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Intercollegiate Athletics for Men to
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Football Facility and Appropriations
Therefor
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Project; Appointment of Wilson Stoeltje
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tion Therefor
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U. T. INSTITUTE OF TEXAN CULTURES -
SAN ANTONIO
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Contract Award and Appropriation
Therefor

U. T. HEALTH SCIENCE CENTER - DALLAS

9. Biomedical Research Building (Proj-
ect No. 303-513): Approval of
Final- Plans, and Subject to the Deter-
mination of Funding Availability,
Authorization to Advertise for Bids and
for Executive Committee to Award All
Contracts Within Authorized Total Proj-
ect Cost and Additional Appropriation
Therefor
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10. Rer .ofing of Green Science Building
an¢ Gooch Auditorium & Cafeteria
Bu .lding and Repairing of McDermott
P-aza: Authorization for Project;
¢ ijbmission to Coordinating Board;
.ompletion of Final Plans; Subject to
Coordinating Board Approval and Final
Review of Bidding Documents, Authori-
zation to Advertise for Bids, Award
of Construction Contracts by U. T.
Health Science Center - Dallas Admin-
istration, and Completion of Project;
and Appropriation Therefor

U. T. MEDICAL BRANCH - GALVESTON

11. Remodeling Third Floor of the Gail
Borden Building for Radiation
Therapy (Project No. 601-542) : Approval
of Final Plans, Authorization to
Advertise for Bids and for Executive
Committee to Award Contract within
Authorized Total Project Cost

U. T. HEALTH SCIENCE CENTER - SAN ANTONIO

12. Original Library Building - Renova-
tion (Project No. 402-508): Approval
of Final Plans, Authorization to
Advertise for Bids and for Executive
Committee to Award Construction Con-
tract Within Authorized Total Project
Cost

u. T. CANCER CENTER

- Biomedical Resources Building (Proj-
ect No. 703-448): Authorization to
Redesignate as The R. E. "Bob" Smith
Research Building

14. Additional Outpatient Clinic Facili-
ties (Project No. 703-459) - Phase I
Electrical Transformer Vault Facility:
Approval of Final Plans, Authorization
to Advertise for Bids and for Execu-
tive Committee to Award Contract
Within Authorized Total Project Cost

15. New Research Building (Project
No. 703-460): Award of Construction
Contract to Starstone Construction
Company, Pittsburgh, Pennsylvania

REPORT AND RECOMMENDATIONS OF THE LAND AND
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Investment Matters

(1) Report on Clearance of Monies
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for September 1982 and Report
on 0il and Gas Development as
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Permanent University Fund:
Report on Investments for the
Fiscal Year Ended August 31, 1982
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Approval of Commonwealth Savings
Association of Houston, Texas,
as Seller-Servicer of FHA and VA
Mortgages for the Permanent Uni-
versity Fund to Replace First
Mortgage Company of Texas, Inc.,
Houston, Texas

Permanent University Fund Bonds,
New Series 1982: Authorization
to (a) Appoint Rotan Mosle, Inc.,
Bond Consultant and (b) Pay Bond
Consultant's Fees

Trust and Special Funds
a. Gifts, Bequests and Estates

U. T. SYSTEM

(1) Selden Leavell Endowed Scholar-
ship - Report of Receipt of
the Final Distribution from the
Estate of Ruth H. Leavell,
Deceased

AUSTIN

Acceptance of Gift and Pledge
from Coopers & Lybrand, Dallas,
Texas, and Establishment of

the Coopers & Lybrand Employees
and Alumni Centennial Fellowship
and the Coopers & Lybrand Cen-
tennial Fellowship in the College
of Business Administration and
the Graduate School of Business
and Eligibility for Matching
Funds from The Centennial Teachers
and Scholars Program

Acceptance of Gifts of Securities
and Cash from Mr. Houston H.
Harte, Jr., San Antonio, Texas,
and Mr. Edward Harte, Corpus Christi,
Texas, and Establishment of the
Houston Harte Centennial Profes-
sorship in Communication in the
College of Communication and
Establishment of the Isabel
McCutcheon Harte Centennial Pro-
fessorship in Astronomy in the
College of Natural Sciences with
Matching Funds from The Centen-
nial Teachers and Scholars
Program




Acceptance of Gift and Pledges
from the Family of Clifford L.
Klinck, Jr., Deceased, McAllen,
Texas, and the Pharmaceutical
Foundation Advisory Council

and Establishment of the
Clifford L. Klinck, Jr. Centen-
nial Professorship in Pharmacy
Administration in the College
of Pharmacy and Establishment
of the SmithKline Centennial
Professorship in Pharmacy in
the College of Pharmacy with
Matching Funds from The Centen-
nial Teachers and Scholars Pro-
gram

Acceptance of Gift from The Peat,
Marwick, Mitchell Foundation,
New York, New York, to Perma-
nently Endow the Peat, Marwick,
Mitchell & Co. Centennial Pro-
fessorship in Accounting in

the College of Business Adminis-
tration and the Graduate School
of Business and Eligibility for
Matching Funds from The Centen-
nial Teachers and Scholars Pro-
gram

Acceptance of Gift and Pledge

. from the Gustavus and Louise
pfeiffer Research Foundation,
Los Angeles, California, and
Establishment of the Gustavus
Pfeiffer Centennial Fellowship
in Pharmacology in the College
of Pharmacy and Establishment of
the Louise Pfeiffer Centennial
Fellowship in Pharmacy in the
College of Pharmacy with Match-
ing Funds from The Centennial
Teachers and Scholars Program

Acceptance of Gift and Pledge
from Sun Company, Inc., Radnar,
Pennsylvania, and Establishment
of the Sun Exploration and Pro-
duction Company Centennial
Fellowship #1 in Petroleum Engi-
neering in the College of
Engineering and Establishment

of the Sun Exploration and Pro-
duction Company Centennial
Fellowship #2 in Petroleum Engi-
neering in the College of Engi-
neering with Matching Funds from
‘The Centennial Teachers and
Scholars Program




Establishment of the Mary Lee
Harkins Sweeney Centennial
Professorship in Business in
the College of Business Admin-
istration and Establishment of
the H. Timothy "Tim" Harkins
Centennial Professorship in
Business in the College of
Business Administration and the
Graduate School of Business with
Matching Funds from The Centen-
nial Teachers and Scholars
Program

Acceptance of Gift and Pledge
from Mr. Jack G. Taylor, Austin,
Texas, and Establishment of the
Jack G. Taylor Centennial
Visiting Professorship and Eli-
gibility for Matching Funds
from The Centennial Teachers
and Scholars Program

Establishment of the A. W. Walker
Centennial Professorship in Law

in the School of Law and Estab-
ligshment of the A. W. Walker
Centennial Professorship in the
School of Law with Matching

Funds from The Centennial Teachers
and Scholars Program

Establishment of the Joe A.
Worsham Centennial Professorship
in Law in the School of Law and
Establishment of the Annabel
Irion Worsham Centennial Pro-
fessorship in the College of
Liberal Arts with Matching Funds
from The Centennial Teachers and
Scholars Program

Establishment of the Jane and
Roland Blumberg Centennial Pro-
fessorship in Planetary Science
in the College of Natural
Sciences with Matching Funds
from The Centennial Teachers and
Scholars Program

Report of Receipt of Final
Distribution from the Estate of
Dave P. Carlton, Deceased, and
Eligibility for Matching Funds
from The Centennial Teachers
and Scholars Program

Approval to Use the Entire 1982
Cockrell Foundation Distribution

to Fund Endowed Chairs and to
Devote Subsequent Years' Contri-
butions to Scholarships in Such
Amounts as to Maintain the Balance
Between the Chair and Scholarship
Endowments, Subject to Approval by
the Attorney General of Texas, and
Eligibility for Matching Funds from
The Centennial Teachers and Scholars
Program (No Publicity)
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Establishment of Eight College
of Business Administration
Foundation Advisory Council Cen-
tennial Fellowships and One
College of Business Administra-
tion Foundation Advisory Council
Centennial Lectureship in the
College of Business Administra-
tion and the Graduate School of
Business with Matching Funds
from The Centennial Teachers and
Scholars Program

Acceptance of Additional Pledges
from Ernst & Whinney, Houston,
Texas, to be Added to the Ernst &
Whinney Distinguished Centennial
Professorship of Accounting in

the College of Business Administra-
tion and the Graduate School of
Business and Designation of Use for
the Matching Funds from The Centen-
nial Teachers and Scholars Program

Authorization to Reallocate One-
half of the Funding of the Frank C.
Erwin, Jr. Centennial Chair in
State Government to Establish the
Frank C. Erwin, Jr. Centennial
Chair in Government in the College
of Liberal Arts and Establishment
of the (a) Frank C. Erwin, Jr.
Centennial Professorship in Opera
in the College of Fine Arts,

(b) Frank C. Erwin, Jr. Centennial
Professorship in Music in the
College of Fine Arts, (c) Frank C.
Erwin, Jr. Centennial Professor-
ship in Drama in the College of
Fine Arts, (d) Frank C. Erwin, Jr.
Centennial Professorship in Fine
Arts in the College of Fine Arts,
(e) Frank C. Erwin, Jr. Centennial
Honors Professorship (Unrestricted
School or College), (f) Frank C.
Erwin, Jr. Centennial Professor-
ship in Government in the College
of Liberal Arts, and (g) Frank C.
Erwin, Jr. Centennial Visiting
Professorship in the Lyndon B.
Johnson School of Public Affairs
with Matching Funds from The
Centennial Teachers and Scholars
Program

Eligibility for Matching Funds

from The Centennial Teachers and
Scholars Program for Pledge from
Mr. George H. Fancher, Jr., Denver,
Colorado, and Establishment of the
George H. Fancher Centennial Teach-
ing Fellowship in Petroleum Engi-
peering in the College of Engineer-
ing




Establishment of the (a) Jesse H.
Jones Faculty Development Fund,

(b) Jesse H. Jones Public Con-
ferences Fund, (c) Jesse H. Jones
Job Placement and Counseling

Fund, (d) Mrs. Mary Gibbs Jones
Centennial Chair in Communication,
(e) Jesse H. Jones Centennial Pro-
fessorship in Communication,

(f) John A. Beck Centennial Pro-
fessorship in Communication,

(g) F. J. Heyne Centennial Pro-
fessorship in Communication, and
(h) John T. Jones, Jr. Centennial
Professorship in Communication in
the College of Communication with
Previously Accepted Pledges from
Houston Endowment, Inc., Houston,
Texas, and Establishment of the
(a) Everett D. Collier Centennial
Chair in Communication, (b) Charles
Sapp Centennial Professorship in
Communication, (c) Frank A.
Liddell, Sr. Centennial Professor-
ship in Communication, (d) Ernest A.
Sharpe Centennial Professorship

in Communication, and (e) R. P.
Doherty, Sr. Centennial Profes-
sorship in Communication in the
College of Communication with
‘Matching Funds from The Centen-
nial Teachers and Scholars Program

Establishment of the Mary M.
Betzner Morrow Centennial Chair
in Microbiology in the College
of Natural Sciences with Match-
ing Funds from The Centennial
Teachers and Scholars Program
(No Publicity)

Establishment of Two Fayez

sarofim & Co. Centennial Fellow-
ships in the College of Business
Administration and the Graduate
School of Business with Matching
Funds from The Centennial Teachers
and Scholars Program

Authorization to Designate the
Use of the Matching Funds from
The Centennial Teachers and
Scholars Program for the Daniel B.
Stuart Centennial Professorship
in the Application of Computers
to Business and Management in the
Graduate School of Business

Acceptance of Gifts and Pledges
from The Dow Chemical Company
Foundation, Midland, Michigan,
and Establishment of the Dow
Centennial Endowed Presidential
Scholarship for Chemical Engineer-
ing in the College of Engineering
and the Dow Chemical U.S.A. Cen-~
tennial Endowed Presidential
Scholarship in the College of
Natural Sciences

- xii -
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Establishment of the John
Guerin Centennial Endowed
Scholarship Fund in the College
of Fine Arts

Acceptance of Gifts of Securi-
ties and Cash and Pledge from
Mr. Paul C. Jackson, Austin,
Texas, and Establishment of

the Paul C. Jackson Centennial
Excellence Fund in the School of
Nursing

Amendment to Joe J. King Trust
Agreement and Establishment of
the Joe J. King Centennial
Endowed Presidential Scholarship
in the College of Engineering

Authorization to Redesignate the
Darrell Royal Centennial Scholar-
ship Fund for Women's Athletics
the Darrell Royal Centennial
Endowed Presidential Scholarship
for Women's Athletics in the
Division of Intercollegiate
Athletics for Women

Authorization to Redesignate One

of the Zale Corporation Centennial
Fellowships in Retail Merchan-
dising the Zale Corporation Cen-
tennial Teaching Fellowship in
Retail Merchandising in the College
of Business Administration and the
Graduate School of Business

Acceptance of Gift of Overriding
Royalty Interests in 0il and Gas
Leases in Nine Arizona Counties
from Mr. Charles D. Williams,
Lakewood, Colorado; Mr. Kenneth G.
Leis, Arvada, Colorado; Mr. Carroll A.
Wilson, Englewood, Colorado; and
Mr. Wwilliam T. Orr, Evergreen,
Colorado; for the Unrestricted
Use of the Graduate School of
Business in the College of Busi-
ness Administration

HEALTH SCIENCE CENTER - DALLAS

(U. T. Southwestern Medical
School - Dallas) - James Harbert
Bain Family Memorial Scholarship
Fund: Report of Receipt of
Final Distribution from the
Estate of Eva Ruth Bain

Establishment of the Donald W.
Seldin Professorship in Clinical
Investigation
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U. T. MEDICAL BRANCH - GALVESTON
AND U. T. HEALTH SCIENCE CENTER -
HOUSTON

(32) Acceptance of Gifts from the
John P. McGovern Foundation,
< Houston, Texas, and Establish-
ment of the John P. McGovern
Award Lecture in the Medical
Humanities at U. T. Medical
Branch - Galveston and the
John P. McGovern Lectureship
in the Allied Health Sciences
at the U. T. Health Science

Center - Houston

CANCER CENTER

(U. T. M. D. Anderson Hospi-
tal - Houston): Establishment
of The Murray M. Copeland Memo-
rial Lectureship

(U. T. M. D. Anderson Hospi-

tal - Houston): Acceptance of
Bequest from the Estate of Salome
Kirby Fox, Deceased

b. Real Estate Matters
U. T. AUSTIN

(1) Archer M. Huntington Museum
Fund: Report on Failure of
Pelican Terminal Company to
Exercise Option to Purchase :
522 Acres of Land in the Samuel C.
Bundick League, Galveston County,
Texas EAT

Archer M. Huntington Museum
Fund: Authorization for 0il,
Gas and Mineral Lease on 578.58
Acres in the Samuel C. Bundick
League, Galveston County, Texas,
to Highland Resources, Inc.,
Houston, Texas

C. L. Lundell Professorship of
Systematic Botany: Authoriza-
tion for Sale of Lots 8, 9, 18a,
192 and 19B, Block A, Hood &
Miller Addition to the City of
Plano, Collin County, Texas, to
Mr. Gene Sparks, Plano, Texas

Roger Q. Mills Scholarship Fund
(Caroline Mills Wood Estate):
Authorization for Joinder by
Board of Regents as Contingent
Remainderman in Granting of Ease-
ment and Right-of-Way AcCross
Land in the John Peoples Survey,
Abstract 9, Navarro County,
Texas, to Texas Power & Light
Company, Dallas, Texas
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U. T. AUSTIN AND U. T. DALLAS

(5) Recommendation for Acceptance
of Gift of Real Estate from
The Clark Foundation, Dallas,
Texas (Withdrawn)

EL PASO

Josephine Clardy Fox Estate:
Cancellation of Lease with
Texaco, Inc., El Paso, Texas,
and Authorization to Grant New
Lease to Mr. Alfredo De Avila,
El Paso, Texas, on Property at
5000 E. Paisano, El Paso,

El Paso County, Texas

MEDICAL BRANCH - GALVESTON

Agnes Thelma Anderson Fund:

0il and Gas Lease Covering
Undivided Interest in 1,966.41
Acres in Chambers County, Texas,
Granted to Viking Petroleum, Inc.,
Tulsa, Oklahoma

Matters
BOARD OF REGENTS

Acceptance of Report of the
Task Force on Investment of

the Permanent University Fund
and Adoption of Recommendations
Contained Therein

ITEM FOR THE RECORD

U. T. AUSTIN

College of Liberal Arts Foundation and
Marine Science Institute Advisory Councils:
Acceptance of Membership

EXECUTIVE SESSION OF THE BOARD OF REGENTS

U. T. SYSTEM

A. Permanent University Fund Lands: Settle-
ment with Phillips Petroleum Company,
Bartlesville, Oklahoma

T. HEALTH SCIENCE CENTER - HOUSTON

Settlement of Litigation - Estate of
Roderick Adams

T. EL PASO

Report of Consideration of the Recommen-
dations of the Hearing Tribunal Regarding
the Dismissal of Tenured Faculty Member
Professor Leonard S. Levitt
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VI. REPORT OF BOARD FOR LEASE OF UNIVERSITY LANDS
VII. REPORT OF SPECIAL COMMITTEE
U. T. DALLAS
Special Committee on Endowment Lands in
Collin and Dallas Counties, Texas: One-
Year Extension of Note on 43.1132 Acres
of Land in the City of Plano, Cocllin
County, Texas, Granted to Starwood Develop-
ment Corporation
VIII. SPECIAL MEETING, JANUARY 25, 1983

IX. SCHEDULED MEETINGS
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MEETING NO. 789

THURSDAY, DECEMBER 2, 1982.--The members of the Board of Regents
of The University of Texas System convened in regular session at
1:20 p.m. on Thursday, December 2, 1982, in the Regents' Meeting
Room on the ninth floor of Ashbel Smith Hall in Austin, Texas,
with the following in attendance:

ATTENDANCE. ~--

Present

Chairman Powell, presiding
Vice-Chairman Fly
Vice-Chairman Rhodes
Regent (Mrs.) Blumberg
Regent (Mrs.) Briscoe
Regent Hay

Regent (Mrs.) Milburn
Regent Newton

Regent Richards

Executive Secretary Dilly

Chancellor Walker
Executive Vice Chancellor Jordan
Executive Vice Chancellor Mullins

Chairman Powell announced a quorum present and called the meet-
ing to order.

