
. . 

MAY 2 i 1968 1. Amend the Regents '  Rules and Reglllations, P a r t  One, Chapter -- - 
111, Section 6, by changing Subsection "6.4" to "6.5" and by 
inser t ing a new subsection 6 .4  to r ead  a s  follows: 

-[ 6.4  In the event of decision not to reappoint a faculty mem- 
ber  without tenure ,  notice will be given him not l a t e r  
than March  1 of the f i r s t  academic yea r  of probationary 
se rv i ce  i f  the appointment expi res  a t  the end of that year ,  
o r  not l a te r  than December  15 of the  second year  of 
probationary se rv i ce  if the appointment expi res  a t  the 
end of that  year .  .4fter two o r  m o r e  y c a r s  in :he insti-  
tution, a t  leas: twelve months '  notice will be given 
before the expiration of probationary appointment. 

2 .  Amend the Regents '  Rules  - and Regulkitions, -- P a r t  One, Chapter 
111, by deleting Section 31. (15) and su'ostituting in l ieu therefor  

3 11968.  the following: 

31. (1  5 )  Employnen t  a f te r  Retirement.  - -Any  p e r  son receiving 
:re- s e rv i ce  re t i rement  benefits f r o m  the Teacher  Ret'  

ment  Sys tem of Texas and who i s  over  sixty (60) y e a r s  
of age  may  b e  employed i n  a public school of Texas on 
a s  much a s  a one-third t ime  basis .  This would usually 
l imi t  employment ir? instruction to  no m o r e  than one (1) 
th ree-semes te r -hour  cou r se  during any one s e m e s t e r  of . 
the long teri-n, one (1) three-semes te r -hour  couyse during 
a six-week t e r m .  One-third employment for  staff shal l  
in  no c a s e  excced fifty-nine (59) clock hours  in  any calen- 
dar  month. This employment of a pe r son  receiving s e r -  
vice re t i re inent  shal l  not affect h i s  r ight to continue to  
receive benefits under the Teac:her F.etirement System of 
Texas. I-Iowever, this employment does not entitle the 
pe r son  to receive additional credi table  s e rv i ce  under the 
Teacher  Ret i rement  System of Texas and the person  so 
employed shal l  not be required to make  fur ther  contr i -  
butions to the Teacher  Ret i rement  Sys tem of Texas. Appl i -  
cation of this provision to individual c a s e s  shal l  be based 
on institutional benefit o r  need and will be  recommended. 
through appropria te  adminis t ra t ive off icers  to the Chan- 
cel lor  for  approval. 

l ( d G s p q ' i s ,  2lJs pii\:fl LqKG U i  d x A  ;,. .Lk -;., ,',,.. 2, . i,l!L:t'l '  . 03s: ili\,&iyJ#;q,-i, rs 'lu 
CHAPTER 111 WITH RESPECT TO RIDERS IN 1968-69 APPRO13RLATIONS 

JUL 2 6 I~E;&~ILL AND TO CHAPTER VII WITH RESPECT TO EXTERNAL FOUNDA- 
TIONS. - -Al l  neces sa ry  ru l e s  w e r e  suspendcd and final approval  was given 
to amend the Regents '  Rules and Re=ulations,  P a r t  One (1) Chapter I11 - - b-- 
by adding to Section 1, Subsection 1 . 8  and by adding to Section 16, Sub- 
section 16. 7 (Riders  in  the 1968-69,Appropriatio~is Bill) which read  a s  
follows: 

1.8 Legislative appropria t ions  may  not be used to employ a pe r son  who 
took a leave of absence f r o m  sta te  employment for  the purpose of 
participating in  a poli t ical  campaign. 

16. 7 F o r  leave of absence to par t ic ipate  in  a poli t ical  campaign s e e  P a r t  
One, Chapter 111, Sec. 1. 8. 

and  ( 2 )  Chapter VII, subsection 2. 2: (a )  by renumbering subsection 2. 2 
a s  subsection 2. 18 (b) by changing the l a s t  catalogued internal  founda- 
tion on Page  77 to r ead  "The Lyndon Baines Johnson School of Publ ic  
Affairs  Foundation, Inc. (Char te red)  1968" and by adding in  chron- 
ological o r d e r  to the l i s t  of internal  foundations the following: 

Foundation 

.- . 

Date Establ ished 
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before the expiration of probationary appointment. i 

2. An'end the Regents '  - Rules -- and Regu?.a';ions, P a r t  One, Chapter 
111, by deleting Section 31. (15) and substituting in lieu therefor  

MAY 3 1 1968. the following: 

31. (15) Employment af ter  Ret i rement .  --Any pe r son  receiving 
serv ice  re t i rement  benefits f r o m  the Teacher  Ret i re -  
ment  Sys tem of Texas and who i s  over  sixty (60) y e a r s  
of age may  b e  employed i n  a public school of Texas on 
a s  much a s  a one-third t ime basis .  This would usually 
l imi t  employment in instruction to  no m o r e  than one (1) 
th ree-semes te r -hour  cou r se  during any one s e m e s t e r  of , 

the long t e r m ,  one (1)  t h ree - semes te r -hour  couyse during 
a six-week t e r m .  One-third employment for  staff shal l  
in  no c a s e  exceed fifty-nine (59)  clock hours  in  any calen- 
dar  month. This  employment of a receiving s e r -  
vice r e t i r emen t  shal l  not affect h i s  r ight to continue to 
receive benefits under the Teacher  F.etirement System of 
Texas. I-iowever, th is  employment does  not entitle the 
pe r son  to  rece ive  additional credi table  s e rv i ce  under the 
Teacher  Ret i rement  System of Texas and the person  so 
employe?. shal l  not be required to make  fur ther  contri-  
butions to the Teacher  Ret i rement  Systexn of Texas. Appli- 

cation of this  provision to individual c a s e s  shal l  be  based 
on institutional benefit o r  need and will b e  recon;n>ended 
through appropria te  adminis t ra t ive off icers  to the Chan- 
cel lor  for  approval. 

l(d~.~pq'rs,  i{Ll.i3~$'? JLi%U ~ ~ ~ ~ . " ~ p l ' ~ ~  u - x d ,  K . ' .  ~ ,~ . !~ i ; ' l '  (JES: ~ ]A,x~yb~&; ,  1 2  .LG 
CHAPTER I11 WITII RESPECT TO RIDERS IN 1568-65 APPIIOI'RIATIONS 

JUL 2 6 lgij&31LL AND TO CHAPTER VI I  WITH RESPECT TO EXTERNAL FOUNDA- 
TIONS. - -Al l  neces sa ry  ru les  were  suspended and final approval was given 
to amend the Regents '  Rules and Regulations, P a r t  One (1) Chapter 111 - -- - -- 
by adding to Section 1, Subsection 1.8  and by adding to Section 16, Sub- 
section 16. 7 (Riders  in  the 1968-69,Appropriatiolis Bill)  which r ead  a s  
follows: 

1 .8 '  Legislative appropria t ions  m a y  not be used to employ a pe r son  who 
took a leave of absence f r o m  sta te  employment for  the purpose of 
participating in  a political campaign. 

