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For the schedules identified below, The University of Texas at Dallas either has no information to report or the schedule is not applicable.
Accordingly, these schedules have been excluded from The University of Texas at Dallas Legislative Appropriations Request for the 2022-23
biennium.
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738 The University of Texas at Dallas

The Legislative Appropriations Request for FY2022 and FY2023 outlines the funding needed for The University of Texas at Dallas to continue to progress as a nationally
competitive, top ranking research university. UT Dallas has experienced remarkable growth and success over the past two decades. Just over 50 years old, UT Dallas is a
young university with highly qualified students, a research-intensive faculty, an institutional focus on innovative education in technology, engineering, science and
business, and a campus location in the midst of the booming Dallas-Fort Worth Metroplex with strong demand for top talent. The vision of UT Dallas is to become one of
the nation’s best public research universities and one of the great universities of the world. Created by the founders of Texas Instruments to be the “MIT of the
Southwest,” the University has stayed true to this vision throughout its first 50 years.

The University of Texas at Dallas has a story to tell. It’s a story still being written, sparked by the vision of the institution’s founders, and continuing half a century later.
UT Dallas has capitalized on its origins and location, transforming into a large, selective public university. The future requires that UT Dallas continue to strive for
excellence in all academic areas with a commitment to its guiding principles.

UT Dallas operates under a strategic plan that is grounded in nine complementary themes and encapsulates the collective vision of our community for the future of UT
Dallas. The nine themes represent the University’s broad goals with each containing multiple strategies to achieve success. They are:

Attract Talent

Enrich the Student Experience

Engage Globally

Enrich the Arts

Advance Research

Become an Economic Engine for the Region

Develop Financial and Administrative Systems that Sustain Excellence
Create a Culture of Philanthropy

RIS AN o e

Ensure a Sustainable, Rewarding Campus Environment

With support from the Texas Legislature, sound stewardship of University resources, and an ongoing effort to build private support, UT Dallas will continue the rapid
ascent that has been its hallmark.

COVID-19

The novel coronavirus pandemic has had a profound impact on the world, and the effects felt at UT Dallas are no exception. The University has adapted to continue
meeting student needs virtually and in-person and implemented systems to ensure safety for students, staff, and faculty while continuing business operations, teaching,
and research activities. Even in these challenging times, UT Dallas is fulfilling its mission to provide Texas and the nation with excellent, innovative education and
research.

In March, the University moved all instruction online in a matter of two weeks. This was a difficult task for many institutions; however, with the lab-heavy and
research-focused education provided at UT Dallas, this task was monumental. In true Comet fashion, the University’s students, staff, and faculty rose to the occasion
and finished out the last four weeks of instruction in a virtual format. In lieu of in-person spring graduation ceremonies, University leadership recorded congratulatory
video messages and mailed gift boxes to nearly 5,000 graduates.

Page 1 of 8 1
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Since the pivot to online, UT Dallas has provided financial assistance to nearly 7,000 students and distributed more than $7.5M in aid to help students with unanticipated
expenses. These funds have come to the University primarily through the federal CARES Act. However, over $890,000 of these funds were made possible by the
generosity of employees and friends who contributed to a University-created emergency fund for students whose needs might not be met by the CARES Act funding.

Faculty members have been working on COVID-19 research and making meaningful contributions. New COVID-19 projects have received external funding from NSF and
from NASA. Research topics have included:

«  Potential strategies for counteracting the acceleration of COVID-19 in the lungs;

*  Perspiration analysis to measure the “cytokine storm” that accompanies severe cases of COVID-19;

+  Development of open-source software tools for public health officials and policymakers; and

*  Modeling of time-dependent COVID-19 movement across the map to predict a second wave of outbreaks.

Additionally, the University’s Institute for Urban Policy Research created a web-based dashboard that provides COVID-19 information to assist city and county decision
makers. The website shows information such as infection rate over a two-week period and per capita comparisons for individual counties, the state, or dozens of U.S.
metropolitan areas, as well as DFW hospital capacity and area testing rates. (www.urbanpolicyresearch.org)

When the need arose, UT Dallas researchers from across the University’s schools and laboratories donated personal protective equipment to frontline medical personnel
at Parkland Hospital, UT Southwestern Medical Center, Methodist Richardson Medical Center, and the Richardson Police Department. Donations included 107,000
gloves, 1400 face masks, 320 N95 masks, 500 gowns, and over 1000 shoe covers.

As a result of COVID-19, the University has incurred enormous costs, primarily in refunds to students for housing, dining, and parking, as well as for the cost of rapidly
moving to online instruction. As of August 2020, the University had more than $15M in lost revenue, increased costs, and student refunds.

Summer/Fall Enrollment

In April 2020, the University made the decision to offer all summer courses online. With many summer employment or travel plans upended for students due to the
pandemic, UT Dallas summer enrollment increased by 11.9% in headcount and 23.8% in semester credit hours. To help alleviate student costs, the University waived
on-campus fees for all students. While most students moved out of campus housing, roughly 1,000 students, having no better alternative, continued to live on campus
throughout the summer.

For fall 2020, UT Dallas relaxed its “all online” method of course delivery. The University provided instructors the choice to teach their courses using one or more of five
modalities of instruction, including traditional classroom, blended/hybrid, flexible, remote/virtual, and online. In turn, students were able to choose their preferred learning
modalities from among the available options. These choices contributed to the de-densification of the campus for the fall semester and allowed individuals to take steps to
protect their health based on their individual circumstances. For those returning to campus, the University issued detailed guides for students, staff, and faculty outlining
expectations and protocols.

As of August 2020, fall enrollment overall is projected to be down by approximately 2.5%. While continuing student enrollment is expected to increase by roughly 2.2%,

new student enrollment is expected to decrease by 15.9%. Declines are focused in a smaller incoming freshmen class and in significantly fewer new master’s students
entering in engineering and management. The University expects only 50% occupancy in campus housing, which traditionally operates at 99% capacity in the fall

Page 2 of 8
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semester. The financial implications of such a significant enrollment decline cannot be understated.

This enrollment decline represents a stark shift for UT Dallas, which was ranked in 2019 by the Chronicle of Higher Education as the 2nd fastest growing doctoral degree
granting institution in the nation. In fact, the University has not experienced a decline in enrollment since 1997.

Unique Student Profile

In fall 2019, UT Dallas had an enrollment of 29,543. As stated above, the University expects a significant enrollment decline for fall 2020. Official census data for fall 2020
is not yet available at the time of this report, but the University’s best estimate is that the total enrollment will be around 28,830. The University has a high-quality
undergraduate student body with average SAT and ACT scores for incoming freshmen among the highest at public universities in Texas. Traditionally, UT Dallas has

ranked first or second in Texas and in the top-five among all public universities in the U.S. in the number of National Merit Scholars enrolled as freshmen. The University’

s fall 2019 student body was 43% female, 28% Anglo, 28% Asian-American, 19% International, 14% Hispanic, 5% African-American, and less than 1% Native American.

UT Dallas started as a graduate institute and in 1975 began admitting transfer students, primarily from community colleges in the region. UT Dallas has always valued
transfer students and works closely with area community colleges to make the transfer process as seamless as possible. The University typically enrolls nearly 2,000 new
transfer students each year.

UT Dallas offers a comprehensive public research university curriculum with recognized strengths in management, science, and engineering. More than 80% of all
degrees awarded by the institution are in science, technology, engineering, and mathematics (STEM) and in business fields, a greater proportion than at any other public
university in Texas. This concentration has been the hallmark of UT Dallas since its beginnings as a graduate research center focused on science and technology. The
University’s strong emphasis on science, engineering, and business is a distinct advantage as UT Dallas builds national competitiveness in research and addresses the
need for a highly educated workforce in the Dallas-Fort Worth region.

Not only are UT Dallas students motivated academically, but they are also focused on making a difference in the community during their time at the University. During
the 2019-2020 academic year, over 350 different student organizations provided opportunities for students to engage in the University and surrounding community .

Over 124,000 students have graduated from UT Dallas since its founding with approximately two-thirds of those graduates living in the North Texas region. Twenty-three
percent of UT Dallas baccalaureate graduates are first-generation college graduates. Additionally, roughly 45% of the University’s undergraduates who earn bachelor's
degrees are considered economically disadvantaged.

Student Success

During the 2019-20 academic year, UT Dallas awarded 4,684 bachelor’s degrees, 3,506 master’s degrees, and 260 doctoral degrees. The University has steadily improved
its graduation rates and currently graduates 55% of undergraduate students within four years. Although UT Dallas’ 4-year graduation rate is among the leading
institutions in the state, the University is continually working to improve student success and graduation rates.

UT Dallas graduates students who are prepared to join the workforce. The University does this by continually adjusting its programs and curricula to meet the needs of
employers. As an example, the Naveen Jindal School of Management at UT Dallas operates industry advisory boards in information systems, supply chain management,
marketing, and health care leadership and management with leaders from industry that meet quarterly to provide insight, guidance, and help the University modify
curriculum in a just-in-time fashion.
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The University’s career center focuses on successfully moving students into the workforce. In 2019, over 6,500 undergraduate and graduate students participated in
experiential learning opportunities including internships, externships, and student teaching to gain valuable experiences in their chosen career paths. Well over 300
companies engage with UT Dallas students on campus each semester, and over 150 companies are represented on advisory councils within schools and programs.

