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New Hires -- African-Americans I , 

I 

5c 
, 

Tenure-Track Faculty 
I , 

at Academ ic Institutions 
enew 

I Fall 1989 I Fall 1992 

ComQonent Total Af-Amer Total Af-Amer 

UT Arlington 21 0 0.0 27 0 0.0 
UT Austin 81 2 2.5 73 3 4.0 
UT Brownsville 11 0 0.0 14 1 7.0 
UT Dallas 12 0 0.0 10 0 0.0 
UT EI Paso 45 1 2.2 0 0 0.0 
UT Pan American 20 1 5.0 19 0 0.0 
UT Permian Basin 9 0 0.0 10 0 0.0 
UT San Antonio 19 0 0.0 27 2 7.4 
UT Tyler 4 0 0.0 2 0 0.0 
ACADEMIC TOTAL 222 4 1.8 213 6 3.1 



New Hires -- African-Americans 
Sd Tenure-Track Faculty 

at Health Institutions 

I Fall 1989 I I Fall 1992 I 
Com~onent Total Af-Amer ~ Total Af-Amer ~ 
UT Southwestern 15 1 6.7 16 1 6.3 

UT MB Galveston 32 a 0.0 47 3 6.4 

UT HSC Houston 10 a 0.0 20 a 0.0 
UT HSC San Antonio 63 1 1.6 52 a 0.0 
*UT M.D. Anderson 46 a 0.0 102 3 2.9 

*UT HC Tyler 13 a 0.0 14 a 0.0 

HEALTH TOTAL 179 2 1.1 251 7 2.8 
* Data are for new hires for all faculty members. These institutions do not have 

traditional tenure arrangements . 
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New Hires -- Hisl2anics 
Tenure-Track Faculty 5e 
at Academic Institutions 

w 

I Fall 1989 I Fall 1992 

Com~onent Total His~ ~ Total His~ ~ 
UT Arlington 21 0 0.0 27 1 3.7 
UT Austin ~1 2 2.5 73 5 6.8 
UT Brownsville 11 1 9.1 14 5 35.7 
UT Dallas 12 0 0.0 10 0 0.0 
UT EI Paso 45 6 13.3 31 8 25.8 
UT Pan American 20 2 10.0 19 5 26.3 
UT Permian Basin 9 0 0.0 10 0 0.0 
UT San Antonio 19 3 15.8 27 6 22.2 
UT Tyler 4 0 0.0 2 1 50.0 
ACADEMIC TOTAL 222 14 6.3 213 31 14.5 
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New Hires -- Hispanics 
Sf Tenure-Track Faculty 

at Health Institutions .. 
I Fall 1989 I I Fall 1992 I 

Com~onent Total His~ ~ Total His~ ~ 
UT Southwestern 15 a 0.0 16 1 6.3 

UT MB Galveston 32 a 0.0 47 3 6.4 

UT HSC Houston 10 a 0.0 20 a 0.0 

UT HSC San Antonio 63 7 11.1 52 1 1.9 

*UT M.D. Anderson 46 3 6.5 102 5 4.9 

*UT HC Tyler 13 1 7.7 14 a 0.0 

HEALTH TOTAL 179 11 6.1 251 10 3.9 
* Data are for new hires for all faculty members. These institutions do not have 

traditional tenure arrangements . 
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New Hires -- Women 
Executive/Administrative/Managerial 

at Academic Institutions 

I Fall 1989 I Fall 1992 

Coml;!onent Total Women !! Total Women 
UT Arlington 6 3 50.0 16 5 
UT Austin 30 11 36.7 34 10 
UT Brownsville 2 0 0.0 1 0 
UT Dallas 1 1 100.0 0 0 
UT EI Paso 27 11 40.7 44 24 
UT Pan American 0 0 0.0 4 1 
UT Permian Basin 2 0 0.0 3 1 
UT San Antonio 6 1 16.7 9 5 
UT Tyler 0 0 0.0 1 0 
ACADEMIC TOTAL 74 28 37.8 112 46 
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New Hires -- Women 
6b Executive/Administrative/Managerial 

at Health Institutions 

I Fall 1989 I I Fall 1992 I 

Com~onent Total Women % Total Women % 
UT Southwestern 10 2 20.0 19 10 52.6 

UT MB Galveston 29 18 62.1 34 15 44.1 
UT HSC Houston 12 1 8.3 11 4 36.4 

UT HSC San Antonio 10 4 40.0 6 2 33.3 

UT M.D. Anderson 6 2 33.3 22 12 54.5 

UT HC Tyler 4 0 0.0 1 1 100.0 

HEALTH TOTAL 71 27 38.0 93 44 47.3 

••••••••••••••••••• 



New Hires -- African-Americans 
Executive/Administrative/Managerial 6c 

at Academic Institutions 

I Fall 1989 I Fall 1992 

Com~onent Total Af-Amer ~ Total Af-Amer ~ 

UT Arlington 6 0 0.0 16 4 25.0 

UT Austin 30 2 6.6 34 3 8.8 

UT Brownsville 2 0 0.0 1 0 0.0 

UT Dallas 1 0 0.0 0 0 0.0 

UT EI Paso 27 0 0.0 44 1 2.3 

UT Pan American 0 0 0.0 4 1 25.0 

UT Permian Basin 2 0 0.0 3 0 0.0 

UT San Antonio 6 0 0.0 9 0 0.0 

UT Tyler 0 0 0.0 1 0 0.0 

ACADEMIC TOTAL 74 2 2.7 112 9 8.0 

••••••••••••••••••• 
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New Hires -- African-Americans 
6d Executive/Administrative/Managerial 