16. 7 F o r  leave of absence to par t ic ipate  in  a political campaign s e e  P a r t  
One, Chapter III, Sec. 1.8. 

and  (2) Chapter VII, subsection 2. 2: (a )  by renumbering subsection 2. 2 
a s  subsection 2. 18 (b) by changing the l a s t  catalogued internal  founda- 
t ion on Page  77 to  read  "The Lyndon Baines Johnson School of Publ ic  
Affairs  Foundation, Inc. (Char te red)  1568" and by adding in  chron-  
ological o r d e r  to the l i s t  of internal  foundations the following: 

Foundation 

The University of Texas 
System Foundation, h c .  
(Char te red)  

Date Establ ished 

( c )  by changing subsection 2. 3 and i t s  subsections to 2. 2, 2. 21, 2. 22, 
2. 23 and by deleting the new subsection 2. 23 and substituting i n  l ieu 
thereof the following: 

2. 23 The only present ly  authorized Externa l  Foundation is :  

Foundation 

Law School Foundation 

- . .: 

~p ~ 

, .  , i  



APF?' 9 1968 R E G E ~ \ ~ T S ~  RULES AND REGULATIONS, PART ONE: AMENDMENTS TO 
CHAPTER VI WITH RESPECT TO STUDENT SERVICES AND ACTIVITIES. - -  
The Board of Regents reaff i rming i t s  policies to support the f reedoms of 
each member  of the academic community in  each institution of The Uni- 
ve r s i t y  of Texas System and the r igh ts  of due p r o c e s s  suspended 
the neces sa ry  ru l e s  and adopted the following amendments  to the Regents'  
Rules  and Regulations, P a r t  One, Chapter VI, a s  s e t  out below to b e  -- 
effective immediately:  

1) By changing Section 3 . 3  to r ead  a s  follows: 

3. 3 Gambling, i m m o r a l  conduct, dishonesty, the i l legal use,  possession,  
o r  s a l e  of a d rug  o r  narcotic,  o r  the excessive use  of intoxicating 
l iquors  r ende r s  the student subject  to discipline. Any student finally 
convicted of i l legal use, possession,  o r  sa le  of a drug o r  narcot ic  
shal l  b e  automatically expelled f r o m  school, r ega rd l e s s  of whether 
o r  not the i l legal ac t  that gave r i s e  to the conviction was covunitted 
on the campus of one .of the component institutions of The University 
of Texas System. 

2) By inser t ing the following new Subsection 3. 9 and by 
appropria te ly  renumbering the p re sen t  Subsections 
3 . 9  through 3. (14), inclusive: 

3 . 9  Any student who, acting e i ther  singly o r  i n  concer t  with others ,  
obs t ruc ts  o r  disrupts ,  by fo rce  o r  violence, any teachirig, r e s e a r c h ,  
administrative,  disciplinary,  public service ,  o r  other activity 
authorized to  be held o r  conducted on the campus of a component 
institution of The University of Texas System, shal l  be subject to  
discipline, including expulsion. As  used in  this subsection, the 
words "force o r  violence" include such a c t s  a s  "stacd-ins, !' "sit-  
ins,  " and "lie-ins, " when such ac t s  a r e  in  fact  obstructive o r  
disruptive of any of the authorized act ivi t ies  l i s ted  above. 

3)  By adding to Section 6 the folloiving two new subsections: 

6 .5  Any employee of any component institution of The Unzversiiy of Texas 
System, including any m e m b e r  of the faculty o r  administcalion,  who 
is finally convicted of the i l legal use, possession,  o r  s a l e  of a drug 
o r  narcotic,  shal l  be d i smis sed  a s  an  employee, r ega rd l e s s  of  
whether o r  not the i l legal a c t  that gave r i s e  to  the conviction was 
committed on the campus of one of the component insti tutions of 
The University of Texas System. 

6.6 Any employee of any component institution of The University of Texas 
System, including any member  of the faculty o r  adminis t ra t ion,  who, 



acting either singly o r  in concert with others, obstructs or  disrupts, 
by force or  violence, any teaching, research, administrative, dis- 
ciplinary, public service, o r  other activity authorized to be held o r  
conducted on the campus of a component institution of The University 
of Texas System, shall be subject to dismissal a s  an employee. As 
used in this subsection, the words "force or  violence" include such 
acts a s  "stand-ins, " "sit-ins, " and "lie-ins, " when such acts a r e  in 
fact obstructive o r  disruptive of any of the authorized activities listed 
above. 



BPR 1 !> 1gsa REGENTS' RULES AND REGULATIONS, PART ONE: AMENDMENT TO 
CHAPTERS I AND I1 WITH RESPECT TO AUDITING OIL AND GAS PRO- 
DUCTION. --The necessary  ru l e s  w e r e  suspended, and the Regents'  
Rules and Regulations, P a r t  One, Chapter I, Section 9.26 and Chapter 11, -- 
Section 2.461(4) were  amended a s  se t  out below. This amendment t r ans -  

. f e r s  the supervision of Auditing Oil and Gas Production f r o m  the a r e a  
of the Vice-Chancellor fo r  Business Affairs to  the a r e a  of the Executive 
Director  of Investments, T rus t s  and Lands. This conforms the - Rules 
and Regulations to the p re sen t  method of operation and l i s t s  the activi-  
t i es  in the same  o rde r  a s  they a r e  l is ted in the budget: 

Chapter I 
9.26 The Executive Director  d i rec ts  and i s  responsible fo r  the proper  

operation of the following budgeted activit ies:  
9.261 Board for  Lease  - University Lands 
9.262 Auditing Oil and Gas Production 
9.263 University Lands - Legal and Surveying 
9. 264 University Lands - Geology 
9.265 Oil  F ie ld  Supervision and Geophysical Exploration 
9.266 University Lands - Surface Leasing 
9. 267 Endowment Office 
9.268 Securi t ies  Division 

Chapter I1 
2.46 Vice-Chancellor for  Business  Affairs 

2.461 In car ry ing  out his  p r i m a r y  functions and duties, the 
Vice-chancel lor  for  Business Affairs:  
2.461(1) Recommends policies for  the preparat ion 

and review of a l l  operating budgets and 
legislative requests .  

