistant Vice Chancellor
Director

Total:

Comparison of 1985 and 1993

Position

Chancellor

Executive Vice Chancellor

Vice Chancellor
Associate/Assistant Vice Chancellor
Director

Total:

nl
2/4/94

0

1=

<

1985

HISPANIC

1985

0%
0%
0%

0%

0%

0%
0%
0%
0%
0%

0%

fr—
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1993
0%
0%
0%
14.3%
2.4%

4.7%

1993
0%
0%
0%
14.3%
4.9%

6.3%




The University of Texas System
PERSONNEL OFFICE

UT System Administration

ASIAN

Comparison of 1985 and 1993

Position . 1985 1993

Chancellor 0 0% 0 0%
Executive Vice Chancellor 0 0% 0 0%
Vice Chancellor 0 0% 0 0%
Associate/Assistant Vice Chancellor 0 0% 0 0%
Director 0 0% 0 0%
Total: 0 0% 0 0%

NATIVE AMERICAN

Comparison of 1985 and 1993

Position 1985 1993
Chancellor 0 0% ¢ 0%
Executive Vice Chancellor 0 0% 0 0%
Vice Chancellor 0 0% 0 0%
Associate/Assistant Vice Chancellor 0 0% 0 0%
Director 0 0% 0 0%
Total: 0 0% 0 0%
-
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The University of Texas System
PERSONNEL OFFICE

ALL COMPONENTS - WOMEN
Comparison of 1985 and 1993

Position

President

Assistant to the President

Vice President
Assistant/Associate Vice President
Dean

Assistant/Associate Dean
Department Chair

Director

Total:

227

1985

0%
56.0%
11.1%
13.0%
20.0%
21.8%
6.0%
27.9%

19.4%

ALL COMPONENTS - MINORITIES
Comparison of 1985 and 1993

Position

President

Assistant to the President

Vice President
Assistant/Associate Vice President
Dean

Assistant/Associate Dean
Department Chair

Director

Total:

i
2814
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30

116

1985

13.3%
0%
8.9%
0%
11.4%
10.9%

9.0%

1993
2 13.3%
7 64.0%
6 10.0%
28 26.9%
15 20.8%
49 34.5%
36 10.7%
342 40.4%
485 30.6%
1993
2 13.3%
1 9.1%
8 13.3%
12 11.5%
11 15.3%
16 11.3%
42 12.5%
139 16.4%
231 14.6%




The University of Texas System
PERSONNEL OFFICE

ALL COMPONENTS - AFRICAN AMERICAN
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 1 1.7%
Assistant/Associate Vice President 0 0% 3 2.9%
Dean 1 1.4% 2 2.8%
Assistant/Associate Dean 5 5.0% 7 4.9%
Department Chair 3 0.9% 5 1.5%
Director 15 2.8% 35 4.1%
Total: 24 2.1% 53 33%

ALL COMPONENTS - HISPANIC
Comparison of 1985 and 1993

Position 1985 1993

President 2 13.3% 2 13.3%
Assistant to the President 0 0% 1 9.1%
Vice President 4 8.9% 7 11.7%
Assistant/Associate Vice President 0 0% 8 1.7%
Dean 7 10.0% 8 11.1%
Assistant/Associate Dean 6 5.9% 9 6.3%
Department Chair 22 6.6% 26 7.8%
Director 41 1.6% 82 9.7%
Total: 82 7.0% 143 9.0%

il
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The University of Texas System
PERSONNEL OFFICE

ALL COMPONENTS - ASIAN
Comparison of 1985 and 1993

Position 1985

President 0 0% 0
Assistant to the President 0 0% 0
Vice President 0 0% 0
Assistant/Associate Vice President 0 0% 1
Dean 0 0% 0
Assistant/Associate Dean 0 0% 0
Department Chair 5 1.5% 10
Director 3 0.6% 18
Total: 8 0.7% 29

ALL COMPONENTS - NATIVE AMERICAN
Comparison of 1985 and 1993

Position 1985

President 0 0% 0
Assistant to the President ) 0% 0
Vice President 0 0% 0
Assistant/Associate Vice President 0 0% 0
Dean 0 0% 1
Assistant/Associate Dean 0 0% 0
Department Chair 0 0% 1
Director 2 0.4% 4
Total: 2 0.2% 6
Al
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1993
0%

0%

0%

1.0%

0%

0%

3.0%
2.1%

1.8%

1993
0%

0%

0%

0%

1.4%

0%

0.3%
0.5%

0.4%
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The University of Texas System
PERSONNEL OFFICE

ACADEMIC COMPONENTS - WOMEN
Comparisen of 1985 and 1993

Position 1985

President 0 0% 2
Assistant 1o the President 4 66.7% 4
Vice President 3 11.1% 6
Assistant/Associate Vice President 5 25.0% 16
Dean 10 17.9% 11
Assistant/Associate Dean 12 24.0% 32
Department Chair 14 7.3% 26
Director 72 25.3% 135
Total: 120 18.6% 232

ACADEMIC COMPONENTS - MINORITIES
Comparison of 1985 and 1993

Position 1985

President 2 22.2% 2
Assistant to the President 0 0% 1
Vice President 4 14.8% 8
Assistant/Associate Vice President (¢ 0% 7
Dean 7 12.5% 10
Assistant/Associate Dean 7 14.0% 7
Department Chair 24 12.4% 32
Director 38 133% 81
Total: 82 12.7% 148
e

1993
22.2%
57.1%
17.1%
34.0%
19.6%
38.1%
12.9%
37.4%

29.0%

1993
22.2%
14.3%
22.9%
14.9%
17.9%

8.3%
15.8%
224%

18.5%




The University of Texas System

PERSONNEL OFFICE f

:
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ACADEMIC COMPONENTS - AFRICAN AMERICAN é

Comparison of 1985 and 1993 i

Position 1985 - 1993

President 0 0% 0 0%

Assistant to the President 0 0% 0 0% |
Vice President 0 0% 1 2.9%
Assistant/Associate Vice President 0 0% 2 4.3%
Dean 0 0% 2 3.6%
Assistant/Associate Dean 3 6.0% 2 2.4%
Department Chair 1 0.5% 3 1.5%
Director 4 1.4% 12 3.3%
Total: 8 1.2% 22 2.7%

ACADEMIC COMPONENTS - HISPANIC
Comparison of 1985 and 1993 ;

Position 1985 1993
President 2 22.2% 2 22.2%
Assistant to the President 0 0% 1 14.3%
Vice President 4 14.8% 7 20.0%
Assistant/Associate Vice President 0 0% 5 10.6%
Dean 7 12.5% 7 12.5% )
Assistant/Associate Dean 4 8.0% 5 6.0%
Department Chair 19 9.8% 23 11.4%
Director 33 11.6% 61 16.9%
Total: 69 10.7% 111 13.9%
e
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The University of Texas System
PERSONNEL OFFICE

ACADEMIC COMPONENTS - ASIAN
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%

Dean ' 0 0% 0 0%

Assistant/Associate Dean 0 0% 0 0%

Department Chair 4 21% 5 2.5%

1=

Director 0% 5 1.4%

Total: 4 0.6% 10 1.2%

|
i
_
.
|
|
|
_
_
_
_ |
|

President 0 0% 0 0%

Assistant to the President 0 0% 0 0%

Vice President 0 0% 0 0%

Assistant/Associate Vice President 0 0% 0 0%

Dean 0 0% 1 1.8%

Assistant/Associate Dean 0 0% 0 0%

Department Chair 0 0% 1 0.5%

Director 0.4% 0.8%

Total: 1 0.2% 5 0.6%

o

ACADEMIC COMPONENTS - NATIVE AMERICAN
Comparison of 1985 and 1993

Position 1985 1993

[—
I
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The University of Texas System
PERSONNEL OFFICE

i
L

UT Arlington
WOMEN
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%

Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 1 11.1% 2 25.0%
Assistant/Associate Dean 1 20.0% 4 26.7%
Department Chair 1 3.6% 6 20.0%
Director 13 29.5% 16 37.2%

Total: 16 17.2% 28 25.2%

MINORITIES |
Comparison of 1985 and 1993 |

President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 1 25.0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 1 12.5%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 3 10.7% 1 3.3%
Director 3 6.8% 4 9.3%
Total: 6 6.5% 7 6.3%

il
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l The University of Texas System
PERSONNEL OFFICE
l UT Arlington
AFRICAN AMERICAN
' Comparison of 1985 and 1993
l Position 1985 1993
President 0 0% 0 0%
. Assistant to the President 0 0% 0 0%
' Vice President 0 0% 1 25.0%
Assistant/Associate Vice President 0 0% (0 0%
' Dean 0 0% 1 12.5%
. Assistant/Associate Dean B 0 0% 0 0%
Department Chair 0 0% 1 3.3%
. Director 2 4.5% 4 93%
. Total: 2 2.2% 7 63%
HISPANIC
. Comparison of 1985 and 1993
. Position 1985 1993
President 0 0% 0 0%
. Assistant to the President 0 0% 0 0%
. Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
. Dean 0 0% 0 0% |
. Assistant/Associate Dean 0 0% 0 0% ‘
Department Chair 0 0% 0 0%
. Director 1 2.3% 1 2.3%
. Total: 1 1.1% 1 0.9%
. ‘%/94
——




The University of Texas System

PERSONNEL OFFICE

Comparison of 1985 and 1993

UT Arlington

ASIAN

Position

President

Assistant to the President

Vice President
Assistant/Associate Vice President
Dean

Assistant/Associate Dean
Department Chair

Director

Total:

0

3

1985

0%
0%
0%
0%
0%
0%

10.7%
0%

3.2%

NATIVE AMERICAN

Comparison_of 1985 and 1993

Position

President

Assistant to the President

Vice President
Assistant/Associate Vice President
Dean

Assistant/Associate Dean
Department Chair

Director

Total:

]
894

<

1985

0%

0%

0%

0%

0%

0%

0%

0%

=

1993

1993

0%
0%
0%
0%
0%
0%

0%

0%

0%
0%
0%
0%
0%
0%
3.3%
0%

0.9%




The University of Texas System
PERSONNEL OFFICE

UT Austin
WOMEN
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%
Assistant to the President 1 100.0% 1 100.0%
Vice President 1 14.3% 1 16.7%
Assistant/Associate Vice President 4 28.6% 7 46.7%

