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 MEETING NO. 969 
 
WEDNESDAY, AUGUST 6, 2003.--The members of the Board of Regents of The 
University of Texas System convened at 12:25 p.m. on Wednesday, August 6, 2003, 
in the San Antonio Ballroom A/B in the Westin La Cantera Resort Hotel, San Antonio, 
Texas, with the following in attendance: 
 
ATTENDANCE.-- 
 
 Present                         Absent                          
 Chairman Miller, presiding  
 Vice-Chairman Clements  
 Vice-Chairman Hunt 
 Vice-Chairman Riter  
 Regent Caven 
 Regent Craven 
 Regent Estrada 
 Regent Huffines 
 Regent Krier 
 
 Counsel and Secretary Frederick 
 
 
Chairman Miller announced a quorum present and called the meeting to order.   
 
 
RECESS TO EXECUTIVE SESSION.--At 12:25 p.m., Chairman Miller announced 
that the Board would recess to convene in Executive Session pursuant to Texas 
Government Code Sections 551.071 and 551.074 to consider those matters listed on 
the Executive Session agenda.   
 
 
RECONVENE.--At 3:35 p.m., the Board reconvened in open session.   

 
 

EXECUTIVE SESSION OF THE BOARD OF REGENTS 
 
 
1. U. T. Board of Regents:  Discussion and appropriate action regarding legal 

issues related to decision in University of Michigan affirmative action cases 
 
Chairman Miller stated that action on the item relating to affirmative action at  
The University of Texas System would be considered at the Board meeting on 
Thursday, August 7 (See item on Page  4 ).   
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2. U. T. Board of Regents:  Legal issues regarding performance of Investment 
Management Services Agreement with The University of Texas Investment 
Management Company (UTIMCO) 

 
No action was taken related to legal issues regarding performance of the 
Investment Management Services Agreement with The University of Texas 
Investment Management Company (UTIMCO). 

 
3. U. T. Arlington:  Consideration of personnel matters relating to Presidential 

Search 
 

No action was taken on personnel matters relating to the Presidential Search 
at The University of Texas at Arlington. 

 
4. U. T. System:  Consideration of personnel matters relating to appointment, 

employment, evaluation, assignment, and duties of officers or employees 
 
No action was taken related to appointment, employment, evaluation, 
assignment, and duties of officers or employees at The University of Texas 
System. 
 

5. U. T. System:  Consideration of personnel matters relating to evaluation of 
presidents, U. T. System Executive Officers, and employees 
 
No action was taken related to evaluation of presidents, Executive Officers, and 
employees at The University of Texas System. 
 

6. U. T. System:  Consideration of individual personnel aspects of the operating 
budgets for the Fiscal Year ending August 31, 2004, and authorization for the 
Chancellor to make editorial corrections therein 

 
Action on the item related to personnel aspects of the Fiscal Year 2004 Operating 
Budgets was deferred for consideration at the Board meeting on Thursday, 
August 7, and was approved at that time (See Item 1 on Page  6 ).   

 
 
RECESS.--At 3:35 p.m., Chairman Miller announced that the Board would recess to 
reconvene in open session at 8:30 a.m. on Thursday, August 7, 2003, in the Nursing 
Building at The University of Texas Health Science Center at San Antonio, San 
Antonio, Texas. 
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THURSDAY, August 7, 2003.--The members of the Board of Regents of The 
University of Texas System reconvened at 8:35 a.m. on Thursday, August 7, 2003, in 
Room 1.463 of the Nursing Building at The University of Texas Health Science 
Center at San Antonio, San Antonio, Texas, with the following in attendance: 
 
 
ATTENDANCE.-- 
 
 Present                          Absent                         
 Chairman Miller, presiding  
 Vice-Chairman Clements  
 Vice-Chairman Hunt 
 Vice-Chairman Riter  
 Regent Caven 
 Regent Craven 
 Regent Estrada 
 Regent Huffines 
 Regent Krier 
 
 Counsel and Secretary Frederick 
 
 
Chairman Miller announced a quorum present and called the meeting to order.   
He said the Board was pleased to be meeting at The University of Texas Health 
Science Center at San Antonio and thanked President Francisco G. Cigarroa for  
his hospitality in hosting this meeting.  On behalf of the faculty, staff, and students  
of the institution, President Cigarroa welcomed members of the Board and other 
guests to the campus. 
 
 
WELCOME TO VICE CHANCELLOR RANDA S. SAFADY.--Chairman Miller called 
on Chancellor Yudof to introduce new Vice Chancellor for External Relations, 
Dr. Randa S. Safady, who will begin employment at The University of Texas System 
on October 1, 2003.  Dr. Safady will replace Vice Chancellor for Development and 
External Relations Perry who will become special advisor to Vice Chancellor Safady 
and Chancellor Yudof until her retirement from the U. T. System on March 1, 2004. 
 
 
U. T. BOARD OF REGENTS:  APPROVAL OF MINUTES OF REGULAR MEETING 
HELD MAY 7-8, 2003, AND SPECIAL MEETINGS HELD JUNE 16 AND JULY 7, 2003.--
The Minutes of the regular meeting of the Board of Regents of The University of Texas 
System held on May 7-8, 2003, in Austin, Texas, were approved as prepared by the 
Counsel and Secretary to the Board.  The official copy of these Minutes is recorded in the 
Permanent Minutes,  Volume  L,  Pages 454 - 646.   
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The Board also approved the Minutes of the special meetings of the Board of 
Regents of the U. T. System held on June 16 and July 7, 2003, in Austin, Texas,  
as prepared by the Counsel and Secretary to the Board.  The official copy of these 
Minutes is recorded in the Permanent Minutes,  Volume   L,  Pages 647 - 662.  
 
Chairman Miller noted that the July Minutes include a description of the work 
underway to revise the Regents’ Rules and Regulations following the framework 
suggested by Professor Donde Plowman of The University of Texas at San Antonio.  
He said Professor Robert Hamilton of The University of Texas at Austin is assisting 
the Office of the Board of Regents with the general approach for the revisions. 
 
 

EXECUTIVE SESSION OF THE BOARD OF REGENTS 
 
Chairman Miller called on Regent Estrada for a motion relating to affirmative action as 
discussed in Executive Session on August 6, 2003, as follows:  
 

U. T. Board of Regents:  Discussion and appropriate action regarding legal 
issues related to decision in University of Michigan affirmative action cases 
 
Pursuant to discussion in Executive Session on August 6, 2003, and on behalf 
of The University of Texas System, Regent Estrada moved that: 
 
a. Each component institution be and is authorized to develop and 

propose plans regarding whether to consider an applicant's race and 
ethnicity as part of the component’s admissions or financial assistance 
policies in accordance with the standards enunciated in the recent 
Supreme Court cases of Grutter v. Bollinger and Gratz v. Bollinger.  
Initial responsibility for developing and proposing such admissions  
and financial assistance policies may be further delegated within  
each component to colleges, departments, or other programs. 

 
b. No component or program shall propose to consider race or ethnicity 

unless it finds, after serious and good-faith consideration, that race-
neutral alternatives are inadequate.  This consideration may include the 
degree of diversity attainable with race-neutral methods and the impact 
on other academic objectives of exclusive reliance on those race-
neutral methods.  

 
c. Any component or program that proposes to consider race or  

ethnicity shall propose a written plan.  Any such plan must provide  
for individualized and holistic review of applicant files in which race  
and ethnicity are among a broader array of qualifications and  
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characteristics considered.  Any such plan must also provide for 
periodic review of whether, and to what extent, the plan is still needed 
or needs revisions.  

 
d. Any proposal for admissions or financial assistance policies that 

considers race and ethnicity among an array of qualifications and 
characteristics and any subsequent revisions to such policies, must be 
reviewed and approved by the Office of General Counsel and by the 
Executive Vice Chancellor for Academic Affairs or the Executive Vice 
Chancellor for Health Affairs, as appropriate, prior to implementation. 

 
e. The policy expressed herein shall be reviewed by the Board of Regents 

in a period not to exceed five years from the date of adoption hereof. 
 
The motion was seconded and carried unanimously.   
 
Chancellor Yudof said authority for the consideration of race and ethnicity  
in admission and financial assistance policies is being delegated to the 
campuses and that delegation of authority must be accompanied by strong 
accountability measures to ensure conformity with the two Supreme Court 
opinions.  He said conformance will be closely monitored for adherence to  
a holistic and periodic review of the whole program and expressed that this  
is now the law of the land for all 50 states and brings Texas into conformity 
with the law and practice of the other states. 
 
Regent Estrada endorsed Chancellor Yudof’s remarks to ensure that the 
importance of the action proposed to achieve the overall goal of diversity on 
the campuses is within the Supreme Court guidelines. 
 
Chairman Miller clarified that the focus on the use of affirmative action in 
admission to universities is a first step to meet the demands of “Closing the 
Gaps”:  participation, success, excellence, and research, and that the Board  
is not forgetting these duties, but rather emphasizing them. 
 
See Item 1 on Page  1  relating to discussion in Executive Session on 
August 6, 2003. 
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SPECIAL ITEMS 
 
1. U. T. System:  Approval of the operating budgets for the Fiscal Year ending 

August 31, 2004, and approval of Permanent University Fund Bond Proceeds 
allocation for Library, Equipment, Repair and Rehabilitation Projects 

 
Chancellor Yudof began his presentation of The University of Texas System 
Operating Budgets for Fiscal Year 2004 by reviewing the year-long process to 
arrive at the proposed budget.  He then presented the $7.8 billion budget and 
remarked that expenditures are up 7.6% from the Fiscal Year 2003 budget and 
up 60% over the past five years.  He emphasized that the 60% is not coming 
from the State of Texas, but from sources such as increased health-care 
services at the System’s hospitals and clinics, increased sponsored programs 
such as research grants, and increased federal financial aid such as Pell 
grants.  He mentioned increased instructional expenditures due to growing 
student enrollment and clarified this budget does not include tuition increases 
as a result of tuition deregulation from the 78th Texas Legislature.  (A copy of 
Chancellor Yudof’s PowerPoint presentation on the budget was included in the 
Agenda Book.)  
 
Chancellor Yudof discussed value added by the System Administration to  
the function of the University as a whole.  He noted the Administration has 
special fiduciary responsibilities for the Permanent University Fund and other 
endowments; manages University lands; carries out Board policies, with the 
Board being the chief policy-making body for the entire System; collaborates 
with the Board and others on strategic planning; targets new opportunities; 
serves as consultants to the component institutions; provides centralized, cost-
effective, value-added services; and implements accountability and 
performance measures.  Chancellor Yudof elaborated on value-added 
services in academic affairs (degree programs, distance education, pre-K 
through 16, and learning assessment); business affairs (facilities planning and 
construction, workers’ compensation, employee group insurance;  
real estate, and financial services); audit; compliance; fund-raising; and charter 
schools.  He said the U. T. System Administration budget is being reduced by 
5.75%.   
 
In summary, Chancellor Yudof said he will adhere to the Board’s priorities, 
producing savings where and when needed.   
 
Upon motion of Vice-Chairman Hunt, seconded by Regent Huffines, the Board 
approved the U. T. System Operating Budgets for the Fiscal Year ending 
August 31, 2004, including executive compensation and revisions to deferred 
compensation agreements as considered by the Board in Executive Session 
on August 6, 2003 (See Item 6 on Page  2 ), and Auxiliary Enterprises, Grants 
and Contracts, Designated Funds, Restricted Current Funds, and Medical and 
Dental Services, Research and Development Plans.   
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The Board authorized the Chancellor to make editorial corrections therein with 
subsequent adjustments to be reported to the U. T. Board of Regents through 
the Docket. 
 
The Board also approved that Permanent University Fund Bond Proceeds  
in the amount of $40,000,000 be allocated to fund Library, Equipment, Repair 
and Rehabilitation (LERR) Projects for Fiscal Year 2004. 
 
The Board further authorized U. T. System component institutions to purchase 
approved equipment items and library materials and to contract  
for repair and rehabilitation projects following standard purchasing and 
contracting procedures within approved dollar limits.  Substitute equipment 
purchases are to receive prior approval by the Chancellor, the appropriate 
Executive Vice Chancellor and, where required, the U. T. Board of Regents.  
Transfers by the U. T. System Administration of allocated funds to institutional 
control or to vendors will coincide with vendor payment requirements.  Final 
approval of specific repair and rehabilitation projects will be in accordance with 
procedures for construction projects established by the Board. 
 
