
EXHIBIT B - 

CHANGES XN PART ONE (SYSTEM-WIDE) 
O F  THE RULES AND REGVLATIOT'TS O F  THE 

BOARD O F  REGENTS 
FOR 

THE GOVERNMENT O F  THE UNIVERSITY OF TEXAS 

(1) Page  1. Section 4. 1 
Add the following sentence: "The Secre tary  shall  s e rve  subject to the 
p leasure  of the Board and may  be removed by the Board at any time. 'I 

(2) Page 2. Section 4.24 
Delete all a f te r  the word "Board" in the th i rd  line. 

(3)  Page 3. Section 6. 15 
Rephrase a s  follows: 

6. 15 Committee of the Whole --  The Committee of the Whole 
shall  meet  p r io r  to sessions of the Board to receive i tems 
f o r  deliberation f r o m  standing and special  committees andf rom the 
President ,  and to  receive special  ma t t e r s  f r o m  the admin- 
is t rat ive heads of the component institutions which have 
been c leared  previously by the President .  

(4) Page 3. Section 6. 16 
Change to read  a s  follows: "The Executive Committee shall  be composed 
of the Chairman of each standing committee,  including the Chairman of the 
Executive Committee. " 

(5) Page  4. Section 6. 17 
Under this section delete subsections 6. 171 through 6. 175 and substitute 
the following: 

6 .  171 Consider and make recommendations relating to ma t t e r s  of 
academic policy and student l i fe  in the general academic inst i -  
tutions. 

6 .  172Study and make recommendations relating to developmental 
ma t t e r s  concerning the ent i re  University. 

6. 173 Consider all ma t t e r s  relating to legislative ma t t e r s  affect- 
ing the University, ma t t e r s  relating to other  s ta te  agencies 
and departments and municipal and federal  agencies,  and 
per form such continuing duties a s  a r e  usual and customary 
fo r  a committee charged with legislative and inter-agency 
responsibilities, 

6. 174Consider a l l  ma t t e r s  affecting the growth and usefulness of the 
l ib ra r i e s  of the University. 

6 .  175 Consider a l l  ma t t e r s  affecting the conduct and management of 
Intercollegiate Athletics. 

6. 176 Consider a l l  ma t t e r s  affecting the Texas Memorial  Museum 
which have not been delegated to other  committees of the 
Board. 

6 .  177 Consider and make recommendations concerning the docket. 



6. 178 Consider all matters where the Board's approval is  required 
o r  desirable not assigned to another committee unless such 
matters have been placed on the agenda of the Committee of the 
Whole by the Chairman of the Board o r  the President. 

(6) Page 4. Section 6. 110 
Delete the present statement of duties and substitute the following: 
"The Land and Investment Committee shall consider and make recommen- 
dations on all matters relating to (a)  the investment of the Permanent Uni- 
versity Fund and al l  trust and special funds, (b) management of the state 
lands constituting the permanent endowment of the University, (c) the 
acquisition, management, and sale of trust property and special funds, and 
(d) the issuance of bonds. 

67) Page 5 .  Section 7. 2 5  
Under special items list "b. Members of the Board of Regents. ", and 
reletter the present listing. 

(8) Page 5. Section 7. 61 
Reword the third sentence to read a s  follows: "Communications sent 
directly to Board members shall be acknowledged, if desired, and if deemed 
necessary by the recipient, immediately referred to the President, with a 
copy to the Chairman of the Board for appropriate action. " 

At the end of the section add the following: "Nothing herein shall be con- 
strued to prevent members of the Board of Regents from informing them- 
selves a s  to their duties and obligations in such manner a s  they may deem 
proper. The regular channel of communication with members of the Board 
i s  through the President; however, each Board member shall determine the 
propriety of any direct approach to him by any employee of the University. " 

(9) Page 5. Section 7.7 
Change to read a s  follows: "Matters of public interest will be given, a s  
promptly a s  possible after each meeting, to the Press  by the Director of 
the News and Information S e ~ v i c e  under the direction of the Chairman of 
the Board or the President. " 

( lo )  Page 6. Section 7. 62 
Delete the second sentence and rephrase the f irst  sentence a s  follows: 
"Notice of desire to appear before the Board shall be filed in duplicate with 
the President at  least  ten days ppior to the meeting of the Board, and a 
copy shall be sent to the Chairman of the Board at  least three days prior  
to such meeting. " 

(11) Page 6. Add the following Sections 7. 64 and 7.65: 

7. 64 A docket, including items related to Central Administration 
and each component institution, summarizing routine matters 
requiring either advance approval o r  post-approval of the 
Board of Regents in accordance with established policies of 
the Board, shall be prepared a s  directed and approved by the 
President and shall be transmitted to the members of the Board 
in advance of each meeting. Policy matters, changes in the 
Rules and Regulations of the Board, and other matters other 
than of a routine nature shall be listed on the agenda com- 
piled by the Secretary of the Board when such items have been 
approved by the President o r  the Chairman of the Board, o r  



when specifically requested by a member of the Board. The 
docket shall be referred to and approved by the Academic and 
Developmental Affairs Committee. 

7 .65  All  matters to be considered by the Board at  any meeting shall 
be mailed or  delivered to each member of the Board of Regents 
customarily at least ten days in advance of the meeting at which 
they a re  to be considered. Each such matter shall be accom- 
panied by a summary of the facts pertaining thereto, the needs 
for action thereon, and the President's recommendations. 
Where financial matters a r e  involved the summary shall show 
the method of competition, if  any, the names and offers of 
all interested parties, and generally sufficient information to 
show the reasons for and fairness of each transaction. The 
President's recommendations shall state whether o r  not they 
a r e  fully concurred in by any institutional head involved, and 
if not, the views and recommendations of the institutional head 
shall be included. Any opposing views to the President's recom- 
mendations shall be fairly stated to the Board committee con- 
sidering the matter o r  to the Committee of the Whole either in 
writing o r  orally a s  the President may direct prior  to official 
Board action on the matter. Any matter not sent to the mem- 
bers of the Board of Regents, documented a s  herein provided, 
at least five days in advance of the meeting at which i t  is  to 
be considered ehaU go over to the next meeting for conrider- 
ation; provided, how eve^, that i f  sufficient emergency exists 
requiring immediate action, and it appears that the delay was 
unavoidable, this requi~emsnt  may be waivedby a two-thirds vote 
of the Boasd upon secamnendatlan offhe appmpriate committee. 

(12) Page 6. : Sectioe 7 8  8 
Add the following a s  a new section: 

7 . 8  Political and otherwise obviously eontrevarsial matters, 
The Board of Regents reserves to itself the responsibility 
for  passing upen maLters of a political. o r  otherwise eBvious1y 
cont~avers ia l  nature which represeat m official position of 
tha University o r  any institution or  department thereof. $tat@ - 
mente on ouch matters OP the Board may deem advieable to 
make shall be made through the Chairman of the Beard o r  the 
President, No Repent, officer, o r  faculty o r  staff meraker 
shall make o r  issue any publie statement on any pelitteal o r  
other subject ef aa  ebvlouely highly controversial nature 
which might reasonably be coiastrsled a #  .% statement of the 
official pesitiorr of The Unives#ity of Texas o r  a r g  instftufiea 
o r  department thereof, w i thu t  the advance approval of the 
Board of Regerrts* The intent of tkio policy statement is not 
to stifle the sight of freedom of speech of anyone speaking in 
a pe+sonal eapacity where Be makes it clear that he is net 
epeaklng % s  theUniv%rs$ty, Matter6 of an emergency nature 
shall be e lerred through the Presideat with the Chcrirmn of 
the Board of Regents, 

113) Page 7. Section 2 
Strike the word "onlyv in the las t  line and odd a t  the end ef the sentense 
"and through him to the Board of Regents. " 



(14) Page 8. Section 6. 115 
Change to read ,  "With the aid and advice of the Board of Regents, r ep re -  
senting the University with the Legislature.  " 

(15) Page  8. Section 7. 1 
Change the f i r s t  sentence to read  as follows: "The Vice-president fo r  
Administrative Services  is a line officer who, under direction f r o m  the 
President ,  is to represent ,  with the aid and advice of the Board of Regents, 
the University in i t s  relations with the Legislature ,  state agencies,  and 
other  higher education institutions. " 

(16) Page 9. 
Delete a l l  of Section 7. 3 and renumber the following sections accord-  
ingly, 

(17) Page 12. 
Delete Section 7 .  53 and renumber Section 7 .  54 a s  7.53. 

(18) Page 14. 
Delete Section 7 ,  815. 

(19) Page 18. Section 9. 3 
Reword a s  follows: "The Council on Medical Affairs i s  established to 
formulate form6 and advise the President  regarding medical,  dental, 
and nursing institutions o r  erchools, It shall  be composed of the Execu- 
tive Dean and Director  of the Medical Branch, the Dean of the Southwest 
Medical School, the Director  of the M, D. Anderson Hospital and Tumor 
Institute, the Dean of the Dental Branch and the Dean of the Pos t  Graduate 
School of Medicine. The @hairmanship shall  be rotated in the above o r d e r  
annually. Meetings shall  be held a t  the call  of the Chairman and by a r e -  
quest of the majori ty  of the Council members .  The Council shall  report  
and be responsible to the President ,  I f  

(20) Page 19, S e c t i ~ n  l , 4  
Delete the word I1raputatios" in the laat  line. 

(21) Pager 27,  $ecbian 6, 4 
Reword as fellew@i flDismiss&l, a r  demotien of classified er ~eZ%eeZk~hi~~g 
personnel will be only f o r  good c a u w  shown, ELB determined by appropriate  
adminietrativ@ oif iaem to whom this responsibility is delegated by the fasti- 
tutianal headr a d  fa case  of such dismrlesal o r  demotion any appeal shall  
be  reviewed By the institutional head, I '  

(22) Page  30. Section f 0,2 
Substitute the following f a r  the present  wording: IfThe regular  channel of 
communication with rnemtssro of tke Board is through the institutional herd  
o r  the President;  however, each Board member  shall  determine the pro - 
pxiety of any direct  approach to h im By employees of the University# Like= 
wise, nothing in this section is intended to prohibit faculty and staff mem- 
b e r s  f r o m  responding to direct  requests  f r o m  individual Regents, and in 
any such instance it is the responsibility of the Regent to determine whether 
he will report  the ma t t e r  to the institutional head and the President ,  I f  

(23) Page 31. Section l l  
Reword as follows: 

Section 11 Communiertion with the Legislature and other  State 
Agencioer o r  Officials, The President  and the Board of 



Regents a r e  the only proper channels through which recom- 
mendations of the administration of the University a s  a whole 
o r  in any of its parts  should reach the Legislature o r  other 
state agencies o r  officials. 

Delete 11. 2, through 11. 5.  

(24) Page 32. Section 13. 2 
Add the words "faculty or" in front of the word "staff" in the f irst  line. 

Section 13. 3 Add the words "or staff" after the word "faculty" in the 
f irst  line. 

Section 13 .4  In the f irst  line delete the word "teaching" and substitute the 
words "faculty ort1.  In the second sentence delete "a mem- 
ber of the stafftf and substitute "he. 

(25) Page 35.  Section 18. 2 
Change the period to a comma and add the words "subject to controlling 
provisiona of State law. 

(26) Page 46. Section 2 
Delete this entire section and substitute provisions approved by the Board 
of Regents at the November meeting of the Board. 

(27) Page 49. 
Delete Section 3. 18. 

(28) Page 60. . Section 2, 3 
Delete the words "and the institutional  supplement^^^ in the f i rs t  sentence. 
Reference to Par t  I and Par t  I1 should be changed to read Par t  One and 
Part  Two. 

Section 3.2 Add the words llmembers of the Board of Regents," in front of 
the wordr !Ithe Presidentt1 in the recond line, 

Section 4. 1 Rephrase a r  followr: "The rulee and regulationr contained 
herein may be added to or  amended by a majority of ail of 
the members of the Board at any duly called meeting; pro- 
vided, however, that any propored amendment to Par t  One 
of these ruler and regulations muet f irst  be filed with the 
Secretary of the Board, in writing, and a copy thereof 
given to each member of the Board not l ess  than thirty (30) 
days before the meeting a t  which i t  l e  adopted, o r  ruch 
proposed amendment to Par t  One muet receive the required 
vote at  two duly called meetings of the Board. 

Section 4 . 2  Reword a r  followe: tlAmendments and addition6 to Par t  
Two of these ruler and regulations shall not require such 
prior notice o r  approval at  two meetings. 

Section 4 .3  Delete all of the present wording and substitute the following: 
'fClaasification of material under Par t  One and Par t  Two of 
these rules and regulations shall be made by the Prerident 
subject to change by the Board. I f  

Section 5 Reword a s  follows: "Distribution of Amendmentr. 



After any change i n  these rules and regulations o r  in the 
institutional supplements, the Secretary of the Board shall 
conform the official copies and shall send corrected pages 
containing such changes for substitution in copies in the 
possession of members of the Board, administrative officers, 
or others on an official list  in the Office of the Secretary of 
the Board. 

(29) The following policy was approved to be inserted at the proper place: 
Policy r e  Students Who Do Not Pay Their Bills. 

The University is not responsible for debts contracted by indi- 
vidual students o r  by etudent organizatione. On the other hand, 
the University expect6 all etudente and student organizations to 
conduct themselvee honorably in all commercial transactions. 
The University will not aesume the role of a.collection agency 
for organizatione, f irms and individual8 to whom atudente may 
owe bills, nor will the Univereity adjudicate disputes between 
students andcxsditorr over the exietence or  the amounte of debts. 
A etudent, however, i r  expected to perform hie contractual obli- 
ga t ion~  and in the event of conduct on the part of a etudent clearly 
demonetrating a flagrant dirregard of hie commercial obligation8 
(refusal to pay or  meet admitted debtr o r  obligation6 will be thur 
conetrued), action will  be taken appropriate to the age cf the 
etudent and other circumrtancer: 

In the event of euch conduct, the parente of minorn 
will be notified and requested to intervene. 

In the ease, e i  a married etudent o r  a etudent over f l, 
yearn of ape, the student will be ~equeoted to make 
prompt p&ymenf o r  to negotiate a ~ e a ~ o n a b l c  plan i e r  
paymeat with his c r e d l t e ~  oz ereQiferoe 

fa the eveat that the aetieas p ~ e s ~ r i b e d  ia (a) &ad (b) 
abeve de aet m s d t  ia tho paymeat O F  aglse~tfteat t~ 
pay admitted ebflgatfeas, eas  els more ef the fellewiag 
aoUeas, a$ determiaed a p p ~ ~ p r k a t e  ia the parhledar 
oases may be takeat 
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THE RULES AND WULATXOMS OF THE BOARD OF 

FOR THE COVEBWBT OF THE UgllVWSITY OF TEXAS 

The Rules and Regulations contained in this volanne are those which 

apply generally to the entire University. They are to be known as "The 

University Rules and Regula;tions" to distinguish them from the W e s  and 

Regulations published in a separate, supplemental volume for each component . &. 

JWv 
This volume is divided intomarts: Part I contains those rules and 

regulations which may be amended by the Board of Regents only after notice 

of the proposed amendment haa been mailed to its members at least thirty 

days prior to adoption of the amendment; the Rules and Regulations of 

Par% II may be axended without such prior notice. 

The IhLLes and Regulations are published in loose-leaf form to facil- 

itate their being kept 

j ment is approved, the shall distribute 

corrected pages to replace those no longer current. 
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Chapter I - -  -A 

TBE BOARD OF REGENTS 

Sec. 1. Government of University Vested in Board of Regents.-- The governmmt of 

The University of Texas is by law vested in a Board of Regents composed of nine 

members appointed by the Governor, with the approval of the Senate, for stakered 

terms of six years each, the terms of three members expiring on odd numbered years. 

Sec. 2. The Chairman of the Board.'' . 
2.1 Election of Chairman.--The Chairman of the Board shall be elected by the , 

Board from their number and shall serve at the pleasure of the Board. 

h : :  ur B ; .  .F t He shall report and be responsible to the Board. In case of deetlri resigna- . rr-.r>r_2d" * . 
" ~- -~ . - tion, or disqualification of the Chairman, the Board shall elect hi-s successor @-w-#&- . *= , 

*7s.*'-'.-aii as soon as practicable. 

2.5 Duties of the Chairman.--The duties and responsibilities of the Chairman 

shall include the following: 

2.21 He shall preside over the meetings of the Board. 

2.22 He shall be authorized to call special meetings of the Board, as 

herein provided. 

2.23 He shall appoint the standing and special committees of the Board, 

Sec. 3. The !vice&hairman.-   he Vice-chairman of the Board shall be elec-ted from 
their number when the Chairman is elected and shall serve at the pleasure opthe 

Board. Upon the death, absence, resignation, disability, or disqualification of 

the Chairman, the Vice-Chairman shall perform the duties of the Chairman until the 

Chairman shall resume his office or his successor shall have been elected as herein 

provided. Upon the death, disability or resipation of the Vice-chairman, the Board 

shall elect his successor as soon as Ljracticable. 

Sec. 4. The Secretary of the Board of Regents. 

4.1 Appointment.--At the regular meeting which follows the election of the 

Chairman and Vice-chairman of the Board, the Board shall elect a Secretary 

who is not a member of the Boar 

as m y  be fixed by the Board. The Secretary shal 

retary shall make preparations for all meetings 

of the Board. 

4.22 The Agenda.--Under the direction of the Chairman of the Board and 

the President, the Secretary shall prepare, document, and distribute 

the agenda for all meetings of the Board and its committees. The 

Secretary shall also prepare and deliver the calendars of these 

meetings. 



Minutes.--The Secretary shall record, prepare, and index the official 

._mJ,nutes of the meetings of the Board and shall distribute copies 

t h e z u d i n g  the annual. budgets, to members of the Board, 
i 

to the President, and to other individuals specified by the Board 

and by the President' and as provided by law. The Official Minutes 

shall be kept in the Office of the Secretary of the Board and certified 

excerpts from these minutes shall be prepared by the Secretary. 

4.24 Documents.--The Secretary shall keep on file in the Office of the 

Secretary of the Board of Regents all official documents, correspondence,' 

be with the ~ e d r & , ~ ~ ' . b  f the Board d f ~ ~ ~ ~ ~ t i .  ' ~ h e  ~ecretary shall affix 
the officigl. sqal of the University to, and attest, all documents execut- 
ed by the -Chairman . .., .. , of the Bqa@ in the w s .  gfthe Board 0.f Regents. A 
auplica6e of this seal shall be in the possession of. the Registrar of 
the Main university for the purpose only of certifying official transcripts 
for students. Each ...... cw~onent . , . ,  ,insJi&$ion s.&ll..,yla~.~n anofficial seal.. .. .., . 
especially designed for the institution to be used for thesame purpose. - .  

