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Date:

Time:

AGENDA FOR MEETING
OF
BOARD OF REGENTS
OF
THE UNIVERSITY OF TEXAS SYSTEM

Thursday, August 8, 1991

10:00 a.m. Convene in Open Session with
recess to Executive Session
as per the agenda

Place: Regents' Meeting Room (Open Session) and

D.

Regents' Conference Room (Executive Session)
Ninth Floor, Ashbel Smith Hall

CALL TO ORDER

APPROVAL OF MINUTES OF REGULAR MEETING
HELD JUNE 6, 1991

RECESS FOR MEETINGS OF THE STANDING COMMITTEES AND
COMMITTEE REPORTS TO THE BOARD

The Standing Committees of the Board of Regents of The
University of Texas System will meet as set forth
below to consider recommendations on those matters on
the agenda for each Committee listed in the Material
Supporting the Agenda. At the conclusion of each
Standing Committee meeting, the report of that Commit-
tee will be formally presented to the Board for con-
sideration and action.

Executive Committee: Chairman Beecherl
Vice-Chairman Ramirez, Vice-~Chairman Cruikshank
MSA Page Ex.C - 1

Business Affairs and Audit Committee: Chairman
Loeffler, Regent Cruikshank, Regent Holmes
MSA Page BAAC - 1

Academic Affairs Committee: Chairman Barshop
Regent Holmes, Regent Ramirez, Regent Temple
MSA Page AAC - 1

Health Affairs Committee: Chairman Ramirez
Regent Cruikshank, Regent Moncrief, Regent Temple
MSA Page HAC - 1

Facilities Planning and Construction Committee:
Chairman Moncrief, Regent Barshop, Regent
Cruikshank, Regent Rapoport

MSA Page FPCC - 1

Asset Management Committee: Chairman Cruikshank
Regent Beecherl, Regent Loeffler, Regent Rapoport
MSA Page AMC - 1

RECONVENE AS COMMITTEE OF THE WHOLE
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ITEM FOR THE RECORD

U. T. Austin: Baker and Penny McAdams Endowed Presiden-
tial Scholarship in the College of Business Administra-
tion - Correction of Minute Order of June 6, 1991,
Related to Reporting of Gift.--

REPORT

At the June 1991 meeting, the U. T. Board of Regents
accepted a $4,000 gift from Mr. and Mrs. W. Baker
McAdams, Chicago, Illinois, a $16,400 pledge from Mr. and
Mrs. McAdams and the Arthur Andersen & Company Foundation,
Chicago, Illinois, and $4,600 in corporate matching funds
from the Arthur Andersen & Company Foundation for a total
of $25,000 to establish the Baker and Penny McAdams
Endowed Presidential Scholarship in the College of
Business Administration at U. T. Austin.

At the request of President Cunningham and the donor, it
is requested that the Regental action of June 6, 1991,

be amended to reflect that a $4,000 gift from Mr. and
Mrs. McAdams, a $17,000 pledge, payable by

August 31, 1993, from Mr. and Mrs. McAdams and the Arthur
Andersen & Company Foundation, and $4,000 in corporate
matching funds from Arthur Andersen & Company Foundation
for a total of $25,000 was accepted to establish the
Scholarship. President Cunningham and the donor's
requested correction is herewith reported for the record.

REPORT OF BOARD FOR LEASE OF UNIVERSITY LANDS

REPORT OF SPECIAL COMMITTEES

Santa Rita Award Committee

OTHER MATTERS

U. T. System: Chancellor Mark Will Report on the Cur-
rent Status of Implementing the Regental Resolution
Adopted at the June 1991 Meeting Regarding the Use of
Tobacco Products.--
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I. FOUNDATION MATTERS

As set forth in the Regents' Rules and Regulations, Part
One, Chapter VII, Section 5, there are three Trust
Foundations created by testamentary or inter vivos trust
instruments which are controlled by the members of the
Board of Regents acting in their capacities as Trustees
for these Foundations. Following each reorganization of
the Board of Regents, it is necessary that the Board meet
separately as Trustees for these foundations to formalize
certain organizational matters.

1. Ima Hogg Foundation Agenda.--

RECOMMENDAT ION

A brief meeting of the members of the U. T. Board of Regents,
as Trustees of the Ima Hogg Foundation, at the August 8, 1991
meeting of the U. T. Board of Regents is recommended for
action on the following agenda:

a. Approval of Minutes of the preceding meetings
held on April 6, 1989 and June 14, 1990.

b. Election of officers of the Board of Trustees.
The officers for the past two years have been
Mr. Louis A. Beecherl, Jr., President; Mr. Sam
Barshop, Vice President; and Mr. Michael E.
Patrick, Secretary-Treasurer.

Historically, these officers have been:

President: Chairman of the U. T. Board
of Regents :

Vice President: Vice-Chairman of the
U. T. Board of Regents

Secretary-Treasurer: Executive Vice
Chancellor for Asset Management.

Proposed new officers are:

President: Mr. Louis A. Beecherl, Jr.,
Chairman of the U. T. Board of Regents

Vice President: Mario E. Ramirez, M.D.,
Vice-Chairman of the U. T. Board of Regents

Secretary-Treasurer: Mr. Michael E. Patrick,
Executive Vice Chancellor for Asset Manage-
ment.

BACKGROUND INFORMATION

The Ima Hogg Foundation was incorporated on June 26, 1964, as
a charitable and educational foundation with the U. T. Board
of Regents as Trustees. Miss Hogg died on August 19, 1975. A
codicil to Miss Hogg's will dated August 3, 1974, provides
that the income from the Ima Hogg Foundation be used for the
benefit of children's mental health in the Houston, Texas,
area. Investments and other financial matters of the Ima Hogg
Foundation are handled through the Office of Investments and
the Office of Endowment Management and Administration of The
University of Texas System with the disbursement of income
through the Hogg Foundation for Mental Health.

B of R -3




2. The Robertson-Poth Foundation Agenda.--

RECOMMENDATION

A brief meeting of the members of the U. T. Board of Regents,
as Trustees of The Robertson-Poth Foundation, at the

August 8, 1991 meeting of the U. T. Board of Regents is
recommended for action on the following agenda:

a. Approval of Minutes of the preceding meetings
held on April 6, 1989 and June 14, 1990.

b. Election of officers of the Board of Trustees.
The officers for the past two years have been
Mr. Louis A. Beecherl, Jr., Chairman; Mr. Jack S.
Blanton, Vice Chairman; Mr. Shannon H. Ratliff,
Secretary-Treasurer; and Mr. Michael E. Patrick,
Assistant Secretary-Treasurer.

Historically, these officers have been:

Chairman: Chairman of the U. T. Board
of Regents

Vice Chairman: Chairman of the Health
Affairs Committee

Secretary-Treasurer: Chairman of the
Asset Management Committee

Assistant Secretary-Treasurer: Executive
Vice Chancellor for Asset Management.

Proposed new officers are:

Chairman: Mr. Louis A. Beecherl, Jr.,
Chairman of the U. T. Board of Regents

Vice Chairman: Mario E. Ramirez, M.D.,
Chairman of the Health Affairs Committee

Secretary-Treasurer: Mr. Robert J. Cruikshank,
Chairman of the Asset Management Committee

Assistant Secretary-Treasurer: Mr. Michael E.
Patrick, Executive Vice Chancellor for Asset
Management.

BACKGROUND INFORMATION

Dr. Edgar J. Poth, his wife, Dr. Gaynelle Robertson Poth, and
Dr. Douglas D. Stiernberg resigned as trustees of The Robertson-
Poth Foundation in 1967 and requested that the U. T. Board of
Regents assume the management of the Foundation and recommended
that the Chairman of the U. T. Board of Regents, the Chairman
of the Health Affairs Committee, and the Chairman of the Asset
Management Committee be appointed as substitute trustees to
manage and control The Robertson-Poth Foundation.

The Robertson-Poth Foundation was established as a charitable,
scientific, and educational foundation. Investments and other
financial matters of The Robertson-Poth Foundation are handled
through the Office of Investments and the Office of Endowment

Management and Administration of The University of Texas Sys-

tem. Income from the Foundation has gone to the U. T. Medical
Branch - Galveston for support in the fields of Ophthalmology

and General Surgery.

B of R -4




3. Winedale Stagecoach Inn Fund Agenda.--

RECOMMENDATION

A brief meeting of the members of the U. T. Board of Regents,
as Trustees of the Winedale Stagecoach Inn Fund, at the
August 8, 1991 meeting of the U. T. Board of Regents is recom-
mended for action on the following agenda:

a. Approval of Minutes of the preceding meetings
held on August 10, 1989 and June 14, 1990.

b. Election of officers of the Board of Trustees.
The officers for the past two years have been
Mr. Louis A. Beecherl, Jr., President; Mr. Sam
Barshop, Vice President; Dr. William H.
Cunningham, Secretary-Treasurer; and
Mr. Michael E. Patrick, Assistant Secretary-
Treasurer.

Historically, these officers have been:

President: Chairman of the U. T. Board of
Regents

Vice President: Vice-Chairman of the U. T.
Board of Regents

Secretary-Treasurer: President, U. T. Austin

Assistant Secretary-Treasurer: Executive
Vice Chancellor for Asset Management.

Proposed new officers are:

President: Mr. Louis A. Beecherl, Jr.,
Chairman of the U. T. Board of Regents

Vice President: Mario E. Ramirez, M.D.,
Vice-Chairman of the U. T. Board of Regents

Secretary-Treasurer: Dr. William H.
Cunningham, President, U. T. Austin

Assistant Secretary-Treasurer: Mr. Michael E.
Patrick, Executive Vice Chancellor for Asset
Management.

BACKGROUND INFORMATION

The organizational meeting of the Winedale Stagecoach Inn Fund
was held January 16, 1965. The purpose of this Fund is for
support of the Winedale Historical Center (name changed from
wWinedale Stagecoach Inn). The Winedale Historical Center is
located on 190 acres of land at Round Top, Fayette County,
Texas. The Winedale Historical Center was created by Miss Ima
Hogg under the name of Winedale Stagecoach Inn and offered to
the U. T. Board of Regents in 1965 and was formally dedicated
on April 7, 1967.

The Winedale Historical Center is a growing center for perform-
ing arts and study of early Texas craftsmanship. The Winedale
properties were leased to the U. T. Board of Regents for the
benefit of U. T. Austin on October 24, 1975. Investments and
other financial matters are handled through the Office of
Investments and the Office of Endowment Management and Adminis-
tration of The University of Texas System. The income from the
Winedale Stagecoach Inn Fund is made available to U. T. Austin
for operation, maintenance, related programs and exhibits at the
Winedale Historical Center.
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J. RECESS TO EXECUTIVE SESSION

The Board will convene in Executive Session pursuant
to Vernon's Texas Civil Statutes, Article 6252-17,

Sections 2(e), (f) and (g) to consider those matters
set out on Page Ex.S - 1 of the Material Supporting

the Agenda.
K. RECONVENE IN OPEN SESSION
L. CONSIDERATION OF ACTION ON ANY ITEMS DISCUSSED IN THE

EXECUTIVE SESSION OF THE BOARD OF REGENTS PURSUANT TO
V.T.C.S., ARTICLE 6252-17, SECTIONS 2(e), (f) AND (q)

1. Pending and/or Contemplated Litigation - Section 2(e)
a. U. T. Medical Branch - Galveston: Pro-
posed Settlement of Medical Liability
Litigation
b. U. T. Health Science Center - Houston:
Proposed Settlement of Medical Liability
Litigation
c. U. T. Health Science Center - Houston:
Proposed Settlement of Medical Liability
Claim
d. U. T. Health Science Center - Houston:
Proposed Settlement of Medical Liability
Claim
2. Land Acquisition, Purchase, Exchange, Lease or Value

of Real Property and Negotiated Contracts for Pro-
spective Gifts or Donations - Section 2(f)

3. Personnel Matters [Section 2(g)] Relating to Appoint-
ment, Employment, Evaluation, Assignment, Duties,
Discipline, or Dismissal of Officers or Employees

M. SCHEDULED MEETINGS
1. Board of Regents' Meetings
Dates Locations/Hosts
October 11, 1991 U. T. Arlington
December 5, 1991 U. T. Health Science
Center - Houston
2. Other Events
October 10, 1991 U. T. System: Santa
Rita Award Presentation
in Dallas, Texas
October 23, 1991 U. T. Health Science
Center - San Antonio:
Dedication of Robert F.
McDermott Clinical
Science Building
N. OTHER BUSINESS
0. ADJOURNMENT
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Commitiee



EXECUTIVE COMMITTEE
Committee Chairman Beecherl

Date: August 8, 1991
Time: Following the convening of the Board of Regents
at 10:00 a.m.
Place: Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall
Page
Ex.C

1. U. T. System: Recommended Approval of
Financial Disclosure Statements Submitted
by the Chancellor and the Institutional
Chief Administrative Officers (Exec. Com.
Letter 91-24) 2

2. U. T. Austin: Recommendation for Approval
to Increase the Rates for University Hous-
ing Effective with the Fall Semester 1991
{Catalog Change) (Exec. Com. Letter 91-23) 2

3. U. T. Permian Basin: Request for Approval
of Policy for Undergraduate Admissions to
be Effective with the Fall Semester 1991
(Catalog Change) (Exec. Com. Letter 91-22) 6

4. U. T. Medical Branch - Galveston - Renova-
tion of Brackenridge Hall (Project
No. 601-687): Recommended Award of Con-
struction Contract to Comex Corporation,
Deer Park, Texas; Recommended Award of Pro-
curement Contract for Bid Package No. 1 -
HVAC - Air Handling Units to LaSalle
Manufacturing Corporation, Houston, Texas;
Recommended Award of Procurement Contract
for Bid Package No. 2 - HVAC - Variable
Volume Terminal Units to Air Distribution
Products, Inc., Houston, Texas; and Recom-
mended Award of Procurement Contract for
Bid Package No. 3 = HVAC - Fume Hood Exhaust
Fans to TWSCO, Inc., Houston, Texas (Exec.
Com. Letter 91-21) 10

5. U. T. Medical Branch - Galveston - Texas
Department of Criminal Justice Hospital -
Renovation and Completion of Shelled Space on
Fourth and Eighth Floors (Project No. 601-743):
Recommended Award of Construction Contract to
Mitchell Enterprises, Inc., Sherman, Texas
(Exec. Com. Letter 91-22) 15

6. U. T. M.D. Anderson Cancer Center - Jesse H.
Jones Rotary House International (Project
No. 703-740): Recommended Award of Construc-
tion Contract to J. W. Bateson Company, Inc.,
Dallas, Texas, and Award of Contract for Food
Service Equipment to Baring Industries, A
Division of White Consolidated Industries,
Inc., Nashville, Tennessee (Exec. Com. Let-
ter 91-21) 18
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1. U. T. System: Recommended Approval of Financial
Disclosure Statements Submitted by the Chancellor
and the Institutional Chief Administrative Officers
(Exec. Com. Letter 91-24).--

RECOMMENDATION

Pursuant to requirements of the current Appropriations Act and
U. T. Board of Regents' policy, the sworn financial disclosure
statements of the Chancellor and the institutional chief
administrative officers, previously submitted to the Secretary
of State for filing as required by Article 6252-9b of Texas
Revised Civil Statutes Annotated, were submitted for review
and approval by the U. T. Board of Regents.