Dean 2 13.3% 4 26.7%

Assistant/Associate Dean 7 31.8% 22 38.6%
Department Chair 2 3.8% 6 11.3%

Director 13 17.3% 26 29.9%

Total: 30 16.0% 67 28.5%

_

|

_

|

_

_

_

|

_

_

_
Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 3 20.0%
Dean 0 0% 2 13.3%
Assistant/Associate Dean 4 18.2% 3 5.3%
Department Chair 5 9.4% 7 13.2%
Director ' 1.3% 5.7%
Total: 10 5.3% 20 8.5%
;jflsf94
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MINORITIES
Comparison of 1985 and 1993
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The University of Texas System
PERSONNEL OFFICE

UT Austin

AFRICAN AMERICAN
Comparison_of 1985 and 1993

Position 1985
President 0 0%
Assistant to the President 0 0%
Vice President 0 0%
Assistant/Associate Vice President 0 0%
Dean 0 0%
Assistant/Associate Dean 3 13.6%
Department Chair 1 1.9%
Director 0 0%
Total: 4 2.1%
HISPANIC
Comparison of 1985 and 1993
Position 1985
President 0 0%
Assistant to the President 0 0%
Vice President 0 0%
Assistant/Associate Vice President 0 0%
Dean 0 0%
Assistant/Associate Dean 1 4.5%
Department Chair 4 7.5%
Director { 0%
Total: 5 2.7%

i
2/8/94
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1993

0%

0%

0%

13.3%
6.7%
1.8%
3.8%
3.4%

3.8%

1993
0%
0%
0%
6.7%
6.7%
3.5%
3.8%

1.1%

3.0%




The University of Texas System
PERSONNEL OFFICE

UT Austin
ASIAN
Comparison_of 1985 and 1993
Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 3 5.7%
Director 0 0% 0 0%
Total: 0 0% 3 1.3%

NATIVE AMERICAN
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 0 0%
Director 1 1.3% 1 1.1%
Total: 1 0.5% 1 0.4%

ijl
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The University of Texas System
PERSONNEL OFFICE

UT Brownsville
WOMEN
Comparison of 1985 and 1993

Position 1985
President 0 0% 1
Assistant to the President 0 0% 1
Vice President 0 0% 1
Assistant/Associate Vice President 0 0% 0
Dean 2 50.0% 1
Assistant/Associate Dean 0 0% 0
Department Chair 5 33.3% 5
Director 8 47.1% 10
Total: 15 37.5% 19

MINORITIES

Comparison of 1985 and 1993

Position 1985
President 1 100.0% 1
Assistant to the President 0 0% 0
Vice President 1 50.0% 1
Assistant/Associate Vice President 0 0% 0
Dean 4 100.0% 2
Assistant/Associate Dean 0 0% 0
Department Chair 6 40.0% 5
Director 7 41.2% 6
Total: 19 47.5% 15
%/94

1993
100.0%
100.0%

25.0%
0%
33.3%
0%
29.4%
43.5%

38.0%

1993

100.0%
0%

25.0%

0%

66.7%

0%

29.4%
26.1%

30.0%




The University of Texas System
PERSONNEL OFFICE

UT Brownsville

AFRICAN AMERICAN
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean (0 0% 0 0%
Department Chair 0 0% 0 0%
Total: 0 0% 0 0%

HISPANIC

Comparison of 1985 and 1993

Position 1985 1993
President 1 100.0% 1 100.0%
Assistant to the President 0 0% 0 0%
Vice President 1 50.0% 1 25.0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 4 100.0% 2 66.7%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 6 40.0% 5 29.4%
Director 7 41.2% 6 26.1%
Total: 19 475% 15 30.0%
e
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The University of Texas System

PERSONNEL OFFICE
UT Brownsville
ASIAN
Comparison of 1985 and 1993
Position 1985
President 0
Assistant to the President ¢
Vice President 0
Assistant/Associate Vice President 0
Dean 0
Assistant/Associate Dean 0
Department Chair 0
Director 0
Total: 0

0%
0%
0%
0%
0%
0%
0%
0%

0%

NATIVE AMERICAN

Comparison of 1985 and 1993

Position 1985
President 0
Assistant to the President 0
Vice President 0
Assistant/Associate Vice President 0
Dean 0
Assistant/Associate Dean 0
Department Chair 0
Director 0
Total: 0
i

2894

0%
0%
0%
0%
0%
0%
0%
0%

0%

12
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1993

1993

0%
0%
0%
0%
0%
0%

0%

0%

0%
0%
0%
0%
0%
0%

0%

0%




The University of Texas System

PERSONNEL OFFICE

UT Dallas
WOMEN
Comparison of 1985 and 1993
Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% (0 (1%
Vice President 1 33.3% 2 50.0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 2 28.6% 0 0%
Assistant/Associate Dean ¢ 0% 0 0%
Department Chair 0 0% 0 0%
Director 5 26.3% 11 50.0%
Total: 8 16.7% 13 26.0%
MINORITIES
Comparison of 1985 and 1993
Position 1985 1993
President 0 0% 0 0% _
Assistant to the President 0 0% 0 0% L
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 0 0%
Director 0 0% 2 9.1%
Total: 0 0% 2 4.0%
%/94




The University of Texas System
PERSONNEL OFFICE

UT Dallas
AFRICAN AMERICAN
Comparison of 1985 and 1993

Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 0 0%
Director 0 0% 0 0%
Total: 0 0% 0 0%
HISPANIC
Comparison of 1985 and 1993

Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 0 0%
Director 0 0% 1 4.5%
Total: 0 0% 1 2.0%
e
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The University of Texas System
PERSONNEL OFFICE

UT Dallas
ASIAN
Comparison of 1985 and 1993
Position 1985
President 0 0% 0
Assistant to the President 0 0% 0
Vice President 0 0% 0
Assistant/Associate Vice President 0 0% 0
Dean 0 0% 0
Assistant/Associate Dean 0 0% 0
Department Chair 0 0% 0
Director 0 0% 1
Total: 0 0% 1

NATIVE AMERICAN
Comparison_of 1985 and 1993

Position 1985

President 0 0% 0
Assistant to the President 0 0% 0
Vice President 0 0% 0
Assistant/Associate Vice President 0 0% 0
Dean 0 0% 0
Assistant/Associate Dean 0 0% 0
Department Chair 0 0% 0
Director 0 0% 0
Total: 0 0% 0
2)8{94

1993

0%

0%

0%

0%

0%

0%

0%

1993

0%

0%

0%

0%

0%
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The University of Texas System
PERSONNEL OFFICE

UT EI Paso
WOMEN
Comparison of 1985 and 1993
Position 1985 1993
President 0 0% 1 100.0%
Assistant to the President 0 0% 0 0%
Vice President 1 50.0% 0 0%
Assistant/Associate Vice President 0 0% 2 25.0%
Dean 1 12.5% 1 14.3%
Assistant/Associate Dean 2 18.2% 0 0%
Department Chair 3 8.6% 3 8.3%
Director 8 20.5% 24 42.1%
i

Total: 15 15.3% 31 27.4% |

MINORITIES 5

Comparison of 1985 and 1993

Position 1985 1993
President ¢ 0% 0 0% ¢
Assistant to the President 0 0% 1 100.0% %
Vice President 0 0% 2 66.7% é_
Assistant/Associate Vice President 0 0% 3 37.5% g
Dean 1 12.5% 1 14.3% 4
Assistant/Associate Dean 2 18.2% 0 0%
Department Chair 3 8.6% 6 16.7%
Director 8 20.5% 25 43.9%
Total: 14 14.3% 38 33.6%
2




The University of Texas System
PERSONNEL OFFICE

UT El Paso
AFRICAN AMERICAN
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 0 0%
Director 0 0% 2 3.5%
Total: 0 0% 2 1.8%

HISPANIC

Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%
Assistant to the President 0 0% 1 100.0%
Vice President 0 0% 2 66.7%
Assistant/Associate Vice President 0 0% 3 37.5%
Dean 1 12.5% 1 14.3%
Assistant/Associate Dean 2 18.2% 0 0%
Department Chair 2 5.7% 6 16.7%
Director 8 20.5% 21 36.8%
Total: 13 13.3% 34 30.1%

Al




The University of Texas System
PERSONNEL OFFICE

UT EI Paso
ASIAN

Comparison of 1985 and 1993
Pasition 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 1 2.9% 0 0%
Director 0 0% 1 1.8%
Total: 1 1.0% 1 0.9%

NATIVE AMERICAN

Comparison of 1985 and 1993
Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean (} 0% 0 0%
Department Chair 0 0% 0 0%
Director \] 0% 1 1.8%
Total: 0 0% 1 0.9%
s




|

The University of Texas System

PERSONNEL OFFICE

UT Pan American

WOMEN

Comparison of 1985 and 1993
Position 1985
President 0 0%
Assistant to the President 1 100.0%
Vice President 0 0%
Assistant/Associate Vice President 0 0%
Dean 1 25.0%
Assistant/Associate Dean 1 333%
Department Chair 2 10.0%
Director 3 15.8%
Total: 8 15.7%

MINORITIES

Comparison of 1985 and 1993
Position 1985
President 1 100.0%
Assistant to the President 0 0%
Vice President 1 33.3%
Assistant/Associate Vice President 0 0%
Dean 1 25.0%
Assistant/Associate Dean 1 33.3%
Department Chair 4 20.0%
Director 10 52.6%
Total: 18 353%
gl
28/94
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1993

0%
100.0%
0%
100.0%
40.0%
33.3%
12.5%
36.7%

27.9%

1993
100.0%
0%
33.3%
0%
60.0%
66.7%

33.3%




The University of Texas System

PERSONNEL OFFICE

UT Pan American
AFRICAN AMERICAN
Comparison_of 1985 and 1993

Position 1985
President 0 0%
Assistant to the President 0 0%
Vice President 0 0%
Assistant/Associate Vice President 0 0%
Dean 0 0%
Assistant/Associate Dean 0 0%
Department Chair 0 0%
Department Chair 1 5.3%
Total: 1 2.0%
HISPANIC
Comparison of 1985 and 1993
Position 1985
President 1 100.0%
Assistant to the President 0 0%
Vice President 1 33.3%
Assistant/Associate Vice President 0 0%
Dean 1 25.0%
Assistant/Associate Dean 1 33.3%
Department Chair 4 20.0%
Director 9 47.4%
17 33.3%

