Annual Eligibility Notice for Retirement Plans
There is uncertainty right now, including the potential effects of market changes on retirement
savings. Historically, every market downturn has been followed by a recovery. Be patient, save
consistently, and focus today on controlling the things you can as you plan for the retirement you
envision.
Whenever you’re ready to start saving for your future, The University of Texas Retirement Program offers two
powerful tools to get you where you want to be. With new features available, the UTSaver 403(b) and the
UTSaver 457(b) offer more options than ever to help you secure your financial future.
DCP Roth
UTSaver 457(b) Deferred Compensation Plan (DCP) now
offers a Roth option in addition to the traditional option.
Just like your UTSaver 403(b) Tax Sheltered Annuity (TSA)
plan, you can now make contribution deferrals before or
after you pay taxes.
Vacation Leave Deferral
If you are entitled to a cash payment resulting from unused
annual leave at the time you depart employment, you can
now defer that leave payment to both your UTSaver TSA
and DCP to lower your immediate taxable portion of the
payment.
Qualified Birth and Adoption Distribution
If you or your spouse had or adopted a child within the
last 12 months, you may be eligible for a one-time $5,000
distribution from your UTSaver TSA or DCP account. You
can even pay it back later if you desire.
ABOUT THIS NOTICE
You are receiving this message from the Office of Employee Benefits (OEB)
at The University of Texas because you are eligible to participate in the
voluntary retirement savings plans available through your UT employer.
This notice is distributed annually by OEB as required by law to ensure you
are informed about the Retirement Program options available to you.
To ensure important emails about UT Retirement Programs reach your
inbox, please add utretirement@utsystem.edu to your address book or
safe senders list. To update your email address, contact your local HR or
Benefits Office.

Age 59 ½ Distributions
Even if you are still working, you can now take a
distribution from both your UTSaver DCP and TSA plans
upon turning age 59 ½ if needed.
Required Minimum Distribution increased to Age 72 for All
Plans
If you are retired, required minimum distributions (RMDs)
will not be due on any qualified UTSaver plan until the
latter of the April after you leave employment with the
university or the April after you attain age 72.
The UTSaver TSA and DCP plans are open to enrollment all
year long. You can start, change, or stop your contribution
any time you need. When you are ready to take advantage
of the UT Retirement Programs, all it takes is the click of
your mouse to Get Started!

Go to utbenefits.link/RetirementManager
ABOUT THE OFFICE OF EMPLOYEE BENEFITS
The Office of Employee Benefits designs and administers the dynamic UT
Benefits programs exclusively for employees and retirees of the University
of Texas System’s nine academic universities, six health institutions and
the System Administration central management offices. If you have a
general question about your retirement plans, please contact your local
Benefits Office. If you have retirement plan-related questions regarding
your accounts, you may contact the approved Provider(s) directly.
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