Accomplished Faculty

UT Dallas offers 143 academic programs across eight schools. Ninety-nine percent of tenured and tenure-track faculty, which totals approximately 563 faculty members,
hold terminal degrees in their fields. The faculty includes members of the National Academies of Science and Engineering, Guggenheim and Fulbright Fellows, and
recipients of such distinguished recognitions as the Victoria Medal of the Royal Geographical Society and the Virgil Kaufman Gold Medal from the Society of Exploration
Geophysicists.

UT Dallas must continue to recruit top talent in key scholarly fields. Salaries at UT Dallas are competitive within the state, but as UT Dallas receives enhanced national
recognition, the University is becoming increasingly vulnerable to other institutions recruiting its best faculty members.

Growing Research

Between FY2015 and FY2019, the research enterprise at UT Dallas experienced impressive growth. Federal research expenditures grew 56% from $31 million to $48 million
per year, and total research expenditures for this period grew from $98 million to $126 million per year. The early estimate is that FY2020 federal research expenditures will
increase by another $8 million to a total of $56 million, an 80% increase over the FY2015 figure. Future research expenditures should continue steady, organic growth in

line with the University’s strategic plan.

Focused Private Fundraising
UT Dallas places a high priority on private fundraising. To remain competitive nationally, the University must supplement state support and tuition revenue with strong
private support.

As of July 2020, the University’s endowment was valued at $595 million, an increase of nearly $86 million in two years. Over the past four years, the University has
received more than $94 million to support numerous capital projects, including most recently $39 million associated with the University’s planned Athenacum. Among the
pieces to be displayed within the new arts and performance complex will be those from the Barrett Collection of Swiss Art and the Trammell and Margaret Crow Museum
of Asian Art, both of which were donated to UT Dallas in the last two years.

COVID-19 has significantly impacted the University’s prospects for major fundraising; however the University will work to continue this fundraising momentum.

Spotlight on Tuition and Student Debt

UT Dallas is very focused on controlling costs for students and families. In fall 2019, 16,376 or 55% of UT Dallas students paid no increase in tuition as a result of the
University’s first-in-the-state guaranteed tuition plan. The guaranteed tuition rate plan fixes tuition and required fees for four years and is designed to help students plan
for the cost of a college education by knowing exactly what tuition and fees will be for four years of education. In addition, the University has aggressive need-based and
merit-based scholarship programs in place to ensure limited financial resources do not present barriers to access a UT Dallas education. In the last fiscal year, UT Dallas
awarded approximately $78 million in merit-based aid and $70 million in need-based aid. It is also worth noting that much of the “merit” aid also takes into consideration
the potential recipient’s financial need.
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U.S. News and World Report ranked UT Dallas among national universities whose students graduated with the least student debt after graduation. Kiplinger consistently
ranks UT Dallas as a Best Value University. Forbes listed UT Dallas 31st in its America’s Best Value Colleges of 2019. Because of the University’s aggressive financial
aid packages, two-thirds of students graduate with no debt at all. Of the approximately one-third of students who do graduate with debt, the average debt at graduation is
under $24,000.

Importance to the Region

UT Dallas provides education and research vital to the success of the businesses that are crucial to the future of the Dallas-Fort Worth, Texas, and U.S. economies.
Business growth in the region is demanding more educated and technically competent workers. To support continued economic growth, industry is looking to UT Dallas
to provide educational opportunities to undergraduates and graduates in business, science, advanced technology, computer science, and engineering.

UT Dallas straddles the boundaries of Dallas and Collin counties and the cities of Richardson, Dallas, and Plano. The active participation of executive leaders on the UT
Dallas executive board and advisory councils ensures good relationships with regional businesses. The University provides highly educated graduates at all levels and
research partnerships to further the development of the regional economy.

87th Texas Legislature — Key Funding Priorities
State funding makes up 17% of the University’s budget. This funding is vital to UT Dallas because of the significant expenses and unreimbursed costs related to the
COVID-19 pandemic. The University’s funding priorities for the upcoming Session include:

*  Maintain funding for instruction through the formula;

*  Maintain funding for the Texas Research Incentive Program to eliminate the $210 million backlog;

*  Restore the 5% cuts requested by state leadership in May 2020 and realized in FY2021; and

*  Reimburse the University for increased expenditures and lower revenues associated with the COVID-19 pandemic.

Formula Funding

As a result of the 86th Legislature, general revenue appropriations to UT Dallas grew by $20.5 million over the previous biennium, ensuring stability for core operations
and research support at such a rapidly growing institution. This funding increase was the first general revenue formula funding increase to UT Dallas in four years
despite significant enrollment growth during that time period.

Maintaining the formula funding gains made during the 86th Legislature is the top priority for UT Dallas as these funds provide the financial foundation for the University
to succeed in its academic mission.

Texas Research Incentive Program

Over the past decade, the Legislature has made important investments aimed at developing more national research universities in Texas. The Texas Research Incentive
Program (TRIP) is the most transformative funding initiative created in higher education in recent history. This program has provided emerging research universities with
state dollars to match private investments in research and has enabled Texas’ eight emerging research institutions to display their strengths and advance toward

becoming national research universities. The TRIP program represents the type of partnered investment that allows the state to maximize the impact of its limited funds
and reward successful performance of institutions.
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UT Dallas has been significantly impacted over the past four years as appropriations to TRIP have been reduced. In 2019, there was a backlog of over $190 million in state
matching funds earned by the eight eligible universities to augment private funds given for research. Despite this, the Legislature provided only $35 million for the
biennium. For FY2020-21, UT Dallas had anticipated receipt of $49 million in state matching TRIP funds but instead received $6 million as matches are awarded in the
order the private gifts are submitted.

As of December 2019, the TRIP unfunded backlog stood at $210 million. UT Dallas has $47 million in matching funds waiting in the TRIP backlog to be awarded to the
University should the Legislature appropriate more funds during the 87th Texas Legislature. Recognizing that state funding will be strained for FY2022-23, UT Dallas
requests that the $35 million funding level appropriated for FY2020-21 be maintained. This would leave a backlog of about $175 million, a still very large amount that would
be need to be addressed in a later Legislative Session.

Exceptional Item Request - Restoration: 2020-21 Reduction

In May 2020, UT Dallas provided state leadership with requested plans to reduce biennial general revenue appropriations by 5% or $9.07 million. Because the University’
s state revenue is spent almost exclusively on salaries during the academic year, this 5% reduction in biennial revenue was effectively a budget reduction of 10% in
FY2021. To achieve this reduction, UT Dallas instituted a reduction in force, eliminated or significantly reduced special items, suspended the annual merit program, and
instituted a hiring freeze for vacant positions.

UT Dallas is requesting an exceptional item to restore these 5% cuts. Rising expenses, lost revenue, and reduced state appropriations resulting from the COVID-19
pandemic are impacting every aspect of the University --- irrespective of state appropriations. Restoring the 5% cuts will greatly assist in addressing the financial
challenges the University is experiencing from the COVID-19 pandemic.

Exceptional Item Request - Reimbursement for COVID-19 Costs
As of August 2020, COVID-19 related revenue losses, expenses, and auxiliary refunds at UT Dallas exceed $15 million and are continuing to increase.

The financial shock to UT Dallas and the higher education operating model has been significant. UT Dallas has reduced operating expenditures significantly and
improved the efficiency of business processes, but these efforts have not been sufficient to address this unprecedented decline in revenue.

UT Dallas has high aspirations and an aggressive expansion plan. For well over a decade, the University has experienced nation-leading enrollment growth. Fall
projections show a decline in enrollment at the University for the first time since 1997. This will have significant impact on the University’s ability to operate.

UT Deallas is requesting $10 million in exceptional item funding, which will partially restore the losses incurred and provide brief bridge funding until UT Dallas operations
return to normal.

Infrastructure Needs

As stated above, UT Dallas has experienced a unique and rapid growth trajectory. While the University does not plan to submit tuition revenue bond requests to support
campus infrastructure, UT Dallas indeed has remarkable infrastructure challenges. In fact, the Texas Higher Education Coordinating Board (THECB) indicates that UT
Dallas has a space deficiency of 1,465,045 square feet, which places UT Dallas among the top 5 public universities in Texas in terms of total space deficit.
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COVID-19 will not be with us forever, and UT Dallas enrollment will certainly rebound. In the meantime, expanding infrastructure will permit UT Dallas students, staff, and
faculty to social distance appropriately and will be extremely helpful for this densely populated institution. Also, planning for future expected enrollment growth takes

time and investment to ensure that the University will be ready when the world returns to normal. The Texas Higher Education Coordinating Board’s most recent space
usage efficiency (SUE) score for UT Dallas is 200 out of a maximum score of 200, placing UT Dallas as one of only two public academic universities in Texas to receive this
maximum score.

The next two infrastructure projects most important to ensure the University’s trajectory are as follows:

1) Student Success Center - A proposed student success center will provide new centrally located offices for undergraduate and graduate education, student success,
and honors, and support co-curricular programs aimed at enriching student life integrated across all disciplinary majors. These student success activities are currently
dispersed in eight campus buildings. By co-locating student success activities in one building, the Center will achieve efficient and effective coordination of student
success support initiatives. In addition, the Center will contribute directly to increasing first-year retention and graduation rates at UT Dallas.