RECESS FOR COMMITTEE MEETINGS.--Chairman Powell announced that
the Board would recess for the meetings of the Standing Commit-
tees (Finance and Audit, Academic Affairs, Health Affairs,
Buildings and Grounds and Land and Investment) and, if time
permitted following these meetings, the Board would reconvene
in open session for the sole purpose of recessing to Executive
Session and would not reconvene as a Board until Friday morning,

December 3, 1982.

At 4:00 p.m., the Board reconvened in open session and immedi-
ately thereafter recessed to meet in Executive Session in the
Regents' Committee Room pursuant to V.T.C.S., Article 6252-17,
Sections 2(e), (f) and (g) to discuss:

1. Pending and/or Contemplated Litigation - Section 2(e)

a. U. T. System - Permanent University Fund
Lands: Settlement with Phillips Petro-
leum Company, Bartlesville, Oklahoma

U. T. Health Science Center - Houston:
Settlement of Litigation - Estate of
Roderick Adams

Land Acquisition, Purchase, Exchange, Lease or Value
of Real Property and Negotiated Contracts for
Prospective Gifts or Donations - Section 2(f)

Personnel Matters [Section 2(g)] Relating to Appoint-
ment, Employment, Evaluation, Assignment, Duties,
Discipline, or Dismissal of Officers or Emplovees

U. T. E1 Paso: Report of Consideration of
the Recommendations of the Hearing Tribunal
Regarding the Dismissal of Tenured Faculty
Member Professor Leonard S. Levitt
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Friday, December 3, 1982

The Board reconvened in open session at 9:00 a.m. on Friday,
December 3, 1982, at the same place and with the same atten=-
dance as at the meeting on Thursday, December 2.

U. T. BOARD OF REGENTS: APPROVAL OF MINUTES OF REGULAR MEETING
ON OCTOBER 7-8, 1982.--Upon motion of Regent (Mrs.) Blumberg,
seconded by Regent Richards, the Minutes of the regular meeting
of the Board of Regents of The University of Texas System held
on October 7-8, 1982, in Arlington, Texas, were approved as dis-
tributed by Executive Secretary Dilly. The official copy of
these Minutes is recorded in the Permanent Minutes, Volume XXX,
Pages 5 - 700.

INTRODUCTION OF FACULTY AND STUDENT REPRESENTATIVES.~--Chairman
Powell called on the chief administrative officers of the com-
ponent institutions to introduce their respective faculty and

student representatives:

_:U. T. Arlington

}i .president Nedderman introduced:

Faculty Representative: Dr. Pedro Lecca, Vice-
Chairman, Faculty Senate

v

U. T. Austin
President Flawn introduced:

Faculty Representative: Dr. John Durbin, Chairman
LY Faculty Senate

Student Representatives: Ms. Julie Tindall, President
Senior Cabinet
Mr. Jimmy Munoz, General

Reporter, The Daily Texan

uU. T. Dallas

Ppresident Rutford introduced:

Faculty Representative: Professor Dennis Kratz
Speaker of the Faculty

=

IS

Student Representative: Mr. Mike Sullins, President
Student Congress

U. T. Permian Basin
Acting President Rippey introduced:

Faculty Representative: Dr. Sean Kelleher, President
Faculty Senate

u. T. San Antonio

In the absence of President Wagener, who was attending a
meeting of the Coordinating Board, Texas College and Uni-
versity System, Vice President for Business Affairs Hammon

introduced: -~

Faculty Representative: Dr. Daniel O. Hogenauer
Secretary, “University

Assembly and General
Faculty o

Student Representative: Ms. Elizabethlsdétic, Presi-
dent, Alpha Omicron P1

Sorority
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U. T. Tyler

President Hamm introduced:

Faculty Representative: Dr. W. Allen Martin, Associate
Professor, Department of
Sociology

Student Representative: Mr. Andre Hall, Secretary
Student Association and
President, Student Foun-
dation

U. T. Medical Branch - Galvest&n

: Dr. Yvonne Russell, Associate
Dean for Community Affairs,
School of Medicine

wi

Science Center - Houston
ﬂméﬁt Bulger introduced:

Faculty Representatives: Dr. R. W. (Bill) Butcher, Dean
U. To G.S.B.S. - Houston
Dr. Robert White, Chairman
Interfaculty Council, U.
Dental Branch - Houston

Student Representative: Mr. Alan Coleman, President
: Student Intercouncil, U.
Medical school - Houston

U. T. Health Science Center - San Antonio

In the absence of President Harrison, who was attending a
meeting of the Coordinating Board, Texas College and Uni-
versity System, Executive Vice President for Administration
and Business Affairs Price introduced:

Faculty Representative: Jay H. Stein, M.D., Professor
and Chairman, Department of

Medicine

U. T;*Cancer Center
President LeMaistre introduced:

Faculty Representative: Dr. Gerald Bodey, Director
of the Office of Protocol

Research

Student Representative: Dr. Ibrahim Garcia, Fellow
in Developmental
Therapeutics

RECESS FOR EXECUTIVE SESSION.--At 9:10 a.m., Chairman Powell
announced that the Board would recess for an Executive Session
to continue its discussion of matters in accordance with Arti-
cle 6252-17, Sections 2(e), (f) and (g) of Vernon's Texas Civil
Statutes: Litigation, Land Acquisition, and Personnel Matters.

RECONVENE.--At 1:10 p.m., the Board reconvened in open session
and Chairman Powell called for the reports and recommendations
. of the Standing Committees.
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REPORTS AND RECOMMENDATIONS OF STANDING COMMITTEES

REPORT OF EXECUTIVE COMMITTEE (Pages 4 - 8).=--In compliance
with Section 7.14 of Chapter I of Part One of the Regents'
Rules and Requlations, Regent Fly, Vice-Chairman of the Execu-
tive Committee, reported to the Board for ratification and
approval all actions taken by that Committee since the last
meeting. Unless otherwise indicated, the recommendations of
the Executive Committee were in all thiags approved as set
forth below:

1. U. T. System Administration: Reappointment of Dr. George
Kozmetsky, Executive Associate for Economic Affairs, with
Salary Increase that Under Budget Rules and_procedures
No. 2 Required Advance Regental Approva (Exec. Com.
Letter 83-5) .--The Boar concurred in the recommendation
o e Executive Committee and reappointed Dr. George
Kozmetsky, Executive Associate for Economic Affairs for
The University of Texas System, 50% time at an annual
salary rate of $80,000 effective September 1, 1982. The
gource of funds is the System Administration Unallocated
Operating Account.

Dr. Kozmetsky holds a concurrent appointment at U. T.
Austin as Director of the Institute for Constructive
Capitalism 50% time at an annual salary rate of $80,000
and also holds the J. Marion West Chair for Constructive
Capitalism in the Department of Management at an aca-
demic salary rate of $60,000.

‘U. T. Arlington: Reappointment with Salary Increase that
Under Buddet Rules ans Procedures No. 2 Required Advance

egental Approva xec. com. Letter 83-5).-~Upon recom-
mendation of the Executive Committee, e Board approved
the following reappointment and salary increase at The
University of Texas at Arlington:

Architecture and Environmental Design

Reappoint Douglas P. Fontana, Assistant Professor
(Non-Tenure) at an academic salary rate of $27,000
effective September 1, 1982.

1981-82 Rate: $18,000

Source of Funds: Departmental Faculty Salaries
(RBC# 51)

U. T. Arlington - Renovation of Indoor and Outdoor
Swimmin ools (Project No. 301-518): Awar of Construc-
tion Contract to Trinity Contractors, Inc., Ar ington,
Texas, an evised Total Project Cost (Exec. Com.

.==The Board concurre

Letter 83-7) in the recommendation
of the Executive Committee and awarded a construction
contract for the Renovation of Indoor and Outdoor

Swimming Pools at The University of Texas at Arlington
to the lowest responsible bidder, Trinity Contractors,
Inc., Arlington, Texas, as set out on Page 5 .

Further, the Board approved a revised total project cost
of $700,000 to cover the contract award, fees, and
related project expenses. This revised total project cost
reflects a reduction of $140,000 from the previously
authorized amount.




S Gh G SR SR G0 BB Bh BB BB B = ~ - -
- S

Trinity Contractors, Inc.
Arlington, Texas

Base Bid $5C6,000

Alternate No. 1 (Drain System
Indoor Pool) 15,000

Alternate No. 2 (Drain System
Outdoor Pool) 22,500

Alternate No. 3 (Outdoor Pool
Lighting) 18,700

Alternate No. 4 (Paint Ceiling
of Indoor Pool) 23,600

Alternate No. 5 (Access Ramps) 13,750
Alternate No. 6 (Aquavac System) 2,200
Total Contract Award $601,750
4. U. T. Austin: Reappcintment with Salary Increase that
Under Budget Rules and Procedures No. eguIreH Advahce
Regental Approval (Exec. com. Letter 83-5).--Upon recCom-
mendation o e Executive Committee, the Board approved

the following reappointment and salary increase at The
University of Texas at Austin:

Home Economics .

Reappoint Mary Helen Pratte, Instructor (Non-Tenure)
at an academic salary rate of $23,500 effective
September 1, 1982,

1981-82 Rate: $18,500

jource of Funds: Departmental Faculty Salaries
(RBC# 208)

5. U. T. Austin: Appropriations for Certain Construction
Projects - Partial Change in Soutce O unds xec. Com.
Letter 83-6).--The antg concurred in the recommendation

of the Executive Committee and approved the transfer of
$7,814,047.04 from the 1981-82 appropriation for The
centennial Teachers and Scholars Program to replace fupding
from Permanent University Fund Bond Proceeds for The
University of Texas at Austin construction projects as

set forth below:

102-201, College of Fine Arts/ § 197,809.06
performing Arts Center

102-330, Law School Remodeling 2,497,824.91

102-351, Addition to Pharmacy 1,023,009.94
Building

102-407, Renovation of Welch 1,967,547.25
Hall

102-453, Utility Tunnel 630,456.10

102-491, Dockside Utility 981,495.25
Building, Marine Science
Institute at Galveston

102-493, Auditorium Facility, 515,904.53
Marine Science Institute
at Port Aransas

$7,814,047.04
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aApproval was also given to appropriate $7,814,047.04

from the 1982-83 allocation for Operations and Capital
Improvements to replace the funds transferred from the
1981-82 appropriation for The Centennial Teachers and

Scholars Program.

It was noted that these changes in U. T. Austin appro-
priations would make available funds that could be used
in making payments on the Central Library Building at
The University of Texas at El Paso. The delay in the
issuance of additional Permanent University Fund Bonds
has necessitated this transfer of funds.

6. U. T. Austin - Facilities Imgrovements for School of
Architecture (Project No. 02-389) - Modification of
Music Recital Hall west: Award of contracts for Fur-
niture and Furnishings to Aamerican Desk Manufacturing
compan Temple, Texas; Carpet services, lnc., Austin
Texas; and CEegg?Austxn, Austini Texas (Exec. Com.
Letter §§—ZL;--Upon recommendation of the Executive
Committee, the Board awarded contracts for furniture
and furnishings for the Facilities Improvements for
school of Architecture - Modification of Music Recital

Hall West at The University of Texas at Austin to
the lowest responsible bidders as frllows:

American Desk Manufacturing
Company, Temple, Texas

Base Proposal "A" (Theatre $69,100.00
Seating)

Carpet Services, Inc.,
Austin, Texas

Base Proposal "B" (Carpet) 11,340.00

Clegg/Austin, Austin,
Texas

pase Proposal "C" (Stage
Furniture) : 6‘551.48

Total Contract Awards $86,991.48

T —————

U. T. Austin - Student Family Housing = phase IIA (Project
102-44 ) s Award of Construction Contract to Kunz
h Compan Inc., san Antonio, Texas xec. Com.

retter 83-7).--The Executive Committee recommended an
the Board awarded a construction contract for the Student
Family Housing = Phase IIA at The University of Texas at
Austin to the lowest responsible bidder, Kunz Construction
Company, Inc., San Antonio, Texas, as follows:

Base Bid $3,206,323

Alternate No. 1 (Five
additional Apartments) 195,500

Alternate No. 2 (Five
Additional Apartments) 195,500

Total Contract Award $3,597‘323

S ———————

Regent Milburn abstained from voting on this item.
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U. T. Dallas: Transfer from Unappropriated Educational
and General Fund Balance that Under Budget Rules an
Procedures No. 2 Required Advance Regental Approval (Exec.
Com. Letter 83-8).--Upon recommendation of the Executive

Committee, the Board approved the following transfer of
funds at The University of Texas at Dallas:

Callier Center
Amount of Transfer - $75,000

From: Unappropriated Balance (via Estimated Income)

To: Speech Pathology - $7,000
Educational Programs - $5,282
peaf - Blind Program - $22,434
Business Office - $40,284

(RBC# 63)

{U. T. Health Science Center - Dallas: Reappointments

9. U
with SaIarg Increases that Under Budget Rules and Pro=-

cedures No. equire vance Regenta pprova Exec.
Com. Letter 85-5!.--Tﬁe Board concurred in the recom=-
mendation of the Executive Committee and approved the

following reappointments and salary increases at The
University of Texas Health Science Center at Dallas:

Internal Medicine

4a. Reappoint Dr. Ron J. Anderson, Chief Executive
Officer of pParkland Memorial Hospital and Associate
professor of Internal Medicine (Tenure) at an annual
salary rate of $97,500 effective September 1, 1982.
1981-82 Rate: $87,500
Source of Funds:
Other than State: Paid Direct-Parkland Memorial
Hospital - $87,500
MSRDP - $10,000

(RBC# 125)
Pathology

4b. Reappoint Dr. Vinay Kumar, Associate Professor
(Tenure) at an annual salary rate of $62,500 effective
September 1, 1982.
1981-82 Rate: $57,500
Source of Funds:

Other than State: MSRDP Grant - $47,500

NIH Grant - $15,000

(RBC# 94)

Radiology

4c. Reappoint Dr. Edward A. Armstrong, Assistant Pro-
fessor of Clinical Radiology (Non-Tenure) at an annual
salary rate of $70,000 effective September 1, 1982.
1981-82 Rate: $60,000
Source of Funds:
State Funds: Radiology Faculty Salaries - §$3,415
Other than State: - Parkland Hospital Radiology - $6,446
Texas Scottish Rite - $5,868
MSRDP Grant - $54,271
(RBC# 55)
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Surgery

4d. Reappoint Dr. Stephen C. Hill, Assistant Pro-
fessor of Surgery (Non-Tenure) and Director of Residency
Training in Oral Surgery at an annual salary rate of
$62,000 effective September 1, 1982.
1981-82 Rate: $49,500
Source of Funds:

State Funds: Surgery Faculty Salaries - $32,610

Other than State: MSRDP Grant - $18,418

MSRDP Funds - $10,972

(RBC# 101)

U. T. Health Science Center - Dallas - Parking Structure
on Parking Lot No. 3 (Project No. 303-541): Award of
Construction Contract to Rogers-O'Brien Construction
Company, Dallas, Texas (Exec. Com. Letter 83-7) .--Upon
recommendation of the Executive Committee, the Board
awarded a construction contract for the Parking Struc-
ture on Parking Lot No. 4 at The University of Texas
"‘Health Science Center at Dallas to the lowest respon-
'sible bidder, Rogers-O'Brien Construction Company,
‘'Dallas, Texas, as follows:

Base Bid "A" (Post Tensioned
Concrete Structure) $ 992,795

Alternate Bid "Al" (Post
Tensioned Structure to
Support Future Fourth Level) 34,392

Total Contract Award $1,027,187

U. T. Health Science Center - Dallas: Permission to
Apply for a Beer and Wine permit and an After Hours Per-

mit for Skillern Union Euilaing (Exec. Com. Letter 83-9) . ~~
The Board concurre n the recommendation of the Executive

Committee and approved the request to apply for a Beer and

Wine Permit and an After Hours Permit for sale of beer and

wine in the Skillern Union Building at The University of

Texas Health Science Center at Dallas.

12. U. T. Medical Branch - Galveston: Salary Increases that
Under Budget Rules and Procedures No. 2 *e uired Advance
Regental Approva xec. com. Letter 83-8) .~--Upon recom-=
mendation of the Executive Committee, the Board approved
the following salary increases at The University of Texas
Medical Branch at Galveston:

Surgery

2a. 1Increase the total compensation of Dr. John R.
Derrick, Professor (Tenure) from $89,197 to $95,3000
effective November 1, 1982.
Source of Funds:
State Funds: Surgery Faculty Salaries - $61,077
Other than State: MSRDP Fund - $33,923
(RBC# 13)

2b. Increase the total compensation of Dr. Vincent R.
Conti, Associate Professor (Tenure) and Chief of the
Division of Cardiothoracic Surgery from $103,500 to
$120,000 effective November 1, 1982.
Source of Funds:
State Funds: Surgery Faculty Salaries - $61,926
Other than State: MSRDP Fund - $58,074
(RBC# 12)
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REPORT AND RECOMMENDATIONS OF THE FINANCE AND AUDIT COMMITTEE
(Pages 9-14 ).--Committee Chairman Rhodes reported that the
Finance and Audit Committee had met in open session on Thurs-
day, December 2, 1982, to consider those matters on its agenda
and to formulate recommendations for the U. T. Board of Regents.
Unless otherwise indicated, all actions set forth in the Minute
Orders which follow were recommended by the Finance and Audit
Committee and approved in open session and without objection

by the U. T. Board of Regents:

1. U. T. System: Docket No. 7 of the Office of the Chan-
cellor (Catalog Change).--Upon the recommendation of
the Finance and Audit Committee, the Board approved
Docket No. 7 of the Office of the Chancellor in the

orm stributed by the Executive Secretary. It is
attached following Page 90 in the official copies

of the Minutes and is made a part of the record of
this meeting.

It was expressly authorized that any contracts or
other documents or instruments approved therein had
been or shall be executed by the appropriate offi-
cials of the respective institution involved.

