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AGENDA
for Meeting of the
U. T. System Board of Regents

July 8-9, 2009

Board Room, 9™ Floor, Ashbel Smith Hall
Austin, Texas

Wednesday, July 8, 2009

A. CONVENE BOARD OF REGENTS IN OPEN SESSION TO 10:30 a.m.
RECESS TO EXECUTIVE SESSION IN ACCORDANCE WITH
TEXAS GOVERNMENT CODE, CHAPTER 551 (working lunch)

1. Personnel Matters Relating to Appointment, Employment,
Evaluation, Assignment, Duties, Discipline, or Dismissal of
Officers or Employees — Section 551.074

a. U.T.System: Discussion of individual personnel
matters relating to appointment, employment,
evaluation, compensation, assignment, and duties of
U. T. System and institutional employees including
employees covered by Regents' Rules and
Regulations, Rule 20204, regarding compensation
for highly compensated employees

b. U.T.System: Discussion regarding individual
personnel matters relating to appointment,
employment, evaluation, compensation, assignment,
and duties of presidents (academic and health
institutions), U. T. System Administration officers
(Executive Vice Chancellors and Vice Chancellors),
other officers reporting directly to the Board
(Chancellor, General Counsel to the Board, and Chief
Audit Executive), and U. T. System and institutional
employees and related personnel aspects of the
operating budget for the fiscal year ending
August 31, 2010

c. U.T.Pan American: Discussion of individual Dr. Prior
personnel matters related to presidential search

2. Consultation with Attorney Regarding Legal Matters or
Pending and/or Contemplated Litigation or Settlement Offers —
Section 551.071

U. T. System Board of Regents: Discussion with
Counsel on pending legal issues



Wednesday, July 8, 2009 (continued)

3. Deliberations Regarding the Purchase, Exchange, Lease,
Sale, or Value of Real Property — Section 551.072

U. T. Dallas: Discussion and appropriate action
regarding the authorization to purchase approximately

10 acres improved with an office building of approximately

93,060 square feet located at 17217 Waterview Parkway,
Dallas, Dallas and Collin Counties, Texas, from

T/E Waterview Ltd., a Texas limited partnership, for

a purchase price not to exceed fair market value as
determined by independent appraisals for use as office,
educational, and surge space and future programmed
campus expansion, and resolution regarding parity debt

4. Negotiated Contracts for Prospective Gifts or Donations —
Section 551.073

RECONVENE IN OPEN SESSION FOR ACTION ON
EXECUTIVE SESSION ITEMS, IF ANY, AND CONSIDER
AGENDA ITEMS

U. T. System Board of Regents: Amend Regents’ Rules and
Regulations, Rule 31007, Sections 1, 2, and 5.1(b) regarding
tenure appointments at U. T. Health Science Center — Tyler

U. T. System: Presentation on the U. T. Systemwide
Endowment Compliance Program

U. T. System: Report on highlights of the 81st Texas
Legislature, Regular Session

U. T. Dallas: Authorization to establish M.S. and

Ph.D. degree programs in Biomedical Engineering with
U. T. Arlington and U. T. Southwestern Medical Center —
Dallas

U. T. El Paso: Request for approval of parking permit fees
effective Fall 2009

U. T. Austin: Authorization to purchase two tracts of land
located at 1601 East 20th Street and 1600, 1602, 1604, and
1606 East Martin Luther King, Jr. Boulevard, Austin, Travis
County, Texas, and consisting of a total of approximately
51,327 square feet, from E-MLK Properties, LLC, a Texas
limited liability company, for a purchase price of $1,662,995
for future programmed campus expansion

U. T. El Paso: Reauthorization to purchase real property and
improvements located at 3401 North Mesa Street, El Paso,

El Paso County, Texas, from Mr. Gene Mcintyre, Mr. Tracy
Mcintyre, and Mr. Michael Mcintyre for a purchase price of
$1,197,000 for future programmed development of campus
expansion; and resolution regarding parity debt
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President Daniel
Ms. Mayne

1:30 p.m.

1:32 p.m.

Action 1
President Calhoun

Dr. Shine

1:35 p.m.

Report 2
Dr. Safady

1:50 p.m.
Report 21
Mr. McBee

2:05 p.m.

Action 62
President Daniel

Dr. Prior

2:08 p.m.

Action 65
President Natalicio

Dr. Prior

2:10 p.m.

Action 67
President Powers

Ms. Mayne

2:15 p.m.

Action 70
President Natalicio

Ms. Mayne



Wednesday, July 8, 2009 (continued)

8.

U. T. Health Science Center — Houston: Establishment of a
center for research in the field of Alzheimer's disease and
other brain disorders and approval to name the center

as The George and Cynthia Mitchell Center for Research

in Alzheimer's Disease and Related Brain Disorders

U. T. System: Status Report on the U. T. System
Competitiveness Initiative

RECESS

2:20 p.m.

Action
President Kaiser
Dr. Safady

2:30 p.m.
Report
Chancellor Cigarroa

5:00 p.m.
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Thursday, July 9, 2009

D.

CONVENE JOINT MEETING: BOARD OF REGENTS AND
THE UNIVERSITY OF TEXAS INVESTMENT MANAGEMENT
COMPANY (UTIMCO) BOARD OF DIRECTORS

1. Introductions
UTIMCO Directors; U. T. System and UTIMCO Oversight
Staff; External Advisors: Legal, Audit, Investments, Risk
Management

2. Annual Briefing on Fiduciary Responsibilities of Directors
including discussion of the Master Investment Management
Services Agreement (IMSA), Board of Regents' Expectations
of UTIMCO Directors, the Code of Ethics, and Bylaws

3. Discussion of U. T. System Financial Resources and
Assets Managed by UTIMCO

4. Reports on UTIMCO Board Operations and Committees
Board Officers, Key Employees, Delegation of Authority
Standing Committee Reports:

Audit and Ethics Committee
Risk Committee

Policy Committee
Compensation Committee

5. Report on Investment Objectives and Performance
for UTIMCO
Fund Investment Policies Overview: PUF, GEF, PHF, LTF,
ITF, STF Performance, Objectives, Policy Portfolios,
Benchmarks, Peers, Asset Class Definitions

6. Update Regarding Centralization of Operating Funds

7. Report on UTIMCO Organization and Activities
Staffing; Key Investment and Risk Management Personnel;
Asset Class Managers; Open Positions

8. Report on UTIMCO FY 2010 Budget and Fees and U. T.

System Office of Finance Review
Budget Review; U. T. System Office of Finance Review

BREAK

8:30 a.m.

Vice Chairman Foster

Chairman Nye

8:35 a.m.
Chairman Huffines
Chairman Nye

8:45 a.m.
Report
Mr. Burgdorf

9:00 a.m.
Report
Dr. Kelley

9:15 a.m.
Report
Chairman Nye

Chairman Foster
Chairman Tate
Chairman McHugh
Chairman Ferguson

9:45 a.m.

Report

Mr. Bruce Myers,
Cambridge
Associates

Mr. Zimmerman

10:05 a.m.
Report
Dr. Kelley

10:15 a.m.
Report
Mr. Zimmerman

10:30 a.m.
Report

Dr. Kelley

Mr. Zimmerman

11:00 a.m.
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146



Thursday, July 9, 2009 (continued)

9. Discussion of U. T. System Funds' Investment Strategy
Asset Allocation, Downside Risk, Liquidity (and Unfunded
Commitments), Leverage, Use of Derivatives, Report on
Proposed Changes to Delegation of Authority, Liquidity
Policy, and Derivatives Policy

F. ADJOURN JOINT MEETING

Page

11:15 a.m.
Report 166
Mr. Zimmerman

12:15 p.m.



1. U. T. System Board of Regents: Amend Regents' Rules and Requlations,
Rule 31007, Sections 1, 2, and 5.1(b) regarding tenure appointments at U. T.

Health Science Center — Tyler

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for
Health Affairs and the Vice Chancellor and General Counsel that the Regents' Rules
and Regulations, Rule 31007, Sections 1, 2, and 5.1(b) regarding tenure, be amended
as set forth below in congressional style to permit seven-year appointments at U. T.
Health Science Center — Tyler:

Sec. 1 Granting of Tenure. Tenure denotes a status of continuing appointment as
a member of the faculty at an institution of The University of Texas System.
Academic titles in which faculty members can hold tenure are listed in
Rule 31001, Section 2.1 of the Regents’ Rules and Regulations. Tenure
may be granted at the time of appointment to any of such academic ranks,
or tenure may be withheld pending satisfactory completion of a probationary
period of faculty service. Such tenure status shall not be applicable to the
faculty of The University of Texas M. D. Anderson Cancer Center or The
University of Texas Health Science Center at Tyler.

Sec.2  Seven-Year Term Appointment. The University of Texas M. D. Anderson
Cancer Center isand The University of Texas Health Science Center at Tyler
are authorized to award a seven-year term appointment that will denote a
status of continuing appointment at that institution as a member of the faculty
for a period of seven years. Only members of the faculty with academic titles
of Professor, Associate Professor, or Assistant Professor may be granted
a seven-year term appointment. A seven-year term appointment may be
granted at the time of appointment to any of such academic rank or may be
withheld pending satisfactory completion of a probationary period of faculty
service. No institution may adopt or implement a seven-year term appoint-
ment policy except The University of Texas M. D. Anderson Cancer Center
and The University of Texas Health Science Center at Tyler.

Sec. 5 Probationary Service.

5.1  Calculation of Service. For purposes of calculating the period of
probationary service, an “academic year” shall be the period from
September 1 through the following August 31.



(b) Each institution with tenured faculty will establish and appropriately
communicate a policy for the extension of the maximum
probationary period and include the policy in the institutional
Handbook of Operating Procedures following the standard review
and approval process. In the case of tThe University of Texas
M. D. Anderson Cancer Center or The University of Texas Health
Science Center at Tyler, the institution may establish a policy that
allows the extension of a term-tenure appointment consistent with
these guidelines and the term-tenure policy. Institutional policies
are to be consistent with the following guidelines:

BACKGROUND INFORMATION

The proposed amendments relating to tenure of faculty will permit U. T. Health Science
Center — Tyler to award seven-year term appointments. Currently, U. T. M. D. Anderson
Cancer Center is the only institution that is authorized to offer seven-year term appoint-
ments. The option to award the term appointments will allow U. T. Health Science
Center — Tyler to compete with other academic medical institutions to recruit highly
skilled, experienced faculty members and will expand the institution's opportunities to
retain the top scientific talent necessary to effectively consolidate its research
enterprise.

If approved, U. T. Health Science Center — Tyler will develop institutional policies
regarding the award of the term appointment for inclusion in its Handbook of Operating
Procedures.

2. U. T. System: Presentation on the U. T. Systemwide Endowment
Compliance Program

REPORT

An executive summary of the Endowment Compliance Program activities and reporting
for The University of Texas System for the fiscal year ended August 31, 2008, is set
forth on Pages 3 - 20.
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3. U. T. System: Report on highlights of the 81st Texas Leqgislature, Reqular
Session

REPORT

Vice Chancellor McBee will report on highlights of the 81st Texas Legislature, Regular
Session. The highlights are set forth on Pages 22 — 61.

21



6002 ‘8 AInC . A\WA
@C_“—ww_\/_ WALSAS SVXI L fo ALISITAINN THL ?ﬁ
Sjusbay Jo preog

6002 AInC

99goN Alreg Jo||ouey)D adIA

S1yb1ybIH
U0ISSaS Je|nbay ;T8

22



Sanss| JapJiog pue uolelbiww|
SWaISAS 1UsWaINay 91L1S JO UoRIPUOD

921ISN( [eulwL)
aoueInsuU|
uoneuodsuel |

sabuey) xe | suibie ssauisng
uonednpg aljgnd
Lwiojay pue Jalloy xe ] Auadold

uebag uolssas Je|nbay sT8
9] Se sanss| aiels Jolen

WALSAS SVXA], o ALISHTAIN TH],

23



weiboud JuswAedal ueo| Jusapnis ueldISAyd =
Juswipuawe [euoln}SuUOd urewop Juauiwg =
ssaulsng |fews 10} uondwaxa xe) Sulbie| =
SW.0JaJ 9durINSUl WIOISPUIAA =
Swii0Jal |ooyos a1elS =
SaI]ISIBAIUN YdJeaSal [euoleu alow 10) SANRNIU| =
SWwiI0Ja] uoneanpa al|gnd = <
‘SjUBsWIYSIIdwo22Yy Jofe|y e
PS0IBA SJ[I] 9 =
passed S|l'lg 6SV' T e
padnpoau] sjiig 609°L e

_ _.m \_ m>o E.”.._,_.,..._.,,_.m ..r:q.x_; 1 fe .L__._,:i N 3H]
U0ISSaS Je|nbay sT8 9yl




uoisuedxa d|HD =
uone|siba| | 1910/ =
uononisuod Aemybiy 10) spuog =

UOISSILLIWOD
Buloey Sexa| pue adueinsu| pue uolyeuodsuel |
10 Sjuswuedaq sexa] 1o} [|Iq 19SunS =

SANSS| PAA|OSAIU( e

_ _.m\_®>o E.”.._,_.F.,,_.m .u.{.x_;rr il _.:_ m__.__.__z_..,_ a _._._l
U0ISSaS Je|nbay sT8 9yl

25



lajsuel)] Jare| Oym Sjuapnis 9,01 dol J0J uoISSIwpe JNewWoINy =
sjuapnIs

alrenpelibiapun jeuoneulalul pue ajels-j0-1No uo ded 90T =

TTOZ IIe) ul buluuibaq suoissiwpe uo ded 044G/ =

(osideys) G2 T 9S Aq pawlojay me 9501 dol

VT-€T0C
ybnouyl TT-0TOZ J0) asealaul Jeah 1ad 08z$ 10 %G1 'S J0 ded sasiopu] —

0T0Z-600¢ 10} Sasealoul uoniny pazuoyine sydadoy —
9SNOH aY1 Jo 1uslulI sassaldxa Alup —
Aep reulj uo paydopy —
88¢ 4OH =
9SNOH Jou Ing areuss passed luuiyez Aq eviT dS —
passed [|I] ON =

JoelU| sureway ANjigixa|4 uoning e

Umhmu E.”.._,_.,..._.,,_.m .u;,q.x_;rr [o .,.H.._m_g_”?.«.__z_..._ dH ],
Sal11101ld wWalsAS 1N MOH

26



pun4 abpajmous| aAnnadwo) sexa |
9zI[ew.o} 0] pun4 juswdo|ana AlISIBAIUN YIIeasSdy =

suolnInsul 9z 18ylo e sweuboud asua|@axa
Buipuny 10} welboid dojaaap 01 preog Buneuipioo) =

SP[al} [edN1d Ul asoy) pue

SjUSpPNIS YSii-1e 10} Ajreroadsa ‘sarenpeub 10} suonninsul
olwapede 1o} buipun) aAnuadsul aduew.lopad ul uoljjiw Q8% =

(JoaquianoN ul [enosdde 1810A 0] 103lgNs)
©1181110 Paysl|ge1sa 199w Jeyl SallsIaAlun yoleasal
Buibiawa ureisns 01 pun4 AlISIsAIUN YyoJeasay [euoneN =

Adoiyiue|iyd pasnooj yoseasal 10} spunj buiyosrew ajels ul
uoljjiw 0G$ apinoid 01 welboid aAUBIU| YoIeasSay Sexa] =

(810D AQ T YCH pue youelg Ag TG
dH) palre|nwins SalisIaAIuUN YyoJseasay [euoneN a0\ e

Um ‘_.mu 4 ...._._..,..._.,,..m syxa, fo ...,..H_:._.z.uﬁ AINN FH],
sallliolld WalsAS 1 N MOH