~ - ' ' ., , , . .~ , , .  . , ,. : .  .. . . . . . 
. - -- ---- . -.. ...- .." 22: -&Y. 2 :. :., " -L ---& .n~~-=-=g~-m- auui7j1Dn-S 

as soon as possible after the meeting at which they are adopted. 

4.27 Reports. --The Secretary shall prepare and distribute such reports 

and comunidations as directed by the Board of Regents and the 

President. 
.- 

4.28 Delegated Duties. --@ie . Secretary shall perform such other functions 
~ 

as shall be delegat& by the Board of Regents or the President:. 

4.29 Other Duties:--In addition to th.e foregoing, the Secretary shall 

perform those functions and have those duties and responsibilities 

which are usual and customary to the position of Secretary and which 

assist the members of the Board of Regents in the discharge of their 

"% official duties. 
i -. ..., . . ,.. , 

I - ..* ,.... .... 
Sec. 5. Meetings of the BO&. - . .\ 

5.1 Regular Meetings.--Regular meetings of the Board of Regents shall be held 

at such times and places as the Board shall desigmte. Unless otherwise 

determined in advance by the Board, all regular meetings shall be held 

5.21 Special meetings of the Board shall be held upon the call of the 

Chairman, or upon the written request signed by two members of the 

Board, or upon the request of the President if concurred in by the 

Chairman of the Board. In these events the Chairman shall cause writ- 

teb notification'of the time, place, and purposes of the meeting to 

be mailed to each member of the Board by the Secretary at least five 

days before the time of the meeting. 



4.26 Rules and Regulations.--The Secretary shall be charged with the respon- 
z2.5 

sibility of keeping t h e m n d f t i z  of the 

Board, furnishing to members of the Board and administrative officers 

of the University designated by the Fresident, any changes or additions 

as soon as possible after the meeting at which they are adopted. 

4.27 Reports. --The Secretary shall prepare and distribute such reports 

and communirations as directed by the Board of Regents and the 

President. . 
4.28 Delegated Duties. --cIhe Secretary shall perform such other functions 

as shall be delegat& by the Board of Regents or the President. 

4.29 Other Duties. --In addition to the foregoing, the Secretary shall 

d &+ perform tho& functions and have those duties and responsibilities 

4 T C ~ .  i, A s 
which are usual and customary to the position of Secretary and which 

assist the members of the Board of Regents in the discharge of their 

?r official duties. 

-. 
'\.. . , ,  

Sec. 5. Meetings of the Boarx:.. --,,, 

1. 

5.1 Regular Meetings.--Regular meetings of the Board of Regents shall be held 

at such times and places as the Board shall designate. Unless otherwise 

5.21 Special meetings of the Board shall be held upon the call of the 

Chairman, or upon the written request signed by two members of the 

Board, or upon the request of the President if concurred in by the 

Chairman of the Board. In these events the Chairman shall cause writ- 

ten'notification of th.e time, place, and purposes of the meeting to 

be mailed to each member of the Board by the Secretary at least five 

days before the time of the meeting. 



5.22 Special meetings may also be set by the Board at a prior meeting. 

5.23 No business other than that embraced in the call for the special 

meeting shall be officially transacted thereat without the consent 

of all members of the Board or without the consent of a majority of 

the whole Board and subsequent ratification at a regular meeting. 

.I sec. 6. Committees. 

6.1 Standing Committees.--The following committees shall be appointed to consider 
! policies for the government of all major areas: (a) Executive Cornittee, 

z.. (b) Acrtaemic and Developmental Affairs Cormnittee, (c) Buildings and Grounds 
I ,.. . 
I Cbmmittee, (d) knd and Investment committee,, (e) Medical Affairs committee, 
! 
i (f) Board for Lease of University Lands. 
I .a 

I 6.11 Appointment and Term of Standing Committees.--The standing committees 

I .. shall be appointed by the Chairman shortly after his election, by, 
I 

and with the consent of the Board, and shall remain as constituted 
I 

(unless a vacancy shall be caused by death, resignation, or refusal 

of some member of a committee to act) until. the succeeding Chairman 

shall have reconstituted the committees. The Chairman shall be ah 

I! ex officio member of each committee. 

I 6.12 Method of Filling Vacancies in Standing Committees.--In case a vacancy 
[ shall occur on any of the standing committees, the Chairman of the 

Board shall-appoint another member or members of the Board to serve 

thereon until tne next regular meeting, at which time the sense of E 
1 the Board shall be taken on such appointment, and, if confirmed, the 

H 1 
appointment shall stand until the time for reconstituting the standing 

j committees as herein urovided. - 
6.13 Time of Meetings of 

'6.14 of standing committees 

of the Board shall be subject to the policies of the Board and, 
t 

except in cases where it is necessary to act for the Board, their 

acts shall be referred to the Board for approval. 

1 Committee of the Whole.--The Committee of the Whole shall meet 'prior .- -.. 

& 
dispose of executive matters of th . , 

%16 Com~osit2on-and Duties of the Executive Committe 

- ..------ It shal 

6.161 It shall coordinate the work of all other committees. 
-v  

t: 6.162 It shall serve as an interim committee for action on all 

matters that require action between meetings of the Board. 



1 - 
I 

.'I b -.,, 

< 
4. 

I 5.22 Special meetings may also be set by the Board at a prior meeting. 
-! 
i 5.23 No business other than that embraced in the call for the special 

:I 
I 

meeting shall be officially transacted thereat without the consent 

I of all members of the Board or without the consent of a majority of 
I 
I the whole Board and subsequent ratification at a regular mee%ing. 
i 
I 

I 
Sec. 6. committees. 

.! 6.1 standin@; Committees.--The following committees shall be appointed to consider 
policies for the government of all major areas: (a) Executive Committee, 

(b) Ab&emic and Developmental Affairs Committee, (c) Buildings .. . and Grounds 

i Committee, (d) Land and 1nvestm&t committee, (e) Medical Affairs committee, 

j (f) Board for Lease of University 'hnds. 

I .- 
6.11 Appointment and Term of Standing Committees.--pe standing committees 

p shall be appointed by the Chairman shortly after his election, by, i -'* and with the consent of the Board, and shall remain as constituted 

(unless a mcancy shall be caused by death, resignation, or refusal 
j 
I of some member of a committee to act) until: the succeeding Chairman 

1 
I shall have reconstituted the committees. The Chairman shall be ah 

ex officio member of each committee. 

6.12 Method of Filling Vacancies in Standing Committees.--In case a vacancy 

shall occur on any of the standing committees, the Chairman of the 

Board shall-appoint another member or members of the Board to serve 

thereon until the next regular meeting, at which time the sense of 

15 Committee of the Whole - -  The Committee of the Whole 
shall meet prior to sessions of the Board to receive items 

omstanding and special committees and from the 
President, and to receive special matters from the admin- 
istrative heads of the component institutions which have 
been clearkd previously by the President. 

m 
.. .. ~ - .  - 

& c f e z G m - -  14 ZL--i&L 
tees.--The authority of standing committees 

of the Board shall be subject to the policies of the Board and, 
E 

except in cases where it is necessary to act for the Board, their 

acts shall be referred to the Board for approval. 

e of the Whole.--The Committee of the Whole shall meet prior 

16 Composit'ion-and Duties of the Executive Committe 

6.161 It shall coordinate the work of all other committees. 

I 6.162 It shall serve as an interim committee for action on all 

matters that require action between meetings of the Board. 



6.163 It sha l l  confer with the President and h i s  administrative s t a f f  

with reference t o  the preparation and approval of budgets and 

make reports and recommendations t o  the Board re la t ing  thereto.  

6.164 A t  each meeting of the Board, the Exezutive Committee sha l l  

report  i n  writing for  approval a l l  actions taken by it since 

the l a s t  meeting of the Board. This report  sha l l  be prepared 

by the Secretary, approved by the  President, and sent t o  

the Chairman of the Executive Committee for  h i s  signature. 

academic policy and student life in the general  academic insti-  . 
tutions. 

6. 172 Study and make recommendations relating to  developmental 
ma t t e r s  concerning the ent i re  University. 

6. 173Consider a l l  ma t t e r s  relating to  legislative ma t t e r s  affect- 
ing the University, ma t t e r s  relating to other  s ta te  agencies 
and departments and municipal and federal  agencies,  and 
pe r fo rm such continuing duties a s  a r e  usual and cus tomary  
fo r  a committee charged with legislative and inter-agency 
responsibil i t ies.  

6 .  174Consider a l l  ma t t e r s  affecting the growth and usefulness of the 
l i b ra r i e s  of the University. 

6. 175 Consider a l l  ma t t e r s  affecting the conduct and management of 
Intercollegiate Athletics. 

6. 176 Consider a l l  ma t t e r s  affecting the Texas Memorial  Museum 
which have not been delegated to other  commit tees  of the 
Board. 

ma t t e r s  have been placed on the agenda of the Committee of the . 
1- 

Whole by the Chairman of the Board o r  the President .  

-mnsritufirrgrhe permanenr enaowment oTtTiTUnlvFsity, (c)  the 
sition, management, and sa l e  of t ru s t  property and special  funds, and 
e issuance of bonds. 

- . ~ ~ 
~ ~ 

Regents sha l l  serve on the Board f'& Lease of Unf%%-sity Lanas. 

They sha l l  be selected by the Board of Regents i n  conformity with- 

the Act creating the Board for  Lease of University Lands. 

6:2 Special Committees.--The Chairman of the Board sha l l  appoint such special 

cormittees of the Board a s  theBoard sha l l  d i rec t .  

See. 7. Rules of Procedure. 

7.1 Rules of Order.--Robert's --- Rules of Order, when not i n  conf l ic t  with any 



ct and management of 

and usefulness 

egated to other ttees of the Board. 

cal Affairs Comittee ,, 

of the University system. 

6.192 It shall review, and make recommendations as to, all proposals 

for new construction in an amount exceeding $5,000.00, all 

proposals for repairs and remodeling of the physical plant 

which involve proposed expenditures of $20,000.00 or more, 

and proposals for extensive improvements of the grounds of 
, ,,... 

id ~ m m e n -  : 
dations on all matters relating to (a) the investment of the Permanent Uni- 
versity Fund and all tpust and specid funds, (b) management of the state 
1.ands constituting the permanent endowment of the University, ( e )  the 
acquisition, management, and sale of trust property and special funds, and 

iii (d) the issuance of bonds. 
~- ~ ~ ~~ ~ ~~ ~ ~~ ~.... -. 

Regents shall serve on the Board for Lease of Universitr-mms. 

They shall be selected by the Board of Regents in conformity with 

the Act creating the Board for Lease of University Lands. 

6:2 Special Committees.--The Chairman of the Board shall appoint such specid 

committees of the Board as the Board shall direct. 

Sec. 7. Rules of Procedure. 

7.1 Rules of Order.--Robert's --- Rules of Order, when not in conflict with any 



Intercollegiate 

6.173 Consider all matters ng the growth and usefulness 

of the libraries 

s ~emorial Museum which 

have not be egated to other ttees of the Board. 

6.19 Duties of the Buildings and Grounds committee.--me Buildings 

- . -  - 

?, . . 

the University. 

6.110 Duties of the Land and investment Committee.--The Land and Invest- 

ment Committe the investment 

of the 

I and (b) the;&uis'=qan and sale of trust property. 

6.111 Board for Lease of University Land.--Two members of the Board of 

Regents shall serve on the Board for Lease of University Lands. 

They shall be selected by the Board of Regents in conformity with 

the Act creating the Board for Lease of University Lands. 

6:2 Special Committees.--The Chairman of the Board shall appoint such special 

ttees of the Board as the~oard shall direct. 

7.1 Rules of Order.--Robert's Rules of Order, when not in conflict with any --- 



of the provisions of this chapter, shall be the rules of parliamentary 

procedure when the Board is in session. 

7.2 Order of Business. siness when the Board shall meet in 

regular session shall be as follows: 

7.21 Correction and approval of Minutes of preceding meeting. 

7.22 Report of the Committee of the Whole. 

7.23 Reports of standing committees. 

7.24 Reports of special committees. 

7.25 *Special items: 

Centr 1 A i tr tlon %: h e h & Y S ~ T % e % b h r d  0$ ?erlehh 
E. Main University. 

4. Texas Western College 

Medical Branch 

Dental Branch 

M. D. Anderson Hospital and Tumor Institute 

~ - -  
-- 

- S m ~ . t . h w ~ s t . ~ r n  MPA i. re.1 Schonl 
,., p , 3 . . ,. . - ., . .. . c. ~ . ,,, -. . 

, ,  , ~ . . . . .  . ... . -. - cine 

~ ~, ~ 

h~ ~irector of News and 

and desirgble, before taking action on any subject or measure coming clearly 

within the sphere of the duties of any standing committee, shall refer the 

same to the proper committee, which shall report its recommendations hc 
. . ~ ; t , t / z e , L L d L .  

7.6 Comunications to the Board. 

\ 7.61 Comunications to the"~oard from persons not members thereof, except 

in the case of the President and the Secretary, shallbe in writing. 

The regular channel of communication from the Faculty, officers and 

staff members to the Board shall be through the President and shall 

members shall 

.1 .., . 

& ,,','.-'- J "3 i ,p. -...A I .  . . , ,i 
u.. ,4" 

the President in suffidient time to permit him to consider them, 
i .  ,Y :.a: .c .. , ,. &" . I .  ? 

make recommendations thereon, and assign them to committees of the 
r: . / "  

~ - .  .. "L  ? A >~;- 
, ,  , @ 

Board or transmit them to the Chairman of the Board no later than ;-\ i :..: ::,,* 4 

q,, #-I1 WjGd,k ten days psior to the next meeting of the Board. Except where emergency 

, proposals are involved, all staff proposals not submitted to the 

President -within the time prescribed shail not be considered by 

- 5 -  
, 



of the provisions of this chapter, shall be the rules of parliamentary 

procedure when the Bsard is in session. 

7.2 Order of ~usiness.-,&h siness when the Board shall meet in 

rewlar session shall be as follows: 

7.21 Correction and approval of Minutes of preceding meeting. 
7.22 Report of the Committee of the Whole. 

7.23 Reports of standing committees. 

7 2k R - n n r + c  of soecial committees. 

, 8 I,, ,,I , . ,, 
7.fYOpen and ~1osed'~eetin~s.--~ketin~s of the ~ o a ~ d  shall be open meetings, 

unless otherwise determined by the Board. The Board may meet as a Committee 

of the Whole whenever it desires. The Chairman of the Board, during each 

formal Board meeting, shall report briefly for inclusion in the Minutes 

final actions taken by the Board in the Committee of the Whole. 

7.#7 Report to Press on Actions of Board.--Matters of public interest will be 

% Qb 
~irector of News and r. 

es when practicable 

and desirible, before taking action on any subject or measure coming clearly 

within the sphere of the duties of any standing committee, shall refer the 

same to the proper committee, which shall report its recornendations irt 
. . U I c , h & , L L - a 4 4 .  

7.6 Communications to the Board. 

\ 7.61 Communications to the' ~oard from persons not members thereof, except 

in the case of the President and the Secretary, shall be in writing. 

The-regular channel of communication from the Faculty, officers and 

staff members to the Board shall be through the President and shall ,.. 
;n . 

members shall 

.............. 

im to consider them, 

make recommendations thereon, and assign them to committees of the 

Board or transmit them to the Chairman of the Board no later than 

ten days prior to the next meeting of the Board, Except where emergency 

, proposals are involved, all staff proposals not submitted to the 
' Fresident-within the time prescribed shail not be considered by 

- 5 -  



1 I- j Page 6 .  Add h e  followii-g Sections 7. 54 and 7 .  &: 

7. 64 A docket, including items related to Central Administration 
and each component institution, summarizing routine matters 
requiring either advance approval o r  post-approval of the 
Board of Regents in  accordance with established policies of 
the Board, shall be prepared as  directed and approved by the 
President and shall be transmitted to the members of the Board 
in advance of each meeting. Policy matters, changes in the 
Rules and Regulations of the Board, and other matters other 
than of a routine nature shall be listed on the agenda com- 

- - 
Developmental Affairs Committee. 

7 .65 All matters to be considered by the Board at any meeting shall 
be mailed o r  delivered to each member of the Board of Regents 
custo&arily at  least ten days in advance of the meeting at which 
they a r e  to be considered. Each such matter shall be accom- 
panied b y  a summary of the facts pertaining thereto, the needs 
for ackion ~ - thereon, and the President's recommenditions. . . . .. . .. .- . . . . . . .. . 
Where f in ikia l&ters  ape involved the summary shall show 
the method of competition, if  any, the names and offers of 
all intereeted parties, and generally sufficientinf6r~ati 'on to 

, ,, , , , ,  ,.., 
show ' h e  &asoks for andfairnee; i f  each transacfion'. ""?he 
President1# recommendations shall state wh'et~er."or'not ' they , , , , , .  . , , , ,  , , 

a re  fully concurred.in by any institutional head involved, and 
if  not, the viewe and recommendations of the institutionalhead 

,,,,,,, . ,, , 

shall be included. Any opposing views to the Presidi'nt's , , , , , , ,,,,, , recom- , 

mendatione shall be fairly stated to the Boardcommittee con. 
sidering the matter o r  to the Committee of the'Wkrole e i ther  in 
writing or  orally a s  the President may direct prior to official 

Any matebr not dent ,f6 mbm- Board action on the matter. 
bere of the Board of Regents, documentdd a0 lkrein'pro"vided, 
at laart  five dayr in advance of the meeting at which it i s  to 
be considered rhall go over to the next meeting for' conddbx- 
ation; provided, however, that if rufficient emergency exirts 
requiring immediate action, and it appear8 that the delay war 
unavoidable, this requirement may bew;~ivedbya two-tliirdr vote 
of tfae Board upbn recemrriendadibn of the agip'i'opi"iatk cb'iniiri%t6i,' 

(12) Page 6. Section 7 ,  8 
Add the following a s  a new section: 

I 
7 . 8  Political and otherwise ebviously controversial matters. 

