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Highlights

Students, Faculty, and Staff Headcounts

Student % Change

Faculty Honors
9 Nobel laureates

Personnel* Faculty’  Enrollment Enroliment 20 Pulitzer Prize recipients
Headcount  (All Ranks) Fall 2006 From Prior P ) o
Institution Fall 2006  Fall 2005  Headcount Year 29 members of the Institute of Medicine
UTA 1,919 1,224 24,825 -1.6% 41 members of the National Academy of Sciences
UT Austin 10,617 3,096 49,697 0.9% 51 members of the National Academy of Engineering
3
uTe 1,326 638 15,677 18.3% 59 members of the American Academy of Arts and Sciences
uTb 1,746 763 14,523 0.9% 25 members of the American Law Institute
UTEP 1,543 1,059 19,842 3.0% . .
59 members of the American Academy of Nursing
UTPA 1,835 771 17,337 1.7% i e )
UTPB 219 209 3462 1.6% 10 Howard Hughes Medical Institute investigators
UTSA 2,568 1,144 28,379 4.0% 37 members of the International Association for Dental Research
utT 382 363 5,926 3.1%
Subtotal 22,155 9,267 179,668 2.8%
UTSWMC 7,233 1,730 2,396 2.0%
UTMB 11,693 1,304 2,255 3.8% Notes:
UTHSCH 3,024 1,303 3,651 1.8% (1) Personnel Headcount includes a wide range of positions including
researchers, student services providers, managers, nurses, laboratory
UTHSCSA 3,233 1528 2825 1.8% technicians, clinical staff, computer analysts, social workers, engineers,
UTMDA 14,101 1,447 108 25.6% accountants, and support staff. It does not include faculty or 19,264 student
UTHCT 873 106 N/A N/A employees.
Subtotal 40,157 7,418 11,235 2.4% (2) Faculty includes all ranks of faculty but does not include student employees
) such as teaching assistants.
System Admin 670 N/A N/A N/A (3) Figures for UTB and Texas Southmost College represent unduplicated enroliment
Total 62,982 16,685 190,903 2.7% information.
Student Ethnicity, Fall 2006
African Asian
American American
White Hispanic International Other
UTA 50.9% 12.3% 14.0% 11.1% 11.0% 0.7%
UT Austin 56.6 3.9 15.3 14.8 8.2 1.2
uTB 5.1 0.3 90.4 0.5 3.2 0.4
uTD 52.6 6.5 8.5 17.3 13.8 1.3
UTEP 11.0 2.8 72.8 1.2 111 1.1
UTPA 5.5 0.5 86.6 1.1 5.1 1.2
UTPB 56.8 4.4 35.0 1.4 0.6 1.8
UTSA 39.8 7.1 43.9 5.7 2.8 0.7
utT 79.1 9.4 5.8 1.9 0.8 3.1
UTSWMC 41.4 4.2 8.7 16.3 24.0 5.3
UTMB 56.1 9.3 12.4 12.8 4.6 4.8
UTHSCH 52.3 7.0 12.2 12.9 13.1 2.5
UTHSCSA 50.6 5.1 22.8 9.6 5.7 6.3
UTMDA 38.9 15.7 13.9 23.1 8.3 0.0
Total 39.8 5.3 37.5 8.6 7.7 1.3
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Costs and Financial Aid

Average Net Academic Cost and Average Percent Discount for Full-Time
Undergraduate Students
in Fall 2005 & Spring 2006 Combined

Full-time Students

with Need-Based All Full-time
Grant Aid Students
& /EF )& s /&
/o8 /& &S /S
SEISS)S Jo £ /s
E5/88 /& /&)
S /& /< T & /<
UTA $5,910] 37.0%| 71.6%| $4,346] 26.5%
UT Austin 7,288 46.8 80.8 4,534| 37.8
UTB 3,709| 57.9 65.1 2,310 37.7
uTD 6,838 30.3 61.5 5,564| 18.6
UTEP® 4,984 47.4 100.0 2,621 474
UTPA? 3,605 65.5 100.0 1,243] 65.5
UTPB 4,282 36.3 54.3 3,437 19.7
UTSA 6,016 47.0 64.3 4,200 30.2
uTT 4,671 42.0 89.1 2,924| 37.4
System
Average $5,903| 46.7%| 76.9%| $3,785| 35.9%

These figures represent costs for a total of 30 semester credit hours. See
additional notes and full table on page 1-27.

Degrees Awarded

Academic Institutions Health-Related Institutions

00-01 04-05 % Change 00-01 04-05  %Change
Baccalaureate 19,054 23,167 21.6% 827 853 3.1%
Master's 6,557 8,850 35.0% 568 715 25.9%
Doctorate 916 1,008 10.0% 187 235 25.7%
Professional 577 697 20.8% 908 941 3.6%

Graduation and Persistence

Graduating from the Same Institution

6-Yr Composite Graduation
and Persistence Rate at any

= |n FY06, $927 million was allocated for
254,270 financial aid awards to students at
UT academic institutions (some students
received more than one award.

= 47% of undergraduate students received
some form of need-based aid. This need-
based aid covers nearly 77% of total
academic costs.

= Of the scholarships and aid, federal grants
were 39%; institutional funds were 35%;
state funds were 18%; and 8% came from
private sources.

= By dollar amount, loans comprised 56% of
total awards; grants and scholarships
comprised 43%; and work-study provided
1% of all financial aid.

U. T. System Tuition Website:
www.utsystem.edu/news/tuition

Texas College Money:
www.texascollegemoney.org

Minority Degrees

= Four institutions in top 10 (five in top
30, six in top 100) for baccalaureate
degrees in all disciplines to Hispanics.

= Six institutions in top 100 (five in top
50, two in top 10) for master's degrees
in all disciplines to Hispanics.

= U. T. Austin was tenth for African-
American doctorates and second for
Hispanic doctorates in all disciplines and
ranked in the top five for Hispanic
doctorates or professional degrees in
education, social sciences and history,
and law.