27



9Sea.oul
9%00T ® ‘welboid 10} uoljiw 9°0TS$ JO Pulpuny (N4 —

(1Isam Ad 82.LT
qs) papuedxs weiboid [e2Ipa\ UOISSIWPY JUIO[ =

AJnoe) Buisinu ul sesealdul 10} uol|jiw OES —

(is1ouyoM AQ TLvv GH)
pajepdn weiboid uononpay aberuoys BUISINN =

uoneanp3 [edlpsiA
alenpels loj buipun) feuonippe ul uoljjiw £°9T$ =
papuedx3
92I0ION\ BJedU)jesH Sexa| MOIS) 0] S|00] e

Umi_.mu ol ..,.;._f_m_.w._z_..._ TH],
sallliolld WalsAS 1 N MOH

e}



UOI12NJISUOI 10}
Buipunj JuelS ¥20|g 92IAISS [RID0S Ul UOI|[IW OGS =

TT-0TOZ Ul suoiresado
10J (49) anuanay |elauss) ul aiow uoljjiw L6S =

leldsoy mau JO uoIoNASuU09 10J
pPazloyine spuog anuaAay uoning ul uolfjiw QGTSE =

uoI112NJISU0Ial 10} Bulpuny
[elapa) YINI4 ydrew 0] spunj ayels ul uol|[iw QSTS =

paurelqo gINLN o} Ja1|9Y 9| suedLINH e

Um ‘_.mu ,.,_.”.._,_.,..._.,,..m syxa, fo ..,.H.__.;E_.«._ NN ZHT,
Sal11101ld wWalsAS 1N MOH

29



sjuapnis abaj0o AllunwWwo9 10J SiueIS)
AllunuoddQ [euoneonp3 sexsa] J10) alow uoljjiw QTS =

Sjuel) SyxX3L 10} aJow uoliw 6°'G8TS =
pasealou| PIY [eloueuld
papuny} SpUog Ul UOI[IW OGS
PaziIoYyINy Sexa] Jo a1nisu|
OJeasay pue uonuanaid 1adue) 1o} spuog e

Buipunj ul aiow uoljjiw €€ =
palals|og unsny
1N J1oJ pun4 abpajmoudy aAnnadwo) sexsa| e

o
™

Umi_.mu ,.,_.”.._,_.,..._.,,..m svxa], f s SYTAIN[ TH],
sallliolld WalsAS 1 N MOH




(0]

TS 9H Ul BLIB1IO YIIM ‘SBAIIUSJUI ,SUOINIISUI
olwapede |elauab o) parendoidde uoljjiw Q8S =

paurejlurel\ SUOnRNIISU| JILBPLIY 10} SSAUIU| o

Buipunj JuaLIN2 Ul uoliW Q0TS
uey)] alow Jo JI8A0AIIRD pue 4] 3 J0j alow Uol|[iu 6% =

panunuo) (413) pun4 Abojouyda ] buibiswg .

(lunyez
AQ 6€ gS) siuediomued el [eaiuld o) sasuadxa
a.Jed jualred aunnoJ J8A0d MOU |[IM 3dURINSU| =

pasueyug Sjeld] [edlul)d 1oy abelano) asueinsu| e

Um‘_mu ,.,_....:..,..._.,,..m syxd _ SHHAIN[ TH]
sallliolld WalsAS 1 N MOH

~

™



11

(uoISSas Jo
Aep [eulj uo g7 S JO Yyreap yum pajie}) Smoj|a}

pue syuapnis arenpelb 1o} adueinsul YljeaH e

SalouapISal
puedxa 0] pue uoieanpg [edIpaj arenpelo

10} Buipuny preaipajy 2101Sal 0] SLOYT
dILN 10} SpUNy 1dN 10 HSQ JO uonedIPaq e

uoI1oNISUO0I [ended 1oy
Buipuny 81e1s 10 Spuoyg anuaAay uonin] MaN

SSed 0] pajre
eyl sanuold waisAs 1N

32



[4)

1S9J81Ul JO S121|Ju0d Swabal buluisanob smel
9)k]S azljeuokel pue aziuispow 0] uone|siba .

Sjuswalinbal buniodal uoneonpa
19ybIy aAnoaaul 1o aAnedldnp Jo uoneuiwi|g e

S1S02 adueJnsul
yireay asAojdwa walsAs Jo buipunj io) Alued e

SSed 0] pojled wattaily wvxnp ek ki e
eyl sanuold waisAs 1N

33



€T

uolnoe |eul) oN —
(uano Ag T08 gH) uepns ay} ul

ssauisng bulop saiuedwod WoJ) JUBWISIAIP Pasodold =
uolnoe |eul} oN —
(uspbo Ag

8¢ 9dS) p/eog ODNILN JO uoiniIsuodal pasodoid =
uolnoe |eul} oN —

(uspbo Aq 81ST 9S) preogd
MBINDY JUBWISSAU| pUB UoISuad Mau pasodoid =

OOINILN
J0 1YBISIBAQ pasealou| pue uo suonelwi e

WALSAS SVXA], o ALISHTAIN TH],

pabiaw3 eyl sanss| 18ylo

34



Apnis ul uoneuasaldal JuedlyIubls aney |IM 1N —
TG 9H ul punoj ‘ydJeasal
|20 Wia1S apn|oul 0] ‘aseqelep yoseasal Jo JusawdoaAsp uo Apnis wiisiu| =
uonoe |euly oN —
(Baaquagne Aq
00/.T 9S) yoJeasal ||92 wals |13} 0 JluoAIquua Uo asn 10) Sexa| JO a1nisu|
yoJeasay pue uonuanaid 1aoued Ag papieme spunj uo uonigiyoid pasodoid =
uonoe |euly oN —
(uapbO Ag €252 9S) yoJeasal [ealpawolq S1oNpuod 10 ‘spoddns
‘spunj 1eyy Aouabe ajels Aue Aq 11odas fenuue ue jJo uonesld pasodold =
uonoe |euly oN —
(Uspbo
AQ G69T gS) soAigwa uewny Jo uonanasap Joj Aouabe arels e Aq pabeuew
10 pases| ‘paumo Ssalljioe] 10 spuny aels Jo asn uo uoniqiyoid pasodold =
196pnQg aels Jo ued se pajdope 10N —
soAlquia uewny JO UOIONJISApP 10J Spunj a1els Jo asn uo uoniqiyoid pasodold =

YoJeasay [ealpawolg U0 SUONDININSaY

WALSAS SVXA], o ALISHTAIN TH],

pabiaw3 eyl sanss| 18ylo

35



aT

(rewysteN Aq T98 gH pue zanbLpoy
AQ £6€ gH) S||ig pasodoid uo uonoe eul) ON =

slauled onsawoq Joj sujauag YieaH

louwanos) Ag paoniaA 1ng pardope (umolg paid AQ
€OT gH) s4ainsul Jo Buljjig srepuew 01 uone|siba =

SJ121U9D UleaH uapnis 0] sabuey) e

(yriomuspn Aq ¥9TT 9S pue JsAlQ
Aq £68T dH) slIlq pasodold uo uonde [eulj ON =

sndwe) uo sunbpueH psfeaduo)d DUIMo||y e

WALSAS SVXA], § SHAAINN FH],

pabiaw3 eyl sanss| 18ylo

(o]
9]



o1

TTOCAL JO pus Aq uol|jiq T'6$ =
(aoueleq
1Ual1ind) pun4g Aeq Aurey uil uoljjig L'9% e
10V JUBWISBAUIDY pue AIBA0J3Y urdlLIBWY
c@:O‘:\_H spunj snjnwis jeJapaj Ul UoH|Iq T'ZTS =

(49) anuanay [elaua ul UolfIq T°/8F =
winiuualq 60-80 W04} 3Sealoul 047 =

1obpng a1e1S uol||ig £°28T$ -

AC@ U mﬁu \AQ ._H mmv ,.,F.”..:.,..._.,,_.m ..r,.,q.x_.;...d__._“_ . ._mi_.,.__z_..._ JHL
10y suonelidoiddy jelaus




LT

suonmisul
WB1SAS | N 10J asealdul ‘062 ST 10 ‘Uol|jil GZZ$ =

60-80 WOl} 8sealdul ‘949T 10 "UoI||IW 2°GOES =
SuolN}ISU| pareloy-UieaH Joj uoljig 9°'2$

suonmisul
Wa1SAS | N J0J asealdul ‘0 10 ‘uol|jiw LOTS =

60-80 WO} 9SL3IOUl ‘9%€E"/ 10 ‘UOI|IW G'9EES =
SUOIINYISU| JIWBpeIY Ioj Uol||igd 6'v$ »

60-80 WOJ} 3Sealoul ‘%TT 40 ‘Uol|liq €'T$ =
uoireonp3 JaybiH sexal || Joj uol|iig €2T$

C O _Hmo : —Um ,.,_.”.._,_.,..._.,,..m syxay fo % SUTAIN[] TH],
18ybIH 10} suonelidoiddy

38



8T

IqUBAON Ul T dCH
J0 renoudde JajoA 01 193lgns ‘pung AlISIaAlun yodueasay [euonen

MaU 0Jul pun4 uoireanp3 JaybiH Wouy uoliw 0Lp$ JO WIUS
(d1d1) weiboid aAneniu] yoreasay sexa] I0j uoljjiw 0S¢ =

Buipuny Jua.1IN2 Ul UoIjjiW QOTS J8A0 JO UOISUSIXd 0] uonippe
ul ‘pun4 ABojouyda| Buibisw3 10} Buipun) mau Ul uoljjiw y6$ =

pun4 abpajmoud
aAlNadwo) sexa| 1o) bulpunj feuonippe ul uol||iw £€$ =

yoJleasoay
sdiysie|oyas 1uapnis 9,0T do] Joj uol|jiw S$ =

sjuapnis aba|j0d Allunwiwod
10} sjuels) AllunuoddQ [euoneonp3 sexa] 10) al0W uol||iw QTS =

SjueID SYXIL Joj Buipuny reuonippe ul UOI|IW 6'STS =
pIV [e1oueul

C O _ “—..m o : —Um 0 ....:..,..._.,,..m syxa, fo ."”,..H_.__”_._,_.H AINN 3H],
1aybIH 10 suonendoiddy

(o]
™



6T

181U J8dur)d uosiapuy A
pue ‘uolsnoH DSH 1N “48JAL DSH LN ‘ueduswy ued 1N
‘3|INSUMOIG 1 N 18 SIS02 pare|al auedliny o) uoljjiw 9°GE =

I91Ua) Jaodur) UoSIBpuUyY I\ pue uoisnoH
-OSH 1N 1e 8| auedllinH 0] pale|al aled pajesuadwooun
10J suoneudoidde jeljuswajddns ul uoljjiw 8¢ =

UOI1ONJISUOI3J 10} UOISSILIWOD S3IIAISS UBWNH pue Y)esH
sexa] ay) wouj Buipuny juels) ¥20|g 92IAI8S [R120S Ul UOI|[IW 0S$ —

TT-0T0Z Ul suoiresado o} Yo ul aiow uol|jiw /6$ —

aJed pajesuadwooun J1oj SUOIINQIIIUOD [BI0| pasealoul
Buipuad ‘[eldsoy mau e JO UONINIISUOD J0) SF¥1 Ul uoljjiw 0GTS —

Buipun} YINT4 ydrew 01 spunj a1els ul uol|jiw 0ST$ —
aiNLn =
Buipun4 Jal|@y auedllNH e

C O _ “—..m o : —Um 4 ....:..,..._.,,..m SVXA], ___ .".,..H_.__”_._,_.H AINN FH],
18ybIH 10} suonelidoiddy

40



0¢

aoueInsul Yyjeay asAojdwa wa1sAS | N 10} alow uoljjiwu ys =
aoueInsu|
yireaH dnous) uoneasnp3 1aybiH J0J aiow UOI|IW 6 TLTS e
uoneanpa buisinu
10} Alljioe4 Buiuaea uone|nwis s,uolbullly 1N 10} Uol||iW G$ =
Ajnoe) Buisinu asealoul 0] Uol||iw QES =
suonnuisul welsAS 1N 01 uoljjiw T°0T$ ‘Buipuny mau ui uoljiw £°9T$ —
Juapisal 1ad £69'9% 01 £9'G$ WOl 8SealIdul a1ey —
uoneonp3 [eJIPa|N 91enpeis) =
Buipuny feuonippe ui uoliw G —
welbold [edIpajN UOISSIWPY UIOL =
juawdoanaq 92I0PION 31D YljedH

C o _.._..m O 3 —Um z.“..:.,..._.,,_.m ..r,..,q.x_.; __ : _._mﬁ t N ZH],
19ybiIH Joj suonelidoiddy :

41



1c

131Ud) J18duUR) uosIBpuUY AN ® 191A1L DSH LN 1o}
Pbulpun) BjNwW.J0oJ 21J108dS-UOoISSIW Ul UOI||IlW G'GTS
Spuo( 10} 92IAI3S 18P Ul UOI|[IW G GES =
sjuelb uonuanaid Jaoued 0] paredIpap uol||iw G €S =
sjuelb yoseasal 19oued 0] pajedipap uoljjiu T6ES =
SexXo ] ]O a]lNnliiSu| Uolljusahald pue yaoleaSaoy
Jaoue) 10J paziuoyine spuog ul uoljjiu QS e

qNLN Je ate) pabeuey
|[euolldallod 10} spunj feuonippe ul uoljjiu G €ZTS e

C O _H.mo : —Um ,.,_....:..,..._.,,..m svxa], fo . ISEIAIND TH],
18ybIH 10} suonelidoiddy

42



44

‘Buipuny BN} 10} 10V JUBWISAUISY pue Aian028y UedLswy ay) wol spunj apnjoul suoneudoiddy ¥o

18,608 ¥ %608 €€0°LL0°CTE LT0'98G'69T'Y 00S°C0SCy 696°C19°/8SY  186°'805°/G8'E
G8L'0ev'e %0%°ZT 825 V0T TV 126'825°2.¢€ 000°'00S°L  GZ8't/8'v0v 66€ v 1EE walsAs Ausianiun arels sexs]
- %80°T- (TSS'80T'T) 09¢'68.T0T - G¥6°LE9°0TT T18°168'20T Ausianun s,uewon sexal
- %66t SY6'T8L VT ¥€G'¢GL'0T¢E 0000009  9/T'G9.‘€EE 685°0.6'G6¢ waisAs Ausianun yoal sexal
000°'056'ST %wvey-  (2€8'€8S'Y) 210226001 - G29'/.T'ZeT ¥¥8'G05'G0T Ausianiun wBYINOS sexaL
- %0v'v VA A €11'198'18 - GE6'09E'T6 92e'0ey ‘8L Ausianun unsny "4 usydals
- %6V 9657098 208'zee00e 000'0ST‘C  8.¢'T/8'.1C 9v¢'8T9'16T sexal YUoN Jo Ausisniun
- %€S'9 202612 9et'8LL'GE 000°02¢ TZv'198'6E ¥€C'¥85'cE Ajisianiun a1e1s uIsISampIN
vve'sve'y %00°6 L9¥'GG8'9¢ 0v8°'€0Z 9y 000'0S2‘c  686'9Et'CoY €.£'8ve 60y wa1sAS uoisnoH jo Alsianiun
98'8898 %56°6 ¥9.'6€9°L6 TT0'2/2'6/0‘T 000°000°L TEZ'02CT6T'T L¥2'2€9'186 wa1sAS Ausiaaiun N9V sexal
888'70G'CT %€ES'8 LOSTYT'ETT Zey'8ve’ovy'T  00S28€9T  ¥¥S'90V‘T8G'T  ST6'90T'LCE'T Wa1sAS sexa] jo Ausianun
suolreudoiddy (esealoaqg) (esealdsq) (gyl ss9)) Swa)| xSuoijendoiddy (941 ss3l) uonnyisuy|
[euawsalddns asealou| o, asealou| § suoleudolddy [e1oads qo suoneldoiddy
985y gH 4o sninwns ¥o
[elopa4
IIX 9|91V

abuey) [eiuuaig

(suonnquiuo) aaueinsu| dnois uoneonp3 JaybiH apnjoul 10N S20Q)

wniuualg TT-0T02

wnluuslg 60-800¢

(891A18S 199 YO puog anuaAay uoning Buipnjox3) suoendoiddy anuanay [eiauas) TT-0T02
SUOoIllN}iISu| d1WepPeIY |elaugs)