S
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1993
0%
0%
0%

0%

1993
100.0%

0%




The University of Texas System
PERSONNEL OFFICE

UT Permian Basin
WOMEN
Comparison of 1985 and 1993

Position 1985 1993
President 0 0% 0 0%
Assistant 10 the President 1 100.0% 1 100.0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 1 20.0%
Assistant/Associate Dean 0 0% 1 100.0%
Department Chair n/a n/a n/a nfa
Director 7 70.0% 1 46.7%
Total: 8 61.5% 10 37.0%
MINORITIES
Comparison of 1985 and 1993

Position 1985 1993
President 0 0% ¢ 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 1 33.3%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 0 0%
Director 2 20.0% 1 6.7%
Total: 2 15.4% 2 7.4%
?)8/94
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The University of Texas System
PERSONNEL OFFICE

UT Permian Basin
AFRICAN AMERICAN
Comparison of 1985 and 1993

Position 1985
President 0 0%
Assistant to the President 0 0%
Vice President 0 0%
Assistant/Associate Vice President { 0%
Dean 0 0%
Assistant/Associate Dean 0 0%
Department Chair n/a n/a
Director 1 10.0%
Total: 1 7.7%
HISPANIC
Comparison of 1985 and 1993
Position 1985
President 0 0%
Assistant to the President 0 0%
Vice President 0 0%
Assistant/Associate Vice President ¢ 0%
Dean 0 0%
Assistant/Associate Dean 0 0%
Department Chair n/a n/a
Director 1 10.0%
Total: 1 1.7%
b
28/94

n/a

=

n/a

=

1993
0%
0%
0%
0%
0%
0%
n/a
0%

0%

1993
0%
0%
33.3%
0%
0%

0%




The University of Texas System
PERSONNEL OFFICE

UT Permian Basin

ASIAN
Comparison of 1985 and 1993

Position 1985 1993
President 0 0% 0
Assistant to the President 0 0% 0
Vice President 0 0% 0
Assistant/Associate Vice President 0 0% 0
Dean 0 0% 0
Assistant/Associate Dean 0 0% 0
Department Chair n/a n/a " nfa
Director 0 0% 0
Total: 0 0% 0
NATIVE AMERICAN
Comparison of 1985 and 1993

Position 1985 1993
President 0 0% 0
Assistant to the President 0 0% 0
Vice President (} 0% 0
Assistant/Associate Vice President 0 0% 0
Dean 0 0% 0
Assistant/Associate Dean 0 0% 0
Department Chair n/a n/a n/a
Director 0 0% 0
Total: 0 0% 0
gl
2/8/94

0%
0%
0%
(Y%
0%
0%
n/a
0%

0%

0%
0%
0%
0%
0%
0%
n/a
0%
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The University of Texas System
PERSONNEL OFFICE

UT San Antonio

WOMEN g
Comparison of 1985 and 1993 a
Position 1985 1993 L
President 0 0% 0 0%
Assistant to the President 1 100.0% n/a n/a d
Vice President 0 0% 2 33.3% (%
Assistant/Associate Vice President 1 100.0% 6 60.0% g
Dean 1 20.0% 0 0%
Assistant/Associate Dean T 25.0% 4 50.0% :
Department Chair 1 6.7% 1 6.7% -
Director 10 20.4% 25 342%
Total; 15 19.0% 38 32.5% 3
MINORITIES 3
Comparison of 1985 and 1993
Position 1985 1993 -
President 0 0% 0 0% A
Assistant to the President 0 0% n/a n/a _% i;
Vice President I 333% 2 33.3% r% !‘
Assistant/Associate Vice President 0 0% 1 10.0% é .I
Dean 1 20.0% 1 25.0% |
Assistant/Associate Dean 0 0% 2 25.0%
Department Chair 3 20.0% 4 26.7% S:
Director 7 14.3% 18 24.7% Cé [
Total: 12 15.2% 28 23.9% a
%/94
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The University of Texas System
PERSONNEL OFFICE

UT San Antonio

AFRICAN AMERICAN
Comparison of 1985 and 1993

Position 1985 1993
President 0 0% 0 0% I
Assistant to the President 0 0% n/a n/a
Vice President {0 0% 0 0%
Assistant/Associate Vice President 0 0% | 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 1 12.5%
Department Chair 0 0% 0 0%
Director 0 0% 1 1.4%
Total: 0 0% 2 1.7%
HISPANIC

Comparison of 1985 and 1993
Position | 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% n/a n/a |
Vice President 1 33.3% 2 33.3%
Assistant/Associate Vice President 0 0% 1 10.0% ;
Dean 1 20.0% 1 25.0% |
Assistant/Associate Dean 0 0% 1 12.5%
Department Chair 3 20.0% 2 13.3%
Director 7 14.3% 14 19.2%
Total: 12 15.2% 21 17.9%
28




. The University of Texas System
PERSONNEL OFFICE
. UT San Antonio
ASIAN
. Comparison of 1985 and 1993
. Position 1985 1993
President 0 0% 0 0%
. Assistant to the President 0 0% n/a n/a
. Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
. Dean 0 0% 0 0%
. Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 2 13.3%
l Director 0 0% 2 2.7%
. Total: 0 0% 4 3.4%
NATIVE AMERICAN
l Comparison of 1985 and 1993
. Position 1985 1993
President 0 0% 0 0%
. Assistant to the President 0 0% n/a n/a
l Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
l Dean 0 0% 0 0%
l Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 0 0%
. Director 0 0% 1 1.4%
B Total: 0 0% 1 0.9%
. %ﬁm
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The University of Texas System

PERSONNEL OFFICE
UT Tyler
WOMEN
Comparison of 1985 and 1993
Position 1985 1993 |
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0% !
Assistant/Associate Vice President 0 0% 0 0% 1
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 2 12.5%
Director S 38.5% 3 45.5%
Total: 5 13.9% 7 23.3%
MINORITIES
Comparison of 1985 and 1993
Position 1985 1993
President 0 0% 0 0% EE
Assistant to the President 0 0% 0 0% ,_ci
Vice President 1 33.3% 0 0% [_%E
Assistant/Associate Vice President 0 0% 0 0% é!
Dean 0 0% 0 0% |
Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 1 6.3% ¢
Director 0 0% 3 27.3% f
Total: 1 2.8% 4 13.3% (
s




. The University of Texas System
PERSONNEL OFFICE
. UT Tyler
AFRICAN AMERICAN
. Comparison of 1985 and 1993
. Position 1985 1993
President 0 0% 0 0%
. Assistant to the President 0 0% 0 0%
. Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
. Dean 0 0% 0 0%
. Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 1 6.3%
. Director 0 0% 2 18.2%
. Total: 0 0% 3 10.0%
HISPANIC
Comparison of 1985 and 1993
Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 1 33.3% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 0 0%
Director 0 0% 1 9.1%
Total: 1 2.8% 1 3.3%

il
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The University of Texas System

PERSONNEL OFFICE

UT Tyler
ASIAN
Comparison of 1985 and 1993
Position 1985
President 0 0%
Assistant to the President 0 0%
Vice President 0 0%
Assistant/Associate Vice President 0 0%
Dean 0 0%
Assistant/Associate Dean 0 0%
Department Chair 0 0%
Director 0 0%
Total: 0 0%
NATIVE AMERICAN
Comparison of 1985 and 1993
Position 1985
President 0 0%
Assistant to the President 0 0%
Vice President 0 0%
Assistant/Associate Vice President 0 0%
Dean 0 0%
Assistant/Associate Dean 0 0%
Department Chair 0 0%
Director [0 0%
Total: 0 0%
gl
28/94

1993

o

1993

0%
0%
0%
0%
0%
0%

0%

0%

0%
0%
0%
0%
0%
0%

0%

0%

0%
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The University of Texas System
PERSONNEL OFFICE

HEALTH COMPONENTS - WOMEN
Comparison of 1985 and 1993

Position 1985

President 0 0% 0
Assistant to the President 5 50.0% 3
Vice President 2 11.1% 0
Assistant/Associate Vice President 1 3.8% 12
Dean 4 28.6% 4
Assistant/Associate Dean 10 19.6% 17
Department Chair 6 4.3% 10
Director 79 30.7% 207
Total: 107 20.5% 253

HEALTH COMPONENTS - MINORITIES
Comparison of 1985 and 1993

Position 1985

President 0 0% 0
Assistant to the President 0 0% 0
Vice President 0 0% 0
Assistant/Associate Vice President 0 0% 5
Dean 1 7.1% 1
Assistant/Associate Dean 4 7.8% 9
Department Chair 6 4.3% 10
Director 23 8.9% 58
Total: 34 6.5% 83
g/lam

e ok —————— A s —armt o opE— =

1993

1993

0%

0%

0%

8.8%

6.3%
15.5%
7.5%
12.0%

10.6%
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The University of Texas System
PERSONNEL OFFICE

HEALTH COMPONENTS - AFRICAN AMERICAN
Comparison of 1985 and 1993

Position 1985

President 0 0% 0
Assistant to the President 0 0% 0
Vice President 0 0% 0
Assistant/Associate Vice President 0 0% 1
Dean 1 7.1% 0
Assistant/Associate Dean 2 3.9% 5
Department Chair 2 1.4% 2
Director 11 43% 23

Total: 16 3.1% 31

HEALTH COMPONENTS - HISPANIC
Comparison of 1985 and 1993

Position ) 1985

President 0 0% 0
Assistant to the President 0 0% 0
Vice President 0 0% 0
Assistant/Associate Vice President 0 0% 3
Dean 0 0% 1
Assistant/Associate Dean 2 3.9% 4
Department Chair 3 2.1% 3
Director 8 3.1% 21
Total: 13 2.5% 32
1l

28/94

1993
0%

0%

0%

1.8%

0%

8.6%
1.5%
4.1%

4.0%

1993
0%

0%

0%

5.3%
6.3%
6.9%

2.3%
4.3%

4.1%




The University of Texas System
PERSONNEL OFFICE

HEALTH COMPONENTS - ASIAN
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 1 1.8%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 1 0.7% 5 3.8%
Director 3 1.2% 13 2.7%
Total: 4 0.8% 19 2.4%

HEALTH COMPONENTS - NATIVE AMERICAN
Comparison of 1985 and 1993

Position 1985 1993

President ] 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 0 0%
Director 1 0.4% 1 0.2%
Total: 1 0.2% 1 0.1%

il
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The University of Texas System
PERSONNEL OFFICE