The Board of Regents reserves to itself the rerponsibility 
for parsing upon matters of a political o r  otherwise obviously 
controverrial nature which reprerent m official position of 
the University o r  m y  institution or  department thereof, State- 
mentr on ruch matters a s  the Board may deem advisable to 
make shall be made through the Chairman of the Board o r  the 
President, No Regent, officer, o r  faculty o r  staff member 
ehall m&e o r  issue any publie statement on any politisal o r  
other eubject of mm obvfeurly highly controverriai nature 
which might reasonably be construed a s  a rtatement of the 
official position of The Univerrity 04 Texas o r  any institution 
o r  department thereof, without the advance approval of the 
Board of Regents. The intent of this policy statement i s  not 
to stifle the right of freedom of speech of anyone rpenking in 
a perronal eaprcity where he maker it clear that he i s  not 
speaking for  theUnive~si ty~ Matterr of an emergency nature 
shall be cleared through the President with the Chairman of 
the Board of Regents, _ _  - -__I.___ 

-- - 



.~ . -~.- ,~.. -. .. ... , -~ ~ 

- ..~ 
- - ~ ~ ~-~ ~ 

--- ~. . ~~ 

At the end of the section add the following: "Nothing here in  shall  be  con- 

!, 
strued to prevent members  of the Board of Regents f r o m  informing them- 

-- selves i s  td their  duties and obligations in such manner a s  they may deem 
, 

.~ -,.i proper .  The ' regular  channel of communication with members  of the Board 
i s  through the President;  however, each Board member  shall  determine the 

- propriety of any direct  approach to him by any employee of the University. " 
- .- - - - pp ~- -~ -- 
- -~ 

7.64 A docket, including items related to  Central Administration ' 6  \ 

and each Component 

I 
I 

L 

ii 
I 

es and Regulations of 

Board, o r  when specif'ically requcs r of the Board. 
Routine documentation of a l l  items 
customarily bf furnished t o  a a 3 e r s  
days i n  adaance of 

i 
1 
I (10) Page 6. Section 7.  6 2  
j 

Delete the second sentence and rephrase  the f i r s t  sentence a s  follows: 'Notice of des i r e  to appear before the Board shall be filed in duplicate with 
the President  a t  leas t  ten days p r i o r  to the meeting of the Board, and a 
copy shall  be sent to the Chairman of the Board a t  least  th ree  days p r io r  



the Board but shall automatically be deferred until the next meeting 

of the Board. 

of desire to appear before the Board shall be filed in duplicate 

. . --d and Trust Attorney. -- --The w r a s t ;  

,,,y dial; pr - F Z X & F T ~ \ ~ U L L  iu~ityl~y~l~~;ng ktiS 
_---- 

/- 

A .  



Adn 

Chapter I1 

~inistration: Component Institutions, & 
Administrative Officers ant - 
Councils. 

Sec. 1. Component Instituti~ns. I. composed L L C & , - ~  
of the the Medical k u  

d 
Branch, Galveston; the Dental Branch, Houston; the M. D. ~ n d e r s o m - ~ .  

Hospital and Tumor Institute, Houston; Southwestern Medical School, 

Dallas; Texas Western College, El Paso; the Postgraduate School of 

Medicine with headquarters in Houston and divisions at locations 
~< as may be determined by the Board of Regents; and such other 

colleges, schools, research agencies, or other educational activities 

as may from time to time be constituted by law a part of The 

University of Texas. 

Sec. 2. Administrative Authority. The President of the University is the 

chief administrative officer of The University of Texas system. 

The chief admiqistrative officer of each c o m p o n e n m e  

- 3.1 The principal officers of the Central Administration staffare: 

President (ex officio), Vice-President for Administrative Services, 

Vice-President for Developmental Services, 

Vice-President for Fiscal Affairs, Comptroller, 

4 Endowment Officer, Budget Officer, and+%--ABu-h%ei?. 
b 

3.2 Officers of the Central Administration serve primarily as staff 

officers for the entire system. In that capacity, each officer 

is responsible for planning and policy formulation in his particular 

field and each serves as adviser in his area to the President. In 

addition, each Central Administration officer is expected to advise 

and consult with the officials of the component units in his 

particular field of competence. 

officers of the compon 

Set. 4. Administrative Officers or the Component units. 
and Provost of 

the Main Branch at Galveston, 

President of Texas Western College, Director of the M. D. Anderson 

Hospital and Tumor Institute, Dean of the Dental Branch, Dean of the 

Southwestern Medical School, and Dean of the Postgraduate School of 

Medicine. - 7 -  



Sec. 5. Appointment and Tenure of Administrative Officers. 

5.1 The President of the University shall be elected by affirmative 

vote of a majority of the Regents in office. He shall hold office 

without fixed term subject to the pleasure of the Board of Regents. 

5.2 All other officers of The University of Texas shall be elected 

by the Board of Regents pursuant to nomination by the President. 

Officers so elected shall not have tenure by virtue of their 

respective offices. They may be dismissed by the President for ' 

cause, subject to review by the Board of Regents. 

Sec. 6. Duties and Responsibilities of the President. 

6.1 The President of The University of Texas is the chief administrative 

officer of the University system. He advises and counsels with , 
the Board of ~e&ents in establishing and promulgating basic 

policies for the government and operation of the University. 

6.11 Specifically, his responsibilities include: 

6.111 Acting as executive agent of the Board of Regents 

in implementing policies of the Board. 

6.112 Recommending budgets for the operation of the 

University system. 

6.113 Nominating to the Board of Regents the officers of 

Central Administration and the chief administrative 

officers of the component institutions. - -- - 6.114 Acting as the official medium of communication 
between the Board of Regents and the officers, 

staffs, faculties, and students of the component 

institutions of the University. 

6.116 Serving as an - ex officio member of all institutional 

faculties of The University of Texas. 

6.12 The President reports to and is responsible to the Board 

of Regents. 

Sec. 7. Duties and Responsibilities of the Officers of Central Administration. 
- 

r ~dministrative~~ervices is a line officer 

University in its state agencies, 

and other higher 

- 8 - 
(14) Page 8. Section 6. 115 
Change to read, "With the aid and advice of the Board of Regents, repre- 
senting the University with the Legislature. " - - ---~ - -- ---~ --~ 



President, he executes administrative policies of Central 

Administration relating to the component units and serves as 

the personal representative 

officer, he is to advise the 

and on relationships with state agencies and with other 

institutions of higher education. 

7.2 The Vice-President for Developmental Services is a staff officer 

whose duties and resgonsibilities include both staff and 

administrative functions. 

7.21 As a staff officer his general function is to advise the 

President on developmental planning and public relations 

for the University system. Specifically, he is expected 

to assist in (a) the formulation of policies and procedures, 

and (b) the development of improved practices in long-term 

planning of facilities and programs, public and alumni 

relations, private fund development, and in administrative 

organization. 

7.22 As an administrative officer, he has supervisory line 

responsibility over the following offices: (a) News and 

Information Service, (b) Director's Office, University 

Development Board, (c) Studies and Planning Office. 

Subject to delegation by the President, he has executive 

authority for: 

7.221 Coordinating and collecting planning information; 

direction of specific planning studies. 

7.222 Coordinating private fund development activities; 

conducting negotiations for private funds. 

7.223 Maintaining liaison with the university Development 

Board and the Ex-Students' Association. 

7.224 Supervision of developmental publications. 

7.23 The Vice-President for Developmental Services reports to 

and is responsible to the President. 

programs 

and recommends procedures 

practices. 

nd guidance with regard to: 
- 9 -  



h l 1  Long-range planning of medical, rae2ie dentalAep&ion 

\-grograms, including star fing Lnd physicalr"facilities, 
1 .E 

to &n@dze duplication and maximizpJresource 
1 i 

utilizatitin meeting service4n6eds. - 
''- 

-' 

7.312 Development of ?iqcal & p@kc"ies; - operational 
-'-- 

procedures; pro ;..&'rwlysis and evaluation. 
\ 

7.32 His specific respoPd es as a-~ine officer include 
/ eputy of the President-haq so designated 

special assignments for the esident's 
\?..,,\ -%. 

la. 7/Ze Vice-Resident for Nedical Affairs reports to and,.%g, -,. 

\b 
responsible to the President. 

73. The Vice-President for Fiscal Affairs is a staff officer whose 
duties and responsibilities include both staff and administrative 

functions. 

7.41 As a staff officer, his general function is to advise the 
President as to all fiscal and business management a.ctivities 

of the University system. Specifically, he is expected: 

7.411 To formulate procedures governing the preparation 

of and review of all budgets and to develop an 

effective method of presenting approved budgets to 

state agencies. 

7.412 To plan an effective system of expenditure control 

by means of regulations, internal audits, and 

eriodic financial reports. 
"2-2z-d~ 

' ,  
7.413#T aid in w* 

all areas of business managemen$ 

7.42 As an administrative officer, he has supervisory line 

responsibility over the following offices in Central 

Administration: University Lands--Legal and Surveying, 

Endowment Office, and Office of the Comptroller. With 

respect to these offices, he recommends budgets and changes 

in approved budgets for the consideration of the President. 

7.43 The Vice-President for Fiscal Affairs reports to and is 

responsible to the President. 

The duties and responsibilities of the Comptroller include both 

staff and administrative fluctions. 

7.51 As a staff officer, his general function is to advise and 
consult with the Vice-President for Fiscal Affairs and the 

- 10 - 



President, with reference to all business operations of 

The University of Texas system which are not specifically 

assigned to the Endowment Office. These business operations 

include: 

7.511 Accounting, auditing and reporting, and budgetary 

control. 

7.512 Receipt, disbursement and custody of moneys. 

7.513 Procurement and purchasing. 

7.514 Operation and maintenance of physical plant and 
management of auxiliary and service enterprises. 

7.515 Advice and consultation with the chief executive 

officer of each component institution, the Vice- 

President for Fiscal Affairs, and the President, 

with reference to the appointment or removal of 

the Business Manage 
~ component institutiou-. 

:"&d trloe Audito 
'.- . 

7.52 As an administrative officer he has direct supervisory 

responsibility over certain business activities. These 

activities include: 

7.521 Administration and general supervision of new 

construction and other permanent improvements, 

including repair and remodeling projects involving 

the proposed expenditure of $20,000 or more; consultation, 

advice and working with the consulting and associate 

architects employed by the Board of Regents, subject 

to the terms and conditions of contracts entered into 

by the Board of Regents with these architects; and 

service as an ex officio member of the Faculty - 
Building Committee of each component institution. 

7.522 Supervision, with the assistance of the Branch College 

Auditor, of post-auditing and accounting system work 

at each component institution. 

7.523 Supervision of the Workmen's Compensation insurance 

program and all other staff benefit programs. 

7.524 Direct responsibility for the following specific 

duties: approval of all accounting records, forms, 

procedures, or financial reports; negotiation of all 

depository agreements with banks; approval and signing 

of lease contracts for building space; approval of 

insurance policies; review and recommendatory approval 

- 11 - 



of the business aspects and overhead rates in 

research and other contracts with outside agencies; 

and joint custodianship with the Main University 

Auditor of securities owned by University of Texas 

Funds which are not on deposit in the State Treasury. 

7.53 The Comptr hall enter into a fidelity bond i s e  sum 

acceptable surety co,~snah, > 
._fl' r 

and he shalf require a suitable bond 

officers charged with the custody of funds. 

7.3 The Corqptroller reports to the Vice-president for Fiscal 
Affairs, and through that office to the President. 

7.6 The Endowment Officer is the business officer of The University 

of Texas charged with the investment of University funds and the 

management of endowment and trust funds and properties. 

7.61 Specifically, he is in immediate charge of the following 
areas of administration: 

7.611 The investment of all funds owned by the University. 

7.612 The management and supervision of all endowment 

properties of The University of Texas, including 

University Lands. 

7.613 The investment of and administration of all trust 

funds and other properties held in trust by the Board 

of Regents of The University of Texas. 

7.614 The issuance of bonds or other evidence of indebtedness 

of The University of Texas as authorized by law. 

7.62 The Endowment Officer reports to and is responsible to 

the ViceiPresident for Fiscal Affairs and through that 

officer to the President. 

For additional duties, authority, and policies relating to 

the Endowment Officer, see Part 11, Chapter IX. 

7.7 The Budget Officer is concerned with improving and standardizing 

budgetary procedures of the University system. 

7.71 Specifically, his duties and responsibilities include: 

7.711 Recommending procedures to be followed (a) in 

scheduling budget preparation, (b) in compiling 

budgets to assure uniformity of coverage and format, 

and (c) in providing effective review of budgets at 

all administrative levels. 

- 12 - 



7.712 Preparing and recommending budget-writing 

instructions and forms. .. 
7.713 Developing ame effective methods of presenting 

completed budgets?& &-+& 

7.714 Assisting in processing all budgets submitted by 

the institutional heads. 

7.715 Conducting budget research studies in such areas 
as: salary supplementation, maintenance and equipment 

allocations, and physical plant expenditures. 

7.716 Assisting in devising more effective methods of 

expenditure control. 

7.717 Planning financial report forms designed to reveal 

periodically the current rate of spending from 

budgeted funds at each component unit. 

7.72 The Budget Officer reports to and is responsible to the 

Vice-President for Fiscal Affairs. 

7.8 The Auditor, Main University, is the accounting officer for the 

Main University and for Central Administration. 

7.81 Specifically, his duties and responsibilities for Central 

Administration include: 

7.811 Custody of, accounting for, and financial reporting 

of, all funds handled by the Auditor's Office for the 

component institutions outside of Austin, and for 

Central Administration, Permanent University Fund, and 

Available University Fund. 

7.812 Joint custodianship with the Comptroller of 

securities owned by University of Texas Funds which 

are not on deposit in the State Treasury. 

7.813 &ping, accounting for, and 

turning over to his successor, or to such person as 

the Board of Regents shall direct, and according.to 

the direction of theBoard, all monies, property, 

vouchers, and papers belonging to the University for 

which he is responsible.. 

7.814 :Keeping a full set of books vhich shall correctly set 

forth all the financial and property accounts, 

transactions, and dealings of the university with 

all persons, as required by the Board. 

- 13 - 



, 
sum of Fifty 

xecuted by an "S 
I 

uthorized to do business 

7.82 The Auditor on Central Administration matters reports to 
and is responsible to the Comptroller and through him 

to the Vice-President for Fiscal Affairs. 

7.83 The duties of the Auditor which apply to the Main University 

are set out in the Rules and Regulations of the Main 

University. 

7.9 The System Personnel Adviser i- 

advising the /-'- 

programs for each of the component units of the system. 
i 

7.913 To inform branc ficers of all developments 

for periodic meet h personnel officers 

d e  University System lassified Personnel ~ o l i h y ,  

Part 13, Chapter V, Sec 



Within the policies and regulations of the Board of Regents and. under 
.t.i..the supervision of the President, the Vice-President and Provost has 
pgeaeral authority and responsibility for the administration of the 

.r, ' Main University. 

Sec. 8. Duties of Chief Administrative Officers of Component Units. 

8.1 The Vice-president and Provost of the Main University serves as 

the chief administrative officer of the Main University 

(including the Institute of Marine Science and the McDonald -, 

8.111 Develops, with faculty assistance, plans and 

policies for the program and the administration 

of the Main University in accordance with policies 

of the Board of Regents. 

8.112 Interprets University policy. 
c-, 

8.113 Develops and 

8.114 Recommends appropriate budgets, and supervises 
expenditures under approved budgets. 

8.115 Nominates all members of the faculty and staff, 

except as otherwise delegated; and recommends 

removal of any staff member for cause. 

8.116 Insures that the business affairs and physical 

property under his general supervision are 

properly managed. 

8.117 Serves as ex officio member of all faculties of the 
Main University, and presides at meetings of the 

General Faculty and the Faculty Council at the 

request of the President. 

8.118 Appoints a11 faculty and staff committees unless 

otherwise provided. 

8.12 The Vice-President and Provost of the Main University 

reports to and is responsible to the President. 

8.2 The chief administrative officer of each of the other component 

units serves under the direction of the President, and has access 

to the Board of Regents through the President. Within the 

policies and regulations of the Board of Regents and under the 

supervision of the President, the chief administrative officer 

of each unit has general authority and responsibility for the 

administration of that unit. 

8.21 Specificaily, the chief administrative officer is expected, 

with appropriate participation of the staff, to: 



Develop and administer governing policies for the 

program, organization, and operations of t h e e .  

Interpret University policy to the staff, and 
- -@&6- 2 

interpret the-&$--s program and needs to the President 

and to the public. 

Recommend appropriate budgets and supervise 

expenditures under approved budgets. 

Nominate and recormend for retention or dismissal 

all members of faculty and staff, and maintain 

efficient personnel programs. 

Establish proper management of services to students 

or patients. 

Insure efficient management of business affairs 

and physical property; recommend additions and 

alterations to the physical plant. 

Serve as presiding officeqat official meetings of 
.- - 

faculty and staff of thebL&3as an - ex officio 

member of each rollege,or -<- school faculty (if any) 
-.- 

within the 'k? 

Cause to be prepared and submitted to the President, 

and through him to the Board of Regents, I ' 

-. -zeh for the governance of t h 2 w L X  

Assume initiative in developing long-term plans for 
_,.& - 

-9 
the program and physical facilities of the 

., -- 
8.22 The chief administrative officer of each component W- 

reports to and is responsible to the President. 

8.3 The general function of the Business Manager of each component 

institution, acting under the direction of the chief administrative 

officer, is to conduct all business activities of his particular 

institution. 

8.31 Specifically, his duties and responsibilities include: 

8.311 Collection, custody, and disbursement of institutional 

funds. 



8.312 Maintenance of accurate accounting records, and 

control of expenditures in accordance with approved 

budgets and University regulations. 

8.313 Maintenance of an effective program of internal audit. 

8.314 Procurement and purchasing. 

8.315 Operation and maintenance of physical plant. 

8.316 Supervision of auxiliary and service enterprises. 

8.317 Preparation and processing of government research 
and other contracts(l). 

8.318 Preparation of periodic financial reports; and 

continuing study to improve business practices and 

procedures. 
k- 

8.319 in the preparation of budgets as directed 

by the institutional head. 

8.32 The Business Manager reports to and is responsible to the 

Chief administrative officer of his component institution. 

Sec. 9. Advisory Councils. 

Council on Administrative Policy. To advise with the President 

at periodic intervals upon matters of system policy, the 

Council on Administrative Policy is established. It is composed 

of the President (the Chairman)l~~$hethief administrative 
-<,5< 

officer of each component 'w&t%z-presidents, and the 

Comptroller. Meetings are held at the call of the President, 

who prepares the agenda. 

Business Management Council. To advise the Vice-President for 

Fiscal Affairs in his-area of staff responsibility for budgeting, 

business management, physical plant operation, and systems of 

expenditure control, the Business Management Council is established. 