1ayb

uoleanp

10} suonelidoiddy

WALSAS SV

L Jo x11S4FAINN TH],

43



ec

19wa) Aiafes jooyas sexal  ¥2Z'LT9

wniuualq 60-80 8yl buunp siaisesip [einjeu Ag pasned suondnisip Jo sabeweq  T9G'€08°‘C
Ke|dsip pue uonenasald siaded ueplor eregieg pue pueje] AN 000°‘0ST

wniuusIiq 60-80 8yl Buunp sisisesip [einjeu Ag pasned suondnisip o sebeweq  Z6T‘02.'6

sasuadxa uonelado anlfenSIUIWPY  000‘0SE‘C
S191sesip [einjeu
Aq pasned sabewep o} pareudoiddeas pue g0-g0 wol paonpal uoneudoidde g4l 808'62. ‘S

Aujioe4 Bunsa] » yoreasay auiging puipn obreT [euoleN  yvz'sye'y
JudwW|joJug pue yoeannO 0000002

wniuuaig 60-80 8yl Buunp sis1sesip [einjeu Aq pasnes suondnisip 1o sebewreq  #98'88Y
winiuuaiq 60-80 8y} Buunp sisisesip [einjeu Aq pasned suondrusip Jo sabeweq  000°002'9
sndwed aunsajed ayi Je suoiesado pue saueres Aynde4  000'00€'T
wniuualg 60-80 8yl buunp siaisesip [einreu Agq pasned suondnisip 1o sebeweq  000'002'T

winiuuaIlq 60-80 8yl Buunp sisisesip feinyeu Aq pasned suondnisip Jo sabewreq  85Z'Z0T
(aniesay yoseasay Uelien)s3
[euolleN 8IN}Isu| 89UBIDS BULe|A Joj Pasn 8q IsnW 000'00.$) SSejwliey pjoy 60-80  0£9'206'6

S0aJe|\ Ues - AlSIaniun a1e1s sexa|
Auslaniun Jewe

Alsianiun uBYINoS sexal
Ausianiun uByinos sexa]
AlsIanun uBYINoS sexal

Auslaniun uidynos sexal

UOISNOH Jo ANsIaniun

AlsIaniun [euolfeuldIu| NPV Sexal
Ausianiun Y MaIA aureid

uoisanes) e Alsianiun NBY Ssexal
19]A1 1e sexa] Jo Ausianiun ayl
a||nsumolg e sexa] Jo Alsianun aylL
URdLBWY Ued - Sexa] Jo Alsianun ayL

unsny 1e sexa] Jo Ausisaiun ayl

SjuaWwwo) suonendoiddy
g9

uonnsu|

suolrelidoiddy anuanay [elauas [eluawa|ddns 985y gH
SUOIININSU| JIWBPRIY [RIBUSS) SBXa] JO 3leIS

uoleonp3 A

18yDbIH 10) suonendoiddy

44



144

19UN0D 9T-d 000°00G$ OIUOIY UeS Te sexa] Jo ANsianun

9INHISU| S83USIJS 3l 000°000t$ OlUOUY UeS Je sexa] Jo Alsisnun
ABojouyoe |
pue ‘92uaIdS ‘BUIDIPSA Ul SBN[eA 10} 181ua) 000‘000'S$ se|eq 1e sexa] Jo Alsianiun
welbo.id abpug dlwapedy 00S'29t$ se|le e sexa] Jo AlsIsAlun
SIes\ uleld |00Y3S 3|PPIN 000°000°9% se|leq Je sexa] Jo Ausisaun
welboid [ealuld |00yas meT 000'02¥$ unsny e sexa] Jo Alisianiun
SjuawWwo) uonelidoiddy uolnnlisy|

swa)| [e19ads sninwins [ei1apa-
11X 99114y 19y suonendoiddy [eiauag
SUOIINIIISU| 1WA PRIY [BIBUIS) WBISAS Sexa] JO AlISIBAIUN

uolednp3 g
I8ybIH Joj suonelidoiddy

45



T4

‘Buipuny eiNWLO} 10} 10 JUBWISaAUISY pue Alsnoday UedLaWY 8yl wol spun} apnjoul suoireudoiddy Yo «

2G9G'/81'8ST %EC'GT /G8'2T6'€2€  6S0'9¢v'0SP'C 0000009y  GTE'6.7'T9S'C 202'€25'92T'C
€2'629°'092 191Ua] 3JUBINS
- %0% 9T 20T'SvL ey SYEv.LE'€0E 000°000'% T9T'9v.'Gee YilesH Alun Yydal sexsl
Z1'€6€'96 YHo N oA
000°000°C %6.°CT 19G'C€€CT 60.'G2/. 80T - G/6'v0T'SCT Je Isjua) 8duaIdS YiesH 1NN
GG6°'G99'V/T 191ua)
- %8E'CC 6217'G60'6€ ¥8€'T9L'€TC 000°000°6 €00'€89°GTC 90UBI0S YljeaH WaisAS NAVL
298'VE8'76S'T waisAs
2GG'/81'99T %Iy T 6G.'6€.'6¢C  T29'V/S'¥¢8'T 000'000°€E  9/1'G¥6'v68'T sexa| jo Ausianun ayl
suolyeudoiddy (eseal10aq) (dse8129Q) (gyL ss9))  sway [eoads  ,suoneudolddy (941 ss9]) uolnnisuy|
[ewuswsa|ddng 9sSealou| 9p 9sealou| $ suoijeudoiddy sninwns N [3) suoneldoiddy
985y dH do [elspa 4o
[IX 31V

abuey) |eluuaig

wniuualg T1-0T0Z

wniuualg 60-800¢

(suonnguuo) asueinsu] dnots uoneonp3 JaybiH apnjou 10N Sa0Q)
(821A18S 109 YO puog anuanay uoning bulpnjax3) suonendoiddy anuanay [eIauas) TT-0T0Z

suolnlnsu| palejay YiesH

uoleanp

18aybiH

10} suonelidoiddy

WALSAS SYXA ], /0 ALISHIAIND AH],

46



9¢

‘uoirenidosdde aoueinsul dnoib 00z SOSH Yoal Sexal wol paonpal Sem Buipuny SiyL
"Jo€ 3y} JO 91ep a108Ya 8y} wol pousd Jeak om) ay) 4o} 985y gH Ul aaueinsul dnoib o} 000'00G$ 10 uoireudoidde ue paniadal 0sfe gINLN

aled paresuadwodun 0000002 UUOAN U0H e Jajua)) adualds YlfeaH INN
wniuusIq 60-80 8y}
Buunp Buunado sislsesIp [eineu Ag pasned suondnisip pue sabeweq /9GS ToV'T J9JAL 1e JB1uaD 99UBIAS YIesH 1N
sjuaied ay| auedlLNH Joj ared paresuadwooun 0000002 191U8) J8URY UOSIBPUY "A’N 1N
wniuusIq 60-80 8y}
Buunp BulnNd20 sivIsesIp [einreu Agq pasned suondnisip pue sebeweq  G66'GZ.'T J91U8) J8URY UOSIBPUY "A’N 1N
wniuus!q 60-80 8y}
Buunp Bulnd20 sie1sesIp [einreu Ag pasned suondnisip pue sefeweq  000°000'T UOISNOH Je J3Juad) 82usldsS YijesH 1N
(renoudde gg Joud yum
papuadxa aq Aew aauefeq) syasloid BulAiienb w4 1o} spund BulyoreA  000°000°0ST U0ISBA[RS) TR Yauelg [RIIPSN LN
SIUBWIWOD suonendoiddy uonnyisul
49

suolelidoiddy anuanay [eiauss) eluswalddns 985y GH

uoleanp

18yDbIH 10) suonendoiddy

WALSAS SVXA[, fo ALISHAAIN[ TH],

47



Ll

aseasI
1e|nds8joN % J1BUSS) 10} a1Mnsy|

181ua) YieaH diwpedy [euoibay
31N1ISU| S92USIIS 3JI
uoisuedx3 yiesH 2ljgnd Jo |ooyds

welbold
19D WiA1S NPy - 81MNsu| LesH

000°000°'8$
000°00S'9%
000°000'$
000°005°'6$

000°000°S$

121Ua) [e2IPaN
UJI81SaMUINOS Sexa] Jo AlSIaAIUN
OlUOIUY UBS-Ia1ua)

92UBI0S Y)eaH sexa] Jo Alsianiun
OlUOIUY UBS-Ia1ua)

92UBI9S YlfeaH sexa] Jo AlsIaniun
UOISNOH-I81UdD

92USI2S Y)jeaH sexa] Jo Alsianiun
UO1SNOH-IaIUaD

92U3I9S Yl[eaH sexa] Jo AlsIaniun

Sluswwo)

uolelidoiddy

uonnnsu|

Sway| [e1oads sninwns [elapa4
[1X 3|21V 19y suoneldoiddy [eiauas
SUOoIINISU| pale|ay YleaH sexa] Jo AlsIaAlun

WHLSAS SYXA [, fo ALISHIAINN FH]

48

uoneonp3
18yDbIH 10) suonendoiddy




8¢

*123Ud) uoneanp3 suisinN

[euoi8ay 2y140) gDIHL WO} paliajsuey 3¢ 01 Uol||lw §S apnoul 1ou saop uolleludoidde s,UCIBUIIY 1N x«
‘3uipuny e|NWJ0} 104 10V 1UBWISIAUIDY pue AISA0D9Y uedlIawYy 3yl wody spuny apnpul suoliedoiddy Yo ,

000'00€‘T %SV GGT'620°C G65'08/ ‘617 - TTO'vSE‘T9 ovv'lSL Ly J9JAL-1N
- %YS'TT 899°896'8T 60T 2GE’'E8T 000°00S 't 190°2T8'€0C Tvi'e8E Vo1 Ooluojuy ues-1n
- %1€ GTT'8CT'T 800°‘02e‘LE - €6T'v6€9G €68'T6T'9E uiseg uelwiad-1n
000‘002'T %90°6 vre‘oLy'e ¥T19'0€8'TY - 1G8'226'vS 0/2'vSe'8e a|liasumoug-1n
8G¢'20T %809 GZe'ees9 996°'0V8°ETT - 868'000°6¢T Tv.'21€°20T uedluowy ued-1N
- %9€°'6 86E°L9T'CT €.6'68T'CvT - vvZ'vrZ'6ST G/G‘220'0eT osed [3-1N
- %9€°¢¢ 925°€90°6¢ 90.°220°6ST 00S‘29V‘'TT  GST'OVT'SST 081°'656'6CT se|jed-1n
0€9'206°6 %.S°9 LL1'TEV'EE 80¢'G/ ¥ evS 00002 LTO'T99'T.S TEV'EY0°60S unsny-1n
- %/.8°€ 66¢2°€5E'9 €V '0Er'0LT - 20T°098'68T Yv6'9.0V9T #xUO0IBUIVY-1N
suoneudoaddy (eseaudaqg) (oseau0aq) (gy.L ss9y) swoy| |epads  ,suonendoisddy (g4l ssa)) uollIn1su|
|eruswa|ddng 9sealdu| ¥ aseasnu| s suoneudoiddy sninwils ¥[o) suoneudoiddy 4o
985t dH uo |edopad
X PIHY

abueyn |eiuuailg

wniluualg TT-0T0C

wniluuslg 60-800¢

(suonnqguiuo) aosueinsu|] dnois uoneonp3 JaybiH apnjoul 10N Sa0Q)
(821M18S 109 YO puog anuanay uoning buipnjox3) suoneudoiddy anusanay [ei1auas TT-0T0Z

SuolInlisuj diwspedy wailsAs 1N

suolendolddy walsAS 1IN

WALSAS SVXA[, fo ALISHAAIN[ TH],

49



6¢

"08GY GH JO 97ep 1088 Bu Woy

pouad Jeak om} ay) 1o} ased paresuadwiosun 1o} 985y gH ybnoay uoliw 9 pateudoidde osfe sem UOISNOH JSHLN s«

‘Buipuny ejnwioj 10} 10 JUBWISAAUIRY pue Alan0day Ueduawy syl woy spuny apnjoul suoireudoiddy ¥9 «

1GS'TOV'T %Y9'L 87’816y ¥€2'00€'69 - ar'eel'yl 0G.'T8E'79 191AL Te Ja1uaQ d2UBIIS YifeaH LN
G66'GCL'S %L.1'8 261'09L'%C T/T'IST'LTE - G50°0€8°62€ 6.€'96€26¢C 131us) Jadued uosispuy ‘d'in 1N

- %88 7T 2€9'789'8¢ ¥€€'689'86¢  000'00S'0T €05'728'80¢€ ¢02'900'09¢ oluoluY Ues Je Ia)ua) adusldsS YiesH LN
000'000'T %8L'ET 970'0L0°9€ /65'G08'.6C  000'00S¥T 998'769°0TE T18G'GEL'TIC »UOISNOH Je Jsjus) 83ualds yiesH 1N
000°000'0ST %¢9'¥7¢ 62C'/87'60T  6SE'29T 76 - 169'7€5'995 0€T'SL9 'Y uoisanfe9 le youeig [eIP3N LN

- %¢8'G 909'028'aT 926'65v'.8C  000°000'8 £€9'0VE V0 02€'6€9'T.2C se|jfed e Jsjua) [edlpaN UisIsamyinos 1N
suoieudoiddy  (eseasdaq) (ssealdsq) (g4l ssa)  sway [e1dads  ,suorrendolddy (g¥L ss9)) uonnsul
[euswaddng asealou| o5 asealou| ¢ suonrendoiddy sninwins 49 suoirendoiddy

984y aH d9 [elapa4 49

X 8|91y

suolendolddy walsAS 1IN

abuey) |eluualg

wniuuaig TT-0T0C

wniuualg 60-800¢

(suonngqiuo) aaurinsu dnois) uoneanp3 JaybiH apnjau 10N S80Q)
(821A18S 109 YO puog anuaAay uoning Buipnjox3) suoneudolddy anusaay [elauss TT1-0T0Z

SUOIINIIISU| YlfeaH WalsAS N

WALSAS SVXA[, fo ALISHAAIN[ TH],

50



0€

papunj aq 0] sinoy
uo ded ayj Jo sasodind 1o} paiunod buiaq jooyas ybiy
Bunenpelb o) Jouud pautea sinoy 1pald Aue siugiyold =
(umoig paid4 Aq TOT gH) 93168 e piemo |
10U SINOH 1palD 1o} buipun4 gnwlio4 Ul SWI0J9Y e

salisiaAlun a1ignd sexa] |[e 10} suoissiwpe
pue ‘suonenjens asInod ‘SazIs SSe[d ‘papleme
soalbap ‘pre [eioueul) ‘S1s0d Buljielsp alsgam

e ulejurew pue ajeald 0] pieog bBuieuipioo) s1oaliq =

(ondeys Aq
7/ T 9S) sawnsay AlSIaAIUN suUIUQ JO UuonealD e

C O _“—..m _ m _ @m |— ,.,_....:..,..._.,,..m svxa], fo . SHFAIN[ TH]
SIfeyyy dIWapedY Jayl0

51



1€

(uosyep Aq £9/T 9S) pre

lreroueul) Jo Alljige|eAe pue salnisiaAlun bulpusane
0 1509 Puipaebal uonewsojul Jo uonnqlisiqg =

(usyod Aq 9/t 9H)

weiboud uels uonezirenb3 uoning ayl Joj a|qibis

9( 0] ssalboid Al0)orjSNEeS 9)eW pue pro| 8SIN02
Wl ||N} B JO 74 Ul PaJ|0Jud 3g UBPNIS € Salinbay =

PV [eloueulS .