The Executive Committee recommends that the Board of Regents
find that these financial disclosure statements have been
reviewed by the appropriate Executive Vice Chancellor, are in
the form prescribed by the Secretary of State, and meet the
filing requirements of Texas law. The statements are on file
with the Office of the Board of Regents.

BACKGROUND INFORMATION

Article 6252-9b of Texas Revised Civil Statutes Annotated
requires the filing of financial disclosure statements by
certain state officials with the Secretary of State by the
last Friday in April of each year. Additionally, the current
Appropriations Act requires certain state agency officers and
employees to file financial disclosure statements for review
and approval by the governing body of the employing agency.
The Attorney General has interpreted the provisions of the
Appropriations Act and Article 6252-9b to require the Chan-
cellor and the institutional chief administrative officers to
file financial disclosure statements with the U. T. Board of
Regents. The U. T. Board of Regents approved the current
policy concerning its review and approval requirements in
June 1990.

2. U. T. Austin: Recommendation for Approval to Increase
the Rates for University Housing Effective with the Fall
Semester 1991 (Catalog Change) (Exec. Com. Letter 91-23).--

RECOMMENDATION

The Executive Committee concurs in the recommendation of the
Chancellor, the Executive Vice Chancellor for Academic Affairs,
and President Cunningham that the U. T. Board of Regents
approve changes in the rental rates and meal rates for Univer-
sity housing at U. T. Austin to be effective with the Fall
Semester 1991 as set out on Pages Ex.C 3 - 4.
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The University of Texas at Austin
RATE SCHEDULE EFFECTIVE 1991-92

UNIVERSITY RESIDENCE HALLS

1990-91 Current 1991-92 Proposed
Long Session Rates Long Session Rates
Rooms Meals Total Rooms Meals Total
Air-conditioned
Double Rooms $1484 $1682 $3166 $1545 $1716 $3261
Non-air-conditioned
Double Rooms $1180 $1682 $2862 $1241 $1716 $2957
a. The above meal rates include twenty meals per week.

Meal contract options of thirteen meals per week
($1640 for the Long Session) and ten meals per week
($1540 for the Long Session) are also available.

b. Meals are required as a part of the contract for all
residence halls.

Other University Residence Hall Rates

a. Rates for single rooms and double rooms rented as
singles are 1.667 times the double rate.

b. Summer Session rates are based on the Long Session
per diem rate and the number of days in the Summer
Session adjusted to meet market demand.

c. Short-Term, Orientation, and Summer Conference
Program rates vary based on the length of stay,
number of participants, and the services provided.
Base rates are recommended as follows:

Daily Rates Per Person

Current Proposed
Meals $12.55 $12.80
Double Room 10.35 10.80
Total $22.90 $23.60

(Single room is 1.5 times the double room rate.)

UNIVERSITY APARTMENTS - FAMILY STUDENT HOUSING

Monthly Rates

1990-91 1991-92
Current Proposed
Mobile Home Lot $ 70 S 84
Colorado and Gateway
Apartments
Unfurnished
1 bedroom $241 $251
2 bedroom $269 $280
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Monthly Rates

1990-91 1991-92
Current Proposed
Furnished '
1 bedroom $283 $295
2 bedroom $316 $329
Brackenridge Apartments
1 bedroom $264 $269
2 bedroom $313 $319
3 bedroom $398 $406
a. Rates for Colorado Apartments include gas and water.

Rates for the Mobile Home Park, Gateway Apartments, and
Brackenridge Apartments include water only.

b. The resident is responsible for the electric bill in all
units and for the gas bill in the Mobile Home Park and
Brackenridge Apartments. Gateway Apartments are all
electric.

STUDENT HOUSING UNITS - WOMEN'S COOPERATIVES

Monthly Rental Per Co-op Paid to the University

Number of 1890-91 1991-92
Residents Current Proposed
Per Co-op Rate Rate
Air-conditioned 17 $1313.25 $1365.78
Double Rooms 19 $1467.75 $1526.46
Non-air-conditioned
Double Rooms 15 $ 772.25 $ 818.55

Upon Regental approval, the Minute Order will reflect that
the next appropriate catalog published at U. T. Austin will
be amended to conform to this action.

BACKGROUND INFORMATION

University housing rates for rent and meals are the result of
evaluations of the anticipated costs of utilities, supplies,
and services; the current status of the University housing
physical facilities; the current status of operating accounts;
the current status of reserve accounts; and current and
projected occupancy status. In doing the evaluation, Univer-
sity housing staff have attempted to be sensitive to the
current state of the Texas economy and the financial effect
that the economy and increased rates will have on residents
and their families. Justification summaries by category of
housing follow.

a. Residence Halls

The University Residence Hall rates have not been
increased for the past five years, since 1986-87.

For the 1988-89 year, the rates for rooms with con-
necting baths were lowered to the level of the rooms
with community baths in a successful effort to retain
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upperclass residents and to improve opportunities for
financially disadvantaged students to experience the
connecting bath living option. The proposed minimal
rate increase of $95 (3% - 3.3%) for the Long Session
will enable U. T. Austin to continue providing supe-
rior room and meal services to the residents.

Other Rates

U. T. Austin recommends that the rates for single
rooms and double rooms rented as singles remain at
1.667 times the double room rate. The Summer Session
rates are recommended to remain at the per diem rate
for the Long Session multiplied by the number of days
in the Summer Session, with possible adjustments to
meet market demand. Based on current market condi-
tions, the base rate for short-term, Orientation, and
Summer Conference Program housing are recommended to
increase by $.70 (3.1%) per day.

University Apartments - Family Student Housing

U. T. Austin recommends that the program be continued
to level the rates in the University Apartments. This
program was begun with the last rate adjustment

in 1988-89. The leveling is directed toward improving
the attractiveness of the Brackenridge Apartments and
increasing the overall occupancy, with the result that
the proposed Brackenridge increases are 1.9% - 2.0% com-
pared to an average of 4.1% for the other apartments.
The 20% increase in the Mobile Home Park is necessary
to cover the increasing maintenance costs caused by the
age of the facility. The recommended rates for 1991-92
will ensure that all facilities are reasonably priced
for students and below the Austin market.

Women's Cooperatives

The same principles which apply to the Residence Halls
necessitate the minimal increases of between $46.30
and $58.71 per month per Cooperative House ($3.09 per
month per resident or approximately 4%). As with the
Residence Halls, these rates have not been increased
since 1986-87.

The recommendation was circulated by Executive Committee Let-
ter since submission via the June agenda was overlooked by
the component institution and the proposed rates need approval
prior to the August meeting for Fall 1991 implementation.
Students have already been informed of the intent to impose
these increases, subject to approval by the U. T. Board of
Regents.
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3. U. T. Permian Basin: Request for Approval of Policy
for Undergraduate Admissions to be Effective with the
Fall Semester 1991 (Catalog Change) (Exec. Com. Let-
ter 91-22).--

RECOMMENDATION

The Executive Committee concurs in the recommendation of the
Chancellor, the Executive Vice Chancellor for Academic
Affairs, and President Leach that the U. T. Board of Regents
approve the proposed Policy for Undergraduate Admissions at
U. T. Permian Basin as set forth below to be effective with
the Fall Semester 1991.

Upon Regental approval, the next appropriate catalog pub-
lished at U. T. Permian Basin will be amended to reflect this

action.
The University of Texas of the Permian Basin
Policy for Undergraduate Admissions
I. Regular Admission
A. Freshman Admission Criteria

Applicants who have graduated from an accredited

U. S. high school and meet the standards shown in
the following table are admissible providing they
have completed the high school unit requirements

listed in Section B.

Minimum Acceptable

Percentile Rank in High School Test Scores
Graduating Class SAT ACT
First Quarter (75-100%) * *
Second Quarter (50-74%) 700 15
Third Quarter (25-49%) 800 19
Fourth Quarter (0-24%) 1000 24

*No minimum score is required, but test scores must be
submitted.

B. High School Unit Requirements

Freshman applicants must have completed the follow-
ing specified high school units prior to admission,
except that an otherwise qualified applicant with
high school unit deficiencies may be reviewed and
approved by the Admissions Review Committee.

1. English - 4 units, one of which may be
writing, world literature, or journalism.
Strongly recommend that one unit include
writing skills.

2. Mathematics - 3 units, including Algebra I
and II and geometry or trigonometry.
Strongly recommend 4 units at the level of
Algebra I and higher for students pursuing
degrees in science, engineering, or busi-
ness.
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II.

Science - 2 units. Strongly recommend

3 units including chemistry and physics for
students pursuing degrees in science or
engineering.

Social Studies - 3 units, including 1 unit
of U. S. history, 1/2 unit of American
government, 1/2 unit of economics, and

1 unit from other areas such as anthropol-
ogy, area or ethnic studies, geography,
philosophy, psychology, sociology, or
world history.

Foreign Language - 2 units. Additional
units of science or mathematics may sub-
stitute for this requirement.

Electives - 6 units. Drill subjects such
as driver training or military training
may not be counted in this requirement.

Fine Arts - Strongly recommend at least
1/2 unit of theatre arts, art, music, or
dance.

Other Provisions

1.

Freshman applicants graduating from non-
accredited high schools or home schools
must have scored 1000 or more on the SAT
or 24 or more on the ACT and show evidence
of meeting the high school unit require-
ments.

Freshman applicants with GED certificates
must have scored 1000 or more on the SAT

or 24 or more on the ACT; be 18 years of
age or older; have taken the University's
diagnostic tests for composition, reading,
and mathematics; and show evidence of meet-
ing high school unit requirements by having
an average GED score of 45 or above with no
score lower than 40.

Freshman applicants with college credit at
another regionally accredited institution

but with fewer than 30 semester credit hours
must have a 2.0 grade point average and meet
the admissions criteria for high school
graduates.

Alternative Admission

A.

Provisional Admission

1.

Residents of Texas who have graduated from
an accredited high school, who are not eli-
gible for regular admission, and who have

not taken any previous college courses, may
enroll during the summer session immediately
following high school graduation or the next
spring semester following graduation.

Students who are admitted provisionally must
complete twelve or more hours with grades of
"C" or better in each course to be removed
from provisional status. The student must
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B.

select courses from at least two of the fol-
lowing areas: English, mathematics, natural
sciences, social sciences, humanities, and
foreign languages.

3. Provisional students who are deficient in
high school units or who fail one or more
parts of the Texas Academic Skills Program
(TASP) test or University diagnostic tests
may be required to take courses to make up
for deficiencies and/or courses for remedia-
tion. (See Section V. regarding TASP.)

Special Admission

1. Applicants who are not eligible for regular
admission and do not enter under the Provi-
sional Admission Program may be considered
for special admission by the Admissions
Review Committee.

2. Applicants for special admission must submit
all transcripts and test scores required for
regular admission; submit at least two and
no more than three letters of recommendation
from the high school principal, teachers or
counselors, or from others who can comment
on the applicant's preparation for college;
and must have completed an interview, if
requested, with a representative of the
Admissions Office prior to consideration by
the Admissions Review Committee.

3. Residents of Texas who graduated from an
accredited high school no fewer than five
years prior to the date of anticipated
enrollment and who do not have satisfactory
scores on the SAT or ACT may also be consid-
ered by the Admissions Review Committee for
special admission.

4. Students admitted after review by the Admis-
sions Review Committee are subject to the
requirements in Subsections 2 and 3 of the
Provisional Admission Program.

Transfer Admission

A.

A transfer applicant who has earned college credit
from a regionally accredited college or university
and who is eligible to return to any institution
previously attended may be admitted if the appli-
cant has a cumulative grade point average of 2.0
or above for all college courses undertaken, pro-
vided that a transfer applicant with less than

30 semester credit hours must also meet the admis-
sions criteria for high school graduates.

A graduate with an associate degree from a region-
ally accredited Texas public two-year junior/
community college will be admitted without reser-
vation.

A transfer applicant from a nonaccredited insti-
tution may be considered for conditional admission
by the Admissions Review Committee. A transfer
student admitted conditionally must achieve a
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grade point average of 2.0 or above for the first
30 hours of course work undertaken at U. T. Permian
Basin and is subject to academic dismissal at any
time the grade point average falls below 2.0.

Iv. International Student Admission

Applicants for freshman or transfer admissions who have
graduated from non-U. S. high schools may be required
to provide evidence, in addition to all transcripts and
test scores, of ability to achieve all requirements for
a degree, of ability to speak and write English, and of
adequate financial resources.

V. Texas Academic Skills Program
All students shall be subject to the provisions of the

Texas Academic Skills Program (Texas Education Code,
Section 51.306).

A. Students who have earned three or more hours
of college credit prior to September 1989 are
exempt.

B. All other students including new freshmen and

transfer students who have not previously taken
the TASP test must do so before or during the
semester in which they will accumulate 9 hours
of college-level course credit. Students who
fail to take the test in a timely manner may
not enroll in subsequent semesters.

C. Performance on the TASP test will not be used
as a condition of admission, although any stu-
dent who fails one or more parts of the TASP
test must enroll in non-credit remedial courses
or other approved remedial programs. Students
must pass all sections of TASP before enrolling
in upper-division courses.

VI. Other Conditions
For the 1991-92 and 1992-93 academic years, freshman
enrollment may not exceed 500 students, and no sopho-

more students may be admitted for the 1991-92 academic
year.