UT Southwestern Medical Center at Dallas

WOMEN
Comparison of 1985 and 1993

_
|
_
. Position 1985
President {0 0% 0
. Assistant to the President 0 0% 1
. Vice President 1 25.0% 0
Assistant/Associate Vice President 0 0% 1
. Dean 0 0% 0
. Assistant/Associate Dean 0 0% 3
Department Chair 1 4.5% 1
. Director 6 26.1% 10
l Total: 8 13.6% 16
MINORITIES
. Comparison of 1985 and 1993
. Position 1985
President 0 0% 0
l Assistant to the President 0 0% 0
. Vice President 0 0% 0
Assistant/Associate Vice President 0 0% i
. Dean 0 0% 0
. Assistant/Associate Dean 0 0% 2
Department Chair 0 0% 0
l Director 1 4.3% 2
. Total: 1 1.7% 5
; s

1993
0%
100.0%
0%

50.0%

0%
20.0%
4.5%
37.0%

20.8%

1993
0%
0%
0%
50.0%
0%
13.3%

0%




The University of Texas System
PERSONNEL OFFICE

UT Southwestern Medical Center at Dallas

AFRICAN AMERICAN
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%

Assistant/Associate Vice President 0 0% 0 0%

Assistant/Associate Dean 0 0% 2 13.3%

Department Chair 0 0% 0 0%

Director 1 4.3%

it
~
=
N

Total: 1 1.7% 4 5.2%

HISPANIC
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 0 0%
Director 0 0% 0 0%

Total: 0 0% 0 0%

il
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The University of Texas System
PERSONNEL OFFICE

UT Southwestern Medical Center at Dallas
ASIAN
Comparison of 1985 and 1993

NATIVE AMERICAN
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%

Assistant to the President 0 0% 0 0%

Vice President 0 0% 0 0%

Assistant/Associate Vice President 0 0% 1 50.0%

Dean 0 0% 0 0%

Assistant/Associate Dean 0 0% 0 0%

Department Chair 0 0% 0 0%

Department Chair 0 0% 0 0% Cé;

Total: 0 0% 1 1.3% %
S
:

Position 1985 1993

President 0 0% 0 0%

Assistant to the President 0 0% 0 0%

Vice President 0 0% 0 0% .
Assistant/Associate Vice President 0 0% 0 (%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 0 0%
Director 0 0% 0 0%
Total: 0 0% 0 0%

?;3104
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The University of Texas System
PERSONNEL OFFICE

UT Medical Branch at Galveston
WOMEN
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%
Assistant to the President 1 50.0% 1 50.0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 1 20.0%
Dean 1 33.3% 1 25.0%
Assistant/Associate Dean 3 23.1% 2 28.6%
Department Chair 2 8.3% 2 8.0%
Director 25 35.2% 46 47.9%
Total: 32 26.0% 53 36.8%

MINORITIES
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 1 20.0%
Dean 0 0% 0 0%
Assistant/Associate Dean 1 7.7% 2 28.6%
Department Chair 1 4.2% 3 12.0%
Director 7 9.9% 13 13.5%
Total: 9 1.3% 19 13.2%

rjl
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The University of Texas System
PERSONNEL OFFICE

UT Medical Branch at Galveston

AFRICAN AMERICAN
Comparison of 1985 and 1993

Position 1985 1993
President 0 0% 0 0% F
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%

Assistant/Associate Vice President 0 0% 0 0%

Assistant/Associate Dean 1 7.7% 2 28.6%
Department Chair 0 0% 0 0%

Director 3 4.2%

1N
o
[
S

Total: 4 3.3% 8 5.6%

COEILOMEELZ IR0y

HISPANIC
Comparison of 1985 and 1993

Position 1985 1993
President _ 0 0% g 0%

Assistant to the President 0 0% 0 0%

Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 1 20.0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 1 4.2% 2 8.0%

Director

12

4.2% 6 6.3%
Total: 4 3.3% 9 6.3%

. Dean 0 0% 0 0%

ni
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The University of Texas System

PERSONNEL OFFICE

UT Medical Branch at Galveston

Comparison of 1985 and 1993

ASIAN

Position

President

Assistant to the President

Vice President
Assistant/Associate Vice President
Dean

Assistant/Associate Dean
Department Chair

Director

Total:

0

0

0

1985

0%
0%
0%
0%
0%
0%
0%
0%

0%

NATIVE AMERICAN

Comparison of 1985 and 1993

Position

President

Assistant to the President

Vice President
Assistant/Associate Vice President
Dean

Assistant/Associate Dean
Department Chair

Director

Total:

il
2894

1985

[

0%
0%
0%
0%
0%
0%

0%

1993

0 0%

0 0% 1
0 0% |
0 0%

0 0%

0 0%

1 4.0%

1 10%

2 1.4%

1993

0 0%

H 0%

0 0%

0 0%

0 0%

0 0%
0 0% {
0 0% |
0 0%




The University of Texas System
PERSONNEL OFFICE

UT Health Science Center at Houston
WOMEN

Comparison of 1985 and 1993

Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 1 25.0% 0 0%
Assistant/Associate Vice President 0 0% 3 25.0%
Dean 2 40.0% 2 50.0%
Assistant/Associate Dean 3 23.1% 9 50.0% )
Department Chair 1 3.3% 0 0%
Director 12 25.0% 53 48.2% gi
Total: 19 17.9% 67 39.6% é

MINORITIES %

Comparison of 1985 and 1993

Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 1 8.3%
Dean 1 20.0% 1 25.0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 2 6.7% 2 10.0%
Director 2 4.2% 10 9.1%
Total: 5 4.7% 14 8.3% ‘
?}31,’94
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The University of Texas System
PERSONNEL OFFICE

UT Health Science Center at Houston |

AFRICAN AMERICAN
Comparison of 1985 and 1993

Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0% |
Vice President 0 0% 0 0% i
3
i
Assistant/Associate Vice President 0 0% 0 0% %
Dean 1 20.0% 0 0% j
'
Assistant/Associate Dean 0 0% 0 0% ‘F
Department Chair 1 3.3% 0 0%
Director 1 2.1% 3 4.5% o
=
Total: 3 2.8% 5 3.0% >
o
HISPANIC £
Comparison of 1985 and 1993
Position 1985 1993
President 0 0% g 0%
Assistant to the President 0 0% 0 0% EE
i
Vice President 0 0% 0 0% E
Assistant/Associate Vice President 0 0% 1 8.3% |
Dean 0 0% 1 25.0%
Assistant/Associate Dean 0 0% 0 0%
c
Department Chair 0 0% 0 0% 5
®
Director 0 0% 3 2.7% o
<
Total: 0 0% 5 3.0% 3
il
1731794
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The University of Texas System
PERSONNEL OFFICE

UT Health Science Center at Houston

ASIAN
Comparison of 1985 and 1993

Position 19858 1993

President 0 0% 0 0%

Assistant to the President 0 0% 0 0%

Vice President 0 0% 0 0%

Assistant/Associate Vice President 0 0% 0 0%

Dean 0 0% 0 0%

Assistant/Associate Dean 0 0% 0 0%

Department Chair 1 3.3% 2 10.0%

Director 1 2.1% 2 1.8% g.

Total: 2 1.9% 4 2.4% é
NATIVE AMERICAN é

Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%

Assistant to the President 0 0% 0 0%

Vice President 0 0% 0 0%

Assistant/Associate Vice President 0 0% 0 0%

Dean 0 0% 0 0%

Assistant/Associate Dean 0 0% 0 0%

Department Chair 0 0% 0 0%

Director v, 0% 0 0%

Total: 0 0% 0 0%

e
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The University of Texas System
PERSONNEL OFFICE

UT Health Science Center at San Antonio

WOMEN
Comparison of 1985 and 1993

Position 1985

President 0 0% 0
Assistant to the President 2 100.0% i
Vice President 0 0% 0
Assistant/Associate Vice President 1 33.3% 0
Dean 1 25.0% 1
Assistant/Associate Dean 4 21.1% 3
Department Chair 1 3.7% 4
Director 11 32.4% 15
Total: 20 22.0% 24

MINORITIES
Comparison of 1985 and 1993

Position 1985

President 0 0% 0
Assistant to the President 0 0% 0
Vice President 0 0% 0
Assistant/Associate Vice President 0 0% 0
Dean 0 0% 0
Assistant/Associate Dean 3 15.8% 5
Department Chair 2 1.4% 3
Director 4 11.8% 9
Total: 9 9.9% 17
o

1993
0%
100.0%
0%
0%
20.0%
16.7%

11.4%

1993

0%

0%




The University of Texas System
PERSONNEL OFFICE

UT Health Science Center at San Antonio
AFRICAN AMERICAN
Comparison of 1985 and 1993

Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% ¢ 0%
Assistant/Associate Dean 1 5.3% 1 5.6%
Department Chair 1 3.7% 1 2.9%
Director 1 2.9% 1 2.1%
Total: 3 3.3% 3 2.7%
HISPANIC
Comparison_of 1985 and 1993

Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean 2 10.5% 4 22.2%
Department Chair 1 3.7% 1 2.9%
Director 3 8.8% 7 14.6%
Total: 6 6.6% 12 10.8%
rjl
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. The University of Texas System
PERSONNEL OFFICE
. UT Health Science Center at San Antonio
ASIAN

Comparison of 1985 and 1993

- Position 1985 1993
President 0 0% 0 0%

- Assistant to the President 0 0% 0 0%

. Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%

. Dean 0 0% 0 0%

- Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 1 2.9%

. Director 0 0% 1 21%

- Total: 0 0% 2 1.8%

NATIVE AMERICAN

. Comparison of 1985 and 1993

. Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 0 0%
Director 0 0% 0 0%
Total: 0 0% 0 0%
il




The University of Texas System
PERSONNEL OFFICE

UT MD Anderson Cancer Center
WOMEN
Comparison of 1985 and 1993

Position 1985 1993
President 0 0% 0 0%
Assistant to the President 2 40.0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 5 20.0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 1 2.7% 3 9.7%
Director 12 25.0% 61 37.9%
Total: 15 14.7% 69 30.5%
MINORITIES
Comparison of 1985 and 1993

Position 1985 1993
President 0 0% ¢ 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 1 4.0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 1 2.7% 2 6.5%
Director 3 10.4% 18 11.2%
Total: 6 5.9% 21 9.3%
Tl