2.461 (2) P lans  a n  effective, and insofar a6 pract ical ,  
uniform sys t em of accounting and budgeting 
for  The University of Texas System insti tu- 
t ions and their  divisions, including receipt  
of income and expenditure control through 
utilization of internal  audit and periodic 
reporting. 

2.461(3) Formula tes  plans fo r  financial report ing '  
necessa ry  to m e e t e x i s t i n g  requirements  
and needs according to the highest s tandards 
of accounting. 

2.461 (4) Has d i rec t  adminis t ra t ive authority and 
responsibli ty for efficient functioning of the 
following divisions: 
2.461(41) Business  offices of the component 

institutions - (Coordinatior. of 
act ivi t ies)  

2.461(42) Office of the Comptroller 
2.461(43) Office of the Director  of Fac i i i t i es  

Planning and Construction 



2.461(44) Office of Budget Officer 
2.461(45) Office of Auditor of The University 

of Texas =it Austin (with respec t  to 
the Central  Administration activit ies 
of his office) 

2.461(46) Data Process ing  Division 
2.461(47) U. T. System Personnel  Office (and 

Advisor) 



EXCERPTS FROM THE MINUTES 

3. Rcgcnts '  ~ . . Tcu:~:.:; ~ .~ awl Rcg~,ilztions, . . - ...... ~ .. F'art ~ ~ One: ~ A n ~ e n d m e ~ > t  to 
Chaptcr Ili, Sub-rjec:!ions oi. ~ Section 31 (Reii .rcmeni and Modi:'icd 
Seru icc) .  --r\ll ncccssiiry ra!es ..v?:.e una.ni..mo- sly walvcc! and 
~ - ~ - ~  ~p~ --- - 

Section 31. I o:l Chap!,cr 1.11 o i  P a r t  Onc oi' the Xeoents'  l i ~ ~ l c s  
.--G -- . 

asid Kequl-itions w;! s rescinded, effective j.nimediz.te!y, thi:reby -- -.-A 

re: j tc , r in~ ihi: p r - e x s t i n g  rille. T'hc Stcreta.r.- ;) v:zs rliroctz? fo  
rle.~r:Lc Su!,-section 3 ' : .  i ,  to renumber  a!: s..ib- scr-tior.s .-v,:ii:r u , 
Sc.ction 31 t o  so confc!r.n? Lo this ac!icn, and to coniorl;~ t:le 
p r e sen t  Sectic.ns 31 .  'I, 3 1 . 1 ,  31.64, and 3 i .  (13) by striking 
a t  t i]? end of i,ach of these sections the words " e s c e ~ t  that, 
begir,n?ng Scptcmhcr I ,  1967,  no nlember  will be coctinui,d 
on moclified se rv i cc  beyo;-I:! +:kc fi.sca.? y e s ]  in wi.ici1 h i s  
srvcnty-fif1.h Sj.rthc!av occ:ursZ' zo a s  to read a s  se t  out on 
thc f o i l o w i ~ ~ g  page 17 ): 

3 1 . 3  Faculty m e m b e r s  who have served  continuously The University of Texas 
System, except a s  s e t  out i n  Sections 31. (16) and 31.(17), fo r  twenty (20) 
y e a r s  o r  m o r e  and have the faculty rank  of Inst ructor ,  Assis tant  P ro fe s so r ,  
Guest Ass i s tan t  P ro fe s so r ,  Associate  P ro fe s so r ,  Guest Associate F r o -  
f e s so r ,  P ro fe s so r ,  o r  Guest P ro fe s so r ,  shal l  be  continued af ter  reaching 
the age  of seventy (70) on a reduced sa l a ry  and upon modified se rv ice  until 
the Board of Regents, upon recommendation of the Chancellor and the 
insti tutional head involved, de te rmines  that they shal l  r e t i r e  completely 
f r o m  se rv i ce  with and compensation f r o m  The University of Texas System. 

31. 51 Nonteaching staff m e m b e r s  who have reached  their  forty-fifth 
birthday by September 1, 1964, and who a t  that t ime  will have 
been employed continuously for  a per iod  of a t  l e a s t  fifteen (15) 
y e a r s ,  m a y  continue on full- t ime se rv i ce  and compensation 
through the f i s ca l  yea r  that includes their  sixty-fifth birrhday 
and they may  then be continued upon modified se rv i ce  until the 
Board of Regents,  upon recommendation of the Chancellor am1 
the insti tutional head involved, de te rmines  that they shail  r e t i r e  
completely f r o m  se rv i ce  with and compensation f r o m  The Uni- 
vers i ty  of Texas System. 

31. 54 Nonteaching staff m e m b e r s  who have reached the i r  sixty-fifth 
birthday by September 1, 1964, may  continue on full-time serv ice  
and compensation through the f i sca l  yea r  that  includes their  
seventieth birthday, and, if they have a t  that t ime  completed 
twenty (20) y e a r s  of continuous se rv ice ,  they may continue upon 
modified se rv i ce  until the Board of Regents,  upon r e c o m e n d a -  
t ion of the  Chancellor and the institutional head involve*, de te r -  
mines  that  they shal l  r e t i r e  completely f r o m  se rv i ce  with and 
compensation f r o m  The University of Texas System.. 

31, (12) In deciding when a faculty member  shall. r e t i r e  f r o m  a l l  se rv ice  with 
and compensation f r o m  The University of Texas System,  the Board 
of Regents will  consider  h i s  cu r r en t  capacity for  work, h i s  se rv ice  
to  The University of Texas  System, and the r e t i r emen t  benefits  t o  
which he  i s  entitled nnder  the Teacher  Ret i rement  System of T e x a j  
and the Fede ra l  Social Security laws; with the expectation that for  
each voting r r ienber  of the faculty with a t  l e a s t  twenty-five (25) 
y e a r s  of faculty membersh ip  in  The University of Texas System, 
modified se rv i ce  will be continued until the r e t i r emen t  benefits 
receivable  a r e  approximately equal to the amount that would be 
received under modified service .  