In 4 Years In 6 Years Texas Institution
Enrolled Fall 1997 2001 1995 1999 1995 1999
UTA 12.7% 14.5% 30.6% 39.5% 56.7% 64.0%
Austin 36.5 46.4 69.9 74.8 81.8 85.5
uTD 31.7 30.7 55.2 56.6 72.9 76.9
UTEP 25 3.9 25.1 294 52.7 56.8
UTPA 6.2 9.6 22.9 30.0 50.3 57.0
UTPB 15.2 21.8 24.0 35.1 43.0 55.7
UTSA 6.3 6.8 26.6 29.7 57.0 59.7

Highlights



STEM Degrees™ as % of Total Degrees Awarded
by U. T. Academic Institutions, 2004

Baccalaureate

Master’s
Doctoral

Total

* Based on the NSF STEM classification of instructional programs which
includes agricultural sciences, chemistry, computer science, engineering,
environmental science, geosciences, life/biological sciences, mathematics and
physics/astronomy. Technology also includes technology/technician related
fields such as electronic engineering technology, environmental control

uT
System
24.3%

26.0%
46.2%

25.0%

UT System
(excluding
Austin)
22.1%

28.0%
53.3%

24.1%

technology and computer engineering technology.

Research and Technology Transfer

Technology Transfer

FY 2005

New Invention Disclosures Received

U.S. Patents Issued ..........ccooeevvveiiiiiieeenneeiinnnnn.

Licenses & Options Executed
Start-up Companies Formed

Total Gross Revenue Received from

Intellectual Property (in millions)

Research Expenditures FY 2006 (in millions)

UTA

UT Austin
UTB

UTD

UTEP

UTPA

UTPB

UTSA

UTT

Subtotal ACA

UTSWMC
UTMB
UTHSCH
UTHSCSA
UTMDA
UTHCT
Subtotal HEA

Total

Highlights

National
17.5%

13.5%
31.8%

16.7%

% Change

Federal Total in Total
Expenditures  Expenditures  from FY 05
$19.1 $34.9 3.3%
294.8 446.7 5.6%
5.1 5.9 9.3%
20.0 43.1 0.0%
26.8 41.9 16.4%
4.2 6.8 17.2%

.3 2.4 100.0%

21.5 32.3 36.9%

4 .9 80.0%
$392.3 $614.9 7.4%
$196.6 $333.3 3.9%
120.4 $155.0 3.3%
122.9 $175.2 11.9%
95.1 $139.8 4.3%
182.0 $409.7 19.8%
6.5 $12.6 10.5%
$723.6 $1,225.5 9.9%
$1,115.9 $1,840.4 9.1%

% Change in Number of Health-Related Degrees
by U. T. Health-Related Institutions, 2001 - 2004

uT
System National
Baccalaureate -3.4% -2.6%
Master’s 14.1% 3.0%
Doctoral 26.2% 94.5%
Dental -1.4% -1.3%
Medical 2.2% 0.3%
Total 4.7% 1.0%

* Includes allied health, biomedical sciences, dental,
health sciences, health information sciences, medical,
medical academics, nursing and public health.

Research Funding
FY 2006 (in millions)

Source Amount % of Total
Federal $1,115.9 60.6%
State $300.1 16.3%
Private $318.8 17.3%
Local $105.5 5.7%

Total: $1.84 billion

= Six U. T. System institutions in top 100 of NIH Awards
in FY 05. Three in the top 50.

= Six U. T. System institutions in top 100 of NSF's national
ranking of total R&D for FY 04. Three in the top 50. If
only public institutions are considered, U. T. M. D.
Anderson and U. T. Austin are in the top 25.

Total Research Expenditures by U. T. System
Institutions 2002-2006 (in millions)

$2,000
$1,500 - . -
$1,226

$1,115 ,
$1,000 | {gg97 $o71|— $1,046 ,
$500

$460 $481 $495 $572 $615

$0
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Improving the Health of Texans

In 2005, U. T. System institutions produced:

= 2,315 health-related undergraduate certificates and degrees

= 2,346 health-related graduate/professional degrees
= This included 1,782 undergraduate and graduate nursing

degrees.

U. T. System institutions ranked high for health-related degrees

to minorities:

= Eight institutions in top 50 of Hispanic baccalaureates in
health professions/clinical sciences

= Six in top 50 of Hispanic master’'s degrees in health
professions/clinical sciences

= Two in top 10 of Hispanic professional degrees in dentistry
= Three in top 50 of African-American professional degrees in

medicine

= Four in top 10 (three in top 5) of Hispanic professional
degrees in medicine

Budget — FY 2007 (in millions)

UTA

UT Austin
uTB

uTD

UTEP

UTPA

UTPB

UTSA

UTT

Subtotal ACA

UTSWMC
UTMB
UTHSCH
UTHSCSA
UTMDA
UTHCT
Subtotal HEA

System Admin

Total

Highlights

Total Budgeted
Expenditures
$330.0
1,759.5
126.8

260.8

265.1

207.7

40.3

334.5

66.1
$3,390.8

$1,326.0
1,420.6
696.7
536.0
2,388.6
119.9
$6,487.8

$118.9

$9,997.5

From General
Revenue
$103.7
301.6
30.6
75.5
7.7
75.2
17.2
97.9
30.1
$809.5

$147.8
291.8
153.8
152.0
158.2
39.0
$942.6

$0.9

$1,753.0

General
Revenue as %
of Total
31.4%
17.1
24.1
28.9
29.3
36.2
42.7
29.3
455
23.9%

11.1%
20.5
22.1
28.4
6.6
32.5
14.5%

0.8%

17.5%

Patient Care Provided by the U. T. System FY 2005

Inpatient Outpatient Hospital
Institution Admissions Visits Days
UTSWMC 7,832 2,163,809 429,146
UTMB 42,294 851,310" 202,544
UTHSCH 5,5072 914,903 337,749
UTHSCSA N/A 704,164 259,763
UTMDA 20,728 767,909 155,981
UTHCT 2,901 114,208 19,090
Total 79,262 5,516,303 1,404,273

(1) Does not include correctional managed care off-site visits.
(2) UTHSCH's Harris County Psychiatric Center

Health Care Provided to the Uninsured and
Underinsured, FY 2005 (in millions)