BACKGROUND INFORMATION

The 72nd Legislature, Regular Session, adopted H. B. 277 which
allows U. T. Permian Basin to admit freshman and sophomore
students beginning with the Fall Semester 1991. The legisla-
tion requires the U. T. Board of Regents to adopt admission
criteria for freshman and sophomore students that are "no less
stringent than the criteria for admission to another four-year
general academic teaching institution in The University of
Texas System for those students."

The proposed policy for Undergraduate Admissions at U. T.
Permian Basin conforms with the statutory requirement and
supersedes the admissions requirements for U. T. Permian Basin
approved by the U. T. Board of Regents at the August 1983
meeting.
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Approval of these proposed undergraduate admissions policies
was sought via an Executive Committee Letter to permit U. T.
Permian Basin to begin immediately to publicize the admissions
criteria to prospective students and to prepare catalog copy
and related student materials.

See related Informational Item on Page AAC - 30.

4. U. T. Medical Branch -~ Galveston - Renovation of Bracken-
ridge Hall (Project No. 601-687): Recommended Award of
Construction Contract to Comex Corporation, Deer Park,
Texas; Recommended Award of Procurement Contract for
Bid Package No. 1 - HVAC - Air Handling Units to LaSalle
Manufacturing Corporation, Houston, Texas; Recommended
Award of Procurement Contract for Bid Package No. 2 -
HVAC - Variable Volume Terminal Units to Air Distribution
Products, Inc., Houston, Texas; and Recommended Award of
Procurement Contract for Bid Package No. 3 - HVAC -~ Fume
Hood Exhaust Fans to TWSCO, Inc., Houston, Texas (Exec.
Com. Letter 91-21).--

RECOMMENDATION

The Executive Committee concurs in the recommendation of the
Chancellor, the Executive Vice Chancellor for Health Affairs,
and President James that the U. T. Board of Regents award a
construction contract and procurement contracts for Bid Pack-
ages No. 1, 2, and 3 for the Renovation of Brackenridge Hall
at the U. T. Medical Branch - Galveston as follows:

a. Construction contract award to the lowest
responsible bidder, Comex Corporation, Deer
Park, Texas, for the Base Bid and Alternate
Bid Nos. 3 and 4 in the amount of $1,599,300

b. Bid Package No. 1 - HVAC - Air Handling
Units contract award to the lowest respon-
sible bidder, LaSalle Manufacturing Corpo-
ration, Houston, Texas, for the Base Bid
in the amount of $36,073

c. Bid Package No. 2 - HVAC - Variable Volume
Terminal Units contract award to the low
responsible bidder, Air Distribution Prod-
ucts, Inc., Houston, Texas, for the Base
Bid in the amount of $11,965

d. Bid Package No. 3 - HVAC - Fume Hood Exhaust
Fans contract award to the low responsible
bidder, TWSCO, Inc., Houston, Texas, for the
Base Bid in the amount of $14,049.

BACKGROUND INFORMATION

In accordance with authorization of the U. T. Board of Regents
in December 1989, bids for the Renovation of Brackenridge Hall
at the U. T. Medical Branch - Galveston were received on

May 1, 1991, as shown on Pages Ex.C 12 - 14.

Research scientists who are to occupy the building are tempo-
rarily housed at other locations. The project engineers rec-
ommended procuring long lead-time mechanical equipment in
three separate contracts to help minimize the total time
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required for construction of the project and thereby acceler-
ate the time for occupancy by U. T. Medical Branch -
Galveston.

Single bids were received for Bid Package No. 2 - HVAC -
Variable Volume Terminal Units and Bid Package No. 3 - HVAC -
Fume Hood Exhaust Fans. The single bids received are well
within the Project Architect's cost estimate. Therefore, no
advantage would be gained by rebidding the two procurement
contracts since it is unlikely that the prices can be bettered
and completion of the project would be delayed.

The recommended construction contract award to Comex Corpora-
tion, Deer Park, Texas, in the amount of $1,599,300 and the
recommended procurement contract awards to LaSalle Manufactur-
ing Corporation, Houston, Texas, in the amount of $36,073; to
Air Distribution Products, Inc., Houston, Texas, in the amount
of $11,965; and to TWSCO, Inc., Houston, Texas, in the amount
of $14,049 can be made within the authorized total project
cost of $2,500,000.

The total project cost is composed of the following elements:

General Construction $1,599,300
Bid Package No. 1 - HVAC - Air

Handling Units 36,073
Bid Package No. 2 - HVAC - Variable

Volume Terminal Units 11,965
Bid Package No. 3 - HVAC - Fume Hood

Exhaust Fans 14,049
Fees and Administrative Expenses 221,600
Furniture, Furnishings and Equipment 451,098
Future Work (Testing and Air-Balancing) 39,015
Miscellaneous Expenses (Asbestos

Abatement and Demolition) 55,500
Project Contingency 71,400
Total Project Cost $2,500,000

This project is included in the U. T. System Capital Improve-
ment Program approved in June 1989 and the FY 1991 Capital
Budget. The project was approved by the Texas Higher Education
Coordinating Board in January 1989 prior to the accomplishment
of asbestos abatement and demolition work.

Ex.C - 11




T = D°XH

BIDDER

BASE BID

Add Alt. #1 - All work after normal
working hours

*Add Alt. #2 - Fire Alarm Non-Addressable
Heads

*Add Alt. #3 - Fire Alarm Addressable Heads
Add Alt. #4 - Laboratory Tables

Recommended Award
Base Bid Plus Alternate Bid Nos. 3 & 4

*Either Alternate Bid No. 2 or No. 3
may be accepted, but not both.

RENOVATION OF BRACKENRIDGE HALL
U. T. MEDICAL BRANCH - GALVESTON
Bids Received May 1, 1991

Comex Corporation
Deer Park, TX

$1,511,000

135,000

25,500
57,800

30,500

$1,599,300

K C Building Co.,
Houston, TX

Inc.

J. W. Kelso Company, Inc.
Galveston, TX

$1,536,000

100,000

30,000
45,000

31,000

$1,612,000

$1,558,000

83,000

25,300
56,500

30,900

$1,645,400
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BIDDER
BASE BID

Add Alt. #1 All work after normal

working hours

Fire Alarm Non-Addressable
Heads

*Add Alt. #2

*Add Alt. #3 Fire Alarm Addressable Heads

Add Alt. #4

Laboratory Tables

Recommended Award
Base Bid Plus Alternate Bid Nos. 3 & 4

*Either Alternate Bid No. 2 or No. 3
may be accepted, but not both.

RENOVATION OF BRACKENRIDGE HALL
U. T. MEDICAL BRANCH - GALVESTON
Bids Received May 1, 1991

Miner-Dederick Constructors,
Houston, TX

Inc.

$1,572,000

83,000

21,000
53,000

30,000

$1,655,000

Holliday Builders,

Galveston,

TX

Inc.

$1,621,371

96,350

25,485
103,208

30,500

$1,755,079
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RENOVATION OF BRACKENRIDGE HALL
U. T. MEDICAL BRANCH - GALVESTON
Bids Received May 1, 1991

BID PACKAGE #1 - HVAC - AIR HANDLING UNITS

BIDDER
BASE BID

Recommended Award

BID PACKAGE #2 - HVAC - VARIABLE VOLUME
TERMINAL UNITS

BIDDER
BASE BID

Recommended Award

BID PACKAGE #3 - HVAC - FUME HOOD EXHAUST

FANS

BIDDER

BASE BID

Recommended Award

LaSalle Manufacturing Automatic Temperature

Hollingsworth
Equipment, Inc.
Houston, TX

Corporation, Houston, TX Controls, Inc., Houston, TX
$36,073 $38,318
$36,073

Air Distribution Products, Inc.
Houston, TX

$11,965

$11,965

TWSCO, Inc.
Houston, TX

$14, 049

$14,049

$41,400




5. U. T. Medical Branch - Galveston - Texas Department of
Criminal Justice Hospital - Renovation and Completion
of shelled Space on Fourth and Eighth Floors (Project
No. 601-743): Recommended Award of Construction Con-
tract to Mitchell Enterprises, Inc., Sherman, Texas
(Exec. Com. Letter 91-22).--

RECOMMENDATION

The Executive Committee concurs in the recommendation of the
Chancellor, the Executive Vice Chancellor for Health Affairs,
President James, and the Texas Department of Criminal Justice
that the U. T. Board of Regents award a construction contract
for the Texas Department of Criminal Justice Hospital - Reno-
vation and Completion of Shelled Space on Fourth and Eighth
Floors at the U. T. Medical Branch - Galveston to the lowest
responsible bidder, Mitchell Enterprises, Inc., Sherman,
Texas, for the Base Bid and Alternate Bid No. 2 in the amount
of $3,711,800.

BACKGROUND INFORMATION

In accordance with authorization of the U. T. Board of Regents
in February 1991, bids for the Texas Department of Criminal
Justice Hospital - Renovation and Completion of Shelled Space
on Fourth and Eighth Floors at the U. T. Medical Branch -
Galveston were received on April 24, 1991, as shown on

Pages Ex.C 16 - 17.

The Texas Department of Criminal Justice, through an interagency
agreement, requested the U. T. Medical Branch - Galveston and
The University of Texas System Office of Facilities Planning and
Construction to manage the project in the same manner as the
original design and construction of the existing hospital
building.

The recommended contract award to Mitchell Enterprises, Inc.,
Sherman, Texas, in the amount of $3,711,800 can be made within
the authorized total project cost of $5,458,915.

The total project cost is composed of the following elements:

General Construction $3,711,800
Fees and Administrative Expenses 469,028
Furniture, Furnishings and Equipment 325,000
Future Work (Testing and Air-Balancing) 36,530
Miscellaneous EXxpenses 110,470
Project Contingency 806,087
Total Project Cost $5,458,915

This project was legislatively approved and does not require
submission to the Texas Higher Education Coordinating Board.
Amendments to the Capital Improvement Program and the Capital
Budget will not be required since funds for the project and
all project expenses will be paid by the Texas Department of
Criminal Justice.
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BIDDER

BASE BID

Add Alt.
Add Alt.
Add Alt.

Add Alt.

Complete Wing C,
Complete Wing C,
Complete Wing A,

Addressable Fire

Total Base Bid and Alternates

Floor

Floor

Floor

Alarm

Recommended Award - Base Bid and
Alternate Bid No. 2

TEXAS DEPARTMENT OF CRIMINAL JUSTICE HOSPITAL

RENOVATION AND COMPLETION OF SHELLED SPACE ON FOURTH AND EIGHTH FLOORS
U. T. MEDICAL BRANCH - Galveston

Bids Received April 24, 1991

System

Mitchell

Sherman,

Enterprises, Inc.

Texas

Houston,

Miner-Dederick
Constructors, Inc

Texas

Comex Corporation
Deer Park, Texas

$3,518,800

137,000

193,000

45,000

104,000

$3,997,800

$3,711,800

$3,591,000

144,000

166,000

42,000

105,000

$4,048,000

$3,757,000

$3,595,800

140,000
200,000
44,000

105,600

$4,085,400

$3,795,800
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TEXAS DEPARTMENT OF CRIMINAL JUSTICE HOSPITAL
RENOVATION AND COMPLETION OF SHELLED SPACE ON FOURTH AND EIGHTH FLOORS
U. T. MEDICAL BRANCH - Galveston

BIDDER

BASE BID

Add Alt. #1 Complete Wing C, Floor 2
Add Alt. #2 - Complete Wing C, Floor 3

Add Alt. #3

Complete Wing A, Floor 8

Add Alt. #4 Addressable Fire Alarm System

Total Base Bid and Alternates

Recommended Award - Base Bid and
Alternate Bid No. 2

Bids Received April 24,

Basic

1991

Constructors, Inc.

Houston, Texas

$3,609,000
146,900
200,000
38,500

104,900

$4,099,300

$3,809,000

Harrop Construction
Company, Inc.
Houston, Texas

$3,887,000
165,000
198,000
55,000

104,000

$4,409,000

$4,085,000




6. U. T. M.D. Anderson Cancer Center - Jesse H. Jones Rotary
House International (Project No. 703-740): Recommended
Award of Construction Contract to J. W. Bateson Company,
Inc., Dallas, Texas, and Award of Contract for Food
Service Equipment to Baring Industries, A Division of
white Consolidated Industries, Inc., Nashville, Tennessee
(Exec. Com. Letter 91-21).--

RECOMMENDAT ION

The Executive Committee concurs in the recommendation of the
Chancellor, the Executive Vice Chancellor for Health Affairs,
and President LeMaistre that the U. T. Board of Regents:

a. Award a construction contract for the Jesse H.
Jones Rotary House International at U. T. M.D.
Anderson Cancer Center to the lowest responsi-
ble bidder, J. W. Bateson Company, Inc.,
Dallas, Texas, for the Base Bid in the amount
of $14,693,000

b. Award a contract for the purchase and installa-
tion of food service equipment for the Jesse H.
Jones Rotary House International at U. T. M.D.
Anderson Cancer Center to the lowest responsi-
ble bidder, Baring Industries, A Division of
White Consolidated Industries, Inc., Nashville,
Tennessee, for the Base Bid in the amount of
$309,324.62.

BACKGROUND INFORMATION

In accordance with authorization of the U. T. Board of Regents
in February 1991, bids for the Jesse H. Jones Rotary House
International were received on April 9, 1991, as shown on
Pages Ex.C 20 - 22.

This facility will be an eleven-story, 168,500 gross square
foot patient hotel structure with two public levels and nine
floors of 22 units each. Total capacity will be 198 units
composed of 144 single bay efficiencies designed to combine
with suites to provide 18 two-bedroom suites. The project
will have an all-weather connection from the second floor to
the existing overhead walkway across Holcombe Boulevard.
Surface parking for approximately 220 cars will be provided.

The recommended contract award to J. W. Bateson Company, Inc.,
Dallas, Texas, in the amount of $14,693,000 can be made within
the authorized total project cost of $17,638,000. Total
project funding will be $9,638,000 in Revenue Financing System
Bond Proceeds and $8,000,000 from Gift Funds. The authorized
total project cost is composed of the following elements:

Construction Cost $14,693,000
Fees and Administrative Expenses 1,182,500
Furniture, Furnishings and Equipment 1,277,000
Future Work (Testing and Air Balancing) 65,000
Miscellaneous Expenses 95,500
Project Contingency 325,000
Total Project Cost $17,638,000
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This project is included in the current U. T. System Capital
Improvement Program and the FY 1991 Capital Budget. The
project was approved by the Texas Higher Education Coordinat-
ing Board in October 1990.