It was ordered that any item included in the Docket
that normally is published in the institutiona
catalog be reflected in the next appropriate cata-
log published by the respective institution.

U. T. Board of Regents - Regents' Rules and Requlations
Part Two: Amendments to Chapter Vi, Sec. 5 (Group Dental
Insurance) and Sec. 6 (Health Maintenance Organizations).--
Approval was given to amend Chapter VI of Part Two of the

Regents' Rules and Regulations as set forth below:

a. Section 5 was amended to read as follows:

Sec. 5. Group Dental Insurance.

5.1 An employee covered by group hospitalization and
medical insurance is also covered by group dental
insurance under a System-wide contract approved by
the Office of the Chancellor and the U.T. Board of
Regents.

Dependents' dental coverage is available but may

be discontinued only if dependents' group hospital-

ization and medical coverage is discontinued.

Reinstatement of discontinued dependents' dental
coverage shall require evidence of insurability.

Effective September 1, 1983, and thereafter,
Subsections 5.1 through 5.3 shall also apply to

employees and dependents covered as health main-
tenance organization participants.

b. A new Section 6 was added to read as follows:

6. Health Maintenance Organizations.

6.1 In accordance with conditions approved by the U.T.
Board of Regents, the Office of the Executive
Director for Finance and Administration, with the
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cancurrence of the Executive Vice Chancellor for
Health Affairs, may approve qualified organizations to
provide services as a health maintenance organization.

A person eligible to enroll in the group hospital-
ization and medical benefit plan may, as an option,
elect to enroll in a health maintenance organization
under a contract approved by the Executive Director
for Finance and Administration pursuant to conditions
approved by the U. T. Board of Regents. .
Employees who do not enroll within 60 days of eli-
gibility may do so only in the annual enrollment

period during the month of September.

The anniversary date of the contract is September 1
of each year.

An employee enrolled in a health maintenance organi-
zation is automatically enrolled for group dental
coverade.

c. Present Sections 6 through 16 were renumbered as
Sections 7 through 17, respectively.

3., U. T. Board of Regents - Approval to: (a) Issue and
Sell Board of Re%ents of T%e UnIversItx of Texas System
e University of Texas at San Antonio Combined Fee
Revenue Bonds Series 1083, in the A roximate Amount
F $6,000,000; (b Appoint McCall, Parkhurst & Horton
: unsel, and Rotan Mosle nc., Bond Consultant;:
lcz Authorize the Office of investments and Trusts to

vertise for Bids; an 8 sh an Account to §a§
‘ngees of ;ong Counse;, gong Consugtant‘ rinting of Bonds
‘and Other Miscellaneous Costs.--Upon the recommen ation
of the Finance and Audit an Academic Affairs Committees,
the Board granted approval 'to:

a. 1Issue and sell Board of Regents of the Univer-
sity of Texas System, The University of Texas
at San Antonio Combined Fee Revenue Bonds,
Series 1983, in the approximate amount of
$6,000,000

Appoint McCall, parkhurst & Horton, Bond
Counsel, and Rotan Mosle, Inc., Bond Con-
sultant

Authorize the Office of Investments and
Trusts to advertise for bids for the
bonds, paying agency and printing of
bonds, to be submitted to the U. T. Board
of Regents at a subsequent meeting

Establish an account at The University of
pexas at San Antonio out of bond proceeds
in the amount of $50,000 to pay fees of
Bond Counsel, Bond Consultant, printing of
bonds and other miscellaneous costs

1t was noted that the proceeds of this bond issue will
be used to construct a University Center (Student Union
Building) and for other projects as approved by the U. T.
Board of Regents.
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U. T. System: Adoption of Certification Requirement

and Conditions or Standards for Certification of Health
Maintenance Organizations Seeking Authorization to
Provide Services to Employees.--Upon the recommendation
of the Finance and Audit Committee, the Board approved
the following certification requirement and conditions
or standards for certification of health maintenance
organizations seeking authorization to provide health
care services to employees of The University of Texas

System:

CERTIFICATION REQUIREMENT

The President or General Counsel of any health maintenance
organization seeking authorization to provide health care
services to employees of The University of Texas System must
gertify with its application for approval or otherwise include
in its contract for approval, evidence that the company meets
all ccnditions and standards for certification as listed below.

The certification and application for approval are to be
addressed to the Chancellor of The University of Texas System,
Attention: System Personnel Director, 201 West 7th Street,
Austin, Texas, 78701, and must be received on or before 180
days prior to the first day of The University of Texas System
annual group health insurance enrollment period (currently
September 1).

The certification must respond specifically with appropriate
documentation, to each condition or standard listed. The
University of Texas System reserves the right to request such
additional documentation as it deems necessary to establish
that the organization can qualify for approval. Additional
documentation requested must be provided on or before 90 days

=fore the annual group health insurance enrollment period for
the organization to receive consideration for approval for that
enrollment period.

Specific Conditions or Standards:

1, The health maintenance organization will observe the
Rules and Regulations of the Administrative Council,
Texas State College and University Employees Uniform
Insurance Benefits Act (Article 3.50-3 of the.Texas
Insurance Code) ,, Rules and Regulations of the ‘Board
of Regents of The University o exas System,
Attorney General's Opinions, and such administrative
rulings, specifications and requirements as may be
necessary for effective administration by The
University of Texas System.

The health maintenance organization shall provide, in
the organization's proposed contract, specific
release and indemnification of The University of
Texas System, its component institutions, and the
State of Texas from:

a. Any liability arising from unpaid medical and
hospitalization claims, including any and all
services furnished by providers upon
prescription by a participating organizational
physician.

Any liability involving medical malpractice
claims.
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The health maintenance organization's request is for
approval to offer for a specific institution and must
include evidence that the organization is capable of
enrolling and servicing all employees, retirees and
dependents of that institution of The University of
Texas System. The organization may apply separately
for more than one component institution.

The health maintenance organization will not limit or
discourage enrollment of any employee, retiree or
dependent of an institution of The Universit: of
Texas System by "quota" or other enrollment
restrictions.

The health maintenance organization will not practice
discriminatory selection or encourage segregation of
the total group of eligible employees, retirees or
dependents of any institution of The University of
Texas System by excluding, seeking to exclude, or
otherwise discriminating against any of the following
classes:

a. Women: Title VII of the Civil Rights Act of
1964, as amended, and Executive Order 11246 of
1965, as amendedj

Pregnant women: Pregnancy Discrimination Act of
1978, PL95-555

Racial minorities: Title VII of the Civil
Rights Act of 1964, as amended

Aged and rétiredé“‘hge Discrimination in
Employment Act of 1967, as amended

Handicapped and those with catastrophic and
terminal illnesses: Sections 503 and 504 of the
Rehabilitation Act of 1978

The health maintenance organization shall provide in
the organization's proposed contract a *Hold Harmless
and Indemnity" clause regarding any and all claims,
demands or judgments which might result from
discriminatory organizational practices. The
organization shall also provide a statement of its
plans for affirmative action to enroll women,
pregnant women, racial minorities, aged and retired,
handicapped and those with catastrophic or terminal
illnesses to diminish segregation within the eligible
group.

The health maintenance organization shall rot limit
the choice of any employee, retiree or dependent of
The University of Texas System or any component
institution by denying treatment by any type of
physician or other health care practitioner
authorized to treat such covered individuals under
Article 3.50-3, Texas Insurance Code, and must
certify that it shall not deny the covered individual
access to treatment by any class or category of such
physicians or practitioners which would have been
provided the covered individual under the insured
group health insurance plan.
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The health maintenance organization must certify,
with appropriate evidence, that it is qualified to do
pusiness as a health maintenance organization under
Federal and State statutes and regulations.

The health maintenance organization must provide

. .evidence that it has achieved financial stability and

- has remained solvent under the same basic

" /organizational document of the applicant, such as

.- articles of incorporation or association, partnership

" agreement, trust agreement oOr other applicable legal

‘documents for the last three organizational fiscal
years immediately preceding the date on which
employees of The University of Texas System or
component institutions are to be offered enrollment

and that the organization has:

9.1 Total assets greater than total unsubordinated
liabilities.

9.2 sufficient cash flow and adequate liquidity to
meet obligations as they become due.

9.3 A net operating surplus during the three most
recent fiscal years and a positive net worth.

9.4 Statements of revenue and expense on an accrual
basis.

9.5 A plan for handling insolvency which allows for
continuation of benefits for the duration of the
contract period for which payment has been made,
continuation of benefits to members who are
confined on the date of insolvency in an
inpatient facility until their discharge, and
payments to unaffiliated providers for services
rendered.

The health maintenance organization must agree
to provide such audited statements and other
financial information as reasonably may be
requested by representatives of The University
of Texas System.

It was noted that in accordance with Federal guide-
lines, organizations will submit formal requests
for approval prior to February 1, 1983, for the
annual health insurance enrollment period which
begins on September 1, 1983.

With regard to the following items which required consideration
by the Finance and Audit Committee prior to formal action by
the Buildings and Grounds Committee, Committee Chairman Rhodes
reported the following recommendations:

1.

uU. T. Austin: Balcones Research Center - Commons
Building

See Page 59 , Item _3 .

(Approved subject to award of contract being con-
ditioned on availability of funds)

U. T. Austin: George Kozmetsky Center for Busi-
ness Education -.Phase II

See Page 60 , Item 4 .

(Approved subject to award of contract being con-
ditioned on availability of funds)
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U. T. Austin: Power Plant Expansion
See Page 61 , Item _¢ . (Approved)

U. T. Health Science Center - Dallas: Biomedi-
cal Research Building

See Page 62 , Item 9 .

(Approved subject to award of contract being con-
ditioned on availability of funds)

U. T. Health Science Center - Dallas: Reroofing
of Green Science Building and Gooch Auditorium &
Cafeteria Building and Repairing of McDermott
Plaza :

See Page 63 , Item 10. (Approved)

U. T. Cancer Center: New Research Building
See Page 65 , Item 15 .

(Since the bids for this project are within
previously authorized amounts, no further
approval of this item was necessary.)
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REPORT AND RECOMMENDATIONS OF THE ACADEMIC AFFAIRS COMMITTEE
(Pages 15-46).--Committee Chairman (Mrs.) Blumberg reported
that the Academic Affairs Committee had met in open session

on Thursday, December 2, 1982, to consider those matters on its
agenda and to formulate recommendations for the U. T. Board

of Regents. Unless otherwise indicated, all actions set forth
in the Minute Orders which follow were recommended by the
Academic Affairs Committee and approved in open session and
without objection by the U. T. Board of Regents:

l. U. T. Board of Regents: Amendments to Part One, Chap-
ter IV. Section 2.7 of the Regents' Rules and Regula-
tions (Faculty Minutes).--Approval was given to amend
Part One, Chapter IV, Section 2.7 of the Regents'
Rules and Regulations as shown below to delete the
Office of the Board of Regents from the distribution
list where copies of institutional faculty minutes are
required to be filed:

2.7 Faculty Minutes.-~Copies of institutional faculty
minutes, or of their legislative bodies, shall be
available for use of members of the particular
faculties individually, if desired; and shall be
filed (1) in the offices of the secretaries to the
faculty, (2) in the office of the chief administra-
tive officers, (3) in the office of the appropriate
Executive Vice Chancellor, and (4) in the institu-
tional libraries.

U. T. System: Acceptance of the Report of the U. T.
System Task Force on Teacher ucation and Adoption of
Resolution by the U. T. Board of Regents.--On Decem-
er » 1981, The University of Texas System Board of
Regents directed that the Office of Academic Affairs
conduct a study of the teacher education programs in
the general academic components of The University of
Texas System and report its findings to the Board.
Pursuant to this directive, the U. T. System Task Force
on Teacher Education, chaired by Executive Vice
Chancellor Bryce Jordan, provided the Academic Affairs
Committee and the Board with a full report. A summary
of the report is set forth at the conclusion of this
Minute Order, and the complete text of the report is
on file in the Office of the Board of Regents.

Following discussion of the report and upon the recommen-
dation of the Academic Affairs Committee, the Board
accepted and endorsed the Report of the U. T. System Task
Force on Teacher Education. Further, the Board adopted

a Resolution as set forth below which included a request
by Regent Milburn that the initial follow-up report by
the general academic components be received by the U. T.
Board of Regents.

RESOLUTION

The U. T. Board of Regents acknowledges the sig-
nificant involvement of all academic component
institutions of the U. T. System in the prepara-
tion of elementary and secondary teachers and
reaffirms its commitment to achievement of the
highest quality in teacher education programs.
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The U. T. Board of Regents accepts the report

of the special Task Force on Teacher Education
and commends its findings to all U. T. System
academic component institutions as a guide to

be used by those institutions in reviewing their
teacher education programs and in taking specific
steps to improve the quality of teacher prepara-
tion programs.

Institutional evaluations and improvements of
teacher preparation programs are to include but
not necessarily be limited to consideration of
the following:

1) Entrance and exit requirements for
teacher education programs.

2) Curriculum requirements, both general
education requirements and professional
coursework.

3) Faculty development and involvement in
service to elementary and secondary
schools.

4) Special efforts to recruit and retain
talented students, particularly in high
need areas such as mathematics and
science.

The development and funding of teacher
education research efforts within the
institution and cooperatively through-
out the system.

Establishment of appropriate liaisons

with business and industry to the aim

of improving curriculum and increasing
private financial support for teacher

education.

An initial report of the results of these eval-
uation efforts is to be made to the Office of
Academic Affairs not later than October 1, 1983,
for conveyance to the U. T. Board of Regents
through the Academic Affairs Committee. These
reports are to include specific steps taken

to improve the quality of teacher preparation
within the institution, assessment of the
results of those steps and future actions con-
templated toward the aim of continued improve-
ment of teacher preparation.

Further, the U. T. Board of Regents goes on
record as supporting several reforms proposed by
other state agencies and official committees
studying needs in teaching and teacher education
and strongly encourages continued efforts in these
areas. Recommended reforms that this Board
specifically supports include: salary increases
for teachers, particularly for beginning teachers
and teachers in high need areas; curricular
reforms; raised standards for admission to and
graduation from teacher preparation programs;

and improved working conditions for teachers.
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Finally, the U. T. Board of Regents expresses
its gratitude to all members of the Task Force
on Teacher Education and U. T. System staff
involved in this study effort and commends
them on the quality of their final product:

SUMMARY REPORT: U. T. SYSTEM TASK FORCE ON TEACHER EDUCATION

In December 1981, James L. Powell, Chairman of the U.T.
Board of Regents, called for action in addressing pressing
problems in the field of teacher education, challenging
U.T. System academic component institutions to become
leaders among institutions of higher education in developing
ways to revitalize university programs for the education of
elementary and secondary school teachers. Accordingly,
on December 11, 1981, The University of Texas System Board
of Regents directed the Office of Academic Affairs of the
U.T. System to study teacher education programs in the
general academic components of the U.T. System and to report
to the Board the findings of that study.

From this directive, a broadly representative Task Force
chaired by Dr. Bryce Jordan, Executive Vice Chancellor for
Academic Affairs, and under the staff direction of Dr. James P.
Duncan, Executive Director, Office of the Chancellor, began, in
the Spring of 1982, to review issues related to upgrading
teacher education throughout the U.T. System.

Following a review of extensive data and information from
a variety of sources, the Task Force identified for study
several key issues related to the quality of teacher education
and to the performance of teachers in elementary and secondary
schools. Individual Task Force members were assigned specific
topics for study, and the resultant reports were then
deliberated by the entire Task Force. Information concerning
the variety and complexity of teacher education programs in the
U.T. System was gained through reports from the Presidents of
the component institutions and presentations by teacher education
representatives from each U.T. System component at a special
"hearing” held for that purpose. Specific topics which guided
both the studies of individual Task Force members and the
institutional reports included the following: teacher
prestige, teacher compensation, promotion of the profession,
pre-college and college connections, the shortage of teachers.
of science and mathematics, student scholarships and support,
teacher education curricula, and research in education.

The evidence gathered by the Task Force clearly supports’
the reality of a quality crisis in teaching and teacher
preparation. More than any single factor, the declining
quality of high school graduates has directed the attention of
critics toward teachers and teacher preparation programs as the
forces responsible for this national crisis. In addition to
the declining quality of high school graduates and a resultant
decline in the quality of students entering teacher education
programs, a decline in the number of students choosing teaching’
as a career is evident, further compounding the quality
problem.

The evidence of declining quality among teachers and
teacher candidates suggests a strong need to reassess
recruitment methods and the ways in which teachers are trained,
both factors over which U.T. System component teacher
preparation programs can exercise a fair degree of control.
However, there are other factors over which the U.T. Systerm has
little or no control. These include factors such as expanding
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job markets for women and minorities, inadequate salaries for
teachers, poor working conditions in elementary and secondary
schools, declining prestige for teachers, and serious national
lags in pre-college preparation in science and mathematics.

" Combined, these factors present a vastly complex
interrelacionship of cause and effect, requiring that efforts
be directed at these problems simultaneously and from several
-fronts -- by professional organizations, state agencies,
legislatures, colleges and universities, school districts, and
other public and private organizations. The crisis seems acute
enough to require such a broad-based effort.

The Task Force found clear evidence that the crisis is
recognized nationally. It also found that an encouraging
number of innovative programs, both within and outside the U.T.
System, have been designed and implemented to improve the
quality of teaching and teacher preparation. Yet it is clear
that much remains to be done if the quality of education so
vital to us as individuals and to our national purpose is to be
achieved.

With the benefit of a national perspective on issues in
teaching and teacher education, it becomes evident that the
Texas scene mirrors issues at the national level, with the
added dimensions in Texas of a growing state population and
projgcted teacher shortages in all subject areas during this
decade.

It should be noted that the Task Force directed its focus
on problems and recommendations for action largely to issues
primarily internal to U.T. System component institutions,
recognizing that the major responsibility for addressing the
issues identified by this study rests with the component
institutions and their teacher education faculties. It is also
appropriate to note that some individual institutions have
already addressed a number of the issues most adequately.
However, all of the actions recommended are believed to be of
sufficient importance to suggest the need for a System-wide
commitment to action. Thus, it is the hope of the Task Force
that the U.T. Board of Regents, on receipt of this report, will
reaffirm its commitment to quality teacher education within the
U.T. System and offer these findings as a guide to establishing
specific expectations of component institutions, furnishing
guidelines by which the institutions are to proceed with
evaluating and upgrading their teacher education programs.