Fiscal Year 2004 funds from these reserves not expended or obligated by 
contract/purchase order within six months after the close of Fiscal Year 2004 
are to be available for future System-wide reallocation unless specific 
authorization to continue obligating the funds is given by the Executive Vice 
Chancellor for Business Affairs on recommendation of the president of the 
component institution and the appropriate Executive Vice Chancellor. 
 
Regent Estrada said there is tremendous value added by the U. T. System 
Administration and Vice-Chairman Hunt agreed, saying there is strength in the 
15 component institutions.  Regent Huffines and Chairman Miller also said the 
leaders of the State need to recognize all that the University does for the 
people of the State of Texas. 
 
Counsel and Secretary’s Note:  These budgets are made a part of the record 
of this meeting and are included in the official copy of the Minutes of this 
meeting.  

 
 
2. U. T. System:  Adoption of the six-year Capital Improvement Program (CIP) for 

Fiscal Years 2004-2009 
 

Chancellor Yudof presented the six-year Capital Improvement Program (CIP) 
for Fiscal Years 2004-2009 for The University of Texas System and high-
lighted that money is going primarily to health institutions since the CIP is 
largely determined by availability of funding sources.  Chancellor Yudof said 
what is troubling about the plan is not its size but the fact that money is not 
there to meet the academic needs of campuses.  He noted that, in general, the 
University is underinvesting in deferred maintenance. 
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Assistant Vice Chancellor Sanders summarized the actions the Board is being 
requested to approve and Vice-Chairman Hunt called the Board’s attention to 
the goal of the “Closing the Gaps” program, which is to increase enrollment, 
yet pointed out there is not the revenue financing capacity to renew academic 
instructional buildings to provide U. T.’s share to close the gaps.  He noted 
there is a challenge to the State and a need for a closing the gaps capital fund 
that will require state involvement sooner rather than later.   

 
Regent Krier pointed out the parallel, and perhaps a model, in the State’s 
public school finance several years ago and she encouraged pursuing the 
option to take up the issue in a special legislative session next year on public 
school finance, looking at the K-16 program that might fit well with the “Closing 
the Gaps” approach.  Chancellor Yudof asked Executive Vice Chancellor 
Kennedy to look at this model program. 
 
Following further discussion, the Board: 

 
 a.  Adopted the U. T. System Capital Improvement Program for Fiscal 

Years 2004-2009 as set forth in the Summary of Projects  
(Attachment 1 on Pages 10 - 18) 

 
 b.  Approved the redesignation of projects previously approved in the 

CIP as set forth in Attachment 2 on Page  19   
 
 c.  Approved the Capital Budget for Fiscal Years 2004-2005 as set 

forth in the Summary of Projects (Attachment 1 on Pages 10 - 18) 
 
 d.  Reduced previously appropriated funds in an aggregate amount of 

$7,200,000 for repair and rehabilitation projects deleted or 
decreased in scope in the FY 2004-2005 Capital Budget as 
reflected in the Deleted or Reduced Appropriations column in 
Attachment 3 on Pages 20 - 22 

 
 e.  Appropriated additional funding with increased total project  

costs for previously approved repair and rehabilitation projects  
in an aggregate amount of $45,200,000 as reflected in the  
FY 2004-2005 Capital Budget as set forth in the Additional 
Appropriations column in Attachment 3 on Pages 20 - 22 

 
 f.  Appropriated funding in an aggregate amount of $172,372,000  

for new repair and rehabilitation projects initiated in the  
FY 2004-2005 Capital Budget as reflected in the Appropriations for 
Projects Initiated in the Capital Budget column in Attach- 
ment 3 on Pages 20 - 22 
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 g.  Appropriated additional funding from Revenue Financing System 
Bond Proceeds for previously approved projects in an aggregate 
amount of $2,500,000 for Student Housing at The University of 
Texas of the Permian Basin and $23,600,000 for Research 
Facilities Expansion at The University of Texas Medical Branch  
at Galveston in Attachment 4 on Page  23  

 
 h.  Appropriated additional funding from Tuition Revenue Bond 

Proceeds for a previously approved project in an aggregate 
amount of $56,000,000 for North Campus Phase 4 at The 
University of Texas Southwestern Medical Center at Dallas  
in Attachment 4 on Page  23  

 
 i.  Approved the use of $199,148,250 of Revenue Financing System 

Parity Debt for certain construction and repair and rehabilitation 
projects in the FY 2004-2005 Capital Budget for which Revenue 
Financing System Bond Proceeds have been identified as all or a 
portion of the funding for the U. T. System component institutions 
as set forth in Attachment 4 on Page  23  

 
 j.  Made the “finding of fact” determinations regarding the ability to 

repay debt and satisfy financial obligations with respect to the 
issuance of $199,148,250 of Parity Debt described in Attach-
ment 4 pursuant to Section 5 of the Master Resolution as a 
condition to the issuance of additional Revenue Financing System 
Parity Debt 

 
 k.  Approved combining the following projects at The University  

of Texas M. D. Anderson Cancer Center:  Campus Circulation 
Improvements (total project cost of $12,400,000) and Life 
Safety/Fire Access/Pedestrian Traffic Improvements at Clark 
Entrance (total project cost of $7,000,000) into one project with the 
previously approved Ambulatory Clinical Building (total  
project cost of $347,000,000) for a new total project cost 
of $366,400,000. 

 
Adoption of the CIP authorizes U. T. System Administration and the institutional 
administration to expend up to 3% of the preliminary project cost to develop the 
formal Project Building Program document, select the Project Architect, and  
develop preliminary project plans.  These funds will be appropriated by the 
component institution initially but may be reimbursed from project funds after  
design development approval and appropriation of project funds by the U. T.  
Board of Regents. 
 



The University of Texas System 

Attachment 1 FY 2004-2009 Capital Improvement Program 

Major Construction Projects Summary 

CIP Project Cost Project Cost FY 2004-2005 

Insl. Project Cost OFPC Inst. ProJ. Exp. 

Institution Managed Total Managed Managed Total 

Academic Institutions 

The UniversitY of Texas at Arlington 
Chemistry and Physics Building 0 $ 39,875,945 39,875,945 0 20,366,649 

Continuing Education and Workforce Development Center 0 9,784,000 9,784,000 0 7,407,978 

Deferred Maintenance/Capital Renewal Projects ~ 1,405,354 0 1,405,354 336,028 

Fine Arts Annex 5,420,000 5,420,000 0 4,113,780 

Fire and Life Safety and Security Projects ~ 3,605,847 0 3,605,847 2,804,239 

Intramural Field Renovation ~ 3,300,000 0 3,300,000 1,856,250 

Kalpana Chawla Hall 19,200,000 19,200,000 0 16,417,788 

....... Meadow Run Apartments - Phase II 10,572,000 10,572,000 0 7,555,316 
0 

Meadow Run Apartments - Phase III 8,119,000 8,119,000 0 0 

Natural History Specimen Annex ~ 980,000 0 980,000 757,540 

New Chiller #5 and Infrastructure Improvements ~ 4,200,000 0 4,200,000 3,827,172 

New Residence Hall- (400 Bed) 22,590,000 22,590,000 0 143,623 

Parking Improvements/Addition 1,800,000 1,800,000 0 430,390 

Student Apartments 14,357,000 14,357,000 0 0 

University Center Addition 4,100,000 4,100,000 0 3,647,327 

Subtotal U. T. Arlington $ 149,309,146 135,817,945 13,491,201 69.664.080 

Projected FY 2004 32,315,460 5,916,249 38,231,709 

Projected FY 2005 27,767,391 3,664,980 31,432,371 

The UniversitY of Texas at Austin 
ADA Compliance Modifications and Improvements - Phase III ~ $ 4,000,000 0 4,000,000 1,350,926 

Applied Computational Engineering and Sciences Building (ACES) Fourth 0 3,600,000 3,600,000 0 2,959,200 

Applied Research Lab Expansion - Phase II 0 2,500,000 2,500,000 0 395,349 

BenedicUMezes/Batts Renovation - Phase I 0 30,000,000 30,000,000 0 18,236,041 

Biological Science/Wet Lab Building 0 60,000,000 60,000,000 0 37,452,830 



CIP Project Cost Project Cost FY 2004·2005 
Inst. Project Cost OFPC Inst. Proj. Exp. 

Institution Managed Total Managed Managed Total 

Biomedical Engineering Building $ 25,000,000 25,000,000 0 0 

Campus Fire and Life Safety Improvements - Phase I ~ 14,000,000 0 14,000,000 8,350,309 

Campus Fire and Life Safety Improvements - Phase II ~ 20,000,000 0 20,000,000 12,568,421 

College of Communication Building-New 32,000,000 32,000,000 0 1,542,058 

Erwin Center Renovations/Fire and Ufe Safety/Basketball Practice Facility 55,800,000 55.800,000 0 24,480,766 
(Stages 1-3) 

Experimental Science Building Renovation Phase I and II 35,000,000 35.000,000 0 12,479,665 

Gregory Gymnasium Aquatics 12,360.000 12.360,000 0 11.250,241 
Hogg Auditorium Renovation 15,000,000 15,000,000 0 607,895 
Hotel and Conference Center 55,000.000 55,000,000 0 7,607.143 

Institute for GeophysiCS and Advanced Computing Center 18.000.000 18,000,000 0 5,608,890 

Jack S. Blanton Museum of Art - Phase I 58,500,000 58,500,000 0 37,348,843 

Jack S. Blanton Museum of Art - Phase II 25,000,000 25,000,000 0 18,590,834 

Jamail Texas Swim Center Renovation - Phase I and Phase II 5,300,000 5,300,000 0 3,011.584 
Library Storage FaCility 4,800,000 4.800,000 0 1,704.622 ..... 
Marine Science Institute Wetlands Education Center ..... 5,000,000 5,000,000 0 2,151,696 

New Residence Halls - Phase II 30,000,000 30,000.000 0 8,470,545 

Nueces Garage 20,500,000 20,500.000 0 3,451.606 

Old Student Health Center Renovation· Phase I 17,009,000 17,009,000 0 15,498.502 

Performing Arts Center Infrastructure Upgrades· Phase I 0 400,000 400,000 0 13,248 

Performing Arts Center Infrastructure Upgrades· Phase II 0 7,600,000 7,600,000 0 253.688 

Pharmacy Building Renovation· Phase I 0 250,000 250,000 0 148.345 

Stadium Fire and Ufe Safety 10,000,000 10,000,000 0 4,904,000 

Utility Infrastructure Expansion/Upgrade ~ 45,700,000 0 45,700,000 36,054,713 

Subtotal U. T. Austin $ 612,319.000 528,619,000 83,700,000 276.491.960 

Projected FY 2004 103,414.955 24,334,113 127.749,068 

Projected FY 2005 114.752.636 33,990.256 148.742.892 

The University of Texas at grownsville 
Education and Business Complex 0 $ 26,010,000 26,010,000 0 20,040,755 



CIP Project Cost Project Cost FY 2004-2005 
Inst. Project Cost OFPC Inst ProJ. Exp. 