2) Bioscience and Engineering Building 2 — This proposed research building is also needed as a twin to the existing Bioscience and Engineering Building completed in
2016. The research activities now taking place in the current facility, and projected for a potential new facility, would form the most significant core of UT Dallas’ research
strategies. The facility would build on the interdisciplinary strengths of the University’s existing faculty and programs as well as the institution’s growing collaborations
with UT Southwestern. Research in applications of biology, chemistry, physics, neurobiology, and neuro engineering to basic and translational issues of human health
offers great rewards to society and promises very significant support from private and governmental funding. By linking the two buildings together, UT Dallas will be

able to leverage existing core facilities and resources while further driving the expansion of cross-cutting, interdisciplinary research.

Organizational Chart
The UT System Board of Regents is reflected on the accompanying Organizational Chart.

Criminal Background Checks

Criminal background checks at The University of Texas at Dallas are authorized by Texas Education Code § 51.215 Access to Police Records of Employment Applicants,
Texas Government Code § 411.094 Access to Criminal History Record Information: Institution of Higher Education, and Texas Government Code § 411.135 Access to
Certain Information by Public. Effective September 1, 2010, the following is the criminal background check policy of The University of Texas at Dallas:

A. To obtain criminal history record information on all newly hired faculty and staff members.

B. To obtain criminal history record information on applicants (whether new or continuing employees) who are under final consideration, following normal screening and
selection processes, for a position that is designated as a security sensitive position.

C. To obtain criminal conviction record information on a current employee who is under consideration for a transfer, promotion or reclassification from a non-security
sensitive position to a position designated as a security sensitive position.

D. To obtain criminal conviction record information on a current employee who is under consideration for a transfer, promotion or reclassification from one security
sensitive position to another security sensitive position and on whom the institution did not previously obtain either criminal history record information or criminal
conviction record information.

E. To obtain criminal conviction information on current employees, students, and volunteers whose assignments involve contact with minors on a regular basis outside
the scope of faculty/student instruction.

F. To use such criminal history record or criminal conviction information for the purpose of evaluating applicants for employment in security sensitive positions .
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G. To regard such criminal history or criminal conviction information as confidential as required by law.
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UT System Board of Regents

Chancellor

Vice Chancellor

President (14.5)

Vice President and Chief of Staff (7)

Academic Affairs and Provost (31.46)

Vice President for Facilities and Economic Development (6)

Vice President for Budget and Finance (8)

Vice President for Communications (6.75)

Vice President for Development and Alumni Relations (6)

Vice President for Diversity and Community Engagement (5)

Vice President Information Technology (5)

Vice President for Public Affairs (1)

Vice President for Research (11)

Vice President for Student Affairs (9)

Internal Audit (7)

Total FTE =117.71
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UT Dallas — Descriptions of Functional Units

President - The President is the chief executive officer of the university and exercises broad delegated authority for campus
administration.

Chief of Staff - The Office of the Chief of Staff serves as deputy to the president and as a liaison with campus leadership. This office
responsibilities include developing policy recommendations, assisting in outreach to the University’s community partners and supporters,
and providing oversight of several university-wide administrative functions, including: human resources; legal affairs; environmental health
and safety; information security; internal audit; institutional compliance, equity, and Title IX initiatives; and the UT Dallas police

Provost - The Provost is responsible for the formulation and implementation of educational policy. The Provost oversees faculty hiring,
evaluation, and advancement; budget priorities and budget allocations for the schools; and academic facilities. The Provost serves as the
University’s primary contact with the UT System Office of Academic Affairs.

Facilities and Economic Development - The Office of the Vice President for Facilities and Economic Development oversees facilities,
buildings, parking, transportation, and real estate management.

Budget and Finance — The Office of Budget and Finance is responsible for all financial functions, including budget, finance, payroll,
procurement and expense reimbursement.

Communications - The Office of Communications provides strategic leadership to shape the character, direction and principles of
institutional communications at UT Dallas and organizes resources in the areas of communication and marketing, brand identity and
positioning, internal and external communications, message content, media visibility/media relations and crisis communication.

Development and Alumni Relations - The Office of Development supports the university’s fundraising efforts, working closely with the
university’s deans and program directors.

Diversity and Community Engagement - The Office of Diversity and Community Engagement promotes the fulfillment of the UT Dallas
commitment to embrace, enhance and celebrate diversity at all levels of the University through the efforts of faculty, staff, student and
executive leadership. UT Dallas aspires to be a leader in leveraging diversity to reach the highest levels of excellence.



UT Dallas — Descriptions of Functional Units, continued

Information Technology — The Office of Information Technology is committed to providing innovative, secure information technologies
that support students, faculty and staff and help achieve the University’s goals and initiatives. In addition to delivering services marked
by excellence, value and reliability, the office serves as a resource for the latest advances in higher education technology.

Public Affairs - The Office of Public Affairs is responsible for the coordination and oversight of the University’s government and
community relations, with an emphasis on state legislative affairs.

Research - The Office of the Vice President for Research enhances UT Dallas’ research profile by anticipating new technology, potential
collaboration partners and research opportunities for the University.

Student Affairs — The Office of the Vice President for Student Affairs supports the University’s commitment to produce engaged
graduates prepared for life, work and leadership through co-curricular and extracurricular programs, services and support related to all
aspects of campus life.

Internal Audit - The Office of Internal Audit enhances and protects organizational value by providing risk- based and objected
assurance, advice, and insight to UT Dallas and UT System executive management relating to the achievement of the University’s
strategic and operational objectives.
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Budget Overview - Biennial Amounts

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

738 The University of Texas at Dallas
Appropriation Years: 2022-23

EXCEPTIONAL

ITEM
GENERAL REVENUE FUNDS GR DEDICATED FEDERAL FUNDS OTHER FUNDS ALL FUNDS FUNDS
2020-21 2022-23 2020-21 2022-23 2020-21 2022-23 2020-21 2022-23 2022-23
Goal: 1. Provide Instructional and
Operations Support
1.11. Operations Support 137,367,350 80,339,267 217,706,617
1.1.3. Staff Group Insurance Premiums 17,969,391 18,328,058 17,969,391 18,328,058
1.1.4. Workers' Compensation Insurance 183,600 183,600 46,061 229,661 183,600
1.1.5. Unemployment Compensation 62,049 183,600 2,560 64,609 183,600
Insurance
1.1.6. Texas Public Education Grants 10,500,753 10,666,043 10,500,753 10,666,043
1.1.7. Organized Activities 13,482,850 15,091,645 13,482,850 15,091,645
Total, Goal 137,612,999 367,200 122,340,882 44,085,746 259,953,881 44,452,946
Goal: 2. Provide Infrastructure Support
2.1.1. E&G Space Support 14,328,185 14,328,185
2.1.2. Tuition Revenue Bond Retirement 17,512,926 17,513,500 17,512,926 17,513,500
Total, Goal 31,841,111 17,513,500 31,841,111 17,513,500
Goal: 3. Provide Non-formula Support
3.2.1. Center For Applied Biology 264,283 378,003 10,779 275,062 378,003
3.2.2. Nanotechnology 104,134 216,629 104,134 216,629
3.3.1. Academic Bridge Program 1,326,830 1,326,830 1,326,830 1,326,830
3.3.4. Middle School Brain Years 2,235,453 2,980,604 259,119 2,494,572 2,980,604
3.3.5. Science, Engineering, Math 59,199 1,192,283 1,251,482
3.5.1. Exceptonal Item Request 19,069,559
Total, Goal 3,989,899 4,902,066 1,462,181 5,452,080 4,902,066 19,069,559
Goal: 6. Research Funds
6.3.1. Core Research Support 16,302,735 16,302,735
Total, Goal 16,302,735 16,302,735
Goal: 7. Trusteed Funds for African
American Museum Internship Program
7.1.1. African American Museum 88,092 88,092 88,092 88,092
Internship
Total, Goal 88,092 88,092 88,092 88,092
Total, Agency 189,834,836 22,870,858 123,803,063 44,085,746 313,637,899 66,956,604 19,069,559
Total FTEs 1,478.8 1,493.6 0.0
12
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2.A. Summary of Base Request by Strategy
87th Regular Session, Agency Submission, Version 1

Antomated Rndoet and Fvalnation Svstem of Texas (AREST)

9/16/2020 11:13:44AM

738 The Universitv of Texas at Dallas

Goal / Objective | STRATEGY Exp 2019 Est 2020 Bud 2021 Req 2022 Req 2023
I_Provide Instructional and Operations Support
l_Provide Instructional and Operations Support
1 OPERATIONS SUPPORT (1) 111,216,589 117,779,446 99,927,171 0 0
3 STAFF GROUP INSURANCE PREMIUMS 7,023,769 9,454,614 8,514,777 8,940,516 9,387,542
4 WORKERS' COMPENSATION INSURANCE 118,713 114,400 115,261 91,800 91,800
5 UNEMPLOYMENT COMPENSATION INSURANCE 38,076 32,613 31,996 91,800 91,800
6 TEXAS PUBLIC EDUCATION GRANTS 5,056,712 5,353,529 5,147,224 5,279,596 5,386,447
7 ORGANIZED ACTIVITIES 7,152,171 6,048,908 7,433,942 7,508,281 7,583,364
TOTAL, GOAL 1 $130,606,030 $138,783,510 $121,170,371 $21,911,993 $22,540,953
2_ Provide Infrastructure Support
I_Provide Operation and Maintenance of E&G Space
1 E&G SPACE SUPPORT (1) 7,778,218 7,049,149 7,279,036 0 0
2 TUITION REVENUE BOND RETIREMENT 8,756,725 8,756,176 8,756,750 8,756,550 8,756,950

(1) - Formula funded strategies are not requested in 2022-23 because amounts are not determined by institutions.