It is composed of the Vice-President for Fiscal Affairs, (Chairman), 

the Business Nanager of each component unit, the Comptroller, the 

Endowment Officer, the Budget Officer, and the Auditor (Main 

University). Meetings are held at the call of the Vice-President 

for Fiscal Affairs, who prepares the agenda. 

(1) At the Main University government research contracts are processed by 

the Office of Government Sponsored Research. 



9.3 Council on Medical Affairs. The Council on Mediwl Affairs i s  

established t o  advise 

i n  h i s  area of s t a f f  r 

@ Vice-president for Medic 

of the M. D. Anderson Bospi i t u t e ,  the Dean 
d' '7 

b of the Dental Branch, the 
the Dean of the Postgra 1, and the Dean of 
Southwestern Medical School. M held a t  the c a l l  of 

the Vice-president fo r  Medical Affairs who 'yrepares the agenda. 

(19) Page  18. Section 9. 3 
Reword as follows: "The Council on Medical Affairs i s  established to  
formulate f o r m s  and advise the Pres ident  regarding medical,  dental, 
and nursing institutions o r  schools. It shall  be  composed of the Execu- 
t ive Dean and Director  of the Medical Branch,  the Dean of the Southwest 
Medical School, the Director  of the M. D. Anderson Hospital and Tumor 
Institute, the Dean of the Dental Branch and the Dean of the Pos t  Graduate 
School of Medicine. The Chairmanship shal l  be rotated in the above o r d e r  
annually. Meetings shall  be held a t  the call  of the Chairman and by a r e -  
quest  of the majori ty  of the Council members .  The Council shal l  repor t  
and be ~ e s p o n s i b l e  to the President .  " 



Chapter I11 

Personnel: A??ointments, Limic,etions, Term, iletirement Benefizs, 
Modi'ied Service, Beneiizs, Duzies, Ressonsicilities 
and - Obligations. 

Set. 1. Appointments. 

1.1 The Board of Regents, upon the recommendation of the President, 

shall elect or appoint, as the case may be, all of the officers, 

faculty members and employees of the component units and agencies 

of The University of Texas, fixing, sqbject to State and Federal 

laws, the duties, rights and privileges of each employee or each 

class or group of employees; provided, however, that the Board 

may delegate to the President, or to the executive heads of the 

component institutions, authority to appoint employees in 

certain designated classes or categories. 

1.2 All appointments shall be made on the basis of merit. 

1.3 The executive heads of the component institutions shall 

investigate thoroughly the character, integrity, scholastic 

attainment, etc., of prospective members of their staffs before 

nominating them to the President and the Board, or before 

exercising any delegated authority for making appointments. 

1.4 The executive heads of the component institutions shall not 

nominate or appoint, nor will the Board approve the appointment 

of, any person whose conduct or views are not exemplary; and the 

Board may inquire, or authorize inquiry, into family history and 

health, personal and moral character. 

1.5 As provided in the Constitution of the State of Texas, 

Article I, Section 4, and by statute, no religious qualification 

shall be required for appointment to any office or position 

connected with The University of Texas. 

1.6 As prodded by statute (Article 6252-7) every employee is 

required to execute an oath or affirmation that he is not 

connected or associated with the Communist party or Communist 

activities. 

1.61 Specifically, each employee must swear or affirm that: 

1.611 He is not, and has never been, a member of the 

Communist party. 

1.612 He is not, and during the preceding five-year . 

period has not been, a member of an organization, 

etc., which has been designated by the ~ttorney 

General as totalitarian, fascist, Communist or 

subversive. 
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1.613 He is not, and during the preceding five-year 
period has not been, a member of any "Communist 

political organization" or "Comunist front 

organization. " 

1.62 It shall be the responsibility of the institutional 

business officer, and through him the responsibility of 

the institutional head, to ascertain that each new 

employee has executed the required oath or affirmation 

before assuming the duties of his position, or receiving 

compensation. 

1.63 Copies of the executed oaths or affirmations shall be 

kept accessible at all times for inspection by appropriate 

persons. 

1.7 Wch employee shall be furnished a copy of the followin 

f p a v s  from the current ~ppiopr-iation Bill: 
I P 

,/ 1.71 \political aid and legisl$tive influence prohfiited. 

the State f er of the Legislature, 

mployee, or to any citizen, 

t to the official duties 

te agency he represents. " 

"No employee 

~ m ~ ~ i ~  

such employees are e rohibited from using such 

automobiles i 

"None of the Act shall be 

expended to violates any of the 



1.8 Each applicant for a regular salaried position is required to 

have an X-ray of the chest. Employees to be covered by Workmen's 

Compensation insurance and employees whose duties will require 

the handling of food must, in addition, have a complete physical 

emmination indicating fitness for the position for which 

application is mde. The examination and the X-ray may be made 

at the health service of the component institution at which 

the applicant will be employed, if such service exists. Reports 

of physical examinations shall be filed as determined by the 

institutional head. 

See. 2. Classified Personnel Systems. 

2.1 The -- Rules and Regulations of each of the component institutfons, 

except the Postgraduate School of Medicine, shall provide for a 

classified personnel system covering all positions not entailing 

significant instructional responsibilities or responsibilities 

for administration of instructional or research activities. 

These systems shall be as nearly uniform as possible, and shall 

include a schedule of class titles, job specifications for each 

class, a schedule of pay ranges, and policies and rules relating 

to personnel aflministration. 

2 . 2  All appointments of classified personnel shall be made within 

appropriate salary ranges and on salary steps as defined by 

the classified personnel program approved by the Board of 

Regents for the particular component institution. 

2.3 The system-wide rules as to classified personnel are found in 

Part 11, Chapter V,.S.ection 1. 

Sec. 3. Baployment pf Aliens 

3.1 A s k z r z b y  paid from trust 

funds, must be citizens of the United States, or have instituted 

naturalization proceedings, in order to be appointed for a period 

longer than 90 days unless (1) their appointment is for instructional 

purposes; (2) they are regular students appointed as student 

assistants or minor employees; e;p (3) they are appointed as nurses 

or medical or dental technicians at the Medical Branch, 

Southwestern Medical School, Dental Branch, or M. D. Anderson 

Hospital and Tumor In@iCytew (d 
~ 4 - a  rn- w - U +  1 , ~  a 

3.2 Employment of Aliens on Government Research Project/ Where the 

contract for government research does not otherwise prohibit 

such employment, a foreign student may be employed upon certification 



by the Director of the International Advisory Office that he 

has examined the student's visa and found it to be in order and 

has ascertained that the student has the approval of the 

immigration authorities to accept such employment. 

Sec. 4. Code of Ethics. Each employee, under State law, shall be furnished 

a copy of the Code of Ethics bill, which prescribes the following 

standards of conduct for University employees. 

4.1 No employee of the University shall accept any gift, favor or 

service that might reasonably tend to influence him in the 

discharge of his official duties. 

4.2 If an employee of the University owns a controlling interest in 

a corporation, firm, partnership or other business entity which 

is under the jurisdiction of any state regulatory agency, he shall 

file a sworn statement with the Secretary of State disclosing such 

interest. 

4.3 No employee of the University shall use his official position to 

secure special privileges or exemptions for himself or others, 

except as m y  be otherwise provided by law. 

4.4 No employee of the University shall accept employment or engage 

in any business or professional activity which he might reasonably 

expect would require or induce him to disclose confidential 

information acquired by him by reason of his official position. 

4.5 No employee of the University shall disclose confidential 

information gained by reason of his official position, nor shall 

he otherwise use quch informtion for his personal gain or benefit. 

4.6 No employee of the University shall transact any business in his 
official capacity with any business entity of which he is an 

officer, agent, or member, or in which he owns a controlling 

interest. 

4.7 I'io employee of the University shall make personal investments in 

any enterprise which will create a substantial conflict between 

his private interests and the public interest. 

4.8 No employee of the University shall accept other employment 
which might impair his independence of judgment in the performance 

of his public duties. 

4.9 No employee of the University shall receive any compensation for 

his services as an employee from any source other than the State 

of Texas, except as may be otherwise provided by law. 
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Sec . 5. Appointment of Relatives (Nepotism Rule). 

5.1 When any staff appoixtment is mde, either on a full-time or 

part-time basis, it shall be made subject to the provisions 

of the following portions of this section. 

5.11 Unless otherwise specifically stated, the term "relative" 

as used herein, shall be defined as a person related 

within the first degree of affinity or the second degree 

of consanguinity, according to the comon law. The 

first degree of affinity includes the spouse of the 

applicant, as well as the parents, children, brothers 

and sisters of the applicant's spouse. The second degree 

of consanguinity includes the parents, children, brothers 

and sisters, grandparents, uncles and aunts, first cousins, 

nephews and nieces, and grandchildren of the applicant. 

5.12 Part-time Appointments. 

Neither a relative of a member of the Board of 

Regents, nor a relative of an administrative 

officer concerned, nor of a person holding a 

position of instructor or above in rank in the 

department concerned, may be appointed to a 

part-time position. 

A relative of a person holding a position of' 

instructor or above in rank at a particular 

institution may not be appointed to a part-time 

position at that institution having a monthly 

salary exceeding the maximum rate paid a teaching 

assistant at the Main University. 

5.13 Full-time Appointments. 

5.131 A relative of a member of the Board of Regents 

will not be considered for appointment, but such 

person will be considered for reappointment in 

those cases where the appointment was antecedent to 

the Board membership by a period of' two years or 

more. 

5.132 A person shall not be initially appointed even 

temporarily when it is. the duty of a relative on 

the University staff to act in some official capacity 

upon the appointment. 



A person, m y  re la t ive  of wh.om occupies a posi t ion 
.x 

of th.e rank of ins t ruc tor  o r  h.igh.er a t  th.e Main 

University or  one of the other component i n s t i t u t i ons  

of The University of Texas, may not be i n i t i a l l y  

appointed even temporarily t o  the posi t ion of in- 

s t ruc to r  o r  h.i&.er a t  the Main University o r  one of 

th.e oth.er component ins t i tu t ions .  

A person may not be i n i t i a l l y  appointed even temporari- 

l y  i n  any department or  s imilar  subdivision i f  h.e has 

a re la t ive  i n  t ha t  department o r  subdivision holding 

the posi t ion of ins t ruc tor  o r  h.igher rank. 

5.14 I n  th.e application of th.e above regulations, relationsh.ip 

brought about by marriage a f t e r  appointment s h a l l  not be 

a bar  t o  continuance of employment, except t h a t  i f  a per- 

son of th.e rank of ins t ructor  o r  h.i@.er marries anoth.er 

employee both. posit ions may not be retained beyond the 

then current f i s c a l  year. Re1ationsh.i~ brought about by 

marriage before September 1, 1936, sb.all not be a bar  t o  

continued serfrice. The marriage of a s t a f f  member t o  a 

person who is not a staff member but  who is a re la t ive  of 

a s t a f f  member, s h a l l  h.ave no e f f e c t  on e i t h e r  tenure or  

promotion. 

5.15 Relationship sh.a.11 not be a bar  t o  honorary positions or  

t o  non-remunerative posit ions.  

5.16 The provisions of th.is nepotism rule sh.all apply t o  all 

ins t i t u t i ons  and programs administered by the Board of 

Regents, equivalence i n  sa la ry  being regarded as equiva- 

lence i n  rank. 

5.17 For the purpose of administering these provisions, an 

employee "occupies" h.is posi t ion from th.e date upon wh.ich. 

h i s  employment begins u n t i l  h.is connection with. the com- 

ponent i n s t i t u t i o n  i s  formally terminated. Th.is occupancy 
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includes th.e period between th.e close of one long session 

and th.e opening of th.e next, fo r  regular nine-months em- 

ployees, and a l so  any period covered by a leave of absence 

w i t h .  o r  without pay. 

5.2 Ins t i t u t iona l  'eads, act ing upon th.e affirmative advice of the 

Administrative Council at  the Main University o r  the corresponding 

committee a t  the other component ins t i tu t ions ,  are  auth.orized t o  

suspend these regulations i n  an emergency, w i t h .  the suspension 

l imited t o  the end of th.e then current f i s c a l  year. In  extra- 

ordinary cases wh.ere the in t e re s t  of the University w i l l  best  

be served, the Board of Regents may suspend the rule upon 

the recommendation of appropriate administrative o f f i c i a l s ,  

except as t o  the appointment of a re la t ive  of a Regent, the 

President, o r  the in s t i t u t iona l  head. 

Sec. 6. Tenure, Promotion, and Termination of Employment. 

6.1 By s ta tu te ,  "The Regents s h a l l  have power t o  remove any pro- 

fessor,  t u t o r  o r  other of f icer  connected w i t h .  the ins t i tu t ion ,  

when, i n  t h e i r  Judgment, the in t e re s t  of th.e University sha l l  

require it. " (Article 2586, Vernon1 s Civ i l  S ta tu tes )  

6.2 The principles governing tenure and promotion are  specified 

fo r  each. component i n s t i t u t ion  i n  the M e s  and Regulations 

of th.e Board of Regents applicable t o  that ins t i tu t ion .  

6.3 Termination by an in s t i t u t ion  of t h a  employment of a facul ty  

member wh.0 enjoys continuing appointment and of all other 

facul ty  members before the expiration of th.e s t a t ed  period 

of appointment, except by resignation o r  retirement f o r  age 

i n  accordance with. th.ese rules,  w i l l  be only f o r  good cause 

&own. I n  each. case the issue w i l l  be determined by an 

equitable procedure, affording protection t o  the r ights  of 

the individual and t o  the in te res t s  of the University, 

'.6.31 An ins t i t u t iona l  head may f o r  grave cause suspend an 

accused facul ty  member pending immediate investigation 
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or  speedy trial as h.ereinafter provided. 

6.32 In cases of incompetency, gross immorality, or felony, 

where the facts are admitted, summary dismissal w i l l  

f ollaw. 

6.33 In cases where other offenses are charged, and i n  a l l  

cases where the facts  are i n  dispute, the accused faculty 

member w i l l  be informed i n  writing of the charges against 

him, which., on reasonable notice, w i l l  be h.eard by a special 

trial committee whose composition i s  prescribed i n  the 

Rules and Regulations of the Board of Regents for  :the .* 

inst i tut ion concerned. 

6.331 In every such. hearing th.e accused w i l l  have th.e"-.. 

right to  appear i n  person and by counsel of h . i s  

own selection and t o  confront and cross-examine 

witnesses who may appear against him. 

6.332 He s W l  h.ave th.e ri&t to  test ify,  but may not 

be required to  do so, and he may introduce in  

his  behalf all evidence, a t t e n  or oral, which 

may be relevant or material t o  h.is defense + 

6.333 A stenographic record of the proceedings w i l l  

be taken a9d f i l ed  with. th.e Board, and such. 

record shal l  be made accessible t o  th.e accused. 

6.334 The Conaaittee, by a majority of the t o t a l  member- 

ship, w i l l  make wrXtten findings on the material 

facts and a recnmm~nbtion of the continuance or 

LeL.mination of the accused faculty member' s tenure. 

me Comzittee, by a majority of i t s  t o t a l  member- 

b ship make any supplementary suggestions it 

deems proper concerning the disposal of the case. 

The original of such findings and the basic 

recommendation, together with. any supplementary 

sagge:estioas, sh.al3. be delivered t o  the BoaXd and. 

a copy thereof t o  the accused, If minority find- 
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ings, recommendation, o r  suggestions a re  made, they 

&.all be s imilar ly treated. 

6.34 The Board of Regents, by a majority of the t o t a l  member- 

ship, w i l l  approve, re ject ,  o r  amend such. findings, 

recommendation, and suggestions, i f  any, o r  w i l l  r e c d t  

th.e report  t o  the same committee f o r  hearing additional 

evidence and reconsidering its findings, recommendation, 

and suggestions, i f  any. Reasons f o r  approval, rejection, 

or amendment of such. f i d n g s ,  recommendation, o r  suggestiolns 

w i l l  be s ta ted  i n  writing and commnicated t o  the accused. 

6.4 Dismissal or  demotion of classifi_ed and non-teaching personnel 

, and i n  case of such &is- 

missal o r  demotion the dings f o r  appeal s h a l l  be as 

prescribed i n  the of th.e Board of ---- 

621) Page 27. . Section 6 .4  
Reword a s  follows: "Dismissal o r  demotion of classified o r  nonteaching 
personnel will be on1.y fo r  good cause shown, as determined by appropriate 
administrative officers to whom this responsibility is delegated by the inst i -  
tutional head, and in case  of such d ismissa l  o r  demotion any appeal shall  
be reviewed by the institutional head. " 



Sec. 7. Rights and Responsibilities as a Citizen and a s  a Teach.er. 

7.1 The teacher i s  e n t i t l e d  t o  f u l l  freedom i n  research. and i n  th.e 

publication of the resu l t s ,  subject t o  the adequate performance of 

h.is other academic duties.  

7.2 The teacher i s  e n t i t l e d  t o  freedom i n  th.e classroom i n  discussing 

h.is subject, but h.e i s  expected not t o  introduce i n t o  h i s  teaching 

controversial  matter which. has no re la t ion  t o  h i s  subject. 

7.3 The University teacher is a c i t izen,  a member of a learned 

profession, and an o f f i ce r  of an educational i n s t i t u t ion  

supported by the S ta te .  When h.e speaks o r  writes as a ci t izen,  

h.e sh.ould be f ree  from ins t i t u t iona l  censorsh.ip o r  discipline,  

but h i s  special  posit ion i n  the community imposes special  obliga- 

t ions .  A s  a man of learning and an educational off icer ,  h.e sh.ould 

remember tha t  the public may jud.ge h i s  profession and h.is i n s t i t u t ion  

by h . i s  utterances. Hence h.e sh.ould at a l l  times be accurate, should 

exercise appropriate r e s t r a in t ,  should sh.ow respect fo r  th.e opinions 

of others, and sh.ould make it p la in  t h a t  he is not an ins t i tu t iondl  

spokesman. A s  a member of the s ta f f  of a State  i n s t i t u t ion  of 

high.er education h.e sh.ould re f ra in  from involving the University 

i n  par t isan po l i t i c s .  

Sec. 8. The Greater Duties of a Member of the Teaching S ta f f .  