Institution Managed Total Managed Managed Total 

Subtotal u. T. Brownsville $ 26,010,000 26,010,000 0 20.040.755 

Projected FY 2004 7.362.347 0 7.362.347 
Projected FY 2005 12.678.408 0 12.678.408 

The Universit:\l of Texas at Dallas 
Activity Center Expansion ~ $ 3,100,000 0 3,100,000 2,822,763 

Founders/Founders AnnexlBerkner Renovation 0 36,993,750 36,993,750 0 14,032,676 
Parking Garage , 8,000,000 8,000,000 0 6,158,195 

Subtotal U. T. Dallas $ 48,093,750 44,993,750 3,100,000 23.013.634 

Projected FY 2004 3.724,409 2.554.252 6.278,661 
Projected FY 2005 16,466,462 268,511 16,734.973 

The Universit:\l of Texas at EI Paso 
Academic Services Building $ 10,000,000 10,000,000 0 8,568,132 

~ 
Biosciences Facility 27,000,000 27,000,000 0 20,706,162 

N Campus Energy Performance Project ~ 4,700,000 0 4,700,000 699,000 

Engineering Building Expansion 7.000,000 7,000,000 0 5,850,646 

Kelly Han Renovation of 3 floors - Phase 1 ~ 2,286,000 0 2,286,000 2,044,337 

Kelly Hall Renovation of 3 Floors - Phase 2 ~ 2,286,000 0 2,286,000 160,020 

New Bookstore 4,950,000 4,950,000 0 108,731 

Parking Garage ID#, P-4 25,000,000 25,000,000 0 5,535,461 

Seamon Hall Renovation 2,100,000 0 2,100,000 1,705,468 

Student Housing Phase II 12.100,000 12,100,000 0 8,634,660 

Subtotal U. T. EI Paso $ 97,422,000 86,050,000 11,372,000 54.012.617 

PrOjected FY 2004 16,694,256 1.870.065 18,564,321 

Projected FY 2005 32.709.536 2.738.760 35,448.296 

The Universit:ll of Texas • Pan American 
Administrative Offices Renovation ~ $ 5,037,000 0 5,037,000 1,974,587 

Business Administration Annex 0 9,000,000 9,000,000 0 0 

Campus Repair and Renovations ~ 1,550,000 0 1,550,000 1,314,986 

Education Complex Addition and Renovation D 22,000,000 22,000,000 0 19,329,701 



CIP Project Cost Project Cost FY 2004·2005 
Inst. Project Cost OFPC Inst. Proj. Exp. 

Institution Managed Total Managed Managed Total 

Health and Kinesiology Physiology/Recreation Center 0 $ 18,000,000 18,000,000 0 496,957 

International Trade and Technology Phase II 0 9,000,000 9,000,000 0 0 

Subtotal U. T. Pan American $ 64,587,000 58,000,000 6,587,000 23.116.231 

Projected FY 2004 5.771.561 3.269,573 9.061.134 

Projected FY 2005 14,055.097 0 14,055,097 

The University of Texas of the Permian Basin 
Mesa Building Improvements/Gymnasium Renovations, Phase I 0 $ 9,350,000 9,350,000 0 6,509,652 

Student Housing Phase II 6.300,000 6,300,000 0 7,406.648 

Student Housing Phase III 6,000.000 6,000,000 0 271,304 

Subtotal U. T. Permian Basin $ 23,650,000 23,650,000 16,188,004 

Projected FY 2004 6.047.099 0 8.047.099 
Projected FY 2005 8.140.905 0 8.140.905 

..... The University of Texas at San Antonio 
0J Academic Building III $ 52,332,154 52,332,154 0 36,786,446 

Biotechnology, Sciences and Engineering Building 89,700,000 89,700.000 0 67,614.104 

Campus Parking Garage, Phase I 11,250,000 11,250,000 0 8,446,804 

Campus Parking Garage, Phase 111 9,450,000 9,450,000 0 0 

East Campus Surface Parking, Phases I and II 2,594,500 0 2,594.500 1.547,068 

Student Housing Expansion. Phase I 45,000,000 45,000,000 0 39,298,235 

Student Housing Expansion, Phase II 20,500,000 20,500,000 0 1,993.298 

Thermal Energy Plant No.2 8,000,000 8,000,000 0 1.923.536 

University Center Expansion, Phase III 32,200,000 32,200,000 0 5,199,957 

Subtotal U. T. San Antonio $ 271,026,654 268,432,154 2,594,500 162.809.448 

Projected FY 2004 67,258,204 1.547,068 68.805,272 

Projected FY 2005 94.004.176 0 94,004,176 

The University of Texas at Tyler 
Engineering. Sciences, and Technology Building $ 34,850,000 34,850,000 0 27,332,831 

Student Apartments 0 7,200,000 7,200,000 0 6,624,000 

Student Dormitory and Academic Excellence Center 0 11,000,000 11,000.000 0 7.270,523 



CIP Project Cost Project Cost FY 2004-2005 

Inst. Project Cost OFPC Inst. Proj. Exp. 

Institution Managed Total Managed Managed Total 

Student Resident Home I 0 $ 1,400,000 1,400,000 0 1,168,877 

Student Resident Home II ~ 1,900,000 0 1,900,000 858,252 

Subtotal U. T. Tyler $ 56,350,000 54,450,000 1,900,000 43.254.483 

Projected FY 2004 11.518.733 69.049 11.587.782 

Projected FY 2005 30.877,498 789.203 31.666.701 

Subtotal Academic Institutions $ 1,348,767,550 1,226,022,849 122,744,701 688,591,212 

Projected FY 2004 256.107.024 39.580.369 295.687.393 

Projected FY 2005 351,452.109 41,451.710 392.903.819 

Health Institutions 

The Universit~ of Texas Southwestern Medical Center at Dallas 
Biosafety Level Three Laboratory 0 $ 9,600,000 9,600,000 0 3,189,616 

....... 

.t>. Central Pathology Laboratory 0 4,000,000 4,000,000 0 1,692,673 

Day Care Center 0 3,000,000 3,000,000 0 2,555.039 

Hazardous Waste Handling Facility 0 4,500,000 4,500,000 0 3,978,572 

North Campus Phase 4 0 307,600,000 307,600,000 0 116,325,977 

Remodel Carey, Holitzelie, and Danciger Basic Science Buildings ~ 25,000,000 0 25,000,000 205,526 

Southwestern Medical Park Apartments 0 17.500,000 17,500,000 0 15,112,786 

SI. Paul University Hospital - Remodel ~ 12,000,000 0 12,000,000 8,158,103 

Subtotal U. T. S.M.C. Dallas $ 383,200,000 346,200,000 37,000,000 151.218.292 

Projected FY 2004 69.106,466 5.374,460 74,480.926 

Projected FY 2005 73.748.197 2.989.169 76.737.366 

The Universit~ of Texas Medical Branch at Galveston 
Ashbel Smith Building Renovation 0 $ 3,000,000 3,000,000 0 1,158,936 

BSL - 4 Laboratory Facility 0 15,500,000 15,500,000 0 5,835,063 

Day Care Center ~ 3,100,000 0 3,100,000 2,821,255 

Keiller Building Research Support 0 3,000,000 3,000,000 0 1,120,892 

Laboratory Buildout 4th Floor Building 021 0 4,130,000 4,130,000 0 1,595,469 



CIP Project Cost Project Cost FY 2004·2005 

Inst. Project Cost OFPC Inst. Proj. Exp. 

Institution Managed Total Managed Managed Total 

Library Facilities Upgrade 0 $ 7,900,000 7,900,000 0 499,752 

National Biocontainment Laboratory 0 180,000,000 180,000,000 0 58,687,279 

Rebecca Sealy Hospital Renovation 0 9,850,000 9,850,000 0 1,048,168 

Research Facilities Expansion 0 77.180,000 77,180,000 0 65,115,548 

Student Housing 0 18,780,000 18,780,000 0 1,233,381 

TDCJ Hospital Cladding Restoration 6,560.000 6,560,000 0 107,333 

TDCJ Hospital Fire Sprinklers ~ 6,970,000 0 6.970,000 6,071,099 

University Plaza Development 25,000,000 25,000,000 0 22,138,889 

Subtotal U. T. M.B. Galveston $ 360,970,000 350,900,000 10,070,000 167.433.064 

Projected FY 2004 54.681.217 4.891.824 59.573,041 

Projected FY 2005 103,859,493 4.000.530 107.860.023 

The Universit:ll of Texas Health Science Center at Houston 
Basic Science Research Building $ 80,000,000 80,000,000 0 2,288,568 

Campus Parking Garage, Phase I 7,500,000 7,500,000 0 356,768 
-'" 
c..n Completion of MSB Hazard Mitigation ~ 10,000,000 0 10,000,000 8,883,542 

Data Center Relocation ~ 5,000,000 0 5,000,000 2.554.641 

Expansion of RAHC Public Health Satellite 4,000,000 4,000,000 0 2.343,704 

Expansion of School of Health Information Sciences ~ 3,000,000 0 3,000,000 2,760,000 

Expansion of Student Housing 28,700,000 28,700,000 0 24,184,703 

Indoor Air Quality at the Medical School 0 26,200,000 26,200,000 0 21,696,310 

Life Safety and Emergency Power Adaptations ongoing ~ 3,000,000 0 3,000,000 2,405,870 

Medical School Building· Perimeter Berms 0 10,000,000 10,000,000 0 9,135,484 

Medical School Building· Rooftop Vivarium and Exterior Elevator 0 38,000,000 38,000,000 0 34,719,932 

Mental Sciences Institute - Replacement Facility 0 22,500,000 22,500,000 0 20,477,620 

New Teaching and Clinical Research Facility Phase 1 ~ 19,550,000 0 19,550,000 11,069,190 

Recreation Center Reconstruction ~ 3,000,000 0 3,000,000 2,631,640 

Repair of the Medical School Building, Phase I ~ 50,000,000 0 50,000,000 41,094,060 

Research Expansion Project (Institute of Molecular Medicine) 0 120,000,000 120,000,000 0 76,410,231 

School of Nursing and Student Community Center 0 63,700,000 63,700,000 0 32,547,446 



CIP Project Cost Project Cost FY 2004-2005 

Inst. Project Cost OFPC Inst. Proj. Exp. 

Institution Managed Total Managed Managed Total 

Subtotal U. T. H.S.C. Houston $ 494,150,000 400,600,000 93,550,000 295.559.709 

Projected FY 2004 83.216.975 30.725.110 113.942.085 

Projected FY 2005 140.943.791 40.673.833 181.617.624 

The University of Texas Health Science Center at San Antonio 
Cancer Research Building 0 $ 18,000,000 18,000,000 0 418,040 

Emergency, Fire and Safety Initiative, Phase I 0 9,000,000 9,000,000 0 7,830,000 

Medical Research Division of the RAHC 0 20,000,000 20,000,000 0 15,854,054 

Sam and Ann Barshop Center for Longevity and Aging Studies 0 20,000,000 20,000,000 0 16,899,131 

Student Services/Academic Administration Building 0 17,900,000 17,900,000 0 14,674,109 

Teaching/Learning Lab - Laredo 0 12,700,000 12,700,000 0 3,740,826 

Teaching/Learning Lab, RAHC Harlingen 0 25,500,000 25,500,000 0 6,068,483 

Subtotal U. T. H.S.C. San Antonio $ 123,100,000 123,100,000 0 65.484.643 

Projected FY 2004 32.354,388 0 32.354.388 

->. Projected FY 2005 33.130.255 0 33.130.255 
m 

The University of Texas M. D. Anderson Cancer Center 
Ambulatory Clinical Building 0 $ 366,400,000 366,400,000 0 189,614,566 

American Disabilities Act Upgrades ~ 6,000,000 0 6,000,000 4,687,942 

Backfill Phase III ~ 74,500,000 0 74,500,000 22,619,805 

Basic Science Research Building Two 0 185,000,000 185,000,000 0 0 

Basic Science Research Building Two Parking Garage 0 20,000,000 20,000,000 0 0 

Bastrop Facility Strategic Plan 0 9.000,000 9,000,000 0 1,842,914 

Cancer Prevention Building 0 110,400,000 110,400,000 0 76,906.250 

Chimp Compound Expansion ~ 7,330,000 0 7,330,000 4,639,322 

Computer Center Relocation ~ 12,000,000 0 12,000,000 4,362,532 

Elevator Modernizations ~ 3,000,000 0 3.000,000 2,760,000 

Emergency Generator Plant ~ 12,000,000 0 12,000,000 436,098 

Energy Management Projects Phase II ~ 15,500,000 0 15,500,000 14,260,000 

Faculty Center Two 0 73,000,000 73,000,000 0 0 

Faculty Center Two Parking Garage 0 20,000,000 20,000,000 0 0 

FEMA 404 Projects ~ 32,100,000 0 32,100,000 13,315,500 



CIP Project Cost Project Cost FY 2004-2005 

Inst. Project Cost OFPC I"st. Proj. Exp. 