In accordance with authorization of the U. T. Board of Regents
in February 1991, bids for the purchase and installation of
food service equipment for the Jesse H. Jones Rotary House
International at U. T. M.D. Anderson Cancer Center were
received on March 27, 1991, as shown below:

Bidder Base Bid

Baring Industries, A Division of
white Consolidated Industries, Inc.
Nashville, TN $309,324.62

Curtis Restaurant Supply Co.
Dallas, TX $316,326.00

Dick Saylor & Associates, Inc.
DBA Phoenix of Texas
Houston, TX $323,629.00

Texas Metal Equipment Co.
Houston, TX $331,426.00

Kitchen Equipment Fabricating Co.
Houston, TX $358,134.00

Stafford-Smith, Inc.
Kalamazoo, MI $373,506.00

The low bid received from Baring Industries, A Division of
White Consolidated Industries, Inc., Nashville, Tennessee,
was in the amount of $330,956.80 and incorrectly included
Texas state sales tax. The Office of General Counsel advised
that the Texas state sales tax should be deleted and that the
award be made in the amount of $309,324.62.

This food service equipment contract will be assigned to the
General Construction Contractor for the Jesse H. Jones Rotary
House International to assure coordination of installation.

The recommended food service equipment contract award to

Baring Industries, A Division of White Consolidated Industries,
Inc., Nashville, Tennessee, in the amount of $309,324.62 can

be made within the authorized total project cost of $17,638,000.

This project is included in the U. T. System Capital Improve-
ment Program approved in June 1989 and the FY 1991 Capital
Budget. The project was approved by the Texas Higher Education
Coordinating Board in October 1990.
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BIDDER

BASE BID

Deduct Alt.

Deduct Alt.

Deduct Alt.

Deduct Alt.

Deduct Alt.

#1

#2

#3

#4

#5

Delete one passenger

elevator

Delete portions of the
swimming pool enclosure

Delete the swimming pool

enclosure

Delete vinyl wall covering

in guest rooms

Delete telecommunications
system for guest baths

Total Base Bid and Alternates

Recommended Award - Base Bid Only

Bids Received April 9,

J. W. Bateson
Company, Inc.
Dallas, TX

$14,693,000

83,000

36,000

160,000

88,000

1,000

$14,325,000

$14,693,000

1991

Construction,

JESSE H. JONES ROTARY HOUSE INTERNATIONAL
U. T. M.D. ANDERSON CANCER CENTER

Pepper-Lawson

Houston, TX

Inc.

Spaw-Glass Inc.

Houston, TX

$15,236,000

105,000

35,000

110,000

70,000

8,300

$14,907,700

$15,236,000

$15,290,000

84,000

49,000

71,700

88,000

2,750

$14,994,550

$15,290,000
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BIDDER

BASE BID

Deduct Alt.

Deduct Alt.

Deduct Alt.

Deduct Alt.

Deduct Alt.

Total Base Bid

#1

#2

#3

#4

#5

- Delete one passenger
elevator

- Delete portions of the
swimming pool enclosure

~- Delete the swimming pool
enclosure

- Delete vinyl wall covering
in guest rooms

- Delete telecommunications
system for guest baths

and Alternates

Recommended Award - Base Bid Only

Lee Lewis

Construction,

Lubbock, TX

Bids Received April 9,

Inc.

1991

JESSE H. JONES ROTARY HOUSE INTERNATIONAL
U. T. M.D. ANDERSON CANCER CENTER

Morganti Texas,

Houston, TX

Inc.

Tellepsen Corporation

Houston, TX

$15,563,0

86,0

35,0

115,0

87,0

7,0

00

00

00

00

00

00

$15,233,0

$15,563,0

00

00

$15,597,000

92,000

22,000

110,000

85,000

12,000

$15,276,000

$15,597,000

$15,633,000

84,000

39,000

60,000

87,000

8,000

$15,355,000

$15,633,000
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BIDDER

BASE BID

Deduct Alt. #1 - Delete one passenger
elevator

Deduct Alt. #2 - Delete portions of the
swimming pool enclosure

Deduct Alt. #3 - Delete the swimming pool
enclosure

Deduct Alt. #4 - Delete vinyl wall covering
in guest rooms

Deduct Alt. #5 - Delete telecommunications
system for guest baths

Total Base Bid and Alternates

Recommended Award - Base Bid Only

H. A. Lott,

Bids Received April 9,

Houston, TX

Inc.

JESSE H. JONES ROTARY HOUSE INTERNATIONAL
U. T. M.D. ANDERSON CANCER CENTER

1991

$15,860,000

83,000

11,000

123,000

86,000

10,000

$15,547,000

$15,860, 000

Miner-Dederick
Constructors,
Houston, TX

$16,140,000

86,000

56,000

127,000

87,000

8,200

$15,775,800

$16,140,000

Inc.
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Committee Chairman Loeffler
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Place: Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall

Page
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1. U. T. System: Recommendation to Approve
Chancellor's Docket No. 59 2

2. U. T. Board of Regents: Proposed Amendments
to the Regents' Rules and Requlations, Part
One, Chapter 111, Section 4 (Code of Ethics) 2

3. U. T. Board of Regents: Recommendation to
Amend the Regents' Rules and Regulations,
Part Two, Chapter IV, Section 7 (Purchases
by or from Employees) 4

4. U. T. Board of Regents: Proposed Amendments
to the Regents' Rules and Regulations, Part
Two, Chapter VI (Staff Benefits) 4

5. U. T. System: Recommended Appointment of
Anthem (Formerly American General) Group
Services Corporation, Dallas, Texas, as
Administrative/Fiscal Agent for Medical and
Dental Self-Insured Plan; Appointment of
Anthem Life Insurance Company, Dallas, Texas,
for Group Term Life, Long-Term Disability,
and Accidental Death and Dismemberment
Insurance Coverage; and Establishment of
Employee Medical and Dental Insurance Rates
All to be Effective September 1, 1991 6

6. U. T. System: Recommended Acceptance of

Health Maintenance Organization (HMO) Con-
tracts and Rates Effective September 1, 1991 9
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1. U. T. System: Recommendation to Approve Chancellor's
Docket No. 59.--

RECOMMENDATION

It is recommended that Chancellor's Docket No. 59 be approved.

It is requested that the committee confirm that authority to
execute contracts, documents, or instruments approved therein
has been delegated to the officer or official executing same.

2. U. T. Board of Regents: Proposed Amendments to the
Regents' Rules and Regulations, Part One, Chapter III,
Section 4 (Code of Ethics).--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs, the Executive Vice Chan-
cellor for Health Affairs, and the Vice Chancellor for Busi-
ness Affairs that the Regents' Rules and Requlations, Part
One, Chapter III, Section 4 (Code of Ethics) be amended as
indicated below in congressional style:

Sec. 4. Code of Ethics.--All employees of the System and its
component institutions [Eaeh-empieyeesr-under-state
tawr] shall be furnished a copy of the Standards of
Conduct for State Employees, Section 8 of Article
[cede-ef-Ethies-{(V-E=-8r] 6252-9b, Texas Revised Civil
Statutes [3] and, in addition thereto, shall adhere
to the following standards of conduct and other pro-
visions of these Rules and Requlations [fer-empieyees
ef-the-System-and-its-eemponent-instituEiens|:

4.1 No employee shall accept or solicit any gift,
favor, or service that might reasonably tend to
influence the employee in the discharge of his
or her official duties or that the employee
knows or should know is being offered with the
intent to influence his or her official
conduct.

4.2 [+f-an-empioeyee-oewns-a-eentreltling-interest-in
a-eerperatienr-firmr-partnershipr-er-ether
business-entity-whieh-is-under-the-3urisdietien
ef-any-state-requitatery-ageneyr-the-emptoeyee
shati-file-a-swern-statement-with-the-Seeretary
ef-State-diselesing-sueh-interest~]

4-3] No employee shall intentionally or knowingly
solicit, accept, or agree to accept any benefit
for having exercised [use] his or her official
powers or performed his or her official duties
in favor of another [pesitien-te-seeure-speeiail
priviieges-er-exemptions-for-himsetf/hersetf-or
ethersr-exeept-as-may-be-etherwise-previded-by
taw].
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4.3[4]

4.4(5]

4.5[6]

4.6[%]

4.7[8]

4.8(9]

No employee shall accept employment or
engage in any business or professional
activity which the employee might reason-
ably expect would require or induce the
employee to disclose confidential infor-
mation acquired [by-the empieyee] by
reason of his or her official position.

No employee shall disclose confidential
information gained by reason of his or
her official position or [y-me¥-shaii
the-empioeyee] otherwise use such informa-
tion for his or her personal gain or
benefit.

No employee shall transact any business
in his or her official capacity with any
business entity of which the employee is
an officer, agent, or member, or in which
the employee owns a substantial [eentrei-
3+ng] interest.

No employee shall make personal investments
[tn-any~enterp¥ise] which could reasonably
be expected to [w#:3] create a substantial
conflict between the employee's private
interest[s] and the public interest.

No employee shall accept other employment
or compensation which could reasonably be
expected to [m:ight] impair the employee's
independence of judgment in the performance
of the employee's public duties.

No employee shall receive any compensation
for services as an employee from any source
other than the State of Texas, except as
may be otherwise provided by law.

BACKGROUND INFORMATION

The proposed amendments to the Regents' Rules and Regqulations,
Part One, Chapter III, Section 4 conform to the current
provisions of Article 6252-9b, Texas Revised Civil Statutes
and a recent request from the Secretary of State that sworn
employee disclosure forms no longer be sent to that office.
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3. U. T. Board of Regents: Recommendation to Amend the
Regents' Rules and Requlations, Part Two, Chapter IV,
Section 7 (Purchases by or from Employees).--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs, the Executive Vice
Chancellor for Health Affairs, and the Vice Chancellor for
Business Affairs that Part Two, Chapter IV, Section 7 of the
Regents' Rules and Requlations relating to purchases by or
from employees be amended as set forth below in congressional
style:

Sec. 7. Purchases by or from Employees.--Purchases are not
permitted from any officer or employee of the
System unless the cost is less than that from any
other known source and until approved by the com-
ponent chief administrative officer and the appro-
priate Executive Vice Chancellor or the Chancellor.
[seated-b+d] P[p]urchases of equipment or property
of the System by any officer or employee[s] may be
made only after authorization by the component
chief administrative officer and the appropriate
Executive Vice Chancellor or the Chancellor.
Details of such transactions shall be reported in
the component Docket or Minutes of the Board.
Approval and reporting are not required for pur-
chases made at public auction.

BACKGROUND INFORMATION

The proposed amendment to Part Two, Chapter IV, Section 7 adds
clarifying language on purchases of U. T. System equipment or
property by officers or employees to the consolidated rules on
purchasing approved by the U. T. Board of Regents at the

April 1991 meeting. The authorization requirement is intended
to apply to all purchases by officers or employees except those
made at a public auction.

4. U. T. Board of Regents: Proposed Amendments to the
Regents' Rules and Requlations, Part Two, Chapter VI
(staff Benefits).--~

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs, the Executive Vice
Chancellor for Health Affairs, and the Vice Chancellor for
Business Affairs that Sections 4, 5, 6, 7, 8, 9, 10, and 15 of
Chapter VI, Part Two of the Regents' Rules and Regqulations
relating to staff benefits be repealed; that a new Section 4
to read as indicated on Page BAAC - 5 be added to Chapter VI;
and that the remaining sections of Chapter VI be renumbered
accordingly.
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Sec. 4. Employee Group Insurance and Health Benefits.

4.1 All group insurance and health benefit programs
authorized by law for employees of the U. T.
System and its component institutions shall be
admigistered by the Chancellor on behalf of the
Board.

4.2 The Chancellor shall provide for the planning,
implementation, management, and administration
of the employee group insurance and health
benefit programs through such U. T. System
committees and administrators as the Chancellor
deems appropriate.

4.3 The Chancellor will submit for review and
approval by the Board recommendations regarding
benefits, premiums, and eligibility criteria
for each group insurance and health benefit
program; all contracts to provide a policy or
policies of insurance and related services for
a group insurance or health benefit program;
and all contracts to provide services related
to the implementation and administration of an
authorized self-insured employee group benefit
program.

BACKGROUND INFORMATION

The decision of the U. T. Board of Regents at its June 1990
meeting to provide employee group health and dental benefits
through a self-insured program and the enactment of House

Bill 2 by the 72nd Legislature, Regular Session, abolishing
the Administrative Council of the Texas Higher Education
Coordinating Board and giving the U. T. System greater control
over the design and implementation of employee group insurance
and health benefit programs make it necessary to establish

an internal administrative structure to administer the U. T.
System employee group insurance and health benefit programs.

Those Sections of Chapter VI, Part Two, recommended for repeal
relate to the following subjects:

a. Section 4. Group Hospitalization and Medical Benefit
Plan.

b. Section 5. Group Dental Insurance.

c. Section 6. Health Maintenance Organizations.

d. Section 7. Group Term Life Insurance.

e. Section 8. Group Cash Value Paid-up at Age 65 Life
Insurance Plan.

f. Section 9. Group Long-Term Disability Income
Insurance.

g. Section 10. Group Accident Insurance.

h. Section 15. Premium Sharing.

The provisions of these Sections do not permit the flexibility
necessary to design and administer employee group benefit pro-
grams pursuant to the authority provided by House Bill 2. The
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repeal of these Sections and the adoption of the proposed new
Section 4 will authorize the Chancellor to act in accordance
with House Bill 2 to establish an appropriate administrative
structure to develop employee group insurance and health bene-
fit programs for approval by the U. T. Board of Regents and to
implement and administer those programs approved by the Board.