C o _“—..m _ m _ @m |_ E.”.._,_.,..._.,,_.m ..r,;,q.x_.;rr fo ..,.H._f_g_m_.w.__ N[ 3HL
Siley}y d1Wapedy Iaylo




ce

(81nd ap ueA Ag €6 9S) ashods
10 syuapuadap s1ay) pue |suuosiad Arejjiw 10} uondwaxy =

(luyez Ag g gs) swelboud olwapeoe
|leuoinnisuI-191ul ul pajjoiua suapnis 10} uondwaxy =

(luuez Aq €17 9S) S921AI8S dAI10810.1d
pue Ajlwe Jo uawuedaq ay; Jo diysioreaiasuod
9] Japun usag aArY oym spuapnis 10} uondwaxy =

(ineqiyl Ag /¥€Z 9H) Y4J0M 8SIN0D JUBWSII0IUS M|
10 32nsnl jeuiwild ul pajjoius s1991)jo adead 10) uondwaxy =

(1apeX Ag £T0Z gH) S8sIn0d
92U3IJS all} Ul pajjolud si1a1ybuauill J8a1un|oA 1o) uondwaxy =

suondwax3 uoning e

C o _“—..m _ m _ @m |_ ,.,_....:..,..._.,,..m SVYXA ], __ .".,..H_.:.;._,_.H_.«._ N[ 3HL
Siley}y d1Wapedy Iaylo

53



€e

(9soy Aq 68T gH) SanIsIaAiun ye sjuspnis Jo

suoljeulddeA snibuiuay parepuey pue ‘uonebnsaau| asueljdwo)

e ul pajidwo) uonew.loju| 1oj ainsojasig wou) uondwax3

ue ‘uoday asueldwo) e Buljl4 suosiad Jo Aljenuspiuo)d

(oured ueq Aq ¥0€T 4S)

PIV |eldueuld 10} |pISY 189S uonin] JO Junowy JO Sluspnis 0] adl10N
0T0Z ‘T Jeqwadag Ag anp 1i0dal Y00d1xa) 21U0IID|T =
T10Z ‘1€ Arenuer Ag anp 11odai sbuines 150D =

(8s0d AQ 61T 9H) SLNISISAIUN T8 SH00QIXa | JIU0NI3(T JO
9SN 3yl pue sainseal\ sbuines 1s0D Jo Apnis preog Buieuiploo)d

(3sioyyjoN Ad 7052 9H)
uonewJoju] JaylQ pue ‘suonenjeA asino) ‘uoliewloju| asuepuany
JO 1S0D 18uJalu] a8yl uo Buiysiignd 10} sprepuels wiojun

C o _“—..m _ m _ @m |_ _.,_....:..,..._.,,..m syxa, fo .,.H ISEIAIND TH],

Sile}}y dlWapedy Jaylo

54



ve

(nsain Aq zvie
ds) |endsoH uuewliay |eLowsajy wol} uolsnoH

JSH 1N Ag pasea pueT Joj uondwax3 xe |
(010N~

AQ 86 9S) sexal YInoS-1aluad aoualds Yiest-
1N e aeal) 0] sjusbay 1o Alioyiny aAne|siba-
(uos|aN Ag 9/1 gS) siuswalinbay awiusaAQ
pue ‘bBulyers ‘aoe|dyIopn DBulsinN 01 swiojay
(4ayoM Aq 8GET

dH) Sexa] Jo 81NlISu| UuonuaAaid pue yoleasay
182Ue) 10J SS320.1d MIINSY 189d JO UONBIIIPON

C O _“—..m _ m _ @m |— ,.,_....:..,..._.,,..m syxa, fo | ISHAAIN[) dH],
Sile}}V UleaH Jayio

55



Ge

(snid Ag 98G1 9H)
aJledy)eaH 10} spoyia\ 1uswAhed aAneuwaly Apnis
0] WaISAS 1uawalnay saalojdw3 1e weibolud 10|14

(J1apI1y T 9S) papInoid ated paresuadwodun
O JUNOWY [BN1JY Byl 1sanbay suoneldoiddy ayp ul
9PINOI4 0] SUOINIISU| paleey YieaH 10} Juswalinbay

(IreDoN

AQ #7002 9dH) sieudsoH paumQ alels 1e [eldueuld pue
UljeaH 1uaned Jo ainso|asi 21jgnd wouj uondwax3
(spremp3

AQ #STZ gH) Sealy paniasiapun ul buionoeid
sueldIsAyd Joj weiubold juswAeday ueo Jo uoisuedx3

C O _“—..m _ m _ @m |— ,.,_....:..,..._.,,..m syxa, fo ..,.H ISEIAIN FH],

Sireyy yifeaH Jaylo

56



9¢

(euoued
AQ £zsz 9S) sanisianiun 1oj sueld suoneiado Aouabiawa salinbay =

suoneladO Aouabiaw3

(lugez Aq 9611
gs) sanisiaAiun e syoafoid uoneyjigeyas pue ‘aredal ‘uonodNIISU0D
JO renoudde preog Buneulpioo) palinbal 10} sded pasealdu| =

uononJsuo) sndwe)d

(8soy AQ 68TY gH) suonebnsaaul asueldwod ul uonedonred
snowAuoue pue sadijjo asueljdwod 0] surejdwod snowAuoue SMO|Y =

aoueldwo)

(se1s3 Aq 8T gS) ssed
JOU pIp suonenwi| reuonippe buisodoud |jIg urewop Juauiws sNqIUWQ =

(810D
AQ T YCH) S9nuaAal Xe)] JO Juswadueyus 10 Juswdo|aAap 21WOoU0Id
10} urewop j1uauIWwa Jo asn Bunigiyoid Juswpuaswe [eUONNINSUOD =

urewoq juauiw

C o _Hm _ m _ @m |_ _.,_.“..:.,..._.,,..m SYXA[, __ ..".,..H_._.,.;._f_m_.w._ N[ ZH],
Slle]ly ssaulsng 1aylo _

57



LE

s9|n.i ay] 0} 193lgns al1am salouabe asoy) Wol) S93SS9|
ybnoyie ‘waisAs | N Buipnjour ‘saipuabe arels 1surebe sajni 19y} 99105Ud J0u
PINOJ SIOLISIP UOINBAISSUO0I JarempunolB yey) uoluido fesauab ayy usaq seyl| —

(Lrebsjed

AQ £902 gH) Aduabe 10 uoISIAIpgnS [eluawuianob 1o Juawuianob e

SapNJOUl 19y UOIINIISUOD BP0 Byl Japun yaiym ‘ uosiad, Aue jsurebe
S9|NJ S)I 9240jud Aew 1011ISIP UOIBAISSUOD Ja1em punolbiapun 207 =

spue AlsIaniun
(uateo Aq z£9g gH) .sbuipjing, o1 Ajuo paldde Ajsnoinaud

se uolreubisap yJewpue| 1o} SUOIRI3PISUOI awes ay] 0] PaIIUS
aq [|IM uoleanpa Jaybiy Jo uonnisul Ue Jo |0JU0d a3yl Japun pueT, =

91e1s [eay

(yuomusp

AQ ZSTT 9S) Suixol asoyy yim Bunjiom saslojdwa pue Ajnoe)

JO uoneuwJojul BuiAjnuapi feuosiad pue suixo) [ea1bo|oig JO uoneao|
o15199ds ay) Bululaauod uonrwIoUl 8INSOIISIP 21Ignd W) S109101d =

2InsoJasIqg 21jqnd

C O _Hm _ m _ @m |— ,.,_....:..,..._.,,..m SVXd], ___ ”,..H_.E_,_.H_.«._ N SHL
Slle]ly ssaulsng 1aylo

58



8¢

suonninsul Ajioeded

10J swisiueyd2aw Puipun) mau a1eald 0] JIOMN
suoiniisul

paje|al-yijeay Joj sejnwioy 10} Apnis 1S0D
SaseaJoul uoniny Jo Aunnias panunuo)

pun4 AlISISAIUN Yoleasay

leuoileN Mau ysl|gelsa 0] uoijda|a JaquBaAON
welabold aAneniu| yoreasay

Sexa | ul spunj buiyorew ajels Joj uonnadwo)
uoISSas Jejnbay

O MJ0M pPaAjosalun 313|dwod 0] UoISSas |eldads

-h.mm> mez m F\_”—. ,.,_....:..,..._.,,..m svyxa], fo . ISEAAINQ TH]

ul peayy sal 1eym

59



6€

qINLN 10} Bulpunj jeuonelado buiobuQ .
UOISSaS TTOZ Ul BunoLisIpay e

Swiall
reuondasxa uonnyisul pue sasealoul ejnwlioj
10} pasn buipunj sninwns [eiapa) ade|dal 0] POSN =

Molb |Im punH Aeq Auley Jo aduejeg =
9Sealdul 0] SBNUNUOD D18 [BINIDNIS =
UOISSaS
TTOZ 10} uonipuod 126pNQg pue JIWOoUO0ID B)eIS e

WALSAS SVXA], o ALISHTAIN TH],

peayy Jayuin4g sai7 reym




ov

s)nsay uonds|3 0TOZ

G/1 9S Ispun
unsny | N e suoissiwpe 1o) AljIqIXaf} JO s
Sg¥y1 ul uoljjiw OGTS$ uo suawAed 01 uONIPUOD =

SUARNR
e aJed paresuadwooun 0] SUOINQIIIUOD [8I07T

WALSAS SVXA ], fo ALISUTAINN THL

peayy Jayuin4g sai7 reym

~

©



4. U. T. Dallas: Authorization to establish M.S. and Ph.D. deqgree programs
in Biomedical Engineering with U. T. Arlington and U. T. Southwestern
Medical Center — Dallas

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for
Academic Affairs and President Daniel that authorization, pursuant to the Regents'
Rules and Regulations, Rule 40307, related to academic program approval standards,
be granted to

a. establish M.S. and Ph.D. degree programs in Biomedical Engineering
at U. T. Dallas to be offered jointly with U. T. Arlington and U. T.
Southwestern Medical Center — Dallas;

b. submit the proposal to the Texas Higher Education Coordinating Board for
review and appropriate action; and

C. authorize the Executive Vice Chancellor for Academic Affairs to certify on

behalf of the Board of Regents that relevant Coordinating Board criteria for
approval by the Commissioner of Higher Education have been met.

BACKGROUND INFORMATION

Program Description

The U. T. Dallas Erik Jonsson School of Engineering and Computer Science seeks
approval to supplement the existing Biomedical Engineering M.S. and Ph.D. degree
programs currently offered by U. T. Southwestern Medical Center — Dallas and U. T.
Arlington. For three decades, U. T. Southwestern and U. T. Arlington have offered
joint M.S. and Ph.D. degrees in biomedical engineering. Current enrollment is
approximately 150 graduate students, with 90 students in the M.S. program and 60 in
the Ph.D. program. The two institutions have proposed that U. T. Dallas join this group
and that the degree become a three-way joint graduate degree program in biomedical
engineering. This approach is designed to support and encourage interinstitutional
cooperation and collaboration.

With the introduction of U. T. Dallas into the joint biomedical engineering degree
program, the size of the program will increase significantly especially among students
who are seeking the Ph.D. degree. U. T. Dallas, with its strong engineering programs,
tradition of graduate education and innovative research, and a long history of
collaboration with U. T. Southwestern, is uniquely qualified to build a world-class
biomedical engineering graduate program.
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The Ph.D. program consists of a minimum of 58 credit hours of course work, plus a
minimum of 30 research hours beyond the bachelor's degree level. The total number
of credit hours required for the M.S. degree (thesis option) will be 31. Remaining credit
hours would be taken from a list of specialized courses either at U. T. Dallas, U. T.
Arlington, or U. T. Southwestern.

Need and Student Demand

The past two decades have withessed rapid expansion of new bioengineering and
biomedical engineering programs around the nation. Biomedical engineering is by far
the most rapidly growing engineering discipline in terms of student enrollment and
degrees granted. For example, from 1999 to 2007 the number of master's degrees
granted in biomedical engineering grew by a factor of 2.70, for a nine-year compound
annual growth rate of 11.67%. North Texas is home to five Nobel Laureates and

16 National Academy of Sciences members. High-quality academic institutions

are generating new discoveries, inventions, patents, and spin-off companies from
internationally acclaimed institutions. The combined effect of these area resources
and infrastructure will no doubt be a strong magnet to attract graduate students and
enhance employment capabilities.

Current industry in the biotechnology and biomedical engineering sectors in North
Texas is significant. Local manufacturers of medical devices account for approximately
4,000 local employees. Further, the North Texas area has a growing population

base driven by the expansion of high technology businesses within the region. The
healthcare-related industries are one of the fastest growing business segments in

the region. Service to that segment by institutions of higher education is critical to the
continued successful expansion of this new Texas high technology base. Further,

the Texas Workforce Commission projects the demand for biomedical engineers to
increase by 31% within the next year and average 15% through 2020. U. T. Dallas has
conducted surveys of current students and approximately 28 have expressed a serious
intent to enter a biomedical engineering program if offered.

Program Quality

Doctoral enrollment and graduation in the Erik Jonsson School has increased
dramatically over the past 10 years. In 2006, the school conferred 55 doctoral degrees.
The placement rate for Ph.D. students is 100% for both Electrical Engineering and
Computer Science. The M.S. and Ph.D. programs requested would significantly enrich
the educational opportunities for the Erik Jonsson School of Engineering and Computer
Science students at all levels in part by providing a broader, multidisciplinary
experience. The envisioned emphasis on modern biotechnologies emphasized in the
proposed biomedical engineering programs will complement and build on the strength
in these areas in the existing graduate programs in electrical engineering, mechanical
engineering, computer science, chemistry, and physics. The addition of biomedical
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faculty with expertise in computational modeling will create synergy with the Computer
Science Department, in accordance with the recommendations made by a distinguished
review panel in a 2007 study of the graduate programs in Computer Science and
Software Engineering at U. T. Dallas.

The proposal to join this collaborative program is fully aligned with the recommen-
dations made by the Washington Advisory Group in 2004. In FY 2007, the Erik Jonsson
School of Engineering and Computer Science received over $17 million in external
funding, or approximately $170,000 per tenured or tenure-track faculty member. In the
same time period, the existing Electrical Engineering and Computer Science faculty
published 125 journal articles, or an average of approximately two journal articles per
year per tenured or tenure-track faculty member. It is expected that the average
productivity of new tenure-track faculty members will adhere to or exceed these norms.

Cost

The five-year expenditures of the program are anticipated to be $15,625,000. This
includes new costs of $2,140,000 for five faculty positions over the first five years,
$1,450,000 for 70 teaching/research assistant positions, and $315,000 for additional
staff. Additional costs for equipment, facilities, library and information technology
resources, and reallocation expenses of existing administration and faculty equals
$11,720,000. These costs will be met from credit hour formula funding and reallocation
of university resources, including formula-generated excellence funds. Other existing
resources will be used to fully fund the program. In addition to the $1,629,000 in-hand
grants, it is anticipated that external funds will cover an increasing portion of the
program's cost after the initial development period.
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5. U. T. El Paso: Request for approval of parking permit fees effective Fall 2009

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for
Academic Affairs, the Vice Chancellor and General Counsel, and President Natalicio
that parking permit fees ranging from $80 to $700 as set forth on Page 66 for students,
faculty, and staff at U. T. El Paso be approved effective Fall 2009.

BACKGROUND INFORMATION

The proposed parking permit fees are within the range authorized by law and are
consistent with the statutory requirements under Section 54.505 of the Texas Education
Code.

65



U. T. EL PASO

FEES AND MISCELLANEOUS CHARGES
PARKING PERMIT FEES

Approval is recommended for the following parking permit fees to be effective beginning
with the Fall Semester 2009. The proposed fees are consistent with the applicable
statutory requirements under Section 54.505 of the Texas Education Code and have
been administratively approved by the Executive Vice Chancellor for Academic Affairs.