Task Force recommendations for action are summarized

below. More detailed recommendations and the accompanying
rationale for these recommendations are contained in Chapter IV

of the Task Force Report.
Teacher'Education

A. Evaluation Standards

ADMISSION STANDARDS TO TEACHER EDUCATION PROGRAMS, AS
WELL AS STANDARDS FOR ACCEPTANCE INTO STUDENT TEACHING AND
FOR SUCCESSFUL COMPLETION OF THE PROGRAM AT ALL U.T. SYSTEM
INSTITUTIONS, SHOULD BE SET AT A LEVEL THAT WILL INSURE QUALITY.

B. Curriculum Content

GENERAL EDUCATION REQUIREMENTS FOFR. TEACHER EDUCATION
STUDENTS AT EACH U.T. SYSTEM INSTITUTION SHOULD BE AT LEAST
EQUAL TO THOSE REQUIRED OF ALL OTHER STUDENTS AT THAT

INSTITUTION.
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ALL STUDENTS SEEKING SECONDARY CERTIFICATION SHOULD

RECEIVE PREPARATION IN THEIR SUBJECT MATTER FIELDS AT LEAST
NG MAJORS IN THOSE

CERTIFICATION SHOULD
TEACHING METHODS COURSEWORK IN MATH, SCIENCE, LANGUAGE ARTS,

READING AND SOCIAL STUDIES WITH P2=TICULAR EMPHASIS AT THIS
TIME PLACED ON ACHIEVEMENT IN SCIENCE AND MATH.

ALTERNATIVE APPROACHES SHOULD BE CONSIDERED IN PROVIDING
ACADEMIC PREPARATION FOR TEACHERS TO INCLUDE: 1) REQUIRING
THAT ALL STUDENTS SEEKING SECONDARY CERTIFICATION PURSUE AN
ACADEMIC MAJOR IN THE DISCIPLINE IN WHICH THEY PLAN TO TEACH,
2) EXPANDING THE REQUIRED NUMBER OF HOURS FOR A DEGREE TO
ALLOW FOR ADEQUATE PREPARATION IN THE SUBJECT MATTER FIELD, OR
3) MAKING PROFESSIONAL PREPARATION IN TEACHER EDUCATION (TO
INCLUDE TEACHING METHODS COURSES) PART OF A POST BACCALAUREATE

PROGRAM.

A SYSTEMATIC APPROACH TO STUDENT TEACHING SHOULD BE
DEVELOPED IN ALL U.T. SYSTEM INSTITUTIONS, INCLUDING: EXPOSURE
T0 THE CLASSROOM PRIOR TO FORMAL STUDENT TEACHING EXPERIENCE;
CLOSE SUPERVISION BY AND CAREFUL
SELECTION AND REGULZR

COMPETENCE IN COMPUTER APPLICATIONS TO EDUCATION SHOULD
BE REQUIRED OF ALL TEACHER EDUCATION STUDENTS. METHODS OF
UTILIZING COMPUTERS IN CLASSROOM INSTRUCTION SHOULD BE
INCORPORATED INTO REQUIRED PROFESSIONAL EDUCATION COURSES.

c. Range of Teacher Preparation Options

U.T. SYSTEM INSTITUTIONS SHOULD REVIEW THEIR OFFERINGS IN

RELATION TO SUCH FACTORS AS DEMAND, PRODUCTIVITY, AND PROGRAM
QUALITY, WITH CONSIDERATION GIVEN TO POSSIBLE DISCONTINUATION OR

CONSOLIDATION OF SOME PROGRAMS.

ALL U.T. ACADEMIC INSTITUTIONS SHOULD IDENTIFY PROBLEMS
RELATED TO PROLIFERATION OF COURSES AND LESS-THAN-RICDROUS
PROGRAMS AND TAKE STEPS TO ELIMINATE THOSE PROBLEMS.

THE TEXAS EDUCATION AGENCY SHOULD BE ENCOURAGED TO
COLLECT AND ANALYZE TEACHER MANPOWER DATA FROM VARIOUS REGIONS
IN TEXAS FOR USE BY ALL HIGHER EDUCATION INSTITUTIONS IN THE

" STATE. :

TEACHER EDUCATION UNITS AT EACH U.T. SYSTEM ACADEMIC
COMPGNENT SHOULD INSTITUTE PROGRAMS TO TRACK GRADUATES AND
EVALUATE THE PERFORMANCE CF THESE GRADUATES, USING THE RESULTS
TO MODIFY AND IMPROVE TEACHER PREPARATION PROGRAMS.

D. Unigque Requirements of Teacher Education Programs

FACULTY WORKLOAD POLICIES FOR U.T. SYSTEM INSTITUTIONS
SHOULD BE REVIEWED AND ADJUSTED, IF NECESSARY, TO PROVIDE
ADEQUATE WORKLOAD CREDIT FOR REQUIRED SUPERVISORY AND
ADMINISTRATIVE ASSIGNMENTS OF TEACHER EDUCATION <'ULTY.

THE COORDINATING BOARD AND 1TS FORMULA REVIEW COMMITTEE
SHOULD BE ENCOURAGED TO ADJUST RECOMMENDED FORMULA FUNDING
RATES TO PROVIDE ADEQUATE SUPPORT FOR THE ADMINISTRATIVE AND
TRAVEL REQUIREMENTS ASSOCIATED WITH TEACHER EDUCATION PROGRAMS,
AND THE LEGISLATURE SHOULD BE URGED TO FUND THESE PROGRAMS AT
FULL FORMULA LEVELS. :
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E. Faculty Qualifications

ALL U.T. S5YSTEM INSTITUTIONS MUST BE COMMITTED TO HIRING
ONLY THE HIGHEST QUALITY FACULTY TO FILL VACANT POSITIONS IN
TEACHER EDUCATION. CONSIDERABLE EFFORT SHOULD BE DEVOQTED TO
THEIR PERFORMANCE EVALUATION AND CONTINUED DEVELOPMENT.

U.T. SYSTEM COMPONENT INSTITUTIONS SHOULD ENCOURAGE
EDUCATION FACULTY TO PARTICIPATE IN PROFESSIONAL ACTIVITIES
THAT CLEARLY CONTRIBUTE TO THEIR DEVELCPMENT AND ACTIVITIES
THAT ALLOW CLOSE INTERACTION BETWEEN THE FACULTY MEMBER AND THE
SCHOOLS.

SPECIAL EFFORTS SHOULD BE UNDERTAKEN AT ALL U.T. SYSTEM
COMPONENT INSTITUTIONS TO ASSIST FACULTY IN ACQUIRING SKILLS IN
COMPUTEPR. AND OTHER RELEVANT TECHNOLOGIES.

F. Recruitment of Students

THE TEXAS LEGISLATURE SHOULD BE ENCOURAGED TO PROVIDE
SCHOLARSHIP FUNDING FOR STUDENTS WHO PLAN TEACHING AS A CAREER.

THE COORDINATING BOARD, TEXAS COLLEGE AND UNIVERSITY
SYSTEM, SHOULD BE ASKED TO SEEK LEGISLATIVE FUNDING TO
ESTABLISE A STATE~-WIDE PROGRAM OF LOANS TO STUDENTS WHO AGREE
TO ENTER THE TEACHING PROFESSION.

ALL U,T. SYSTEM INSTITUTIONS SHOULD INTENSIFY EFFORTS TQ
ATTRACT TALENTED STUDENTS INTO TEACHING AS A CAREER., HONORS
PROGRAMS AND OTHER ACADEMIC INDUCEMENTS SHOULD BE CONSIDERED AS
A MEANS OF CHALLENGING THE ACADEMIC POTENTIAL OF THESE STUDENTS
ONCE THEY ENTER THE PROGRAM.

U.T., SYSTEM INSTITUTIONS SHOULD BE ENCOURAGED TO CONSIDER
RECRUITING POTENTIAL TEACHERS FROM NON-TRADITIONAL AREAS AND
AMONG INDIVIDUALS SEERKING A SECOND CAREER.

G. Research in Teacher Education

A SPECIAL COORDINATED RESEARCH PROGRAM SHOULD BE
ESTABLISHED FOR THE U.T. SYSTEM. THIS PROGRAM SHOULD 1) BRING
TOGETHER MAJOR RESEARCH FINDINGS IN TEACHER EDUCATION AND
DISSEMINATE THEM TO U.T., SYSTEM COMPONENT INSTITUTIONS, 2)
INITIATE RESEARCH RELATED TC THE EFFECTIVENESS OF VARIQUS
TEACHER EDUCATION METHODS AND STRUCTURES, AND 3) PROVIDE
ASSISTANCE TO U.T. SYSTEM COMPONENT INSTITUTIONS IN EVALUATING
THE EFFECTIVENESS OF THEIR TEACHER EDUCATION PROGRAMS.

H. Organization of Teacher Education Programs

INSTITUTIONS OF THE U.T. SYSTEM SHOULD DESIGNATE
ASSESSMENT OF THEIR TEACHER EDUCATION PROGRAMS AS A HIGH
PRIORITY IN THE STRATEGIC PLANNING PROCESS CURRENTLY UNDERWAY
AT THE INSTITUTION. EVALUATION OF ORGANIZATIONAL AND
MANAGEMENT ASPECTS OF THESE PROGRAMS SHOULD BE INCLUDED IN THAT

ASSESSMENT.

ALL U.T. COMPONENT INSTITUTIONS ARE ENCOURAGED TO
ESTABLISH MECHANISMS FOR INCREASING AND/OR IMPROVING THE
EFFECTIVENESS OF INTERACTION BETWEEN TEACHER EDUCATION AND

SUBJECT MATTER FACULTY,
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I. Interaction of Teacher Education Professionals

INTERACTION AMONG TEACHER EDUCATION PROFESSIONALS AT ALL
ACADEMIC INSTITUTIONS IN THE U.T. SYSTEM SHOULD BE ENCOURAGED
AND SUPPORTED. PURPOSES FOR SUCH INTERACTION MAY INCLUDE
CONSIDERATION OF THE EXCHANGE OF FACULTY AMONG CAMPUSES, THE
DEVELOPMENT OF JOINT PROGRAMS AND RESEARCH PROJECTS, AND JCINT
SEMINARS FOR EXCHANGE OF IDEAS.

REGULARLY SCHEDULED MEETINGS OF ADMINISTRATORS OF TEACHER
EDUCATION UNITS SHOULD BE PLANNED AS A WAY TO FACILITATE AND
COORDINATE SUCH INTERACTION.

THE TEXAS EDUCATION AGENCY AND THE COORDINATING BOARD,
TEXAS COLLEGE AND UNIVERSITY SYSTEM, SHOULD BE ENCOURAGED TOQ
SPONSOR SIMILAR COOPERATIVE OPPORTUNITIES FOR THE SELECTIVE
EXCHANGE OF IDEAS AND PLANNING FOR TEACHER EDUCATION STATEWIDE.

J.  Interaction Between Teacher Education and
School Personnel

U.T. SYSTEM COMPONENTS WITHOUT AN EFFECTIVE MEANS OF
COCPERATIVE PLANNING BETWEEN THE ELEMENTARY AND SECONDARY
SCHOOLS AND TEACHER EDUCATION PERSONNEL SHOULD DEVELOP AND
IMPLEMENT COOPERATIVE PLANNING WITH AREA SCHOOLS.

ALL U.T. SYSTEM TEACHER PREPARATION PROGRAMS SHOULD
SERIOUSLY CONSIDER IMPOSING A REQUIREMENT FOR A PERIODIC FIELD
EXPERIENCE IN AN ELEMENTARY OR SECONDARY SCHOOL SETTING FOR ALL
FACULTY MEMBERS DIRECTLY INVOLVED IN TEACHER EDUCATION.

The Teaching Profession

A. Recruitment and Retention of Teachers

THE UNIVERSITY OF TEXAS SYSTEM SHOULD LEND ITS FULL
SUPPORT TO ACTIONS TAKEN BY OTHER AGENCIES RECOMMENDING SALARY
INCREASES FOR TEACHERS IN THE STATE, PARTICULARLY FOR BEGINNING
TEACHERS AND FOR TEACHERS IN AREAS OF SHORTAGE. LEGISLATIVE
FUNDING OF BASE TEACHERS' SALARIES AT A LEVEL THAT WILL ATTRACT
AND RETAIN THE MOST QUALIFIED INDIVIDUALS IN THE FIELD IS
ESSENTIAL, AND REVISION OF THE SCHOOL FOUNDATION PROGRAM IS
NEEDED TO INSURE QUALITY EDUCATION FOR EVERY SCHOOL DISTRICT.

DIFFERENTIAL PAY FCR SELECTED FIELDS AND EFFECTIVE MERIT
PAY ARE OPTIONS THAT SHOULD BE CONSIDERED BY THE TEXAS
LEGISLATURE, TEXAS EDUCATION AGENCY AND LOCAL SCHOOL DISTRICTS.

ELEMENTARY AND SECONDARY SCHOOLS MUST EVALUATE TEACHER
WORKING CONDITIONS AND IMPLEMENT PLANS FOR IMPROVING THOSE
CONDITIONS THAT APPEAR TC BE DETRIMENTAL TO THE RETENTION OF
QUALIFIED TEACHERS,

STATE AGENCIES AND TEACHER PROFESSIONAL ASSOCIATIONS
SHOULD DEVELOP PUBLIC INFORMATION CAMPAIGNS AND OTHER PROGRAMS
DESIGNED TC PROMOTE POSITIVE ASPECTS OF TEACHING.

B. Continuing Professional Development of Teachers

U.T. SYSTEM COMPONENT INSTITUTIONS SHOULD ACCEPT AS ONE
OF THEIF MAJOR RESPONSIBILITIES THE PROVISION OF CONTINUING
EDUCATIONAL OPPORTUNITIES, BOTH CREDIT AND NON=CREDIT, TO
TEACHERS EMPLCYED IN AREA SCHOOLS.
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PARTICIPATION OF TEACHER EDUCATION FACULTY IN SERVICE
ACTIVITIES WITE ELEMENTARY AND SECONDARY SCHOOLS SHOULD BE
ENCOURAGED.

U.T. SYSTEM INSTITUTIONS SHOULD EVALUATE CURRENT GRADUATE
AND UNDERGRADUATE PROGRAMS TO DETERMINE THEIR APPROPRIATENESS
IN MEETING THE NEEDS CF THE LARGE NUMBER OF TEACHERS EXPECTED
TO RETURN TO THE CAMPUSES FOR ADDITIONAL COURSEWORK.

Special Issues Common te Schools and Teacher Preparation Programs

A. Equipment Needs and Technological Developments

THE U.T. SYSTEM SHOULD ENCOURAGE THE TEXAS EDUCATION
AGENCY AND THE COORDINATING BOARD, TEXAS COLLEGE AND UNIVERSITY
SYSTEM, TQ SUPPORT A HIGH-PRIORITY LEGISLATIVE FUNDING REQUEST
TO MEET CRITICAL EQUIPMENT NEEDS, PARTICULARLY COMPUTER
HARDWARE AND SOFTWARE, FOR ELEMENTARY AND SECONDARY SCHOOLS AND
TEACHER PREPARATION PROGRAMS,

THE TEXAS EDUCATION AGENCY SHOULD EXPLORE THE POTENTIAL
FOR USING TELECOMMUNICATIONS TECHNOLOGY AS A MEANS OF IMPROVING
STUDENT ACADEMIC PREPARATION.

U.T. SYSTEM INSTITUTIONS AND OTHER STATE INSTITUTIONS
PREPARING TEACHERS SHOULD EXPLORE SPECIFIC APPLICATIONS OF
TELECOMMUNICATIONS TECHNOLOGY TO IMPROVE TEACHER PREPARATION.

B, Relations With Business and Industrx

LOCAL SCHOOLS AND TEACHER PREPARATION UNITS ARE
ENCOURAGED TO FORM LIAISONS WITH AREA BUSINESS AND .INDUSTRIAL
LEADERS TO ADDRESS EDUCATICONAL NEEDS THAT CAN BE EFFECTIVELY
MET THROUGH PRIVATE SUPPORT.

THE TEXAS LEGISLATURE SHOULD CONSIDER SPECIAL STATE AND
LOCAL TAX INCENTIVES TO ENCOURAGE PRIVATE GIFTS TO ELEMENTARY
AND SECONDARY SCHOOLS AND TEACHER PREPARATION UNITS.

SCHOOLS AND TEACHER TRAINING PROGRAMS SHOULD WORK WITH
THE PRIVATE SECTOR IN CURRICULUM PLANNING TO INSURE THAT
GRADUATES ARE ADEQUATELY PREPARED TO MEET THE FUTURE NEEDS OF
BUSINESS AND INDUSTRY.

3. U. T. Arlington: Memorandum of Understanding with the
United States Air Force Regional Hospital, Carswell
Air Force Base, Fort Worth, Texas.--The Board approved
the Memorandum of Understanding set out on Pages 23-30
by and between The University of Texas at Arlington and
the United States Air Force Regiopnal Hospital, Carswell
Air Force Base, Fort Worth, Texas, to be effective upon
approval by the U. T. Board of Regents.

This agreement will provide training opportupities for
students in U. T. Arlington's Schocl of Nursing.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
USAF REGIONAL HOSPITAL CARSWELL (SAC)
and
THE UNIVERSITY OF TEXAS AT ARLINGTON
SCHOOL OF NURSING

I. Background

l. The University of Texas at Arlington School of Nursing, hereafter
referred to as UTA, and the USAF Regional Hospital Carswell, Carswell Air
Force Base, Texas, hereafter referred to as Carswell Hospital, heraby

form an affiliation for the development of an educational program in

nursing.

2. The administration of UTA has established an approved professional
program in the nursing field. UTA is accreditaed by the Southern Associa-
tion of Colleges and Schools, the Agssociation of Texas Colleges and Univer-

sities, the National League for Nursing and the Board of Nurse Examiners

for the State of Texas.