2.A. Pagelof4
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2.A. Summary of Base Request by Strategy

87th Regular Session, Agency Submission, Version 1

Antomated Rndoet and Fvalnation Svstem of Texas (AREST)

9/16/2020 11:13:44AM

738 The Universitv of Texas at Dallas

Goal / Objective | STRATEGY Exp 2019 Est 2020 Bud 2021 Req 2022 Req 2023
TOTAL, GOAL $16,534,943 $15,805,325 $16,035,786 $8,756,550 $8,756,950
3_ Provide Non-formula Support
2_Research
1 CENTER FOR APPLIED BIOLOGY 270,785 264,283 10,779 189,002 189,001
2 NANOTECHNOLOGY 108,314 104,134 0 108,315 108,314
3_ Public Service
1 ACADEMIC BRIDGE PROGRAM 443,869 663,415 663,415 663,415 663,415
4 MIDDLE SCHOOL BRAIN YEARS 1,240,049 1,574,186 920,386 1,490,302 1,490,302
5 SCIENCE, ENGINEERING, MATH 996,348 781,319 470,163 0 0
5_ Exceptional Item Request
1 EXCEPTONAL ITEM REQUEST 0 0 0 0 0
TOTAL, GOAL $3,059,365 $3,387,337 $2,064,743 $2,451,034 $2,451,032

2.A. Page2of4



2.A. Summary of Base Request by Strategy

87th Regular Session, Agency Submission, Version 1

Antomated Rndoet and Fvalnation Svstem of Texas (AREST)

9/16/2020 11:13:44AM

738 The Universitv of Texas at Dallas

Goal / Objective | STRATEGY Exp 2019 Est 2020 Bud 2021 Req 2022 Req 2023
6_ Research Funds
3_ Core Research Support
1 CORE RESEARCH SUPPORT 8,225,008 8,580,387 7,722,348 0 0
TOTAL, GOAL 6 $8,225,008 $8,580,387 $7,722,348 $0 $0
7_ Trusteed Funds for African American Museum Internship Program
l_T rusteed Funds for African American Museum Internship Program
1 AFRICAN AMERICAN MUSEUM INTERNSHIP 43,774 44,046 44,046 44,046 44,046
TOTAL, GOAL 7 $43,774 $44,046 $44,046 $44,046 $44,046
TOTAL, AGENCY STRATEGY REQUEST $158,469,120 $166,600,605 $147,037,294 $33,163,623 $33,792,981
TOTAL, AGENCY RIDER APPROPRIATIONS REQUEST* $0 $0
GRAND TOTAL, AGENCY REQUEST $158,469,120 $166,600,605 $147,037,294 $33,163,623 $33,792,981
2.A. Page3of4
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2.A. Summary of Base Request by Strategy

87th Regular Session, Agency Submission, Version 1

Antomated Rndoet and Fvalnation Svstem of Texas (AREST)

9/16/2020 11:13:44AM

738 The Universitv of Texas at Dallas

Goal / Objective | STRATEGY Exp 2019 Est 2020 Bud 2021 Req 2022 Req 2023

METHOD OF FINANCING:

General Revenue Funds:

1 General Revenue Fund 88,858,231 99,582,898 90,251,938 11,435,230 11,435,628
SUBTOTAL $88,858,231 $99,582,898 $90,251,938 $11,435,230 $11,435,628

General Revenue Dedicated Funds:

704 Est Bd Authorized Tuition Inc 7,312,620 7,233,265 5,851,165 0 0

770 Est. Other Educational & General 62,298,269 59,784,442 50,934,191 21,728,393 22,357,353
SUBTOTAL $69,610,889 $67,017,707 $56,785,356 $21,728,393 $22,357,353
TOTAL, METHOD OF FINANCING $158,469,120 $166,600,605 $147,037,294 $33,163,623 $33,792,981

*Rider appropriations for the historical years are included in the strategy amounts.
2.A. Page4of4



2.B. Summary of Base Request by Method of Finance 9/16/2020 11:13:44AM
87th Regular Session, Agency Submission, Version 1

Automated Budget and Evaluation System of Texas (ABEST)

Agency code: 738 Agency name: The University of Texas at Dallas
METHOD OF FINANCING Exp 2019 Est 2020 Bud 2021 Req 2022 Req 2023
GENERAL REVENUE

1 General Revenue Fund

REGULAR APPROPRIATIONS

Regular Appropriations from MOF Table (2018-19 GAA)

$88,858,840 $0 $0 $0 $0
Regular Appropriations from MOF Table (2020-21 GAA)
$0 $99,082,898 $98,821,497 $0 $0
Regular Appropriations from MOF Table
$0 $0 $0 $11,435,230 $11,435,628

RIDER APPROPRIATION

Art IX, Sec 18.107, Middle School Brain Years Adjustment (2020-21 GAA)
$0 $500,000 $500,000 $0 $0

LAPSED APPROPRIATIONS

Lapsed Debt Service

$(337) $0 $0 $0 $0

Lapsed African American Museum Internship Program

2.B. Pagelof5 17
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2.B. Summary of Base Request by Method of Finance

87th Regular Session, Agency Submission, Version 1

Automated Budget and Evaluation System of Texas (ABEST)

9/16/2020 11:13:44AM

Agency code: 738 Agency name: The University of Texas at Dallas
METHOD OF FINANCING Exp 2019 Est 2020 Bud 2021 Req 2022 Req 2023
GENERAL REVENUE
$(272) $0 $0 $0 $0
BASE ADJUSTMENT
Regular Appropriations from MOF Table (2020-21 GAA)
$0 $0 $(9,069,559) $0 $0
TOTAL, General Revenue Fund
$88,858,231 $99,582,898 $90,251,938 $11,435,230 $11,435,628
TOTAL, ALL GENERAL REVENUE
$88,858,231 $99,582,898 $90,251,938 $11,435,230 $11,435,628
GENERAL REVENUE FUND - DEDICATED
704 GR Dedicated - Estimated Board Authorized Tuition Increases Account No. 704
REGULAR APPROPRIATIONS
Regular Appropriations from MOF Table (2018-19 GAA)
$8,476,350 $0 $0 $0 $0
Regular Appropriations from MOF Table (2020-21 GAA)
$0 $6,790,700 $6,790,700 $0 $0
BASE ADJUSTMENT
2.B. Page?2of5



2.B. Summary of Base Request by Method of Finance 9/16/2020 11:13:44AM
87th Regular Session, Agency Submission, Version 1

Automated Budget and Evaluation System of Texas (ABEST)

Agency code: 738 Agency name: The University of Texas at Dallas

METHOD OF FINANCING Exp 2019 Est 2020 Bud 2021 Req 2022 Req 2023

GENERAL REVENUE FUND - DEDICATED

Revised Receipts

$(1,163,730) $442,565 $(939,535) $0 $0
TOTAL, GR Dedicated - Estimated Board Authorized Tuition Increases Account No. 704
$7,312,620 $7,233,265 $5,851,165 $0 $0

770 GR Dedicated - Estimated Other Educational and General Income Account No. 770
REGULAR APPROPRIATIONS

Regular Appropriations from MOF Table (2018-19 GAA)

$67,310,483 $0 $0 $0 $0
Regular Appropriations from MOF Table (2020-21 GAA)
$0 $67,080,755 $67,367,113 $0 $0
Regular Appropriations from MOF Table
$0 $0 $0 $21,728,393 $22,357,353
BASE ADJUSTMENT
Revised Receipts
$(5,012,214) $(7,296,313) $(16,432,922) $0 $0
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2.B. Summary of Base Request by Method of Finance 9/16/2020 11:13:44AM
87th Regular Session, Agency Submission, Version 1

Automated Budget and Evaluation System of Texas (ABEST)

20

Agency code: 738 Agency name: The University of Texas at Dallas
METHOD OF FINANCING Exp 2019 Est 2020 Bud 2021 Req 2022 Req 2023
GENERAL REVENUE FUND - DEDICATED

TOTAL, GR Dedicated - Estimated Other Educational and General Income Account No. 770

$62,298,269 $59,784,442 $50,934,191 $21,728,393 $22,357,353
TOTAL GENERAL REVENUE FUND - DEDICATED - 704, 708 & 770

$69,610,889 $67,017,707 $56,785,356 $21,728,393 $22,357,353
TOTAL, ALL GENERAL REVENUE FUND - DEDICATED

$69,610,889 $67,017,707 $56,785,356 $21,728,393 $22,357,353
TOTAL, GR & GR-DEDICATED FUNDS

$158,469,120 $166,600,605 $147,037,294 $33,163,623 $33,792,981
GRAND TOTAL $158,469,120 $166,600,605 $147,037,294 $33,163,623 $33,792,981
2.B. Page4of5



2.B. Summary of Base Request by Method of Finance

87th Regular Session, Agency Submission, Version 1

Automated Budget and Evaluation System of Texas (ABEST)