at Health Institutions 
em 

I Fall 1989 I I Fall 1992 I 
ComQonent Total Af-Amer .% Total Af-Amer % 

UT Southwestern 10 1 10.0 19 2 10.5 
UT MB Galveston 29 3 10.3 34 2 5.9 

UT HSC Houston 12 0 0.0 11 0 0.0 

UT HSC San Antonio 10 0 0.0 6 1 16.7 
UT M.D. Anderson 6 1 16.7 22 2 9.1 
UT HC Tyler 4 1 25.0 1 0 0.0 

HEALTH TOTAL 71 6 8.5 93 7 7.5 

----------------
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New Hires -- Hispanics 
Executive/Administrative/Managerial 6e 

at Academic Institutions 

I Fall 1989 I Fall 1992 

Com~onent Total His~ ~ Total His~ ~ 
UT Arlington 6 0 0.0 16 2 12.5 

UT Austin 30 3 10.0 34 2 5.9 

UT Brownsville 2 0 0.0 1 0 0.0 

UT Dallas 1 1 100.0 0 0 0.0 

UT EI Paso 27 9 33.3 44 15 34.1 

UT Pan American 0 0 0.0 4 0 0.0 

UT Permian Basin 2 0 0.0 3 0 0.0 
UT San Antonio 6 1 16.7 9 2 22.2 
UT Tyler 0 0 0.0 1 0 0.0 

ACADEMIC TOTAL 74 14 18.9 112 21 18.8 

-------------------
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New Hires -- Hisl2anics 6£ Executive/Administrative/Managerial 
at Health Institutions 

I Fall 1989 I I Fall 1992 I 
Com~onent Total His~ % Total His~ % 
UT Southwestern 10 0 0.0 19 1 5.3 
UT MB Galveston 29 1 3.4 34 1 2.9 

UT HSC Houston 12 0 0.0 11 1 9.1 

UT HSC San Antonio 10 1 10.0 6 2 33.3 
UT M.D. Anderson 6 0 0.0 22 1 4.5 
UT HC Tyler 4 0 0.0 1 0 0.0 

HEALTH TOTAL 71 2 2.8 93 6 6.5 

-------------------
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Women in Senior I 

I Administrative Positions 7a , 
! 

All UT System Components 
r%fl%?W 

1985 1993 

Position No. ~ No. ~ - -
President 0 0.0 2 13.3 

Asst. to the President 9 56.0 7 64.0 

Vice President 5 11.1 6 10.0 

Asst.lAssoc. VP 6 13.0 28 26.9 

Dean 14 20.0 15 20.8 

Asst.l Assoc. Dean 22 21.8 49 34.5 

Department Chair 20 6.0 36 10.7 

Director 151 27.9 342 40.4 

TOTAL 227 19.4 485 30.6 



African-Americans in Senior 
Administrative Positions 7b 

All UT System Components 

1985 1993 

Position No. % No. % - -
President 0 0.0 0 0.0 
Asst. to the President 0 0.0 0 0.0 
Vice President 0 0.0 1 1.7 
Asst.lAssoc. VP 0 0.0 3 2.9 
Dean 1 1.4 2 2.8 
Asst.lAssoc. Dean 5 5.0 7 4.9 
Department Chair 3 0.9 5 1.5 
Director 15 2.8 35 4.1 
TOTAL 24 2.1 53 3.3 

---------------_ ... 



His~anics in Senior 
Administrative Positions 7c 

All UT System Components i 
] i 

1985 1993 I 
Position No. % No. ~ I -
President 2 13.3 2 13.3 I 

Asst. to the President 0 0.0 1 9.1 
Vice President 4 8.9 7 11.7 
Asst.lAssoc. VP 0 0.0 8 7.7 
Dean 7 10.0 8 11.1 
Asst.lAssoc. Dean 6 5.9 9 6.3 
Department Chair 22 6.6 26 7.8 
Director 41 7.6 82 9.7 
TOTAL 82 7.0 143 9.0 

••••• 



Women in Senior 
Administrative Positions 

UT System Administration 

1985 

Position No. !! 
Chancellor 0 0.0 

Exec. Vice Chancellor: 0 0.0 

Vice Chancellor 0 0.0 

Asst.lAssoc. VC 1 20.0 

Director 4 15.0 

TOTAL 5 13.5 

8a 

1993 

No. !! -
0 0.0 

0 0.0 

1 25.0 

4 28.6 

10 24.4 

15 23.4 
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African-Americans in Senior 
Administrative Positions 8 b 