5. U. T. System: Recommended Appointment of Anthem
(Formerly American General) Group Services Corporation,
Dallas, Texas, as Administrative/Fiscal Agent for Medical
and Dental Self-Insured Plan; Appointment of Anthem Life
Insurance Company, Dallas, Texas, for Group Term Life,
Long-Term Disability, and Accidental Death and Dismember-
ment Insurance Coverage; and Establishment of Employee
Medical and Dental Insurance Rates All to be Effective
September 1, 1991.--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Vice Chan-
cellor for Business Affairs that the U. T. Board of Regents
approve the following effective September 1, 1991:

a. Appointment of Anthem (formerly American
General) Group Services Corporation, Dallas,
Texas, as administrative/fiscal agent for
the day-to-day management of the medical and
dental self-insured plan for U. T. System
employees

b. Continued appointment of Anthem Life Insurance
Company, Dallas, Texas, for group term life,
long-term disability, and accidental death and
dismemberment insurance coverage

c. Group medical and dental insurance rates for
FY 1992 as shown in Exhibits A and B set out on
Pages BAAC 7 - 8.

While plan experience for FY 1991 has been favorable, fore-
casted trends in medical costs for the coming year require an
8% increase in health insurance rates.

BACKGROUND INFORMATION

The health care system in the United States continues to experi=-
ence an inflationary spiral. The U. T. System plan is impacted
by the inflation, but U. T. System employees continue to enjoy
health insurance at rates which are generally lower than those
paid by other employees.

Group term life, long-term disability, and accidental death and
dismemberment insurance coverage for FY 1992 will continue on
an insured basis with Anthem Life Insurance Company. No pre-
mium increases will be necessary.

This proposal and rates are recommended with the concurrence of
the U. T. System Health Plan Administrator and the U. T. Systen
Employee Health Plan Operating Committee with input from the
System-wide Insurance Advisory Committee.
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EXHIBIT A

PROPOSED U. T. SYSTEM EMPLOYEE SELF-INSURED HEALTH PLAN RATES

» Health (Medical and Dental} Medical Alone
Non-Smoker Smoker
1990-91 1991-92 1990-91 1991-92 | 1990-91 1991-92

Plan A

($200 Deductible)

Employee $140.26 $148.47 $140.26 $158.47 N/A N/A

Employee + $306.60 $328.13 $306.60 $338.13 $275.88 $297.95
Spouse

Employee + $291.89 $312.24 $291.89 $322.24 | $250.81 $270.87
Child(ren)

Employee + $449.34 $482.29 $449.34 $492.29 | $397.99 $429.83
Family

Plan B

($500 Deductible)

Empioyee $118.71 $125.20 $118.71 $135.20 N/A N/A

Employee + $261.33 $279.24 $261.33 $289.24 $230.61 $249.06
Spouse

Employee + $234.15 $249.89 $234.15 $259.89 | $193.07 $208.52
Child(ren)

Employee + $373.13 $399.98 $373.13 $409.98 | $321.78 $347.52
Family

NOTE: Employee dental coverage is required. Employees electing to provide medical coverage
for dependents presently enrolled in the dental plan must continue the dental coverage for those
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EXHIBIT B

n PROPOSED DENTAL INSURANCE PREMIUMS J
1990-91 | 1991-92
Non-Smoker Smoker
i Employee $16.79 $15.13 $25.13
Employee + Spouse $30.72 $30.18 $40.18
Employee + Child(ren) $41.08 $41.37 $51.37
Employee + Family $51.35 $52.46 | $62.46
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6. U. T. System: Recommended Acceptance of Health Mainte-
nance Organization (HMO) Contracts and Rates Effective
September 1, 1991.--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Vice Chan-
cellor for Business Affairs for acceptance of the rates for
Health Maintenance Organization (HMO) contracts as shown in
Exhibits A, B, and C on Pages BAAC 10 - 11 to be effective
September 1, 1991, for those health maintenance organizations
contracting to provide U. T. System employee health care.

The proposed rates are presented in tabular form with FY 1991
comparisons.

BACKGROUND INFORMATION

A Health Maintenance Organization (HMO) is an affiliation of
physicians, hospitals, and other health care providers who
agree to provide for the health care needs of participants in
return for a fixed prepaid monthly fee. There are no deduct-
ibles, but each participant pays co-payments for specified
medical services each time he or she receives care. Recommen-
dations to the U. T. Board of Regents for FY 1992 are based
upon a request-for-renewal process. HMOs approved for FY 1991
were invited to submit renewal proposals for FY 1992. Three
HMOs are not recommended for renewal:

Pacificare (San Antonio)

Southwest (Dallas)
Partners (Houston).
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PROPOSED HMO SELECTIONS AND RATES (MEDICAL ONLY) FOR

EXHIBIT A

1991-92
l— . |
Employee Employee Employee | Employee
+ + +
Spouse Chiid(ren) Family
Travelers- $143.08 $321.33 $292.32 $442.83
San (121.25) (272.31) (247.73) (375.28)
Antonio
Travelers- $135.65 $304.67 $277.18 $419.88
Austin (123.32) (276.97) (251.98) (381.71)
PruCare- $143.90 $300.00 $271.00 $395.00
Austin (137.63) (289.03) (261.50) (385.37)
PCA- $128.77 $257.53 $231.78 $386.30
Austin (132.53) (265.06) (238.56) (397.60)
Travelers- $148.20 $333.48 $300.84 $462.34
Houston (134.73) (303.16) (273.49) (420.31)
PruCare- $134.70 $277.68 $251.24 $362.09
Houston (126.17) (264.95) (239.72) (353.27)
Travelers- $146.49 $329.58 $297.33 $471.08
Dallas (133.17) (299.62) (270.30) (428.25)
Kaiser- $133.03 $319.27 $266.06 $385.79
Dallas (121.00) (290.40) (242.00) (344.85)
*Rates in parentheses are 190—91 7

BAAC - 10




EXHIBIT B

PROPOSED HEALTH MAINTENANCE ORGANIZATIONS

 Medicat and Dental* " Medical Alone
Non-Smoker Smoker

Employee $143.90 - $163.33 $153.90 - $173.33 N/A

Employee + $287.51 - $363.66 $297.51 - $373.66 | $257.53 - $333.48
Spouse

Employee + $273.15 - $342.21 $283.15 - $352.21 $231.78 - $300.84
Child{ren)

Employee + $438.76 - $523.54 $448.76 - $533.54 $362.09 - $471.08
Family

*Please see appropriate HMO for medical premium alone. Add that medical premium to indicated
dental premium (Exhibit C below). Employee dental coverage is required. Employees electing
to provide medical coverage for dependents presently enrolled in the dental plan must continue
the dental coverage for those dependents. Dependent dental coverage is optional for new
employees.

EXHIBIT C
" PROPOSED DENTAL INSURANCE PREMIUMS
. 198081 | 1991-92
Non-Smoker Smoker
Employee $16.79 $15.13 $25.13
Employee + Spouse $30.72 $30.18 $40.18
Employee + Child(ren) $41.08 $41.37 $51.37
Employee + Family $51.35 $52.46 $62.46

BAAC - 11




BUSINESS AFFAIRS AND AUDIT COMMITTEE
EMERGENCY ITEM

AUGUST 8, 1991

U. T. System: Consideration of a Resolution Authoriz-
ing the Continuing Operation of The University of Texas
System Through October 31, 1991, Subject to and in Com-
pliance with Legislative Directive and Statutory or
Constitutional Restrictions.--

RECOMMENDAT ION

Chancellor Mark recommends that, subject to and in accor-
dance with legislative directive, statutory or constitu-
tional restrictions, the Board of Regents authorize the
continued operation of The University of Texas System
Administration and all University of Texas component insti-
tutions through October 31, 1991, under 1990-91 operating
budget levels, as amended or subsequently amended within
established Board budget policies.

BACKGROUND INFORMATION

Since the 72nd Legislature has not produced an appropria-
tions bill in sufficient time to allow the U. T. System
to prepare the 1992 Operating Budgets for consideration
by the U. T. Board of Regents at this meeting, it is
recommended that the Board authorize the continued opera-
tion of the U. T. System Administration and all U. T.
component institutions under 1991 operating budget levels
through October 31, 1991. This authorization will be
subject to legislative directive and statutory or consti-
tutional restrictions.
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ACADEMIC AFFAIRS COMMITTEE
Committee Chairman Barshop

August 8, 1991

Following the meeting of the Business Affairs
and Audit Committee

Regents' Meeting Room, Ninth Floor, Ashbel Smith Hall
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1. U. T. System: Recommendation to Approve Establishment
of an International Education Fee at Certain Component
Institutions Effective with the Fall Semester 1991 and
Authorization for Future Approval of an International
Education Fee at Other Component Institutions (Catalog

Change).--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and Presidents Nedderman,
Natalicio, Nevarez, Kirkpatrick, and Hamm that the U. T. Board
of Regents authorize the U. T. System component institutions
listed below to establish an International Education Fee
effective with the Fall Semester 1991 to be assessed students
at the rate of $1.00 per semester or summer session for fund-
ing an international education financial aid fund at the
respective institutions:

U. T. Arlington

U. T. El1 Paso

U. T. Pan American
U. T. San Antonio
U. T. Tyler.

Upon Regental approval, the Minute Order will reflect that the
next appropriate catalogs published at these institutions will
be amended to conform to this action.

It is also recommended that other U. T. System component
institutions be authorized to establish an International Edu-
cation Fee of $1.00 per semester or summer session to be
effective upon recommendation of the chief administrative
officer, approval by the respective Executive Vice Chancellor
and submission via institutional docket for Regental approval.

This item requires the concurrence of the Health Affairs Com-
mittee.

BACKGROUND INFORMATION

Section 54.5131 of the Texas Education Code, enacted in 1989
by the 71st Texas Legislature, authorized the U. T. Board of
Regents to charge and collect an International Education Fee
at U. T. Austin. The U. T. Board of Regents approved imple-
mentation of this fee at its October 1989 meeting. The

72nd Texas Legislature, Regular Session, added a new Sec-

tion 54.5132 to the Texas Education Code to authorize the
charge and collection of this fee at other public institutions
of higher education.

Fees collected under Section 54.5132 are to be deposited in
an institution's international education financial aid fund
and are to be used to assist students participating in inter-
national student exchange or study programs. Although the
legislation does not require prior approval by an institu-
tion's Student Services Fee Committee and the fee may not be
considered in determining the maximum compulsory student ser-
vices fee at each institution, the legislation does provide
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for the fund to be used in accordance with guidelines jointly
developed by each institution's student governing body and
administration. The legislation was supported by the Texas
Student Lobby.

The U. T. System Administration has authorized the component
institutions listed above to prepare Fall Semester 1991 fee
billings to reflect the proposed International Education Fee
pending Regental approval with the understanding that refunds
will be made should the U. T. Board of Regents decline to
approve the recommendation.

As other component institutions may determine the need for and
the desire to establish an International Education Fee, the

U. T. System Administration proposes that the U. T. Board of
Regents give authorization for administrative approval with
subsequent Board approval via the docket. U. T. System Admin-
istration review of such proposals, if any, will ensure com-
pliance with the statute before approval is granted.

2. U. T. Arlington: Recommendation to Approve an Increase
in the Compulsory Student Services Fee Effective with the
Fall Semester 1991 (Catalog Change).--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Nedderman
that the U. T. Board of Regents approve an increase in the
Compulsory Student Services Fee at U. T. Arlington from

$7.50 per semester credit hour with a maximum fee of $90 per
semester or summer session to $8.25 per semester credit hour
with a maximum fee of $99 per semester or summer session to
be effective with the Fall Semester 1991.

Upon Regental approval, the Minute Order will reflect that the

next catalog published by U. T. Arlington will conform to this
action.

BACKGROUND INFORMATION

Senate Bill 1000, enacted by the 72nd Texas Legislature, Reg-
ular Session, amended Section 54.503 of the Texas Education
Code to authorize an increase in the maximum compulsory stu-
dent services fee from $90 per semester or summer session

to $150 per semester or summer session. Any increase in
excess of 10% of the current fee at any institution, however,
requires a favorable vote in a general student election.

The proposed 10% fee increase does not require a student
vote but has been discussed with the Chairman of the U. T.
Arlington Student Services Fee Advisory Committee and with
members of the Student Congress. The increase will be used
to meet increasing costs for student services at U. T.
Arlington and to maintain quality and availability of essen-
tial services for students.
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The U. T. System Administration has authorized U. T.
Arlington to prepare Fall Semester 1991 fee billings to
reflect the proposed fee increase pending Regental approval
with the understanding that refunds will be made should the
U. T. Board of Regents decline to approve the recommendation.

3. U. T. Austin: Proposed Appointments to Endowed Aca-
demic Positions 1n the College of Business Administration
and the Graduate School of Business Effective Septem-
ber 1, 1991.--

RECOMMENDAT ION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Cunningham
that the following initial appointments be made to endowed
academic positions in U. T. Austin's College of Business
Administration and Graduate School of Business effective
September 1, 1991. Professors will vacate any currently

held endowed positions on the effective date of the new
appointments.

Name of Proposed Appointee Endowed Academic Position
Dr. George P. Huber Charles and Elizabeth

The Fondren Foundation Prothro Regents Chair in
Centennial Chair in Business Business Administration

Department of Management

Dr. Reuben R. McDaniel, Jr. Charles and Elizabeth
Tom E. Nelson, Jr. Regents Prothro Regents Chair in
Professorship in Business Health Care Management

Department of Management

These appointments are contingent upon the establishment of
the Chairs as proposed in Item 22 on Page AMC - 24.

BACKGROUND INFORMATION

Dr. Huber joined the U. T. Austin faculty in 1983 after
eighteen years as a faculty member and research administrator
at the University of Wisconsin. He is an internationally
recognized scholar in organizational behavior and information
systems, has authored or co-authored four books and over
eighty research publications, and serves on the editorial
boards of three major journals. Dr. Huber is the recipient
of the CBA Foundation Awards for Research Excellence, 1985,
and Outstanding Research Contributions, 1989.

Dr. McDaniel, a faculty member at U. T. Austin since 1972,
has a distinguished record as a research scholar, teacher,
and academic leader. He has authored or co-authored over
thirty refereed research papers, a book, monograph, and
several book chapters. Dr. McDaniel has chaired seven Ph.D.
dissertation committees, supervised over 25 professional
reports, and served as a member of over 30 doctoral disser-
tation committees. His teaching excellence was recognized
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with the Joe D. Beasley Teaching Excellence Award in 1982.
Dr. McDaniel has served as chair of the U. T. Austin Faculty
Senate, as a member of the Faculty Senate and the University
Council, and on 25 University or College committees and task
forces.