Following Regental approval, the appropriate institutional catalog will be amended to
reflect these fees.

Current Proposed Percent
Rates $ Rates $ Increase
Annual fees:
Student Permit Classifications
Residence Halls 75 80 6.67
Perimeter 130 135 3.85
Perimeter Premium 180 185 2.78
Remote 80 85 6.25
Garage — Nest 205 210 244
Garage — Premium 255 260 1.96
Motorcycle Perimeter 75 80 6.67
Faculty/Staff Classifications
Reserved — Campus 650 700 7.69
Inner Campus Orange 310 320 3.23
Inner Campus Red 360 370 2.78
Perimeter 175 185 5.71
Remote 110 120 9.09
Garage — Nest 310 320 3.23
Garage — Premium 360 370 2.78
Motorcycle 75 85 13.33
Prepared by:
U. T. El Paso July 8, 2009

66



6. U. T. Austin: Authorization to purchase two tracts of land located at
1601 East 20th Street and 1600, 1602, 1604, and 1606 East Martin Luther
King, Jr. Boulevard, Austin, Travis County, Texas, and consisting of a total
of approximately 51,327 square feet, from E-MLK Properties, LLC, a Texas
limited liability company, for a purchase price of $1,662,995, for future
programmed campus expansion

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for
Business Affairs, the Executive Vice Chancellor for Academic Affairs, and President
Powers that authorization be granted by the U. T. System Board of Regents, on behalf
of U. T. Austin, to

a. purchase two tracts of land located at 1601 East 20th Street and
1600, 1602, 1604, and 1606 East Martin Luther King, Jr. Boulevard,
Austin, Travis County, Texas, and consisting of a total of approximately
51,327 square feet, from E-MLK Properties, LLC, a Texas limited liability
company, for a purchase price of $1,662,995, plus all due diligence
expenses, closing costs, and other costs and expenses to complete the
acquisition of the property as deemed necessary or advisable by the
Executive Director of Real Estate, for future programmed campus
expansion; and

b. authorize the Executive Director of Real Estate to execute all documents,
instruments, and other agreements, subject to approval of all such
documents as to legal form by the Office of General Counsel, and to take
all further actions deemed necessary or advisable to carry out the purpose
and intent of the foregoing recommendation.

BACKGROUND INFORMATION

The subject property consists of approximately 51,327 square feet of unimproved land
consisting of four contiguous lots at the northwest corner of East Martin Luther King, Jr.
Boulevard and Leona Street, and a portion of an adjacent lot located at the intersection
of Concho Street and East 20th Street. This property is located within part of the
Blackland area east of IH-35 approved for acquisition by the Board of Regents on
December 11, 1981, and is also within the Campus Master Plan approved by the Board
of Regents on February 10, 2000. Both the lots on East Martin Luther King, Jr.
Boulevard and the lot on East 20th Street adjoin portions of U. T. Austin's campus.
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The purchase price of $1,662,995 was calculated based on a unit price of $32.40 per
square foot of actual area of the property as determined by a survey.

The property will be used for future programmed development of campus expansion.
Unexpended Plant Funds will be used to fund the purchase, the terms and conditions
of which are reflected in the summary of the transaction below:

Institution:

Type of Transaction:
Total Area:
Improvements:

Location:

Seller:

Purchase Price:

Appraised Value:

Source of Funds:

Intended Use:

Transaction Summary

U. T. Austin

Purchase

Approximately 51,327 square feet

None

1601 East 20th Street and 1600, 1602, 1604, and 1606 East
Martin Luther King, Jr. Boulevard, Austin, Travis County
Texas; see map on the following page

E-MLK Properties, LLC, a Texas limited liability company

$1,662,995 ($32.40 per square foot of property as
determined by survey)

$1,640,000 ($32.75 per square foot, based on assumed area
of 50,094 square feet) (John M. Coleman, MAI, SRA, The
Aegis Group, Inc., May 14, 2009);

$1,750,000 (approximately $34.00 per square foot)

(Walter W. Jenkins, MAI, Integra Realty Resources,

May 30, 2009)

Unexpended Plant Funds

Future programmed development of campus expansion
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7. U. T. El Paso: Reauthorization to purchase real property and

improvements located at 3401 North Mesa Street, El Paso, El Paso

County, Texas, from Mr. Gene Mcintyre, Mr. Tracy Mcintyre, and

Mr. Michael Mclntyre for a purchase price of $1,197,000 for future

programmed development of campus expansion: and resolution

regarding parity debt

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for
Business Affairs, the Executive Vice Chancellor for Academic Affairs, and President
Natalicio that authorization be granted by the U. T. System Board of Regents, on behalf
of U. T. El Paso, to

a.

purchase real property and improvements located at 3401 North Mesa
Street, El Paso, El Paso County, Texas, from Mr. Gene Mclintyre,

Mr. Tracy Mclintyre, and Mr. Michael Mclntyre for a purchase price of
$1,197,000, plus all due diligence expenses, closing costs, and other
costs and expenses to complete the acquisition of the property as deemed
necessary or advisable by the Executive Director of Real Estate, for future
programmed development of campus expansion;

authorize the Executive Director of Real Estate to execute all documents,
instruments, and other agreements, subject to approval of all such
documents as to legal form by the Office of General Counsel, and to take
all further actions deemed necessary or advisable to carry out the purpose
and intent of the foregoing recommendation; and

resolve in accordance with Section 5 of the Amended and Restated
Master Resolution Establishing The University of Texas System Revenue
Financing System (the RFS Master Resolution) that:

o parity debt shall be issued to pay the project's costs, including any
costs prior to issuance of such parity debt;

« sufficient funds will be available to meet the financial obligations of
the U. T. System, including sufficient Pledged Revenues (as defined
in the RFS Master Resolution) to satisfy the Annual Debt Service
Requirements of the Financing System (as defined in the RFS Master
Resolution), and to meet all financial obligations of the U. T. System
Board of Regents relating to the Financing System;

« U.T. El Paso, which is a "Member" as such term is used in the

RFS Master Resolution, possesses the financial capacity to satisfy its
direct obligation (as defined in the RFS Master Resolution) relating to
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the issuance by the U. T. System Board of Regents of parity RFS debt
in the aggregate amount not to exceed the purchase price, plus all due
diligence expenses and closing costs of the subject property; and

« this action satisfies the official intent requirements set forth in Section

1.150-2 of the Code of Federal Regulations that evidences the Board's
intention to reimburse project expenditures with bond proceeds.

BACKGROUND INFORMATION

U. T. El Paso desires to purchase the subject property and improvements, consisting of
an 8,536 square foot one-story commercial building on 57,080 square feet of land for a
negotiated purchase price of $1,197,000. The property is ideally located between North
Mesa Street and Sunbowl Drive and is immediately adjacent to U. T. El Paso's campus.
It is across the street from the Swimming and Fitness Center and the Helen of Troy
Softball Field. The site was listed for potential campus expansion in U. T. El Paso's
2002 Campus Master Plan prepared by Ellerbe Becket. U. T. El Paso is landlocked with
few opportunities for property acquisition for future campus expansion.

This acquisition was approved by the Board of Regents on November 16, 2006, and
included the use of Permanent University Fund (PUF) debt to fund the acquisition.
Subsequent to such approval, one of the sellers opted not to proceed with the
transaction. All of the sellers now indicate their willingness to proceed with the
transaction.

U. T. El Paso is seeking reauthorization of the purchase because it now proposes to
fund the purchase with the use of U. T. System RFS debt, rather than PUF debt as
proposed in 2006. The RFS debt will be repaid from institutional funds. Debt service is
estimated at approximately $105,000 annually. The institution's debt service coverage
ratio is expected to be at least 1.5 times, and to average 2.5 times during the period
from FY 2009 through FY 2014. The terms and conditions of the proposed purchase are
specified in the transaction summary below:

Transaction Summary

Institution: U. T. El Paso

Type of Transaction: Purchase

Total Area: Approximately 1.31 acres (57,080 square feet)

Improvements: One-story building containing approximately 8,536 square
feet

Location: 3401 North Mesa Street, El Paso, El Paso County, Texas;

see map on Page 73
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Seller:

Purchase Price:

Appraised Value:

Source of Funds:

Intended Use:

Messrs. Gene, Tracy, and Michael Mclintyre

$1,197,000

$1,197,000 (Pete Sellers, MAI, Ralph Sellers & Associates,
January 6, 2009);

Appraisal from Wilkinson, Pendergrass & Beard, L.P. is
pending, with an estimated completion date of June 24, 2009
Revenue Financing System debt, not to exceed the
purchase price and all due diligence and closing costs, to be
repaid from institutional funds

Future programmed development of campus expansion
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8. U. T. Health Science Center - Houston: Establishment of a center for
research in the field of Alzheimer's Disease and other brain disorders and
approval to name the center as The George and Cynthia Mitchell Center for
Research in Alzheimer's Disease and Related Brain Disorders

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive Vice Chancellor for
Health Affairs, the Vice Chancellor for External Relations, and President Kaiser that the
U. T. System Board of Regents approve the establishment and naming of the Center for
Research in the field of Alzheimer's Disease and other brain disorders as the George
and Cynthia Mitchell Center for Research in Alzheimer's Disease and Related Brain
Disorders.

BACKGROUND INFORMATION

On May 8, 2009, Mr. George P. Mitchell made a commitment of resources totaling
$2,575,239.50 to U. T. Health Science Center — Houston for the establishment of a
center at the Medical School that would provide resources and support researchers in
the field of Alzheimer's disease and other brain disorders. The work to be conducted at
this newly established center is expected to be transformational and applicable to many
disciplines in the area of brain disorder research, impacting the way brain diseases are
identified, diagnosed, and treated.

To recognize the importance of this commitment of resources and to honor the
generosity of Mr. Mitchell's contribution to U. T. Health Science Center — Houston, the
institution is requesting approval to name the center as The George and Cynthia
Mitchell Center for Research in Alzheimer's Disease and Related Brain Disorders.

Mr. and Mrs. Mitchell have consistently supported U. T. Health Science Center —
Houston since 1994, making gifts to the Medical School, the School of Public Health,
the Graduate School of Biomedical Sciences, and the School of Nursing. In addition, the
Cynthia and George Mitchell Foundation made a $1 million gift in 2003 to establish a
distinguished chair in Neurosciences. The newly established center will offer the
opportunity for collaboration with other healthcare institutions in the Texas Medical
Center on research projects in the field of brain disorders.
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9. U. T. System: Status Report on the U. T. System Competitiveness Initiative

REPORT

Chancellor Cigarroa will make a presentation on the U. T. System competitiveness
initiative.

BACKGROUND INFORMATION

The U. T. System Competitiveness Initiative was endorsed by the Board of Regents
on August 10, 2006, to significantly enhance global competitiveness in science,
technology, engineering, and health. The Initiative was a response to the National
Academies' call for action in the report Rising Above the Gathering Storm and included
the approval of $2.56 billion for recruitment of world-class faculty, construction of

22 new buildings, and renovations to existing research facilities. The presentation

and report will provide indicators of the leadership role that U. T. System has taken

to maintain a competitive advantage in science and technology innovation.
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July 9, 2009 -- 8:30 a.m. — noon

CONVENE JOINT MEETING
THE UNIVERSITY OF TEXAS SYSTEM BOARD OF REGENTS
AND
THE UNIVERSITY OF TEXAS INVESTMENT MANAGEMENT COMPANY (UTIMCO)
BOARD OF DIRECTORS

1. U. T. System Board of Regents: Introductions

U. T. System Board Vice Chairman Foster and UTIMCO Board Chairman Nye will
introduce:

UTIMCO Directors

Chairman Erle Nye

Vice Chairman J. Philip Ferguson

Vice Chairman for Policy, Chancellor Francisco Cigarroa
Mr. Clint D. Carlson

Mr. Paul Foster

Ms. Janiece Longoria

Ms. Colleen McHugh

Mr. Ardon E. Moore

Mr. Charles W. Tate

Staff and consultants invited to attend include:

U. T. System
Mr. Philip Aldridge, Vice Chancellor for Finance and Business Development

Mr. William Huang, Treasury Manager

Mr. Barry Burgdorf, Vice Chancellor and General Counsel

Mr. James Phillips, Senior Attorney, Office of General Counsel

Ms. Francie Frederick, General Counsel to the Board of Regents

Ms. Karen Rabon, Assistant General Counsel to the Board of Regents
Mr. Charles Chaffin, Chief Audit Executive

Ms. Moshmee Kalamkar, Audit Supervisor

Mr. Anthony de Bruyn, Director of Public Affairs

Texas A&M University System
Mr. Gregory R. Anderson, Associate Vice Chancellor and Treasurer (not expected to
attend)

UTIMCO

Mr. Bruce Zimmerman, Chief Executive Officer and Chief Investment Officer
Ms. Cathy Iberg, President and Deputy Chief Investment Officer

Ms. Cecilia Gonzalez, General Counsel and Chief Compliance Officer
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Mr. Lindel Eakman, Managing Director - Private Markets Investments

Mr. Bill Edwards, Managing Director - Information Technology

Ms. Joan Moeller, Managing Director - Accounting, Finance, and Administration
Mr. Ryan Ruebsahm, Director - Marketable Alternative Investments

Mr. Robert Schau, Director - Real Estate Investments

Mr. Mark Shoberg, Director - Private Markets Investments

Mr. Mark Warner, Director - Natural Resources Investments

Mr. Uzi Yoeli, Director - Portfolio Risk Management

UTIMCO Board Advisors and Consultants

Dr. Keith Brown, Advisor to the Chairman, Fayez Sarofim Fellow and Professor of
Finance, Red McCombs School of Business, U. T. Austin

Mr. Jerry Turner, Counsel, Andrews Kurth LLP

Mr. Bruce Myers, Investment Consultant, Cambridge Associates LLC

2. U. T. System Board of Regents: Annual Briefing on Fiduciary
Responsibilities of Directors including discussion of the Master
Investment Management Services Agreement (IMSA), Board of
Regents' Expectations of UTIMCO Directors, Code of Ethics, and

Bylaws

REPORT

Vice Chancellor and General Counsel Barry Burgdorf will provide the annual briefing on
fiduciary responsibilities of directors including discussion of the Master Investment
Management Services Agreement (IMSA), Board of Regents' Expectations of UTIMCO
Directors, the Code of Ethics, and the Bylaws. The Board of Regents' Expectations of
UTIMCO Directors follows on Pages 78 - 82 as background information for this
discussion.
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U. T. System Board of Regents
Expectations for Appointees to the
UTIMCO BOARD OF DIRECTORS

Overview of UTIMCO

The University of Texas Investment Management Company (“UTIMCO”), a Texas nonprofit
corporation qualified as a tax-exempt entity under Section 501(c)(3) of the Internal Revenue
Code, was created for the sole purpose of managing the investment of funds under the control
and management of the Board of Regents of The University of Texas System pursuant to
authorization provided in Section 66.08 of the Texas Education Code (the “UTIMCO statute™).

The corporate activities of UTIMCO are managed by its Board of Directors (the “UTIMCO
Board”), subject to the Master Investment Management Services Agreement (“IMSA”) between
UTIMCO and the Board of Regents, the applicable provisions of the Board of Regents’ Rules
and Regulations, the UTIMCO statute, UTIMCQO’s Articles of Incorporation and Bylaws, and
other applicable law.