REGENTS' RULES AND REGULATIONS, PART ONE: CXANGE IN 
JAN 2 6  1968 CHAPTER ILI, SECTION 31 (RETIREMENT AND MODIFIED SERVICE). - -  

See  Page  1 6  for  a change in  P a r t  One of the Regents '  -- Rules  and 

Regulations, Chapter 111, Section 31 with respec t  to r e t i r emen t  and 
modified service .  

- - " " - ~ O ~ c - r ? l ~ ~ * :  -.*~.7.,i---.----ll".-.--. -. -- ..- . 
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EXCERPTS FROM  THE^ MINUTES 
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~ ~ , .,. .- DEC 7 1967 j .. ~ 

REGENTS'  RULES AND REGULA'IIONS, P A R T  ONE: AL:ENC?vIE.NT l'G 

~ ~~ CHAPTER 111, SECTION 13 RELATIXG T O  3iJl'S:DE E-MPLOYMENT.-- 
Tile r u l e  ( P a r t  9 n e ,  Chap te r  IX, Section 4)  r equ i r ing  the sccond read ing  
of a n  arnendn?ent to the R e g e ~ t s '  R u l e s  and Reoula t ions ,  P a r t  One w a s  - b 

ii waived. Section 13 and i t s  subsect ions  13. 1 through 13 .6  w e r e  au thor ized  
!! 
!I dele ted  and  the  following substi tuted the re fo r :  
!! 

Set. 13. Outside Employ>-ent. . -7 

13. I M e m b e r s  of the  Univers i ty  f r c c l t y  o r  staff should not be  dis-  
couraged f r o m  accept ing appointments  of a  consui ta t ive  o r  
adv i sory  capaci ty  with g o v e r n n e n t a l  agenc ies ,  indus t ry ,  o r  
o the r  edncational  ins t i tc t ions .  The cons ide ra t ion  to the 
TJniversity of such  act ivi ty is the  i m p r o v e m e n t  of the indi- 
vidual  by v i r t u e  of h i s  conti.nuing contact  with r e a l  p r o b l e m s  
i n  the r e a l  world. 

13.2 M e m b e r s  of the  faculty o r  staff should be d i scouraged  f r o m  
a c c e p ~ i n g  r e g u l a r  employment  with upi ts  outs ide  the  Univers i ty  
because  th i s  ac t ion would be d ivis ive  of loya l t i e s  and  d o e s  
not provide  the  r e t u r n  to  the  ins t i tu t ions  indicated  i n  13.1. 

13.3  Conflict of i n t e r e s t  should be  avoided i n  a l l  i n s t a n c e s  of 
outside employrnent, but confl ict  of i n t e r e s t  i n  a n  a c a d e m i c  
inst i tut ion m e a n s  outside ac t iv i ty  which i n t r u d e s  y o n  che 
a c a d e m i c  filnctions of teac!ling, scho la r ly  ac t iv i t i e s ,  and 
se rv ice  t o  the  inst i tut ion.  

1 3 . 4  Eve:: in <;asc oi' rllell;i~ers of the s'iafi jp~~c;fic;;i:;.,; sngG.ac.: 
only i n r e s i d s n c e  wo-k, t h e r e  e x i s r s  a n  obligation, usua.!!y 
in te rmi t t e s t ,  to furnish.  e x p e r t  ksowiedge a n 6  cour.sei f o r  
public beaet'it f r e e  of charge ,  provided that  the mee t ing  of 
th i s  obligation by a facul.ty o r  staff rriernber d o e s  not in te r -  
f e r e  with h i s  r e g u l z r  dut ies ,  and .- nrovided f u r t h e r  tha t  i n  
rneeticg th i s  obligatior. a facul ty  o r  staff m e m b e r  on full- 
t i m e  duty shal.1 avoid und.ue compet i t ion  with l e g i t i n a i e  
p r iva te  agenc ies .  

13 .5  i\io m e m b e r  of the facul ty  o r  staff qngaged ir. outs ide  
r e m u n e r a t i v e  ac t iv i t i e s  shall u s e  i n  conn*ctiori the rewi th  
the  officiai s t a t ionery  of The  Univers i ty  of T e x a s  Sys tem 
o r  any  of i t s  component ins t i tu t ions ,  o r  give as  a bus iness  
a d d r e s s  any building o r  depar tme=?  of the ins t i tu5on ,  

i i , 6  S o  m e m b e r  of the faculty o r  stzff shall a c c e p t  e ~ ~ p l c y r r i e n t  
o r  any posi t ion of responsibi l i ty  if the  d i s c h a r g -  of such  
enp1oyment o r  responsibi l i ty  mil! be antagonis t ic  $9 :he 
i,;,yeye-r-cr-~Gi -..- , - b ~  ,, c:t..: C . L .  -? o.f - 7' e ~ a ~  The  :'iiivfrsiz:j- o i  i e:iJ S 

Systec oi- any of i t s  component ins t i tu t ions .  

13. 7 E v e r y  m e r x b e r  c>f the  fa.culty o r  staff who g i v e s  pYofess lomi .  
opinions must pro tec t  T!le Univers i ty  of Texi'.s 5 j - s t e n ~  and  i t s  
component i n s t i t i i t i ~ ) ~ . ~  a g a i n s t  the  11-e of such  o:,lnions f;;r 
adver t i s ing  p w p o s e s .  Tha t  is, when he d o e s  woyk in  a 
private: capacity,  he m u s t  m a k e  i t  clc3.r t o  i h o s t  wile e:n.pl~:,g 
h im that  hi.s w o r k  i s  unofficial a d  that  the  n z x e  of The  
U n k e r a i t y  o.f T z x a s  Sys tem and  i t s  compor.cnt inatitu.tions 
is no: i n  any  w.ay to be c o n n e c t e l  wit!l his nan-;e, e x c c p ~ i c n s  
being m s d c  of the n a x e  of the  a u t h o r  atta.ciied to  books; 

. 
?amphl.ets, and a r t i c l e s  i n  p e r i o d i c a : ~ .  