4, U. T. Austin: Proposed Appointment to the NCNB Texas
National Bank Centennial Professorship in Petroleum
Engineering in the College of Engineering for the
Period September 1, 1991 Through January 15, 1992 Only.--

RECOMMENDAT ION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Cunningham
that Dr. Linda M. Abriola, Associate Professor of Civil Engi-
neering, University of Michigan, Ann Arbor, Michigan, be
appointed as the initial holder of the NCNB Texas National
Bank Centennial Professorship in Petroleum Engineering in

the College of Engineering at U. T. Austin for the period

of September 1, 1991 through January 15, 1992 only.

BACKGROUND INFORMATION

Dr. Abriola's appointment as Visiting Professor, Department
of Petroleum Engineering, has been approved for the period

of September 1, 1991 through January 15, 1992. She is widely
respected for her work in modeling of multiphase transport of
groundwater pollutants and is considered to be one of the most
capable young scientists in groundwater hydrology. The simi-
larity of Dr. Abriola's work to the field of reservoir engi-
neering provides an opportunity to merge her expertise with

U. T. Austin's existing expertise in reservoir flow modeling
and enhanced oil recovery.

The RepublicBank Corporation Centennial Professorship in
Petroleum Engineering was established by the U. T. Board of
Regents at the August 1982 meeting. 1In accordance with action
recommended in Item _12 on Page AMC - 17, this professorship
is being redesignated as the NCNB Texas National Bank Centen-
nial Professorship in Petroleum Engineering.
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5. U. T. Austin: Proposed Appointment to the David
Bruton, Jr. Regents Professorship in Fine Arts in
the College of Fine Arts Effective September 1, 1991.--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Cunningham
that Professor Susan Tsu, School of Theatre Arts at Boston
University, Boston, Massachusetts, be appointed as the initial
holder of the David Bruton, Jr. Regents Professorship in Fine
Arts in the College of Fine Arts at U. T. Austin effective
September 1, 1991.

BACKGROUND INFORMATION

Professor Tsu's appointment as Professor, Department of
Theatre and Dance at U. T. Austin, is effective Septem-

ber 1, 1991. She is nationally recognized for her expertise
in the area of costume design and has served for the past
eight years at the School of Theatre Arts, Boston University,
where she established and coordinated one of the most success-
ful costume training programs in the country. Professor Tsu's
work has been recognized with such notable awards as the New
York Drama Desk Award, the New York Drama Critics Award, and
the L.A. Distinguished Designer Award.

The David Bruton, Jr. Regents Professorship in Fine Arts was
established by the U. T. Board of Regents at the February 1985
meeting.

6. U. T. Austin: Proposed Appointment to the Bess Heflin
Centennial Professorship in Home Economics Education
in the College of Natural Sciences Effective Septem-
ber 1, 1991.--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Cunningham
that Dr. Jeanne Freeland-Graves, Professor and Chairman,
Department of Human Ecology at U. T. Austin, be appointed as
the initial holder of the Bess Heflin Centennial Professorship
in Home Economics Education in the College of Natural Sciences
at U. T. Austin effective September 1, 1991.
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BACKGROUND INFORMATION

Dr. Freeland-Graves, a U. T. Austin faculty member since 1975,
is nationally recognized for her research in the area of
nutrition and the determination of ultratrace and trace ele-
ment requirements in humans and the relationship between these
ultratrace and trace elements and various diseases. As
departmental chairman, she has concentrated her efforts for
the past two years on the educational activities of the U. T.
Austin Department of Human Ecology and has been instrumental
in restructuring the curriculum and in streamlining the
program of courses for the various degree options.

Dr. Freeland-Graves is active in the American Home Economics
Association and the Texas Home Economics Association and cur-
rently serves on the editorial board for the Journal of
Nutrition Education.

The Bess Heflin Centennial Professorship in Home Economics
Education was established by the U. T. Board of Regents at the
August 1983 meeting.

7. U. T. Austin: Proposed Appointments to the Boards of
Directors of The University of Texas at Austin School
of Law Continuing Legal Education, Inc. and The Uni-
versity of Texas at Austin School of Law Publica-
tions, Inc. Effective with the Fall Semester 1991
(Regents' Rules and Requlations, Part One, Chapter VII,
Section 6, Subsection 6.1, Internal Corporations).--

RECOMMENDAT ION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Cunningham
that Assistant Dean Henry T. C. Hu be appointed to the Board
of Directors of The University of Texas at Austin School of
Law Publications, Inc. and that Assistant Dean Donna J.
Passons be appointed to the Board of Directors of The Univer-
sity of Texas at Austin School of Law Continuing Legal Educa-
tion, Inc. effective with the Fall Semester 1991. This
recommendation is in accordance with the Regents' Rules and
Regulations, Part One, Chapter VII, Section 6, Subsection 6.1,
relating to appointment to the board of directors of internal
corporations.

BACKGROUND INFORMATION

The University of Texas at Austin School of Law Continuing
Legal Education, Inc. and The University of Texas at Austin
School of Law Publications, Inc. are internal nonprofit
corporations established by the U. T. Board of Regents at

its August 1981 meeting to perform functions related to con-
tinuing legal education programs and to serve as the publisher
of all legal journals and law reviews in the School of Law.

Associate Dean 0lin G. Wellborn III has served on both Boards

since December 1987. His return to full-time faculty status
leaves an opening on each Board.
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8. U. T. Austin: Request for Permission for Individual to
Serve on the Education Commission of the States [Regents'
Rules and Requlations, Part One, Chapter III, Section 13,
Subsections 13.(10) and 13.(11)}].-~-

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Cunningham
that approval be given for Dr. Manuel J. Justiz, Dean of the
College of Education and holder of the A. M. Aikin Regents
Chair in Education Leadership at U. T. Austin, to serve on
the Education Commission of the States.

It is further recommended that the U. T. Board of Regents find
that: (1) the holding of this membership by Dr. Justiz is of
benefit to the State of Texas and (2) there is no conflict
between Dr. Justiz's position at U. T. Austin and his member-
ship on this Commission.

BACKGROUND INFORMATION

Dr. Justiz was initially appointed by former Governor William
Clements in April 1990 as one of six Texas representatives to
the Education Commission of the States and approval was given
by the U. T. Board of Regents to this appointment in June 1990.
Governor Ann Richards has recently reappointed Dr. Justiz to
this Commission which is responsible for conducting policy
research, collecting, analyzing, and interpreting information
concerning the nation's education needs and formulating poli-
cies and plans for improving public education. Dr. Justiz
will serve without compensation.

This recommendation is in accordance with approval require-
ments for positions of honor, trust, or profit provided in
Article 6252-9a of Vernon's Texas Civil Statutes and Part One,
Chapter II1I, Section 13, Subsections 13.(10) and 13.(11) of
the Regents' Rules and Requlations.

9. U. T. Austin: Request for Permission for Individual
to Serve on the President's Committee on the National
Medal of Science [Regents' Rules and Regulations, Part
One, Chapter III, Section 13, Subsections 13.(10)
and 13.(11)].--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Cunningham
that approval be given for Dr. Herbert H. Woodson, Dean of
the College of Engineering at U. T. Austin, to serve on the
President's Committee on the National Medal of Science.

It is further recommended that the U. T. Board of Regents find
that: (1) the holding of this membership by Dr. Woodson is of
benefit to the State of Texas and (2) there is no conflict

between Dr. Woodson's position at U. T. Austin and his member-
ship on this Committee.
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BACKGROUND INFORMATION

Dr. Woodson has been appointed by President George Bush

to serve a three-year term on the President's Committee on
the National Medal of Science. The Committee assists the
President in naming approximately twenty individuals to
receive the prestigious National Medal of Science each year
for outstanding contributions in the fields of physical,
biological, mathematical, engineering, or social and behav-
ioral sciences. Dr. Woodson will serve without additional
compensation.

This recommendation is in accordance with approval require-
ments for positions of honor, trust, or profit provided in
Article 6252-9a of Vernon's Texas Civil Statutes and Part One,
Chapter III, Section 13, Subsections 13.(10) and 13.(11) of
the Regents' Rules and Regqulations.

10. U. T. Austin: Request for Approval of a Third-Year Leave
of Absence for the 1991-92 Fiscal Year (Regents' Rules
and Requlations, Part One, Chapter III, Section 16, Sub-
section 16.4).--

RECOMMENDAT ION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Cunningham
for approval of a third-~-year leave of absence, without pay,
to Dr. William P. Glade, Jr., Professor of Economics at U. T.
Austin, for the 1991-92 fiscal year in accordance with Part
One, Chapter III, Section 16, Subsection 16.4 of the Regents'
Rules and Regulations.

BACKGROUND INFORMATION

Dr. Glade has been on leave for the past two years serving as
Associate Director for the Bureau of Educational and Cultural
Affairs of the U. S. Information Agency. Completion of this
Presidential appointment will enhance Dr. Glade's teaching
and research capability upon his return to U. T. Austin

thereby justifying the unusual granting of a third-year leave
of absence.
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11. U. T. Austin: Recommendation to Rename Room in the Chem-
ical and Petroleum Engineering Building (Regents' Rules
and Requlations, Part One, Chapter VIII, Section 1, Sub-
section 1.2, Naming of Facilities Other Than Buildings).--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Cunningham
that Room 2.206 of the Chemical and Petroleum Engineering
Building at U. T. Austin be renamed the BP Exploration Class-
room in accordance with the Regents' Rules and Regqulations,
Part One, Chapter VIII, Section 1, Subsection 1.2, relating
to the naming of facilities other than buildings.

This recommendation is being made in accordance with the
donor's request to reflect the current name of the company.

BACKGROUND INFORMATION

At the August 1984 meeting of the U. T. Board of Regents, an
endowment for The Sohio Petroleum Company Classroom was estab-
lished and Room 2.206 of the Chemical and Petroleum Engineering
Building was named in response to this endowment. The recom-
mendation to rename the room reflects the acquisition in 1987
of the Sohio Petroleum Company by BP Exploration, Anchorage,
Alaska.

Redesignation of the endowment in the College of Engineering
is provided for in Item 26 on Page AMC - 27.

12. U. T. Austin: Recommendation for Approval of a Proposed
Agreement of Academic Cooperation with the Instituto
Tecnologico y de Estudios Superiores de Monterrey, Nuevo
Leon, Mexico, and Request for Authorization to Execute
Agreement.--

RECOMMENDAT ION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Cunningham
that approval be given to an agreement of academic cooperation
as set out on Pages AAC 14 - 18 between U. T. Austin, on behalf
of the Graduate School of Business, and the Instituto Tecnol-
ogico y de Estudios Superiores de Monterrey, Nuevo Leon,
Mexico.

It is further recommended that the Executive Vice Chancellor
for Academic Affairs be authorized, on behalf of the U. T.
Board of Regents, to execute this agreement with the under-
standing that any and all specific agreements arising from
the agreement are to be submitted for prior administrative
review and subsequent approval as required by the Regents'
Rules and Regulations.
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BACKGROUND INFORMATION

The proposed agreement of academic cooperation is designed to
promote academic and research cooperation between U. T. Austin
and the Instituto Tecnologico y de Estudios Superiores de
Monterrey. The goals of the agreement are to:

a. Develop and begin implementation of a Doctor
of Philosophy degree program in Business
Administration at the Instituto Tecnologico

b. Support the planned exchange of students and
staff

c. Encourage participation by faculty in
joint research.

The proposed agreement has been reviewed and approved by the
Office of General Counsel and is similar to other agreements

of cooperation previously approved by the U. T. Board of
Regents.
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AGREEMENT OF ACADEMIC COQPERATION
BETWEEN
THE UNIVERSITY OF TEXAS AT AUSTIN
AND

INSTITUTO TECNOLOGICO Y DE ESTUDIOS SUPERIORES
DE MONTERREY (NUEVO LEON, MEXICO)

Whereas, The University of Texas at Austin (hereafter referred to as
"UT Austin"), for and on behalf of the Graduate School of Business, of
Austin, Texas, U.S.A. and the Instituto Tecnologico y de Estudios
Superiores de Monterrey (hereafter referred to as "ITESM") of
Monterrey, Nuevo Leon, Mexico have executed a Declaration of Intent
dated January 12, 1990; and

Whereas, UT Austin and ITESM further desire to design and implement a
Doctor of Philosophy (Ph.D.) Degree in Business Administration program
for the ITESM System;

Therefore, UT Austin and ITESM agree to program provisions as follows:

I. Responsibilities of Parties

A. The Ph.D. program at ITESM will be developed and initially
implemented by the Graduate School of Business at UT Austin
through its Office of Management Development Programs (hereafter
referred to as MDP), with the cooperation and participation of
ITESM. This includes student admission, progress and retention,
compensation of faculty, and transition of the program to ITESM.

B. All on-site logistics and administrative support will be provided
by ITESM. ITESM also will provide all other program costs,
including faculty and administrative compensation and associated
expenses.

(1) Airplane tickets, hotel accommodations, and meals for faculty
will be paid for in advance and directly to the providers by
ITESM.

(2) ITESM will pay MDP as billed for all faculty and
administrative compensation and associated expenses, and
other program services performed by MDP. The faculty will be
compensated for their services through MDP with the funds
provided by ITESM.

C. UT Austin faculty will comply with all UT Austin regulations
related to executive education compensation and outside work
activities, and will file the required Request for Approval of
Outside Employment form.
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Agreement of Cooperation Between
UT Austin and ITESM
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D. UT Austin will provide faculty and administrative assistance as
provided in Item II below, to enable selected ITESM faculty from
ITESM's campuses to earn a Ph.D. Degree in Business
Administration.

E. Prior to conclusion of the 1994-95 academic year, all
administrative and teaching aspects of this program will be
transferred to ITESM.

II. Personnel and Resources

A, Faculty from the Graduate School of Business at UT Austin will
play the lead role in implementing the Ph.D. program. Where
appropriate, UT Austin faculty will work in teams with ITESM
faculty.

B. Books, articles, and other teaching materials needed for
instruction by UT Austin faculty in the program will be provided
by ITESM. In addition, ITESM will initiate subscriptions to
research journals deemed necessary by UT Austin to support the
Ph.D. program.