Institution Managed Total Managed Managed Total 

FEMA 406 Projects ~ $ 12,000,000 0 12,000,000 9,157,952 

FHB Maintenance and Renovation ~ 6,700,000 0 6,700,000 2,512,292 

George and Cynthia Mitchell Basic Sciences Research Building D 221,900,000 221,900,000 0 96,209,099 

HMB Demolition ~ 10,000,000 0 10,000,000 97,418 

Library Expansion ~ 7,000,000 0 7,000,000 0 

Lutheran Pavilion Patient Tower Refurbishment ~ 21,500,000 0 21,500,000 4,756,352 

Mid-Campus Infrastructure ~ 6,000,000 0 6,000,000 0 

MSI Building Demolition ~ 3,000,000 0 3,000,000 1,554,653 

New Patient Care Facilities and Parking - (Part A) D 98,600,000 98,600,000 0 585,393 

New Patient Care Facilities and Parking - (Part B) D 201,400,000 201,400,000 0 0 

Patient Care Facility Garage North D 20,000,000 20,000,000 0 0 

PPB Redevelopment ~ 19,000,000 0 19,000,000 9,707,517 

Redevelopment ~ 70,000,000 0 70,000,000 9,231,280 

Research Lab Renovations ~ 25,000,000 0 25,000,000 19,452,970 

Roof Replacement Gimbel, Bates Freeman, Anderson Center, New Clark ~ 4,000,000 0 4,000,000 1,695,570 ....... 
-.J Rotary House International Guest Services Build-out ~ 3,000,000 0 3,000,000 2,198,473 

Rotary House International Phase III D 21,000,000 21,000,000 0 0 

Science Park Res. Div. Infrastructure Upgrades/Griffin Bldg. Expansion ~ 13,600,000 0 13,600,000 4,431,610 

Smithville Facility Strategic Plan D 30,000,000 30,000,000 0 6,143,046 

South Campus Research Building Phase II D 50,000,000 50,000,000 0 42,453,417 

Tan-9 Floor Buildout ~ 3,100,000 0 3,100,000 2,852,000 

UT Research Park Building 3 D 50,000,000 50,000,000 0 5,370,689 

UT Research Park Garage 2 D 5,000,000 5,000,000 0 4,600,000 

UT Research Park Infrastructure Improvements ~ 20,000,000 0 20,000,000 0 

Subtotal U. T. M. D. A.C.C. $ 1,868,030,000 1,481,700,000 386,330,000 558,454,660 

Projected FY 2004 283,593.713 44.160.945 327,754,658 

Projected FY 2005 140,131,661 90,568,341 230,700,002 

The Universit)l of Texas Health Center at T)ller 
Ambulatory Care Center - Phase II D $ 2,178,000 2,178,000 0 1,856,377 

Biomedical Research Wing Addition D 11,513,250 11,513,250 0 9,963,389 



Institution 

CIP Project Cost Project Cost 
Inst. Project Cost OF PC Inst. 

Managed Total Managed Managed 

Subtotal U. T. H.C. Tyler $ 13,691,250 13,691,250 0 

Projected FY 2004 5.458.947 0 
Projected FY 2005 6.360.819 0 

Subtotal Health Institutions $ 3,243,141,250 2,716,191,250 526,950,000 

Projected FY 2004 528.411.706 85.152.339 
Projected FY 2005 498.174.216 138.231.873 

Total Major Construction Projects $ 4,591,908,800 3,942,214,099 649,694,701 

Total Projected FY 2004 

Total PrOjected FY 2005 
784.518.730 
849.626.325 

124.732.708 
179.683.583 

FY 2004·2005 
Proj. Exp. 

Total 

11.819.766 

5.458.947 
6.360.819 

1,249,970,134 

613.564.045 

636.406.089 

1.938.561.346 

909.251,438 

1.029.309.908 



THE UNIVERSITY OF TEXAS SYSTEM 
FY 2004-2009 Capital Improvement Program 

Attachment 2 
PROJECTS REDESIGNATED IN THIS CIP 

Institution Previously Approved Project Name Redesignated Project Name 

UT Arlington Intramural and Recreation Complex· Phase I Intramural Field Renovation 

UT Austin Experimental Science Building Renovation Experimental Science Building Renovation Phase I and \I 

Inslilute for Geophysics and Bureau of Economic GeologyfAdditions Institute for Geophysics and Advanced Computing Center 

and Renovations 

New Residence Halls and Food Service· Phase II New Residence Halls Phase" 

Texas Swim Center Renovation· Phase I and Phase II Jamail Texas Swim Center Renovation - Phase I and Phase II 

Student Resident Home Student Resident Home I 

UTSWMC Dallas Remodel Carey Basic Science Building Remodel Carey, Holitzelle, and Danciger Basic Science Buildings 

UTHSC Houston Expansion of School of Health Information Sciences 2001-2002 Expansion of School of Health Information Sciences 

Freeman Building Replacement Basic Sciences Research Building 

Mental Sciences Institute - Replacement Facility, Phase I Mental Sciences Institute· Replacement Facility 

UTHSC San Antonio Medical Research Division Medical Research Division of the RAHC 

UTMDACC Campus Circulation Improvements and Ufe Safely/Fire Access/ 

Pedestrian Traffic Improvements at Clark Entrance combined into Ambulatory Clinical Building 

Combined Backfill - Phase III Backfill Phase III 

Federal Emergency Management Agency (FEMA) 404 Projects FEMA 404 ProJects 

Federal Emergency Management Agency (FEMA) 406 Projects FEMA 406 Projects 



The University of Texas System 
Fiscal Years 2004-2005 Capital Budget Repair and Rehabilitation Projects 

Attachment 3 

UT Arlington 
Fire and Life Safety and Security Projects 
Intramural Field Renovation 
New Chiller #5 and Infrastructure Improvements 

Subtotal 

UTAustin 
ADA Compliance Modifications and Improvements - Phase III 
Applied Computational Engineering and Sciences Building (ACES) Fourth 
BenedicVMezes/Batts Renovation - Phase I 
Campus Fire and Life Safety Improvements - Phase I 
Campus Fire and Life Safety Improvements - Phase II 
Experimental Science Building Renovation Phase I and II 
Hogg Auditorium Renovation 
Jamail Texas Swim Center Renovation - Phase I and Phase II 

N Old Student Health Center Renovation - Phase I 
o Performing Arts Center Infrastructure Upgrades - Phase I 

Performing Arts Center Infrastructure Upgrades - Phase II 
Pharmacy Building Renovation - Phase I 
Stadium Fire and Life Safety 
Utility Infrastructure Expansion/Upgrade 

Subtotal 

UTDallas 
Activity Center Expansion 
Founders/Founders AnnexlBerkner Renovation 

Subtotal 

UTEI Paso 
Campus Energy Performance Project 
Kelly Hall Renovation of 3 Floors - Phase 1 
Kelly Hall Renovation of 3 Floors - Phase 2 
Seamon Hall Renovation 

Subtotal 

UT Pan American 
Administrative Offices Renovation 
Campus Repair and Renovations 

Subtotal 

UT Permian Basin 
Mesa Building Improvements/Gymnasium Renovations, Phase I 

Previously Approved Projects 

Current 
Appropriations 

3,605,847 
3,300,000 

6,905,847 

3,600,000 
30,000,000 
14,000,000 

35,000,000 
8,000,000 
5,300,000 

17,009,000 
400,000 

250,000 
10,000,000 
45,700,000 

169,259,000 

3,100,000 
36,993,750 
40,093,750 

2.500,000 
2,500,000 

5,037,000 
1,550,000 
6,587,000 

9,350,000 

Deleted or Reduced Additional 
Appropriations Appropriations 

7,000,000 

7,000,000 

(400,000) 
(400,000) 

New Projects 
Appropriations 
For Projects 

Initiated in the 
Capital Budget 

4,200,000 
4,200,000 

4,000,000 

20,000,000 

7,600,000 

31,600,000 

4,700,000 
2,286,000 
2,286,000 

9,272.000 

Total Projects 

Capital Budget Total 
Project Costs 

3,605,847 
3,300,000 
4,200,000 

11,105,847 

4,000,000 
3,600,000 

30,000,000 
14,000,000 
20,000,000 
35,000,000 
15,000,000 

5,300,000 
17,009,000 

400,000 
7,600,000 

250,000 
10,000,000 
45,700,000 

207,859,000 

3,100,000 
36,993,750 
40,093,750 

4,700,000 
2,286,000 
2,286,000 
2,100.000 

11,372,000 

5,037,000 
1,550,000 
6,587,000 

9,350,000 
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The University of Texas System 
Fiscal Years 2004-2005 Capital Budget Repair and Rehabilitation Projects 

Attachment 3 
Previousll A~E!roved Projects New Projects Total Projects 

Appropriations 
For Projects 

Current Deleted or Reduced Additional Initiated in the CapnalBudgetTo~1 

ApE!ropriations Appro[!riations AperoEriations CaEital Budget Project Costs 
Subtotal 9,350,000 9,350,000 

UT SWMC Dallas 
Remodel Carey, HOlitzelle, and Danciger Basic Science Buildings 28,000,000 (3,000,000) 25,000,000 
St. Paul University Hospital - Remodel 15,000,000 {3.000,OOO) 12,000,000 

Subtotal 43,000,000 (6,000,000) 37,000,000 

UTMB Galveston 
Ashbel Smith Building Renovation 3,000,000 3,000,000 
Keiller Building Research Support 3,000,000 3,000,000 
Library Facilities Upgrade 7,900,000 7,900,000 
Rebecca Sealy Hospital Renovation 9,850,000 9,850,000 
Research Facilities Expansion 48,000,000 48,000,000 
TDCJ Hospital Cladding Restoration 6,560,000 6,560,000 
TDCJ Hospital Fire Sprinklers 6,300,000 1,700,000 8,000,000 

SUbtotal 81,610,000 1,700,000 3,000,000 86,310,000 
N 
->. 

UT HSC Houston 
Completion of MSB Hazard Mitigation 10,000,000 10,000,000 
ExpanSion of School of Health Information Sciences 3,000,000 3,000,000 
Indoor Air Quality at the Medical School 26,200,000 26,200,000 
Life Safety and Emergency Power Adap~tions ongoing 3,000,000 3,000,000 
Medical School Building - Rooftop Vivarium and Exterior Elevator 38,000,000 38,000,000 
Repair of the Medical School Building, Phase I 50, 000 50,000,000 

Subtotal 117 ,000 13,000,000 130,200,000 

UTHSC San Antonio 
Emergency, Fire and Safety Initiative, Phase I 9,000,000 9,000,000 

Subtotal 9,000,000 9,000,000 

UTMDACC 
American Disabilities Ad Upgrades 6,000,000 6,000,000 
Backfill Phase III 60,000,000 14,500,000 74,500,000 

Elevator Modernizations 3,000,000 3,000,000 

Energy Management Projects Phase II 15,500,000 15,500,000 

FEMA 404 Projects 32,100,000 32,100,000 

FEMA 406 Projects 12,000,000 12,000,000 

FHB Maintenance and Renovation 6,700,000 6,700,000 

HMB Demolition 10,000,000 10,000,000 

Lutheran Pavilion Patient Tower RefurbiShment 9,700,000 11,800,000 21,500,000 

MSI Building Demolition 3,000,000 3,000,000 

PPB Redevelopment 8,800,000 10,200,000 19,000,000 

Redevelopment 70,000,000 70,000,000 
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The University of Texas System 
Fiscal Years 2004-2005 Capital Budget Repair and Rehabilitation Projects 

Attachment 3 

Research Lab Renovations 
Roof Replacement Gimbel, Bates Freeman, Anderson Center, New Clark 
Rotary House International Guest Services Build-out 
Science Park Res. Div. Infrastructure UpgradesfGriffin Bldg. Expansion 
Tan-9 Floor Buildout 

Subtotal 

UTHC Tvler 
Ambulatory Care Center - Phase" 

Subtotal 

Totals 

Previously Approved Projects 

Current Deleted or Reduced Additional 
Appropriations Appropriations Appropriations 

25,000,000 
4,000,000 
3,000,000 

13,600,000 

174,200,000 36,500,000 

2,980,000 (800,000) 
2,980,000 (800,000) 