. The University of Texas System
PERSONNEL OFFICE
. UT MD Anderson Cancer Center
AFRICAN AMERICAN
. Comparison of 1985 and 1993
. Position 1985 1993
President 0 0% 0 0%
. Assistant 1o the President 0 0% 0 0%
. Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
. Dean 0 0% 0 0%
. Assistant/Associate Dean 0 0% 0 0%
Department Chair 0 0% 1 3.2%
Director 1 21% 5 31%
Total: 1 1.0% 6 2.7%
HISPANIC
Comparison of 1985 and 1993
Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 1 4.0%
Dean 0 0% 0 0%
Assistant/Associate Dean 0 0% 0 0%
Department Chair 1 2.7% 0 0%
Director 2 42% 5 3.1%
Total: 3 2.9% 6 2.7%
)




The University of Texas System

PERSONNEL OFFICE

UT MD Anderson Cancer Center

ASIAN

Comparison of 1985 and 1993

Position

President

Assistant to the President

Vice President
Assistant/Associate Vice President
Dean

Assistant/Associate Dean
Department Chair

Director

Total:

0

2

2

1985

0%

0%

0%

0%

0%

0%

2.0%

NATIVE AMERICAN

Comparison of 1985 and 1993

Position

President

Assistant to the President

Vice President
Assistant/Associate Vice President
Dean

- Assistant/Associate Dean
Department Chair

Total:

nl
2894

L)

1985

0%

0%

0%

0%

0%

0%

0%

0

[y

[oc]

0

0

1993

1993

0%
0%
0%
0%
0%
0%
3.2%
5.0%

4.0%

0%

0%

0%

0%

0%

0%

0%




The University of Texas System
PERSONNEL OFFICE

UT Healith Center at Tyler
WOMEN
Comparison of 1985 and 1993

Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% ¢ 0%
Assistant/Associate Vice President 0 0% 2 15.4%
Dean (no equivalent) n/a 0% n/a 0%
Assistant/Associate Dean (no equivalent) n/a 0% n/a 0%
Department Chair/Department Director 13 39.4% 22 51.2%
Total: 13 31.7% 24 42.1%
MINORITIES

Comparison of 1985 and 1993
Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 1 7.71%
Dean (no equivalent) n/a 0% n/a 0%
Assistant/Associate Dean (no equivalent) n/a 0% n/a 0%
Department Chair/Department Director 4 12.1% 6 14.0%
Total: 4  98% 7 12.3%
il
28794




The University of Texas System
PERSONNEL OFFICE

UT Health Center at Tyler

AFRICAN AMERICAN
Comparison of 1985 and 1993

Position 1985 1993
President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice Pregidem ¢ 0% 0 0%
Assistant/Associate Vice President 0 0% 1 71.7%
Dean (no equivalent) n/a 0% n/a 0%
Assistant/Associate Dean (no equivalent) n/a 0% n/a 0%
. Department Chair/Department Director 4 12.1% 4 9.3%
. Total: 4 9.8% 5 8.8%
HISPANIC
. Comparison of 1985 and 1993
. Position 1985 1993
President 0 0% 0 0%
. Assistant to the President 0 0% 0 0%
. Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
. Dean (no equivalent) n/a 0% n/a 0%
. Assistant/Associate Dean (no equivalent) n/a 0% n/a 0%
| Department Chair/Department Director () 0% 0 0%
. Total: 0 0% 0 0%
_ I
28/94
_




The University of Texas System
PERSONNEL OFFICE

UT Health Center at Tyler
ASIAN
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President 0 0% 0 0%
Assistant/Associate Vice President 0 ()% 0 0%
Dean (no equivalent) n/a 0% n/a 0%
Assistant/Associate Dean (no equivalent) n/a 0% n/a 0%
Department Chair/Department Director 0 0% 1 2.3%
Total: 0 0% 1 1.8%

NATIVE AMERICAN
Comparison of 1985 and 1993

Position 1985 1993

President 0 0% 0 0%
Assistant to the President 0 0% 0 0%
Vice President ¢ 0% 0 0%
Assistant/Associate Vice President 0 0% 0 0%
Dean (no equivalent) n/a 0% n/a 0%
Assistant/Associate Dean (no equivalent) n/a 0% n/a 0%
Department Chair/Department Director 0 0% 1 2.3%
Total: 0 0% 1 1.8%

gl
2/8/94




]

TURNOVER DATA FISCAL YEAR 1992-1993 1
for *Requested Positions }

COMPONENT NUMBER OF NUMBER OF PERCENT OF :
SEPARATIONS EMPLOYEES WITHIN TURNOVER
POSITIONS

ACADEMIC INSTITUTIONS:

T. Arlington 3 ' 109 2.8%
. Austin 42 307 13.7%

. Brownsville 14 46 30.4%
. Dallas 2 55 3.6%

. El Paso 23 125 18.4%

. Pan American 8 64 12.5%

. Permian Basin 6 25 24.0%

. San Antonio 10 105 9.5%
T. Tyler 6 35 17.1%

clelele|c|e|e]|e|e
A A A=A A=

Sub-Total Academic Institutions 114 87 13.1%

HEALTH INSTITUTIONS:

U. T. M. D. Anderson Cancer Center 9 229 3.9%
U. T. Southwestern Medical Center Daillas 2 77 2.6%
U. T. Medical Branch at Galveston 7 96 7.3%
U. T. Health Science Center Houston 10 182 5.5%
U. T. Health Science Center San Antonio 2 118 1.7%
U. T. Heaith Center Tyler 0 0 0

Sub-Total Health Institutions 30 702 4.3%
TOTAL COMPONENT STATISTICS: 144 1573 9.2%

*Raquested Positions: President, Assistant to the President, Vice President, Associate/Assistant Vice President, Dean, Associate/Assistant Dean, Chair and Directors

sboline\formsiturnover Revised: 02/07/94



The University of Texas System
PERSONNEL OFFICE

NEW HIRES
Executive/Administrative/ManageriaI
WOMEN

Fall Fall

1989 1992
COMPONENT TOTAL # % TOTAL # %
UT Arlington 6 3 50.0 16 5 313
UT Austin 30 11 36.7 34 10 294
UT Brownsville 2 0 0.0 1 0 0.0

UT Dallas 1 1 100.0 0 0 0.0
UT El Paso 27 11 40.7 44 24 54.5
UT Pan American 0 0 0.0 4 1 25.0
UT Permian Basin 2 0 0.0 3 1 333
UT San Antonio 6 1 16.7 9 5 55.6
UT Tyler 0 0 0.0 1 0 0.0

Academic Components Sub-Totals 74 28 37.8 112 46 41.1

UT MB Galveston 29 18 62.1 34 15 44.1
UT HSC Houston 12 1 8.3 11 4 36.4
UT HSC San Antonio 10 4 4().0 6 2 333

UT MD Anderson 6 2 33.3 22 12 54.5

UT HC Tyler 4 0 0.0 1 1 100.00
Health Components Sub-Totals 71 27 38.0 93 44 47.3

TOTALS 145 55 37.9 205 90 43.9

2/9/94
mjc

. UT Southwestern 10 2 20.0 19 10 52.6




COMPONENT
UT Arlington

UT Austin

UT Brownsville
UT Dallas

UT EI Paso

UT Pan American
UT Permian Basin
UT San Antonio

UT Tyler

Academic Components Sub-Totals

UT Southwestern

UT MB Galveston

UT HSC Houston

UT HSC San Antonio

UT MD Anderson

UT HC Tyler

Health Components Sub-Totals

TOTALS

219194
mjc

The University of Texas System
PERSONNEL OFFICE

NEW HIRES
Executive/Administrative/Ma nagerial
MINORITIES
Fall
1989
TOTAL # %
6 0 0.0
30 5 16.6
2 0 0.0
1 | 100.0
27 10 37.0
0 0 0.0
2 { 0.0
6 1 16.7
0 0 0.0
74 17 22.9
10 1 10.0
29 4 13.8
12 1 83
10 i 10.0
6 i 0.0
4 1 25.0
71 9 12.7
145 26 17.9

Fall

1992

TOTAL #
16 6
34 7
1 0

0 0
44 18
4 1

3 0

9 3

1 0
112 35
19 3
34 3
11 2
6 3
22 4
1 1
93 16
205 51

%

375

20.6

0.0

0.0

40.9

0.0

333

0.0

31.2

15.8

8.8

18.2

50.0

18.2

100.0

17.2

24.9




The University of Texas System
PERSONNEL OFFICE
NEW HIRES
Executive/Administrative/Managerial
AFRICAN AMERICAN
Fall Fall
1989 1992

COMPONENT TOTAL # %o TOTAL # %
UT Arlington 6 0 0.0 16 4 25.0
UT Austin 30 2 6.6 34 3 8.8
UT Brownsville 2 0 0.0 1 0 0.0
UT Dallas 1 0 0.0 0 N 0.0
UT El Paso 27 {) 0.0 44 l 23
UT Pan American 0 0 0.0 4 l 25.0
UT Permian Basin 2 0 0.0 3 {) 0.0
UT San Antonio 6 0 0.0 9 0 0.0
UT Tyler 0 0 .0 1 0 0.0
Academic Components Sub-Totals 74 2 27 112 9 8.0
UT Southwestern 10 1 10.0 19 2 10.5
UT MB Galveston 29 3 10.3 34 2 59
UT HSC Houston 12 0 0.0 11 0 0.0
UT HSC San Antonio 10 0 0.0 6 i 16.7
UT MD Anderson 6 1167 22 2 9.1
UT HC Tyler 4 1 250 1 0 0.0
Health Components Sub-Totals 71 6 8.5 93 7 7.5

TOTALS 145 8 5.5 205 16 7.8

29194
mjc




The University of Texas System
PERSONNEL OFFICE

NEW HIRES
Executive/Administrative/Managerial

HISPANIC

Fall Fall
1989 1992

COMPONENT TOTAL # %o TOTAL # %

_
_
|
i
i
. UT Arlington 6 0 0.0 16 2 12.5
UT Austin 30 3 10.0 34 2 5.9
. UT Brownsville 2 0 0.0 1 0 0.0
l UT Dallas 1 1 100.0 0 0 0.0
UT EIl Paso 27 9 33.3 44 16 36.3
l UT Pan American 0 0 0.0 4 0 0.0
UT Permian Basin 2 0 0.0 3 0 0.0
I :
UT San Antonio 6 1 16.7 9 2 222 .
I UT Tyler 0 0 0.0 1 0 0.0
I Academic Components Sub-Totals 74 14 18.9 112 22 19.6
UT Southwestern 10 0 0.0 19 1 5.3 |
1
l UT MB Galveston 29 1 34 34 1 29 ;
| UT HsC Houston 12 0 0.0 11 ] 9.1 5
UT HSC San Antonio 10 1 10.0 6 2 33.3 |
I UT MD Anderson 6 0 0.0 22 1 4.5
I UT HC Tyler 4 0 0.0 1 0 0.0 |
Health Components Sub-Totals 71 2 2.8 93 6 6.5 :
TOTALS 145 16 11.0 205 28 13.7 "1l
29194