.~ . , . . .  . ,~ - ~~~~ - 
13.8 No m e m b e r  of the  faculty o r  staff sha l l  a c c e p t  pay i r o m  

pr iva te  p e r s o n s  o r  corpora t ions  f o r  t e s t s ,  a s s a y s ,  c h e m i c a l  
a n a l y s e s ,  bacter io logical  examinat ions ,  o r  o the r  s u c h  w o r k  
of a rout ine  c h a r a c t e r ,  which involve the u s e  of p r o p e r t y  
owned by The  Univers i ty  of T e x a s  Sys tem o r  i ts component  
ins t i tu t ions ,  u n l e s s  advance p e r m i s s i o n  h a s  been obtained 
f r o m  the ins t i tu t ional  head a n d  p rov i s ion  has been m a d e  f o r  



Sec. 13. Outside Ercployn-ent.  -- -- 

13.1 Menbers  of the  Univers i ty  facul ty  o r  staif should not be dis-  
cocragec! f r o m  accept ing appointments  of a consu!tative o r  
adv i sory  capaci ty  with governmenta l  agenc ies ,  iodus t ry ,  o r  
o the r  educational  inscitktions. The  cons ide ra t ion  to  the  
Tjniversity of such ac t iv i ty  is the  i m p r o v e m e n t  of the indi- 
vidual  by v i r t u e  of h i s  continuing contact  with r e a l  p r o b l e m s  
i n  the r e a l  world. 

13.2 M e m b e r s  of the  faculty o r  staff should be  d i scouraged  f r o m  
accept ing r e g u l a r  employment  wirh upi ts  outs ide  the Univers i ty  
because  th i s  act ion would be d ivis ive  of loya l t i e s  and  does  
not provide  the  r e t u r n  to the  ins t i tu t ions  indicated  i n  13- 1. 

13.3 Conflict of i n t e r e s t  should be avoided i n  a l l  i n s t a n c e s  of 
outs..de e m p l o y ~ n e n t ,  but confl ict  of i n t e r e s t  i n  a n  a c a d e m i c  
ins t i tu t icn  m e a n s  outs ide  ac t iv i ty  which i n t r u d e s  cpon  che 
a c a d e m i c  Fcnctioas of teaching,  scho la r ly  ac t iv i t i e s ,  and 
se rv ice  t o  the  i ~ s t i t u t i o c .  

public benefit  f r e e  of charge ,  provided that  the mee t ing  of 
th i s  o b i i g a t i ~ n  by a facul.ty o r  staff .member d o e s  not in te r -  
f e r e  with h i s  r e g u l a r  dut ies ,  and provided fm-ther tha t  i n  
m e c t i ~ g  th i s  obligation a facul ty  o r  staff m e m b e r  on fu!i- 
t i m e  duty shal l  avoid u d u e  compet i t ion  with Legitirnzie 
p r iva te  agencies .  

:3.5 No m e m b e r  of the  facul ty  o r  s taff  engaged ir. outs ide  
remiihera t ive  ac t iv i t i e s  shall  u s e  i n  sonnectiori the rewi th  
the 0fficia.i statir,nery 05 T h e  Univers i ty  of T e x a s  Sys tem 
o r  m y  of its co lnpone l t  inst i tut ion5,  o r  give a s  a b u s i n e s s  
a d d r e s s  a.ny bui1di:ig o r  depar t rneot  of the inst i tu5or. .  

13.6 S o  m e m b e r  of the facul ty  o r  s ta i f  sha l l  a c c e p t  er ,p lcyrr tent  
o r  any posi t ion of responsibi l i ty  i f  the  d i s c h a r g e  of suc1.i 
employment  o r  respo::sibi!;ty wil! be aotagor:istic t:, :he 
i.iii(3i.e~is oi' the Sti!;e,cf T e x a s  or " i h e  I 'niversi-jy o: ! esa s 
Syste-rc. o r  any  of i t s  component i ~ s t i t u t i o n s .  

13. 7 E v e r y  m e m b e r  ~f the fa.ci i l ty o r  staff who giires p:-oiessic~::a.i 
opinions rnlist p ro tcc t  The  Univers i ty  of Te.x..;r.s S.;steni a3.1 i ts  
componeni institi;lior.s a g a i n s t  the  usc of such  oplnions f o r  
a .dvert is ing pc rposes .  That  is, when he d o e r  ws7:k i n  a 
p r iva ta  capacity,  he m u s t  m a k c  i t  c l e a r  to  i h o s . ~  TJ-]..~ ern,plcJfi 
hirr  that  h i s  w o r k  i s  unofficial. and  that  the n.z..n:e of Tht: 
Univers i ty  o.f T3xa.s Sys tem a?d i t s  co:npor,cilt institvtioi-is 
is not ir. s a y  way to be connec:ed wi th  h i s  n2n-;c, t.xceg:ifins 
being ru?d;li- of the name of rhc a u t h o r  at taches '  to  books; 

~ . . 
pamphlets ,  and a r t i c l e s  in. per iod<-cals ,  

-~ . ..~. .- 

13.8 No m e m b e r  of the  faculty o r  staff shal! a c c e p t  pay f r o m  
pr iva te  p e r s o n s  o r  corpora t ions  f o r  t e s t s ,  a s s a y s ,  c h e m i c a l  
ana lyses ,  bacter io logical  examinations,  o r  o tbe r  s u c h  w o r k  
of a rout ine  c h a r a c t e r .  which involve the  u s e  of p r o p e r t y  
owned by The  Univers i ty  of T e x a s  Sys tem o r  i ts  component  
ins t i tu t ions ,  u n l e s s  advance p e r n ~ i s s i o n  h a s  been obtained 
f r o m  the  ins t i tu t ional  head a n d  p rov i s ion  h a s  been m a d e  f o r  
compensat ion to  The  Univers i ty  of T e x a s  Sys tem o r  its com- 
ponent  ins t i tu t ions .  

13.9 Outside employment  and  consultat ion f o r  fu l l - t ime facu l ty  
and  s t a f f  m e m b e r s  m a y  be  approved only when it is under-  
t aken  i n  conformity  with the  p rov i s ions  i n  the  ins t i tu t ional  
supplements .  



EXCERPTS FROM THE MINUTES 

U. T. Austin: - ----I___-__- Exception to Section to Section 31.4 of Chapter III, -- P a r t  One of the Regents1 Rules  and - liegul-fessor R. L. 
.---~ Moore.--Approval was given to make  a n  exception to Section 31.4 

of Chapter  111, P a r t  One of the Regents '  Rules  and Regulations and 
--- - thereby to pe rmi t  P ro fe s so r  R. L .  Moore of The Uni.versity of Tex 

a t  Austin to continue supervising those graduate students working 
with h jm who mere admitted to  Ph. D. candidacy on o r  before  
August 31, 1968 and who will complete degree  requi rements  by 
August, 1969. 