3. Carswell Hospital is accredited by the Joint Commission on Accredita~-
tion of Hospitals, a member of the American Hospital Association, a member
of the Texas Hospital Association and has an AMA and AJA approved

residency program in Family Practics.

4. There continues to be a critical shortage of baccalaureate and masters
prepared nurses in the United States and a great need exists for formally
educated nurses to alleviate this acknowledged shortage. The training of
civilian students to provide quality nursing care is in the best interest
of the United States and serves as a potential recruiting resource to the
Nurse Corps of the military services. There exists a critical shortage
in this regional area of community heal th/pediatric/maternal care clinic
and ward environments in which to facilitate and foster the academic and

clinical objectives.
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5. Carswell Hospital possesses specialty staffing, a therapeutic environ-
ment, facilities, equipment and educatiocnal materials used for the training
of military nursing persomnel which can be made available to enhance the

educational objectives of students engaged in similar UTA training programs

without any detrimental effects opn our military mission.

6. Carswell abides by the training policies and standards of the Surgeon

General of the United States Air Force and the Joint Commission on the

Accreditation of Hospitals.

7. The number and assignment of students to Carswell Hospital will be
agreed upon by UTA and Carswell Hospital, however, the number of students
will not exceed thirty-six (36) during each clinical rotation, with a

Faculty-Student ratic not to exceed 1:12,
II. Status of Students on Carswell Air Force Base

1. It is understood that there will be no expense to the United States
Air Force for non-military UTA nursing students other than expenses inci-
dental to their supervision. The use of government property by the stu-

dents is primarily for the purpose of furthering their training and any

benefits that the United States Ailr Force ‘receives are incidental to this

training and no compensation will be paid for these benefits.

2. There will be po financial obligations on the part of either UTA or
the United States Air Force to the other party and no payment will be made

te the students by the Federal Government,

3. While at Carswell Hospital, UTA students will be under the supervision
of Carswell Hospital officials for training purposes and will follow

Carswell Hospital rules.

4. Althougk no meals, accommodations or remunerations will be afforded

civilian students, students are Permitted to purchase meals at the hospital

cafeteria.
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5. ZEmergency dental and medical care will be available to civilian

students; the cost of this care to be paid by the students.

III. Responsibilities
l. Carswell Bospital will:
a. Provide a patient care oriented environment in maternal care, pedia-
trics, medical-surgical, and community health nursing, in which students
from UTA will have an opportunity to fulfill clinical practicum regquirements

leading to a Baccalaureate or Masters degree in nursing.

b. Make available the clinical and related facilities needed for
obtaining the experience in nursing by students enrolled in UTA and who are

designated by UTA faculty to receive clinical training at carswell Hospital.

c. In consultation with UTA faculty, determine the number of students

to be assigned, the dates and hours they will be assigned and arrange

schedules to meet curriculum reguirements.

d. Designate a Nurse Corps officer (Nursing Service Education Coordin-
ator) to coordinate the training experience at Carswell Hospital. This will
involve planning with UTA faculty for assignment of students to specific
clinical/ward experiencas, including their attendance at selected confersnces,

clinics, courses and programs at Carswell Hospital.

e. Permit, on reasonable request, the inspection of clinical and related
facilities by agencies charged with the responsibility for accreditation of

UTA.

f. Assure presence of students does not interfere with official duties

of training of military personnel.

g. Provide instruction to UTA_students or rules and requlations govern-

ing persons at Carswell Hospital.

2. UTA will:

a. Provide Carswell Hospital with the number of students to be assigned,

the dates and hours they will be assigned, the name of the clinical service
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they will be assigned by the beginning of each clinical rotation.

b. Where indicated and upon mutual agreement, provide faculty or staff
members as preceptors ‘to assure responsibility for instruction and super-

vision of the specific clinical/ward learning experience.

c. Designate an educatior coordinator to coordinate students clinical

experience, conferences, programs and schedules.

d. As necessary, provide and maintain personnel records and reports
developed during clinical training.
e. Enforce rules and regulations governing students mutually agreed

upon by UTA and Carswell Hospital.

*
-

Be responsible for health examinations and other medical examina-

tions and protective measures as UTA and Carswell Hospital find necessary.

g. Instruct students, faculty and staff members on the prohibition
against releasing any material relative to the clinical experience at
Carswell Hospital, that has not been approved for release for publication

by both Carswell Hospital and UTA. This release will be in writing.

h. Reguire each of its students, faculty members and staflf members
who operate a motor vehicle on Carswell Air Force Base, to carry bodily
injury and property damage liability insurance that meets requirements of

the State of Taxas and Carswell Air Force Base regulations.

i. Assure that each civilian student complies with all regulations
pertinent to sacurity, safety and order, proper dress and personal conduct.

Carswell Hospital reserves the right to dismiss students for not fulfilling

their obligations.

j. Not use Carswell Hospital's name in any of UTA's publicity or

advertising, however, UTA may inform students of the existence and scope of

the program.
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kK. Agree that the United States, its agents and employees are in no
way liable for any injury that occurs to a UTA student, faculty or staff
member while engaged in aducational brograms at Carsweil Hospital. UTA
further agrees to the extent provided by law to indemnify and hold harmless
the United States, its agents and employees against any and all liabilities
for personal injury resuiting in death or damage to broperty, or both,
resulrting directly or indirectly from =he use of UTA or its designated
students, of Carswell Hospital, and alsc agrees to reimburse the United
States Government in defending any such claims. Such liapility includes,
but is not limited to, any and all liability for an injury occurring to
or caused by a student, faculty member or staff member while involved in
the performance of duties under this agreement, but does not include injury,
death or property damage or loss resulting from the willful or gross negli-
gence of the United States, its agents or employees. The Unitad States
Government will be designated as an additionally named insured on any
liability insurance policy carried by UTA students, facul ty members or staff

members in connection with the performance of this agreement.

1. Agree that its students, faculty members and staff members partici-
pating in this program of nursing éducation must be insured for any liability
‘however caused, resulting from, arising out of or in any way connected with
the execution of this agreement. The United ..tates Government aust be

designated as an insured party on the applicable insurance.

m. Require each UTA student who will receive training at Carswell

Hospital to provide the Carswell Hospital with the following:

Agreement to Hold Harmless

In copsideration of being allowed to use the facilities of Carswell
Air Force Base, Texas, in connection with my training at the University
of Texas at Arlington, I hereby agree to assume full responsibility for

my own safety and to indemnify, save and hold harmless and defend the

Government of the United States and all of its employees and agents,
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acting officially or otherwise, from any and all liability, claims,
demands, actions, debts and attorney fees arising out of, claimed

on account of or in any manner predicated on loss or damage to the’
property of or injuries to or death or any persons whatsoever, wﬁicb
may occur resulting from my presence within the limits of Carswell
Alr Force Base, in connection with my aforesaid training and do

. hereby waiver forever any demands or claims therefor.

Signature

Typed or printed name
Carswell Hospital and UTA, jointly, will:
a. Develcpe a curriculum tc be provided at Carswell Hospital.
b. Agree upon the number and distribution of students between the
divisions of Carswell Hospital at the beginning of each semester or training

period. Carswell Hospital specifiéally reserves the right to make any and

.all changes it feels necgssary tc insure mission accomplishment. Carswell

ﬁésPital will Kkeep UTA informed of all changes but its decision in this

matter is final and not subject to review.

IV. Condition of Affilation

l. This affiliation between UTA and Carswell Hospital is for training and
is not intended to result in and will not result in the replacement of
USAF employees or the impairment of existing contracts for services to

Carswell Hospital.

2. Carswell Hospital may deny clinical training to any student designated
by UTA to receive such training and need not state reasons for doing so,
provided however, no student shall be denied training by either UTA or
Carswell Hospital on the basis of race, color, religion, sex, age or national

origin.

3. Carswell Hospital reserves the right to bar any UTA student in this
training facility who, in its determination, Is not fulfilling the terms

of this agreement. Carswell Hospital will keep UTA informed of any actions
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taken to bar a UTA student, but the decision of Carswell Hospital is final

and not subject to review by UTA.

4. This memorandum of understanding represents the entire agreement of

UTA and Carswell Hospital regarding their affiliation for nursing education.
V. Termination of Agreement

1. This agreement will be offective on

2. Either UTA or Carswell Hospital may terminate this agreement. Such
termination will be precedad by written notification to the other party
sent by certified mail at least 90 days prior to the termination date.
However, both parties may agree to terminate this memorandum at any time,
‘b_?.ithet party has the option to terminate this memorandum for cause, such
as loss of accreditation by either party, upon one month notice to the

other.

3. It is understood that the éhééeon General, Headguarters, United States

Air Force, has tbé}f;:.‘g;f:; ito - te te this agreement.

4. In the event of tarmimtuon y either party, other than for cause, it
i ‘ - ,

is anticipated students already enrolled in the program will be permitted

to complete all requirements unless impractical under the circumstances.

5. Carswell Hospital will, within ten workdays of termination of this

agreement, notify HQ AFMPC/SGE or other office as required by regulation.

6. Carswell Hospital will submit this agreament through channels to

HQ AFMPC/SGE or othker office as reguired by regulation for review every

three years from the date of last approval of this agreement by such office.

Date Signed: F-/3-FI 722 srra fM
MYRNR PICKARD, Dean

The University of Texas at
Arlington, School of Nursing
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{Title) President

der, USAF Reglj al Hospital

Chairman, Board of Regents

CERTIFICATE OF APPROVAL
I hereby certify that the foregoing Agreement was approved by the Board of

Regents of The University of Texas Systam on the day of , 19

Executive Secretary, Board of Regents
The University of Texas System

U. T. Austin: ZInitial Appointments to Endowed Academic

Positions in the (a) School of Architecture; (b) College
of Business A nistration and Graduate School of Busi-
ness; (c) College of Communication: (d) Cocllege of
Engineering; {(e) College of Fine Arts; (£} College of
Liberal Axts; ( Lyndon B. Johnson School of Public
Affairs, {h) College of Natural Sciences; and (1) School
of Nursing.--Upon the recommendation of the Academic
Affairs Committee, the Board approved the following
initial appointments to endowed academic positions at
The University of Texas at Austin with the understanding
that the professors would vacate any currently held endowed
positions on the effective date of the new appointments:

a. School of Architecture, effective the Spring
Semester 1983

(1) Professor J. Harold Box, Dean of
the Schocl of Architecture, to
The W. L. Moody, Jr. Centennial
Professorship in Architecture

Professor Drury B. Alexander,
School of Architecture, to The
Margaret McDermott Centennial
Teaching Fellowship in Architec-
ture
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Professor Martin S. Kermacy,
School of Architecture, to The
Paul Phillippe Cret Centennial
Teaching Fellowship in Archi-
tecture

Associate Professor Lawrence W.
Speck, School of Architecture,
to The Cass Gilbert Centennial
Teaching Fellowship in Architec-
ture

b. College of Business Administration and Graduate
School of Business, effective immediately

(1) Dr. Allen Bizzell, Lecturer in
the Department of Accounting and
Assistant Dean for Undergraduate
Programs, to the Fayez Sarofim &
Co. Centennial Fellowship

See Page 79 for establishment of
this Fellowship.

br. Brnest W. Walker, Professor,
College of Business Administra-
tion, to the Lawrence D. Gale
Chair in Small Business Manage-
ment and Entrepreneurship

College of Communication, effective the
Spring Semester 1983

Dr. Dwight L. Teeter, Jr., Pro-
fessor and Chairman, Department
of Journalism, to the William P.
Hobby Centennial Professorship in
Communication

College of Engineering

(1} Dr. Morris E. Fine, currently the
Walter P. Murphy Professecr of
Materials Science and Engineering
at Northwestern University, Visiting
Professor to the Dula D. Cockrell
Centennial Chair in Engineering for
the period February 7, 1983 through
March 7, 1983

Dr. Ben G. Streetman, Professor,
Department of Electrical Engi-
neering, to the Janet S. Cockrell
Centennial Chair in Engineering,
effective the Spring Semester 1983

College of Fine Arts, effective the Spring
Semester 1983

Dr. Walter E. Ducloux, Ashbel
Smith Professor, Department of
Music, to the Prank C. Erwin, Jr.
Centennial Professorship in Opera

See Page 75 for establishment
of this Professorship.

- 31 -
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College of Liberal Arts, effective immediately

Dr. Lester L. Faigley, Assistant
Professor, Department of English,
to the President's Associates
Teaching Fellowship in English
Composition

Lyndon B. Johnson School of Public Affairs,
effective the 1983 Spring and 1984 Fall Semesters

Dr. Norman J. Glickman, Professor,
Department of Regional Science,
University of Pennsylvania, Visiting
Professor to the Mike Hogg Professor-
ship of Urban Policy

College of Natural Sciences, effective the Spring
Semester 1983

(1) Dr. Gerard de Vaucouleurs, Ashbel
Smith Professor, Department of Astron-
omy, to the Jane and Reland Blumberg
Centennial Professorship in Astronomy

Dr. David V. Hinkley to the Jane and
Roland Blumberg Centennial Professor-
ship in Mathematics

It was reported that Dr. Hinkley will
join the faculty at U.T. Austin in
January 1983.

School of Nursing, effective the Spring Semes-
ter 1983

Dr. Billye J. Brown, Dean of the School
of Nursing, to the La Quinta Motor Inns,
Inc. Centennial Professorship in Nursing

U. T. Austin: Approval of Increase in Texas Union Fee
Effective Spring Semester 1983 (Catalog Change).--
Approval was given to increase the Texas Union Fee at
The University of Texas at Austin from $12 to $14 for
each regular semester and from $6 to $7 for each term
of the summer session effective with the Spring Semes-
ter 1983. It was noted that the additional revenue
from this increase will be used to support the student
programs conducted by the Texas Union.

Authorization was given to amend the next published
catalog at U. T. Austin to conform to this action.

U. T. Austin: Memorandum of Agreement with the Darnall
Army Commurity Hospital, Fort Hood, Texas.--Upon the
recommendation of the Academic Affairs Committee, the
Board approved the Memorandum of Agreement set out on
Pages 33-35 by and between The University of Texas at
Austin and the Darnall Army Community Hospital, Fort
Hood, Texas.
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This agreement, executed by the appropriate officials

of the institution and facility to be effective upon
approval by the U. T. Board of Regents, will allow
graduate students in the School of Social Work to parti-
cipate in social work clinical learning experiences with
the Department of Psychiatry at the Darnall Army
Community Hospital.

MEMORANDUM OF AGREEMENT
BETWEEN
UNIVERSITY OF TEXAS AT AUSTIN
AND
DARNALL ARMY COMMUNITY HOSPITAL

I. BACKGROUND

1. The Board of Regents of the University of Texas at Austin, have established
an approved professional program of special training in preparation for a
Master's Degree in Social Work. The program requires clinical facilities

where the student can obtain the clinical learning experience required in the
curriculum.

2. The U, S. Army medical facility, Darnall Army Community Hospital, has the
needed clinical facilities for social work students at the University of Texas
at Austin, to obtain part of the clinical learning experience required. It is
to the benefit of the University of Texas at Austin, for Social Work students
to use the clinical facilities of the U. S, Army medical facility, Darnall
Army Community Hospital, to obtain their clinical learning experience.

The U. S. Army medical facility, Darnall Army Community Hospital, and the
Department of the Army will benefit from making clinical facilities available
for Social Work students of the University of Texas at Austin. The Army will
obtain the students' clinical learning experience while contributing to the
educational preparation of a future supply of Social Workers.

4. Clinical students, during clinical training at the Army medical facility,
will be under the jurisdiction of facility officials for training purposes and
will follow facility rules.

5. This affiliation is comtrolled by and subject to Title 5, U. 5. Code,
Section 5351-6, 8144 and 8331-2.

., II. UNDERSTANDING

l. The U. S. Army medical facility will:

4. Make available the ‘clinical and related facilities needed for the
clinical learning experience in Social Work by students enrolled in the pro=-
fessional Social Work Gradiate Program at the University of Texas at Austin,
and who are designated by the University of Texas at Austin, for such learning
experience under the supervision of the University of Texas at Austin.

b. Arrange clinical learning experience schedules that will not conflict
with those of the educational institutions.

c. Designate an Army Social Work Officer (MOS 68R) or Department of Army
eivilian with a MSW to supervise and coordinate the students' clinieal learning
experience in Social Work Service and the Department of Psychiatry. This will
involve platning with faculty or staff members for the assignment of trainees to
specific clinical cases and experiences, including their attendance at selected
conferences, clinics, courses, and programs conducted under the direction of the

facility.
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d. Provide, whenever possible, in comnection with the trainees' clinical
learning experience, reasonable classroom, conference room, office, and storage
space for participating trainees and their faculty or staff supervisors, if
assigned, and if feasible, drassing and locker raom space.

e. Permit, in reasonable request, the inspection of clinical and relared
facilities by agencies charged with the responsibility for accreditation of
the University of Texas at Austin and the School of Social Work.

f. Prior to commencing clinical training, the Chief, Social Work Service
or Department of Psychiatry as appropriace will be responsible for obtaining
the Social Work students' signature on the "Notification of Acceptance” form.
Thege signed forms, which outline the terms of assignment at this medical
facility, will be forwarded to the Comptroller's Office for retention.

gE. Have the authority to terminate the assignment of traineeg for unaccept-
able/incompetent performance. The appropriate department head at the University
of Texas at Austin, will be notified as to the reasons for terminmation of the
student's training immediately upon dismissal.

h. Meals will be provided on a reimburseable basis at authorized rates for
civilian employees or guests if the training schedule requires students at the
medical facility during mealtime.

2, The University of Texas’at Austin, will:

a. Provide the Commanding Officer of the facility with the number of
trainees to be assigned, the dates and hours they will be agsigned, and the
clinical service to which they will -be assigned, by the beginning of each
training peried.

b. Where indicated and upon mutual agreement, provide faculty or staff
members to assume responsibility for instruction and supervision of the
trainees' clinical learning experiences,

c. Have the faculty or staff member, if any, coordinate with designated
supervisors the asgignment that will be assumed by the trainees while partici-
pating in their clinical learning experience, and their attendance at selected
conferences, clinics, courses, and programs conducted under the direction of
the facility. ‘

d. Provide and maintain the personal records and reports necessary for
conducting the trainees' cliniecal learning experience.

e. Enforce rules and regulations governing trainees that are mutually
agreed to by the non-Federal institution and the facility.