) l




COMPONENT

UT Arlington

UT Austin

UT Brownsville

UT Dallas

UT El Paso

UT Pan American

UT Permian Basin

UT San Antonio

UT Tyler

Academic Components Sub-Total
UT Southwestern

UT MB Galveston

UT HSC Houston

UT HSC San Antonio

UT MD Anderson

UT HC Tyler

Health Components Sub-Totals

TOTALS

21994
mjc

The University of Texas System
PERSONNEL OFFICE

NEW HIRES
Executive/Administrative/Managerial
ASIAN
Fall
__ 1989
TOTAL # %o
6 0 0.0
30 0 0.0
2 0 0.0
1 0 L0
27 1 3.7
0 0 .0
2 0 0.0
6 0 0.0
0 0 0.0
74 1 1.4
10 0 0.0
29 0 0.0
12 1 8.3
10 0 0.0
6 0 0.0
4 0 0.0
71 1 1.4
145 2 1.4

Fall

1992

TOTAL #
16 0
34 0
1 0
0 0
44 1
4 0

3 0

9 1

1 0
112 2
19 0
34 ()
11 L
6 ()
22 '
1 0
73 2
205 4

%

0.0

0.0

0.0

0.0

23

0.0

0.0

11.1

0.0

1.8

.0

0.0

9.1

0.0

4.5

0.0

2.7

L9




The University of Texas System
PERSONNEL OFFICE

. NEW HIRES
Executive/Administrative/Managerial
. NATIVE AMERICAN
Fall Fall
1989 1992
COMPONENT TOTAL # %o TOTAL # %o
UT Arlington 6 0 0.0 16 0 0.0
UT Austin 30 0 0.0 34 2 5.9
UT Brownsville 2 0 0.0 1 0 0.0
UT Dallas 1 0 0.0 0 0 0.0
UT El Paso 27 0 0.0 44 0 0.0
UT Pan American 0 0 0.0 4 0 0.0
UT Permian Basin 2 0 0.0 3 0 0.0
UT San Antonio 6 0 0.0 9 0 0.0
UT Tyler 0 0 0.0 1 0 0.0
Academic Components Sub-Totals 74 0 0.0 112 2 1.8
UT Southwestern 10 { 0.0 19 0 0.0
UT MB Galveston 29 0 0.0 34 0 0.0
UT HSC Houston 12 0 0.0 11 0 0.0
UT HSC San Antonio 10 0 0.0 6 0 0.0
UT MD Anderson 6 0 0.0 22 0 0.0
UT HC Tyler 4 0 0.0 i 1 100.0
Health Components Sub-Totals 71 0 0.0 73 1 14

TOTALS 145 0 0.0 205 3 1.5




COMPONENT

UT Arlington

UT Austin

UT Brownsville

UT Dallas

UT El Paso

UT Pan American

UT Permian Basin

UT San Antonio

UT Tyler

Academic Components Sub-Totals
UT Southwestern

UT MB Galveston

UT HSC Houston

UT HSC San Antonio

*Health Components Sub-Totals

TOTALS

* ALL NEW HIRES FOR M.D. ANDERSON AND HEALTH CENTER TYLER ARE INCLUDED IN

The University of Texas System
PERSONNEL OFFICE

NEW HIRES
Tenured Faculty
WOMEN
Fall
— 1989
TOTAL # %
15 0 0.0
15 3 20.0
0 0 0.0
4 0 0.0
4 0 0.0
0 0 0.0
0 0 0.0
0 0 0.0
{ 0 (.0
38 3 7.8
3 1 33.3
3 1 333
{ 0 0.0
2 0 0.0
8 2 25.0
46 5 10.8

THE NON-TENURED ON TRACK FACULTY REPORT.

2/3/94
mjc

Fall

1992

TOTAL #

2 1

9 1

0 0

1 0

3 ¢

0 0

1 0

2 0

1 1

19 3

4 0

10 3

1 0

4 2

19 ]

38 8

%

50.0

11.1

0.0

0.0

0.0

0.0

0.0

0.0

100.0

15.8

0.0

30.0

0.0

50.0

263

21.1




NEW HIRES
Tenured Faculty
MINORITIES

Fall

1989
COMPONENT TOTAL # % TOTAL
UT Arlington 15 () 0.0 2
UT Austin 15 0 0.0 9
UT Brownsvilie 0 0 (10 0
UT Dallas 4 0 0.0 1
UT EI Paso 4 0 0.0 3
UT Pan American 0 0 0.0 0
UT Permian Basin 0 0 0.0 1
UT San Antonio 0 0 0.0 2
UT Tyler { 0 0.0 1
Academic Components Sub-Totals 38 0 0.0 19
UT Southwestern 3 2 66.7 4
UT MB Galveston 3 { (.0 10
UT HSC Houston 0 0 0.0 1
UT HSC San Antonio 2 1 50.0 4
*Health Components Sub-Totals 8 3 37.5 19

TOTALS 46 3 6.5 38

* ALL NEW HIRES FOR M.D. ANDERSON AND HEA

The University of Texas System
PERSONNEL OFFICE

THE NON-TENURED ON TRACK FACULTY REPORT.

2/8/04
mjc

Fall

1992

#

0

jad
e }

0

6

%
0.0
333
0.0
0.0
0.0
0.0
0.0
50.0
100.0
263
0.0
10.0
0.0
0.0

53

15.8

LTH CENTER TYLER ARE INCLUDED IN
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l The University of Texas System
PERSONNEL OFFICE
l NEW HIRES
Tenured Faculty
' AFRICAN AMERICAN
| Fall Fall
1989 1992
l COMPONENT TOTAL # Te TOTAL # %o
' UT Arlington 15 0 0.0 2 0 0.0
UT Austin 15 0 (L0 9 1 11.1
l UT Brownsville 0 0 0.0 0 0 0.0
. UT Dallas 4 0 0.0 1 0 0.0
UT EI Paso 4 0 0.0 3 0 0.0
. UT Pan American 0 0 X0 0 0 0.0
. UT Permian Basin 0 0 0.0 1 0 0.0
UT San Antonio 0 0 0.0 2 0 0.0
. UT Tyler 0 0 0.0 1 1 100.0
. Academic Components Sub-Totals 38 0 0.0 19 2 10.5
UT Southwestern 3 0 0.0 4 0 0.0
. UT MB Galveston 3 0 0.0 10 0 0.0
] UT HSC Houston 0 0 0.0 1 0 0.0
UT HSC San Antonio 2 0 0.0 4 0 0.0
. *Health Components Sub-Totals 8 0 0.0 19 0 0.0
- TOTALS 46 0 0.0 38 2 53
. * ALL NEW HIRES FOR M.D. ANDERSON AND HEALTH CENTER TYLER ARE INCLUDED IN
THE NON-TENURED ON TRACK FACULTY REPORT.
- 2/8/94

mjc




The University of Texas System
PERSONNEL OFFICE

NEW HIRES

Tenured Faculty

HISPANIC

Fall Fall

1989 1992
COMPONENT TOTAL # % TOTAL # %
UT Arlington 15 0 0.0 2 0 0.0
UT Austin i5 0 0.0 9 1 11.1
UT Brownsville 0 0 0.0 0 0 0.0
UT Dallas 4 \ 0.0 1 ¢ 0.0
UT El Paso 4 0 0.0 3 0 0.0
UT Pan American 0 0 0.0 0 0 0.0
UT Permian Basin 0 0 0.0 1 0 0.0
UT San Antonio 0 (} 0.0 2 0 0.0
UT Tyler 0 ( 0.0 1 0 0.0
Academic Components Sub-Totals 38 0 0.0 19 1 5.3
UT Southwestern 3 0 0.0 4 0 0.0
UT MB Galveston 3 0 0.0 10 0 0.0
UT HSC Houston ¢ 0 0.0 1 0 0.0
UT HSC San Antonio 2 0 0.0 4 0 0.0
*Health Components Sub-Totals 8 0 0.0 19 0 0.0

TOTALS 46 1 2.1 38 1 2.6

* ALL NEW HIRES FOR M.D. ANDERSON AND HEALTH CENTER TYLER ARE INCLUDED IN
THE NON-TENURED ON TRACK FACULTY REPORT.

218194
mjc




COMPONENT
UT Arlington

UT Austin

UT Brownsville
UT Dallas

UT El Paso

UT Pan American
UT Permian Basin
UT San Antonio

UT Tyler

The University of Texas System
PERSONNEL OFFICE

TOTAL

15

15

0

0

0

Academic Components Sub-Totals 38

UT Southwestern
UT MB Galveston

UT HSC Houston

UT HSC San Antonio

*Health Components Sub-Totals

TOTALS

* ALL NEW HIRES FOR M.D. ANDERSON AND HEALTH CENTER TYLER ARE INCLUDED IN

3

3

46

Fall
1989

NEW HIRES
Tenured Faculty
ASIAN
# %
0 0.0
0 0.0
0 0.0
0 (.0
0 (.0
0 0.0
0 0.0
0 0.0
0 (L0
0 0.0
2 66.6
(} 0.0
0 0.0
1 50.0
3 37.5
3 6.5

THE NON-TENURED ON TRACK FACULTY REPORT.