Institution  Physician Services  Hospitals

UTSWMC $ 3244 $ 6.6

UTMB 114.7 366.3

UTHSCH 172.2 24.4

UTHSCSA 98.5 N/A

UTMDA 50.6 215.8

UTHCT 8.7 33.0

Subtotal $769.2 $646.1

Total: $1.415 billion
Revenues
FY 2007 (in millions)
Sponsored Programs (all)...........ceveieiiiiiiiinenns $2,183 (21.7%)
Hospitals, Clinics, & Professional Fees.............. $3,609 (35.8%)
State Appropriations (GR) .........ccooeeeeeieeienennen. $1,753 (17.4%)
TUItION & FEES..ooiiiiiiiiiiiiee $ 938 ( 9.3%)
Investment Income ..., $ 636 ( 6.3%)
Auxiliary ENterprises ..........cceveeeveeiiiinieeeeeennnnn. $ 321 ( 3.2%)
Gifts & Other..ccvviiiiiiiiiiiiee e $ 386 ( 3.8%)
Educational ACHIVITIES .........cccovrreeieieeeeeee e $ 248 ( 2.5%)

Total: $10.1 billion

Expenditures
FY 2007 (in millions)

Operation & Maintenance of Plant .................. $ 614 ( 6.1%)

Research...... $1,499 (15.0%)
Instruction $2,380 (23.8%)
Hospitals & CHNICS ........oiiiiiiiiiiiiieieee e $2,689 (26.9%)
Institutional SUPPOIt........coeviviiiiiiiiieiiiiie e $ 708 ( 7.1%)
PAYr=To (=100 1o U] o] o Lo ] o A $ 342 ( 3.4%)
Auxiliary ENterprises ..........ccceeeeeveeivinneeeeeennnnn. $ 379 ( 3.8%)
Depreciation and Amortization......................... $ 580 ( 5.8%)
INEErESt .oooeiiiieiieeeee $ 210 ( 2.1%)
Scholarships & Fellowships.............ccccceeeiiinnnns $ 208 ( 2.1%)
Public Service.............uuuuuumiiiiie $ 238 ( 2.4%)
Student SErviCeS......ooevveieiiiieiieiieeeeee e $ 151 ( 1.5%)

Total: $10.0 billion

Find more information and full report at www.utsystem.edu/osm/accountability/



The University of Texas System

Mission Statement

The mission of The University of Texas System is to provide high-quality educational opportunities for the
enhancement of the human resources of Texas, the nation, and the world through intellectual and personal growth.

This comprehensive mission statement applies to the varied elements and complexities of a large group of academic
and health institutions. Individually, these institutions have distinct missions, histories, cultures, goals, programs,
and challenges. Collectively, these institutions share a common vision and a fundamental commitment to enhance
the lives of individuals and to advance a free society. Through one or more of its individual institutions, The
University of Texas System seeks:

To provide superior, accessible, affordable instruction and learning opportunities to undergraduate, graduate,
and professional school students from a wide range of social, ethnic, cultural, and economic backgrounds,
thereby preparing educated, productive citizens who can meet the rigorous challenges of an increasingly diverse
society and an ever-changing global community;

To cultivate in students the ethical and moral values that are the basis of a humane social order;

To engage in high-quality, innovative research that entails the discovery, dissemination, and application of
knowledge;

To render service to the public that produces economic, technical, social, cultural, and educational benefits
through interactions with individuals and with local, Texas, national, and international organizations and
communities;

To provide excellent, affordable, and compassionate patient care through hospitals and clinics that are of central
importance to programs of teaching, scholarship, research, and service associated with medicine and related
health sciences;

To enrich and expand the appreciation and preservation of our civilization through the arts, scholarly endeavors,
and programs and events which demonstrate the intellectual, physical, and performance skills and
accomplishments of individuals and groups;

To serve as a leader of higher education in Texas and to encourage the support and development of a superior,
seamless system of education — from pre-kindergarten through advanced post-graduate programs, and
encompassing life-long learning and continuing education.

To accomplish its mission, The University of Texas System must:

Attract and support serious and promising students from many cultures who are dedicated to the pursuit of
broad, general educational experiences, in combination with the pursuit of areas of personal, professional, or
special interest;

Acquire, retain, and nourish a high-quality, dedicated, diverse faculty of competence, distinction, and
uncompromising integrity;

Recruit and appropriately recognize exemplary administrators and staff members who provide leadership and
support of the educational enterprise in an energetic, creative, caring, and responsible manner;

Create and sustain physical environments that enhance and complement educational goals, including appropriate
classrooms, libraries, laboratories, hospitals, clinics, computer and advanced technological facilities, as well as
university centers, museums, performance facilities, athletic spaces, and other resources consistent with
institutional objectives;

Encourage public and private-sector support of higher education through interaction and involvement with
alumni, elected officials, civic, business, community and educational leaders, and the general public.

[Approved Feb. 2004]
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Introduction

Background and Purpose

The University of Texas System Board of Regents and Chancellor Mark G. Yudof continue to emphasize the

increasingly important role that accountability will play in the U. T. System’s future planning and activities. In 2002,
they proposed development of an integrated and strategic approach to U. T. System accountability and performance
studies and reporting for the Chancellor, the Board, public policy makers, and other internal and external audiences.

Most simply, accountability means “measuring the effectiveness of what you do.” An effective accountability system

clearly defines an organization’s mission, goals, priorities, initiatives, and where it intends to add value and lays out

measures or indicators of progress toward those goals. This kind of accountability system makes it possible to

answer questions that help advance institutional improvement:

= “Where do The University of Texas System and the nine academic and six health-related institutions seek to
excel?”

= “How does U. T. System intend to act strategically to accomplish its goals?”

= “How well are the System and institutions doing in achieving their goals and adding value? What needs to be
done next?”

This framework reflects the U. T. System’s ongoing commitment to foster and monitor its overall accountability,
including institution and System functions that contribute to its academic, health care, and service missions. The
report provides information and analysis that demonstrate how U. T. System institutions add value, contribute to
state goals, and how they compare with peers. It emphasizes results and implications for future planning to support
continued improvement by the System and U. T. System institutions. The data displayed in this report provide a
baseline of institutional performance; multi-year information is displayed where available to establish trend lines and
to provide the basis for reviewing institutions and establishing benchmarks for future performance. The report is
used by the System in conjunction with other documents, such as each institution’s Compact and each president’s
annual work plan, to evaluate performance and establish expectations of each institution.