9/16/2020 11:13:44AM

Agency code: 738 Agency name: The University of Texas at Dallas
METHOD OF FINANCING Exp 2019 Est 2020 Bud 2021 Req 2022 Req 2023
FULL-TIME-EOUIVALENT POSITIONS
REGULAR APPROPRIATIONS
Regular Appropriations from MOF Table 1,723.2 0.0 0.0 0.0 0.0
(2018-19 GAA)
Regular Appropriations from MOF Table 0.0 1,615.6 1,615.6 0.0 0.0
(2020-21 GAA)
Regular Appropriations from MOF Table 0.0 0.0 0.0 1,486.2 1,493.6
RIDER APPROPRIATION
Art IX, Sec 18.107, Middle School Brain 0.0 10.0 10.0 0.0 0.0
Years Adjustment (2020-21 GAA)
UNAUTHORIZED NUMBER OVER (BELOW) CAP
Unauthorized Number Over (Below) Cap (367.5) (225.0) (146.8) 0.0 0.0
TOTAL, ADJUSTED FTES 1,355.7 1,400.6 1,478.8 1,486.2 1,493.6
NUMBER OF 100% FEDERALLY FUNDED
FTEs 0.0 0.0 0.0 0.0 0.0
2.B. Page5of5 21



2.C. Summary of Base Request by Object of Expense

87th Regular Session, Agency Submission, Version 1

Automated Budget and Evaluation System of Texas (ABEST)

9/16/2020 11:13:44AM

738 The University of Texas at Dallas

OBJECT OF EXPENSE Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023
1001 SALARIES AND WAGES $48,059,959 $49,557,735 $42,379,458 $6,544,745 $6.592.331
1002 OTHER PERSONNEL COSTS $2,160,420 $1,914,561 $2,448,439 $1,817,416 $1.835.590
1005 FACULTY SALARIES $84,526,239 $89,058,152 $78,174,507 $274,718 $275.040
2001 PROFESSIONAL FEES AND SERVICES $549,882 $119,041 $44,046 $44,046 $44.,046
2002 FUELS AND LUBRICANTS $492 $0 $0 $0 $0
2003 CONSUMABLE SUPPLIES $597,966 $203,883 $1,013,139 $910,723 $919.706
2004 UTILITIES $34,188 $42,970 $0 $0 $0
2005 TRAVEL $10,326 $4,856 $1,613 $1,629 $1.645
2006 RENT - BUILDING $253,796 $431,195 $410,084 $410,084 $410,084
2007 RENT - MACHINE AND OTHER $44,997 $11,176 $0 $0 $0
2008 DEBT SERVICE $8,756,725 $8,756,176 $8,756,750 $8,756,550 $8.756.,950
2009 OTHER OPERATING EXPENSE $13,308,118 $16,337,103 $13,809,258 $14,403,712 $14.957.589
3001 CLIENT SERVICES $29,876 $13,298 $0 $0 $0
5000 CAPITAL EXPENDITURES $136,136 $150,459 $0 $0 $0
OOE Total (Excluding Riders) $158,469,120 $166,600,605 $147,037,294 $33,163,623 $33,792,981
OOE Total (Riders)

Grand Total $158,469,120 $166,600,605 $147,037,294 $33,163,623 $33,792,981

2.C. Pagelofl
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2.D. Summary of Base Request Objective Outcomes

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation system of Texas (ABEST)

9/16/2020 11:13:45AM

738 The University of Texas at Dallas

Goal/ Objective / Outcome Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023
1 Provide Instructional and Operations Support
1 Provide Instructional and Operations Support
KEY 1 % 1st-time, Full-time, Degree-seeking Frsh Earn Degree in 6 Yrs
71.68% 70.10% 70.60% 72.18% 72.68%
2 % 1st-time, Full-time, Degree-seeking White Frsh Earn Degree in 6 Yrs
69.65% 68.88% 69.38% 70.15% 70.65%
3 % 1st-time, Full-time, Degree-seeking Hisp Frsh Earn Degree in 6 Yrs
62.39% 56.80% 57.30% 62.89% 63.39%
4 % 1st-time, Full-time, Degree-seeking Black Frsh Earn Degree in 6 Yrs
57.14% 56.56% 57.06% 57.64% 58.14%
5 % I1st-time, Full-time, Degree-seeking Other Frsh Earn Degree in 6 Yrs
77.69% 76.59% 77.09% 78.19% 78.69%
KEY 6 % 1st-time, Full-time, Degree-seeking Frsh Earn Degree in 4 Yrs
53.58% 53.94% 54.44% 54.08% 54.58%
7 % 1st-time, Full-time, Degree-seeking White Frsh Earn Degree in 4 Yrs
51.67% 54.16% 54.66% 52.17% 52.67%
8 % Ist-time, Full-time, Degree-seeking Hisp Frsh Earn Degree in 4 Yrs
46.32% 42.95% 43.45% 46.82% 47.32%
9 % Ist-time, Full-time, Degree-seeking Black Frsh Earn Degree in 4 Yrs
39.62% 37.86% 38.36% 40.12% 40.62%
10  %]1st-time, Full-time, Degree-seeking Other Frsh Earn Degree in 4 Yrs
58.67% 59.04% 59.54% 59.17% 59.67%
KEY 11 Persistence Rate 1st-time, Full-time, Degree-seeking Frsh after 1 Yr
88.67% 88.07% 88.57% 89.17% 89.67%
12 Persistence 1st-time, Full-time, Degree-seeking White Frsh after 1 Yr
85.70% 85.34% 85.82% 86.41% 86.89%
2.D. Pagelof3 23
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2.D. Summary of Base Request Objective Outcomes

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation system of Texas (ABEST)

9/16/2020 11:13:45AM

738 The University of Texas at Dallas

Goal/ Objective / Outcome Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023
13 Persistence 1st-time, Full-time, Degree-seeking Hisp Frsh after 1 Yr
80.96% 81.91% 82.37% 82.93% 83.39%
14 Persistence 1st-time, Full-time, Degree-seeking Black Frsh after 1 Yr
87.92% 86.79% 87.66% 88.80% 89.69%
15 Persistence 1st-time, Full-time, Degree-seeking Other Frsh after 1 Yr
92.59%% 92.02% 92.52% 93.09% 93.59%
16 Percent of Semester Credit Hours Completed
97.63% 98.35% 98.40% 98.35% 98.40%
KEY 17 Certification Rate of Teacher Education Graduates
96.90% 99.00% 99.00% 99.00% 99.00%
18 Percentage of Underprepared Students Satisfy TSI Obligation in Mattion
58.33% 100.00% 100.00% 100.00% 100.00%
19 Percentage of Underprepared Students Satisfy TSI Obligation in Writing
63.64% 100.00% 100.00% 100.00% 100.00%
20 Percentage of Underprepared Students Satisfy TSI Obligation in Reading
61.54% 100.00% 100.00% 100.00% 100.00%
KEY 21 % of Baccalaureate Graduates Who Are 1st Generation College Graduates
22.85% 30.00% 30.00% 30.00% 30.00%
KEY 22 Percent of Transfer Students Who Graduate within 4 Years
69.95% 69.76% 70.81% 71.00% 72.06%
KEY 23 Percent of Transfer Students Who Graduate within 2 Years
27.42% 24.66% 25.03% 27.83% 28.25%
KEY 24 % Lower Division Semester Credit Hours Taught by Tenured/Tenure-Track
22.74% 29.00% 31.00% 29.00% 31.00%
KEY 25 Dollar Value of External or Sponsored Research Funds (in Millions)
80.82 68.00 69.00 68.00 69.00
2.D. Page2of3



2.D. Summary of Base Request Objective Outcomes 9/16/2020 11:13:45AM

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation system of Texas (ABEST)

738 The University of Texas at Dallas

Goal/ Objective / Outcome Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023

26 External Research Funds As Percentage Appropriated for Research

973.00% 540.00% 550.00% 983.00% 993.00%
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2.E. Summary of Exceptional Items Request

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

DATE: 9/16/2020
TIME : 11:13:45AM

Agency code: 738

Agency name: The University of Texas at Dallas

2022 2023 Biennium
GR and GR and GR and
Priority Item GR/GR Dedicated All Funds FTEs GR Dedicated All Funds FTEs GR Dedicated All Funds
1 Restoration: 2020-21 Reduction $4,534,779 $4,534,779 $4,534,780 $4,534,780 $9,069,559 $9,069,559
2 COVID-19 Stabilization $5,000,000 $5,000,000 $5,000,000 $5,000,000 $10,000,000 $10,000,000
Total, Exceptional Items Request $9,534,779 $9,534,779 $9,534,780 $9,534,780 $19,069,559 $19,069,559
Method of Financing
General Revenue $9,534,779 $9,534,779 $9,534,780 $9,534,780 $19,069,559 $19,069,559
General Revenue - Dedicated
Federal Funds
Other Funds
$9,534,779 $9,534,779 $9,534,780 $9,534,780 $19,069,559 $19,069,559
Full Time Equivalent Positions
0.0 0.0

Number of 100% Federally Funded FTEs

26
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2.F. Summary of Total Request by Strategy DATE : 9/16/2020
87th Regular Session, Agency Submission, Version 1 TIME : 11:13:45AM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name:  The University of Texas at Dallas
Base Base Exceptional Exceptional Total Request Total Request
Goal/Objective/STRATEGY
1 Provide Instructional and Operations Support

1 Provide Instructional and Operations Support
1 OPERATIONS SUPPORT $0 $0 $0 $0 $0 $0
3 STAFF GROUP INSURANCE PREMIUMS 8,940,516 9,387,542 0 0 8,940,516 9,387,542
4 WORKERS' COMPENSATION INSURANCE 91,800 91,800 0 0 91,800 91,800
5 UNEMPLOYMENT COMPENSATION INSURANCE 91,800 91,800 0 0 91,800 91,800
6 TEXAS PUBLIC EDUCATION GRANTS 5,279,596 5,386,447 0 0 5,279,596 5,386,447
7 ORGANIZED ACTIVITIES 7,508,281 7,583,364 0 0 7,508,281 7,583,364