662,685,597 (7,200,000) 45,200,000 

New Projects Total Projects 
Appropriations 
For Projects 

Initiated in the Capital Budget Total 
Capital Budget Project Costs 

25,000,000 
4,000,000 
3,000,000 

13,600,000 
3,100,000 3,100,000 

111,300,000 322,000,000 

2,180,000 
2,180,000 

172,372,000 873,057,597 
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attachment 4 Approval of Revenue Financing System Debt 
For Certain Construction and Repair and Rehabilitation Projects in the FY 2004-2005 Capital Budget 

Total Amount of Type of Source of Component DSC v 
Component Project Type l' Project Cost RFSorTRB Debt Funds for Repayment Level Min Max 

U. T. Arlington New ChiUer #5 and Infrastrudure 1M 4,200,000 4,200,000 RFS Designated tuition Component 1.81 3.51 
Improvements 

U. T. Austin Experimental Science Building R&R 35,000,000 35,000,000 RFS Designaled tuition Component 1.29 1.88 
Renovations Phase - I and II 

U. T. Dallas Activity Center Expansion 1M 3,100,000 3,100,000 RFS Activity center fees Project 1.42 2.13 

FoundersIFounders Anne"XI R&R 36,993,750 21,993,750 TRB Pledged revenues System 2.77 3.66 
Berkner Renovation ofthe U. T. System 

U. T. EI Paso Kelly Hall Renovations - Phase I 1M 2.286,000 686,000 RFS DeSignated tuition Component 1.82 2.87 
Kelly Hall Renovations - Phase II 1M 2,286,000 686,000 RFS Designated tuition 

Campus Energy Perfonnance Project R&R 4,700,000 4,700,000 RFS Designated tuition 

U. T. Permian Basin Mesa Building Improvementsl R&R 9,350,000 5,610,000 TRB Pledged revenues System 2.77 3.66 
Gymnasium Renovations - Phase I of the U. T. System 

Sludent Housing - Phase II INC 8,300,000 2,500,000 RFS Housing revenues Pmi9d 1.31 1.31 

U. T. San Antonio East Campus Surface Parking 1M 2,594,500 2,594,500 RFS Parking revenues Project 1.29 1.50 
Phases - I and II 

U. T. Tyler Student Resident Home 11 1M 1,900,000 1,400,000 RFS Housing revenues Project 1.09 1.85 

U. T. Southwestem Medical Center - Dallas North Campus Phase N INC 307,600,000 56,000,000 TRB Pledged revenues System 2.77 3.66 
of the U. T. System 

U. T. Medical Branch - Galveston Day Care Center 1M 3,100,000 2,500,000 RFS Day Care and Component 1.81 3.27 
Parking Revenues 

Research Facilities Expansion INC 77,000,000 23,600,000 RFS Operating Revenues Component 1.81 3.27 

U. T. Health Science Center - Houston Repair of the Medical School Building 1M 50,000,000 15,100,000 TRB Pledged revenues System 2.77 3.66 
Completion of MSB Hazard Mitigation 1M 10,000,000 10,000,000 TRB oflhe 
MSB • Rooftop VIVarium and Elevator R&R 38,000,000 7,300,000 TRB U. T. System 

U. T. Health Center - Tyler Ambulatory Care Center - Phase II 1M 2.178,000 2,178,000 RFS Patient Income Component 2.89 5.28 

Total 598,588,250 199,148,250 

111M" Institutionally Managed; R&R = Repair and Rehabilitation; INC = Incntase In RFS Oebt. 
21 Component Oebl Service Coverage rOSC") Is net revenue divided by debt service. TRB OSC Is based on the U. T. System's combined financial forecast. 

U. T. System 0IIIce of Finance, July 15, 2003 
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INFORMATIONAL REPORTS 
 
 

1. U. T. System:  Update on "Every Child, Every Advantage" Program 
 

Dr. Edwin R. Sharpe, Vice Chancellor for Educational System Alignment, 
presented a report on The University of Texas System’s "Every Child,  
Every Advantage" program, using a PowerPoint presentation included in the 
Agenda Book.  Dr. Sharpe said the first school will consist of three grades 
(prekindergarten through first grade) to serve an inner city population in  
East Austin and will open on August 19, 2003.  Vice Chancellor Sharpe and 
Chairman Miller recognized Mr. Sandy Kress, a partner with Akin, Gump, 
Strauss, Hauer & Feld, LLP, and Ms. Beth Ann Bryan, also of Akin, Gump and 
former special assistant to U.S. Secretary of Education Rod Paige, both 
consultants for the U. T. System as people who have contributed to changing 
public education issues in Texas. 
 
Regent Estrada noted for the record the philanthropic support for the U. T. 
System from the San Antonio community, such as the Frost family and the 
SBC Foundation, which supports implementation of the UTeach program at 
The University of Texas at San Antonio. 
 
Regent Krier thanked Dr. Sharpe for his leadership of this program that is  
an example of how the U. T. System helps the State of Texas on K-16 
programs. 

 
 
2. U. T. System:  Update on Accountability and Compacts (Deferred) 
 

At the request of Chairman Miller, a progress report by Dr. Geri H. Malandra, 
Assistant Vice Chancellor for Accountability, on development of The University 
of Texas System Accountability and Performance project and on the System's 
new Compact Process was deferred to a future Board meeting.   

 
 
3. U. T. System:  Quarterly report on gift acceptance 
 

The Summary of Gift Acceptance for The University of Texas System for the 
period March 1, 2003, through May 31, 2003, is set forth on Page  25 .  The 
report includes 124 items conforming to Board policy including the acceptance 
of $30,659,695 in gifts and other transfers of previously accepted  
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funds totaling $1,908,661.27.  The report includes only those funds that relate 
to endowments, estates, and other funds managed by the U. T. System Office 
of Development and External Relations. 

 
# ALL 
ITEMS 

 
COMPONENT INSTITUTION 

 
TOTAL VALUE 

    
3 U. T. System Administration $       55,000  
11 U. T. Arlington 2,074,589  
49 U. T. Austin 8,840,665 * 
5 U. T. Brownsville 64,775 * 
1 U. T. Dallas 515,050  
7 U. T. El Paso 109,569  
1 U. T. Pan American 70,000  
2 U. T. Permian Basin 56,152  
8 U. T. San Antonio 1,070,403  
4 U. T. Tyler 85,000  
6 U. T. Southwestern Medical Center - Dallas 10,292,876  
4 U. T. Medical Branch - Galveston 35,021  
6 U. T. Health Science Center - Houston 1,587,350 * 
6 U. T. Health Science Center - San Antonio 1,573,027  
10 U. T. M. D. Anderson Cancer Center 4,222,514  

      1  U. T. Health Center – Tyler            7,703  
   

124 TOTAL $ 30,659,695  
 

* Not included in total: 
U. T. Austin:  $725,000 transfer of previously accepted funds; and 
U. T. Brownsville:  $1,000,847.66 transfer of previously accepted funds; and 
U. T. Health Science Center – Houston:  $182,813.61 transfer of previously accepted funds. 

 
 

SPECIAL ITEMS 
 
1. U. T. Board of Regents:  Resolution on communications regarding 

governmental relations 
 

Members of the Board discussed the need for a consistent message to  
be distributed to the public concerning the priorities and mission of The 
University of Texas System, as proposed in a draft resolution on communica-
tions regarding governmental relations included in the Agenda Book.  No 
action was taken on the item. 
 
Chairman Miller stressed the goal that everyone should understand their 
statutory, fiduciary, and policy duties and have an effective structure for 
communicating among various parties including internal and external parties. 
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2. U. T. Health Science Center - San Antonio and U. T. San Antonio:  Discussion 
of cooperative activities regarding the San Antonio Life  
Sciences Institute 

 
Chairman Miller acknowledged Senator Jeffrey Wentworth, San Antonio, and 
Mr. Gilbert Lorendo from the staff of Senator Van de Putte, San Antonio, who 
were present at the meeting.  Mr. Miller and Chancellor Yudof thanked them, 
Senator Zaffirini, and others for their leadership on the San Antonio Life 
Sciences Institute legislation.  Chancellor Yudof announced that $6.5 million 
will be committed to the Institute for initial support to promote education and 
economic development in biomedicine and biotechnology.  He said $2.5 mil-
lion will come from reserves from medical liability funding and $4.5 million will 
come from the two institutions.   
 
President Cigarroa and Steven A. Wartman, M.D., Ph.D., Executive Vice 
President for Academic and Health Affairs and Dean of the School of Medicine 
at The University of Texas Health Science Center at San Antonio; and 
President Romo and Dr. Guy Bailey, Provost and Vice President for Academic 
Affairs at The University of Texas at San Antonio, reported on  
the activities of the San Antonio Life Sciences Institute.   
 
House Bill 1716, passed in the 77th Texas Legislature and codified as Texas 
Education Code Section 75.201, authorized the establishment of the San 
Antonio Life Sciences Institute to facilitate or enable collaborative and joint 
research and degree programs between U. T. Health Science Center - San 
Antonio and U. T. San Antonio.  The Institute was identified by the U. T. Board 
of Regents in 2002 as one of the top implementation priorities for the two 
institutions and as an excellent structure for formal collaboration.  The Institute 
was referenced in the U. T. Board of Regents' report to the Texas Legislature 
dated September 21, 2002, on the study of the feasibility of operating U. T. 
San Antonio and U. T. Health Science Center - San Antonio as a single 
research institution.  This joint program was again discussed during the 78th 
Texas Legislature.  While no funding was appropriated by  
the Legislature for either biennium, the two institutions have proceeded with 
planning efforts to develop doctoral degree programs in Biomedical Engineer-
ing, Neurosciences, and Sports Sciences. 
 
The Institute will continue to develop strategies and programs to enhance the 
"pipeline" of students interested in health professions and scientific careers 
through teacher enrichment programs and other K-16 efforts. 
 
Regent Estrada noted potential collaboration with Brooks Air Force Base  
and the Department of Defense to enhance the viability of Brooks to the 
community.  Chairman Miller commended President Cigarroa and President 
Romo on this model of collaboration, adding this is a perfect opportunity for 
funding from the Governor’s Economic Development Fund.   
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RECESS FOR COMMITTEE MEETINGS AND COMMITTEE REPORTS TO THE 
BOARD.--At 11:00 a.m., prior to consideration of the item on governmental relations 
(Item 1 on Page  25 ) and the Life Sciences Institute report (Item 2 on Page  26 ), the 
Board recessed for meetings of the Standing Committees, and Chairman Miller 
announced that at the conclusion of each committee meeting the Board would 
reconvene to approve the report and recommendations of that committee. 
 
The meetings of the Standing Committees were conducted in open session and  
the reports and recommendations thereof are set forth on the following pages. 
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REPORTS AND RECOMMENDATIONS OF STANDING COMMITTEES 
 
 
 
REPORT OF EXECUTIVE COMMITTEE (Page  28 ).--Chairman Miller reported that 
there were no items referred from the Executive Committee to the Board pursuant to 
Section 7, Subsection 7.1, Subdivision 7.14 of Chapter I of Part One of the Regents’ 
Rules and Regulations. 
 
 
 

* * * * * 
 
 
 
REPORT OF AUDIT, COMPLIANCE, AND MANAGEMENT REVIEW COMMITTEE 
(Page  28 ).--There were no items referred from the Audit, Compliance, and Man-
agement Review Committee to the Board pursuant to Section 7, Subsection 7.1, 
Subdivision 7.16 of Chapter I of Part One of the Regents’ Rules and Regulations. 
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REPORT AND RECOMMENDATIONS OF THE HEALTH AFFAIRS COMMITTEE 
(Pages 29 - 36).--Committee Chairman Clements reported that the Health Affairs 
Committee met in open session to consider those matters on its agenda and to 
formulate recommendations for the U. T. Board of Regents.  Unless otherwise 
indicated, the actions set forth in the Minute Orders which follow were recommended 
by the Health Affairs Committee and approved in open session by the  
U. T. Board of Regents: 
 
 
1. U. T. M. D. Anderson Cancer Center:  Approval of paid leave program  
 

The 77th Texas Legislative Session passed House Bill 1545 [codified as 
Texas Education Code Section 51.961(h)] authorizing the governing board  
of a university system to adopt a comprehensive leave policy on behalf of 
employees working within the system's medical or dental units.   
 