"8:1 Common practice h a s  f ixed the greater  duties of a member of the 

teach.ing s t a f f  so  c lear ly  t h a t  many ins t i tu t ions  do not even l i s t  

th.em among t h e i r  regulations. They are : 

8.11 Teaching i n  &e classroom, laboratory, seminar, o r  ward. 

8.12 Studying, investigating, discovering, and creating. 

8.13 Performing curr icular  tasks auxi l iary t o  teaching and research, 

e.g., serving on facul ty  committees, attending t o  administra- 

t i v e  and discipl inary tasks, promoting diligence and honest 

work i n  the student body. 

8.14 Influencing beneficial ly  students and c i t izens  i n  various 

extracurr icular  ways. 
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8.2 Performance as a teacher, as  a sch.olar, as an administrator, and 

a s  an individual i s  valued grea t ly  by the University, f o r  i n  these 

four ways i t s  work i s  ch ie f ly  done. 

8.3 A s t a t e  univers i ty  being a public enterpr ise  of maximum soc ia l  im-  

portance, it, is th.e duty of all persons connected with. We University 

t o  be a s  - minded as possible. It is a l so  a duty t o  cooperate 

w i t h  the Board of Regents i n  carrying out the purposes and pol ic ies  

of the Board wh.ich. a r e  del iberate ly  considered, usually by both. the 

Board and the several  f acu l t i e s ,  i n  accordance with. l a w  and designed 

t o  a t t a i n  the best  educational resu l t s  with. the resources available.  

The Regents, the President, the i n s t i t u t i ona l  h.eads, other 

administrative of f icers  are  e n t i t l e d  t o  th.e cheerful  acquiescence of 

a l l  s t a f f s  i n  carrying out the pol ic ies  duly adopted. A t  the same 

time, administrative of f icers  are expected t o  l i s t e n  w i t h  an open 

and appreciative mind t o  cr i t ic isms and suggestions coming t o  th.em 

from members of t h e i r  s t a f f s .  

Sec. 9. Acquaintance with., Conformity to ,  and Improvement of University 

Regulations. 

9.1 It is a spec i f ic  and important duty of each member of th.e several  

teaching s t a f f s  t o  become acquainted w i t h .  and t o  conform t o  all the 

rules  and regulations re la t ing  t o  him and t o  the proper and orderly 

discharge of h i s  work tha t  are t o  be found s e t  forth. i n  both. these 

Rules and Regulations and the i n s t i t u t i o n a l  Fules and Regulations; 

i n  catalogues, announcements of courses, and other o f f i c i a l  publica- 

t ions;  i n  pr inted o r  oth.er material regularly prepared f o r  the use of 

th.e s t a f f ;  and i n  minutes of the facu l t ies .  

9.2 It i s  a l so  the specif ic  duty of each. member of th.e teach.ing s t a f f s  

t o  consider th.e regulations and the routines i n  conforming t o  them 

and t o  propose what seem t o  be desirable changes i n  these regu1atio.m 

and routines t o  th.e appropriate facu l ty  or  o f f i c i a l .  



Sec. 10. Communications, Appeals, and Hearings. 

10.1 Every member of a teach.ing. s t a f f  has th.e r igh t  t o  propose ch.anges 

i n  pol ic ies  and procedures and t o  present arguments i n  support 

th.ereof. 

1 0 . U  Proposals should originate and follow routines as pre- 

scribed elsewhere i n  these -- Rules and Regulations o r  i n  

th.e i n s t i t u t iona l  Rules and Regulations. -- 
10.12 When a proposal h.as been approved o r  amended by th.e 

appropriate i n s t i t u t iona l  o f f i c i a l s ,  facu l t ies ,  and 

head of th.e component ins t i tu t ion ,  it s h a l l  then go 

t o  the President f o r  recommendation t o  th.e Board of 

Regents if such. action i s  required. 

10.13 When a proposal has been approved o r  amended o r  re- 

jected by the appropriate i n s t i t u t iona l  of f ic ia l s ,  

facu l t ies ,  and th.e component i n s t i t u t iona l  h.ead, any 

member o r  group of members of th.e s taff  may present 

an appeal i n  opposition t o  th.e action of the majority 

o r  i n  opposition t o  the recommendation of th.e i n s t i -  

tu t iona l  o f f i c i a l  o r  the component i n s t i t u t iona l  h.ead, 

and t h i s  appeal, accompanied by reasons fo r  and against 

the proposal, s h a l l  go through the prescribed admin- 

i s t r a t i v e  ch.annels and s h . a l l  be presented t o  the Board 

of Regents for  f i n a l  action. The deans and other i n s t i -  

tut iondi  o f f i c i a l s ,  th.e component i n s t i t u t iona l  head, 

and th.e Regents may invi te  both. s ides  fo r  personal con- 

ferences and discussions. 

10.14 An authorized routine fo r  proposals, w i t h .  the right of 

appeal, having been h.erein fixed, it follows th.at pro- 

posals s h a l l  always be made i n  accordance therewith. 

7122) Page  30. Section 10. 2 
.Substitute the following fo r  the present  wording: "The regular  channel of 
 communication with members  of the Board i s  through the institutional head 
--or the President ;  however, each Board member  shall  determine the p r o -  
-pr ie ty  of any d i rec t  approach to h im by employees of the University. Like- 



rmulation of pol ic ies  fo r  h i s  ins t i tu t ion ,  

f u l l y  concerning any such. communication 

pol ic ies  o r  recommendations. 

10.3 Every voting member of any facul ty  h.m th.e r igh t  and the duty 

t o  propose changes and t o  par t ic ipate  i n  debate i n  facul ty  

meetings. 

10.4 Appeals of c l a s s i f i ed  (non-teaching) employees concerning con- 

dit ions of employment must be made i n  keeping wi th .  the rules 

governing such. employees. 

Sec. ll. 

The President and th.e Board of Regents are the '* proper 

channels th.rough which, recommendations > 
i s t r a t i o n  of the University as a whole o r  i n  any of i t s  J 

I 

partsy $h.ould reach, th.e Legislature or other State  

department, o 

department. 

11.3 An employee of the Un 

a l ,  discusses pol ic ies  

af f ec'cing the Univers o r  any of i t s  pa r t s  

ut ional  h.ead and 
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sed. 12. Office Hours. Members of th.e teaching s t a f f s  are  expected t o  

t o  post on th.eir off ice  doors, and publish, i n  any oth.er manner 

required by the in s t i t u t i ona l  h.ead, o f f ice  h.ours and conference 

periods most advantageous t o  students. 

Sec. 13. Outside Employment. 

13.1 Even i n  th.e case of members of th.e s t a f f  spec i f ica l ly  engaged 

only i n  residence work, th.ere ex is t s  an obligation, usually 

intermit tent ,  t o  furnish. expert knowledge and counsel f o r  th.e 

public benef i t  f r ee  of charge, provided th.at the  meeting of 

th.is obligation by a s t a f f  member does not i n t e r f e re  with h.is 

regular duties,  and provided fur ther  t ha t  i n  meeting th.is obl i -  

gation a s t a f f  member on full- t ime duty s h a l l  avoid undue 

competition itirnate pr ivate  agencies. 

13.2 No member o engaged . i n  outside remunerative ac- 

t i v i t i e s  s h a l l  usk i n  connection th.erewith the o f f i c i a l  s ta t ion-  

e r y  of th.e University o r  give as  a business address any build- 

ing o r  department of th.e i n s t i t u t i on .  

13.3 No member of th.e facu accept employment wh.ich. w i l l  pro- 

bablybr ing  him as an expert o r  i n  any oth.er capacity i n to  

antagonism with the of th.e S ta te  of Texas. 
4 

13.4 Every member of the s t a f f  who gives professional 

opinions must protect  th.e University against  the use of such 

opinions f o r  advertizing purposes. That i s ,  wh.en .a-raemher-ef 

& does work i n  a pr ivate  capacity, he must make it 

c l ea r  t o  th.ose wh.0 employ h.im tha t  h.is work is unoff ic ia l  and 

t h a t  th.e name of th.e University i s  not i n  any way t o  be 

connected with. h.is name, excepti~.? being made of the name of 

th.e auth.or attach.ed t o  books, pamphlets and a r t i c l e s  i n  periodi- 

cals  . 
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13.5 No member of th.e facul ty  sh . a l l  accept pay from private persons 

o r  corporation for  t e s t s ,  assays, ch.emica1 analyses, bacteriological 

examinations, o r  other such. work of a . , 

involve th.e use of University 

13.6 Outside employment and 

and s t a f f  members may be approved wh.en it is  undertaken i n  ' T W -  
/ 

conformity with. the Rules and Regulations fo r  the in s t i t u t ion  -- 
concerned. 

Sec. 14. Holidays. 

1 .1 Members of the teach.ing s t a f f s  are  en t i t l ed  t o  a l l  holidays for  

students l i s t e d  annually i n  the o f f i c i a l  calendar of t h e i r .  

respective ins t i tu t ions .  

14.2 Regular sa la r ied  c l a s s i f i ed  o r  oth.er non-teach.ing personnel 

are  e n t i t l e d  t o  such. h.olidays as are provided by the Legis- 

l a tu re  i n  the then current appropriation b i l l  and as are  

approved annually by th.e President and th.e Board of Regents. 

(See the Classified Personnel Rules i n  th.e i n s t i t u t iona l  

Rules and Regulations. ) -- 

Set. 15. Vacation. 

1 5 . 1  Members of the s t a f f s  employed on a nine-months basis  are 

regularly on duty during th.e long session, except where oth.er- 

wise spec i f ica l ly  provided. Between long sessions such members 

are not on duty unless they have received Summer appointments, 

but th.ey a re  expected t o  keep th.e i n s t i t u t iona l  h.ead advised 

of t he i r  addresses. 

15.2 Vacations fo r  c l a s s i f i ed  and other non-teach.ing personnel on 

a regular sa la ry  basis  s h a l l  be as  provided by the Legislature 

i n  t h c  then current appropriation b i l l  and as approved by th.e 

President and the Board of Regents. (See th.e Classified Personnel 

rules  i n  the in s t i t u t iona l  Rules and Regulations.) -- 
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Sec. 16. Leaves of Absence Without Pay. 

16.1 With the i n t e r e s t  of the University being given first consideration, 

and f o r  good cause, leaves of absence without pay may be granted 

f o r  a period within the term of appointment of a member of any 

facul ty  o r  s t a f f .  

16.2 The maximum un i t  period f o r  which. a leave of absence w i l l  be 

granted is We end of th.e f i s c a l  o r  academic year i n  which, th.e 

leave begins. I n  normal times, leaves for  one year w i l l  be granted 

l i be ra l ly ,  provided th.e department so recommends and can supply 

sa t i s fac tory  replacements. 

1 . 3  A second consecutive year of leave sb.ould not be requested except 

f o r  mil i tary service,  reasons of health., or  continued graduate 

study. This provision w i l l  be interpreted l i b e r a l l y  i n  the case 

of junior s t a f f  members working on advanced degrees. 

4 Except i n  very unusual circumstances a t h i r d  consecutive leave 

of absence f o r  one year w i l l  not be granted. Such. circ&tances 

would now include extended military service or  prolonged i l l nes s .  

16.5 After a re turn t o  act ive duty of one year o r  more, the leave of 

absence pr ivi lege indicated by th.e revised rule  w i l l  again be 

available.  

16.6 The granting of a leave of absence does not a f f ec t  i n  any way th.e 

tenure posi t ion of the grantee. 

Sec. 17. Division of Salar ies  f o r  Staff  Engaged i n  Teaching and Non-Teaching 

Act iv i t i es .  Each. component un i t  w i l l  develop pol ic ies  covering 

budgetary divis ion of s a l a r i e s  f o r  individuals whose employment 

is divided between teaching and non-teach.ing assignments subject  

t o  current s ta tu tory  requirements o r  l imita t ions .  Th.ese pol ic ies  

s h a l l  be s e t  forth. i n  th.e i n s t i t u t i ona l  supplements t o  th.ese 

Rules and Regulations. 

Sec. 18. Sick Leave. 

18.1 In cases where i l l ne s s  incapacitates a member of an i n s t i t u t i ona l  

or  professional s t a f f  of the University, arrangements f o r  carrying 

on h i s  usual duties must be made through appropriate adminis- 

- 34 - 



tra-tive channels with. th.e ch.ief administrative of f ice r  of th.e 

i n s t i t u t i on .  

I n  cases of i l lnesses  of c l a s s i f i ed  o r  other non-teaching personnel 

the Rules and Regulations f o r  each of the several  component i n s t i -  

Sec. 19. 

with.out l o s s  of pay o r  vacation leave. 

Sec. 20. Absence from Usual and Regular Duties. 

0 . 1  Authorization f o r  any member of a facu l ty  o r  s t a f f  o f  th.e Univer- 

s i t y  t o  be absent from h i s  usual and regular dut ies  w i l l  be 

granted only under th.e following conditions : 

20.11 Wh.en such absence i s  on S t a t e  business, and 

20.12 When appropriate provisions a re  made t o  carry  on the duties 

of th.e absent person without addi t ional  expense t o  the 

Univers i ty"-  
.% 0 ! /3 &" %. Q', 

7.&s7 

y i a - ~  .& Y- ir-D*. 

20.2 Permission t o  be absen from usual and regular dut ies  

obtained a s  prescribed i n  the F i sca l  Rules (see Par t  I1 h.ereof). 

Sec . 2.1. - Authorization t o  Travel. 

21.1 Authorization t o  t r ave l  w i l l  be granted only under the conditions 

specif ied i n  th.e F i sca l  Rules (see Par t  IT :x:.?xC j . 
2 A facul ty  o r  s t a f f  member whose usual duties do not require t r a v e l  

s h a l l  not absent h.imself from h.is regular place of work and h.is 

usual dut ies  except with. permission obtained according t o  the  

F isca l  Rules (see Par t  I1 hereof).  

Sec. 2G. -- Compensation for  Correspondence and Extension Teaching of Ful l -  

time Staff  Members. Compensation r a t e s  f o r  correspondence courses 

and extension center  teach.ing f o r  full- t ime teachers on a nine- 

months' basis o r  f o r  other  employees on a twelve-months' basis  s h a l l  

be i n  accord with ra tes  f ixed by th.e then c u r r e ~ t  appropriation b i l l .  

If not so  fixed,  th.ey s h a l l  be s e t  from year t o  year by the i n s t i -  

t u t i ona l  h.ead w i t h .  the  approval of th.e President. The provisions 
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of t h i s  sect ion s h a l l  a l so  cover postgraduate medical courses 

Sec. 23. Textbooks and Oth.er Materials Prescribed f o r  the Use of Students. 

23.1 The policy of the Board of Regents concerning textbooks and oth.er 

materials prescribed f o r  th.e use of students i s  as follows: 

F3.11 Al.th:ough. generally the individual ins t ruc tor  or  th.e de- 

partment sh.ould have wide discret ion i n  the ch.oice of 

materials t o  be used i n  the courses offered by the depart- 

ment, frequent changes i n  the textbooks prescribed should 

be discouraged and sh.ould be made only f o r  cogent reasons. 

29.12 Alth.ough, th.e auth.orsh.ip of books, out l ines ,  and 

s imilar  materials by members of the s t a f f  should be en- 

couraged, the prescribed use of these f o r  students is a 

responsibi l i ty  t ha t  goes beyond th.at of the individual 

auth.or. Where practicable and equitable, th.e ch.arge f o r  

out l ines ,  sy l l ab i  and s imilar  materials prescribed f o r  

the use of students sh.ould be borne by th.e ins t ruct ional  

department concerned. Whenever a charge is auth.orized f o r  

such mimeographed o r  s imi la r ly  processed materials, the 

pr ices  sh.ould be as low as possible, consistent with th.e 

payment of a f a i r  and reasonable royalty t o  th.e auth.or 

23.2 To carry out t h i s  statement of policy th.e following procedures 

are  prescribed: 

23.21 Any proposed change i n  the textbook of any course, within 

one year from the date of f i r s t  adoption, s h a l l  be approved 

by the departmental facul ty  h.aving jurisdiction,  and a 

statement of the authorization with. reasons th.erefor s h a l l  

be transmitted by We ch,airman of th.e department through the 

dean t o  the i n s t i t u t i ona l  h.ead. 

23.22 Textbooks, notebooks, manuals or  oth.er materials f o r  th.e 

use of students, writ ten o r  prepared by a member of an 

in s t i t u t i ona l  facu l ty  of the University, sh.all not be 
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prescribed f o r  the use of students i n  that i n s t i t u t i o n  

o r  so ld  t o  such students u n t i l  such books, notes, manuals, o r  

materials s h a l l  have been approved, w i t h .  reasons s ta ted,  by 

the departmental facul ty ,  the dean o r  deans concerned, and 

trmsmitted t o  th.e i n s t i t u t i ona l  h.ead f o r  approval and 

inclusion i n  the next regular Docket. Al l  such requests 

s h a l l  indicate the proposed pr ices  and prof i ts ,  and t h e i r  

auth.orization & a l l  be effect ive only t o  the end of th.e 

f i s c a l  year (August 31) f o r  which. such. approval has been 

given. 

Sec. 2k. Sectarian Courses Prohibited. No course of ins t ruc t ion  of a sec ta r ian  

character s h a l l  be taught a t  the University. (Act 2604, Vernon's 

Civ i l  Statutes .  ) 

Sec . 23. Acceptance of Money from Students. 

25.1 Members of teaching s t a f f s  , with.out previous and spec ia l  approval 

of the Board of Regents, sh.all not co l l ec t  from students any fees 

o r  charges t o  be expended f o r  i n s t i t u t i ona l  purposes, and sh.al1 

not s e l l  t o  students books, notes, o r  s imilar  student supplies.  

25.2 A member of the s t a f f  of th.e rank of ins t ruc tor  o r  above may not 

accept pay f o r  ex t r a  ins t ruct ion o r  teaching of students regis-  

tered i n  th.e University. 

25.3 With wri t ten approval, teaching ass i s tan ts ,  ass i s tan ts ,  and other 

l i ke  inst ruct ional  employees below the rank of an inst ructor ,  may 

accept pay from students for  extra-class ins t ruc t ion  o r  coaching 

but only i n  courses o r  sections of courses with which they have 

no ins t ruc t iona l  connection. The -- Rules - and Regulations of the 

component i n s t i t u t i on  s h a l l  specify the procedure f o r  approval a t  

the i n s t i t u t i ona l  l eve l ,  

Sec. 26. Power t o  Authorize Expenditures out of University Funds. 