TOTAL, GOAL 1 $21,911,993 $22,540,953 $0 $0 $21,911,993 $22,540,953

2 Provide Infrastructure Support

1 Provide Operation and Maintenance of E&G Space
1 E&G SPACE SUPPORT 0 0 0 0 0 0
2 TUITION REVENUE BOND RETIREMENT 8,756,550 8,756,950 0 0 8,756,550 8,756,950

TOTAL, GOAL 2 $8,756,550 $8,756,950 $0 $0 $8,756,550 $8,756,950

2.F. Pagelof4
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2.F. Summary of Total Request by Strategy DATE : 9/16/2020
87th Regular Session, Agency Submission, Version 1 TIME : 11:13:45AM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name:  The University of Texas at Dallas
Base Base Exceptional Exceptional Total Request Total Request
Goal/Objective/STRATEGY
3 Provide Non-formula Support

2 Research
1 CENTER FOR APPLIED BIOLOGY $189,002 $189,001 $0 $0 $189,002 $189,001
2 NANOTECHNOLOGY 108,315 108,314 0 0 108,315 108,314
3 Public Service
1 ACADEMIC BRIDGE PROGRAM 663,415 663,415 0 0 663,415 663,415
4 MIDDLE SCHOOL BRAIN YEARS 1,490,302 1,490,302 0 0 1,490,302 1,490,302
5 SCIENCE, ENGINEERING, MATH 0 0 0 0 0 0
5 Exceptional Item Request
1 EXCEPTONAL ITEM REQUEST 0 0 9,534,779 9,534,780 9,534,779 9,534,780

TOTAL, GOAL 3 $2,451,034 $2,451,032 $9,534,779 $9,534,780 $11,985,813 $11,985,812

6 Research Funds

3 Core Research Support
1 CORE RESEARCH SUPPORT 0 0 0 0 0 0

TOTAL, GOAL 6 $0 $0 $0 $0 $0 $0
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2.F. Summary of Total Request by Strategy

DATE : 9/16/2020
87th Regular Session, Agency Submission, Version 1 TIME - 11:13:45AM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name:  The University of Texas at Dallas
Base Base Exceptional Exceptional Total Request Total Request
Goal/Objective/STRATEGY
7 Trusteed Funds for African American Museum Internship Program
1 Trusteed Funds for African American Museum Internship Program
1 AFRICAN AMERICAN MUSEUM INTERNSHIP $44,046 $44,046 $0 $0 $44,046 $44,046
TOTAL, GOAL 7 $44,046 $44,046 $0 $0 $44,046 $44,046
TOTAL, AGENCY
STRATEGY REQUEST $33,163,623 $33,792,981 $9,534,779 $9,534,780 $42,698,402 $43,327,761
TOTAL, AGENCY RIDER
APPROPRIATIONS REQUEST
GRAND TOTAL, AGENCY REQUEST $33,163,623 $33,792,981 $9,534,779 $9,534,780 $42,698,402 $43,327,761
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2.F. Summary of Total Request by Strategy DATE : 9/16/2020
87th Regular Session, Agency Submission, Version 1 TIME - 11:13:45AM
Automated Budget and Evaluation System of Texas (ABEST)
Agency code: 738 Agency name:  The University of Texas at Dallas
Base Base Exceptional Exceptional Total Request Total Request
Goal/Objective/STRATEGY
General Revenue Funds:
1 General Revenue Fund $11,435,230 $11,435,628 $9,534,779 $9,534,780 $20,970,009 $20,970,408
$11,435,230 $11,435,628 $9,534,779 $9,534,780 $20,970,009 $20,970,408
General Revenue Dedicated Funds:
704 Est Bd Authorized Tuition Inc 0 0 0 0 0 0
770 Est. Other Educational & General 21,728,393 22,357,353 0 0 21,728,393 22,357,353
$21,728,393 $22,357,353 $0 $0 $21,728,393 $22,357,353
TOTAL, METHOD OF FINANCING $33,163,623 $33,792,981 $9,534,779 $9,534,780 $42,698,402 $43,327,761
FULL TIME EQUIVALENT POSITIONS 1,486.2 1,493.6 0.0 0.0 1,486.2 1,493.6
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2.G. Summary of Total Request Objective Qutcomes

87th Regular Session, Agency Submission, Version 1

Automated Budget and Evaluation system of Texas (ABEST)

Date : 9/16/2020
Time: 11:13:45AM

Agency code: 738 Agency name: The University of Texas at Dallas
Goal/ Objective / Outcome
Total Total
BL BL Excp Excp Request Request
2022 2023 2022 2023 2022 2023
1 Provide Instructional and Operations Support
1 Provide Instructional and Operations Support
KEY 1 % 1st-time, Full-time, Degree-seeking Frsh Earn Degree in 6 Yrs

72.18% 72.68% 72.18% 72.68%
2 % 1st-time, Full-time, Degree-seeking White Frsh Earn Degree in 6 Yrs

70.15% 70.65% 70.15% 70.65%
3 % 1st-time, Full-time, Degree-seeking Hisp Frsh Earn Degree in 6 Yrs

62.89% 63.39% 62.89% 63.39%
4 % 1st-time, Full-time, Degree-seeking Black Frsh Earn Degree in 6 Yrs

57.64% 58.14% 57.64% 58.14%
5 % 1st-time, Full-time, Degree-seeking Other Frsh Earn Degree in 6 Yrs

78.19% 78.69% 78.19% 78.69%

KEY 6 % 1st-time, Full-time, Degree-seeking Frsh Earn Degree in 4 Yrs

54.08% 54.58% 54.08% 54.58%
7 % 1st-time, Full-time, Degree-seeking White Frsh Earn Degree in 4 Yrs

52.17% 52.67% 52.17% 52.67%
8 % 1st-time, Full-time, Degree-seeking Hisp Frsh Earn Degree in 4 Yrs

46.82% 47.32% 46.82% 47.32%
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2.G. Summary of Total Request Objective Qutcomes

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation system of Texas (ABEST)

Date : 9/16/2020
Time: 11:13:45AM

Agency code: 738 Agency name: The University of Texas at Dallas
Goal/ Objective / Outcome
Total Total
BL BL Excp Excp Request Request
2022 2023 2022 2023 2022 2023
9 % 1st-time, Full-time, Degree-seeking Black Frsh Earn Degree in 4 Yrs

40.12% 40.62% 40.12% 40.62%
10 %1st-time, Full-time, Degree-seeking Other Frsh Earn Degree in 4 Yrs

59.17% 59.67% 59.17% 59.67%

KEY 11 Persistence Rate 1st-time, Full-time, Degree-seeking Frsh after 1 Yr

89.17% 89.67% 89.17% 89.67%
12 Persistence 1st-time, Full-time, Degree-seeking White Frsh after 1 Yr

86.41% 86.89% 86.41% 86.89%
13 Persistence 1st-time, Full-time, Degree-seeking Hisp Frsh after 1 Yr

82.93% 83.39% 82.93% 83.39%
14 Persistence 1st-time, Full-time, Degree-seeking Black Frsh after 1 Yr

88.80% 89.69% 88.80% 89.69%
15 Persistence 1st-time, Full-time, Degree-seeking Other Frsh after 1 Yr

93.09% 93.59% 93.09% 93.59%
16 Percent of Semester Credit Hours Completed

98.35% 98.40% 98.35% 98.40%

KEY 17 Certification Rate of Teacher Education Graduates
99.00% 99.00% 99.00% 99.00%
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2.G. Summary of Total Request Objective Qutcomes

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation system of Texas (ABEST)

Date : 9/16/2020
Time: 11:13:45AM

Agency code: 738 Agency name: The University of Texas at Dallas
Goal/ Objective / Outcome
Total Total
BL BL Excp Excp Request Request
2022 2023 2022 2023 2022 2023
18 Percentage of Underprepared Students Satisfy TSI Obligation in Mattion
100.00% 100.00% 100.00% 100.00%
19 Percentage of Underprepared Students Satisfy TSI Obligation in Writing
100.00% 100.00% 100.00% 100.00%
20 Percentage of Underprepared Students Satisfy TSI Obligation in Reading
100.00% 100.00% 100.00% 100.00%
KEY 21 % of Baccalaureate Graduates Who Are 1st Generation College Graduates
30.00% 30.00% 30.00% 30.00%
KEY 22 Percent of Transfer Students Who Graduate within 4 Years
71.00% 72.06% 71.00% 72.06%
KEY 23 Percent of Transfer Students Who Graduate within 2 Years
27.83% 28.25% 27.83% 28.25%
KEY 24 % Lower Division Semester Credit Hours Taught by Tenured/Tenure-Track
29.00% 31.00% 29.00% 31.00%
KEY 25 Dollar Value of External or Sponsored Research Funds (in Millions)
68.00 69.00 68.00 69.00
26 External Research Funds As Percentage Appropriated for Research
983.00% 993.00% 983.00% 993.00%
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3.A. Strategy Request

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

9/16/2020 11:13:46AM

738 The University of Texas at Dallas

GOAL: 1  Provide Instructional and Operations Support
OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:
STRATEGY: 1 Operations Support Service: 19 Income: A.2 Age: B3
M M
CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023
Output Measures:
1 Number of Undergraduate Degrees Awarded 4,215.00 3,607.00 3,751.00 4,384.00 4,559.00
2 Number of Minority Graduates 1,315.00 1,120.00 1,165.00 1,368.00 1,422.00
3 Number of Underprepared Students Who Satisfy TSI 7.00 12.00 12.00 12.00 12.00
Obligation in Math
4 Number of Underprepared Students Who Satisfy TSI 7.00 1.00 1.00 1.00 1.00
Obligation in Writing
5 Number of Underprepared Students Who Satisty TSI 8.00 1.00 1.00 1.00 1.00
Obligation in Reading
6 Number of Two-Year College Transfers Who Graduate 1,582.00 1,422.00 1,479.00 1,645.00 1,711.00
Efficiency Measures:
KEY 1 Administrative Cost As a Percent of Operating Budget 7.85% 7.00 % 7.00 % 7.00 % 7.00 %
KEY 2 Avg Cost of Resident Undergraduate Tuition and Fees for 6,744.00 6,279.00 6,483.00 6,963.00 7,189.00
15 SCH
Explanatory/Input Measures:
1 Student/Faculty Ratio 20.40 19.00 18.90 20.30 20.20
2 Number of Minority Students Enrolled 5,721.00 5,483.00 5,730.00 5,978.00 6,247.00
3 Number of Community College Transfers Enrolled 6,387.00 6,100.00 6,200.00 6,100.00 6,200.00
4 Number of Semester Credit Hours Completed 345,689.00 336,907.00 358,806.00 368,069.00 391,993.00

(1) - Formula funded strategies are not requested in 2022-23 because amounts are not determined by institutions.