Many stakeholders have an interest in the U. T. System’s accountability. This report serves internal and external
accountability purposes and is used as a management tool. It is intended for the U. T. System itself—its Board;
System officials; and campus administrators, faculty, staff, and students. It is also a public document for elected and
appointed officials, students, alumni, parents, patients, donors, grantors, and other members of the public interested
in the U. T. System’s plans and performance.

Report Scope

As the U. T. System has gained responsibility for certain decision-making, this report shows how it ensures
accountability for the results of those decisions and demonstrates that it is an efficient and responsible steward of
public resources.

= While this report is designed to serve U. T. System needs, it also responds to Governor Rick Perry’'s January 22, 2004,
Executive Order RP 31 [www.governor.state.tx.us/divisions/press/exorders/rp31] relating to accountability of higher
education systems and institutions, and should complement the statewide accountability system. The U. T. System
accountability framework builds on the strong foundation established by the State, the Board of Regents, and U. T.
System administration offices and institutions.

Report Framework

= This report is organized in five sections that highlight and track U. T. System institutions’ impact in areas that are
of high importance for the System and that relate to key state goals:

I. Student Access, Success, and Outcomes
Il. Teaching, Research, and Health Care Excellence
I11. Service to and Collaborations with the Community
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IV. Organizational Efficiency and Productivity
V. Profiles for each U. T. System institution, including:

= |nstitutional Rankings

= Mission Statement

= Comparisons with Peer Institutions
= Centers of Excellence

= Within this framework, performance measures are aligned with System values, goals, and priorities in each area.
They include:

= Performance Measures: provide data on activities for which institutions will be held accountable. These
measures emphasize outcomes, e.g., graduation rates, but also include some measures of progress, e.g.,
retention rates, that will help address any trends before they become major problems.

= Contextual Measures: provide important background information on institutional context.

= Measures Suggested for Future Development: important topics for which consistent data will not be
available within the current study period but that should be pursued in the next edition. In the next edition,
all measures will be re-evaluated to align with the new 10-year strategic plan of the U. T. System
(www.utsystem.edu/osm/planning.htm).

Report Development and Data Sources

System-wide representation

A System-wide accountability working group helps develop the accountability strategy, identify and define
performance indicators and benchmarks, and refine the studies and report. Representation includes faculty and staff
from the 15 campuses and individuals from appropriate System offices.

Consultation

Throughout the development process, the U. T. System continues to communicate with policy-makers in Texas and
the nation about what is needed to address state priorities and, in other states, to gather ideas about other models
for higher education accountability.

Data sources

= Where possible, data are presented for the most recent five fiscal or academic years.

= Coordinating Board and Legislative Budget Board definitions and data are used wherever possible.

= For some measures, U. T. System institutions provide data.

= Comparisons with peer institutions use measures for which information is available from national data sets.

Related U. T. System Accountability Initiatives

Institutional Compacts

In 2003-04, The University of Texas System instituted the development of compacts for each U. T. System
institution. The compacts are written agreements between the Chancellor of The University of Texas System and the
presidents of each of the System's academic and health institutions that summarize the institution's major goals and
priorities, strategic directions, and specific tactics to achieve its goals. Institutional compacts reflect the unique goals
and character of each institution, highlighting action plans, progress, and outcomes. Faculty, staff, and students
help to create the compacts with a shared plan and vision. The System Administration's commitment of resources
and time to support each institution's initiatives is included in every compact. Compacts covering the fiscal years
2006 and 2007 were completed in the summer of 2005, and updated for the third year of the cycle in August 2006.

For more information and to view each compact, visit the U. T. System’s institutional planning and accountability
Web site, at www.utsystem.edu/osm/compacts.
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U. T. System Learning Assessment Initiative

In this accountability context, the collection and analysis of data related to students’ educational experience and
outcomes are vitally important to address the related questions, what is the value added and what are the outcomes
of students’ educational experiences at U. T. System institutions? Employers want consistent skills, including good
verbal and written communication skills, honesty and integrity, teamwork skills, interpersonal skills, and a strong
work ethic. The public expects college graduates to possess the ability to learn, take initiative, make decisions; think
strategically and flexibly; write; and use information technology and qualitative and quantitative analysis skills.
Focusing on learning outcomes has been recommended by recent studies of higher education accountability systems,
including the Business Higher Education Forum and the National Commission on Accountability in Higher Education,
which endorsed use of a common test across the states.”

= Using multiple measures. The U. T. System has the opportunity to use existing tools to create its new model to
address the issue of student outcomes. Based on national research and emerging experience, the U. T. System
has adopted a multiple-measure framework to assess student outcomes from four different perspectives.> The
University of Texas System is engaged in a broad-based research project to develop and assess the usefulness of
several different approaches to measuring student learning outcomes for all nine member universities. In addition
to measures of student engagement and satisfaction, pass rates on licensure exams, and postgraduation
experience, the U. T. System includes measures of student learning outcomes.

= Selection of national test: the Collegiate Learning Assessment (CLA). In 2004-05, the U. T. System began
administration of the CLA, along with 123 other colleges and universities across the country, in partnership with
the Council for Aid to Education and the Rand Corporation. This test is unique, carefully designed to provide a
means to assess general problem solving and critical and analytic writing abilities of freshmen and seniors — skills
that are fundamental to future success in the workplace or in future graduate or professional study.

In 2005-06, a national cross-section of 113 institutions of every type participated, enabling the CLA test to be used
by institutions to benchmark their performance against others with similar student bodies, as well as to compare
senior and freshmen performance within an institution.

It provides at least a preliminary answer to the questions, “How do the problem solving and critical thinking and
writing skills of students at an institution compare with similarly prepared students at other institutions?” and, “To
what degree does the institution add value to students’ problem solving and critical thinking and writing skills
between the freshmen and senior years?™

See Section I, pp. 53-61, below, for detailed results of the assessment.