C. Computer hardware and software as well as other teaching media
will be provided by ITESM to support the program.

III. Students

A. Initial matriculants will be faculty members from the varicus
ITESM campuses. The initial class size will be limited to thirty
students. Subsequent matriculants may come from other nations in
Latin America.

B. Applicants will be nominated from their respective ITESM campuses.
Applicants will be evaluated on the basis of GRE or GMAT results,
TOEFL results, prior academic record, letters of recommendation,
personal motivation, and area of academic interest.

C. Student performance will be evaluated by the end of each semester,

This evaluation will consider course performance and dedication to
the program.
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D. Each student will be responsible for completing a dissertation
based upon applications based research. Students will have a
dissertation committee consisting of three to five faculty. One
faculty member will serve as dissertation chairman. While the
dissertation chairman for the initial matriculants will be a UT
Austin faculty member, other committee members may come from other
institutions as deemed appropriate. UT Austin faculty serving on
such committees will be compensated for their services through MD?
with funding provided by ITESM.

IV. Research

UT Austin faculty will be encouraged to participate in joint
research with ITESM faculty. Some of this research may be based
on the dissertation work of students as identified in ITEM III,
above. It is hoped that long term research partnerships will
develop that address issues of common interest to faculty in Texas
and Mexico.

V. Summer Sessions

A. Students will attend summer sessions in Austin, Texas during 1991
and 1992. Each of these sessions will be of ten weeks duration.
The summer sessions and coursework will be organized and
administered through the MDP. All costs for the sessions,
including institutional costs, will be paid by ITESM through the
MDP.

B. Students will reside in off-campus housing in Austin. Housing and
meals will be arranged by UT Austin and paid for directly to the
provider by ITESM.

VI. Terms of Agreement

The program will begin in September 1990, and continue for five
years. Although within five years all aspects of the program will
evolve to ITESM faculty for implementation and control, it is
envisioned that enduring working relations will develop in all
aspects of higher education in business.
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EXECUTED by the Board of Regents of The University of Texas System and
the Instituto Tecnologico y de Estudios Superiores de Monterrey, Nuevo

Leon, Mexico on the day and year first above written, in duplicate
copies, each of which shall be deemed an original.

FORM APPROVED:

Office of General Counsel

THE UNIVERSITY OF TEXAS AT AUSTIN

BY:

William H. Cunningham

TITLE: President

BY:

Robert E. Witt

TITLE: Dean, Graduate School of
-Business

INSTITUTO TECNOLOGICO Y DE ESTUDIOS
SUPERIORES DE MONTERREY

BY:

TITLE:

BOARD OF REGENTS OF THE UNIVERSITY
OF TEXAS SYSTEM

BY:

James P. Duncan
Executive Vice Chancellor for
Academic Affairs
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Agreement of Cooperation Between
UT Austin and ITESM
Page S

CERTIFICATE OF APPROVAL

I hereby certify that the foregoing Agreement was approved by the Board
of Regents of The University of Texas System on the day of
, 1990 and that the person whose signature appears
above is authorized to execute such agreement on behalf of the Board.

Executive Secretary, Board of Regents
The University of Texas System
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13. U. T. Dallas: Request to Name a Laboratory in the
Callier Center for Communication Disorders (Regents'
Rules and Requlations, Part One, Chapter VIII, Sec-
tion 1, Subsection 1.2, Naming of Facilities Other
Than Buildings).=-

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Rutford
that the child study laboratory in the Callier Center for
Communication Disorders at U. T. Dallas be named the James
Stahlecker Child Study Laboratory. This recommendation is

in accordance with the Regents' Rules and Requlations, Part
One, Chapter VIII, Section 1, Subsection 1.2, relating to

the naming of facilities other than buildings.

BACKGROUND INFORMATION

The proposed laboratory naming is in memory of Dr. James
Stahlecker who was Head of Psychology at the Callier Center
for Communication Disorders for five years before his death
in January 1991. As part of his research and clinical
experience in deafness and disorders in children,

Dr. Stahlecker coordinated the Callier Child Study Team
which observed and evaluated children with very complex
problems and developed programs to meet their needs. The
laboratory facility was an integral part of the team's work
and was developed by Dr. Stahlecker.

14. U. T. Dallas: Recommendation for Approval of a Proposed
Exchange Agreement with the Laboratoire d'Etude des
Acquisitions et du Developpement (L.E.A.D.), Universite
de Bourgogne, Dijon, France, and Request for Authorization
to Execute Agreement.--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Rutford that
approval be given to an Inter-University Direct Exchange Agree-
ment as set out on Pages AAC 21 - 23 between U. T. Dallas, on
behalf of the School of Human Development, and the Laboratoire
d'Etude des Acquisitions et du Developpement (L.E.A.D.), Univer-
site de Bourgogne, Dijon, France.

It is further recommended that the Executive Vice Chancellor
for Academic Affairs be authorized, on behalf of the U. T.
Board of Regents, to execute this agreement with the under-
standing that more specific agreements arising from this
agreement are to be submitted for prior administrative review

and subsequent approval as required by the Regents' Rules and
Regulations.
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BACKGROUND INFORMATION

The proposed agreement of exchange is designed to promote
academic and research cooperation between U. T. Dallas and the
L.E.A.D., Universite de Bourgogne. The goals of the agreement

are to:
a. Exchange ideas and information about courses
b. Support the planned exchange of students and
staff
C. Encourage participation by faculty in joint
research.

The proposed agreement has been reviewed and approved by the
Office of General Counsel and is similar to other agreements
of exchange previously approved by the U. T. Board of Regents.
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INTER-LHIVERSITY DIRECT EXCHANGE ACREEMENT PROCRAM

AGREEMENT MODEL

Preamble

This agreement is made within the framework of the Agreement on Educational and Cultural Exchange (Fulbright Agreement)
concluded between the Covernments of France and of the United States of America on May 7, 196S5.

Its terms have been examined and approved by the authorities concerned with the execution of such agreements 1n both
countries.

PARTTES TO THE AGREEMENT

The agreement has been concluded between:
School of Human Development, UNIVERSITY of TEXAS at DALLAS

name and address of the U.S. 1nstitution

Represented by: Mrs./Miss/mr./oc. _ Dr. B, MOORE
oame and title of the signatary of the agreement

ard:
L.E.A.D. / UNIVERSITE de BOURGOGNE

name and address of the french i1nstatution

Represented by: Mrs./Miss/Mr./Dr. Dr. M. FAYOL
name and address of the Freoch sagnatory af the agreement

STIPULATIONS OF THE AGREEMENT

It is agreed that:
ARTICLE I - PURPOSE - FIELD OF EXCHANGE - DURATION
This agreement is intended to facilitate and develop between the contracting parties a program of exchange of teachers

and researchers. Periocd and time of the exchange can be organized to sult the convenience of the participating
institutions but must be a minimum of 3 months.

Exchange will be pursued in the following fields: Cognitive Science, Developmental Psychology.

Other optional exchange operations. The present agreement shall also include such cooperative operations as:

- Reciprocal plans io regard to students

* flease cross out - Reciprocal visits of consultation by specialists of both countries
sirable options - Publications to be completed collaboratively
- Other operations: Exchange of Professors.

ARTICLE Il - NOMINATION OF CANDIDATES

Each year, not later than March 1, for departures planned for the Fall Semester and September 1 for departures for the
Spring Semester, both universities shall have agreed upon the exchange candidacies for the following year.

The Franco-American Comission will be immediately apprised of the names and qualifications of these candidates so that
it can provide them with appropriate instructions to make formal applications for travel funds and other financial
assistance as described in Article V below.

The participating institutions are responsible for the proposing of acceptable exchange candidates.




ARTICLE (11 - CUTIES OF THC EXCHANGEES

These should be determinad 1n the course of the negoCiations cetween the institutions concer~oed. Unless otter.ise
specifiled, visiting specialists will assume the same teaching and work schedules as their collescues ot ogual ranx
1n trhelr host university.

In case of significant and undesirable disparity between the level or schedule of dutics of the ropresentatives of both
countries, the parties involved, by mutual concertation, shall reduce such 1nequalities to an acceptable mini=um,

ARTICLE IV - PAYMENT OF SALARIES

Each participating institution will continue to furnish the usual home salarv to its representative during the period of
his/her service overseas. These salaries are subject to the fiscal regqulations of the home country (Income Tax).

In the event that some additional salary is provided to an exchangee by the establishment of the host country, the sums
involved are subject to the stipulations of a fiscal agreement entered into by the Governments of France and the United
States on July 28, 1967 (Publication 520, 10/86) - Foreign Scholars and Cducacional and Cultural Exchange Visitors -
page 28). According to this agreement, exchangees are exempted from income taxes of the Host Countrv on salaries gaid for
pecsonal services rendered for purposes of teaching and research.

ARTICLE V - FINANCTIAL ASSISTANCE OFFERED FOR INTER-UNIVERSITY EXCHANGE PARTICIPANTS 3Y THE FRANCG-AMERICAN COMMISSION
UNDER THE FULBRIGHT PROGRAM

french and American participants in the exchanges offered by institutions having concluded and sianed Inter-University
Exchange Agreements are eligible to apply to the franco-American Commission for round-trip travel allowances and in
certain cases, small sucolementary allocations which they may request at the same time as the travel allowances. These
allocations will be granted, budget parmitting, in cases where insufficient salaries ocr exchange fellowships would
result in financial hardship in meeting living expenses in the host countries.

The travel allowances and surplementary allocations are available to exchanoees only, and not to members of their
fanilies. Yhey also include free insurance coverage for accident and illness, again for exchangees only. Accompanying
dependents may arrange for voluntary insurance coverage far themselves under the same insurance plan as the exchangees.

Elicibility Requirements and Application Deadlines

A. Lecturers and Research Scholars - The duration of the exchange contract must be at least 3 months for exchangees from
both countries.
American lecturers and research scholars must apply through the: Council for International Exchance of Scholars,
Eleven Dupont Circle N.W., Washington DC 20036, before Aoril 1 for departure to france becween July L and Cocemoer 1
of the same year and befocre October 1 for departure to France between January 1 and July 1 of the following year.

Each application to the Council should refer to the date and terms of the Inter-University Agreement which has been
signed by the U.S. home institution.

Following preselection by the CIES, American candidates will be referred to the Franco-American Commssion for
Educational Exchange, Paris for final selection and attribution of Fulbright travel grants and eventual surplementary

allocations.

ARTICLE VI - ACTIVATION OF THE AGREEMENT

The present agreement shall be effective as of (date) Mars 199}
and shall have a total duration of years, renewable by simple extension of the same by the parties. Likewise
the agreement may be rescinded by either of the parties with advance notice of 6 moaths.

All modifications of the present text should be brought to the attention (for approval) of the Franco-American Commissicn
for Educational Exchange, 9, rue Chardin, 75016 PARIS.

The continuity of the inter-university cooperation established by this agreement shall be assured by the participating
parties which, each year, after due consultation, will select their representatives and determine their duties and

pericd of exchange.




EXECUTED by the Board of Regents of The University of Texas
System and the University of Bourgogne, Dijon, France on the day
and year first above written, in duplicate copies, each of which
shall be deemed an original.

THE UNIVERSITY OF TEXAS AT DALLAS

BY:
Robert H. Rutford

TITLE: President

THE UNIVERSITY OF BOURGOGNE

BY:

TITLE:

FORM APPROVED: BOARD OF REGENTS OF THE UNIVERSITY
OF TEXAS SYSTEM

Office of General Counsel BY:
James P. Duncan
Executive Vice Chancellor
for Academic Affairs

CERTIFICATE OF APPROVAL

I hereby certify that the foregoing Agreement was approved by the
Board of Regents of The University of Texas System on the

day of , 1991 and that the person whose signature
appears above 1s authorized to execute such agreement on behalf
of the Board.

Executive Secretary, Board of Regents
The University of Texas System
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15. U. T. El1 Paso: Request for Authorization to Establish
a Major in Nurse-Midwifery within the Existing Master
of Science in Nursing Degree Program and to Submit the
Proposed Degree Program to the Coordinating Board for
Approval (Catalog Change).--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Natalicio
that authorization be granted to establish a major in Nurse-
Midwifery within the existing Master of Science in Nursing (MSN)
degree program at U. T. El Paso. Upon approval by the U. T.
Board of Regents, the proposal will be submitted to the Texas
Higher Education Coordinating Board for review and appropri-

ate action. The proposed program is consistent with U. T.

El Paso's Role and Scope and Strategic Plan. A description

of the program is included in the Background Information.

I1f approved by the Coordinating Board, the next appropriate

catalog published at U. T. El Paso will be amended to reflect
this action.

BACKGROUND INFORMATION

Program Description

The proposed major in Nurse-Midwifery at U. T. El Paso will be
a new major under the established Master of Science in Nursing
degree. The program will be implemented in conjunction with
the Texas Tech University Health Sciences Center, Regional
Academic Health Center at El Paso which will provide clinical
facilities and cooperating faculty for clinical specialty
courses. The program will include 18 semester credit hours of
courses currently in the U. T. El Paso inventory and 32 semes-
ter credit hours of new clinical specialty courses, for a total
of 50 semester credit hours. Some of the clinical specialty
courses will be taught by Texas Tech faculty through a contract
between U. T. E1l Paso and the Texas Tech University Health
Sciences Center, Regional Academic Health Center at El Paso.
The Texas Tech faculty will be appointed as adjunct faculty

at U. T. El1 Paso and the Master of Science in Nursing degree
will be awarded by U. T. El Paso. Both thesis and non-thesis
options will be provided.

Program Need

Only 25 nurse-midwifery programs are currently offered in the
United States. While Texas has two certificate programs, no
graduate nurse-midwifery program exists in the state. The
nearest graduate nurse-midwifery program to El Paso is located
in Colorado.

In June 1989, the Consortia of Texas Certified Nurse-Midwives
stated that 50 unfilled positions were available in Texas, with
10 of those being within a 50-mile radius of El Paso. The need
for certified nurse-midwives is growing. A recent report in
the American Journal of Nursing stated that 99,000 births were
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attended by certified nurse-midwives in 1987 compared to only
19,700 births attended by nurse-midwives in 1975. Socioeco-
nomic conditions and extreme poverty levels along the U. S./
Mexico border and rural southwest Texas exacerbate the need
for certified nurse-midwives.