UT System Administration 

1985 1993 

Position No. ~ No. ~ -
Chancellor 0 0.0 0 0.0 
Exec. Vice Chancellor 0 0.0 0 0.0 
Vice Chancellor 0 0.0 0 0.0 
Asst.lAssoc. VC 0 0.0 2 14.3 
Director 0 0.0 1 2.4 

TOTAL a 0.0 3 4.7 

-_ ••••••••••••••••• 
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Hispanics in Senior 
Administrative Positions 

UT System Administration 

1985 

Position No. % -
Chancellor a 0.0 
Exec. Vice Chancellor a 0.0 
Vice Chancellor a 0.0 
Asst.lAssoc. VC a 0.0 
Director a 0.0 
TOTAL 0 0.0 

1993 

No. 

a 
a 
a 
2 

2 

4 

• ••••••• 

1 

8c 

~ 
0.0 
0.0 
0.0 

14.3 

4.9 

6.3 
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Summary 9a 
• The national academic "pipeline" for women 

has improved significantly in recent years, 
with a trend of sharply increased participation 
by women in graduate and professional 
schools. 

• For African-Americans and Hispanics, the 
national academic "pipeline" remains a 
serious and disturbing problem. Doctoral, 
law and medical degrees awarded to students 
in these groups remain at about 5% or less of 

IlIIIIIIIIIIII!IlI!i!I!!tll!i!l!!hll!i!l!!e.n.a.t.io.n.a.l.to.t.a.I. ___________ ... 
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Summary 
I 9b 

I 

• In UT System component institutions, there is I 
a very encouraging trend of hiring women for 
"entry-level" tenure-track faculty positions 
(assistant professorships). Women fill almost 
one-half of these new hires at UT academic I 
institutions and almost one-third of these new I 
hires at UT health institutions. I 

• The number of African-Americans and 
Hispanics being hired for these positions 
remains distressingly low -- primarily as a 
result of the small number of minorities 

l earning doctoral degrees nationwide. 

~~~~~----------------~ 
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Summary 9c 
• Women have made some gains in senior 

administrative positions at UT System 
components, holding 30.6% of those jobs. 
Gains among African-Americans and 
Hispanics have been at a much slower rate. 

• In the UT System administration, women now 
hold almost one-fourth of the senior 
administrative positions. Eight years ago, 
African-Americans and Hispanics held none 
of those jobs; now they hold 4.7% and 6.3% of 
the jobs, respectively. 



• Assess current programs for increasing the number of 
women and minorities preparing for academic careers. 

10 

• Recommend ways of having a major impact on the academic 
"pipeline," not only to increase the overall numbers but also 
to encourage women and minorities to enter fields in which 
they have traditionally been under-represented. 

• Assess policies and programs for recruiting and promoting 
women and minorities into senior faculty and administrative 
positions, and recommend innovative methods of 
professional career development. 

• Recommend ways to expand collaboration among UT 
System components in their efforts to enhance faculty and 
administrative opportunities for women and minorities. 

• Monitor and advise on national employment and educational 
issues of significance to women and minorities . 

••••••••••••••••••• 



















































































































COMPONENT 

ACADEMIC INSTITUTIONS: 

U. T. Arlington 

U. T. Austin 

U. T. Brownsville 

U. T. Dallas 

U. T. EI Paso 

U. T. Pan American 

U. T. Permian Basin 

U. T. San Antonio 

U. T. Tyler 

Sub-Total Academic Institutions 

HEALTH INSTITUTIONS: 

U. T. M. D. Anderson Cancer Center 

U. T. Southwestern Medical Center Dallas 

U. T. Medical Branch at Galveston 

U. T. Health Science Center Houston 

U. T. Health Science Center San Antonio 

U. T. Health Center Tyler 

Sub-Total Health Institutions 

TOTAL COMPONENT STATISTICS: 

TURNOVER DATA FISCAL YEAR 1992-1993 
for *Requested Positions 

NUMBER OF NUMBER OF 
SEPARATIONS EMPLOYEES WITHIN 

POSITIONS 

3 109 

42 307 

14 46 

2 55 

23 125 

8 64 

6 25 

10 105 

6 35 

114 871 

9 229 

2 77 

7 96 

10 182 

2 118 

0 0 

30 702 

144 1573 

*Requested Positions: President, Assistant to the President. Vice President. Associate/Assistant Vice President, Dean, Associate/Assistant Dean, Chair and Directors 

sboline\forms\turnover Revised 02/07/94 

PERCENT OF 
TURNOVER 

2.8% 

13.7% 

30.4% 

3.6% 

18.4% 

12.5% 

24.0% 

9.5% 

17.1% 

13.1% 

3.9% 

2.6% 

7.3% 

5.5% 

1.7% 

0 

4.3% 

9.2% 

••••••••••••••••••• 


































































