3.

Conmpensation and sal ary include wages, |ongev-
ity pay, hazardous duty pay, and enol unents
provided in |lieu of wages, but do not include
expense rei nbursenents.

U T. System Approval of Optional Retirenent

Program (ORP) Vendors Effective June 1, 1998.--The Busi -
ness Affairs and Audit Commttee reconmmended and the
Board approved the follow ng vendors to offer products
to The University of Texas System Optional Retirenent
Program (ORP) participants effective June 1, 1998:

Aetna Life Insurance and Annuity Conpany
Hartford, Connecti cut

Fidelity Investnents Tax-Exenpt Services Conpany
Bost on, Massachusetts

G eat-West Life and Annuity | nsurance Conpany
Engl ewood, Col orado

Lincoln National Life Insurance Conpany
Fort Wayne, I ndi ana

Metropolitan Life I nsurance Conpany
New Yor k, New York

The Copel and Conpani es
East Brunsw ck, New Jersey

The Variable Annuity Life Insurance Conpany
Houst on, Texas

Teachers | nsurance and Annuity Associ ation-Col | ege
Retirement Equities Fund
New Yor k, New York

Al'l enpl oyees appointed to a position in public higher
education in Texas for twenty hours per week or nore, for
four and one-half nonths or nore, nust participate in the
Texas Teacher Retirenent System (TRS) or, if eligible,
the Optional Retirenent Program (ORP)

The U. T. Systemused the Request for Proposal (RFP)
process to select a consultant to assist with the ORP
vendor selection process. Witson Watt and Conpany, a
nationally recogni zed benefits and conpensati on
consulting firmof San Francisco, California, was
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selected to prepare an RFP contai ni ng redesi gned
selection criteria based on industry standards and the

U T. Systenis experience in the active managenent of the
ORP. Watson Watt and Conpany advi sed that of the
fifteen conpani es responding to the RFP, eight conpanies
met the established mninumcriteria.

These conpanies wll offer fixed and variable annuities
and nutual fund investnment options for ORP participants.

Current enpl oyees will have the option of either

continuing wth their current vendor or choosing fromthe
above approved vendors.

U T. System Approval of Mnthly Insurance Prem uns for

the Medi cal and Dental Plans and the Heal t h Mai nt enance
Organi zations (HMX>s) to be Effective Septenber 1, 1998. --
Commttee Chairman Riter noted that supplenental nmaterial
related to the proposed nonthly insurance prem uns for

FY 1998-99 nedical and dental plans and the health

mai nt enance organi zations (HVOs) for enpl oyees of The
University of Texas System was before the Board on yel | ow
paper.

Upon reconmendation of the Business Affairs and Audit
Comm ttee, the Board approved the nonthly insurance
premuns for the U T. System nedical and dental plans
and the heal th mai nt enance organi zations to be effective
Septenber 1, 1998, as set out on Pages 31 - 33.
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