The University projects admitting six students per year into
the program and graduating five per year after the second
year of the program. The estimate of one dropout per year
is based on the need for extensive clinical preparation and
the inability of some students to meet the time demand of
the program.

Program Quality

Prior to implementation, a nurse-midwife program must be
pre-accredited by the American College of Nurse-Midwives
(ACNM). The proposed program received pre-accrediting cer-
tification in June 1991. The graduate nursing program at
U. T. El Paso is currently fully accredited by the National
League for Nursing.

Each student admitted to the program must be a Registered Nurse
and hold a bachelor's degree in nursing, must achieve a satis-
factory score on the Graduate Record Examination or the Miller
Analogy Test as determined by the Graduate Studies Committee

in the College of Nursing and Allied Health, and must have
earned at least a 3.0 grade point average for all undergraduate
work.

The proposed program in Nurse-Midwifery will be evaluated on a
regular basis by the College of Nursing and Allied Health and
the Graduate School, including follow-up studies of graduates
and employers. Evaluation will include records of student
performance on the national examination required to become a
Certified Nurse-Midwife.

Of the seven faculty currently identified to teach in the
program, five have the Ph.D. degree and two have master's
degrees and each of the two is a Certified Nurse-Midwife.

Program Cost

Costs for the program are to be funded from external grants
to U. T. E1 Paso or from Texas Tech University Health Sciences
Center, Regional Academic Health Center at El Paso resources.
The Nurse-Midwifery major will not be implemented unless
external funding is obtained. If external funding were to be
discontinued at some time in the future, an evaluation would
be done to determine whether the program was cost effective
and should be continued. Funding has been requested from
Advanced Nurse Training Grant funds from the U. S. Department
of Health and Human Services which has special funding for
nurse-midwifery programs.

Classroom and office facilities are adequate at both U. T.

El Paso and Texas Tech Regional Academic Health Center to
accommodate the projected enrollment. The Nurse-Midwifery
Clinic at the Texas Tech Regional Academic Health Center is
also adequate to accommodate student experiences. Agreements
are being initiated with La Fe Clinic and San Vicente Health
Clinic, both in E1 Paso, for preceptoral experiences for the
Comprehensive Nurse-Midwifery Practice course. Current faculty
resources are adequate to begin the program, with a projection
by the Texas Tech Regional Academic Health Center to hire two
additional faculty from grant funds after the first year.
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Summary

U. T. El1 Paso proposes to offer a major in Nurse-Midwifery
within the existing Master of Science in Nursing degree program
with support for clinical facilities and adjunct faculty from
the Texas Tech University Health Sciences Center, Regional
Academic Health Center at El Paso. The program will be funded
from external sources and will meet the growing need in the
southwest Texas region for certified nurse-midwives.

16. U. T. El1 Paso: Proposed Appointment of MacIntosh
Murchison Fellows in Engineering Effective for Fiscal
Year 1991-92 Only.--

RECOMMENDAT ION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Natalicio
that members of the faculty of the College of Engineering at
U. T. E1 Paso listed below be appointed as MacIntosh Murchison
Fellows in Engineering effective for Fiscal Year 1991-92 only:

Dr. S. K. Varma, Professor, Department of
Metallurgical and Materials Engineering

Dr. Dan E. Cooke, Assistant Professor, Department of
Computer Science

Dr. Michael Gelfond, Associate Professor, Department
of Computer Science

Dr. Soheil Nazarian, Assistant Professor, Department
of Civil Engineering

Dr. Roberto A. Osegueda, Assistant Professor, Department
of Civil Engineering

Under terms of the endowment for four Mr. and Mrs. MacIntosh
Murchison Chairs in Engineering, funds may be used to award
fellowships in Engineering to qualified faculty for periods up
to one year when vacancies exist in the endowed Chairs, two of
which are currently vacant. The last appointment of MacIntosh
Murchison Fellows was approved by the U. T. Board of Regents at
the April 1988 meeting and was for the 1988 calendar year only.

BACKGROUND INFORMATION

The first Mr. and Mrs. MacIntosh Murchison Chair in Engineering
was established by the U. T. Board of Regents in April 1986 by
redesignating the Mr. and Mrs. MacIntosh Murchison Professor-
ship in Engineering which was established in August 1985. The
second Mr. and Mrs. MacIntosh Murchison Chair in Engineering
was established in June 1986 and the third and fourth Chairs
were established in February 1987. Two of these endowed Chairs
have been filled and proceeds from the two vacant endowed
Chairs will be used to provide one-year stipends of $4,000 for
each of the five Fellows.

Dr. Varma, Professor, Department of Metallurgical and Mate-
rials Engineering, joined the U. T. El Paso faculty in 1984.
He is the author or coauthor of numerous journal articles
and research papers and is active in professional organiza-
tions.
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Dr. Cooke, Assistant Professor, Department of Computer Science,
has been a U. T. El1 Paso faculty member since 1987. He has
published numerous articles and reports, is frequently invited
to speak at professional meetings, and is an American Elec-
tronics Association Fellow.

Dr. Gelfond, Associate Professor, Department of Computer
Science, joined the U. T. El Paso faculty in 1980. He has
over 20 years of academic experience, is the recipient of
several research grants, and has published numerous articles
and reports.

Dr. Nazarian, Assistant Professor, Department of Civil Engi-
neering, has been a member of the U. T. El Paso faculty

since 1988 and was formerly a research engineer at U. T.
Austin. He is active in research activities and has authored
or coauthored numerous research papers and reports.

Dr. Osegueda, Assistant Professor, Department of Civil Engi-
neering, joined the U. T. El1 Paso faculty in 1987. He is
active in research, has published numerous articles and
research reports, and was named Outstanding Professor of
Civil Engineering at U. T. El Paso for 1987-88.

17. U. T. Pan American: Recommendation to Approve an Increase
in the Compulsory Student Services Fee Effective with the
Fall Semester 1991 (Catalog Change).--

RECOMMENDAT ION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Nevarez that
the U. T. Board of Regents approve an increase in the Compul-
sory Student Services Fee at U. T. Pan American from $7 per
semester credit hour with a maximum fee of $90 per semester or
summer session to $7.70 per semester credit hour with a maximum
fee of $99 per semester or summer session to be effective with
the Fall Semester 1991.

Upon Regental approval, the Minute Order will reflect that the

next catalog published by U. T. Pan American will conform to
this action.

BACKGROUND INFORMATION

Senate Bill 1000, enacted by the 72nd Texas Legislature, Reg-
ular Session, amended Section 54.503 of the Texas Education
Code to authorize an increase in the maximum compulsory stu-
dent services fee from $90 per semester or summer session to
$150 per semester or summer session. Any increase in excess

of 10% of the current fee at any institution, however, requires
a favorable vote in a general student election.

The proposed 10% fee increase does not require a student vote
but has been approved unanimously by the U. T. Pan American
Student Affairs Advisory Committee. The increase in fee
income will be used to maintain the quality and availability
of student services funded by the Student Services Fee.
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The U. T. System Administration has authorized U. T. Pan
American to prepare Fall Semester 1991 fee billings to reflect
the proposed fee increase pending Regental approval with the
understanding that refunds will be made should the U. T. Board
of Regents decline to approve the recommendation.

18. U. T. San Antonio: Recommendation to Approve an Increase
in the Compulsory Student Services Fee Effective with the
Fall Semester 1991 (Catalog Change).--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Kirkpatrick
that the U. T. Board of Regents approve an increase in the
Compulsory Student Services Fee at U. T. San Antonio from

$10 per semester credit hour with a maximum fee of $90 per
semester or summer session to $10 per semester credit hour
with a maximum fee of $99 per semester or summer session to

be effective with the Fall Semester 1991.

Upon Regental approval, the Minute Order will reflect that

the next catalog published by U. T. San Antonio will conform
to this action.

BACKGROUND INFORMATION

Senate Bill 1000, enacted by the 72nd Texas Legislature,
Regular Session, amended Section 54.503 of the Texas Education
Code to authorize an increase in the maximum compulsory student
services fee from $90 per semester or summer session to $150
per semester or summer session. Any increase in excess of 10%
of the current fee at any institution, however, requires a
favorable vote in a general student election.

. The proposed 10% fee increase does not require a student vote
but has been discussed with the U. T. San Antonio Student Ser-
vices Fee Advisory Committee. The Committee has no objection
to the proposed fee increase. The increase will be used to
offset significant added costs of providing an expanded level
of student services on the U. T. San Antonio campus.

The U. T. System Administration has authorized U. T. San
Antonio to prepare Fall Semester 1991 fee billings to reflect
the proposed fee increase pending Regental approval with

the understanding that refunds will be made should the U. T.
Board of Regents decline to approve the recommendation.
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19. U. T. San Antonio: Recommendation to Approve Changes
in Parking Permit Fees Effective with the Fall Semes-
ter 1991 (Catalog Change).--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs and President Kirkpatrick
that the U. T. Board of Regents approve changes in parking
permit fees at U. T. San Antonio effective with the Fall
Semester 1991 as set out below:

1990-91 1991-92
Current Proposed
Fees Fees
Executive Officers Permits
Class O (reserved) $110.00 $110.00
Faculty/staff Permits
Class A (reserved) 82.00 82.00
Class B (faculty/staff) 42.00 42.00
Class C (motorcycles) 13.00 13.00
Class E (dual parking) 42.00 42.00
Class H (handicapped)* 42.00 42.00
Class K (mini-car) 32.00 32.00
Class P (carpool) 42.00 42.00
Class W (bicycles) 3.00 3.00
Student Permits
Class C (motorcycles) 13.00 13.00
Class D (student resident) 27.00 27.00
Class F (dual parking) 27.00 27.00
Class G (general) 27.00 27.00
Class H (handicapped)* 27.00 27.00
Class M (mini-car) 20.00 20.00
Class S (carpool) 27.00 27.00
Class W (bicycles) 3.00 3.00
Other
Class T (vendors, sales- 15.00 15.00
persons, technical
representatives, other
servicing personnel,
and persons regularly
using campus facilities)
Replacement Permits
Replacement Fee n/a 5.00
Exchange Fee n/a 5.00

* No parking fee is charged for permanently disabled persons
or disabled veterans with 60% or more disability.

Annual parking permit fees are prorated if purchased for the
Spring Semester and/or Summer Session(s) only.
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Upon Regental approval, the Minute Order will reflect that the
next appropriate catalog published by U. T. San Antonio will
conform to this action.

BACKGROUND INFORMATION

U. T. San Antonio parking permit fees were last approved

in August 1989. The only proposed changes are a replacement
fee of $5.00 to be charged for a lost permit if a permit is
lost a second time and an exchange fee of $5.00 to be charged
for changing from one permit class to another. No changes
are proposed in current U. T. Institute of Texan Cultures -
San Antonio parking permit fees or U. T. San Antonio traffic
enforcement fees (both approved August 1990).

Proposed changes in U. T. San Antonio's parking and traffic
regulations to be effective with the Fall Semester 1991 were
reviewed and approved by the Office of General Counsel and are
included in the August 1991 institutional docket.

INFORMATIONAL ITEM

U. T. Permian Basin: Report on Implementation Plans
for the Admission of Freshman and Sophomore Students
Effective with the Fall Semester 1991.--

REPORT

The 72nd Texas Legislature, Regular Session, passed H. B. 277
authorizing U. T. Permian Basin to admit freshman and sophomore
students effective with the Fall Semester 1991. Governor Ann
Richards signed the bill on May 12, 1991. Implementation of
the legislation does not require approval by the Texas Higher
Education Coordinating Board. The following information
summarizes plans and decisions regarding the transition to
four-year programs.

1. Admissions Policy -- The U. T. Permian Basin Policy
for Undergraduate Admission was circulated via
Executive Committee Letter No. 91-22 (Item No. 1)
dated June 7, 1991, and appears as Item _3 on
Page Ex.C - 6 for ratification. Freshman enroll-
ment may not exceed 500 students for 1991-92
and 1992-93. No sophomores will be admitted
for 1991-92. Actual freshman enrollment is
expected to be between 150 and 200 students
for 1991-92.

2. Mission Description and Table of Programs -- The
addition of freshman and sophomore students at U. T.
Permian Basin will not require changes in the Table
of Programs and will necessitate only a minor
editorial change in the Mission Description to
delete a single reference to "upper-level" status.
The amendment should be accepted by the Coordinat-
ing Board at the staff level with no further action
required.
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3. New Degree Programs and Organizational Units — No
new degree programs or organizational units are
necessitated by the addition of lower-division
students.

4. Lower-Division Curricul\im — For the first two
semesters, U. T. Permian Basin anticipates offer-
ing 22 lower-division courses, with some requiring
multiple sections. Most of the courses will be
general education courses that relate to the core
curriculum. The usual staff level procedures will
be followed to add the courses to the Coordinating
Board inventory of authorized courses. Staffing
requirements for the freshman courses during
the 1991-92 academic year will be met by existing
faculty on an overload basis and by employment of
some adjunct faculty.

5. Remedial Education — Remedial courses in English
and mathematics will accommodate students who are
required by the Texas Academic Skills Program (TASP)
to enroll in remedial classes or other remedial
programs. In addition to classes, other remedial
programs will be available through the PASS Office
(Programs Assisting Student Study). All Coordinating
Board and statutory requirements will be met.

6. Facilities — Some interim arrangements will be
necessary for certain laboratory courses for the
first year. Freshman geology and biology laboratory
sections will be conducted at U. T. Permian Basin
in existing laboratories. Students wishing to take
chemistry laboratory courses will be advised to take
the courses at Odessa College and to apply for
transfer credit. All other courses can be accommo-
dated in existing facilities for the foreseeable future.
Modest laboratory renovations and library expansion will
be needed within the next year or two.

7. Funding — Initial costs are to be met from existing
local resources and contributions to be raised through
efforts of the U. T. Permian Basin Development Board.
U. T. Permian Basin and the Development Board have
begun a drive for annual fund giving and are soliciting
endowment contributions from area foundations and
potential benefactors.

Representatives of the Coordinating Board staff have made a
site visit to the U. T. Permian Basin campus to review plans
for curriculum and TASP related remedial programs, with a
commitment to assist in the development of the lower-division
program. No other formal action is required by the U. T.
Board of Regents or the Coordinating Board for the addition
of freshman students beginning with the Fall Semester 1991

or the addition of sophomore students effective with the

Fall Semester 1992.
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