~, 
..., 
m ,  TO CHAPTER 111 RELATING TO LOYALTY OATH, AND CHAPTER VI 
.." " '  me OCT 1967 RELATING TO STUDENT CONDUCT AND DISCIPLINE. - -The  ru le  
,m 
- ( P a r t  One, Chapter IX, Section 4) requir ing the second reading of 

arnendments to  the Regents'  Rules  and Regulations, P a r t  One, was  -- 
waived and the following amendments  w e r e  adopted: 

. . 

1. Amend the Regents '  Rules  and Regulations, P a r t  One, Chapter In ,  -- 
by deleting Sections 1.6, 1.61, 1.611, 1.612, 1.613, 1.62 and 1.63 
and by renumbering Sections 1.7 and 1 - 8  Sections 1. 6 and 1. 7 
respectively.  

2. Amend the Regents '  Rules  and Regulations, P a r t  One, Chapter VI, -- 
by deleting Section 3.4 and substituting i n  l ieu thereof the following: 

Sec. 3 Student Conduct and Discipline. 

3.4 The use of intoxicating beverages  i s  prohibited in 
c l a s s room buildings, l abora tor ies ,  auditoriums, l i b r a r y  
buildings, museums,  faculty and adminis t ra t ive offices, 
intercollegiate and in t ramura l  athletic faci l i t ies ,  and a l l  
other public campus a r e a s ;  provided, however, that  with 
the p r i o r  consent of the institutional head, the  foregoing 
provisions of this  section m a y  b e  waived with respc-5: to  . ~. ~ ..,.. . . . ~. ~~~ .. . . ~ ~  .. ~ 

-- -~ 
any specific affair  which i s  sponsored by the institution 
and whi& will  not b e  attended by any student who i s  
unaccompanied by h i s  o r  h e r  parent .  However, with 
respec t  t o  t he  possess ion  and consumption of alcoholic 
beverages ,  s ta te  law will be  s t r ic t ly  enforced a t  a l l  t i m e s  
on a l l  p roper ty  controlled by The University of Texas  
Sys tem and i t s  component institutions. 



REGENTS' RULES AND REGULATIONS, PART ONE: AMENDMENTS 
T O  CHAPTER I1 AND CHAPTER VII RELATING TO THE UNIVERSITY 
OF TEXAS SYSTEM DEVELOPMENT BOARD. - -  The ru l e  ( P a r t  One, SEP IgB7 Chapter  IX, Section 4) requi r ing  the  second reading of a n  amendment  
t o  the -5egents'  Rules and  Regulations, Part One w a s  waivcd and the  -- - 
following amendments  to the Regents '  Rules and Regulations, P a r t  -- 
One, Chapter  I1 and Chapter  VII, we re  adopted: 

1. Amend the  Regen t s 'Ru le s  and Regulations, P a r t  One, Chapte r  11, -- - 
Section 2. 1 by adding "Executive Di rec tor  of The Universi ty 
of Texas  System Development Board ,"  on the  fifth full  line 
of the  section between "Bus iness  Affai rs ,  " and "the Comp- 
t ro l le r .  " 

2. Amend the  Regents '  Rules  and Regulations, Part One, -- 
Chapter  11, by adding the  following a s  a new sect ion t o  be 
numbered 2.47 and by changing Sections 2.47, 2.48, 2.49, 
2.4(10), 2. ( I  1 )  and the i r  respect ive  subdivisions to 
2.48, 2.49, 2.4(10), 2 4 1  and 2.4(12): 

2.47 The Executive Di rec tor  of The  Universi ty of Texas  System 
Development Board.  The Executive Di rec tor  of The Univer- 
si ty of Texas  System Development Board  i s  a n  officer of the  
Cen t r a l  Administrat ion.  
2. 471 In ca r ry ing  out h i s  dut ies  and responsibi l i t ies ,  he: 

S e r v e s  a s  executive off icer  fo r  The Univer- 
sity of Texas  System Development Board.  
Acts  under the author i ty  delegated by the  
Chancel lor  f o r  p r iva te  fund developrnent 
f o r  The Universi ty of Texas  System. 
Develops, admin i s t e r s ,  and co-ordinates  
pol ic ies  and ac t iv i t i es  involving internal  
foundations and Univers i ty-re la ted ex te rna l  
foundations. 
Col laborates  with executive heads  of the 
component units  in  development p rog rams .  
Go-ordinates  o r  d i r e c t s  e f for t s  of University 
officials  to c r e a t e  a favorab le  cl imate fo r  
philanthropic support  among va r ious  
const i tuencies  including alumni,  foundations, 
bus iness  and indus t ry ,  assoc ia t ions ,  pa ren t s  
of students,  f r i ends ,  and benefactors .  
Advises  Universi ty adminis t ra t ive  officials ,  
deans ,  and d i r e c t o r s  on p ro j ec t s  involving 
pr ivate  gift support, suggests  possible 
granting agenc ies  o r  benefactors ,  and a s s i s t s  
when needed in  the prepara t ion  of g ran t  
p roposa ls  and  the i r  presentation.  



2.471(7) Establ ishes  procedures  for the preparation 
of gift records ,  gift processing, gift 
acknowledgments, and gift dockets for  the 
Board of Regents. 

2.472 The Executive Director  of The University of Texas Sys- 
t em Development Board repor t s  to and i s  responsible 
to the Chancellor. 

3. Amend the Regents '  Rules and Regulations, P a r t  One, -- 
Chapter 11, by changing in  Section 3.21(11) the period (.) to 
a comma (, ) and adding the following: "and in  collaboration 
with the Executive Director  of the University Development 
Board. " 

4. Amend the Regents '  Rules  and Regulations, P a r t  One, by -- 
deleting Chapter  VII and substituting i n  lieu thereof the 
following: 

CHAPTER VII 

THE UNIVERSITY OF TEXAS SYSTEM DEVELOPMENT BOARD 
AND 

FOUNDATIONS 

Sec. 1 .  The University of Texas System Development Board. 