£. Be respongible for health examinations and such other medical examina-
tions and protective measures as the facility and non-Federal institution find

mutually necessary.

g. Prohibit the publication by the trainees, faculty, or staff members of
any material relative to their clinical learning experience that has not been
reviewad by the Army medical facility to insure that no classified information
is inadvertently published, that infringement of patients' right to privacy is
avoided, and that accuracy with respect to military procedures is complete. Any
article written by the trainee which has been based on information acquired

through his/her cliniecal experience must clearly reflect that DA does not endorse
the article, even where a review has been made prior to publication. This is

accomplished by requiring a disclaimer paragraph to appear with each article
written: "The opinions and conclusions presentad herein are those of the
auchor and do not necessarily represent the views of the Army medical facility,
the Department of the Army, or any other governmental agency."

h. Other special provisions as mutually agreed upon by the parties in
writing.
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ITI. TRAINING

The agreement is established from 1 September through 31 August. This agree-
ment may be terminated by either institurion upon written notification. Except
under unusual conditions, such information will be submitted prior to the
beginning of a particular craining period. The individual trainee mav terminate
his/her particular clinical training with the providing institution through
written notification to all parties concerned.

_August 11, 1982 (J.,&&.L——VW ,

(DATE) WILLIAM W. BURGIN, JR., M.DF

September 27, 1982
(DATE)

President
The University of Texas at Austin

FORM APPROVED: "q CONTENT APPROVED:

Academic Affairs

ancellor

CERTIFICATE OF APPROVAL

I hereby certify that the foregoing Agreement was approved by the Board of
Regents of the University of Texas System on the day of ’
1982,

Secretary, Board of Regents
The University of Texas Svstem

U. T. El Paso: Dr. Jack Smith Appointed Initial Holder
of the Schellenger Professorship in Electrical Research,
College of Engineering, Effective Immediately.--Approval
was given to appoint Dr. Jack Smith, Professor of Elec-
trical Engineering at The University of Texas at

El Paso, the initial holder of the Schellenger Professor-
ship in Electrical Research in the Department of Electri-
cal Engineering, College of Engineering, effective
immediately.

U. T. El Paso: Cross-Town Agreement with New Mexico
State University and the Commandant, Air Force ROTC,
El Pasc, Texas (Supersedes Agreement Approved by the
U. T. Board of Regents on December 12, 1980).--The Board
approved the Cross~Town Agreement set out on Pages 36-37
by and among The University of Texas at El Paso, the
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New Mexico State University and the Commandant, Air

Force ROTC, El1 Paso, Texas. This agreement, which con-
tinues the extension of New Mexico State University’s
Air Force ROTC program on the U. T. El Paso campus, will
provide an opportunity for qualified students at

U. T. El1 Paso to participate in an Air Force ROTC program.

It was noted that this agreement supersedes the agree-
ment approved by the U, T. Board of Regents on Decem-

ber 12, 1980.

OFF-CAMPUS INSTRUCTION
CROSS-TOWN AGREEMENT TO RXTEND AFROTC INSTRUCTICN
TO STUDENTS AT INSTITUTIONS NOT HOSTING AFROTIC

This agreement is among the governing authorities of _ New Mexico State

— University (hereinafter known as Institution A) which hosts Air
Force HOIC Detachment 505 , the governing authorities of _The

; of Texas at El Paso (hereinafter known as Institution B) which
does not host an AFROTC unit, and the Commandant, Air Force ROTC. It is the
purpose of this agreement to make the Air Force ROTIC General Military
Course XXX and/or the Professional Officer Course XXXXX  jvailable to
qualified students of Institution B who desire to earn appointments as com—
missioned officers in the United States Air Force.

AGREEMENT

1. Contingent upon acceptance of this agreement and upon the initial and
continuing fulfillment of all the conditions enumerated in paragraphs 2, 3,
4, and 5 following, the Commandant, Air Force ROTC, will:

a. Provide AFROIC instruction in the General Military Course and the

Professional Officer Course to qualified and selected applicants who are
students of Institution B. Air Force ROTC instruction will be provided those
selected students of Institucion B on the campus of Institution B.

b. Enroll qualified students of Institution B who are selected for the
General Military Course |XXXX | and/or the Professional Officer Course j
as members of the Air Force ROTIC detachmenc ac-Institution A.

c. Provide uniforms, in accordance with the existing centract agreement
between Institution A and the Secretary of the Air Force, to lInstitution A for
all Air Force ROTC cadets who are enrolled as members of the Air Force ROTIC
detachment at Institution A. *

d. Provide subsistence allowance, in accordance with existing policies,
to all Air Force ROTC cadets who are enrolled as members of che Air Force ROTC
detachment at Ilnstitution A.

e, Provide tuition and fees, in accordance with existing policies:

(1) To Institution A for all Air Force ROTC cadets on scholarship
status who are enrolled as members of the Air Force ROIC detachment ac
Institution A.

(2) To Institution B for all Air Force ROTC cadets on scholarship status
who are curolled as membuersof the Air Force ROTC detachment ac Institution A
if a separate vducation service agreement exists between the Department of the
Air Force and Institution B.
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2 Contingent upon the acceptance of this agreement and upon fulfillment of

=

the conditions enumerated in paragraph 1 above, the governing authorities of
Institution A agree to:

a. Furnish necessary uniforms and accessories to all enrolled members of
the Air Force ROTIC unit which it hests,

5. This ajpreement may be terminateod at the end of any school year by any
party piving Liwe other two parties at least six months' notice of such intent.

¢. This agreemunt supersedes all ecxisting agreements between the Secre-
tary of the Air Force or his designee and the above institutions pertaining
to the establishment of an Air Force Reserve Officers’ Training Corps detach-

ment Ccrosstown.
FOR THE INSTITUTIONS FOR AIR FORCE ROTC

Institution A

‘"““‘”M Agrase: \
D d
(Title)__ President (Dace) _2___‘&‘72_&‘__

- z . FOR THE COMMANDANT, AIR FORCE ROTC
(Institution) New Mexico State University

(Name)

{Date) July 20, 1982

{Title)

(Date)

Institutioy B .

_—

(Na M
PRESIDENT

(Title)
(Insticution) THE UNIVERSITY OF TEXAS AT EL PASO
(Date) AUGUS

Executive Vi Chancel lof for
Academic Affairs

General Counsel of

Executive Secretary, Board of Regents

The University of Texas System Chairman, Board of Regents

The University of Texas System
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U. T. El Paso: Memorandum of Agreement with William
Beaumont Army Medical Center, El Paso, Texas.--Upon

recommendation of the Academic Affairs Committee, the
Board approved the Memorandum of Agreement set out on
Pages 38-41 by and between The University of Texas at
El Pasoc and the William Beaumont Army Medical Center,

El Paso, Texas.

This agreement, executed by the appropriate officials
of the institution and facility to be effective upon
approval by the U. T. Board of Regents, will provide
training opportunities for students at U. T. El1 Paso
who are enrolled in the medical laboratory technology
program.

DEPARTMENT OF THE ARMY
 WILLIAM SBEAUMONT ARMY MEDICAL CENTER
EL PASO, TEXAS 78920

MEMORANDUM OF AGREEMENT
I. BACKGROUND

1. The Board of Regents of the University of Texas System have established an
approved professional program of special training in preparation for Medical
Laboratory Technologists. The program requires clinical facilities where the
student technologists can obtain the clinical learning experience required in
the curriculum.

2.  The US Army medical facility, William Beaumont Army Medical Center, has
the needad clinical facilities for Medical Laboratory Technology trainees at
the University of Texas at El Paso to obtain part of the clinical learning ex-
perience required. It is to the benefit of the University of Texas at El Paso
for Madical Laboratory Technology trainees to use the clinical facilities of
the US Army medical facility, William Beaumont Army Medical Center, to obtain
part of their clinical learning experience.

3. The US Army medical facility, William Besumont Army Medical Center, and
the Department of the Army will benefit from making clinical facilities avail-~
able to Medical Laboratory Technology trainees of the University of Texas at
El Paso. The Army will obtain the trainees’ clinical learning experience
while contributing to the sducational preparation of a future supply of Medi-
cal Laboratory Technologists.

4. The trainees, during clinical training at the Army medical facility, will
be under the jurisdiction of facility officials for training putrposes and will
follow facility rules.

5. The affiliation is controlled by and subject to title 5, US Code, section
5351-6, 8144 and 8331-2.

II. UNDERSTANDING

1. The US Army medical facility will -=-

a. Make available the clinfical and related facilities needed for the clin-
ical learning experience in medical laboratory technology by students enrolled
in the basic professional Medical Laboratory Technologist Program at the
University of Texas at El Paso and who are designated by the University of
Texas at E1 Paso for such learning experience under the supervision of the
University of Texas at El Paso.

b. Arrange a clinical learning experience schedule that will not conflict
with those of the educationsl institution.
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c. Designate a Medical Corps officer to coordinate the trainees'’ clinical
learning experience in the Department of Pathology and Area Services Labora-
tory. This will involve planning with faculty or staff members for the as-
signment of trainees to specific clinical experiences, ineluding their attend-
ance at selected conferences, clinics, courses, and programs conducted under
the direction of the facility.

d. Provide, whenever possible, in connection with the trainees’ clinical
learning experience, reasonable classroom, conference room, office and storage
space for participating rrainees’ and their faculty or staff supervisors, if
assigned, and if feasible, dressing and locker room space.

e. Permit, on reasonable request, the inspection of clinical and related
facilities by agencies charged with the responsibilty for accreditation of the
University of Texas at El Paso.

2. ‘The University of Texas at E1 Paso will ==

a. Provide the Commanding Officer of the facility with the name of the
trainee to be assigned, the dates and hours he/she will be assigned, and the
clinical service to which he/she will be assigned, by the beginning of each
training period.

b. Where indicated and upon mutual agreement, provide faculty or staff
members to assume the responsibility for instruction and supervision of the
trainees' clinical learning experiences.

c. Have the faculty or staff member, if any, coordinate with designated
Medical Corps officer, the assignment that will be assumed by the trainee
while participating in his/her olinical learning experience, and his/her at-
tendance at selected conferences, clinics, courses and programs conducted un-
der the direction of the facility.

d. Provide and maintain the pergsonal records and reports necessary for
conducting the trainees' clinical learning experience.

e. Enforce rules and regulations governing trainees that are mutually
agreed on by the pon-Federal institution and the facility.

£. Be responsible for health examinations and such other medical examina=
tions and protective measures as the facility and non-federal institution wmu~
tually find to be necessary.

g. Prohibit the publication by the trainee and faculty or staff menbers of
any material relative to his/her clinical learning experience that has not
been reviewed by the Army medical facility in order to assure that no classi-
fisd information is inadvertently published, that infringement of petients'
right to privacy is avoided and that accuracy with respsct to military proce=
dures is complete. Any article written by this trainee which has been based
on information acquired through his/her clinical learning experience must
clearly reflect that DA does not endorse the article, even where a review has
been made prior to publication. This is accomplished by requiring a dis-
claimer paragraph to appear with each such article written: “The opinions and
conclusions presented herein are those of the author and do not neceggarily
represent the views of the Army medical facility, t:- Department of the Army,
or any other governmental agency.”

III. TRAINING

The training term shall be from 1 July through 30 June of each year. This
agreement may be terminated by either institution or the individual trainee by
written notification to all concerned. Except under unusual conditions, such
information will be submitted prior to the beginning of a particular training
period.
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CHRESTER L. WARD
BG, MC, USA
Commanding

DATE /7.2/ J <

President, University of Texas at El
Paso

CONTENT APPROVED:

nugmh-/y«)

Executivé Vick /Chancellot for
Academic Affairs, University of Texas

System

Chancellor, University of Texas System

THE BOARD OF REGENTS OF THE UNIVERSITY
OF TEXAS SYSTEM:

Exscutive Secretary, Board of Regents Chairman, Board of Regeats
The University of Texas System The University of Texas System

DEPARTMENT OF THE ARMY
WILLIAM BEAUMONT ARMY MEDICAL CENTER
£L PASO. TEXAS 79920

NOTIFICATION OF ACCEPTANCE

We are glad to welcome you to William Beaumont Army Medical Center, El Paso,
TX, and to inform you that you have been selected to train at our facility
from to , or for’ a lesser period
should this arrangement not prove satisfactoty to you, your sponsoring insti-
tution or this creatment facility. :

During the period of affiliation with our hospital, you are authorized ':'af:j:er-
form services as directed by the Chief, Allergy/Immunology Service. ‘

Under terms of this agreement, you will receive no monatary compensation and
will not be entitled to the benefits which normally accrue to employees of the
Department of the Army such as leave and retirement.
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Pleage note that cash cannot be paid in lieu of any of the cited benefits.

You will receive medical and dental care as required for illness or injury
contacted while on duty at a military installation. Normally you will not be
charged for care, however, if hospitalized for injury or disease not related
to employment, you will be charged for subsistence.

1f these terms are agreeable to you, please sign the statement below and re-
turn in the inclosed envelope which requires no postage.

Sincerely,

./Z 27, é/

WARREN N. QTTERSON, M.D.
Colonel, Medical Corps
Director, Medical Education

1 agree to serve in the training affiliation indicated above in accordance
with the conditions stated.

10. U. T. Permian Basin: Authorization to Establish a

Master of Science Degree in Geolo and to Submit to
the Coordinating Board for Approval (Catalog Cﬁange).--

Authorization was given to establish a Master of Science
Degree in Geology at The University of Texas of the
Permian Basin and to submit the proposal to the Coor-
dinating Board, Texas College and University System for
approval. This program will provide advanced training
in specializations within the field of geology, includ-
ing geophysics, petroleum geology, paleontology, stra-
tigraphy, sedimentology and mineral resources. There
is a high demand for master's degree holders in this
field and it is anticipated that it will remain so in
the foreseeable future.

Current library resources, facilities and funding are
available to implement this program. Present full-
time and adjunct earth sciences faculty have the
necessary research expertise and experience to initiate
this program.

Chairman Powell remarked that he had received a tele-
gram from the Friends of U. T. Permian Basin endorsing
the establishment of this program, and that the action
by the Academic Affairs Committee and the Board would
be welcomed news to this group.

If this program is approved by the Coordinating Board,
the next appropriate cataleog published at U. T. Permian
Basin will be amended to conform.
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11. U. T. San Antonio: Cross-Town Agreement Amon South-

west Texas State University, Trinity University and
the Commandant, Air Force ROTC, San Antonic, Texas

{Supersedes Agreement approved by the UO. T. Board of
Regents on February 12, 1981).--The Board approved the
Cross-Town Agreement set out on Pages 42-45 by and
among The University of Texas at San Antonio, Southwest

Texas State University, Trinity University and the
Ccommandant, Air Force ROTC.

It was noted that this agreement, which supersedes the
agreement approved by the U. T. Board of Regents on
February 13, 1981, will extend to qualified students

at Trinity University the Air Force ROTC General Military
Course and the Professional Officer Course provided at

U. T. San Antonio.

CROSS-TOWN AGREEMENT TO EXTEND AIR FORCE ROTC INSTRUCTION
PO STUDENTS AT INSTITUTIONS NOT HOSTING AIR FORCE ROTC

This agreement is made by ané between Southwest Texas S5tate

uUniversity (hereinafter referred to as "SWT", which hosts Air

Force ROTC Detachment 840), The University of Texas at San Antonio

(hereinafter referred to as "yrsA"), which is an Air Force ROTC
Nonhost Teaching Location, Trinity University (hereinafter referred
o as "Trinity") which does not host an Air Force ROTC unit, ané
the Commandant, Air Force ROTC. It is the pﬁfpoSe of this agree-~
ment to make the Air Force ROTC General Military Course and the
professional Officer Course available to gqualified students at
Trinity who desire to earn appointments as commissioned officers
in the United States Air Force.

AGREEMENT
1. Contingent upon acceptance of this agreement and upon the
initial and continuing fulfillment of all the conditions enumer-
ated in paragraphs 2, 3. 4, and 5 following, the Commandant, Air
Force ROTC will:

a. Provide Air Force ROTC instruction in the General Military
Course and the Professional gfficer Course to qualified and selectec
applicants who are students at Trinity. Air Force ROTC instruction
will be provided those selected students at Trinity on the UTSA

campus.
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b. Enroll gualified students at Trinity who are selected for
the General Military Course and the Professional Officer Course as
members of the Air Force ROTC Nonhost Teaching Location at UTSA.

c. ©Provide uniforms, in accordance with the existing contract
agreement between SWT ané UTSA, and the Secretary of the Air Force,
for all Air Force ROTC cadets who are enrolled as members of the
Air Force ROTC Nonhost Teaching Location at UTSA.

4. Provide subsistence allowance, in accordance with existing
policies, to all Air Force ROTC cadets who are enrolled as members
of the Air Force ROTC Nonhost Teaching Locaticon at UTSA.

e. Provide tuition and fees, in accordance with existing policies:

{l) To UTSA for all Air Force ROTC cadets on schelarship
status who are enrolled as members of the Air Force ROTC Nonhost
Teaching Location at UTSA.

(2) To Trinity for all Air Force ROTC cadets on scholarship
status who are enrolled as members of the Air Force ROTC Nonhost
Teaching Location at UTSA under the terms and conditions of a sepa=-
rate education service agreement between the Department of the Air
Force and Trinity.

2. Contingent upon the acceptance of this agreement and upon ful-
fillment of the conditions enumerated in paragraph 1 above, SWT
agrees:

To pay out of its Commutation Fund sums due for necessary uni-
forms and accessories provided to all members of the Air Force ROTC
unit at UTSA, to the extent such funds are made available by the
Department of the Air Force: provided, however, no sums shall be
paid out of said Commutation Fund prior to acknowledgment of receipt
of such uniforms and accessories by an authorized representative of

Alr Force ROTC Detachment B40.