3.A.
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3.A. Strategy Request

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

9/16/2020 11:13:46AM

738 The University of Texas at Dallas

GOAL: 1 Provide Instructional and Operations Support
OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:
STRATEGY: 1 Operations Support Service: 19 Income: A.2 Age: B3
M M
CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023
5 Number of Semester Credit Hours 353,018.00 344,133.00 366,502.00 375,964.00 400,402.00
6 Number of Students Enrolled as of the Twelfth Class Day 29,543.00 28,748.00 29,898.00 30,725.00 31,954.00
KEY 7 Average Student Loan Debt 23,884.00 24,331.00 25,122.00 24,660.00 25,462.00
KEY 8 Percent of Students with Student Loan Debt 36.00 % 33.00 % 33.00 % 33.00 % 33.00 %
KEY 9 Average Financial Aid Award Per Full-Time Student 12,546.00 11,880.00 12,266.00 12,954.00 13,375.00
KEY 10 Percent of Full-Time Students Receiving Financial Aid 76.00 % 80.00 % 80.00 % 80.00 % 80.00 %
Objects of Expense:
1001  SALARIES AND WAGES $28,496,317 $30,919,708 $23,690,811 $0 $0
1002 OTHER PERSONNEL COSTS $650,412 $631,110 $649,017 $0 $0
1005 FACULTY SALARIES $81,531,248 $86,219,015 $75,587,343 $0 $0
2001 PROFESSIONAL FEES AND SERVICES $194,924 $0 $0 $0 $0
2003 CONSUMABLE SUPPLIES $110,613 $0 $0 $0 $0
2007 RENT - MACHINE AND OTHER $6,144 $0 $0 $0 $0
2009 OTHER OPERATING EXPENSE $219,461 $9,613 $0 $0 $0
5000 CAPITAL EXPENDITURES $7,470 $0 $0 $0 $0
TOTAL, OBJECT OF EXPENSE $111,216,589 $117,779,446 $99,927,171 $0 $0

Method of Financing:

(1) - Formula funded strategies are not requested in 2022-23 because amounts are not determined by institutions.

3.A.
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3.A. Strategy Request 9/16/2020 11:13:46AM

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

738 The University of Texas at Dallas

GOAL: 1  Provide Instructional and Operations Support
OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:
STRATEGY: 1 Operations Support Service: 19 Income: A.2 Age: B3
M M

CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023
1  General Revenue Fund $62,297,610 $72,447,394 $64,919,956 $0 $0
SUBTOTAL, MOF (GENERAL REVENUE FUNDS) $62,297,610 $72,447,394 $64,919,956 $0 $0

Method of Financing:
704  Est Bd Authorized Tuition Inc $7,312,620 $7,233,265 $5,851,165 $0 $0
770  Est. Other Educational & General $41,606,359 $38,098,787 $29,156,050 $0 $0
SUBTOTAL, MOF (GENERAL REVENUE FUNDS - DEDICATED) $48,918,979 $45,332,052 $35,007,215 $0 $0
TOTAL, METHOD OF FINANCE (INCLUDING RIDERS) $0 $0
TOTAL, METHOD OF FINANCE (EXCLUDING RIDERS) $111,216,589 $117,779,446 $99,927,171 $0 $0
FULL TIME EQUIVALENT POSITIONS: 986.6 1.030.3 1,130.9 1,131.1 1,138.5

STRATEGY DESCRIPTION AND JUSTIFICATION:

The Instruction and Operations Formula provides funding for faculty salaries, departmental operating expense, library, instructional administration, research enhancement,
student services and institutional support. The funds are distributed on a weighted semester credit hour basis. The rate per weighted semester credit hour is established by
the Legislature each biennium.

(1) - Formula funded strategies are not requested in 2022-23 because amounts are not determined by institutions.
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3.A. Strategy Request 9/16/2020 11:13:46AM

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

738 The University of Texas at Dallas

GOAL: 1  Provide Instructional and Operations Support
OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:
STRATEGY: 1 Operations Support Service: 19 Income: A.2 Age: B3
M M
CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023
EXTERNAL/INTERNAL FACTORS IMPACTING STRATEGY:
EXPLANATION OF BIENNIAL CHANGE (includes Rider amounts):
STRATEGY BIENNIAL TOTAL - ALL FUNDS BIENNIAL EXPLANATION OF BIENNIAL CHANGE
CHANGE Amount _Explanation(s) of Amount (must specify MOFs and FTEs

Base Spending (Est 2020 + Bud 2021)  Baseline Request (BI. 2022 + BL, 2023
$0 $(217,706,617) $(217,706,617)  Formula funded strategies are not requested in 2022-23

$217,706,617
because amounts are not determined by institutions.

$(217,706,617)  Total of Explanation of Biennial Change

(1) - Formula funded strategies are not requested in 2022-23 because amounts are not determined by institutions.
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3.A. Strategy Request
87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

9/16/2020 11:13:46AM

738 The University of Texas at Dallas

GOAL: 1  Provide Instructional and Operations Support

OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:

STRATEGY: 3 Staff Group Insurance Premiums Service: 06 Income: A.2 Age: B3
CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023
Objects of Expense:

2009 OTHER OPERATING EXPENSE $7,023,769 $9,454,614 $8,514,777 $8,940,516 $9,387,542
TOTAL, OBJECT OF EXPENSE $7,023,769 $9,454,614 $8,514,777 $8,940,516 $9,387,542
Method of Financing:

770  Est. Other Educational & General $7,023,769 $9,454,614 $8,514,777 $8,940,516 $9,387,542
SUBTOTAL, MOF (GENERAL REVENUE FUNDS - DEDICATED) $7,023,769 $9,454,614 $8,514,777 $8,940,516 $9,387,542
TOTAL, METHOD OF FINANCE (INCLUDING RIDERS) $8,940,516 $9,387,542
TOTAL, METHOD OF FINANCE (EXCLUDING RIDERS) $7,023,769 $9,454,614 $8,514,777 $8,940,516 $9,387,542

FULL TIME EQUIVALENT POSITIONS:

STRATEGY DESCRIPTION AND JUSTIFICATION:

This strategy is to provide proportional share of staff group insurance premiums paid from Other Educational and General Funds.

EXTERNAL/INTERNAL FACTORS IMPACTING STRATEGY:
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3.A. Strategy Request 9/16/2020 11:13:46AM
87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

738 The University of Texas at Dallas

GOAL: 1  Provide Instructional and Operations Support

OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:

STRATEGY: 3 Staff Group Insurance Premiums Service: 06 Income: A.2 Age: B3
CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023

EXPLANATION OF BIENNIAL CHANGE (includes Rider amounts):

STRATEGY BIENNIAL TOTAL - ALL FUNDS BIENNIAL EXPLANATION OF BIENNIAL CHANGE

Base Spending (Est 2020 + Bud 2021 Baseline Request (BL 2022 + BL 202 HANGE $ Amount Explanation(s) of Amount (must specify MOFs and FTE

$17,969,391 $18,328,058 $358,667 $358,667  Estimated 5% insurance premium increase each year.