'Business-Higher Education Forum, Public Accountability for Student Learning in Higher Education, 2004,
http://www.bhef.com/includes/pdf/2004_public_accountability.pdf. State Higher Education Executive Officers, National Commission
on Accountability Higher Education, Accountability for Better Results: A National Imperative for Higher Education, March 2005,
http://www.ctdhe.org/info/pdfs/2005/2005Accountability.pdf.

2In addition to these measures, each institution assesses outcomes of specific academic programs and submits this information as
part of self-studies for regional and specialized accreditation reviews.

%See Council for Aid to Education, Collegiate Learning Assessment, “CLA in Context 2004-2005,” p. 8; accessible at:
http://www.cae.org/content/pdf/CLA%20Context%200405.pdf.
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Student Access, Success, and Outcomes

Values

= The University of Texas System is committed to providing opportunities for access to and
success in high-quality, affordable higher education for students from a wide range of social,
ethnic, cultural, and economic backgrounds.

Goals

= Attract, enroll, retain, and graduate promising undergraduate, graduate, and professional
students who want to pursue general and professional educational experiences.

= Provide high-quality and demanding curricula and instruction that result in student learning
and degree completion.

= Prepare students for employment and careers.

Priorities

= Attract, enroll, retain, educate, and graduate students who reflect the socio-cultural and ethnic
composition of Texas.

Student Access, Success, and Outcomes 1
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System Overview

U. T. System Contributions to Closing the Gaps Goals for Participation, Success,
and High-Priority Degree Fields

The State of Texas's Closing the Gaps master plan for higher education, developed by the Texas
Higher Education Coordinating Board, provides clear and ambitious goals to improve students’
participation and success and enhance the research and overall excellence of institutions. Updated
projections indicate that an additional 630,000 postsecondary students will enter Texas colleges and
universities by 2015. The U. T. System takes seriously its responsibility and role in helping to close
these gaps, embedding this commitment in the U. T. System Board of Regents’ long-range strategic
plan and tracking progress through many of the measures identified in this accountability report.

Together, the U. T. System’s nine universities and six health-related institutions are making a
significant impact in many areas targeted in the Closing the Gaps plan and have more progress to
achieve in some areas. With six universities designated as Hispanic-Serving Institutions — U. T.
Brownsville, U. T. El Paso, U. T. Pan American, U. T. Permian Basin, U. T. San Antonio, and U. T.
Health Science Center-San Antonio — the U. T. System plays a particularly significant role in the state
and nation in serving Hispanic students.

Trends related to participation, success, and contributions to high-priority fields are derived from the
Texas Higher Education Coordinating Board’s annual report on Closing the Gaps. Additional detail on all
topics is available from the source document, Closing the Gaps by 2015: 2006 Progress Report (Texas
Higher Education Coordinating Board, July 2006; www.thecb.state.tx.us/reports/PDF/1219.PDF.)

Progress toward Participation

Overall Enrollment

= As the table and graphs on the next page illustrate, 190,903 students were enrolled at U. T.
System institutions in fall 2006. This represents 35.5 percent of all public university enroliments in
the state.

= Between fall 2005 and fall 2006, overall enrollment at U. T. System institutions increased by 2.7
percent. Although small, this growth rate is more than double the statewide trend where, overall,
enrollments increased 1.3 percent over this period.

= Enrollment in fall 2006 increased at every U. T. System academic institution except U. T. Arlington.
Total enroliments in the academic institutions already meet 93 percent of the 2010 Closing the Gap
enrollment targets.

= Total fall 2006 enrollment of 11,235 in the U. T. System health-related institutions increased by 2.4
percent over fall 2005 and already meets 94 percent of the 2010 Closing the Gaps enrollment
targets.
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Table I-1

Total U.T. System Enrollment
Fall 2005 and Fall 2006 Compared with 2010 Closing the Gaps Target

Closing the
% Change from Gaps 2010
Fall 2005 Fall 2006 Previous Year Target
Academic
Arlington 25,216 24,825 -1.6% 26,865
Austin 49,233 49,697 0.9 48,000
Brownsville* 13,250 15,677 18.3 16,000
Dallas 14,399 14,523 0.9 17,620
El Paso 19,257 19,842 3.0 22,332
Pan American 17,048 17,337 1.7 20,000
Permian Basin 3,406 3,462 1.6 4,045
San Antonio 27,291 28,379 4.0 32,000
Tyler 5,746 5,926 3.1 6,750
Total Academic Institutions 174,846 179,668 2.8% 193,612
Health-Related
SWMC-Dallas 2,350 2,396 2.0% 2,454
UTMB Galveston 2,172 2,255 3.8 2,146
HSC-Houston 3,587 3,651 1.8 4,175
HSC-San Antonio 2,775 2,825 1.8 2,800
M. D. Anderson Cancer Center 86 108 25.6 336
Total Health-Related 10,970 11,235 2.4% 11,911
Total U.T. System 185,816 190,903 2.7% 205,523
*Brownsville enrollment represents unduplicated headcounts
Source: Texas Higher Education Coordinating Board
Figure 1-1 Figure 1-2
Fall 2006 Enrollments and Fall 2006 Enrollments and
2010 Closing the Gaps Targets 2010 Closing the Gaps Targets
at Academic Institutions at Health-Related Institutions

60,000 5,000

50,000 4,000 1

40,000

30,000 - 3,000

20,000 - 2,000 -

10,000 - 1,000 4

0- 0 — -
UTA  UT UTB UTD UTEP UTPA UTPB UTSA UTT
Austin SWMC UTMB HSC-H HSC-SA MDACC

D Fall 2006 M Closing The Gaps 2010 Target O Fall 2006 M Closing the Gaps 2010 Target
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Closing the Gaps Trends

= The following tables and discussion, pp. I-5 to 1-9, relate to trends discussed in more depth in the
Texas Higher Education Coordinating Board’s July 2006 progress report on Closing the Gaps.

Enrollment of Black and Hispanic Students

= Between fall 2000 and 2005, the number of Black students increased at all U. T. System academic
and health-related institutions. The number of Hispanic students increased at 13 of the 14 U. T.
System institutions with students.