2/8/94
mijc

Fall
— 1992

TOTAL #
2 0
9 1
0 0

1 0

3 0
0 0

1 0
2 1

1 0
19 2
4 0
10 1
1 0
4 0
19 1
38 3

%o

0.0

11.1

0.0

0.0

0.0

0.0

0.0

10.5

0.0

10.0

0.0

0.0

53

1.9




The University of Texas System
PERSONNEL OFFICE

NEW HIRES
Tenured Faculty
NATIVE AMERICAN

Fall Fall

1989 _ 1992
COMPONENT TOTAL # % TOTAL # %
UT Arlington 15 0 0.0 2 0 0.0
UT Austin 15 0 0.0 9 0 0.0
UT Brownsville (} 0 0.0 0 0 0.0
UT Dallas 4 0 0.0 1 0 0.0
UT EIl Paso 4 0 0.0 3 0 0.0
UT Pan American 0 ( 0.0 0 0 0.0
UT Permian Basin 0 0 0.0 1 0 0.0
UT San Antonio 0 0 0.0 2 (} 0.0
UT Tyler 0 0 0.0 1 0 0.0
Academic Components Sub-Totals 38 0 0.0 19 0 0.0
UT Southwestern 3 ( 0.0 4 0 0.0
UT MB Galveston 3 0 0.0 10 0 0.0
UT HSC Houston 0 ( 0.0 1 (0 0.0
UT HSC San Antonio 2 0 0.0 4 0 0.0
*Health Components Sub-Totals 8 0 0.0 19 0 0.0

TOTALS 46 0 0.0 38 0 0.0

* ALL NEW HIRES FOR M.D. ANDERSON AND HEALTH CENTER TYLER ARE INCLUDED IN
THE NON-TENURED ON TRACK FACULTY REPORT.

oo M vt e ahs s it s f 4 s
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. The University of Texas System
PERSONNEL OFFICE
. NEW HIRES
Non-Tenured On Track Faculty
| WOMEN
Fall
. 1989
. COMPONENT TOTAL # %
UT Arlington 21 8 38.1
. UT Austin 81 27 333
. UT Brownsville 11 4 36.4
UT Dallas 12 4 333
. UT El Paso 45 18 40.0
. UT Pan American 20 8 40.0
UT Permian Basin 9 3 333
. UT San Antonio 19 7 36.8
. UT Tyler 4 4 1000
Academic Components Sub-Totals 222 83 373
. UT Southwestern 15 4 26.7
. UT MB Galveston 32 14 43.8
. UT HSC Houston 10 2 20.0
UT HSC San Antonio 63 22 34.9
. *UT MD Anderson 46 12 26.1
. *UT HC Tyler 13 3 23.0
*Health Components Sub-Totals 179 57 31.8
TOTALS 401 140 34.9

HAVE TRADITIONAL TENURE ARRANGEMENTS.
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Fall

1992

TOTAL #
27 10
73 36
14 10
10 6
31 12
19 8
10 4
27 12
2 2
213 100
16 3
47 14
20 6
52 19
102 22
14 2
251 66
464 166

%o

37.0

49.3

71.4

60.0

38.7

42.1

40.0

44.4

100.0

46.9

18.8

29.8

30.0

36.5

21.6

14.3

263

35.8

* DATA ARE FOR NEW HIRES FOR ALL FACULTY MEMBERS. THESE INSTITUTIONS DO NOT




The University of Texas System
PERSONNEL OFFICE

NEW HIRES
Non-Tenured On Track Faculty
MINORITIES
Fall Fall
1989 1992

COMPONENT TOTAL # % TOTAL # %
UT Arlington 21 3 14.3 27 4 14.8
UT Austin 81 8 9.9 73 14 19.2
UT Brownsville 11 i 9.1 14 6 429
UT Dallas 12 4 333 10 2 20.0
UT El Paso 45 9 20.0 31 8 25.8
UT Pan American 20 3 15.0 19 6 31.5
UT Permian Basin 9 1 11.1 10 0 0.0
UT San Antonio 19 5 26.3 27 9 333
UT Tyler 4 1 25.0 2 1 50.0
Academic Components Sub-Totals 222 35 15.7 213 50 234
UT Southwestern 15 1 6.7 16 3 18.8
UT MB Galveston 32 5 15.6 47 12 25.5
UT HSC Houston 10 1 10.0 20 2 10.0
UT HSC San Antonio 63 13 20.6 52 5 9.6
*UT MD Anderson 46 10 21.7 102 39 28.2
*UT HC Tyler 13 0 0.0 14 1 7.1
Health Components Sub-Totals 179 30 16.8 251 62 24.7

TOTALS 401 65 16.2 464 112 24.1

* DATA ARE FOR NEW HIRES FOR ALL FACULTY MEMBERS. THESE INSTITUTIONS DO NOT
HAVE TRADITIONAL TENURE ARRANGEMENTS.
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The University of Texas System
PERSONNEL OFFICE

NEW HIRES
Non-Tenured On Track Faculty
AFRICAN AMERICAN

Fall
1989

COMPONENT TOTAL # o
UT Arlington 21 0 0.0
UT Austin 81 2 2.5
UT Brownsville 11 0 0.0
UT Dallas 12 0 0.0
UT El Paso 45 1 2.2
UT Pan American 20 1 5.0
UT Permian Basin 9 0 0.0
UT San Antonio 19 0 0.0
UT Tyler 4 0 (.0
Academic Components Sub-Totals 222 4 1.8
UT Southwestern 15 1 6.7
UT MB Galveston 32 0 0.0
UT HSC Houston 10 0 0.0
UT HSC San Antonio 63 1 1.6
*UT MD Anderson 46 0 (1.0
*UT HC Tyler 13 0 0.0
Health Components Sub-Totals 179 2 1.1

TOTALS 401 8 1.9

Fall

1992

TOTAL #
27 0
73 3
14 1
10 0
31 0
19 0
10 0
27 2
2 0
213 6
16 1
47 3
20 0
52 0
102 3
14 0
251 7
464 13

%

0.0

4.1

7.1

0.0

0.0

0.0

0.0

7.4

0.0

3.1

6.3

6.4

0.0

0.0

2.9

0.0

2.8

2.8

* DATA ARE FOR NEW HIRES FOR ALL FACULTY MEMBERS. THESE INSTITUTIONS DO NOT

HAVE TRADITIONAL TENURE ARRANGEMENTS.
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The University of Texas System
PERSONNEL OFFICE

NEW HIRES
Non-Tenured On Track Faculty
HISPANIC
Fall Fall
1989 1992
COMPONENT TOTAL # %o TOTAL # %o
UT Arlington 21 0 0 27 1 3.7
UT Austin 81 2 2.5 73 5 6.8
UT Brownsville 11 1 9.1 14 5 35.7
UT Dallas 12 0 0.0 10 0 0.0
UT EI Paso 45 6 13.3 31 8 25.8
UT Pan American 20 2 10.0 19 5 26.3
UT Permian Basin 9 0 0.0 10 0 0.0
UT San Antonio 19 3 15.8 27 6 22.2
UT Tyler 4 0 0.0 2 i 500
Academic Components Sub-Totals 222 14 6.3 213 31 14.5
UT Southwestern 15 0 0.0 16 1 6.3
UT MB Galveston 32 0 0.0 47 3 6.4
UT HSC Houston 10 0 0.0 20 0 0.0
UT HSC San Antonio 63 7 11.1 52 1 1.9
*UT MD Anderson 46 3 6.5 102 5 4.9
*UT HC Tyler 13 1 7.7 i4 0 0.0
Health Components Sub-Totals 179 11 6.1 251 10 3.9
TOTALS 401 25 6.2 464 41 8.8

* DATA ARE FOR NEW HIRES FOR ALL FACULTY MEMBERS. THESE INSTITUTIONS DO NOT
HAVE TRADITIONAL TENURE ARRANGEMENTS.
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COMPONENT

UT Arlington

UT Austin

UT Brownsville

UT Dallas

UT El Paso

UT Pan American

UT Permian Basin

UT San Antonio

UT Tyler

Academic Components Sub-Total
UT Southwestern

UT MB Galveston

UT HSC Houston

UT HSC San Antonio

*UT MD Anderson

*UT HC Tyler

Health Components Sub-Totals

TOTALS

* DATA ARE FOR NEW HIRES FOR ALL FACULTY MEMBERS. THESE INSTITUTIONS DO NOT

The University of Texas System
PERSONNEL OFFICE

NEW HIRES
Non-Tenured On Track Faculty
ASIAN
Fall
1989
TOTAL # %
21 3 14.3
81 4 4.9
11 0 0.0
12 4 333
45 2 4.4
20 0 0.0
9 1 11.1
19 2 10.5
4 1 25.0
222 17 7.6
15 0 0.0
32 5 15.6
10 1 10.0
63 5 7.9
46 7 15.2
13 2 15.4
179 20 11.2
401 37 9.2

HAVE TRADITIONAL TENURE ARRANGEMENTS.
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1992

TOTAL

27

73

14

10

31

19

10

27

213

16

47

20

52

102

14

251

464

Fall

31

1

45

57

%

11.1

6.8

0.0

20.0

0.0

5.2

0.0

3.7

0.0

5.6

6.3

12.7

10.0

1.7

30.3

7.1

17.9

12.3




COMPONENT

UT Arlington

UT Austin

UT Brownsville

UT Dallas

UT El Paso

UT Pan American

UT Permian Basin

UT San Antonio

UT Tyler

Academic Components Sub-Total
UT Southwestern

UT MB Galveston

UT HSC Houston

UT HSC San Antonio

*UT MD Anderson

*UT HC Tyler

Health Components Sub-Total

TOTALS

The University of Texas System
PERSONNEL OFFICE

NEW HIRES
Non-Tenured On Track Faculty

NATIVE AMERICAN

Fall

1989
TOTAL # %
21 0 0.0
81 0 0.0
11 0 0.0
12 0 0.0
45 0 0.0
20 0 0.0
9 0 0.0
19 0 0.0
4 0 0.0
222 0 0.0
15 0 0.0
32 0 0.0
10 0 0.0
63 0 0.0
46 0 0.0
13 0 0.0
179 0 0.0
401 0 0.0

TOTAL

27

73

14

10

31

19

10

27

2

213

i6

47

20

52

102

14

251

464

Fall

1992

#

0

1

%

0.0

1.4

0.0

0.0

0.0

0.0

0.0

0.0

0.0

0.5

0.0

0.0

0.0

0.0

0.0

0.0

0.0

0.2

* DATA ARE FOR NEW HIRES FOR ALL FACULTY MEMBERS. THESE INSTITUTIONS DO NOT
HAVE TRADITIONAL TENURE ARRANGEMENTS.
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IMHRWFO01 THE UNIVERSITY OF TEXAS SYSTEM

WORKFORCE ANALYSIS
WOMEN AND MINORITY COMPARISON

ALL COMPONENTS
1985 TO 1993
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1985 1993

Souce of data: UT System Component Institutions
Note: Positions represented are: President, Assistant to the President, Vice President (including

Executive Vice President and Provost), Associate Vice President, Assistant Vice
President, Dean, Associate Dean, Assistant Dean, Department Chair, and Director.