26.1 No expenditure out of funds under control  of the Board of 

Regents of th.e University of Texas sha l l  be made and no debt 
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or  obligation sh.@ll be incurred and no promises & a l l  be made 

i n  th.e name of th.e University o r  of i ts  component i n s t i -  

tutions o r  of the Board of Regents by any member of the 

respective s t a f f s  of the University except: 

2 .  I n  accordance with. general o r  special  budgetary apportion- 

ments authorized i n  advance by the Board and entered i n  its 

minutes; o r  

26.12 I n  accordance with authori ty  spec i f ica l ly  vested by the 

Board i n  a committee of the Board; o r  

26.13 I n  accordance with auth.ority t o  a c t  f o r  the Board wh.en 

it is not i n  session, spec i f ica l ly  vested i n  some o f f i ce r  

of the University by these b l e s  and Regulations o r  by -. - 
special  act ion of th.e Board. (Cf. Article 2594, Vernon's 

Civ i l  S t a tu t e s )  - -- 
26.2 It & a l l  be the duty of the Auditor of the Main University and 

th.e several  i n s t i t u t i ona l  business managers t o  see th.at a l l  

claims Sor payment of items not authorized as indicated above 

a re  refbsed and returned unpaid. 

26.3 There s h a l l  be no sa le  t o  or  purchase from th.e University by any 

member of i t s  s ta f f  unless same has been duly authorized by th.e 

Board and the de t a i l s  re la t ing  thereto  have been entered i n  i t s  

minutes. 

Sec . 3. I ~ d e b t e ~ e s s  t o  the University o r  th.e S t a t e .  Neither sa la ry  payments 

nor any oth.er payments sha l l  be made t o  an employee, h.is agent o r  

assignee, wh.0 i s  indebted t o  the University o r  t o  the S ta te  u n t i l  

such debt i s  paid. 

Sec. 28. Power t o  Bind th.e University i n  Fixing - I t s  Pol ic ies .  No member 

of any s ta f f  i n  the University, as  an individual or  as a member 

of any association o r  agency, has the power t o  bind the University 

o r  any of i t s  component ins t i tu t ions  i n  f ixing i t s  pol ic ies  unless 

such power h.as been o f f i c i a l l y  conferred i n  advance by the Board 
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of Regents. Any act ion which. attempts t o  change the pol ic ies  

of the University o r  any of i t s  component ins t i tu t ions ,  taken 

by any association o r  agency, s h a l l  be of no e f fec t  u n t i l  th.e 

proposed act ion has been approved by the in s t i t u t i ona l  h.ead concerned 

a n d t h e  President, and r a t i f i e d  by the Board of Regents. 

Sec. 29. In s t i t u t i ona l  Employees as Students. *e Rules and Regulations -- 
f o r  each, of the component teach.ing ins t i tu t ions  s h a l l  express 

th.e i n s t i t u t i ona l  policy as t o  the amount of course work f u l l -  

time and part-time employees s h a l l  be permitted t o  carry. . 

Sec . Modified Service. 

0 .  Members of i n s t i t u t i ona l  facu l t ies  o r  s t a f f s  w i l l  not be con- 

tinued on t h e i r  standard full- t ime service o r  full- t ime com- 

pensation ra te  beyond th.e end of the f i s c a l  year th.at includes 

t h e i r  seventieth birthday. 

30.2 Faculty and s t a f f  members who have served the University for 

twenty years o r  more s h a l l  be continued a f t e r  reach,ing th.e age 

of seventy on a reduced sa la ry  from th.e University and upon 

modified service u n t i l  the Board of Regents, upon recommendation 

of the i n s t i t u t i ona l  head involved, determines th.at th.ey 'shall 

r e t i r e  completely from University service and compensation. 

:30.21 The sa la ry  r a t e  f o r  modified service s h a l l  be one-half 

the 'average regular sa la ry  r a t e  for  each. individual during 

th.e f ive  years of full- t ime service i m e d i a t e l y  preceding 

the academic year i n  which taodified service begins. Ad- 

justments i n  r a t e  w i l l  be made t o  care f o r  any general 

change i n  sa la ry  scale  under pol ic ies  developed from time 

t o  time by th.e component ins t i tu t ions  and approved by the 

President and the Board of Regents. 

30.22 Tbe work load of a member placed on modified service s h a l l  

be essen t ia l ly  one-half of h i s  immediately previous f u l l -  

time work load, but he may not continue, o r  be assigned, 

major administrative duties.  Further provisions and 
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l imita t ions  regarding th.e services of a person on modi- 

f i e d  service appear i n  the Rules and Regulations f o r  the -- 
component ins t i tu t ions .  

30.23 During the f i s c a l  year i n  wh.ich. the employee's seventieth 

birth.day occurs and before tbe budget is prepared f o r  the 

following year, and each. year thereaf ter  u n t i l  f u l l  re- 

tirement, there must be an administrative determination 

of h.is f i t n e s s  t o  f u l f i l l  h.is duties.  The administrative 

procedure s h a l l  be prescribed i n  th.e -- RWes and Regulations 

f o r  each component ins t i tu t ion .  

30.3 Members of i n s t i t u t i ona l  facu l t ies  and staffs who have served 

the University f o r  twenty years, may, upon approval of the 

i n s t i t u t i ona l  h.ead, change t o  modified service i n  th.e University 

a t  any time between th.e ages of s i x t y  and seventy. 

30.4 No person appointed t o  the s ta f f  of the University a f t e r  th.e 

age of f i f t y  &all have a right t o  modified service.  

30.5 Members of i n s t i t u t i ona l  facu l t ies  and s t a f f s  who are not 

members of the Teacher Retirement System and th.ose who have 

served l e s s  than twenty years may secure modiftied service s t a tu s  

only upon spec ia l  recommendation of the i n s t i t u t i ona l  b.ead 

and th.e ~ r c k i d e n t  and approval by the Board, and such, recommen- 

dation and approval must be made annually on th.e basis  of 

i n s t i t u t i ona l  need. 

30.6 I n  deciding when a member s h a l l  r e t i r e  from a l l  University service 

and compensation, the Board of Regents w i l l  consider h.is current 

capacity f o r  work, h i s  service t o  th.e University, and th.e r e t i r e -  

ment benefits  t o  wh.icb. he i s  e n t i t l e d  under th.e Teacher Retire- 

ment System of Texas and the Federal Social Securi ty  laws; with. 

th.e expectation tha t  f o r  each. voting member with. a t  l e a s t  twenty- 

f ive  years of facu l ty  membersh.ip i n  the University, modified 

service w i l l  be continued u n t i l  th.e retirement benef i ts  receivable 

a r e  approximately equal t o  th.e amount t h a t  would be received under 

modified service.  
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i30.7 Whenever such. act ion appears t o  be t o  the advantage and bes t  

i n t e r e s t s  of th.e University, the Board of Regents, upon 

recommendation of i n s t i t u t i ona l  'eads, may, by unanimous vote 

of th.e members present, make exceptions t o  th.is rule  i n  special  

and extreme cases. 

Sec. 3. Staf f  Benefits. For other s t a f f  benef i ts ,  see Part  I1 hereof. 



Chapter IV 

Faculty Organization 

Sec. 1. Educational Policy. 

1.1 The Board of Regents will use its discretion and powers in efforts to 

make the institutions composing The University of Texas of the "first 

class," as the Constitution directs in Article VII, Section 10. The 

Board will be guided in general by the practices of the best universities 

in the United States and abroad, especially state universities. 

1.2 The Board will not, except in extraordinary cases, act on important matters 

of educational policy until it has received, or requested and obtained, 

advice thereupon from the institutional faculty or faculties affected 

or their legislative bodies. When new policies originating in any faculty 

give rise to serious differences of opinion in that body, the advice and 

recommended legislation shall, at the request of the minority, be accompanied 

by a record of the vote and by a s m r y  of the reasons for and against 

the matters proposed. 

Sec. 2. Institutional, College, School and Departmental Faculties and Legislative 

Bodies. - 
2.1 General Authority.--Subject to the authority of the Board of Regents, 

and subject further to the authority that the Board has vested in the 

various administrative officers and subdivisions of the University, 

the general charge of all component institutions regularly offerihg 

instruction shall be entrusted to their respective faculties within the 

following areas: 

2.11 General educational policies and welfare. 

2.12 Student life and activities. 

2.13 Requirements of admission and graduation. 

2.14 Honors and scholastic performance generally. 

2.15 Approval of candidates for degrees. 

2.16 Faculty rules of procedure. 



2.2 Necessity of Approval by Regents. Legislation by an in s t i t u -  

t i ona l  faculty,  o r  leg is la t ive  body thereof, requiring approval 

of th.e Board of Regents, sh.all not be effect ive unless approved 

by th.e Board. - Such. l eg i s l a t ion  by a  college o r  sch.001 facul ty  

sh.all not be presented t o  the Board of Regents u n t i l  it has been 

approved by th.e i n s t i t u t iona l  Faculty, eith.er d i r ec t ly  o r  th.rough 

i t s  l eg is la t ive  body. The faculty affected w i l l  be not i f ied by 

the Board of Regents, through. administrative ch.annels, of i t s  

action on facul ty  leg is la t ion .  

2.3 When Ieg is la t ion  Effective. Except i n  the component i n s t i t u -  

t ions wh.ose in s t i t u t iona l  Rules and Regulations spec i f ica l ly  

authorize a  procedure f o r  placing in to  e f f ec t  emergency legis- 

l a t i o n  with.out p r io r  Board approval, i n s t i t u t iona l  facul ty  

leg is la t ion  s h a l l  become effect ive only upon approval by th.e 

Board of Regents o r  a t  such l a t e r  time as th.e Board s h a l l  specify. 

The Secretary of the in s t i t u t iona l  facul ty  s h a l l  be not i f ied of 

Board action and notice of such. action s h a l l  be included i n  t h e  

o f f i c i a l  minutes of the faculty.  

2.4 Approval of Degree Candidates. It &all be th.e duty of the 

several  i n s t i t u t iona l  facul t ies  t o  approve o r  disapprove a l l  

candidates f o r  degrees. This duty may be delegated f o r  any 

academic year by affirmative vote of the in s t i t u t iona l  facul ty  

o r  its leg is la t ive  body, t o  the respective deans o r  oth.er 

appropriate o f f i c i a l .  Should t h i s  duty not be delegated, th.en 

th.e i n s t i t u t iona l  reg is t ra r ,  o r  h.is equivalent, s h a l l  furnish. 

t o  t h e  members of the in s t i t u t iona l  facul ty  a complete l i s t  of 

th.e degree candidates f o r  approval. 

2.5 Lis t  of Degree Candidates i n  Minutes. The in s t i t u t iona l  reg is t ra r ,  

as  soon as possible a f t e r  each. commencement, s h a l l  provide th.e 

secretary of h.is i n s t i t u t iona l  faculty, o r  its leg is la t ive  body, 

w i t h .  a  complete l i s t  of a l l  successful degree candidates, and the 

secretary sh.all i n se r t  the l i s t  i n  th.e minutes of th.e faculty.  
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2.6 Ch.anges i n  Degree Requirements. Changes i n  degree requirements 
.. 

s h a l l  not become effect ive u n t i l  approved by the Board and pub- 

l i shed  i n  the appropriate catalogue; provided, however, th .a t  students 

may be given the benefi t  of any action reducing o r  modifying the 

requirements f o r  t h e i r  degree immediately upon Board approval. 

2.7 Other Rules i n  Ins t i t u t iona l  Fules and Regulations. B e  membersh.ip 

of ins t i tu t iona l ,  college, school, and departmental facul t ies  and 

leg is la t ive  bodies, their  o f f i c i a l s ,  auth.ority, procedures, rules of 

order, and oth.er matters pertaining t o  th.eir functions and duties 

are  specified i n  th.e Rules and Regulations of each component uni t .  

2.8 Faculty Minutes. Copies of i n s t i t u t iona l  facul ty  minutes, o r  of 

t h e i r  l eg is la t ive  bodies, s h a l l  be available f o r  use of members of 

the par t icu lar  facul t ies  individually, if desired; and s h a l l  be f i l e d  

i n  t h e  off ices  of t h e i r  secretar ies ,  the in s t i t u t iona l  h.eads, th.e 

President, and the Secretary of the Board of Regents and i n  the 

in s t i t u t iona l  l i b ra r i e s .  



Chapter V 

Miscellaneous - 

--<I/L---.liX' 

Sec . 1. Students' Associations. Students' a s s o c i a t i o & ~ t  the c k -  
-=---+- 

ponent ins t i tu t ions  of the University are h.ereby approved and 

continued. They s h a l l  have such. jurisdictions and sh.all exer- 

c ise  such. powers as  th.e Board of Regents, upon th.eir request 

and wi th .  th.e approval of the in s t i t u t iona l  h.eads, may delegate 

t o  them. 

1.1 Constitutions and Laws Approved. 'Ph.e consti tutions and l a w s  

of th.e several  associations, i n  force at th.e date of adoption 

of th.ese Rules and Regulations, a re  h.ereby approved, and the 

jurisdictions and powers therein s e t  fo r th  are h.ereby delegated 

by the Board of Regents t o  th.e several  associations. 

1.2 Mode of Amending CWx&itutions andL+ws. An amendment o r  addition 

t o  the const i tut ion o r  laws of a s tudents l ;associat ion may be 

adopted by such association, i n  accordance w i t h ,  i t s  const i tut ion 

and l a w s  bu t  same shall not become effect ive u n t i l  transmitted 

t o  and acted upon by the dean of student l i f e ,  o r  h . i s  counter- 

par t ,  at  each. i n s t i t u t ion  and approvea by the Board of Regents 

upon reconmendation by th.e i n s t i t u t iona l  h.ead and the President. 

1.3 Amendment o r  Repeal by Regents. Th.e Board of Regents h a s  the 

parer t o  amend o r  repeal any portion of the const i tut ion and 

laws of a students'  association when, i n  th.e judgment of the 

Board, the in te res t s  of the par t icu lar  i n s t i t u t ion  s h a l l  require 

it. The Board, h.owever, w i l l  exercise th . i s  power, unless a very 

grave emergency ex is t s ,  only a f t e r  due consideration, notice, and 

consultation with. th.e dean of student l i f e ,  o r  h.is counterpart, 

a t  each. of th.e ins t i tu t ions ,  th.e i n s t i t u t iona l  h.ead, the i n s t i -  

tu t iona l  facul ty  i f  need ar i ses  and th.e off icers  of th.e particu- 

l a r  association. 

1.4 Amendment o r  Repeal by Dean of Student Life. Th.e dean of student 

l i f e ,  o r  h.is counterpart, a t  each. i n s t i t u t ion ,  sh.all  have th.e power, 

when i n  h is  judgmelitiiche i.ihterests of the in s t i t u t ion  require it, 
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t o  amend o r  repeal, temporarily, any provision i n  the consti tution 

o r  laws of th.e par t icu lar  association, but h i s  action s h a l l  be i n  

force only until t h e  next regular m e e t i q  of th.e Board of Regents, 
f d  3 

wh.en Section&, above, becomes applicable. 

1.5 Salaried ~ m p l o ~ e e s  Approved by Regents. A l l  persons employed on 

salary o f f i c i a l l y  by o r  under the d i rec t  s u s r v i s i o n  of a students'  

association & a l l  be subject t o  approval by th.e i n s t i t u t iona l  h.ead, 

the (Pcssictent ., and the Board of Regents, both. as t o  salary and as 

t o  qualifications.  Contemplated appointments s h a l l  be reported 

through, th.e dean of student l i f e ,  o r  h.is counterpart, at  each. 

ins t i tu t ion ,  who shall transmit same w i t h .  h i s  recormendation t o  

th.e i n s t i t u t iona l  h.ead. 

1.6 Annual Financial Reports. Every o f f i c i a l ly  recognized orgaqi- 

zation of a students'  association s h a l l  make annually a complete 

f inancial  report  t o  th.e i n s t i t u t iona l  business of f icer ,  and s h a l l  

make such. special  reports as  may be cal led f o r  by him. A dupli- 

cate copy of each. report  shdl l  be f i l e d  with the dean of student 

l i f e ,  o r  h.is counterpart. 

Any student organization maintaining a budget i n  excess of twenty- 

f ive  dollars per annm &all make such. reports of f inancial  condition 

as  may be required by the dean of student l i f e ,  or h . i s  counterpart. 

University of Texas 

7, 1938, under auth.ority of 

Regents &all continue, and 

th.e Board of Regents, 

of the Ex-Students ' 

Association, and mbers of th.e aculty of the Main 

secre t  ba l lo t .  

2.1 Tne t e r n  of off ice  of the various members sh.all be 's4x years, 

t.he l;ernis-:to be, sta&ger'cd ,So t h a t  vacancies. w i l l .  obcilr every . 



*>,two: ,years, 

2.2 Tb.e""Eresident of The University of Texas s h a l l  be an ex o f f i c io  - 
member wlthout vote. 

2.3 Th.e ~evelop&ht. Board s h a l l  be subject t o  the control of the 

Board of Regents. . .  

2.4 It s h a l l  carry forwar&-.a prograa fo r  the development of the' Uni- 

vers i ty  as  a whole, as  well  as  i ts  component ins t i tu t ions ,  th.rough 

g i f t s  and endowments. 

2.5 I t s  administrative head s h a l l  be kn Executive Director who s h a l l  

be elected by the Development Board. 

2.6 m e  budget f o r  th.e operation of the Development Board s h a l l  be 

approved by the Board of Regents upon recomm&dation of the 

Development Board t o  the President. 

2.7 An up-to-date 'opy of th.e By-Laws of The University of Texas 

Development' Board s h a l l  be maintained i n  the office of the Secre- 

t a r y  of the Board of Regents by the Director of the DevelGpment 

Board. 

Sec. 3. Foundations. The following pol ic ies  s h a l l  govern the creation and 

administration of foundations. 

3.1 In te rna l  Foundations. 

3 . U  mat the establishment of in te rna l  foundations bg l imited 

t o  teaching divisions of the University and not include 

bureaus and oth.er nonteach.ing divisions.  %is is not i n  

any sense t o  be construed as excluding such.bureaus o r  non- 

teach.ing divisions from seeking support from private sources 

through. th.e Development Board as th.e authorized agency fo r  

correlat ing a l l  fund rais ing a c t i v i t i e s .  

3.12 That th.e establishment of foundations f o r  other th.an colleges 

o r  sch.001~ be l imited t o  divisions and departments regarding 

wh.ich, it can be c lear ly  demonstrated '&.at there ex i s t s  actual ly  

o r  po ten t ia l ly  th.e support of a strong business o r  professional 

group, such. as  ex is t s  i n  the case of the Geology Foundation 
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and th.e a c t i v i t i e s  of wh.ich w i l l  not be i n  substant ia l  

conf l ic t  w i t h .  the foundation wh.ich, represents the sch.001 

o r  college of wh.ich, the division o r  department is a par t .  