$358,667  Total of Explanation of Biennial Change
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3.A. Strategy Request
87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

9/16/2020 11:13:46AM

738 The University of Texas at Dallas

GOAL: 1  Provide Instructional and Operations Support

OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:

STRATEGY: 4 Workers' Compensation Insurance Service: 06 Income: A.2 Age: B3
CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023
Objects of Expense:

2009 OTHER OPERATING EXPENSE $118,713 $114,400 $115,261 $91,800 $91,800
TOTAL, OBJECT OF EXPENSE $118,713 $114,400 $115,261 $91,800 $91,800
Method of Financing:

1 General Revenue Fund $73,567 $91,800 $91,800 $91,800 $91,800
SUBTOTAL, MOF (GENERAL REVENUE FUNDS) $73,567 $91,800 $91,800 $91,800 $91,800
Method of Financing:

770  Est. Other Educational & General $45.146 $22.600 $23.461 $0 $0
SUBTOTAL, MOF (GENERAL REVENUE FUNDS - DEDICATED) $45,146 $22,600 $23,461 $0 $0
TOTAL, METHOD OF FINANCE (INCLUDING RIDERS) $91,800 $91,800
TOTAL, METHOD OF FINANCE (EXCLUDING RIDERS) $118,713 $114,400 $115,261 $91,800 $91,800

FULL TIME EQUIVALENT POSITIONS:
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3.A. Strategy Request 9/16/2020 11:13:46AM

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

738 The University of Texas at Dallas

GOAL: 1  Provide Instructional and Operations Support
OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:
STRATEGY: 4 Workers' Compensation Insurance Service: 06 Income: A.2 Age: B3
CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023
STRATEGY DESCRIPTION AND JUSTIFICATION:
The strategy funds the Worker's Compensation payments related to Educational and General funds.
EXTERNAL/INTERNAL FACTORS IMPACTING STRATEGY:
EXPLANATION OF BIENNIAL CHANGE (includes Rider amounts):
BIENNIAL EXPLANATION OF BIENNIAL CHANGE

STRATEGY BIENNIAL TOTAL - ALL FUNDS
ending (Est 2020 + Bud 2021 Baseline Request (BL 2022 + BL 202 HANGE $ Amount Explanation

$229,661 $183,600 $(46,061) $(46,061)  Change results from reducing 2022-23 to baseline level.

$(46,061) Total of Explanation of Biennial Change
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3.A. Strategy Request
87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

9/16/2020 11:13:46AM

738 The University of Texas at Dallas

GOAL: 1  Provide Instructional and Operations Support

OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:

STRATEGY: 5 Unemployment Compensation Insurance Service: 06 Income: A.2 Age: B3
CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023
Objects of Expense:

2009 OTHER OPERATING EXPENSE $38,076 $32,613 $31,996 $91,800 $91,800
TOTAL, OBJECT OF EXPENSE $38,076 $32,613 $31,996 $91,800 $91,800
Method of Financing:

1 General Revenue Fund $24,364 $32,613 $29,436 $91,800 $91,800
SUBTOTAL, MOF (GENERAL REVENUE FUNDS) $24,364 $32,613 $29,436 $91,800 $91,800
Method of Financing:

770  Est. Other Educational & General $13,712 $0 $2,560 $0 $0
SUBTOTAL, MOF (GENERAL REVENUE FUNDS - DEDICATED) $13,712 $0 $2,560 $0 $0
TOTAL, METHOD OF FINANCE (INCLUDING RIDERS) $91,800 $91,800
TOTAL, METHOD OF FINANCE (EXCLUDING RIDERS) $38,076 $32,613 $31,996 $91,800 $91,800

FULL TIME EQUIVALENT POSITIONS:
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3.A. Strategy Request 9/16/2020 11:13:46AM

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

738 The University of Texas at Dallas

GOAL: 1  Provide Instructional and Operations Support

OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:

STRATEGY: 5 Unemployment Compensation Insurance Service: 06 Income: A.2 Age: B3
CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023

STRATEGY DESCRIPTION AND JUSTIFICATION:
This strategy provides a portion of legislatively mandated unemployment benefits for those who are deemed eligible by the Texas Employment Commission.

EXTERNAL/INTERNAL FACTORS IMPACTING STRATEGY:

EXPLANATION OF BIENNIAL CHANGE (includes Rider amounts):
BIENNIAL EXPLANATION OF BIENNIAL CHANGE

STRATEGY BIENNIAL TOTAL - ALL FUNDS

ending (Est 2020 + Bud 2021 Baseline Request (BL 2022 + BL 202 HANGE $ Amount Explanation

$64,609 $183,600 $118,991 $118,991  Change results from increasing 2022-23 to baseline level.

$118,991  Total of Explanation of Biennial Change
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3.A. Strategy Request
87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

9/16/2020 11:13:46AM

738 The University of Texas at Dallas

GOAL: 1  Provide Instructional and Operations Support

OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:

STRATEGY: 6 Texas Public Education Grants Service: 20 Income: A.2 Age: B.3
CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023
Objects of Expense:

2009 OTHER OPERATING EXPENSE $5,056,712 $5,353,529 $5,147,224 $5,279,596 $5,386,447
TOTAL, OBJECT OF EXPENSE $5,056,712 $5,353,529 $5,147,224 $5,279,596 $5,386,447
Method of Financing:

770  Est. Other Educational & General $5,056,712 $5,353,529 $5,147,224 $5,279,596 $5,386,447
SUBTOTAL, MOF (GENERAL REVENUE FUNDS - DEDICATED) $5,056,712 $5,353,529 $5,147,224 $5,279,596 $5,386,447
TOTAL, METHOD OF FINANCE (INCLUDING RIDERS) $5,279,596 $5,386,447
TOTAL, METHOD OF FINANCE (EXCLUDING RIDERS) $5,056,712 $5,353,529 $5,147,224 $5,279,596 $5,386,447

FULL TIME EQUIVALENT POSITIONS:

STRATEGY DESCRIPTION AND JUSTIFICATION:

This strategy represents tuition set aside for the Texas Public Education Grants program as required by Section 56.033 of the Texas Education Code.

EXTERNAL/INTERNAL FACTORS IMPACTING STRATEGY:
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3.A. Strategy Request 9/16/2020 11:13:46AM
87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

738 The University of Texas at Dallas

GOAL: 1  Provide Instructional and Operations Support

OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:

STRATEGY: 6 Texas Public Education Grants Service: 20 Income: A.2 Age: B.3
CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023

EXPLANATION OF BIENNIAL CHANGE (includes Rider amounts):

STRATEGY BIENNIAL TOTAL - ALL FUNDS BIENNIAL EXPLANATION OF BIENNIAL CHANGE

Base Spending (Est 2020 + Bud 2021 Baseline Request (BL 2022 + BL 202 HANGE $ Amount Explanation(s) of Amount (must specify MOFs and FTE

$10,500,753 $10,666,043 $165,290 $165,290  Estimated 2% continuing resident student enrollment
growth each year.

$165,290  Total of Explanation of Biennial Change
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3.A. Strategy Request
87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

9/16/2020 11:13:46AM

738 The University of Texas at Dallas

GOAL: 1  Provide Instructional and Operations Support
OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:
STRATEGY: 7  Organized Activities Service: 19 Income: A.2 Age: B3
CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023
Objects of Expense:
1001  SALARIES AND WAGES $4,383,216 $3,499,419 $4,711,517 $4,758,632 $4,806,218
1002 OTHER PERSONNEL COSTS $1,510,008 $1,283,451 $1,799,422 $1,817,416 $1,835,590
1005 FACULTY SALARIES $33,027 $34,018 $31,991 $32,311 $32,634
2001 PROFESSIONAL FEES AND SERVICES $296,383 $27,532 $0 $0 $0
2003 CONSUMABLE SUPPLIES $437,467 $184,298 $889,399 $898,293 $907,277
2004 UTILITIES $33,618 $42,970 $0 $0 $0
2005 TRAVEL $10,326 $4,856 $1,613 $1,629 $1,645
2007 RENT - MACHINE AND OTHER $4,168 $5,398 $0 $0 $0
2009 OTHER OPERATING EXPENSE $443,958 $966,326 $0 $0 $0
5000 CAPITAL EXPENDITURES $0 $640 $0 $0 $0
TOTAL, OBJECT OF EXPENSE $7,152,171 $6,048,908 $7,433,942 $7,508,281 $7,583,364
Method of Financing:
770  Est. Other Educational & General $7,152,171 $6,048,908 $7,433,942 $7,508,281 $7,583,364
SUBTOTAL, MOF (GENERAL REVENUE FUNDS - DEDICATED) $7,152,171 $6,048,908 $7,433,942 $7,508,281 $7,583,364
3.A. Page 13 0of39



3.A. Strategy Request

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

9/16/2020 11:13:46AM

738 The University of Texas at Dallas

GOAL: 1  Provide Instructional and Operations Support

OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:

STRATEGY: 7  Organized Activities Service: 19 Income: A.2 Age: B3

CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022 BL 2023

TOTAL, METHOD OF FINANCE (INCLUDING RIDERS) $7,508,281 $7,583,364

TOTAL, METHOD OF FINANCE (EXCLUDING RIDERS) $7,152,171 $6,048,908 $7,433,942 $7,508,281 $7,583,364
102.8 97.6 94.9 94.9 94.9

FULL TIME EQUIVALENT POSITIONS:

STRATEGY DESCRIPTION AND JUSTIFICATION:
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3.A. Strategy Request 9/16/2020 11:13:46AM

87th Regular Session, Agency Submission, Version 1
Automated Budget and Evaluation System of Texas (ABEST)

738 The University of Texas at Dallas

GOAL: 1  Provide Instructional and Operations Support

OBJECTIVE: 1 Provide Instructional and Operations Support Service Categories:

STRATEGY: 7  Organized Activities Service: 19 Income: A.2
CODE DESCRIPTION Exp 2019 Est 2020 Bud 2021 BL 2022

Age: B3

BL 2023

This strategy provides the funding for salaries, wages, supplies and materials for the Callier Center for Communication Disorders. Clinical fees, tuition for preschool
students, and contracts help support these programs at the center. Gift funding is used to assist patients in need of financial assistance. Endowment funding supports the
development and research activities of the center and not the day to day operational activities.

Output Measures:

Number of children enrolled in the Callier Preschool Deaf Education Program — FY19 = 34, FY20 =39, FY21 =40, FY22 = 39, and FY23 = 40.

Number of children enrolled in the Preschool Daycare — FY