The Chancellor of the U. T. System serves as the Vice Chairman for Policy.

e The Chancellor is charged by the UTIMCO Bylaws with coordination of responsibilities,
including the appropriate resolution of policy issues, assigned to UTIMCO and to the U. T.
System by the Regents' Rules to ensure implementation of UTIMCO's performance of core
investment duties.

e The IMSA between the U. T. System Board of Regents and UTIMCO provides that unless
otherwise provided in writing by the U. T. Board, “UTIMCO shall look to the Chancellor to
provide primary oversight and management concerning relations with the media, legal issues
that implicate policies of the U. T. Board other than the Investment Policies, public
disclosure of information and intergovernmental relations. Except for the foregoing matters,
the UTIMCO Board of Directors and the CEO of UTIMCO shall be responsible for making
all decisions necessary to implement the Investment Policies. The CEO of UTIMCO shall
confer with the Chancellor on the above-mentioned matters where the Chancellor has
primary oversight and management and on other matters that may implicate broader policies
of the U. T. Board.”

e The Regents' Rules, Rule 20101 and Rule 70401 provide additional detail on these duties.

Quialifications and Terms

Pursuant to the UTIMCO statute, the UTIMCO Board consists of nine (9) members. The
Chancellor of the U. T. System serves as a Director. The other members of the UTIMCO Board
are appointed by the Board of Regents and must include at least three (3) current members of the
Board of Regents and at least one person selected by the Board of Regents from a list of
candidates with substantial expertise in investments submitted by the Board of Regents of The
Texas A&M University System. Pursuant to the UTIMCO bylaws approved by the Board of
Regents, the three (3) Regental Directors serve two-year terms that expire on the first day of
April of each odd-numbered year, and the external Directors serve three-year staggered terms
that expire on the first day of April of the appropriate year. No external Director, other than the

October 1, 2007
Editorial Amendments June 2009
Office of the Board of Regents
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Director recommended by The Texas A&M University System Board of Regents, may serve
more than three (3) full three-year terms. Any UTIMCO Director may be removed as a Director
by the Board of Regents with or without cause and at any time.

Operations and Resources

The UTIMCO Board has delegated primary responsibility for certain functions to key chartered
Board Committees:

1.  Audit and Ethics Committee (Appointments approved by the Board of Regents)

2. Compensation Committee

3. Policy Committee

4.  Risk Committee

U. T. System Administration staff provide oversight through the Office of Business Affairs,

including the Office of Finance; the Office of General Counsel; Internal Audit; the Systemwide

Compliance Officer; and the General Counsel to the Board of Regents. UTIMCO Directors also

have the benefit of professional independent consultants, including:

1. Investment consultants (Cambridge Associates);

2. Outside legal counsel (Andrews Kurth, LLP);

3. Compensation consultants (Mercer);

4.  External auditors (Deloitte & Touche LLP);

5. Dr. Keith Brown, Professor of Finance at U. T. Austin, Advisor to the Chairman of the
UTIMCO Board.

Duties and Responsibilities

By statute and charter, as a fiduciary under the IMSA, UTIMCO is dedicated to the sole purpose

of investing funds under the management and control of the Board of Regents. In practice, the

fiduciary duties of UTIMCO Directors are focused on the fulfillment of the Board of Regents’

investment policy directives. As Directors of a nonprofit corporation, UTIMCO Directors’

fiduciary duties also include:

1. Duty of care in prudently managing the corporation’s investment management and other
affairs;

2. Duty of loyalty, requiring the avoidance of conflicts of interest; and

3. Duty to avoid conduct that exceeds the chartered powers of the corporation.

Investment Management Responsibilities: The Board of Regents is the ultimate fiduciary
responsible for all matters relating to the investment of the funds under its control, in accordance
with the “prudent investor” standard of care established by the Texas Constitution, Texas
Education Code, and other applicable law. This standard provides that the Board of Regents, in
making investments, may acquire, exchange, sell, supervise, manage, or retain, through
procedures and subject to restrictions it establishes and in amounts it considers appropriate, any
kind of investment that prudent investors, exercising reasonable care, skill, and caution, would
acquire or retain in light of the purposes, terms, distribution requirements, and other
circumstances of the fund then prevailing, taking into consideration the investment of all the
assets of the fund rather than a single investment.

October 1, 2007
Editorial Amendments June 2009
Office of the Board of Regents
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The Board of Regents delegates to UTIMCO as its fiduciary, under the management of the
UTIMCO Board, authority to act for the Board of Regents in the investment of those funds,
subject to limitations and restrictions articulated through the IMSA; the Board of Regents’
investment policies; and other applicable laws, rules, and agreements. The UTIMCO Board’s
investment management authority, thus derived, includes the following investment management
responsibilities:

Review of the U. T. Board's current Investment Policies for each Fund at least annually. Such
review shall include distribution (spending) guidelines, long-term investment return
expectations and expected risk levels, Asset Class and Investment Type allocation targets and
ranges, expected returns for each Asset Class and Investment Type and fund, designated
performance benchmarks for each Asset Class and Investment Type and such other matters
as the U. T. Board or its staff designees may request.

After UTIMCO completes its assessment, UTIMCO must forward any recommended
changes to U. T. System staff for review and appropriate action.

Oversee the investment management process pursuant to the Investment Policies. Such
oversight shall include without limitation the development of an investment outlook based on
global economic and capital market forecasts, the rebalancing of allocations to each Asset
Class and Investment Type within ranges in response to changes in the investment outlook,
and the selection of a combination of portfolio managers to construct portfolios designed to
generate the expected returns of each Asset Class and Investment Type.

Monitor and report on investment performance for each of the Funds. With respect to all
Funds other than the Separately Invested Funds (“SIFs”), such responsibilities shall include
the calculation and evaluation of investment returns for each Asset Class and Investment
Type and individual Fund portfolio against approved benchmarks over various periods of
time, and the periodic review of performance benchmarks. With respect to all Funds, such
responsibilities shall also include the reporting of investment performance of such specific
Funds as may be requested by the U. T. Board, and the reporting to regulatory agencies and
others regarding investments under management to the extent required by applicable law.
Develop and implement a risk management system to measure and monitor overall portfolio
derivative exposure, risk levels, liquidity, and leverage.

Monitor and enforce compliance with all investment and other policies and applicable law.
Monitor termination of external managers in accordance with Delegation of Authority Policy
and investment policies.

Some investment management responsibilities delegated to UTIMCO, including but not limited
to the following, are expressly subject to Board of Regents approval:

Analyze and recommend investment strategies for U. T. System funds managed by
UTIMCO, including Asset Class and Investment Type allocation targets, ranges, and
performance benchmarks for each Asset Class and Investment Type (Exhibit A of the Fund
Investment Policy Statements).

Consider and recommend investments not covered by investment policy statements.

Select one or more Custodians, each of which shall be approved by the U. T. Board, which
shall also enter into or approve each agreement with the Custodian(s).

Select, engage, and evaluate External Auditor(s) for the funds.

October 1, 2007
Editorial Amendments June 2009
Office of the Board of Regents
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Review and propose amendments to Board of Regents’ policies related to the investment
management of the U. T. System funds, including (not limited to):

1. Investment Policy Statements for all U. T. System funds.

2. Distribution (spending) guidelines, rates, and amounts as required.

3. Liquidity Policy.

4. Derivative Policy.

Corporate Governance Responsibilities: The UTIMCO Board manages the activities of the
corporation, providing the primary governance and oversight of the CEO and Chief Investment
Officer, other professionals employed by UTIMCO, and outside investment managers with
whom funds have been invested. Management oversight responsibilities of the UTIMCO Board
or UTIMCO Board Committees include the following:

Monitor actual staffing, operating, and capital expenditures relative to approved budgets.
Monitor compliance with the Delegation of Authority policy.

Consider and approve actions outside the authority delegated to the CEO as required.

Select, engage, and evaluate UTIMCQO’s outside counsel, custodian(s), external auditor(s) for
the corporation, investment consultant(s) and risk consultant(s).

Ensure compliance with UTIMCQO’s Code of Ethics, including conflict of interest policies
and applicable law.

Develop and administer a compensation plan, consistent with current regulations for
determining reasonable compensation, to attract and retain high caliber investment
professionals and support staff. With the exception of changes to the appendices, the
Compensation Plan is subject to approval by the Board of Regents.

Appoint, supervise, evaluate and compensate UTIMCO’s CEO.

Evaluate investment results against incentive compensation plan performance objectives;
approve and recommend incentive compensation for UTIMCO’s officers and other
compensation plan participants.

Review and approve committee charters.

Assure establishment and implementation of legally compliant and administratively effective
personnel policies.

Oversee implementation of accounting principles, policies, internal financial controls, and
reporting in the spirit of the Sarbanes-Oxley Act.

Oversee implementation of public disclosures in compliance with the Texas Public
Information Act and other applicable law, in collaboration with the Chancellor/Vice
Chairman for Policy.

Some corporate management responsibilities of the UTIMCO Board, including but not limited to
the following, are expressly subject to approval by the Board of Regents:

Review and approve the proposed annual UTIMCO operating and capital budgets, including
incentive compensation, capital expenditures, and management fee allocations.

Review, approve, and recommend key governance documents such as the Articles of
Incorporation, Bylaws, and Code of Ethics.

Approval of Performance Incentive Awards that will result in an increase of 5% or more of
the total performance incentive awards calculated to the approved Performance Incentive
Plan contained in the UTIMCO Compensation Program.

October 1, 2007
Editorial Amendments June 2009
Office of the Board of Regents
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Prohibited Transactions -- Conflicts of Interest

The UTIMCO Code of Ethics (“Code”) details, among other things, prohibitions on transactions
between UTIMCO and entities controlled by UTIMCO Directors, as required by the UTIMCO
statute and supplementing the general requirements under the Texas Non-Profit Corporation Act.
Amendments to the Code are expressly subject to Board of Regents’ approval.

The Code prohibits any transaction or agreement between UTIMCO and any investment fund or
account managed by a UTIMCO Director as a fiduciary or agent for compensation. The Code
prohibits agreements or transactions between UTIMCO and a business entity controlled by a
UTIMCO Director or in which a UTIMCO Director owns five percent or more of the fair market
value of the assets or of the voting stock or from which the UTIMCO Director received more
than five percent of his or her gross income for the preceding calendar year.

The Code prohibits a UTIMCO Director from investing in the private investments of a business
entity in which UTIMCO contemporaneously owns a private investment if after the investment
the UTIMCO Director’s investment constitutes a pecuniary interest (i.e., ownership of five
percent or more of the fair market value of the assets or of the voting stock or from which the
UTIMCO Director received more than five percent of his or her gross income for the preceding
calendar year). The Code also prohibits UTIMCO from investing in the private investments of a
business entity in which a UTIMCO Director contemporaneously owns a private investment if
the UTIMCO Director’s interest constitutes a pecuniary interest. For this purpose, “private
investment” means any debt or equity interest that is not publicly traded, including a private
investment in a public company.

Application of the Texas Public Information Act

UTIMCO and its officers, directors and employees are subject to the provisions of the Texas
Public Information Act. Corporate documents, correspondence, and emails are subject to public
inspection and duplication, unless specifically excepted from disclosure under the Act.

Meeting Requirements

UTIMCO Directors are expected to attend all regularly scheduled Board meetings which are
typically held approximately every three months. In addition, special Board meetings may be
scheduled from time to time with prior notice. The Texas Open Meetings Act applies to the
UTIMCO Board, requiring that all deliberations of a quorum of the Board take place in open
meetings after advance notice of the meeting is posted as required by the Act. Committee
meetings are held as needed to address specific items within the Committee charters.

October 1, 2007
Editorial Amendments June 2009
Office of the Board of Regents
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3. U. T. System Board of Regents: Discussion of U. T. System financial
resources and assets managed by The University of Texas Investment
Management Company (UTIMCO)

REPORT

Dr. Scott C. Kelley, Executive Vice Chancellor for Business Affairs, will discuss the
importance of investment assets in the context of the U. T. System's overall financial
resources. The presentation, set forth on Pages 84 - 103, provides an overview of the
U. T. System's assets, liabilities, revenues, and expenditures, and the role that
UTIMCO-managed assets play in supporting the financial condition of the U. T. System.
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4. U. T. System Board of Regents: Reports on The University of Texas
Investment Management Company (UTIMCO) Board operations and
committees

University of Texas Investment Management Company (UTIMCO or Corporation)
Chairman Nye will outline the UTIMCO Board Committee structure. Four Board
committees assume primary responsibility for overseeing certain aspects of UTIMCO
operations. The chairs of the UTIMCO Board committees will describe the roles of their
committees as follows:

Audit and Ethics Committee: Chairman Paul Foster
Risk Committee: Chairman Charles W. Tate

Policy Committee: Chairman Colleen McHugh
Compensation Committee: Chairman J. Phillip Ferguson

REPORT

The purposes of these four committees, as set forth in their respective charters, are
outlined below.

Audit and Ethics Committee Charter Purpose:

The primary purpose of the Committee is to assist the UTIMCO Board in monitoring
the financial and compliance functions of the Corporation and the investment funds
managed on behalf of The University of Texas System Board of Regents (the U. T.
Board) to assure the balance, transparency, and integrity of published financial
information. Specifically, the Committee is to assist the UTIMCO Board in monitoring:

- The integrity of the financial reporting process, the system of internal controls,
the audit process, and the process for monitoring compliance with laws and
regulations;

- The independence and performance of the Corporation's Chief Compliance
Officer;

- The independence and performance of the Corporation's independent auditors;

- The independence and performance of the independent auditors selected by the
U. T. Board to audit the investment funds managed by UTIMCO on their behalf;

- Internal audit functions performed by the U. T. System Audit Office;

- The Corporation's audit policies, ethics programs, and adherence to regulatory
requirements; and

- The Corporation's enterprise risk management.

104



The Committee is responsible for maintaining free and open communication as well as
effective working relationships among the Committee members, the Chief Compliance
Officer, independent external auditors, U. T. System's internal auditors, and
management of the Corporation. To perform his or her role effectively, each Committee
member will need to develop and maintain his or her skills and knowledge, including an
understanding of the Committee's responsibilities and of the Corporation's activities,
operations, and risks.

The Committee will take all appropriate actions to set the overall tone at the Corporation
for quality financial reporting, sound risk practices, and ethical behavior.

Risk Committee Charter Purpose:
The primary purpose of the Committee is to provide oversight and monitor:

- Investment risk management and compliance;
- The integrity of risk management procedures and controls;
- The integrity of risk models and modeling processes; and

- Liquidity of the Permanent University Fund (PUF), the General Endowment
Fund (GEF), and the Intermediate Term Fund (ITF).

Policy Committee Charter Purpose:
The primary purpose of the Committee is to provide oversight and to monitor:

- The development and amendment of UTIMCO Board Policies and Corporate
Documents;

- Recommendations concerning the development and amendment of investment-
related policies of the U. T. Board related to the management of funds under the
control and management of the U. T. Board; and

- Recommendations concerning the amendment of the Master Investment
Management Services Agreement (IMSA), Code of Ethics, and Bylaws.

Compensation Committee Charter Purpose:

The primary purpose of the Committee is to provide oversight of the compensation
system for officers and employees of the Corporation. The Committee has the following
duties and responsibilities:

Recommend to the UTIMCO Board the base salary and performance
compensation award of the CEO;

- Approve base salaries of all officers (except the CEO) of the Corporation;
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- Recommend to the UTIMCO Board the Performance Compensation Plan and
any amendments thereto and the eligible employees; and

- Approve the Performance Compensation Plan awards for eligible employees
except the CEO.

5. U. T. System Board of Regents: Report on Investment Objectives
and Performance for The University of Texas Investment Management
Company (UTIMCO)

REPORT

Mr. Bruce Myers, Cambridge Associates, will report on the investment objectives

and performance of funds managed by The University of Texas Investment
Management Company (UTIMCO) including objectives, performance, policy portfolios,
benchmark and asset allocation, using materials presented at the meeting. His
PowerPoint presentation is set forth on Pages 107 — 123.