It i s  believed t h a t  other divisions and departments. which. 

cannot meet th.ese t e s t s  may effect ively work as separate 

groups with.in the frame-work of the foundation which, 

represents t h i s  school o r  college. The provisions now 

exis t ing fo r  th.e designation of special  funds t o  be used 

f o r  specif ic  a c t i v i t i e s  sh.ould continue with.in the frame- 

work of the various foundations. This opportunity t o  ear- 

mark funds obtained by specif ic  groups sh.ould help t o  avoid 

s t i f l i n g  th.e i n t e re s t  and i n i t i a t i v e  of these groups . 
3.13 That any foundation i n  addition t o  those now exis t ing be 

auth,orized by the Board of Regents only a f t e r  approval by 

th.e Development Board and by th.e Administration. 

3.14 That th.e work of all in te rna l  foundations be considered a 

p a r t  of the work of the Development Board and t h a t  each, such 

foundation, th.rough. its direct ing h.ead, constantly cooperate 

w i t h ,  th,e Development Board office and keep the off ice  informed 

of i ts  ac t iv i t i e s ;  t ha t  it be the duty of the Deveiopment 

Board t o  cooperate with. such. foundations a t  a l l  times and t o  

stimulate t h e i r  e f fo r t s  by counsel, by personal contacts, and 

by providing promotional materials; and fur ther  %.at th.e 

foundations report  periodically t o  the Development Board. 

Every e f f o r t  sh.ould be made t o  pennit f ree  range of i n i t i a t i v e  

within the fowdations but i n  conformity with. Development 

Board pol ic ies  so as t o  permit maximum over-all  achievements 

i n  fund raising. 

3.15 Tbat there be periodic reviews of the a c t i v i t i e s  of each. 

foundation t o  determine its effectiveness and provision made 

f o r  its dissolution i f  it is unproductive over a reasonable 

length. of time. 
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3.16 mat in terna l  foundations not necessarily be res t r ic ted  t o  

th.e Main University but be establish.ed a t  

conditions may warrant and the demand may exis t ,  as, f o r  

instance, at  the School of Dentistry. 

3.17 That there be established wherever practicable advisory 

councils t o  the foundations such, as now e x i s t  f o r  th.e 

Pharmaceutical Foundation and the Geology Foundation and. 

tha t  the Director of the Development Board be an ex-officio 

nonvoting member of each such advisory council. 

3.18 no action be taken at t h i s  time 'ference t o  We 

3 $ External Foundations. 

3.21 That the establishment of external foundations over which 

th.e University h.as no control be prohibited i n  instances where 

the Administration and th.e Board of Regents h.ave such 

authority and i n  all other instances be discouraged. 

3.22 That wherever such. external foundations e x i s t  or  come in to  

being, the Development Board sh.ould establish. a working re- 

1ationsh.ip with. the off ic ials  of the foundation and sh.ould 
7 

seek t o  co-ordinate t h e i r  a c t i v i t i e s  i n  such. a way as to  bring 

t h e m  in to  l i n e  with the general policies of th.e Development 

Board and th.ose of the Administration and the Board of Regents. 

Such co-ordination would not be intended t o  dampen the  en% 

thusiasm o r  al ienate  the affections of persons wishing t o  

a s s i s t  the University, but rather, i f  possible, t o  d i r ec t  

sh.ed University channels. 
A&,& : 

323 

Foundation Date Established 



Foundation 

J0h.n Charles Townes Foundation 

(School of Law, Main university) 

Pharmaceutical Foundation of the College 

of marmacy (Main university) 

Fine Arts Foundation of th.e College of 

Fine Arts (Main University) 

Archi-&ctural Foundation of the Scb.001 of 

Architecture (Main University) 

Date Es tabliebed 

1941 

Genetics Foundation of the Zoology 

Department (Main university) 

College of Business Administration Foundation 

(Main University) 

T&e Psychological Research Foundation of 

the University of Texas 

(Main University) 

3353- 

Geology Foundation (&in university) 195 3 

A r t s  and Sciences Foundation 

(Main university) 

Engineering Foundation 

(blain University ) 

Teach.er Educat,ion Foundation 

(Main ~ n i v e r s i t y )  

Sec. 4. Naming of Buildings and Research Units (including Laboratories and 
/. 

' . ,  I , . .  : c l i n i c s ) .  ZS Buildings and research. uni ts  (including Laboratories 

r& 
and c l i n i c s )  of the University s h a l l ~ b e  named i n  honor of k2Ph- 
because of distinguish.ed service t o  th.e University es t o  Texas or 

1 
t o  th.e United ~ t a t e s p n t ? a  

.. ~. .... 
4-eebearer s h a l l  h.ave been dead at l e a s t  t en  years and 
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4.2 a nomination accompanied by reasons s h a l l  have been obtained from 

by tbe Board; provided t h a t  th.e foregoing 

s h a l l  not necessarily apply when naming buildings and research 

uni ts  (including laboratories and c l in i c s )  donated t o  the Univer- 

s i t y  by individuals. 

Sec. 5. Flags a t  Half Mast. Flags at  any of tbe component ins t i tu t ions  of 

Tb.e University of Texas s h a l l  be placed at  half mast on the death. 

of a Regent, th.e death. of a member of th.e teaching o r  non-teaching 

s t a f f  o r  a student i n  residence at  the ins t i tu t ion ,  and a t  such. 

other times as deemed appropriate by the in s t i t u t iona l  heads. 

Sec. 6. Medical and Hospital Services. No medical ar h.ospital services s h a l l  

be provided by any component i n s t i t u t ion  o f  The University of Texas 

t o  any person without compensation o r  reimbursement t o  Tbe University 

of Texas, except t ha t  i n  the cases of h.ospitals operated by Tbe 

University of Texas, wbich. under th.e l a w  a re  open t o  the general 

public, f r ee  o r  p a r t l y  f r ee  medical and h.ospital services may be 

rendered t o  persons who are  indigent and who are  able t o  o f f e r  proof 

tha t  they are not f inanc ia l ly  able t o  pay e i the r  a l l  o r  any pa r t  of 

t h e i r  h.ospita1 o r  medical expense. 



2.1 I n  a l l  mstters affect ing the teachifig o r  research programs of 

the Main University, the Dean of the Graduate School shall keep 

the Dean of the School o r  College d i rec t ly  involved f u l l y  in- 

formed a t  a l l  stages of the planning and shall submit h i s  recommend- 

at ions t o  the Vice-president and Provost for  approval and trans- 

mission t o  the President. 

2.2 He shall counsult and advise with the Vice-President and Provost 

i n  the preparation of the annual budgets of the teaching depart- 

ment and research bureaus or agencies of the  Main University 

and sha l l  consult and advise with the President concerning the  

graduate teaching and research budget items of the other com- 

ponent units.  

2.3 Research appointments o r  p a n t s  of the Main University involving 

reduced teaching loads recommended by the  Graduate Dean o r  by 

committees o r  councils responsible t o  him sha l l  have the pr ior  

approval of the Dean of the  School o r  College affected and s h a l l  

be submitted for approval t o  the Vice-President and Provost. 



Chapter VI 

The Graduate School 

Sec. 1. Functions.--The Graduate School is the agency responsible for the graduate 

program, including graduate study, instruction, research, and other activities 

related thereto. The graduate program, however, shall not include the M.D. and 

D.D.S. degrees at the medical and dental branches of the University, or such other 

exceptions as the Board of Regents may approve on recommendation of the President. 

Sec. 2. The Dean of the Graduate School.--The Dean of the Graduate School shall 

be appointed upon recommendation of the Resident. He shall be the responsible 
&&&&&&,/dA-- J d d  

administrative officerof the Graduate School and tbed&sw to the President 

concerning current 

Sec. 3. Assistants to the Graduate Dean.--Assistants to the Dean of the Graduate 

School, for each component unit of the University where graduate work is given, 

shall be recomnended, with appropriate title, by the Dean of the Graduate School 

with the concurrence of the executive head of each such component unit of the 
km.--.JL 

University forAappointment by the President, subject to the approval of the Board 

of Regents. Pp--. 

Sec. 4. Graduate Advisers.--One member of the Committee on Gradvate Studies in 

each academic area shall be appointed as Graduate Adviser by the Graduate Dean, 
& A- r-, k M& && &?-s-~&hmccL w 

after consul= with the,qmembers of the ,,omittee on Graduate Studies. His 

duties and responsibilities shall include the following: 

4.1 He shall be the representative of the Graduate Dean in all matters pertaining 
to the advising of graduate students taking major work in that academic 

area. 

4.2 He shall register each graduate student and act on adds,,~drops, section 

changes, and special examinations. 

4.3 He shall receive a record of each student's work for previous degrees 

and copies of registrations and grades in work at this University. 

4.4 He shall send students to the Graduate Dean for exceptions requiring 

action by the Dean or the Graduate Council. 

4.5 Be shall give students information about graduate work and shall send 

students to other faculty members for advice about courses. 

k.6 He shall act as an assistant to the Dean of the Graduate School in all 

matters that may be assigned. 
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Chapter V l  
The Graduate School 

Sec. 1. Functions.--The Graduate School is the agency responsible for the 
graduate program, including graduate study, instruction, research, and other 
activities related thereto. The graduate program, however, shall not include 
the M.D. and D.D.S. degrees at the medical and dental branches of the University, 
or such other exceptions as the Board of Regents may approve on recommendation 
of the President. 

Sec. 2. The Dean of the Graduate School.--The Dean of the Graduate School 
shall be appointed upon recommendation of the President. He shall be directly 
responsible to the President on matters concerning the broad systemwide admins 
istration and organization of the Graduate School; the Vice-President and Provost 
of the Main University shall be kept informed of any administrative or organiza- 
tional plans or changes which affect the Office of the Dean of the Graduate 
School section of the Main University budget. The Dean shall be the responsible 
administrative officer of the Graduate School and shall advise the institutional 
heads and the President concerning current and proposed graduate teaching and 
research golicies of the University. 

When proposed policies or plans affect the teaching or research 
programs of the component institutions, the Dean of the Graduate 
School shall keep the chief administrative officers of the com- 
ponent institutions affected, and the undergraduate deans of the 
schools or colleges of the Main University directly involved, 
fully informed at all stages in planning and development, and shall 
submit all recommendations of policy and action to the chief admin- 
istrative officers of the institutions directly concerned who shall 
transmit these recommendations to the President with their own 
comments and recommendations. 
He shall consult and advise with the Vice-president and Provost 
in the preparation of the annual budgets of the teaching depart- 
ments of the Main University and the research budgets directly 
related to graduate instruction at that institution; and he shall 
consult and advise with the chief administrative officers of the 
other component units concerning their graduate teaching budgets 
and their research budgets which are directly related to graduate 
instruction. 
Research assignments or grants at the Main University involving 
reduced teaching loads recommended by the Graduate Dean, or by 
committees or councils responsible to him, shall have the prior 
approval of the dean of the undergraduate school or college affected, 
and shall be transmitted for approval of the Vice-Pres$dent and Provost. 

Sec. 3. Institutional Graduate School Administrators.--Institutional Graduate 
School administrators for each component unit of the University, other than Main 
University, where graduate work is given shall be recommended, with appropriate 
title, by the Dean of the Graduate School with the concurrence of the executive 
head of each such component unit of the University for annual appointment by 
the President, subject to the approval of the Board of Regents. Such appointees 
shall be responsible to the Graduate Dean in matters relating to the operation 
of the Graduate School. 

Sec. 4. Graduate Advisers.--One member of the Committee on Graduate Studies 
in each academic area shall be appointed as Graduate Adviser by the Graduate Dean, 
after consultation with the department chairman and undergraduate dean concerned 
and with members of the Committee on Graduate Studies. His duties and responsi- 
bilities shall include the following: 

He shall be the representative of the Graduate Dean in all matters 
pertaining to the advising of graduate students taking major work 
in that acadendc area. 
Heshall register each graduate student and act on adds, drops, 
section changes, and special examinations. 
He shall receive a record ofeach student's work for previous degrees 
and copies of registrations and grades in work at this University: 
He shall send students to the Graduate Dean for exceptions requiring 
action by the Dean or the Graduate Council. 
He shall give students information about graduate work and shall 
send students to other faculty members for advice about courses. 
He shall act as an assistant to the Dean of the Graduate School in 
all matters that may be assigned. 
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Sec. 5 .  Thg Graduate Facultx. 

5.1 Membership.--Nominations for membership in the Graduate Faculty shall 

be made by the appropriate Committee on Graduate Studies; however, in 

exceptional cases, the Graduate Council may accept applications initiated 

in other ways. 

Nominations,after their initiation, shall then be considered by 

the Committee on Membership of the Graduate Council, whose recommendations 

shall be presented to the Graduate Council. The recommendations 

of the Council shall be sent to the Dean of the Graduate School 
4 4  

whose affirmative decision shall be reported to t h e e - &  3*L 
Considerations in W i n g  Nominations.--The nominating committees 

shall consider the following items in making their nominations: 

5.2 Associates. 

The candidate's national reputation as a scholar in his 

field as judged by several of the criteria listed below: 

Publication of several articles in a national or international 
scholarly journal. 

The writing of a scholarly book or a substantial article. 

The writing of several significant book reviews in national 
scholarly journals. 

Several artistic performances or artistic creations 
of professionaL caliber. 

Invitations to present scholarly lectures at first-class 
institutions outside the State. 

Invitations to participate in symposia sponsored by national 
scholarly organizations. 

The successful teaching of graduate courses in a first-class 

institution for several years. 

The successful direction of master's theses and/or doctoral 

dissertations which are recognized as being of good quality 

by the experts in the field. It is expected that several 

of these will have been published. 

Exceptions may be made for particularly outstanding men 

from government, industry, or the professions. 

Associates of the Graduate Faculty shall be appointed by the Dean 

upon recommendation of the appropriate Committee on Graduate Studies. 

A11 such appointments shall terminate on August 31 of even-numbered 

years. 

An Associate shall be eligible Co supervise master's theses; and 

under exceptional circumstances and by request of the appropriate 

Committee on Graduate Studies and on approval of the Dean of the 

Graduate School, an Associate may be permitted to supervise specific 

doctoral dissertations, in general not exceeding a total of three 

during the entire period of his status as an Associate of the Graduate School 

f4uth~rtzation to teach graduate courses other than thesis or dissertation 

courses shall not constitute appointment as an Associate of the Graduate 

Faculty. 
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Sec. 6. The Graduate Legislative Council. 

6.1 Composition of the Council. The Graduate Legislative Council shall 

consist of the following members: 

6.11 Ex-officio Members without Vote: The fiesident of the University, 

the Dean of the Graduate School (with casting vote), the Associate 

Dean of the Graduate School (casting vote when presiding), the 

administrative heads oT all branches of the University, colleges 

and schools (which are not subdivisions of colleges). However, 

the administrative heads of the Graduate School of Library Science 

and the Graduate School of Social Work shall be entitled to seats 

with vote until such time as there shall be in such designated 

school one or more members of the Graduate School eligible for 

nomination and election to the Council. Ex-officio members of the 

Council shall not be eligible for nomination and election to the 

Council. 

6.12 Elected Members wit& Vote:--The elected voting members shall be 

apportioned among the following branches, and electoral divisions 

of the Main University: 

6.121 k i n  University: 

College of Arts and Sciences: 

Electoral Group A - Bacterioloa, Botany, Chemistry, 
Geology, Physics, Zoology, Home Economics, Mathematics 

Electoral Group B - Anthropology, Economics, Geography, 
Government, History, Philosophy, Psychology, Sociology 

Electoral Group C - Classical Languages, English, 
Germanic Languages, Romance knguages 

Electoral Group D - School of Journalism 
College of Engineering 

College of Education 

College of Business Administration 

College of Fine Arts 

College of Pharmacy 

School of Architecture 

Graduate School of Library Science 

Graduate School of Social work 

6.122 School of Medicine (Medical Branch) 

6.2 Future Apportionment of Seats. 

6.21 Until 1960 the apportionment of seats on the Legislative Council 
among the electoral divisions of the University shall remain as 

adopted in 1956. In 1960, and every fourth year thereafter, the 
Dean of the Graduate School shall appoint a committee to recommend 

to the Legislative Council a plan for apportioning its seats among 

the electoral divisions, which, when adopted by the Council, shall 

become effective at the next electAon. 



6.22 Each branch of the University shall be entitled to elective representa- 

tion on the Council whenever the number of faculty members directing 

graduate work at such branch, in relation to the ratio of representation 

at the Main University, warrants such representation. 

6.3 Method of Election. 
6.31 %in University. 

The members of the graduate faculty of each electoral division 

having two or wrre mabers shall nominate and elect their 

representatives in a primary and final election, the latter 

to be conducted according to the &re system of proportional 

representation. The names of the candidates receiving the 

highest number of votes in the primary equal to twice the 

number of places to be filled shall be placed on the final 

election ballot. 

The members of the Graduate Faculty of each electoral division 

having one reprwsentative shall nominate and elect their 

representative in a primary and an election, the election 

ballot to contain the names of the two receiving the largest 

number of votes in the primary. 

No department shall have more than two members on the election 

6.32 Other duate Faculty at 

the University, other than the %in University, shall nominate and 

elect their representatives in the sane manner provided for the 

electoral divisions of the B i n  University. In case no members 

of the Graduate Faculty are in residence at a branch of the University 

in which graduate instruction has been authorized, those members 

actively participating in approved graduate courses shall be entitled 

to nominate and elect one representative. 

6.4 Time of Election; Terms of Members. 

Primary elections shall be held on the third Tuesday in April of 

odd-numbered years. 

Final elections shall be held on the second Tuesday in May following 

the primary election. 

Special elections to fill vacancies shall be held as occasion 

arises. 

The Secretary of the Graduate Faculty of the Main University for 

the first election, and the Secretary of the Graduate Legislative 

Council thereafter, shall be responsible for the holding and conduct 

of primaries and elections provided herein. The Secretary may 

request the assistance of the heads of branches, colleges and 

schools in carrying out this responsibility. 

The elected members of the Council shall serve for a term of two 

years, and no members shall be eligible to serve for more than 

two full successive terms. 

- 55 - 



6.46 Members of the Council shall take office on the third Monday in 

in September following their election. Members filling vacancies 

shall take office immediately after their election. 

6.5 Attendance by Members of Graduate Faculty at Legislative Council Meetings.-- 

Any member of the Graduate Faculty of the Main University or any member 

of a branch electorate may attend meetings of the Council and, with 

permission of the Council, may speak. 