= In this five-year period, the U. T. System as a whole has increased its contribution to the Closing
the Gaps overall goals, as the number of Black students grew by 39 percent and the number of
Hispanic students grew by 38 percent.

= See pp. 1-14 and 1-22 for additional detail and analysis.

Table 1-2

Student Ethnicity at The University of Texas System
Fall 2005 Enrollments Compared with 2000

Black Students Hispanic Students
Fall Fall % Change Fall Fall % Change
2000 2005 From Fall 2000 2005 from Fall
2000 2000

Academic
Arlington 2,469 3,304 33.8% 2,212 3,234 46.2%
Austin 1,582 1,823 15.2 5,920 7,074 19.5
Brownsville 23 32 39.1 8,248 12,051 46.1
Dallas 697 925 32.7 701 1,129 61.1
El Paso 370 477 28.9 10,588 13,945 31.7
Pan American 64 73 14.1 10,695 14,771 38.1
Permian Basin 81 143 76.5 675 1,171 73.5
San Antonio 948 1,816 91.6 8,498 12,323 45.0
Tyler 332 552 66.3 118 321 172.0
Total Academic Institutions 6,566 9,145 39.3% 47,655 66,019 38.5%0
Health-Related
SWMC-Dallas 70 95 35.7% 111 188 69.4%
UTMB-Galveston 178 202 13.5 313 278 -11.2
HSC-Houston 173 230 32.9 322 447 38.8
HSC-San Antonio 83 126 51.8 562 667 18.7
M. D. Anderson Cancer Center 6 11 83.3 5 15 200.0
Total Health-Related Institutions 510 664 30.2% 1,313 1,595 21.5%
Total U. T. System 7,076 9,809 38.6% 48,968 67,614 38.1%

*M. D. Anderson enrolled undergraduate students for the first time in fall 2001.

Source: Texas Higher Education Coordinating Board
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Degrees Awarded and Degrees in High-Priority Fields

Each year, U. T. System institutions collectively produce tens of thousands of graduates with
baccalaureate, graduate, and professional degrees who are prepared to join the state’s workforce
and contribute to the local and state economy.

= Together, U. T. System institutions conferred 19,922 baccalaureate degrees in 2000 and 24,020 in
2005. In 2005, total degrees awarded by U. T. System institutions represented more than a
quarter — 28 percent — of the statewide total of 85,174 baccalaureate degrees awarded.

= Between 2000 and 2005, production of doctoral degrees by U. T. System institutions grew from
1,065 to 1,243 and was 47 percent of the state total. Statewide, the number of doctoral degrees
awarded was relatively stable; 2,639 degrees in 2004-05 and 2,629 degrees in 1999-00.

Table 1-3

Progress Toward Degrees

Baccalaureate Doctoral

AY 99-00 04-05 99-00 04-05
Academic
Arlington 2,813 3,316 78 83
Austin 7,803 8,705 703 755
Brownsville 475 681 - -
Dallas 1,303 2,020 64 117
El Paso 1,695 1,957 17 28
Pan American 1,340 1,987 7 12
Permian Basin 334 437 - -
San Antonio 2,487 3,272 4 13
Tyler 731 792 - --
Total Academic 18,981 23,167 873 1,008
Health-Related
SWMC-Dallas® 103 50 54 63
UTMB-Galveston* 368 223 36 36
HSC-Houston 91 180 75 110
HSC-San Antonio® 379 357 27 26
M. D. Anderson* - 43 - --
Total Health-Related 941 853 192 235
Total U. T. System 19,922 24,020 1,065 1,243

*M. D. Anderson provides joint graduate degrees with the HSC-Houston. It enrolled
baccalaureate students for the first time in fall 2001.

! Decline in baccalaureate degrees was result of conversion of programs to Master's status.

Source: Texas Higher Education Coordinating Board

Undergraduate Degrees Awarded in High-Priority Fields

= The Texas Higher Education Coordinating Board defines high-priority technical fields to include
engineering, computer science, mathematics, and physical science. High-priority health fields
include nursing and allied health professions.

= |n 2004-05, U. T. System academic institutions conferred a total of 3,136 baccalaureate degrees and
certificates in high-priority technical fields. Since 1999-2000, the number increased at every U. T. System
academic institution. In some cases, the increases were notably large: by 140 additional degrees at U. T.
Austin; by 104 at U. T. El Paso, by 85 at U. T. San Antonio, and by 62 at U. T. Brownsville.
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In 2004-05, U. T. System academic institutions also awarded 1,251 baccalaureate degrees and
certificates in high-priority health fields, a more modest increase over the number awarded in
1999-2000. The number increased by 77 at U. T. Brownsville and by 76 at U. T. Pan American.

While the net gain in health certificates and baccalaureate degrees awarded by U. T. System
health-related institutions was modest, an increase of 29 degrees, the Health Science Center at
Houston and the Health Science Center at San Antonio increased the number of degrees awarded
by 70 and 92 respectively.

The decline in the number of health certificates and baccalaureate degrees awarded by U. T.
Southwestern Medical Center and U. T. Medical Branch was a consequence of converting
baccalaureate programs to Master’s programs.

Producing larger numbers of science, engineering, and health profession graduates is a challenge
for the state and the nation. The progress illustrated here is important. However, despite these
noteworthy increases at most institutions, the U. T. System did not meet the THECB targets for
technical or health certificates and baccalaureate degrees, which were adjusted upward in 2004.
In addition, the THECB targets for the health-related baccalaureate degrees have not been
adjusted to reflect the conversion of some baccalaureate programs to master’s programs.

Table 1-4

Progress Toward High-Priority Undergraduate Degrees
U. T. System Institutions

2005 Closing 2005 Closing
Technical Certificates and  the Gaps Health Certificates and the Gaps
Baccalaureate Degrees* Target Baccalaureate Degrees** Target
AY 99-00 04-05 99-00 04-05

Academic
Arlington® 281 322 349 282 298 304
Austin 1,321 1,461 1,375 239 191 215
Brownsville 45 107 84 119 196 172
Dallas 366 381 909 40 55 0
El Paso 200 304 740 137 155 257
Pan American 107 141 159 145 221 171
Permian Basin 34 41 58 - - -
San Antonio 203 288 684 33 - 0
Tyler 83 91 101 163 135 211
Total Academic 2,640 3,136 4,459 1,158 1,251 1,330
Health-Related
SWMC-Dallas® 9% 54 69
UTMB Galveston® 368 223 380
HSC-Houston 126 196 208
HSC-San Antonio? 434 526 341
M. D. Anderson -- 54 69
Total Health-Related 1,024 1,053 1,067
Total U. T. System 2,640 3,136 4,459 2,182 2,304 2,397

*Engineering, Computer Science, Mathematics, Physical Sciences
**Nursing and Allied Health

YIn 04-05, U. T. Arlington also awarded 157 baccalaureate degrees in Information Systems, a field closely related to
Computer Science.