J. Contingent uron the acceptance of this agreement andéd upon ful-
fillment of the conditions enumerated in paracraph 1 above, UTSA
agrees:

a. To provide adeguate classroom and related administrative

- 43 -




G Ak B S S AR Wb Sk S B Ap 6
744

facilities to support the Aerospace Studies instruction of all
enrolled members of its Air Force ROTC unit who receive instruction
on its campus.

b. To report estimated and actual costs of tuition and fees
for each fiscal year to the Air Force ROTC Nonhost Teaching Location
at UTSA. This report will be the basis for funding obligations for

each fiscal year.

4. Contingent upon the acceptance of this agreement and upon ful-

fillment of the conditions enumerated in paragraph 1 above, Trinity

agrees:

a. To include an appropriate publications announcement of the
.Aerospace Studies courses of Air Force ROTC available to its students.

b. To grant appropriate academic credit applicable toward
graduation for the successful completion of courses cffered by the
Department of Aerospace Studies at UTSA.

¢. To report estimated and actual costs of tuition and fees
for each fiscal year to the Air Force ROTC Nonhost Teaching Location
at UTSA under a separate education service agreement between the
Department of the Air Force and Trinity. This report will be the
basis for funding obligations for each fiscal year.

5. Trinity affirms and represents that:

a. It is accredited to awaré baccalaureate degrees and two-vear
non-baccalaureate degrees by the following regional association:
Southern Association of Colleges and Scheools.

b. For good and valid mutual consideration, and as a condition
precedent to acceptance and continuation of this agreement, Trinit&
warrants and represents that it does not, and will not, discriminate
in any way with respect to the admission or subsequent treatment
of s-udents on the basis of race, color, sex, or national origin.

T+ is further mutually agreed that a violation of this covenant,
as determined by the Secretary of the Air Force or a designee, may
be regarded as a breach of this agreement, justifying termination

thereof, at no cost to the government, by the Secretary or designee.
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a. This agreement becomes effective ., 19

b. This agreement may be terminated on the 3ist day of May of

any year by any party giving the other parties at least six menths'

written notice of such intent.

' ¢. This agreement between SWT, UTSA, Trinity and AFROTC dces

not change or influence the separate agreement now in effect between

SWT, UTSA, and AFROTC.

-

Marek, Vice President
for Finance and Management

7/23/82

Date:

TRINITY UNIVERSITY

By:

Date:

FOR THE COMMANDANT, AIR FORCE ROTC

BY:

of Texas System

SOUTHWEST TENAS STATS UNIVERSITY THE UNIVERSITY OF TEXAS AT
‘e%sm«: aN

A A g

es W. Wagener, éésident

Date: /0&644?-2-

FOR AIR FORCE ROTC Detachment 840

By:

JACKIE D. BRYANT, Colonel, USAF
Professor of Aerospace Studies

Date:

FORM APPROVED o~

<= pa—
‘ﬂT §y§!em Uffice of General

Counsel.

BY:
Chairman, Board of Regenfs of

The University of Texas System

CERTII-‘ICATE OF APPROVAL
! hereby certify that the foregoing AGREEMENT was approved by the

iBoard of Regents of The University of Texas System on

» 19 .

BY:

Executilve Secretary To the Board
of Regents of The University of
Texas System

date of
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12, U. T. Tyler - Initial Appointments to Nonendowed Posi-
tions: (a) Dr. Stephen R. Lefevre to the J. S. Hudnall
Professorship for American Affairs and (b) Dr. David C.
Riddle to the J. S. Hudnall Professcrship in Energy and
Technology Effective January 1, 19B3.--Upon the recommen-
dation of the Academic Affairs Committee, the Board
approved the following initial appointments to two
nonendowed positions at The University of Texas at Tyler
effective January 1, 1983:

a. Dr. Stephen R. Lefevre, Associate Preofessor
of Political Science, to the J. S. Hudnall
Professorship for American Affairs

Dr. David C. Riddle, Associate Professor of
Chemistry, to the J. S. Hudnall Professorship
in Energy and Technology.

. U. T. Institute of Texan Cultures - San Antonio:
Nominee to Development Board.--A nominee for membership
on the Development Board of The University of Texas
Institute of Texan Cultures at San Antonio was approved
for a term to expire in 1984. The name of the nominee
will be reported for the record after acceptance of
this appointment.

Committee Chairman Blumberg reported that the following
items which required consideration by the Academic Affairs
Committee prior to formal action by the Finance and Audit
and Buildings and Grounds Committees were approved as
recommended:

1. U. T. Board of Regents: Approval to Issue and
Sell Board of Regents of The University of
Texas System, The University of Texas at San
Antonio Combined Fee Revenue Bonds, Series 1983
See Page 10 , Item __ 3 .

. T. Austin: Athletie Facilities South of
Memorial Stadium
See Page 58 , Item _2 .

U. T. Austin: Expansion of Physical Plant
Facilities
See Page 60 , Item _5 .

U. T. Institute of Texan Cultures - San aAntonio:
Remodeling Phase II

See Page _g2 , Item 8 .




REPORT AND RECOMMENDATIONS OF THE HEALTH AFFAIRS COMMITTEE
(Pages_47-57 ).--Committee Chairman Newton reported that the
Health Affairs Committee had met in open session on Thursday,
December 2, 1982, to consider those matters on its agenda and
to formulate recommendations for the U. T. Board of Regents.
Unless ctherwise indicated, all actions set forth in the
Minute Orders which follow were recommended by the Health
Affairs Committee and approved in open session and without
objection by the U. T. Board of Regents:

1. U. T. Medical Branch - Galveston: Agreement with The Moody
Foundation, Galveston, Texas, for Participation in the
Shearn Moody Center for Biomedical Research, Health and
Physical Fitness.--On behalf of the Health Affairs Commit~
tee, Committee Chairman Newton moved that the agreement
set out on Pages _47-52 by and between The University of
Texas Medical Branch at Galveston and The Moody Foundation,
Galveston, Texas, for the operation of the Shearn Mocdy
Center for Biomedical Research, Health and Physical Fitness
be preliminarily approved in principle, contingent upon a
positive financial feasibility study by a reputable con-
sulting firm paid for by University funds. Regent Hay
seconded the motion which carried by unanimous vote.

Final Regental approval of this agreement will dépend upon
the U. T. Board of Regents being satisfied as to the
financial viability of the project.

AGREEMENT

THIS AGREEMENT made the day of , 1982,
sy ané between THE UNIVERSITY OF TEXAS-MEDICAL BRANCH AT GALVESTON
(‘Universi:yé). a eompogent ingstitution of THE UNIVERSITY QOF TEXAS
SYSTEM ({“Svstem”), and THE MOODY FOUNDATION ("Foundation®), a non-
prefit charitable organization having its principal office in

Galveston, Texas;

WEIREAS, The Foundation is committed to participating in the

sreation of an ipnovative new proqrim iﬁéﬁﬁ@ field of biomecdical
research including health promotion, ph§;iéhl fitness, human
periormance to be centered in Galveston, Texas: and,

WHZAREAS, The Foundation desires and intends to provide funds
necessary to construct and equip a modern building designed for
communicy physical fitness actiéities and medical research for use by
The University and the community of Galveston but desires that the

ongoing support of said facility be assumed by The University and the

sommunisy: and,




A X E XXX XXX XXX X NI
748

WHSREAS, Foundation shall have no responsibility or obligation
any expenses (operational, maintenance oI otherwise) of the Center
gampletion of construction and eresation of the Center; and,

WHERSZAS, The University. through its health care delivery
mission, shares in the cbjectives of establishing a program that will
suppor: education, research, and service in biomedical research,
health promotion, and prevention of disease and disability: and,

"WHEREAS, The fbundation and The University desire to combine
their rescurces in a cooperative program in furtherance of their
mutual cbjec:ivos}

NOW, THEREFORE, in consideration of the premises and of the
panefits derived therefrom and from the programs established and
implcmen;gdrby said parties, University and Foundation agree that the
coqpnrn}’”ea;qlnticnship shall be covered and subject to the follaowing

tezms abg conditions:

S

Tt of Foundation's efforts in the field of bio-
research, ineluding heélth promotion, physical
and human performance, foundation shall create

’5£Hﬂctlvﬁston. Texas, the Sheazn Mocdy Canter for

- giomedical Rasearch, ﬁaaltﬁiand Physical Fitnass

(hereinafter called “Centar®).

2. foundation may transfer governance and ownecship of
Canter to a saparats nonprofit tax;oxcmpt corporation(s)
oréanized under the laws of the State of Taxas, ot
if satisfactory arrangemants can be negotiatsd and State

islation parmits, Foundation may transier ownaership
-an governance to University.
7L;2§§ Foundation has granted to University the sum of
ébo,ooo.oo for purposes of hiring 2 medical director
developing and implementing the cooparative program
in health prometion, physical fitness andéd human
performance, which will be integrated with the Center

pursuant to this Agreement.

- 48 -
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The operational relationship between the Universicty
and the Foundation, its successors and assigns, shall
be governed by the following provisions:

a. Centsr will include facilities Ifor resaearch
and treatment acceptable te Univeraity:

The Director of Canter will be appointed to
the faculty of University, provided that he
or she meets all criteria for such appeint-
ment pursuant to the Rules and Regulations

of the Board of Regents of The University of
Texas System and all applicable institutional
requirements.

University will supply sufficient faculty and
support personnel for developing and imple-
menting biomedical and ressarch programs
within the Center. University faculty
assigned to the Center will have complete
authority and responsibility for medical
treatment and research with the Center:

University will pay or contribute to Canter
esch year a sum sufficient to cover a portion
of University's pro rata cost of all
maintenance axpenses (hereinafter called
*Maintenance Contribution®) of Center. Such
pro tata costs shall be determinad by taking
the total maintenance costs for the Center
and multiplying same by a fraction, the numer-
ator of which shall be the sguare footage
used by the University in its biomedical and
reseadrch programs and the denominater of which
shall be the total sguare footage enclosed in
the Center building. For purposes of this
agresmant, mainteniance expenses include util-
ities, building and machanical maintenance and
upkeep, and security. Maintenance axpenses do
not ineclude salaries and attendant expensas
provided by University, salaries and attendant
expensaes related to Centar's physical fitness
operations provided to members, membership
recruitment, and food and beverage services.
The Maintenance contribution or payment shall be
negotiated annually during the montn of October
of esich year hateaftrer based upon the actual
maintenance expensas of the Canter for the
‘pEevious twalvee-month peried (or lessar period,
if any, for the first year of the Centar's
operation from the date of opening of the Center
through September 30th).

Maintanance contribution or payment shall be
paid to Center no later than December 3lst of
each vear hereaftar as reimbursement for the
above-describad expenses for the previcus
twelve-month period.
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Any professional fees generated by University
personnel at Center or incident to operations
at the Center will be subject to the regula-~
tions of The University of Texas-Medical Branch
at Galveston and the Rules and Regulations of
the 3card of Regents of The University of Texas
System;

University will use its best efforts to sacure
grants, gifts, donations or bequests for the
Center to be used for research, experimentation
or other innovative programs at the Centar in
order to aid and assist the Center in its ef-
forts to become a national or world-renowned
institution in the field of Biomedical Research,
Health Promotioen, Physical Fitness and Human
Performance;

All facilities of Centar, including those cper-—
ated as a physical fitness resocurce for the
community, will be open and available to faculty
and staff of University subject to dues and
operational rules to be promulgated by Center.
Physical fitness resources of Center will be
open to patients or ressarch subjects of Univer-~
sity physicians subject to operational zules and
reasonable user feas to be promulgatad by Center.

University will gquarantee 200 memberships in the
Center (hereinafter called "Unjiversity member-
ships®), which shall bs subject to the following
conditions:

{1) No paymen:t related to University memberships
shall be due until the Center is fully
operational.

The vearly fee charged for the University
memberships for the first year of Center's
opecaticn shall be a sum equal to 200 multi-
plied by the lovest adult mambership fee
offered by Center. The Univarsity memberships
will be family membecships. Feas will be
prorated if che Center is operational for only
a portion of the year before Septembar 30th.
The per-marbership fee for the first year
shall be nc more than $50 per month.

For each succeeding yesar, the University
membership fees shall ba ne more than ten
(10) percent greatar than the feass charged
from the preceding year and in no event
shall be higher than the lowest membarship
fee offered by the Canter.

Should Center levy assessments upon Center
memberships, University memberships shall be
assessed no more than the lowast membership
assessment made and in no event shall exceed
five (S %) percant of the University member-~
ship fee for the preceding year. No more
than one assessmant shall be levied for any
fiscal yedr, and assessments shall be levied
for no more than two succeeding years.
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Except as provided above, the University
memberships shall be subject to the same
conditions as membarships offered to the
general public.

Center will comply with all federal, state and
municipal laws, ordinances, rules and regulations
applicable to performance by Center of its obli-
gations under the Agreement, and all applicable
scecaditation requirements, and to certify such
compliance t© University or other entity when
requested to do 30 by University:

i,-:Center will permit the authority responsible for

sl aeereditation of University's curriculum to

", “inspeet Center's facilities, services and other
.things provided by Center pursuant to agresment
with University as are neceasary for accredita-~
tion evaluation.

Center will allow University to place at its
discretion faculty, residents, students and
emplovees in Center for purposes of medical and
scientific instruction or education.

1f requested by Center, and il appropriate
~_ physical and financial arrangements can be nego-
itisted, the medical persennel assigned to the
. <Center by University may provide medical examina-
" tions and reccmmended programs to Canter members.

». "It is understood that the overall operational and
maintenance expenses of the Center are expected
o exceed S1 million per yeaar.

It is recognized by parties to this agreement that except

as specifically provided herein, the University shall have
no responaibility or cbligation for expanses of the Caenter,
but that payments and contributions made by the University
may be incrassed to maintain & first-class operition within
the Center if approved by the University of Texas Board of

Regents,
This Agreement shall oe binding on and shall inure

t5 the benefit of the parties and their respective

successors and assignees; provided, however, that ne

essignment by either party shall be effective without

o the other party. A delay in
ance of either party shall not

zonstitute:defiaul under, or give rise to any

Rty )
ciaim for damagés. if and to the extent such delay or
ailurs is caused by occurrences beyond the control of

ither party.
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*his Agreement shall not become effective unless and
unsil approved by the Board of Regents of The Univer-
sizy of Texas System. If so approved, this Agreement
shall become effective on the date of such approval,
and shall continue in effect for an initial term
anding eight (8) years after the date and year of

exezution by Foundstien and Universizy, and after such

initial term, from year to year inless one party shall

have given ons year's prior written notice to the

other party of intention to terminate this Agreement.

1f such notice is given, this Agreament shall

terminate on the day following the end of the one~year

pericd.

Exacuted by University and Ffoundation on the day and year first

above weitten, in duplicate copiss, each of which shall be deemed an

original.

THE MOGDY POUKDATION

. ATTEST:

Chan
Taxas System

By
1ITAN, € univaersity o
Texas Systam Board of Regents
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U. T. Health Science Center - Houston (U. T. Medical
School - Houston): Appointment of Robert E. Jordon,
M.D., First Holder of the Josey Professorship in
Dermatology Effective January 1, 1983.--Upon recom-
mendation of the Health Affairs Committee, the Board
approved the appointment of Robert E. Jordon, M.D.,
Professor and Chairman of the Department of Dermatology,
as the first holder of the Josey Professorship in
Dermatology at the U. T. Medical School - Houston of
The University of Texas Health Science Center at Houston
effective January 1, 1983.

U. T. Health Science Center - Houston (U. T. Dental
Branch - Houston): A roval to Name the Pavilion
Adjacent to the Southwest Corner of the Dental Branch
The John Victor Olson Pavilion (Re ents' Rules and
Regulations, Part One Chapter VIII, Section l).--In
accordance with Section 1 of Chapter VIII of part One
of the Regents' Rules and Re ulations, the pavilion
adjacent to the southwest corner of The University of
Texas Dental Branch at Houston of The University of
Texas Health Science Center at Houston was named The
John Victor Olson Pavilion in honor of br. Olson for

his thirty years of service as Dean of the U. T.
Dental Branch - Houston.

U. T. Health Science Center - Houston and U, T. Cancer
Center: Large Conference Room on the 10th Floor of

the Houston Main BuiIaIng VYamed the Dr. Murray M.
Copeland Memorial Conterence Room (Redgents’ Rules and
Requlations, Part one, Chapter VIII Section 1) .--
Approval was given to name the large conference room

on the 10th floor of the Houston Main Building at The
University of Texas Health Science Center at Houston

and The University of Texas System Cancer Center the _
Dr. Murray M. Copeland Memorial Conference Room in honor
of Dr. Copeland's long and distinguished service at the
. T. Cancer Center. This authorization was given in

accordance with the Redents' Rules and Re ulations,
Part One, Chapter VIII, Section 1.

U. T. Health Science Center - S5an Antonio (U. T. Medical

adiately.--
Car]l Pauerstein, M.D., Professor and Chairman, Department
of Obstetrics and Gynecology at the U. T. Medical School -
San Antonio of The University of Texas Health Science
Center at San Antonio, was appointed the initial holder
of the H. Frank Connally, Jr. Professorship in Obstetrics
and Gynecology effective immediately.

U. T. Cancer Center: Agreement with the Board of Direc-
tors of the KeIsey-seyboiéiCIlnic,_gig., Houston, Texas.--
The agreement set out on Pages 54-57 by and between The
University of Texas System Cancer Center and the Board of
Directors of the Kelsey-Seybold Clinie, P.A., HoOustoOn,
Texas, was approved.

School - San Antonlo): Carl Pauerstein, M.D., Appointed
Initia older of the H. Frank Conhnall Jr. Professor-
ship in Obstetrics and Gynecolo BEffective Imme

This agreement, executed by the appropriate officials of
the institution and facility to be efifective upon
approval by the U. T. Board of Regents, will enable the
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U. T. Cancer Center and the Kelsey-Seybold Clinic to
fulfill a mutual desire to establish a closer work-~
ing relationship and to share a common commitment to
the people of Texas for a program of excellence in
cancer prevention, treatment, education, and research.