In accordance therewith and on behalf of The University of Texas M. D. 
Anderson Cancer Center, the Board: 

 
 a.  Adopted a paid leave program to be implemented on or  

before September 2004 
 
 b.  Authorized The University of Texas System through the Office 

of the Vice Chancellor for Administration and the Office of 
General Counsel to take all steps necessary to meet the 
requirements of Texas Education Code Section 51.961(h), 
including the execution of documents. 

 
The U. T. M. D. Anderson Cancer Center leave program will be comprised  
of three primary components:  (1) a bank of Paid Time Off (PTO) days to 
provide paid time off for an employee's discretionary use; (2) an Extended 
Illness Bank (EIB) of days to provide income replacement through paid  
leave in the case of serious illness of an employee or dependent; and (3) a 
Reduced Salary Paid Leave feature to, in conjunction with the paid leave 
program, provide the employee with income equal to 50% of base salary for  
a defined period of time. 

 
 
2. U. T. M. D. Anderson Cancer Center:  Determination of necessity and 

authorization to acquire real property located at 1301 Braeswood Boulevard, 
Houston, Harris County, Texas, through purchase or condemnation (Deferred) 

 
The item related to acquisition of real property located at 1301 Braeswood 
Boulevard, Houston, Harris County, Texas, for The University of Texas M. D. 
Anderson Cancer Center was deferred on August 6, 2003, by the Health 
Affairs Committee. 
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3. U. T. M. D. Anderson Cancer Center:  Authorization to purchase real property 
and infrastructure located at 5610 Guhn Road, Houston, Harris County, Texas 

 
Authorization was granted to The University of Texas M. D. Anderson Cancer 
Center to: 

 
 a. Purchase the real property and infrastructure located at  

5610 Guhn Road, Houston, Harris County, Texas, at a  
total price of $2.8 million plus related closing costs 

 
 b. Submit a request to the Texas Higher Education Coordinating 

Board for approval of the transaction 
 
 c. Expend local funds in an amount sufficient for the purchase 
 
 d. Authorize the Executive Vice Chancellor for Business Affairs or  

the Executive Director of Real Estate to execute all documents, 
instruments, and other agreements and to take all further actions 
necessary to acquire the above real property. 

 
Purchase of the existing data center building, fixtures, and infrastructure will 
provide an off-site data center to back up and protect mission-critical data  
of the institution and patient medical records.  At present, M. D. Anderson 
Cancer Center leases equipment and space from a data center located in 
Pennsylvania. 
 
The one-story building, consisting of 25,600 gross square feet, and infra-
structure, consisting of three chillers, five air-handling units, three generators, 
and an uninterrupted power supply to serve the data processing space, has all 
the power, telecommunications connections, and climate conditions required 
for a data back-up center. 

 
 
4. U. T. Medical Branch - Galveston:  Approval of Master of Science and Doctor 

of Philosophy in Clinical Science 
 

The Board: 
 
a. Established a Master of Science (M.S.) and a Doctor of 

Philosophy (Ph.D.) in Clinical Science at The University  
of Texas Medical Branch at Galveston 

 
b. Authorized submission of the proposal to the Texas Higher  

Education Coordinating Board for review and appropriate action.   
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In addition, the Coordinating Board will be asked to change the Table of 
Programs for the institution to reflect authorization for the degree programs.  
 
The programs, which will be administered by the Graduate Program in 
Preventive Medicine and Community Health in the Graduate School of 
Biomedical Sciences (GSBS), are designed for students who seek more 
advanced training in the methods used for research in human subjects and 
populations.   
 
Although there is no specific requirement in terms of course credit hours for 
the Ph.D., U. T. Medical Branch - Galveston students enrolled in the GSBS 
customarily earn 48-54 course credits to complete required and elective 
courses.  At least 36 semester credit hours are required for the M.S. degree.   
 
The curriculum will involve individualized degree plans that share common 
core courses as well as selected electives.  Courses required for all students 
in the programs include:  Statistical Methodology I, Introduction to 
Epidemiologic Methods, Prevention and Public Health, Research Methods, 
Ethics of Science, and Seminar.   
 
Administration of these programs in Clinical Science will not require new funds 
and will utilize existing resources, including faculty and support staff.  The five-
year projected costs of $465,441 are to support faculty and staff salaries and 
represent reallocated funds.  The reallocated costs for the Clinical Science 
program have been integrated into the School of Medicine Department of 
Preventive Medicine and Community Health budget over the past three years.  
Current and future costs are part of the current and future operating budgets.  
Additional support has and will continue to come from School of Medicine 
endowments and faculty-generated funds as needed. 

 
Upon approval by the Coordinating Board, the next appropriate catalog 
published at U. T. Medical Branch - Galveston will be amended to reflect this 
action. 

 
 
5. U. T. Medical Branch - Galveston:  Authorization to conduct a private 

fundraising campaign 
 

Authorization was granted to The University of Texas Medical Branch  
at Galveston to conduct a private fundraising campaign pursuant to the 
Regents' Rules and Regulations, Part One, Chapter VII, Section 5, 
Subsection 5.5 to fund priority areas of excellence.  A range for the  
campaign goal has been set at $150 - $250 million over five years,  
beginning September 1, 2003, and concluding December 31, 2008.  
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The campaign will focus on funding for four areas of excellence, including 
(1) biodefense, infectious diseases, and vaccines; (2) longevity, chronic 
disease/molecular medicine, and neurosciences; (3) access to health care and 
telehealth; and (4) innovations in education.   
 

 
6. U. T. Health Science Center - San Antonio:  Approval of Master of Science in 

Respiratory Care  
 

The Board:   
 
a. Authorized The University of Texas Health Science Center at San 

Antonio to establish a Master of Science (M.S.) in Respiratory 
Care 

 
b. Approved submission of the proposal to the Texas Higher 

Education Coordinating Board for review and appropriate action 
 
c. Authorized the Acting Executive Vice Chancellor for Health Affairs 

to certify on behalf of the Board of Regents that relevant 
Coordinating Board criteria for approval by the Commissioner of 
Higher Education have been met.  

 
In addition, the Coordinating Board will be asked to change the Table  
of Programs for U. T. Health Science Center - San Antonio to reflect 
authorization for the degree program.  
 
The M.S. in Respiratory Care is a 31-41 semester credit hour program under 
the School of Allied Health Sciences, Department of Respiratory Care, and the 
Graduate School of Biomedical Sciences. 
 
This is an integrated program, building on the existing Bachelor of 
Science (B.S.) degree program and incorporating a postbaccalaureate 
advanced certificate option.  Students entering the B.S. degree program may 
exit with a degree or continue to complete the postbaccalaureate certificate.  
Students completing the postbaccalaureate certificate may exit or choose to 
continue on to complete the M.S. degree. 
 
The curriculum for the advanced certificate will consist of 16.5 semester credit 
hours of graduate-level coursework in management, education, research, 
issues and trends, and clinical specialization.  Students desiring  
to complete the M.S. degree program will apply and continue on to complete a 
minimum of 14.5 additional semester credit hours of graduate-level course-
work, for a total of 31 semester hours, which is the minimum for the M.S. 
degree.   
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The additional coursework will include a research seminar, supervised 
practicum, statistics, ethics, advanced respiratory care seminar, and thesis.  
Students may also choose from 0-6 semester hours of elective courses, which 
may include additional coursework in the areas of clinical research methods, 
biostatistics, or special topics in respiratory care.  
 
The goals of the postbaccalaureate certificate program are to:  (1) prepare 
advanced level respiratory therapists for clinical practice; (2) provide leader-
ship training in the areas of management, supervision, education, and 
research; and (3) develop clinical specialists in the areas of adult critical care, 
pediatric critical care, neonatal critical care, pulmonary function technology 
and cardiopulmonary diagnostics, polysomnography, and other clinical areas, 
as needed.   
 
Goals of the M.S. degree program are to:  (1) prepare future faculty for college 
and university-based respiratory care educational programs; (2) develop 
individuals who can formulate appropriate questions, organize and test 
hypotheses, and apply research results to the practice of respiratory care; 
(3) prepare clinical practitioners with advanced knowledge and skills in basic 
and clinical sciences; and (4) prepare leaders, who are able to plan, develop, 
and deliver high quality, cost-effective health-care services. 
 
There are currently five full-time faculty with the Department of Respiratory 
Care and one full-time faculty member with the Department of Medicine 
available to teach and provide student advisement.  In addition, 15 faculty 
within the School of Allied Health Sciences and School of Medicine are 
available to provide thesis supervision. 
 
The estimated five-year cost for the program is projected to be $333,500.   
No new state funding is being requested.  The funds for the program will be 
from formula income and designated tuition, with the majority of the funding 
coming from reallocation of existing funds. 

 
Upon approval by the Coordinating Board, the next appropriate catalog 
published at U. T. Health Science Center - San Antonio will be amended  
to reflect this action. 
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7. U. T. System:  Adjustment of the Plan participant premium rate for the  
U. T. System Professional Medical Liability Benefit Plan effective Septem-
ber 1, 2003, and authorization to return a portion of excess Plan reserves to 
participating U. T. System health components 

 
The faculty participant premium rate for Fiscal Year 2004 for The University of 
Texas System Professional Medical Liability Benefit Plan was reduced by an 
average of 44%, and the premium rate for certain residents was changed, 
resulting in an increased average of 4%, both effective September 1, 2003, as 
shown on Pages 35 - 36.  The premiums take into account certain tort reform 
measures passed by the 78th Texas Legislature that would limit the liability to 
$100,000 for a physician or dentist employed by the State.   
 
The Plan has excess reserves well above the actuarially projected risks 
associated with the Plan, and a return of $50 million representing a portion  
of such excess reserves will be returned to the participating U. T. System 
health components, proportionately to the premiums paid for Fiscal 
Year 2003.  This will be the seventh consecutive year for a partial return of 
Plan excess reserves.  Further, an additional $15 million will be returned to 
U. T. System health components for special projects as designated by the 
Chancellor following prior notification to the U. T. Board of Regents. 
 
As of August 31, 2002, there were 5,652 staff and resident physicians of  
the U. T. System covered by the Plan, with basic liability limits of $500,000 per 
claim for staff physicians and $100,000 for residents.  In addition, 
approximately 3,300 medical students are enrolled in the Plan by paying $25 a 
year for $25,000 coverage. 
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THE UNIVERSITY OF TEXAS SYSTEM PROFESSIONAL MEDICAL LIABILITY BENEFIT PLAN 
Summary of Rates by Risk Class by Component 

 
       Risk Class 1                           Risk Class 2                          Risk Class 3 

          
Component  Staff Resident  Staff Resident  Staff Resident 

        

          
UT Cancer Center  $     1,064  $       996   $     1,665  $    1,558   $     2,660  $    2,489  

UT SMC Dallas            988           924          1,546        1,446          2,469        2,310  
UTMB Galveston         1,571        1,469          2,458        2,299          3,926        3,672  
UT HSC Houston         1,480        1,385          2,316        2,168          3,700        3,463  

UT HSC San 
Antonio 

 
       1,183        1,107  

 
       1,851        1,733          2,957        2,768  

UT HC Tyler         1,384        1,295          2,166        2,027          3,460        3,237  
UT Austin         1,183        1,107          1,851        1,733          2,957        2,768  

UT Arlington         1,183        1,107          1,851        1,733          2,957        2,768  
 
 
             Risk Class 4       Risk Class 5 
 

Component  Staff Resident  Staff Resident 
       

       
UT Cancer Center  $     4,948  $    4,629   $     7,289  $    6,820  

UT SMC Dallas         4,593        4,297          6,766        6,330  
UTMB Galveston         7,303        6,829        10,758      10,061  
UT HSC Houston         6,882        6,441        10,137        9,488  

UT HSC San 
Antonio         5,499        5,149  

 
       8,101        7,586  

UT HC Tyler         6,435        6,022          9,479        8,871  
UT Austin         5,499        5,149          8,101        7,586  

UT Arlington         5,499        5,149          8,101        7,586  
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THE UNIVERSITY OF TEXAS SYSTEM PROFESSIONAL MEDICAL LIABILITY BENEFIT PLAN    

Dental Rates by Component    
          
   Rates as of  9/1/2003     

Component   Staff  Residents     
          

          
Dentist - NOC* (Risk Class A)         
          

UT Cancer Center        $    372     $      348      
UT SMC Dallas              346             323      

UTMB Galveston              550             514      
UT HSC Houston              518             485      

UT HSC San Antonio              414             388      
UT HC Tyler              484             453      

UT Austin              414             388      
UT Arlington              414             388      

*No Other Classification          
          
Dentist - Oral Surgery (Risk Class B)       
          

UT Cancer Center     $    1,665     $    1,558      
UT SMC Dallas           1,546           1,446      

UTMB Galveston           2,458           2,299      
UT HSC Houston           2,316           2,168      

UT HSC San Antonio           1,851           1,733      
UT HC Tyler           2,166           2,027      

UT Austin           1,851           1,733      
UT Arlington           1,851           1,733      
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REPORT AND RECOMMENDATIONS OF THE ACADEMIC AFFAIRS COMMIT-TEE 
(Pages 37 - 49).--Committee Chairman Krier reported that the Academic Affairs 
Committee met in open session to consider those matters on its agenda and to 
formulate recommendations for the U. T. Board of Regents.  Unless otherwise 
indicated, the actions set forth in the Minute Orders which follow were recommended 
by the Academic Affairs Committee and approved in open session by 
the U. T. Board of Regents: 
 
 
1. U. T. Brownsville:  Approval of Master of Science in Physics 
 

The Board: 
 

a. Established a Master of Science (M.S.) in Physics at The 
University of Texas at Brownsville 

 
b. Authorized submission of the proposal to the Texas Higher 

Education Coordinating Board for review and appropriate 
action 

 
c. Authorized the Executive Vice Chancellor for Academic 

Affairs to certify on behalf of the Board of Regents that 
relevant Coordinating Board criteria for approval by the 
Commissioner of Higher Education have been met. 