Office of Management Information Systems 02/08/94




. IMHRWF@1 THE UNIVERSITY OF TEXAS SYSTEM

WORKFORCE ANALYSIS
MINORITY ETHNIC COMPARISON

ALL COMPONENTS
1985 TO 1993
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Souce of data: UT System Component Institutions
Note: Positions represented are: President, Assistant to the President, Vice President (including

Executive Vice President and Provost), Associate Vice President, Assistant Vice
President, Dean, Associate Dean, Assistant Dean, Department Chair, and Director.

Office of Management Information Systems 02/08/94
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THE UNIVERSITY OF TEXAS SYSTEM

WORKFORCE ANALYSIS
WOMEN AND MINORITY COMPARISON

ACADEMIC COMPONENTS
1985 TO 1993

. Woman

CJ Al Minorities

232

148

120

82

1985 1993

UT System Component Institutions
Positions represented are: President, Assistant to the President, Vice President (including

Executive Vice President and Provost), Associate Vice President, Assistant Vice
President, Dean, Associate Dean, Assistant Dean, Department Chair, and Director.
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IMHRWF02 THE UNIVERSITY OF TEXAS SYSTEM

WORKFORCE ANALYSIS
MINORITY ETHNIC COMPARISON

ACADEMIC COMPONENTS
1985 TO 1993
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Souce of data: UT System Component Institutions

Note: Positions represented are: President, Assistant to the President, Vice President (including
Executive Vice President and Provost), Associate Vice President, Assistant Vice
President, Dean, Associate Dean, Assistant Dean, Department Chair, and Director.

Office of Management Information Systems 02/08/94




IMHRWF03 THE UNIVERSITY OF TEXAS SYSTEM

WORKFORCE ANALYSIS
WOMEN AND MINORITY COMPARISON

HEALTH COMPONENTS
1985 TO 1993
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WORKFORCE ANALYSIS
MINORITY ETHNIC COMPARISON
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1985 TO 1993
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Appendix A

Minority Faculty Association — Annual Dinner
Houston Health Science Center and M.D. Anderson
(Comments by William H. Cunningham
January 22. 1394

[ want to talk with you tonight about a set of issues that are of the utmost
importance to The University of Texas System and to me personally. And [ know these
issues are also very important to all of you. 1 am referring to the pressing need to continue
to expand opportunities in higher education for women and minorities -- as students, as
faculty members, and as admimstrators.

Dealing with these issues was one of my highest priorities when | was President of
U. T. Austin, and they continue to be of very great concern to me as Chancellor.

As President, | visited over 100 predominantly minority high schools to encourage
students to stay in school and prepare for college, and the University initiated and expanded
numerous other recruitment and retention programs for both students and faculty. While
we have not made as much progress as we should have, U. T. Austin today has the largest
number of African-American and Hispanic students, and the second highest percentage of
those students, among all the flagship public universities in the 50 states. U.T. Austin has
an extensive system of financial aid that benefits minority students -- 94 percent of African-
American students receive more than $5,000 each in financial aid each year, and 85 percent
of Hispanic students receive more than $5,000 each in financial aid annually.

Other U. T. System institutions have also been diligent and persistent in pursuing
these issues. 1 have been delighted to learn, for example, that based on student recruiting
patterns the U. T. Health Science Center at Houston is expecting to nearly triple the
number of African-American and Hispanic medical students next fall. There is a possibility
that as much as gne-fourth of the entering class will be African-American or Hispanic. This
is good news indeed. David Low deserves a great deal of credit.

Everyone in this room knows that there is no magic solution to all the problems and
conditions in society that have contributed to the historically low level of participation in
higher education by minorities and women. If there were such a solution, we would have
already discovered it and applied it, and the problems would no longer exist.

Clearly, there is no administrative challenge in education that requires more
patience, persistence, innovation and dedication than increasing participation by minorities
and women,

We cannot discuss this issue effectively, however, unless we consider what is
happening to women and minorities during all stages of the educational system. 1t should
be clear, for example, that one of the reasons for the relatively low rates of minority and
female participation at the administrative level within the U. T. System -- and indeed in
higher education generally across the nation -- has to do with what we call the "pipeline "

Minorities and women tend to drop out or be excluded from the pipeline as we
proceed through the levels of education or as we move along one educational path or
another.
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The problems vary, as vou know, among individuals and among different groups.
Among many minorities. the most serious problems include the high school drop-out rate
and the failure to take a complete college-preparatory curriculum in high school.

The pipeline problem is very distressing, not the least because it tempts each
educational level to blame the previous ones for the problem rather than to intervene with
programs that can produce a change. Clearly, we must intervene as early as possible to
prevent minority and female students from dropping out of the system. Every level of
education must bear a portion of the responsibility for changing things, and no one can be
exempt from this responsibility. We know that education, from pre-kindergarten through
graduate and professional school, is ideally a seamless experience of growth and
advancement. [t makes sense, therefore, that educational institutions of every type and at
every level ought to work closely with one another to make sure that society benefits from
the talents of all its members.

This is one reason that U. T. Austin, Texas A&M University, and the University of
Houston have been active in establishing and operating Outreach Centers in Houston and
five other Texas cities, providing tutoring assistance. counseling and other services to
minority students as early as the seventh grade.

1t is also a reason that the U. T. System and representatives from each of its 15
component institutions have been working since last fall on ways to expand and enhance
our many collaborations with the state's public schools. This is a very exciting initiative
which 1 am convinced is going to make a dramatic difference in the quality of public
education in Texas.

We must acknowledge the pipeline problem and be realistic about its complexities.
But we must not let the size of the problem cause us to throw up our hands in despair.
Instead, we must accept the challenge, however difficult it may be, and we must tackle the
problem with innovative and creative approaches.

I would like to focus tonight particularly on the issue of women and minorities in
administrative positions throughout the U. T. System. Here we are dealing with the end of
the pipeline, so to speak, and it is no surprise that we find a relatively small number of
minority and women candidates for administrative positions.

There are some encouraging trends in the pipeline, especially for women, and some
rather discouraging trends for various segments of minority populations. A national study
released last Tuesday by the American Council on Education indicates that:

.- More women are gaining doctoral degrees than ever before. From 1982 to 1992
the portion of women among U.S. citizens receiving doctoral degrees increased from 36
percent to 44 percent. Of all doctoral degrees awarded in the United States in 1992, to both
citizens and non-citizens, women received 37 percent.

.- The number of doctorates earned by African-Americans declined by 9 percent,
from 1,047 in 1982 to 951 in 1992. To put these numbers into a better perspective, in 1982
4.6% of Ph.D's were awarded to African-Americans. The percentage dropped to 3.6% in
1992 All of this decline resulted from a 20 percent drop in the number of African-American
males receiving doctoral degrees. The declining participation in higher education by
African-American males is a matter of grave concern. The trend is tragic and simply
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unacceptable. As an offical of the National Association for the Advancement of Colored
People said this week, African-American males are "an endangered species in academia

.- The A.C.E. study also found that the number of Hispanic students earning
doctorates rose by 41 percent. from 535 to 755, However, Hispanics still received less than
2.5% of the earned Ph.D's in 1992.

.- And the number of Asian-Americans earning doctorates grew by 83 percent. from
452 to B28.

Despite these gains for some minority groups. whites remain the largest group of
doctoral recipients by an overwhelming margmn. They earn about 88 percent of all the
doctorates awarded to U.S. citizens at American universities.

These nationwide statistics are important because they tell us about the group of
people from whom most new university faculty members will be drawn, and, the faculty. in
turn, is the group from whom universities draw most of their administrators.

How well are the U. T. System and its component institutions doing in increasing
the diversity of its administrators? 1 am sorry that I must report to you that, with
exceptions here and there, we have not been doing very well.

To illustrate my point, let me share with you some recently compiled statistics.
These numbers are for the change from 1985 to 1993 in senior administrative positions held
by women and minorities at all 15 System components. By "senior administrative
positions,"” 1 refer to directors, departmental chairs, assistant and associate deans, deans,
assistant and associate vice presidents, vice presidents, assistants to the president, and

presidents.

The biggest change during those years has been made with regard to women.
System-wide, the number of women in these senior administrative positions grew from 227
to 485. That is an increase from 19.4 percent to 30.6 percent.

.. All minorities combined in those positions increased from 9.9 percent to 14.6
percent. This is, at best, very modest growth, but the increase was not shared equally
among the various groups.

- The number of African-Americans grew from only 24 to only 53 -- an increase from
2.1 percent to 3.3 percent.

- The number of Asian-Americans grew from 8 to 99 .. an increase from 0.7 percent
to 1.8 percent.

.. The component institutions did a Jittle better with Hispanics. The number of
Hispanics in senior administrative positions rose from 82 to 143, an increase from 7.0

percent to 9.0 percent.

Anyone who professes to be satisfied with this rate of progress is living in a dream
world. We simply must do better.

This is necessary, first, because it is morally the right thing to do. Everyone in our
society deserves an opportunity to advance and to lead.
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It 1s also necessary for a host of other reasons -- to help assure the future economic
and social health of Texas, to establish role models who can inspire young people to succeed
in higher education, to strengthen our institutions by giving them the benefits of diversity.

We must realistically assess the broad economie, social and cultural conditions that
contribute to these discouraging numbers We must also evaluate and adjust the programs
that we have in place related to equal educational and employment opportunities. And we
must be willing to learn from one another. to adept new approaches, to try new ideas.

_Toward that end, | am pleased to inform you tonight that I will be discussing early
next month with the Board of Regents a new imitiative that will focus on the issue of how we
can increase the number of women and minorities in faculty and administrative positions in
the U. T. System.

We know there is a problem with the pipeline. And we know there is a problem with
a "glass ceiling" that often restricts opportunity. We must eliminate those problems. and [
am hopeful that our new initiative will produce several innovative options that can be
implemented at each campus.

[ am also confident of gaining the strong support of the Board of Regents in this
initiative. They are entirely sympathetic with these objectives, and they know that progress
on these issues is essential if the U. T. System is to continue to play a leading role in
American higher education.

The Board today is committed to equal opportunity, and their involvement in this
initiative will be crucial. It will also be essential that the U. T. System have the assistance
of groups such as the Minority Faculty Association.

We must not lose heart because of the enormity of the problems we face. Instead, we
must accept these problems as challenges and opportunities.

In every decade of our history, men and women across Texas have risen to defend
and support this magnificent University System. Now it is our turn to play the role of
defender and supporter, and there is no better way to fulfill that obligation than to make
sure that our institutions stand as beacons of opportunity for all citizens.

Thank you very much.
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