AGREEMENT

THE STATE OF TEXAS
COUNTY OF HARRIS

This AGREEMEMT made and entered into this 3rd day of December, 1982
by and between the BO0ARD OF REGENTS OF THE UNIVERSITY OF TEXAS SYSTEM,

a State agency duly authorized to execute this contract, for and primarily
in behalf of The University of Texas System Cancer Center in Houston, here-
inafter sometimas callaed "Cancer Center," and the Board of Directors of The
Kelsey-Seybold Clinic, P.A., of Houston, Texas, hereinafter sometimes called
"K=5 Clinic," '

WITMESSETH:

WHEREAS, during the past half century advances in medicine have been
more significant and rapid than in any other previous period of history, and
over the past two decades the pace has increased dramatically and appears to
be accelerating: and

WHEREAS, in recognition of contemporary trends and 1ikely future
renuirements, Cancer Center and K-S Clinic agree on the desirabflity of
gstablishing a closer working ralationship between the two institutions, who
share a common commitment to the people of Texas for a orogram of excellence
in cancer prevention, treatmant, education and research.

NOW, THEREFORE, with these objectives in mind and with an intent to

deve]qpibqﬁh {nstitutfons to the maximum extent consistent with the interests

bf‘eiéi;iréncer center and K-S Clinic hersby agree as follows:
1. EXTENT OF AFFILIATION
?ﬁé*purpose of this agresment is to establish a broad framework of oolfcy

tn facilitats cooperation between Cancer (Center and K=S Clinic. It is agreed
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that the initiative for establishing definitive relationships will be vested in
the respective department heads' of the departments within Cancer Center and
K-S Clinie. It is further understood that individual departments of Cancer
Zanter may Or may not establish affiliations with K-S Clini¢, depending upon
their needs and circumstances and subject to appropriate action by the
respestive administrative and governing bodies.

17“2. PROVISION FOR CANCER CENTER FACULTY APPOINTMEMTS

FOR X-S CLIMIC STAFF MEMBERS

Both parties agree that academic status is a strong inducement for
ateracting wellequalified individuals to practice and tesching positions at
the Clinic. Mutual agreement between the K-S Clinic and Cancer Center is
required for appointment of K-S Clinic Staff to Cancer Center faculty. Defini-
tion of faculty title, duties, and compansation (if any) must precede approval
of the appointment by both parties. The term of appointment shall be annual
unless otherwise agreed upen,

Candidates for appointment pursuant to this agreement shall be subject to
the procedure applicable to 211 Cancer Center appeintments. A1l criteria and
r!ﬂuir!ﬁiﬁfﬁ;for Cancer Canter faculty appointment shall apply. Appointments
are subjié{ito the Rules and Regulations of the Board of Regents of The
Universif§~of Texas System and instifutiona1 rules of the Cancer Center.

3. PRAVISION FOR K-S CLINIC STAFF APPOINTMENTS
TO _CANCER CENTER FACULTY

Both parties sgree that dppointment of Cancer Center faculty to the K-S
Clinic Staff may contribute to a cleser working relationship at the depsrtment

level. Hutual sgreemant between the Cancer Center snd the K;s Clinfc is rae
quired for the appointment of Cancer Canter faculty to the K=$ Clinic Staff.
Title, duties, andigﬁmﬁénsation {(1f any) must be defined prior to approval by

both parties. The‘iiﬁﬁFof appointment shall be annual unless otherwise

speci fied.
4. JOINT SPONSORSHIP OF EDUCATIONAL AND RESEARCH ACTIVITIES

K«S Clinic will provide educltiona1:andff§§£arch facilities for physicians
who sre gecgraphically full-time in {ts facilities. Educationsl and research
projects 4t the K-5 Clinic may be jointly sponsored 5& CdngiéEngﬁ?;ﬁ%fIﬁ'such

cases there will be prior soreement as to the extent of the responsibility of
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each institution in the administration of educational and research funds,
pravision of staff and facilities and ownership of equipment purchased with
educational ana research funds.

5. PROVISION FOR REVIEW OF RELATIONSHIP

Both parties agree that a productive and harmonious relationship between

the tud institutions depends upon maintaining effective channels of communica-
tion. The parties anticipate that routine matters will be handled and decided
‘mutually through continuous contacts at the departmental level, At least
annually, and more frequently if necessary, a group reprasenting each institu=
tion shall review and discuss over-all relationships and policies and other
matters of common concern.

If any aspect of this agreement becomes unsatisfactory, a joint committee

shall ba responsible for discussing and resolving the questions involved. If .

acmmg 1n ___thé. agreeme t;;%;fﬁ’ necessary, the committee shall make recomnendations

to the duthorities in [eachiinstitution. If problems develop which are sufficient-
1y serious gﬁq{ ca 1 be "nf.'snjved. dissolution of the agresment may be indicated.
Effectf;e da_t.e_ of.;u dissolution shall be mutually agreed upon with adequate

time to a11‘o§::a¢h- institution to make necessary arrangements in an orderly

manner, .. -
6.  TERM OF AGREEMENT, NODIFICATION, TERMINATION
This iéremnt shall bacome effective upon its execution and shall con-
tinue in affsct thereafter from year to year unless terminated by either party
~ upon giving 180 days written notice to the other party.

EXECUTED this the 3rd day of _Decamber , 19_82 ,

ATTEST: THE UNIVERSITY OF TEXAS SYSTEM
CANCER CENTER

ATTEST:. 8NARD AF DIRECTORS OF KELSEY-SEYBOLD
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CONTENT APPRNVED:
ﬂ
— /'/

rd o .
éecutwe aice Eg'ﬂicei iOl‘ ;F‘DP

Health Affairs

. .

FORM APPROVED:

= ar

CERTIFICATE OF APPROVAL

1 hereby certify that the foregoing Agreement was approved by
.Board of Regents of The University of Texas System on the _3rd

of _Decembax 1952 .

the
day

Arthur H. Dilly
Executive Secretary to the Board
The University of Texas System

Committee Chairman Newton reported that the following item
which required consideration by the Health Affairs Committee
prior to formal action by the Buildings and Grounds Committee

was approved as recommended:

U. T. Cancer Center: Additional Outpatient Clinic
Facilities - Phase I Electrical Transformer Vault
Facility

See Page _64_ , Item 14 .
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REPORT AND RECOMMENDATIONS OF THE BUILDINGS AND GROUNDS COM-
MITTEE (Pages 58-65 ).--Committee Chairman Richards reported
that the Buildings and Grounds Committee had met in open ses-
sion on Thursday, December 2, 1982, to consider those matters
on its agenda and to formulate recommendations for the U. T.
Board of Regents. Unless otherwise indicated, all actions set
forth in the Minute Orders which follow were recommended by the
Buildings and Grounds Cocmmittee and approved in open session
and without objection by the U. T. Board of Regents:

1, U, T. arlington ~ Renovation of Cooper Center (Project

No. 301=549): Approval of Preliminary Plans, Submission

to Coordinating Board, Authorization toc Prepare Final
Plans _and Additional Appropriation Therefor.--Mr. Key

Kolb, representing the Project Architect, Omniplan
Architects, Dallas, Texas, presented the preliminary
plans and specifications for the Renovation of Cooper
Center at The University of Texas at Arlington to the
Buildings and Grounds Committee on Thursday, December 2.

Based on this presentation, the Buildings and Grounds
Committee recommended and the Board:

a. Approved the preliminary plans and specifications
for the Renovation of Cooper Center at an estimated
total project cost of $1,500,000

Authorized submission of the project to the Coordi-
nating Board, Texas College and University System

Authorized the Project Architect to prepare final
plans and specifications for consideration of the
U. T. Board of Regents at a future meeting

Appropriated $50,000 from Appropriations of the
Special sSession of the 67th Legislature for fees
and miscellaneous expenses through completion of
final plans (Previous appropriations had been
$20,000 from Ad Valorem Tax Proceeds.)

The scope of this project will be to renovate the fifty
year old, five-building complex for the Graduate School
of Social Work.

U. T. Austin - Athletic Facilities South of Memorial
Stadium (Project No, 102-494): Authorizations for Proj-
ects for (a) Football Facility and (b) Tennis Center,
ppointment of O'Connell, Probst & Grobe, Inc., Austin,

Texas, Project Architect to Prepare Preliminary Plans
for the Football Facility and Barnes, lLandes, Goodman &
Youngblood, Austin, Texas, Project Architect to Prepare
Preliminary Plans for the Tennis Center, Authorization
for Department of Intercollegiate Athletics for Men to

Initiate Fund Raising Activities for Football Facility
and Appropriations Therefor.--At the October 8, 1982

meeting, the U. T. Board of Regents received the feasi-
bility study for Athletic Facilities South of Memorial
Stadium at The University of Cfexas at Austin, but no
further action was taken. Upon recommendation of the
Academic Affairs and Buildings and Grounds Committees,

the Board:

a. Authorized construction of a Football Facility
- immediately South of Memorial Stadium at an
estimated total project cost of $7,290,000
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Appointed the firm of 0'Connell, Probst & Grobe,
Inc., Austin, Texas, Project Architect for the
Football Facility with authorization to prepare the
preliminary plans and detailed estimate of con-
struction cost

Auchorized the Department of Intercollegiate
Athletics for Men to initiate fund raising activ-
ities for the Football Facility

Appropriated $683,000 from balances of Men's Inter-
collegiate Athletics for fees and related expenses
through preparation of preliminary plans for the
Football Facility

Authorized construction of a Tennis Center to include
12 courts and a single grandstand on a site along
Waller Creek between 15th and 18th Streets at an
estimated total project cost not to exceed $3,000,000

Appointed the firm of Barnes, Landes, Goodman &
Younghlood, Austin, Texas, Project Architect for the
Tennis Center with authorization to prepare the pre-
liminary plans and detailed estimate of construction
cost

Appropriated $29,000 from Pooled Interest on Bond
Praceeds and other Construction Funds for fees and
related expenses through preparation of preliminary
plans for the Tennis Center

The Football Facility will provide modern, new dressing
and training facilities and a new practice field that

can be operated jointly with Memorial Stadium. It was
understood that the Department of Intercollegiate Ath-
letics for Men will have the responsibility for developing
funds for this facility prior to the authorization for

bids.

The Tennis Center will provide 12 courts and a grand-
stand with a capacity to seat approximately 1,500 and

the space under the grandstand will be used for ancillary
support facilities.

U. T. Austin - Balcones Research Center - Commons Building

(Project No. 102-526): Approval of Final Plans, and Sub-
ject to the Determination of Funding Availability, Autho-
rization to Advertise for Bids and for Executive Committee
to Award Construction Contract Within Authorized Total
Project Cost and Additional Appropriation Therefor.--Upon
recommendation of the Fihance and Audit and Buildings and

Grounds Committees, the Board:

Approved the final plans and specifications for
the Commons Building at the Balcones Research
‘Center of The University of Texas at Austin at
an estimated total project cost of $6,787,78%

Subject to determination of funding availability,
authorized the Office of Facilities Planning and
Construction to advertise for bids upon comple-
tion of final review
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Authorized the Executive Committee to award all
contracts associated with this project within the
authorized total project cost

Appropriated $4,466,422 from proceeds «f Perma-
nent University Fund Bonds and $2,019,367 from
proceeds of Combined Fee Bonds for total project
funding (Previous appropriations had been
$117,000 from the Available University Fund and
$185,000 from proceeds of Permanent University
Fund Bonds.)

4. U. T. Austin - George Kozmetsky Center for Business Educa-
tion - Phase II (Project No. 102-481) : Approval of Final
Plans, and Subject to the Determination of Funding Avail-
abilit Authorization to Advertise for Bids and for
Executive Committee to Award construction Contract Within
Authorized Total Project Cost and Additional Appropriation
Therefor.--The Finance and Audit and Buildings and Grounds
Committees recommended and the Board:

a. Approved the final plans and specifications for the
George Kozmetsky Center for Business Education -
Phase II at The University of Texas at Austin at an
estimated total project cost of $19,000,000, exclusive
of departmental equipment

Subject to the determination of funding availability,
authorized the Office of Facilities Planning and
Construction to advertise for bids, subsequent to
completion of design review

Authorized the Executive Committee to award all con-
tracts associated with this project within the
authorized total project cost

Appropriated $17,750,000 from proceeds of Permanent
University Fund Bonds for total project funding
(Previous appropriations had been $700,000 from the
Available University Fund and $550,000 from Pooled
Interest on Bond Proceeds and other Ceonstruction

Funds.)

U. T. Austin - Expansion of Ph sical Plant Facilities
(Project No. 102-553): Acceptance of Feasibility Study:
Authorization for Project; A ointment of Wilson
Stoeltje Martin, Inc., Austin, Texas Project Architect
to Prepare Preliminary Plans for Phase I and Additional
Aggrogriation Theretor.--The Academic Affairs and
Buildings and Grounds Committees recommended and the
Board:

a. Accepted the feasibility study for Expansion of
Physical Plant Facilities at The University of
Texas at Austin which had been prepared by the
Consulting Architect, Barnes, Landes, Goodman &
Youngblood, Austin, Texas, and approved the phased
plan in three stages to provide permanent facilities
for the Physical Plant Department

Authorized a project (Phase I} for new construc-
tion on the site east of IH 35 at an estimated
total project cost of §12,500.000

Appointed the firm of Wilson Stoeltje Martin, Inc.,
Austin, Texas, Project Architect to prepare pre-=
liminary plans and a detailed cost estimate for
new const-u..-ion of approximately 217,000 gross
square feet

- 60 -
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Appropriated $108,000 from Pooled Interest on
Bond and other Construction Funds for fees and
related project expenses through the preparation
of preliminary plans for Phase 1 {Previous
appropriations had been $20,000 from the same
source for the feasibility study including fees
and related expenses.)

It was noted that this project will be completed in
three phases. Phase I will include the construction
of a new building on the East IH 35 site. Phase II
will include the remodeling and repair of the Service
Building to accommodate those units to be permanently
assigned there {(Parking and Traffic Administration,
Key Shop, Safety Office and similar units as well as
the telephone switching equipment, operators and ser-
vice personnel.) Phase III will include another
building (or an addition to the Phase I Building) on
the East IH 35 site whenever it becomes necessary to
move the Physical Plant out of the Printing Building.

It was further noted that the Phase I Building construc-
tion will probably be a pre-engineered structural
system with a metal roof and precast concrete exterior.

6. U. T. Austin - Power Plant Expansion: Authorization for
Project; Appointment of Power Systems Engineerin Inc.
Houston, Texas, Project Engineer to Prepare Preliminary
Plans; and Appropriation Therefor.--Upon recommendation
of the Finance and Audit and Buildings and Grounds
Committees, the Board:

‘a.  Authorized a project for the Expansion of Power
Plant Facilities on the northeast portion of the
Taylor Hall site at The University of Texas at
Austin at an estimated total project cost of
$27,506,.200 »

appointed the firm of Power Systems Engineering,
Inc., Houston, Texas, Project Engineer to prepare
preliminary plans and a detailed construction
cost estimate

Appropriated $255,000 from Pooled Interest on Bond
Proceeds and other Construction Funds for fees and
related expenses through the preparation of prelim-
inary plans

This expansion will include the addition of a gas turbine
generator with 35MW capacity and a steam boiler to pro-
duce 250,000 pounds per hour which would provide a
maximum capability of 1.5 million pounds of steam per
hour and a firm capacity of one million pounds per hour
with the largest boiler out of service. + is antic-
ipated that the project will be completed in mid-1986.

. 7. U. T. El Paso - Renovation and Addition to Administration
Annex (Project No. 201-550): Approval of Final Plans and
Subject to Coordinating Board Approval Authorization to
Advertise for Bids and for Executive Committee to Award
Cohtract Within Authorized Total Project Cost.-~The Boarad
concurred in the recommendation of the Buildings and
Grounds Committee and:

a. Approved the final plans and specifications for the
Renovation and Addition to Administration Annex at
The University of Texas at El Paso at an estimated
total project cost of $215,000
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Subject to Coordinating Board approval, authorized
the Office of Facilities Planning and Construction
to advertise for bids, subsequent to completion of
design review

Authorized the Executive Committee to award all
contracts associated with this project within the
authorized total project cost which had been pre-
viously appropriated

This project involves the renovation and remodeling of the
existing facility containing 4,259 square feet of space
and an addition of 1,267 square feet of space.

U. T. Institute of Texan Cultures - San Antonio - Remod=
eling Phase II: Authorization for Project; Completion
of Plans and Specifications, Bid Advertisement Contract
Award and Appropriation Therefor.--Upon recommendation
of the Academic Affairs and Buildings and Grounds Com-
mittees, the Board:

a. Authorized the Remodeling Phase II of office space
and unassigned space within The University of Texas
Institute of Texan Cultures at San Antonio at an
estimated total project cost of $183,810

Authorized completion of plans and specifications,
bid advertisement, contract awards and completion
of the project in phases, by actions of the Office
of Facilities Planning and Construction and the

U. T. Institute of Texan Cultures - San Antonio
Administration, Physical Plant Department, or
contract services

Appropriated $183,810 from Acts of the 67th Legis-
lature for total project funding

This remodeling project will include finishing the existing
Business Office complex and the adjacent office complexes
that had been constructed in undeveloped space as “tempo-
rary" offices and a new library/archive space will be created
to consolidate the current library with the photographic
archive which is currently housed in an undeveloped space.

U. T. Health Science Center - Dallas - Biomedical Research

Buildin Project No. 303-513): Approval of Final Plans,
hd Subiace ta ke Peteesroriri—operoval of Final Plans G Availability,
Authorization tc Advertise for Bids and for Executive Com-
mittee to Award All Contracts Within Authorized Total
Project Cost and Additional Appropriation Therefor, -~

With the concurrence of the Finance and Audit Committee,
the Buildings and Grounds Committee recommended and the

Board:

a. Approved the final plans and specifications for the
Biomedical Research Building at The University of
Texas Health Science Center at Dallas at an estimated
total project cost of $16,600,000

Subject to the determination of funding availability,
authorized the Office of Facilities Planning and
Construction to advertise for bids upon completion
of final review

Authorized the Executive Committee to award all
contracts associated with this project within the
authorized total preoject cost
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Appropriated $6,500,000 from U. T. Health Science
Center - Dallas Unexpended Plant Funds and $9,480,000
from proceeds of Permanent University Fund Bonds for
total project funding (Previous appropriations had
been $620,000 from Unexpended Plant Funds.)

The Biomedical Research Building will contain approximately
109,000 gross square feet of space on four floo