1 .1  Responsibilities of the Board of Regents and Administrative Officials 
of The University of Texas System in Private Fund Development.-- 
Among the most important responsibilities of the Board of Regents 
a re  those of establishing policies and procedures by which the 
developmental needs of The University of Texas System and its 
component institutions can be determined and of directing vigorous 
efforts to  attract  private fund support for meeting these  needs.  For 
the discharge of t hese  responsibil i t ies,  the Chancellor is to  serve 
a s  the chief executive agent of the Board of Regents, with fund 
development a major obligation, and the administrative head of 
each component institution i s  to serve a s  chief executive officer 
i n  this  regard for his institution. 

1 . 2  Responsibilities and Duties of The University of Texas System 
Development Board: 
1.21 The University of Texas System Development Board is the 

agency responsible to  the Chancellor, and through him to 
the Board of Regents, for a l l  private fund development for 
The University of Texas System. Provided, however, that 
with the approval of the Chancellor and the Board of Regents 
any component institution may have a fund development group 
dedicated to i t s  own unique interests .  

1.22 The University of Texas System Development Board sha l l ,  
after conference with the Chancellor, recommend to  the Board 
of Regents policjes which shal l  govern activit ies and respon- 



sibil i t ies i n  cultivating and securing private funds for The 
University of Texas System and its component insti tutions.  
In the absence of unusual circumstances, no major fund 
development effort or decision not covered by previously 
adopted regulations of the Board of Regents shall  be recom- 
mended by the Chancellor to the Board of Regents without 
prior advice thereupon by The University of Texas System 
Development Board, which advice shal l  be transmitted to 
the  Board of Regents. 
All fund development agencies and organized fund develop- 
ment enterprises of The University --;: Texas System shall  be . 
under the jurisdiction of The University of Texas System 
Development Board and shal l  operate under policies adopted 
by i t  and approved by the Chancellor and the Board of Regents. 
The University of Texas System Development Board shal l  
have particular responsibility for formulating and actively 
promoting support for both current' and long-term programs 
designed to  meet developmental needs of The University 
of Texas System and i t s  component insti tutions.  The Chan- 
cellor shal l  l ay  before The University of Texas System 
Development Board a t  periodic intervals descriptions of 
current needs a s  determined by the  Board of Regents, the 
University administration, and the several faculties,  tak- 
ing into account any such needs a s  The University of Texas 
System Development Board has  recommended for considera- 
tion. The University of Texas System Development Board 
should a l so  b e  continuously alert to gift possibil i t ies not 
necessarily related to predetermined projects. The pro- 
grams of activit ies formulated by The University of Texas 
System Development Board sha l l  be submitted to  the Chan- 
cellor and the Board of Regents for information, and periodic 
reports of progress shal l  be made. I t  is expected that the  
continuing program of The University of Texas System Devel- 
opment Board will include vigorous cultivation and dissemi- 
nation of information supporting gifts and endowments. 

1 .3 Composition and Operation of The University of Texas System Devel- 
opment Board. 
1 .31 The University of Texas System Development Board shal l  con- 

s i s t  of one member of the Board of Regents designated by the 
Chairman, with the consent of the  Board of Regents, the Chan- 
cellor, six members named by the Executive Council of the Ex- 
Students' Association of The University of Texas a t  Austin, 
and a t  l eas t  fifteen members named by the  Board of Regents. 

Al l  appointees, except the Chancellor and the member from 
the Board of Regents, shall  serve for three-year terms. Terms 
are  staggered and begin on September 1 of the  appropriate 
year.  In selecting members, the Board of Regents and the 
Executive Council of the Ex-Students' Association of The 
University of Texas a t  Austin shal l  give due consideration 
to geographical and component institution factors. Vacancies 
shal l  be filled by the original appointing agency. 



The University of Texas System Development Board shall  
designate one of i t s  members a s  Chairman, and shall  provide 
for such other officers a s  it deems necessary. It shall  adopt 
bylaws governing i t s  operations and sha l l  file them, and sub- 
sequent amendments thereto, with the Secretary to the Board 
of Regents. I t  shall  cause accurate minutes of its proceedings 
to be kept, and shall  f i le  copies with the Chancellor and the 
Secretary to the Board of Regents. It shall  prepare an annual 
evaluation report on i t s  activit ies,  incorporating such recom- 
mendations a s  i t  cares  to make, and transmit this report to 
the Chancellor and to the Board of Regents through the Secre- 
tary to  the  Board. 
The Development Board shall  conduct i t s  operations to accord 
with policies and regulations of the Board of Regents, and 
shall  make recommendations concerning modifications and 
additions to those policies through the Chancellor to the 
Board of Regents. 

General Policies of The University of Texas System Development 
Board: 

The University of Texas System Development Board shall  seek 
to enlist  the aid of numerous friends of The University of Texas 
System and i t s  component institutions in fund development 
efforts, and may establish such committees and other groups 
a s  seem desirable in  carrying out i t s  program. 
The University of Texas System Development Board shall  
serve a l l  component institutions of The University of Texas 
System. 
The University of Texas System Development Board will work 
closely with a l l  internal foundations, and no such foundation 
sha l l  be established or continued in  existence except with 
the approval of the Chancellor and the Board of Regents. The 
executive officer of The University of Texas System Develop- 
ment Baard shal l  be responsible for stimulating, guiding, and 
assis t ing the internal foundations and may requirs suitable 
annual reports from each. All such activit ies shall  be  co- 
ordinated through the  office of the respective institutional 
heads.  
From time to time, special  campaigns for specific objects 
may be conducted, with or without the a s s i s t ance  of private 
fund-raising counsel. Such campaign may originate upon 
recommendation by the Board of Regents, the Chancellor, or 
the  institutional head with the Chancellor's concurrence, or 
The University of Texas System Development Board. NL such 
campaign shall  be authorized or undertaken, however, until 
The University of Texas System Development Board has  recom- 
mended concerning i t  and the campaign has  been approved by 
the Board of Regents. 
Notwithstanding the provisions hereof conferring authority 
upon and placing responsibility in The University of Texas 
System Developinent Board for fund development and fund 
raising, it is understood that the Ex-Students' Association 
of The University of Texas a t  Austin and its counterparts a t  
other component institutions may engage in  fund raising for 
their own support through dues and payments for memberships, 



both annual and life. However, it is hoped and expected that 
such ex-students associat ions will not sponsor or participate 
in any other organized fund-raising effort without first con- 
sulting and advising with The University of Texas System 
Development Board, the Chancellor, and the Board of Regents. 

46 The Development Board shall  recommend, and upon authoriza- 
tion of the Board of Regents, effectuate such recognition of 
donors a s  appears wise.  