 
In addition, the Coordinating Board will be asked to change the Table 
of Programs for U. T. Brownsville to reflect authorization for the degree 
program. 

 
The program will have two main tracks, either 30 semester credit hours plus 
thesis, or 36 semester credit hours of coursework and completion of a major 
research project.  For admission, students will need to possess a bachelor's 
degree in physics from an accredited institution or possess a bachelor's 
degree in mathematics, chemistry, or engineering with advance undergraduate 
coursework in classic mechanics, quantum mechanics, classical 
electrodynamics, and mathematical physics. 

 
The U. T. Brownsville Department of Physics and Astronomy currently has 
11 full-time tenured or tenure-track faculty who will be directly involved in 
teaching and advising students in the program.  In addition, the department 
has five postdoctoral research associates who will help teach and guide 
students with research-related projects.  Three new faculty will join the 
department in 2004, one of whom will have partial support from The University 
of Texas at Dallas NanoTech Institute. 
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The main resources for the program are already in place.  The existing faculty, 
grant funding, and agreements with The University of Texas at El Paso and 
U. T. Dallas are sufficient to support the program.  Existing National 
Aeronautics and Space Administration (NASA) support for students will 
be $350,000 per year for the next five years.  Existing support for faculty, 
equipment, and postdoctoral associates will continue at $700,000 per year 
for five years.  Funding is also currently in place for clerical and staff support. 

 
Upon approval by the Coordinating Board, the next appropriate catalog 
published at U. T. Brownsville will be amended to reflect this action. 

 
 
2. U. T. El Paso:  Authorization of Doctor of Philosophy in Interdisciplinary Health 

Sciences 
 

The Board: 
 
a. Authorized establishment of a Doctor of Philosophy (Ph.D.) in 

Interdisciplinary Health Sciences at The University of Texas 
at El Paso 

 
b. Approved submission of the proposal to the Texas Higher 

Education Coordinating Board for review and appropriate 
action. 

 
In addition, the Coordinating Board will be asked to change the Table of 
Programs for the institution to reflect authorization for the degree program. 
 
The program is designed to respond to the growing demand for doctorally-
trained professionals in health-related fields and to address critical health 
research needs in Texas, especially those related to the U.S.-Mexico border 
region.  Administered by the College of Health Sciences, the program will 
consist of at least 48 semester credit hours beyond the master's degree. 

 
There are 23 current faculty members in the College of Health Sciences who 
are members of the graduate faculty and will teach and supervise students 
in the program.  These faculty have demonstrated research and publication 
records.  In FY 2002, the College of Health Sciences received over $2.4 mil-
lion in new grant awards.  These extramural funds will provide support and 
research opportunities for graduate students enrolled in the program. 

 
Estimated expenditures for the first five years of the program are $1,843,957.  
This includes $600,000 for new faculty positions, $630,000 for additional 
teaching and research assistant positions, $260,000 for additional staff, 
$125,000 for program administration, and $228,957 for equipment, library  
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resources, facilities renovation, and supplies.  U. T. El Paso will commit 
$624,544 of existing resources in addition to $1,219,413 in formula funding 
to finance the first five years of the program. 

 
Upon Coordinating Board approval, the next appropriate catalog published at 
U. T. El Paso will be amended to reflect this action. 

 
 
3. U. T. Pan American:  Approval of Master of Science in Occupational Therapy 
 

The Board: 
 
a. Established a Master of Science (M.S.) in Occupational Therapy at The 

University of Texas - Pan American 
 
b. Authorized submission of the proposal to the Texas Higher Education 

Coordinating Board for review and appropriate action 
 
c. Authorized the Executive Vice Chancellor for Academic Affairs to certify on 

behalf of the Board of Regents that relevant Coordinating Board criteria for 
approval by the Commissioner of Higher Education have been met. 

 
In addition, the Coordinating Board will be asked to change the Table of 
Programs for U. T. Pan American to reflect authorization for the degree 
program. 
 
The M.S. in Occupational Therapy will be an entry-level master's program, 
preparing practitioners for entry-level licensure and is not considered an 
advanced master's degree.  The program will require 71 semester credit hours 
of classroom and practical study.  The program curriculum is designed to 
comply with the Accreditation Council for Occupational Therapy Educa-
tion (ACOTE) Standards for an Accredited Educational Program for the 
Occupational Therapist.  Graduates of the program will be eligible to take 
the ACOTE certification examination and apply for licensure. 

 
The current Occupational Therapy program at U. T. Pan American is 
accredited by ACOTE, and the faculty and resources of the current 
program will be utilized in the new program. 

 
Estimated increased expenditures for the first five years of the program are 
nominal.  Funding currently available to the bachelor's-level program will be 
reassigned to the new master's-level program.  Revenues will increase slightly 
due to increased formula funding. 
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Upon approval by the Coordinating Board, the next appropriate catalog 
published at U. T. Pan American will be amended to reflect this action. 

 
 
4. U. T. System:  Approval of revised Mission Statement for U. T. Arlington and 

expansion of degree planning authority 
 

The Board: 
 
a. Authorized an editorial amendment to the introduction section and 

approved the revised Mission Statement for The University of Texas at 
Arlington as set forth on Pages 41 - 42 

 
b. Approved Tables of Programs for U. T. Arlington, The 

University of Texas at Brownsville, The University of Texas at 
Dallas, The University of Texas at El Paso, The University of 
Texas - Pan American, The University of Texas of the 
Permian Basin, The University of Texas at San Antonio, 
and The University of Texas at Tyler as set forth on Pages 41 
- 49 

 
c. Authorized submission of the U. T. Arlington Mission 

Statement and Tables of Programs to the Texas Higher 
Education Coordinating Board for consideration. 

 
Texas Education Code Section 61.051(e) requires the Texas Higher Education 
Coordinating Board to review public university Mission Statements and Tables 
of Programs every four years.  These documents broadly describe 
the academic mission of each institution and the academic fields and degree 
levels that are appropriate to the mission.  The Table of Programs specifically 
describes the current degree granting authority of each institution and those 
academic fields and degree levels within fields that each institution has the 
authority to plan for future degree offerings.  Coordinating Board approval of 
new degree programs involves two steps:  gaining planning authority for a 
program via the Table of Programs and submitting an acceptable proposal. 
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REPORT AND RECOMMENDATIONS OF THE FINANCE AND PLANNING COM-
MITTEE (Pages 50 - 110).--Committee Chairman Hunt reported that the Finance and 
Planning Committee met in open session to consider those matters on its agenda 
and to formulate recommendations for the U. T. Board of Regents.  Unless otherwise 
indicated, the actions set forth in the Minute Orders which follow were recommended 
by the Finance and Planning Committee and approved in open session by the U. T. 
Board of Regents: 
 
 
1. U. T. System:  Approval of Docket No. 114 (Catalog Change) 
 

The Board approved Docket No. 114 in the form distributed by the Counsel 
and Secretary to the Board.  It is attached following Page 113 in the official 
copies of the Minutes and is made a part of the record of this meeting. 

 
It was expressly authorized that any contracts or other documents or instru-
ments approved therein may be executed by the appropriate officials of the 
respective component institution involved. 

 
 
2. U. T. System:  Authorization to transfer funds between legislative appropriation 

items during the biennium beginning September 1, 2003 
 

In order to provide the most effective utilization of the General Revenue 
Appropriations during the biennium beginning September 1, 2003, the 
following resolution was adopted by the Board: 
 

RESOLUTION 
 
Pursuant to the appropriate transfer provisions of the General Appropriations 
Act of the 78th Legislature, it is hereby resolved that the State Comptroller be 
requested to make necessary transfers within the legislative appropriations 
(and/or Cost Centers) from the General Revenue Fund as authorized by the 
Chief Financial Officer of each entity as follows: 
 
The University of Texas at Arlington 
The University of Texas at Austin 
The University of Texas at Brownsville 
The University of Texas at Dallas 
The University of Texas at El Paso 
The University of Texas - Pan American 
The University of Texas of the Permian Basin 
The University of Texas at San Antonio 
The University of Texas at Tyler 
The University of Texas Southwestern Medical Center at Dallas 
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The University of Texas Medical Branch at Galveston 
The University of Texas Health Science Center at Houston 
The University of Texas Health Science Center at San Antonio 
The University of Texas M. D. Anderson Cancer Center 
The University of Texas Health Center at Tyler 
The University of Texas System Administration  

 
 
3. U. T. System:  Approval to exceed the full-time equivalent limitation 

on employees paid from appropriated funds 
 

Article IX, Section 6.14 of the General Appropriations Act passed by the 
77th Texas Legislature places a limit on the number of full-time equiva-
lent (FTE) employees paid from appropriated funds that an institution may 
employ without written approval from the Governor and the Legislative Budget 
Board.  In order to exceed the FTE limitation, a request must be submitted by 
the governing board and must include the date on which the board approved 
the request, a statement justifying the need to exceed the limitation, the source 
of funds to be used to pay the salaries, and an explanation as to why the 
functions of the proposed additional FTEs cannot be performed within current 
staffing levels. 
 
The Board approved those institutions, as set forth in the table on Page  52 , to 
exceed the number of FTE employees for Fiscal Year 2004 that are authorized 
in Article III of the General Appropriations Act.  U. T. System Administration did 
not exceed the FTE limitation.  Further, as required by Article IX, Section 6.14 
of the General Appropriations Act, the U. T. Board of Regents will submit a 
request to the Governor's Office and the Legislative Budget Board to grant 
approval for these institutions to exceed the authorized number of FTE 
employees paid from appropriated funds. 

 
Counsel and Secretary's Note:  On September 17, 2003, the U. T. Board 
of Regents submitted the required letter and supporting materials to the 
Governor's Office and the Legislative Budget Board. 
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4. U. T. System:  Adoption of a new Regental Policy on Presidential Cash 
Compensation 

 
To assist in the determination of appropriate compensation for The University 
of Texas System component institution presidents, the Board of Regents 
adopted a Regental Policy entitled The University of Texas System Presi-
dential Cash Compensation Policy.  The Policy, to be implemented in stages, 
simplifies compensation structure and valuation methodologies and is set forth 
below: 

 
THE UNIVERSITY OF TEXAS SYSTEM 

PRESIDENTIAL CASH COMPENSATION POLICY 
 

1. Purpose 
  

This Policy sets forth the cash compensation structure that is authorized 
for presidents of the component institutions of The University of Texas 
System.  It is prospective in nature and application and is not intended 
to be applied retroactively.  It does not pertain to, nor affect, benefit 
programs such as insurance, retirement, and deferred compensation, 
which may also be a part of a president’s overall compensation 
package. 