2 Decline in Allied Health baccalaureate degrees was result of conversion of programs to Master's status.

Source: Texas Higher Education Coordinating Board
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Graduate-Level Education Degrees

= Between 2001 and 2005, U. T. System institutions collectively have increased the number of
graduate-level education degrees from 1,324 to 1,709.

= See data on numbers of education degrees on page I-74.

Undergraduate Degrees Awarded to Black and Hispanic Students

Table I-5

Undergraduate Degrees and Certificates Awarded to Black
and Hispanic Students by U. T. System Institutions
99-00 and 04-05

Black Hispanic
AY  99-00 04-05 9% Change  99-00 04-05 9% Change

From From

99-00 99-00
Academic
Arlington 250 362 44.8% 276 424 53.6%
Austin 274 276 0.7 1,041 1,157 11.1
Brownsville 3 2 -33.3 992 1,591 60.4
Dallas 68 129 89.7 93 191 105.4
El Paso 47 35 -25.5 1,179 1,465 24.3
Pan American 4 12 200.0 1,222 1,713 40.2
Permian Basin 15 14 -6.7 77 160 107.8
San Antonio 98 205 109.2 1,088 1,528 40.4
Tyler 64 58 -9.4 15 38 153.3
Total Academic 823 1,093 32.8% 5,983 8,267 38.2%
Health-Related
SWMC-Dallas 14 6 -57.1 8 7 -12.5
UTMB Galveston® 41 19 -53.7 49 43 -12.2
HSC-Houston 12 15 25.0 12 31 158.3
HSC-San Antonio® 21 21 0.0 119 175 47.1
M. D. Anderson* 0 5 N/A 0 8 N/A
Total Health-Related 88 66 -25.0% 188 264 40.4%

Total U. T. System 911 1,159 27.2% 6,171 8,531 38.2%

*M. D. Anderson enrolled students for the first time in fall 2001.
! Allied Health baccalaureate programs transitioned to Master's status.

Source: Texas Higher Education Coordinating Board

= From 1999-2000 to 2004-05, the number of baccalaureate degrees and certificates awarded at
U. T. System academic institutions increased by 33 percent for Black students and by 38 percent
for Hispanic students.

= Over this period at U. T. Arlington, the number of degrees awarded to Black students increased by
45 percent and the number awarded to Hispanic students increased by 54 percent.

= U. T. Brownsville increased the number of degrees awarded to Hispanic students by 60 percent.
= At U. T. El Paso, the number of degrees awarded to Hispanic students increased by 24 percent.
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At U. T. Dallas, the number of degrees awarded to Black students nearly doubled, from 68 to 129,
and degrees awarded to Hispanic students more than doubled, increasing by 105 percent.

At U. T. Pan American, the number of degrees awarded to Black students, although small,
increased by 200 percent; degrees to Hispanic students by 40 percent.

U. T. Permian Basin more than doubled the number of degrees awarded to Hispanic students,
increasing by 108 percent.

U. T. San Antonio also more than doubled the number of degrees and certificates award to Black
students, and the number of degrees awarded to Hispanic students increased by 40 percent.

At U. T. Tyler, the number of Hispanic students who received degrees increased from 15 in 1999-
2000 to 38 in 2004-05, a 153 percent increase.

U. T. System health-related institutions enroll many fewer undergraduates. Overall, between
1999-2000 and 2004-05, undergraduate awards decreased by 25 percent for Black students but
increased by 40 percent for Hispanic students.

U. T. Health Science Center — San Antonio increased the number of degrees and certificates to
Hispanic students from 119 in 1999-2000 to 175 in 2004-05, an increase of 47 percent. The U. T.
Health Science Center — Houston increased the number of degrees and certificates award to
Hispanics by 158 percent, but the numbers are relatively small (12 to 31).

U. T. System Hispanic-Serving Institutions

The presence of Hispanic-Serving Institutions (HSIs) in a university system is another indicator of
its contributions to promoting access to students from diverse backgrounds.

HSIs are defined as institutions that have at least 25 percent Hispanic full-time equivalent
undergraduate enrollment, among whom at least 50 percent are low-income.

The U. T. System includes six Hispanic-Serving Institutions: Brownsville/Texas Southmost College,
El Paso, Pan American, Permian Basin, San Antonio, and the Health Science Center-San Antonio.

Among public, four-year systems in the country, only the California State University System
exceeds this number of HSIs. The CSU System includes nine HSIs (of 24 total universities), the
Texas A&M University System includes three HSIs (of 10 total universities), and the City University
of New York has four (of 11). The Texas State University System, the University of Houston
System, and the New Mexico State University System each have one HSI.
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I. Student Access, Success, and Outcomes: U. T. System Academic Institutions

Undergraduate Participation and Success

Table 1-6

Enrollment of First-Time, Full-Time Degree-Seeking Undergraduates™*
at U. T. Academic Institutions

Fall 2001
Arlington 1,833
Austin 7,197
Dallas 984
El Paso 2,156
Pan American 1,945
Permian Basin 165
San Antonio 1,911
Tyler 243
Total 16,434

2002

2,114
7,832
905
2,310
2,082
218
3,002
293
18,756

2003

2,414
6,480
1,048
2,428
2,485
295
4,132
425
19,707

* Includes students who began in summer of the given year.