1 .5  Executive Office of The University of Texas System Development 
Board: 
1.51 Within the Office of the Chancellor there shall  be an officer 

responsible to  the Chancellor and to  The University of Texas 
System Development Board a s  its executive officer. He shal l  
be appointed by the Chancellor u9on recommendation of The 
University of Texas System Development Board. He is t o  be 
charged solely with fund development activity,  and .subject 
to  supervision, evaluation, and termination of employment 
by the Chancellor. The Chancellor, however, shal l  secure 
periodic evaluations of th i s  officer's services from The Uni- 
versity of Texas System Development Board and take these  into 
full account in continuing employment and in according recog- 
nition for accomplishment. He sha l l  have such t i t le  and rank 
a s  established by the Board of Regents upon recommendation 
of the Chancellor and The University of Texas System Devel- 
opment Board. 

1.52 The University of Texas System Development Board executive 
officer shal l  have such staff and such operating funds a s  
shal l  be  determined from time to  time by budgets recommended 
by him and said Development Board, endorsed by the Chancel- 
lor, and adopted by the Board of Regents. Duties of staff mem- 
bers shal l  be established by the executive officer. 

1 .6  Finances. --Financial support of The University of Texas System 
Development Board and the executive office shal l  be  provided 
exclusively by appropriation of the Board of Regents. Such appro- 
priation will be made through established budgetary procedures. 
The Board of Regents may accept gifts designated for u se  by The 
University of Texas System Development Board and may make such 
funds available for expenditure by said Development Board. 

Sec.  2.  Foundations. -- The following policies sha l l  govern the creation and 
administration of foundations: 

2.1 Internal Foundations. 
2 . 1 1  The establishment of internal foundations 'shall be limited 

to  teaching and research divisions of The University of Texas 
System. This i s  not in any sense  to  be construed a s  excluding 
non-teaching and non-research divisions from seeking support 
from private sources through The University of Texas System 
Development Board a s  the authorized agency for correlating al l  
fund-raising act ivi t ies .  



2.12 The establishment of foundations for other than component insti-  
tutions,  colleges or schools shal l  be limited to  'divisions and 
departments with respect to  which it can be  clearly demonstrated 
that there exis ts  actually or potentially the support of a strong 
business  or professional group, such as' exists in  the  c a s e  of 
the Geology Foundation of The University of Texas a t  Austin, 
and the activit ies of which will not be in  substantial  conflict 
with the foundation which represelits the  school or college of 
which the division or department is a part. It is believed that 
divisions and departments which cannot meet these  t e s t s  may 
effectively work a s  separate groups within the framework of 
the foundation which represents t h i s  school 'or college.  The 
provisions now existing for the designation of special  funds 
to  be used for specific activit ies should continue within the 
framework of the various foundat ims . This opportunity to  
earmark funds obtained by specific groups should help to  avoid 
stifling the interest  and initiative of these  groups. 

2.13 ' Any foundation in addition to  those now existing shal l  be author- 
ized by the Board of Regents only after approval by The Univer- 
s i ty  of Texas System Development Board and by the Chancellor. 

2.14 The work of a l l  internal foundations shal l  be considered a part 
of the work of The University of Texas System Development 
Board, and each such foundation, through i t s  directing head 
and the institutional head shal l  cooperate closely with The 
University of Texas System Development Board office and 
shal l  keep that  office informed of its act ivi t ies .  It is the 
duty of The University of Texas System Development Board 
to  cooperate with such foundations a t  a l l  times and to stimu- 
late their efforts by counsel,  by personal contacts ,  and by 
providing promotional materials. Further, the foundations 
shal l  report periodically t o  The University of Texas System 
Development Board. Every effort should be made to  permit 
free range of initiative within the foundations, but activit ies 
should be in conformity with The University of Texas System 
Development Board policies so  a s  to  permit maximum over-all 
achievements i n  fund raising. 

2.15 There should be periodic reviews of the activit ies of each 
foundation t o  determine its effectiveness,  and provision 
should be made for i t s  dissolution i f  it is unproductive over 
a reasonable length of time. 

2.16 Internal foundations shal l  not necessarily be restricted to  
The University of Texas a t  Austin but should be established a t  
component institutions where conditions may warrant. 

2.17 There shall  be established, wherever practicable, advisory 
councils to  the foundations. The Executive Director of The 
University of Texas System Development Board shall  be an 
ex-officio nonvoting member of each such advisory council. 

2.2 The presently authorized Internal Foundations are: 

Foundation Date Established 

John Charles Townes Foundation 
(School of Law, The University 
of Texas a t  Austin) 1941 



Foundation Date Established 

Pharmaceutical Foundation of 
the College of Pharmacy 
(The University of Texas a t  
Austin) 

Fine Arts Foundation of the College 
of Fine Arts (The University.of 
Texas a t  Austin) 

Architectural Foundation of the  
School of Architecture (The 
University of Texas a t  Austin) 

Genetics Foundation of the Zoology 
Department (The University of 
Texas a t  Austin) 

College of Business Administration 
Foundation (The University of 
Texas a t  Austin) 

The Psychological Research Founda- 
tion of The University of Texas a t  
Austin 

Geology Foundation (The University 
of Texas a t  Austin) 

Arts and Sciences Foundation (The 
University of Texas a t  Austin) 

Engineering Foundation (The Uni- 
versity of Texas a t  Austin) 

Teacher Education Founda.tion (The 
University of Texas a t  Austin) 

School of Journalism Foundation 
(The University of Texas a t  Austin) 

School of Social Work Foundation 
(The University of Texas a t  Austin) 

The University of Texas a t  Arlington 
Foundation 

The University of Texas Medical 
Branch a t  Galveston Foundation 

2 .3  External Foundation. 
2.31 The establishment of additional external foundations over 

which the Board of Regents and the  Chancellor have no 
control shal l  be prohibited. 



2.32 Wherever such external foundations now exis t ,  The Univer- 
s i ty  of Texas System Development Board should establ ish a 
working relationship with the officials of the foundation and 
should seek  to  coordinate their  activit ies i n  such a way a s  
to  bring them into l ine with the  general policies of The Uni- 
versity of Texas System Development Board and those of the 
Chancellor and the Board of Regents. 

2.33 The only presently authorjzed External Foundation is: 

Foundation Date Established 

The University of Texas System 
Foundation, Inc . 1967 
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