Mr. Bruce Zimmerman will report on current UTIMCO performance through the fiscal
quarter ending May 31, 2009 using materials on Pages 124 - 128.
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6. U. T. System: Update regarding centralization of operating funds

REPORT

Dr. Scott C. Kelley, Executive Vice Chancellor for Business Affairs, will provide an
update on the centralization of U. T. System operating funds, which was implemented
on February 1, 2006. The presentation, as set forth on Pages 130 - 137, will provide a
brief overview of centralization and detail the value added from centralization through
May 31, 2009.
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7. U. T. System Board of Regents: Report on The University of Texas
Investment Management Company (UTIMCO) organization and activities

REPORT

Mr. Bruce Zimmerman, Chief Executive Officer and Chief Investment Officer of The
University of Texas Investment Management Company (UTIMCO), will report on the
UTIMCO organization, investments, control and support and Fiscal Year 2010 priorities
using the PowerPoint presentation set forth on Pages 139 - 145.
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8. U. T. System Board of Regents: Report on The University of Texas
Investment Management Company (UTIMCO) Fiscal Year 2010 budget
and fees, and U. T. System Office of Finance review

REPORT

Mr. Bruce Zimmerman, Chief Executive Officer and Chief Investment Officer of The
University of Texas Investment Management Company (UTIMCO), will discuss the
preliminary UTIMCO Annual Budget for Fiscal Year 2010 using the materials on
Pages 147 - 153.

Dr. Scott C. Kelley, Executive Vice Chancellor for Business Affairs, will provide a review
of the UTIMCO budget including an analysis of budget trends on Pages 154 - 165.

The UTIMCO Board will seek approval of the budget at the U. T. System Board of
Regents' August 2009 meeting.
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The University of Texas System
Office of Finance

Prepared by:
William Huang — Treasury Manager
Philip Aldridge — Vice Chancellor for Finance and Business Development

June 25, 2009

Draft

Based on information provided by UTIMCO staff through June 23, 2009.

154



Fiscal Year 2010
UTIMCO BUDGET REVIEW
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Fiscal Year 2010 UTIMCO BUDGET REVIEW

. Executive Summary

This report supports the U. T. System Board of Regents’ efforts to determine whether investment
management costs for funds under its control are “reasonable and appropriate,” as required by the Texas
Uniform Prudent Management of Investment Funds Act (UPMIFA).

The report reviews UTIMCO’s proposed $50.2 million FY10 budget. The UTIMCO budget consists of
UTIMCO Services (corporate) and Direct Costs to (U. T. System) Funds (third party management and
performance fees paid directly by UTIMCO and costs related to custody, consulting, corporate legal,
audit, and risk measurement).

The report also reviews the FY10 budget in the context of Total Investment Costs, which includes
external management fees that are paid by the funds and netted from asset values but not included in the
UTIMCO budget. The Total Investment Costs for FY09 are projected to be $324.5 million, inclusive of
the UTIMCO Services costs and Direct Costs to Funds.

Highlights:

e Total Investment Costs FY04-FY09: Total costs, dominated by external management and
performance fees, have increased significantly as a percentage of average assets under management
(AUM) from 1.01% in FY04 to 1.53% in FYQ9 (projected).

e UTIMCO Budget for FY10: The FY10 budget is $50.2 million, a 27% increase from the current
projection for FY09 and a 25% decrease from the FY09 budget.

e Compensation: Salaries for FY10 are budgeted to increase $301k (5%) from FYQ9 projections.
About two-thirds of the increase reflects four budgeted open positions for FY10; the balance
represents an overall 1.5% average salary increase for existing staff (including promotions). Bonuses
for FY 10 are budgeted to increase $31k (1%) from FY09 projections.

o Travel: Travel expenses for FY10 are budgeted at $594k, a 52% increase over FY09 projections but
a 26% decrease when compared to the original FY09 budget.

e Lease Expenses: Lease expenses have stabilized in recent years and are budgeted at $979k, a 2%
increase from FYQ9 projections.

e Audit and Legal: Audit fees have also stabilized since the change in audit firms in FY08 and are
budgeted at $735k, relatively unchanged from FYQ9 projections. Direct legal fees are budgeted at
$678Kk for FY10, an increase of $180k (36%) over FY09 projections.

e UTIMCO Reserves: UTIMCO staff projects UTIMCO’s available cash reserves to be $5.0 million at
fiscal year-end 2009. We concur with UTIMCO staff in recommending that $5.0 million in reserves
be distributed back to the funds at this time.

Fiscal Year 2010 UTIMCO Budget Review
Prepared by the U. T. System Office of Finance 1
June 25, 2009 156



1. Total Investment Costs

UTIMCO?’s Total Investment Costs include all items in the UTIMCO budget plus external management
fees paid directly by the funds and netted from asset values.

Total Investment Costs
$324.5 million in FY09 (Projected)

—

Direct Costs to
Funds
7%

UTIMCO
Services
5%

¥

UTIMCO Budget 12%

Performance
Misc. Other Fees Netted
Feesand from Asset
Expenses Values
4% 20%

External Fees

Netted from

Asset Values
64%

Based on FY09 projections, the pie chart
shows that UTIMCO Services and
Direct Costs to Funds (i.e., UTIMCQO’s
budget) represent only 12% of the
$324.5 million in Total Investment
Costs. External Fees and Performance
Fees that are netted from asset values for
partnerships, hedge funds and mutual
funds are not budgeted since they are
not paid directly by the funds. These
expenses for FYQ9 are projected to be
84% of total investment costs. Other
Fees and Expenses (4% of total costs)
include education, endowment
compliance and investment oversight
expenses.

Table 1 below shows the trend of Total
Investment Costs as a percentage of
average AUM from 1.01% in FY04 to
1.53% in FY09 (projected).

Table 1
Total Investment Costs Trend FY04-FYQ09 ($ millions)
Projected
FY04 FYO05 FY06 FYO07 FY08 FY09

UTIMCO Services 8.6 10.2 11.3 121 13.9 154
Direct Costs to Funds 25.5 33.8 52.3 40.1 35.1 24.2
External Fees Netted from Asset Values 62.5 76.5 115.2 164.1 209.7 206.2
Performance Fees Netted from Asset Values 56.9 90.5 81.6 227.3 64.0 66.0
Miscellaneous Other Fees and Expenses 3.0 3.8 4.4 5.0 11.0 12.7
Total Investment Costs 156.6 214.8 264.7 448.4 333.6 3245
Total % of Average Assets Under Management (AUM) * 1.019%  1.25% 1.37% 2.04%  1.43% | 1.53%

* The FY09 value is based on average AUM at fiscal year-end 2008 and May 2009.

Fiscal Year 2010 UTIMCO Budget Review

2

Prepared by the U. T. System Office of Finance
June 25, 2009
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I11.  UTIMCO Budget Analysis and Trends

UTIMCO proposes a budget for FY10 of $50.2 million. Table 2 shows the trend of UTIMCO budgeted
costs (UTIMCO Services and Direct Costs to Funds) as a percent of average AUM since FYO05, from
0.26% in FY05 to 0.24% in FY10 (budget).

Table 2
UTIMCO Budget Trends FY05-FY10 ($ millions)
Projected Budget
FYO05 FYO06 FY07 FY08 FYQ09 FY10
Average Total Assets Under Management (AUM) * | 17,245 19,372 21,965 23,359 21,190 21,190
% Change in AUM 11% 12% 13% 6% -9% 0%
UTIMCO Services 10.2 11.3 12.1 13.9 15.4 16.0
% Change in UTIMCO Services 16% 11% % 15% 11% 4%
UTIMCO Services % of AUM 0.06% 0.06% 0.05% 0.06% 0.07% 0.08%
Direct Costs to Funds 33.8 52.3 40.1 35.1 24.2 34.2
% Change in Direct Costs to Funds 33% 55% -23% -12% -31% 42%
Direct Costs to Funds % of AUM 0.20% 0.27% 0.18% 0.15% 0.11% 0.16%
Total Budgeted Costs 44.0 63.6 52.1 49.0 39.5 50.2
% Change in Total Budgeted Costs 28% 44% -18% -6% -19% 27%
Total Budgeted Costs % of AUM 0.26% 0.33% 0.24% 0.21% 0.19% 0.24%

* The FY09 and FY10 values are based on average AUM at fiscal year-end 2008 and May 2009.

FY 2010 UTIMCO Budget Components

$50.2 million
/’._ Compensation
Other Directs & Benefits
Costs 24%
4%
Custodian &
Analytical
Costs General
7% Operating]
/ 4%
Professional
Fees &
Insurance
External 1%
Management
Fees
57% Lease &

Depreciation
SEVL/

UTIMCO Services 32%

\rDi?ct Costs to Funds 68%

Fiscal Year 2010 UTIMCO Budget Review
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The pie chart to the left shows the
breakdown of the UTIMCO budget.
UTIMCO Services fees represent
32% of the total budget, with
Compensation & Benefits being the
largest component. Direct Costs to
Funds include External Management
Fees (including performance fees)
paid directly, Custodian &
Analytical Costs and Other Direct
Costs. External Management Fees
represents the largest component of
the total budget at 57%. UTIMCO
retains external managers for 85% of
the $19.2 billion in operating and
endowment funds (as of May 31,
2009). UTIMCO staff manages the
remaining 15% of assets and an
internal derivatives portfolio.




Table 3 compares the UTIMCO budget for FY09 and FY10. Refer to Exhibits A and B for a detailed

budget comparison and budget trend for FY05-FY10.

Table 3
UTIMCO FYO09 Forecast and FY10 Budget Overview
FYO09 FY10
$ Change % Change $ Change % Change | % Change
vs FY09 vs FY09 vs FY09 vs FY09 vs FY09
$ Budget $ Projected Budget Budget $ Budget Projected Projected Budget
UTIMCO Services 16,543,709 | 15,385,395 (1,158,314) -7.0% 15,977,125 591,730 3.8% -3.4%
Direct Costs to Funds | 50,244,829 | 24,152,815 | (26,092,014)| -51.9% 34,184,174 | 10,031,359 41.5% -32.0%
Total Budget 66,788,538 | 39,538,210 | (27,250,328)| -40.8% 50,161,299 | 10,623,089 26.9% -24.9%

FY09 Forecast versus FY09 Budget: UTIMCO staff projects FY09 costs will be $39.5 million, $27.3
million (41%) below the FY09 budget of $66.8 million.

e UTIMCO Services corporate expenses are projected to be under budget by $1.2 million (7%)

o Salaries, largely driven by unfilled open positions, are expected to be $534k under budget.

o Travel expenses are projected to be significantly ($410k or 51%) under budget as a result of
UTIMCO putting in cost controls and making fewer new investments during the fiscal year.

o Corporate legal expenses are expected to be significantly over budget, a result of additional legal
work related to the legislative session and increased discussions about the Compensation Plan.

e Direct Costs to Funds overall are projected to be under budget by $26.1 million (35%).

o External management fees are estimated to be $8.5 million (35%) under budget and performance
fees are anticipated to be $16.6 million (82%) under budget in FYQ9, primarily due to the
negative investment performance experienced during the fiscal year.

o Consultant Fees are projected to be $383k (40%) below budget.

o Legal fees are projected to be $517k (51%) below budget due to fewer investments being made.

e Capital Expenditures are forecasted at $244k, mainly for ongoing technology and software upgrades.

FY10 Proposed Budget: The proposed $50.2 million UTIMCO budget for FY10 is 27% higher than
FY09 projected expenses (25% lower than FY09 budget).

e UTIMCO Services for FY10 at $16.0 million is an increase of 4% over FYQ09 projected costs,
primarily due to increases in personnel-related costs and travel expenses.

e Direct Costs to Funds at $34.2 million are budgeted to increase 42% over projected costs for FY09,
mainly due to increases in external management and consultant fees.

e Capital Expenditures are budgeted at $145k, primarily for ongoing technology and software upgrades.

V. UTIMCO Services

For FY10, total personnel-related expenses including employee benefits account for 74% of the UTIMCO
Services budget (24% of the total UTIMCO budget). Trends in staffing and total compensation in relation
to assets are shown in Table 4 on the next page. Highlights from Table 4 include:

Staffing has grown 7% (annualized) from FY05 to FY09, while average AUM has increased 5%.
Staffing is projected at 57 employees for FY09 and budgeted at 60 employees for FY 10.

Average AUM per employee decreased 2% (annualized) from FYO05 to FY09.

Salaries are budgeted to increase 5% in FY10; bonuses increase 1%; and total compensation is
budgeted to increase 3%.

e Total compensation has increased 12% (annualized) in aggregate since FY05.

e Total compensation per employee has increased 4% (annualized) since FY05 to $173k in FY009.
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Table 4

UTIMCO Compensation and Headcount FY05-FY10

% Change
Since % Change
Projected FY05 Budget From
FYO05 FYO06 FYOQ7 FYO08 FYQ9 (annualized) FY10 FYQ09
Employees (as of year end) 43 46 47 58 57 7% 60 5%
Average Total AUM (millions) 17,245 19,372 21,965 23,359 21,190 5% 21,190 0%
Average AUM/Employee (millions) 401 421 467 403 372 -2% 353 -5%
Salaries and Wages 4,203,100 (4,492,078 [4,908,821 |5,377,233 | 6,421,977 11% 6,722,802 5%
Bonus Compensation 2,094,447 2,164,963 | 2,082,700 | 3,016,393 | 3,451,346 13% 3,482,645 1%
Total Compensation 6,297,547 |6,657,040 [6,991,521 | 8,393,626 |9,873,323 12% 10,205,447 3%
Total Compensation per Employee | 146,455 144,718 148,756 144,718 173,216 4% 170,091 -2%
Bonus as % of Salaries and Wages 50% 48% 42% 56% 54% 52%
Bonus as % of Total Compensation 33% 33% 30% 36% 35% 34%

Staffing: In FY09 the budget was based on staffing of 63 employees; actual staffing is projected to be 57
employees at fiscal year-end 2009. The FY10 budget is based on filling certain open positions to bring
staffing to 60 employees by fiscal year-end.

Personnel-related Expenses:

Salaries and Wages are projected to be $6.4 million, $534k (8%) under budget, in FY09 because of
unfilled positions and will increase to $6.7 million in FY09. About two-thirds of the budgeted
increase in salaries of $301k (5%) reflects open positions; the remaining one-third is for salary
increases and promotions for existing staff. Raises for existing staff (including promotions) represent
a 1.5% overall salary increase.

Bonus Compensation for FY09 based on performance year-to-date (including deferred bonuses
earned in prior years and related income) is forecast at $3.5 million, 3% under budget. The FY10
budget of $3.5 million in bonus compensation is 1% higher than projected FY09 bonuses. The
proposed FY10 bonus compensation budget is based on Compensation Plan participants earning 70%
of the maximum incentive award. The FY10 budget also includes deferred bonuses earned by
employees in prior years and funds for a discretionary bonus pool of up to 15% of salaries for
employees who are not participants in the Compensation Plan. UTIMCO staff is recommending
certain changes to the Compensation Plan that, if approved, will affect the budgeted bonus
compensation for FY10 (e.g., thresholds for earning bonuses and the amount of bonus to be deferred).

Employee Benefits are expected to be under budget in FY09 by $178k (14%). Employee Benefits
costs are budgeted to increase 4% to $1.1 million in FY10, reflecting increased staffing.

General Operating Expenses are forecast to be 20% below budget for FY09 at $1.8 million, mainly

from a reduction in travel expenses due to UTIMCO putting in cost controls and making fewer new
investments during the fiscal year. General operating expenses for FY 10 are budgeted to increase 18% to
$2.1 million, primarily due to increases in travel, on-line data and contract services. Travel is budgeted at

$594k, an increase of 52% over FYQ9 projections.

The increase in travel expenses reflects a more

normalized level of investment due diligence by UTIMCO staff.
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Lease Expenses: Table 5 shows that lease expenses have stabilized in recent years since UTIMCO’s
move in FY06 and addition of lease space in FY08. Operating Expenses (pass through expenses to
tenants) have increased significantly in recent years due to rising utilities expenses and ad valorem taxes,
and now exceed base rent.