2004

1,714
6,741
1,134
2,137
2,620
260
4,246
508
19,360

2005

1,781
6,789
1,064
2,181
2,279
302
3,455
576
18,427

% change
Fall 01-05

-2.8%

-5.7
8.1
1.2

17.2
83.0
80.8
137.0
12.1

Notes: Due to data collection changes at the Texas Higher Education Coordinating Board, the fall 2003
cohort is based on both non-degree-seeking and degree-seeking students. In previous and subsequent

years, non-degree-seeking students are excluded.

Brownsville is not included because first-time undergraduates typically matriculate at

Texas Southmost College.

Source: Texas Higher Education Coordinating Board

= The number of first-time, full-time degree-seeking undergraduates attending U. T. System
academic institutions increased 12.1 percent from fall 2001 to fall 2005. Enrollments at U. T. Tyler
more than doubled over that time period due to expansion at that institution to enroll freshmen
and sophomores. Enrollment increased by more than 80 percent at U. T. Permian Basin and U. T.

San Antonio.

However, total enrollment declined from fall 2003 to fall 2004, and again in fall 2005. Possible

reasons for this decline include enrollment caps at U. T. Austin, more rigorous admission criteria at
some institutions and a general decline in the number of students graduating from Texas public
high schools, nearly a 2 percent decline from 2004 to 2005.

Table I-7

First Time, Full-Time Degree-Seeking Undergraduates
at U. T. Academic Institutions, Percent Female

Fall 2001
Arlington 49.6%
Austin 52.0
Dallas 40.9
El Paso 53.6
Pan American 57.8
Permian Basin 63.0
San Antonio 51.1
Tyler 56.8
System 52.0%

2002

50.5%
52.4
44.6
52.3
54.7
57.8
54.0
56.3
52.5%

2003

48.7%
54.6
40.1
51.3
54.6
54.6
50.2
56.2
51.8%

2004

54.3%
54.7
38.1
52.2
54.1
53.1
50.4
51.6
52.3%

Note: Brownsville is not included because first-time undergraduates typically
matriculate at Texas Southmost College.

Source: Texas Higher Education Coordinating Board

2005

52.2%
53.5
37.9
50.0
56.6
57.6
51.1
52.6
52.0%
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= As found for the previous four years, fifty-two percent of first-time full-time students were female
in 2005. Also, females persist in higher proportions than do male students (see Table 1-22). Thus,
54 percent of all undergraduates were female in 2005, somewhat lower than the national average
of 57 percent (see Table 1-14).

Table 1-8

Ethnic Composition of First-Time, Full-Time Degree-Seeking Undergraduates
at U. T. Academic Institutions

Fall White Black Hispanic Asian Native Inter- Unknown
American  national
Arlington 2001 53.6% 13.9% 14.0% 13.2% 1.0% 3.4% 0.9%
2005 45.2 16.0 18.8 15.0 0.6 1.6 2.9
Austin 2001 60.8 3.3 13.9 19.2 0.5 1.8 0.5
2005 55.6 5.1 18.5 17.8 0.5 2.5 0.0
Dallas 2001 57.2 5.8 10.1 22.8 0.5 3.2 0.5
2005 60.3 5.1 9.3 21.9 0.4 2.6 0.4
El Paso 2001 9.6 2.3 73.6 1.5 0.1 13.0 --
2005 8.2 2.9 77.4 0.7 0.3 9.0 1.4
Pan American 2001 5.7 0.4 90.4 1.3 0.1 2.3 -
2005 3.6 0.5 89.2 0.8 -- 5.0 1.0
Permian Basin 2001 53.3 3.0 41.8 1.8 0.0 - -
2005 44.4 4.3 47.0 1.7 2.6 -- -
San Antonio 2001 39.3 6.8 45.7 5.7 0.6 1.9 -
2005 39.6 8.9 43.3 5.8 0.7 1.7 --
Tyler 2001 84.8 4.9 5.3 2.1 1.2 1.2 0.4
2005 80.2 6.4 7.1 1.9 1.0 -- 3.3
Total Academic 2001 44.3% 4.6% 34.4% 12.3% 0.4% 3.6% 0.4%
Institutions 2005 40.4% 6.1%0 38.5% 10.6% 0.5% 3.2% 0.7%

Note: Brownsville is not included because first-time undergraduates typically matriculate at Texas Southmost
College.

Source: Texas Higher Education Coordinating Board

= At U. T. Arlington, U. T. Austin, U. T. El Paso, U. T. Pan American, U. T. Permian Basin, and U. T.
Tyler, the proportion of non-White first-time, full-time degree-seeking undergraduates increased
between fall 2001 and fall 2005.

= |n 2005, Hispanic students comprised over 38 percent of all first-time, full-time, degree-seeking
undergraduates at U. T. System academic institutions. This was up from 34 percent in 2001, and
was approaching the overall proportion — 42 percent — of college-age Hispanics in Texas.

= Between 2001 and 2005, the proportion of Black students enrolled in U. T. System academic
institutions increased from 4.6 percent to 6.1 percent. The proportion of Black students has
increased at every academic institution except U. T. Dallas.
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Figure 1-3

Ethnic Composition of First-Time, Full-Time Degree-Seeking
Undergraduates at U. T. Academic Institutions, 2005
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*No first-time, full-time degree-seeking students enrolled at Brownsville for fall 2003.

Ethnic composition of first-time, full-time undergraduates compared with composition of
high school graduates in state

Table 1-9

Texas High School Graduates by Ethnicity
AY 2001 to 2005 Percent Distribution

AY 2001 2002 2003 2004 2005 Change % Change 2001 2005
Total 215,316 225,167 238,109 244,165 239,716 24,400 11.3%
White 109,634 112,386 116,817 116,497 113,212 3,578 3.3 50.9% 47.2%
Black 28,295 30,030 31,801 33,213 32,811 4,516 16.0 13.1 13.7
Hispanic 69,595 74,466 80,776 85,412 84,566 14,971 215 32.3 35.3
Asian-Pacific Islander 7,218 7,707 8,045 8,304 8,363 1,145 15.9 3.4 3.5
Native American 574 578 670 739 764 190 33.1 0.3 0.3

Source: TEA Graduate Reports

= The ethnic composition of the Texas high school graduating class of 2004-05 was split, with less
than half (47 percent) White students.

= Hispanic students comprised just over one-third of the 2005 high school gr