6.6 Organization of Graduate Legislative Council. 

6.61 Presiding Officers.--me Dean of the Graduate School shall preside 
and have a casting vote. In his absence, the Associate Dean of 

the Graduate School shall preside and have a casting vote. In 

the absence of both, the Council shall elect a chairman pro tempore 

from among its voting members. 

6.62 Secretary of the Graduate Legislative Council.--The Council shall 

elect annually, at the regular meeting in the spring semester, 

a secretary from among the members of the Graduate Faculty at 

the Main University. He shall: 

6.621 Send out all notices and communications; prepare the agenda; 

keep an attendance record and record of proceedings; receive 

all communications; and preserve all records of the Council. 

6.622 Supervise the conduct of primaries and elections. 

6.623 Classify all legislation as (a) Emergency, (b) Minor, or 

(c) Major. This classification may be revised by the Council. 

6.624 Report recommendations of the Council to the Graduate Dean. 

6.625 Refer a11 matters classified as major to the members of the 

Graduate Faculty of the Main University and to those approved 

for graduate instruction at other branches. 

6.626 Distribute minutes of meetings to members of the Legislative 

Council, to all other graduate faculty members who request 

copies, and to the Board of Regents. 

6.627 Present an annual report to the Graduate Faculty and to 

graauate teachers at other branches; also copies to the 

secretaries ofthe General Faculty at the Main University 

and of the appropriate faculties of the other branches. 

6.63 Meetings.--The Graduate Legislative Council shall hold a regular 

meeting once each semester at the Main University at such time 

as it shall determine by its rules of procedure and may be 

called at other times by the Graduate Dean or upon request of five 

of its elected voting members. Called meetings m y  be held at 

places other than the Main University. 

6.64 Procedure. 

6.641 The general authority shall be Robert's Rules of Order. 
6.642 A quorum shall be-a majority of the elected voting membership. 

6.643 Three elected members may demand a record vots. 
, . , ,  
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6.644 The Order of Business shall be determined by the Council. 

6.65 Codttees.--The Graduate Legislative Council may create from 
time to time such standing or special committees as it may desire 

consisting of its own members, or of non-members entitled to vote 

in the election of voting members of the Council, or of a combination 

of the two. 

6.7 Authority and Functions of the Graduate Legislative Council.--In general, 

the Graduate Legislative Council shall exercise all legislative powers 

and duties for the University as a whole that formerly were exercised 

for the Main University by the Graduate Faculty of the %in University 

and its legislative authority shall supersede that of the Graduate Faculty 

of the Main University. These powers and duties shall include: 

6.71 Determination of standards for the admission and retention of students 

in the Graduate School. 

6.72 Recommendation of new graduate degree programs and their requirements 

as well as changes in existing graduate programs. 

6.73 Approval of graduate courses. 

6.74 Establishment of criteria for membership in the Graduate Faculty. 

6.75 Establishment of policies relating to graduate studies, research 

and faculties for the University as a whole. 

6.8 Emergency and Minor Legislation. --Emergency and minor legislation enacted 

by the Graduate Legislative Council shall be referred to the Vice-President 
.U..."d&dtz,.& 

and Provost of the Main University for transmissionfio the President and 

the Board of Regents. Emergency legislation shall be in effect from 

the date of its enactment and continue in effect unless disapproved by 

the President or Board of Regents. 

6.9 Major Legislation. 
6.91 The Council's initial decisions with respect to major legislation 

shall not go into effect for a period of two weeks after such decisions 

are made. Such major legislation shall within this period be circularized 

among the regular members of the Graduate Faculty of the Main 

University and the faculty members entitled to vote for Council 

members in other branches of the University as a whole. In the 

event that any five regular members or a majority (whichever is 

the lesser) of the voting members of any other branch of the University 

shall request it within the two-week period, the Council shall 

reconsider its initial action on such major legislation at a special 

meeting called promptly thereafter for the purpose, at which meeting 

those presenting the request and other voting members may appear 

to oppose the final enactment of such legislation. After such 

hearing the Council shall send its final recommendations to the Vice-,. 
%-t& L ..- 

President and Provost of the Flain University for tran~rmssion~to 

the President and the Board of Regents. 



6.92 Major legislation may be initiated outside the Council by any five 

regular members of the Graduate Faculty of the Main University 

or by five members or a majority (whichever is the lesser) of the 

voting members of any other branch of the University entitled to 

representation on the Council, which proposals the Council shall 

be required to consider. Any of the ex-officio members of the 

Council may initiate legislation within the Council as may voting 

members. 

6.10 - Appeals by Faculty from Recommendations of Legislative Council.--Appeals 
concerning recommendations of the Graduate Legislative Council may be 

addressed to the President and the Board of Regents by the Graduate 

Faculty in a branch of The University of Texas where graduate work is 

offered or proposed. When an appeal has been voted by the faculty in 

any branch, the Secretary of the Graduate Legislative Council shall notify 

the secretaries of the faculties in all the other branches for study and 

action by those faculties. . . , ,  , , .;L. .- &a 

6.11 - Special Meetings of Graduate Faculties of ~niversit; .--Special 

meetings of the Graduate Faculty of the Main University or of the voting 

members of the other branches of the University may be held whenever the 

Graduate Dean or the administrative head of such other branch shall desire, 

or upon petition of five members of the Graduate Faculty of the Main 

University, or of five members or of a majority (whichever is the lesser) 

of the voting members in other branches. Such meetings may recommend 

legislation for submission to the Council. 

Sec. 7. The Graduate Council. 

7.1 Composition.--The Graduate Council shall be composed of six members of 

the Graduate Faculty, the Secretary of the Graduate Legislative Council, 

and the Associate Dean of the Graduate School at the Main University, 

all with vote. The six members of the Graduate Faculty shall be selected 

by the Dean of the Graduate School, who may invite nominations for these 

positions from the Graduate Faculty. In constituting the Graduate Council 

the Dean shall give attention to securing the broadest possible representation 

to all areas of graduate instruction. 

7.2 Terms of Office.--The B f X  members of the Council selected from the Graduate 

Faculty shall serve terms of six years each, the terms being so staggered 

that one will expire each year on September 1. An interval of two years 

must elapse before any Council member can be reappointed. 

7.3 Committees of the Graduate Council. 

7.31 The Dean of the Graduate School shall appolnt such administrative 

committees as the Council may determine to be necessary to the 

proper discharge of its functions. These committees shall report 

to the Graduate Council in such manner as the Council or the Graduate 

Dean shall direct. 



7.32 The Dean shall appoint from the members of the Council a chairman 

of each committee and, in consultation with its chairman, appoint 

its additional members from the members of the Graduate Faculty. 

7.4 Duties.--The Graduate Council shall have the following duties and responsibilities: 

7.41 It shall be the chief policy advisory agency to the Dean of the 

Graduate School in the administration of the graduate program of 

The University of Texas. 

7.42 It shall assist the Dean in the formulation of policies that may 

be presented to the Graduate Legislative Council. 
V ~ - " + - * ~ ~ - ' A L -  

7.43 It shall make final cbehAwj on proposals concerning graduate 

courses and their teachers, nominations for membership in the Graduate 

Faculty, and all petitions concerning the graduate program. 

Sec. 8. Committees on Graduate Studies. 
8.1 Membership.--In each major academic area in which graduate work is offered, 

as determined by the Graduate Council, there shall be a Committee on 

Graduate Studies. This Committee shall be composed of all persons in 

that area who have been appointed as members of the Graduate Faculty. 

The Committee shall select its own chairman. 

8.2 Duties. 

8.21 Recommendations concerning new degree programs, new graduate courses, 

changes in graduate courses, and designation of teachers of graduate 

courses shall be made by the Committee on Graduate Studies of the 

appropriate academic area to the Graduate Council. These recornmenda- 

tions shall be renewed by the undergraduate dean concerned, or by 

the appropriate administrative officer of the budgetary unit of the 

University, relative to their budgetary and personnel implications, 

and then sent to the Graduate Dean for consideration by the Graduate 

Council. 

8.22 Each Committee on Graduate Studies shall be in charge of the admission 

to candidacy for all graduate degrees in its academic area. 

Sec. 9. Authorization to Teach Graduate Courses.--Authorization to teach graduate 
courses shall be given by the appropriate Committee on Graduate Studies subject 

to approval by the Graduate Dean. 



Chapter VII 

Repeal of Conflicting Rules and Orders: Foremat for Rules: Official 

Copies of Rules: Amendments. 

Sec. 1, Repeal of Existing Rules in Conflict Herewith. -- All rules, 
orders and regulations heretofore enacted by the Board of Regents which 

are in conflict with these Rules and Regulations are hereby repealed. 

Sec. 2 ,  Foremat for Rules. 

2.1 The Rules and Regulations for the Government of the University 

concern the organization and functioning of the Board of 

Regents, the administrative structure for governing the 

University system, over-all personnel and fiscal mnagement, 

and other rules applicable generally to all of the institu- 

tions comprising The University of Texas. 

2.2 Rules and regulations relating specifically to each component 

institution of the University system, as differentiated 

from rules of general application, shall be contained in an 

Institution Supplement, for each component institution. 

Until such rules and regulations have been promulgated and 

adopted for a particular institution, the rules and regulations 

presently in effect for that institution shall continue in 

full force and effect unless superseded by provisions in these 

Rules and Regulations. 4BiW 
2.3 These Rules and ~egulations/ 

are orgafitzed in two parts. Par 

all ule and regulations other than those of a fiscal nature. F Par Z s h a l l  consist of the fiscal rules and regulations of 

the Board. 

Sec. 3. Official Copies. 

3.1 The official copies of The Rules and Regulations for the 

Government of The University of Texas and of each Institutional 

Supplement shall be maintained in the Office of the Board of 

Regents. 

3-2 Copies of the Rules and 

Wlpplements shall be in 

the institutional 

offices as the President shall designate. 

%ec. 4. Amendment of Rules and Regulations. 

by a majority 

alled meeting; 

ent to Part I of 

the meeting at vhic 



Section 4. 1 Rephrase a s  follows: "The rules and regulations contained 
herein may be added to or  amended by a majority of all of 
the members of the Board at any duly called meeting; pro- 
vided, however, that any proposed amendment to Par t  One 
of these rules and regulations must f i rs t  be filed with the 
Secretary of the Board, in writing, and a copy thereof 
given to each member of the Board not less  than thirty (30) 
days before the meeting a t  which i t  i s  adopted, o r  such 
proposed amendment to Par t  One must receive the required 
vote at  two duly called meetings of the Board. 'I 



AMENDMENT NO. 1 ,  PART ONE 
Adopted by the Board on July 2,  1960. 

If an  employee of the University owns a controlling in te res t  in  
a corporation,  f i r m ,  par tnership,  o r  other  business  enti ty 
which i s  under the jurisdiction of any s ta te  regulatory agency, 
he shall  f i le  a sworn s ta tement  with the Sec re t a ry  of State d i s -  
closing such in te res t .  

No employee of the University shal l  use  his official position to 
s ecu re  special  pr ivi leges  o r  exemptions for  himself o r  o thers ,  
except a s  m a y  be otherwise provided by law. 

No employee of the University shal l  accept employment o r  en-  
gage in any business o r  professional activity which he might 
reasonably expect would requi re  o r  induce h im to disclose 
confidential information acquired by  him by r eason  of his  of-  
f icial  position. 

No employee of the University shal l  d isclose confidential in -  
format ion gained by reason  of his official position, nor  shall  
he otherwise use such information f o r  his  personal  gain o r  
benefit. 

No employee of the University shal l  t ransac t  any  business  in 
his official capacity with any business  enti ty of which he i s  an  
off icer ,  agent, o r  member ,  o r  in which h e  owns a controlling 
in te res t .  

No employee of the University shal l  make personal  invest-  
ments  i n  any en te rp r i s e  which will c r e a t e  a substantial  con- 
f l ic t  between his  pr ivate  i n t e r e s t s  and the public in te res t .  

No employee of the  University shal l  accept  other  employment 
which might impai r  his  independence of judgment in the p e r -  
formance of his  public duties. 

No employee of the University shal l  receive any compensation 
for  his se rv ices  a s  an  employee f r o m  any source  other  than 
the State of Texas,  except a s  m a y  be otherwise  provided by  
law. 

Sec. 5. Appointment of Relat ives  (Nepotism Rule). 

5. 1 Whenever an appointment is made,  e i ther  on a full  - o r  p a r t -  
t ime bas i s ,  i t  shal l  be made solely with r e g a r d  to the special, - 
f i tness  of the appointee, subject to the Pena l  Code, 1925, -- 
Artic les  432, 433, 434, 435, and 437, and the Revised Civil - 
Statutes,  1925, Art ic le  5996, and amendments  thereto;  and 
subject  a l so  to the provisions of this  section. 



5. 2 Unless otherwise  specifically s ta ted,  a re la t ive  shall  be  de-  
f ined as a pe r son  r e l a t ed  within the  f i r s t  degree  of affinity o r  
the seconddegree  of consanguinity, according to the  common law. 
5. 21 The f i r s t  degree  of affinity includes the  spouse of the  

employee, and the paren ts ,  children,  b ro the r s  and s i s -  
t e r s  of the employee 's  spouse.  The second degree  of 
consanguinity includes the pa ren t s ,  chi ldren,  b ro the r s  
and s i s t e r s ,  grandparents ,  uncles and aunts ,  f i r s t  
cousins,  nephews and nieces ,  and grandchildren of the  
employee.  

5 .22  The second degree of affinity includes the grandchildren 
of employee 's  spouse,  and the nephews, n ieces ,  uncles ,  
aunts  and f i r s t  cousins  of employee 's  spouse.  T h a ~ t h i r d  
degree of consanguinity includes the  great-grandson,  
great-grandfather ,  great-uncle ,  g rea t -unc le ' s  children,  
second cousin, f i r s t  cousin 's  chi ldren,  and grand-nephew 
of the  employee. 

5. 3 Restr ic t ions  on Appointments. 
5. 31 No re la t ive ,  within the  second deg ree  of affinity o r  the  

th i rd  deg ree  of consang+nity, of a m e m b e r  of the Board  
of Regents will be considered fo r  a p p o i n t m e n ~ ' b & t  such 
person  will be considered f o r  reappointment in those 
c a s e s  where  the  appointment was antecedent to the Board 
m e m b e r ' s  appointment. 

5. 32 No pe r son  shal l  be init ial ly appointed even t empora r i l y  
when i t  i s  the duty of a re la t ive  on the Universi ty staff 
to ac t  in some official capacity upon the  appointment. 

5. 3 3  No pe r son  shal l  be  init ial ly appointed even t empora r i l y  
in any depar tment  o r  s i m i l a r  subdivision if he has  a r e l a -  
t ive in  that  depar tment  o r  subdivision holding an academic 
rank of ins t ruc tor  o r  higher o r  occupying a non-teaching 
position with a monthly s a l a r y  r a t e  of $450 o r  more .  

5. 34 No person ,  any re la t ive  of whom holds a n  academic  r ank  
of ins t ruc tor  o r  higher o r  occupies a non-teaching posi-  
tion with a monthly s a l a r y  r a t e  of $450 o r  m o r e  a t  one 
of the component insti tutions of The Universi ty of Texas ,  
shal l  be  appointed even t empora r i l y  to an  equal o r  higher 
position in e i ther  ca tegory  in another depar tment  o r  sub- 
division of the s a m e  institution, except by specific petition 
approved in advance by the appropria te  adminis t ra t ive  
officials  and the  Chancellor,  with subsequent repor t  to the 
Board  of Regents;  provided, however,  if any such proposed 
appointment involves tenure ,  p r i o r  approval of the Board  
of Regents is requi red .  

5. 35 Simultaneous init ial  appointments of two pe r sons  to posi-  
t ions in  the  s ame  institution shal l  not be  made  if e i ther  
appointment i s  to an academic  position of ins t ruc tor  o r  
higher o r  to a non-teaching position with a monthly s a l a ry  
r a t e  of $450 o r  m o r e .  



5. 36 When two persons holding positions with the University 
m a r r y ,  both may not continue to  hold such positions beyond 
the cur ren t  f iscal  yea r s ,  if the employment of m a r r i e d p e r -  
soas  to such positions initially would violate these regula- 
tions. 

5. 37 No promotion o r  s a l a r y  increase  may be granted to an 
employee who has a re la t ive occupying 'a position with the 
University except in accordance with these regulations 
governing initial appointment. 

5. 38 Relationship shall not be a bar  to honorary positions o r  to 
nonremunerative positions. 

5 . 4  General Provis ions.  
5.41 The provisions of the anti-nepotism riile apply to a l l  p ro-  

g rams  adminis tered under the Board of Regents. 
5. 42 F o r  the purpose of administering these provisions,  an 

employee occupies his  position f r o m  the date a t  which his  
employment begins until his connection with the Institution 
i s  formally terminated. 

5.  4 3  in an emergency, the head of each component institution of 
The University of Texas,  acting upon the affirmative advice 
f r o m  the Administrative Council o r  s imi la r  body a t  the inst i -  
tution, i s  authorized to  suspend in individual c a s e s  the regu-  
lations stated above, the suspension in no case  to extend 
beyond the end of the cur ren t  f iscal  year .  Such temporary  
suspension shall  c a r r y  no implication of tenure  and shall  
be reported to the Chancellor and the Board of Regents in 
the next docket. 

5 .44  In extraordinary c a s e s  where the in te res t  of the Univers.ity 
will be best  se rved  thereby, the Board of Regents, upon 
special petition f r o m  an institutional head approved by the 
Chancellor, may suspend these regulations except a s  to the 
appointment of any relat ive of a Regent, the Chancellor of the 
University, o r  the head of any component institution. 
(Amendment No. 1, Meeting No. 589, July, 1960) 

Sec. 6 Tenure,  Promotion, and Termination of Employment. 

By statute,  "The Regents shall  have power to remove any professor ,  
tutor o r  other  officer connected with the institution, when, in their  
judgment, the interest  of the University shall  requi re  i t .  " (Article 
2586, Vernon's Civil Statutes) - 
The principles governing tenure and promotion a r e  specified 
for  each component institution in the Institutional Supplement 
applicable to that institution. 

Termination by an institution of the employment of a facul ty  
member  who enjoys continuing appointment and of a l l  o ther  
faculty members  before the expiration of the stated per iod 
of appointment, except by resignation o r  re t i rement  for  age 


	Attachment #1
	Attachment #2
	Attachment #3