Table 5
UTIMCO Lease Expenses

Projected Budget

FYO05 FY06 FY07 FYO08 FY09 FY10
Property Lease 362,010 613,560 462,722 499,823 518,373 518,373
Operating Expenses 171,789 83,294 362,755 515,296 515,848 530,000
Parking Expenses 62,362 77,342 94,805 100,007 94,571 95,000
Other Expenses 4,432 5,166 5,671 10,473 5,205 5,700
Amortization (Deferred Rent Credit) 0 (124,076) (148,891) (150,679) (170,344) (170,344)
Total Lease Expenses (net) 600,593 655,286 777,062 974,920 963,652 978,729

Professional Fees are expected to be $432k in FY09, 67% higher than budgeted. Increased legal
expenses and compensation consultant fees account for a majority of the variance due to the legislative
session and increased discussions about the Compensation Plan. Professional Fees for FY10 are budgeted
at $300k, a decrease of 31%. A chart in the Direct Costs to Funds section of this report shows the trend
for total legal expenses since FY05.

V. UTIMCO Capital Expenditures

The trend for Capital Expenditures for FY07-FY10 is summarized in Table 6. In FY09, total capital
expenditures are forecasted to be $244k, mainly for ongoing technology and software upgrades. A budget
of $145k is proposed for FY10. The majority of the FY10 budget is for ongoing technology and software
upgrades with the rest for ongoing office equipment and fixtures.

Table 6
UTIMCO Capital Expenditures
Projected
FYo07 FYO08 FYO09 Budget FY10

Ongoing: Technology and Software Upgrades 71,271 139,860 224,103 127,000
Ongoing: Office Equipment and Fixtures 11,599 18,498 20,170 17,500
Expansion: Technology and Software Upgrades 0 7,490 0 0
Expansion: Office Equipment and Fixtures 0 152,864 0 0
Expansion: Leasehold Improvements (net) 0 166,453 0 0
Total Capital Expenditures (net) 82,870 485,165 244,273 144,500
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VI. Direct Costs to Funds

Direct Costs to Funds for FY09 are projected at $24.2 million or 52% below a budgeted $50.2 million.
The FY10 budget increases 42% to $34.2 million from projected FY09 costs.

External Management and Performance Fees paid to external managers continue to remain the highest
component of the overall budget. These fees, projected at $19.2 million in FY09 (57% below budget) and
budgeted at $28.7 million, represent 84% of Direct Costs to Funds budget in FY10 and 57% of total
UTIMCO budget. Although UTIMCO staff estimates external management and performance fees in
detail using each manager’s fee structure and current asset base, these fees are very difficult to forecast
and budget due to the uncertainty of individual manager performance.

Custodian_and Analytical Costs: Custodian fees for FY09 are projected at $1.8 million, 7% over
budget. The FY10 budgeted amount for these expenses will increase 9% over FY09 levels. Performance
measurement expenses paid in FY09 are projected to be 13% below budget at $439k and are budgeted to
decrease 2% to $429k in FY10.

Risk Measurement: Risk measurement expenses charged to the funds are expected to be 13% under
budget at $422k for FY09 and budgeted to increase 2% to $432k in FY 10.

Auditing expenses in FY09 of $733k funded external auditors and U. T. System Audit Office fees. Audit
expenses are budgeted at $735k for FY10 nearly unchanged from FY09. Audit expenses have increased
overall since FY08 due to a change in external auditors and additional time required to audit valuations of
alternative investments.

Legal: The chart below shows the trend in UTIMCO Services (corporate) legal fees and direct legal
expenses charged to the funds since FY05. Legal fees paid directly by the funds in FY09 are projected to
be $498k (51% under budget). Direct legal fees are budgeted for FY10 at $678k, a 36% decrease,
reflecting a more normalized level of new investments being made and associated legal review.

UTIMCO Legal Expenses
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EXHIBIT A

UTIMCO Operating Expenses/Budgets FY09-FY 10

Change from Change from frg:;aE%Q
FY09 FY09 Budget FY10 FY09 Projected Budget
Budget Projected $ % Budget $ % %
UTIMCO Services
Salaries and Wages + Vacation 6,956,036 6,421,977 (534,059) -1.7% 6,722,802 300,826 4.7% -3.4%
Bonus Compensation + Interest 3,566,110 3,451,346 (114,764) -3.2% 3,482,645 31,299 0.9% -2.3%
Total Compensation 10,522,146 9,873,323 (648,823) -6.2%| 10,205,447 332,125 34%| -3.0%
Total Payroll taxes 477,538 445,966 (31,572) -6.6% 470,116 24,150 54%| -1.6%
403(b) Contributions 533,878 476,754 (57,124) -10.7% 493,704 16,950 3.6%| -7.5%
Group Health, Dental, AD&D, Life, LTD 722,935 601,605 (121,330)| -16.8% 632,241 30,636 5.1%| -12.5%
Employee Benefits 1,256,813 1,078,359 (178,454)] -14.2% 1,125,945 47,586 4.4%| -10.4%
On-Line Data & Contract Services 858,446 936,440 77,994 9.1% 1,020,493 84,053 9.0%| 18.9%
Recruiting and Relocation Expenses 50,000 16,865 (33,135)| -66.3% 20,000 3,135 18.6%| -60.0%
Travel 799,999 390,511 (409,488)| -51.2% 593,586 203,075 52.0%)| -25.8%
Phone and Telecommunications 73,224 69,339 (3,885) -5.3% 77,540 8,201 11.8% 5.9%
Computer & Office Supplies 110,664 89,091 (21,573) -19.5% 81,960 (7,131) -8.0%| -25.9%
Employee Education 25,200 24,316 (884) -3.5% 29,263 4,947 20.3%| 16.1%
Repairs/Maintenance 189,000 184,996 (4,004) -2.1% 198,844 13,848 7.5% 5.2%
BOD Meetings 51,000 17,106 (33,894)| -66.5% 18,000 894 5.2%| -64.7%
Other Operating Expenses 40,030 29,113 (10,917)] -27.3% 32,511 3,398 11.7%| -18.8%
Total General Operating 2,197,563 1,757,776 (439,787)] -20.0% 2,072,196 314,421 17.9% -5.7%
Total Lease Expense 982,869 963,652 (19,217) -2.0% 978,729 15,076 1.6%| -0.4%
Invest., Hiring & Board Consultants 30,000 30,000 0 0.0% 30,000 0 0.0% 0.0%
Legal Expenses 150,000 281,640 131,640 87.8% 150,000 (131,640)| -46.7% 0.0%
Compensation Consultant 12,500 78,900 66,400 | 531.2% 77,500 (1,400) -1.8%| 520.0%
Accounting fees 66,000 41,205 (24,795)] -37.6% 42,500 1,295 3.1%| -35.6%
Total Professional Fees 258,500 431,745 173,245 67.0% 300,000 (131,745)] -30.5%| 16.1%
Property/Liability Package 12,240 12,265 25 0.2% 15,000 2,735 22.3%| 22.5%
Umbrella Policy 4,500 4,454 (46) -1.0% 4,500 46 1.0% 0.0%
Workers Compensation 14,700 14,319 (381) -2.6% 15,000 681 4.8% 2.0%
Business Auto 840 836 4 -0.5% 850 14 1.7% 1.2%
Commercial Bonding Policy 39,000 39,114 114 0.3% 35,000 (4,114) -10.5%]| -10.3%
Prof., D&O & Emp. Practices Liability 165,000 172,064 7,064 4.3% 180,000 7,936 4.6% 9.1%
Total Insurance 236,280 243,052 6,772 2.9% 250,350 7,298 3.0% 6.0%
Depreciation of Equipment 612,000 591,522 (20,478) -3.3% 574,341 (17,180)] -2.9%| -6.2%
Total UTIMCO Services 16,543,709 15,385,395 (1,158,314) -7.0%| 15,977,125 591,730 3.8%| -3.4%
Direct Costs to Funds
External Management Fees 23,897,322 15,440,317 (8,457,006)| -35.4%| 18,695,142 3,254,825 21.1%)| -21.8%
External Mgt. Fees-Performance Fees 20,305,482 3,715,734 | (16,589,748)[ -81.7%]| 10,052,352 6,336,618 | 170.5%] -50.5%
External Management Fees 44,202,805 19,156,051 | (25,046,754)| -56.7%| 28,747,494 9,591,443 50.1%] -35.0%
Custodian Fees and Other Direct Costs 1,725,261 1,847,677 122,416 7.1% 2,008,927 161,250 8.7%| 16.4%
Performance Measurement 505,724 439,317 (66,407)] -13.1% 429,374 (9,943) -2.3%| -15.1%
Analytical Tools 337,860 339,651 1,791 0.5% 348,178 8,527 2.5% 3.1%
Risk Measurement 483,000 422,083 (60,917)| -12.6% 432,000 9,917 2.3%| -10.6%
Custodian and Analytical Costs 3,051,846 3,048,728 (3,118) -0.1% 3,218,480 169,752 5.6% 5.5%
Consultant Fees 950,500 567,123 (383,377)| -40.3% 744,500 177,377 31.3%| -21.7%
Auditing 776,000 733,097 (42,903) -5.5% 735,000 1,903 0.3%| -5.3%
Controls Assessment (Sarbanes-Oxley) 0 0 0 N/A 0 0 N/A N/A
Printing 138,678 132,932 (5,746) -4.1% 0 (132,932)| -100.0%| -100.0%
Legal Fees 1,015,000 497,518 (517,482)| -51.0% 677,500 179,982 36.2%| -33.3%
Background Searches & Other 110,000 17,365 (92,635)| -84.2% 61,200 43,835 | 252.4%| -44.4%
Other Direct Costs Total 2,990,178 1,948,035 (1,042,143)| -34.9% 2,218,200 270,165 13.9%)| -25.8%
Total Direct Costs to Funds 50,244,829 24,152,815 | (26,092,014)[ -51.9%| 34,184,174 | 10,031,359 41.5%| -32.0%
Total Costs 66,788,538 39,538,210 | (27,250,328)| -40.8%| 50,161,299 | 10,623,089 26.9%)| -24.9%
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EXHIBIT B

UTIMCO Operating Expenses/Budgets FY05-FY 10

FYO05 FY06 FYO07 FYO08 FY09 FY10
Actual Actual Actual Actual Projected Budget I
UTIMCO Services
Salaries and Wages + Vacation 4,203,100 4,492,078 4,908,821 5,377,233 6,421,977 6,722,802
Bonus Compensation + Interest 2,094,447 2,164,963 2,082,700 3,016,393 3,451,346 3,482,645
Total Compensation 6,297,547 6,657,040 6,991,521 8,393,626 9,873,323 10,205,447
Total Payroll taxes 313,637 312,023 337,117 394,313 445,966 470,116
403(b) Contributions 304,359 327,724 329,083 404,671 476,754 493,704
Group Health, Dental, AD&D, Life, LTD 315,457 406,756 420,593 510,154 601,605 632,241
Employee Benefits 619,816 734,480 749,676 914,825 1,078,359 1,125,945
On-Line Data & Contract Services 677,346 811,883 840,578 851,499 936,440 1,020,493
Recruiting and Relocation Expenses 35,600 216,927 400,617 108,198 16,865 20,000
Travel 170,069 205,965 176,929 515,494 390,511 593,586
Phone Equipment and Charges 39,340 46,965 43,743 38,400 69,339 77,540
Computer & Office Supplies 68,431 143,372 67,733 140,512 89,091 81,960
Employee Education 21,814 13,728 16,817 20,311 24,316 29,263
Repairs/Maintenance 56,434 85,412 109,592 179,217 184,996 198,844
BOD Meetings 27,552 52,375 49,711 58,615 17,106 18,000
Other Operating Expenses 52,306 106,401 42,205 40,748 29,113 32,511
Total General Operating 1,148,892 1,683,029 1,747,924 1,952,993 1,757,776 2,072,196
Total Lease Expense 600,593 655,286 777,062 974,920 963,652 978,729
Invest., Hiring & Board Consultants 17,500 20,175 25,124 30,000 30,000 30,000
Legal Expenses 579,720 362,045 567,339 225,172 281,640 150,000
Compensation Consultant 33,650 95,920 13,100 146,455 78,900 77,500
Accounting fees 30,135 54,106 38,980 53,414 41,205 42,500
Total Professional Fees 661,005 532,246 644,542 455,041 431,745 300,000
Property/Liability Package 28,797 22,993 18,685 15,100 12,265 15,000
Umbrella Policy 6,720 5,500 5,500 4,977 4,454 4,500
Workers Compensation 17,419 13,109 20,132 17,315 14,319 15,000
Business Auto 469 756 779 811 836 850
Commercial Bonding Policy 28,849 27,752 40,900 39,785 39,114 35,000
Prof., D&O & Emp. Practices Liability 171,959 150,525 164,300 164,300 172,064 180,000
Total Insurance 254,213 220,634 250,295 242,288 243,052 250,350
Depreciation of Equipment 272,836 504,637 564,076 556,450 591,522 574,341
Total UTIMCO Services 10,168,539 11,299,376 12,062,213 13,884,456 15,385,395 15,977,125
irect Costs to Funds
External Management Fees 14,217,736 17,815,353 16,413,106 20,767,775 15,440,317 18,695,142
External Mgt. Fees-Performance Fees 14,898,389 29,648,938 18,010,650 8,087,324 3,715,734 10,052,352
External Management Fees 29,116,125 47,464,291 34,423,756 28,855,099 19,156,051 28,747,494
Custodian Fees and Other Direct Costs 1,506,759 1,634,942 1,531,924 1,771,313 1,847,677 2,008,927
Performance Measurement 487,976 484,660 453,612 459,962 439,317 429,374
Analytical Tools 284,050 338,630 644,597 370,497 339,651 348,178
Risk Measurement 267,500 276,000 372,990 491,986 422,083 432,000
Custodian and Analytical Costs 2,546,285 2,734,232 3,003,123 3,093,758 3,048,728 3,218,480
Consultant Fees 900,000 852,000 1,289,394 736,654 567,123 744,500
Auditing 158,309 177,944 204,550 829,938 733,097 735,000
Controls Assessment (Sarbanes-Oxley) 0 97,110 109,750 0 0 0]
Printing 132,196 163,790 178,155 152,719 132,932 0
Legal Fees 932,525 761,764 825,621 1,348,784 497,518 677,500
Background Searches & Other 50,805 59,147 24,747 50,512 17,365 61,200
Other Direct Costs Total 2,173,835 2,111,755 2,632,217 3,118,607 1,948,035 2,218,200
Total Direct Costs to Funds 33,836,245 52,310,278 40,059,096 35,067,464 24,152,815 34,184,174
Total Costs 44,004,784 63,609,654 52,121,309 48,951,920 39,538,210 50,161,299
Fiscal Year 2010 UTIMCO Budget Review
Prepared by the U. T. System Office of Finance 9

June 25, 2009

164




EXHIBIT C

UTIMCO Reserve Analysis for August 31, 2009

Projected Cash Reserves at August 31, 2009
Cash 12,361,678
Prepaid Expenses 411,945
Less: Accounts Payable (3,620,261)
(Includes bonuses & earnings payable)
Expected Cash Reserves at August 31, 2009 $ 9,153,361
FY10 Proposed Operating Budget 15,977,125
Applicable Percentage 25% 3,994,281
FY10 Proposed Capital Expenditures 144,500 144,500
Required Cash Reserves at August 31, 2009 $ 4,138,781
Balance Available for Distribution $ 5,014,580
Recommended Distribution $ 5,000,000
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9. U. T. System Board of Regents: Discussion of U. T. System Funds'
Investment Strateqy

REPORT

Mr. Bruce Zimmerman, Chief Executive Officer and Chief Investment Officer of The
University of Texas Investment Management Company (UTIMCO), will report on the
investment strategy with respect to asset allocation, downside risk, liquidity (and
unfunded commitments), leverage, and use of derivatives, including proposed changes
to Delegation of Authority, Liquidity Policy, and the Derivatives Policy.
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