 
2. Policy 

 
In order to attract and to retain effective, highly skilled, and committed 
presidents of the component institutions of The University of Texas 
System and to recognize their professional achievements, it is the 
policy of The University of Texas System to offer competitive levels 
of cash compensation within a compensation structure that is applied 
consistently.  This Policy establishes and defines the various elements 
for the cash compensation portion of the presidential compensation 
package.  Compensation packages for the presidents are recom-
mended by the appropriate Executive Vice Chancellor to the 
Chancellor, and then by the Chancellor to the Board for approval. 

 
3. Procedures 

 
3.1 Base Salary 

 
3.1.1 The base salary rate for each president shall be set 

by The University of Texas System based on a review 
of state and national compensation survey data for 
respective peer institutions.  Comparable salaries are  
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reported in surveys by the College and University 
Personnel Association and other nationally recognized 
organizations.  These surveys typically exclude allow-
ances such as car, housing, and housekeeping, and 
retirement plans and other fringe benefits. 

 
3.1.2 In addition to the base salary rate, each president shall 

receive as part of his or her base salary the market value 
of one half-time housekeeper.  The market value shall be 
calculated by taking 65% of the average mid-point salary 
of the housekeeper positions included in The University of 
Texas System Classified Pay Plan; that calculation is 
intended to establish a market value that reflects the 
salary and benefits of a half-time housekeeping position.  
Each president, at his or her option, may privately employ 
a housekeeper, in which event the president shall be 
responsible for the tax-related implications and expenses 
associated with the employment of the housekeeper, or 
the president may elect to use the services of the 
institution’s housekeeping staff, in which event the 
president shall reimburse the institution for the salary and 
benefits associated with that use.  Each institution, at the 
institution’s expense, shall provide appropriate house-
keeping and other support services for business-related 
functions held at the president’s residence. 

 
3.2 Practice Plan Supplement 
 

The bylaws of the physician practice plans provide that the com-
pensation for the presidents of the health component institutions 
may be supplemented by up to 30% of the president’s salary 
from practice plan funds.  The supplement is contingent on 
availability of funds in the practice plan.  Practice plan sup-
plements are included in national surveys of chief executive 
compensation.  The practice plan salary supplement is not a part 
of the base salary and shall be reported as a separate element of 
the health president's cash compensation because of the special 
nature of the source of funding.  Practice plan supplements are 
not eligible for Teacher Retirement System and Optional 
Retirement Program retirement benefits or other retirement 
benefits and no employer matching contributions may be made 
with respect to practice plan supplements.  
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3.3 Salary Supplement 
 

3.3.1 The salary supplement shall be paid in lieu of a housing 
allowance to all presidents, including those who are pro-
vided a residence owned by The University of Texas 
System.  It is intended to cover the hypothetical cost of a 
model residence, as described below.  The salary sup-
plement shall be eligible for retirement benefits but is not a 
part of the base salary. 

 
3.3.2 The amount of the salary supplement shall be calculated 

by determining the fair market rental value of a stan-
dardized model residence containing 4,100 square feet of 
improvements and located where the president owns or 
leases his or her personal residence.  In the case of 
a president who is provided a residence owned by The 
University of Texas System, the 4,100 square foot 
model residence shall be valued as if situated where 
the institutionally-owned residence is located. 

 
3.3.3 When a new president takes office, he or she shall initially 

receive a salary supplement equal to the most recent fair 
market rental value determined for the location of his or 
her predecessor’s residence until such time as he or she 
obtains permanent housing.  It is anticipated that the new 
president will obtain permanent housing within one year of 
hire date.  If, after one year, the president has not 
obtained permanent housing, the value of the salary 
supplement shall be calculated based on the fair market 
rental value of the 4,100 square foot model residence 
located at the president’s current residence location. 

 
3.3.4 In no event may the amount of the salary supplement 

exceed the fair market rental value of the 4,100 square 
foot model residence calculated at the location of the 
Bauer House (the official residence of the U. T. System 
Chancellor). 

 
3.3.5 No separate allowance for maintenance, utilities, land-

scaping, or other expenses attributable to the president’s 
residence may be paid.  All personal expenses associated 
with a president’s residence are intended to be covered by 
the salary supplement. 
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3.3.6 Except as provided in the following sentence, each 
president of a component institution for which a residence 
owned by The University of Texas System is available 
shall have the option of leasing from The University of 
Texas System the institutionally-owned residence or 
acquiring a personal residence.  If, however, the Board 
makes arrangements with the president that require the 
president to reside in the institutionally-owned residence 
or if covenants, conditions, or restrictions applicable to the 
institutionally-owned residence require occupancy by the 
president, then the president shall reside in the 
institutionally-owned residence. 

 
3.3.7 Those presidents who either elect to or are required, as 

provided in Section 3.3.6, to reside in an institutionally-
owned residence shall enter into a lease of the residence 
with The University of Texas System.  The rental rate to 
be paid by the president under the lease shall be based 
on the current fair market rental value of that portion of the 
residence that is used as the president’s private 
residence. 

 
3.4 No Car Allowance 

 
No separate car allowance may be provided to presidents of the 
component institutions.  A component institution may reimburse 
a president for business use of the president’s personal vehicle 
in accordance with the latest published Internal Revenue Service 
guidelines, the State Travel Regulations Act (Texas Government 
Code Chapter 660), and applicable institutional policies. 

 
3.5 Institutionally-Provided Property and Services 

 
3.5.1 Institutionally-provided property and services, such as 

club memberships, shall not be considered elements of 
a president’s cash compensation.  Such property and 
services shall be subject to appropriate authorization and 
approval and monitoring of personal use and business 
use. 

 
3.5.2 No tax equity adjustments may be paid to a president.  

Tax equity adjustments are cash compensation to the 
president for the federal income tax consequences to 
the president arising out of the president’s personal use  
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of institutionally-provided property or services.  Rather, 
each president shall reimburse the institution for his or her 
personal use of institutionally-provided property and 
services at appropriate rates as determined by the insti-
tution in accordance with Internal Revenue Service 
guidelines and applicable institutional policies. 

 
4. Authority 

  
The statutory authority for this Policy is provided by Texas Education 
Code Section 65.31, General Powers and Duties. 

 
5. Applicability 

 
This Policy is applicable to each component institution of The University 
of Texas System (each referred to herein as an “institution” or 
“component institution”).   

 
6. Interpretation 

 
The Counsel and Secretary to the Board of Regents officially interprets 
this Policy and is responsible for proposing revisions to the Board of 
Regents as necessary to meet the changing needs of The University of 
Texas System and statutory and regulatory requirements.  

 
7. Approval and Revisions 

 
The Policy reflects the recommendations of a review team that was 
established following the August 7, 2002, Executive Session of the U. T. 
Board of Regents at which presidential compensation was considered.  
The Board requested that U. T. System Administration staff review each 
of the cash and noncash elements comprising the institutional 
presidents’ compensation for opportunities to simplify the compensation 
structure and provide appropriate and consistent System-wide policies.  
The compensation structure, as it then existed, had developed over the 
years and had been administered in the absence of a formal policy, 
resulting in inconsistent applications and some confusion as to the 
varying elements of compensation.  The review team consisted of 
representatives from the Office of Business Affairs, Office of the Board 
of Regents, Office of the Controller, Real Estate Office, Office of 
General Counsel, Office of Health Affairs, and Office of Academic 
Affairs. 
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5. U. T. Board of Regents:  Approval of Second Amended and Restated 
Investment Management Services Agreement with The University of Texas 
Investment Management Company (UTIMCO) 

 
The Board of Directors of The University of Texas Investment Manage-
ment Company (UTIMCO) recommended and the U. T. Board of Regents 
approved the Second Amended and Restated Investment Management 
Services Agreement effective August 7, 2003, as set forth on Pages 60 - 74.  
The Agreement amends and restates the Amended and Restated Investment 
Management Services Agreement effective November 16, 2000, and amended 
by a first amendment effective March 1, 2001. 

 
The amendments add and revise certain sections in the Amended and 
Restated Investment Management Services Agreement to accomplish the 
following: 

 
a. Clarify the role of the U. T. Board of Regents, the Chancellor, and the 

President of UTIMCO related to matters of public policy (Section 2) 
 

b.  Require an annual review of the Investment Policy Statements of The 
University of Texas System Funds under UTIMCO's management by 
UTIMCO and System Administration staff (Section 3a) 

 
c.  Institute reporting requirements by UTIMCO to provide quarterly 

compliance reports to the U. T. Board of Regents or its designee and to 
certify reports in a manner consistent with standards set forth in the 
Sarbanes-Oxley Act of 2002 (Section 3f) 

 
d.  Add a Disclosure of Information section regarding private investments 

(Section 3g) 
 
 e.  Clarify that UTIMCO is subject to the Texas Open Meetings Act, 

Chapter 551 of the Texas Government Code (Section 12).  With 
limited exceptions, the Texas Legislature codified UTIMCO's 
prior practice of observation of the provisions of the Texas Open 
Meetings Act effective September 1, 2002 

 
 f.  Delete outdated language on confidentiality to be consistent with 

other wording in the agreement (Section 21), delete unnecessary 
or ambiguous language [Sections 7(a), 8, and 18, and former 
Section 22], and add clarifying language (Section 4). 
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 g. Amend the termination provisions to require 90 days' notice 
before UTIMCO may terminate the agreement (Section 15). 

 
See related revisions to the UTIMCO Bylaws (Pages 75 - 76) and to the 
Regents' Rules and Regulations (Pages 104 - 106). 
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6. U. T. Board of Regents:  Amendments to the Bylaws of The University of 
Texas Investment Management Company (UTIMCO) 

 
Pursuant to Texas Education Code Section 66.08 that requires U. T. Board 
of Regents' approval of the Bylaws of The University of Texas Investment 
Management Company (UTIMCO) and any amendments thereto, the Board of 
Directors of UTIMCO recommended and the Board approved amendments to 
the UTIMCO Bylaws as set forth below. 

 
The amendments delete outdated reference to expiration of terms for mem-
bers of the Board of Directors and add language regarding powers and duties 
of a new position, Vice Chairman for Policy, to be held by the Chancellor, to 
codify within the Bylaws revisions to the Regents' Rules and Regulations (See 
Pages 104 - 106) and the Investment Management Services Agreement (See 
Pages 58 - 74) regarding the retention of policy-making authority by the U. T. 
Board of Regents. 

 
a. Article III, relating to Board of Directors, was amended to read as 

follows: 
 

ARTICLE III 
BOARD OF DIRECTORS 

 
. . . 

 
Section 3. Appointment and Term.  Except for those Directors 

named in the Articles of Incorporation, Directors shall be appointed by 
the Board of Regents, except that the Chancellor of the System shall 
serve as a Director so long as he remains Chancellor of the System.  
Until otherwise changed by the Board of Regents in compliance with 
applicable law, the members of the Board of Directors shall include (i) 
the Chancellor of the System, (ii) at least three (3) persons then serving 
as members of the Board of Regents (“Regental Directors”), and (iii) 
one or more persons selected by the Board of Regents from a list of 
candidates with substantial background and expertise in investments 
that is submitted by the Board of Regents of The Texas A&M University 
System (together with the Chancellor of the System and the Regental 
Directors, the “Affiliated Directors”).  The three (3) Regental Directors 
shall serve for two-year terms that expire on the first day of April of each 
odd-numbered year.  The remaining Directors (other than the 
Chancellor of the System and the Regental Directors) shall serve three-
year staggered terms that expire on the first day of April of the 
appropriate year.  No such Director (other than the Affiliated Directors) 
shall serve more than three (3) full three-year terms.  Notwithstanding 
the foregoing, the Board of Regents may, from  
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time to time, alter the terms of the Directors.  Each person serving as a 
Director shall serve until the expiration of such Director’s term, or until 
such Director’s successor has been chosen and qualified, or until such 
Director’s earlier death, resignation, or removal as provided in these 
Bylaws. 

 
b. Article V, relating to officers, was amended to read as follows: 

 
ARTICLE V 
OFFICERS 

. . . 
 

Section 6. Powers and Duties of the Vice Chairman for Policy.  
The Chancellor of the System shall serve as Vice Chairman for Policy 
and shall coordinate those responsibilities, including the appropriate 
resolution of policy issues, assigned to UTIMCO and the System by the 
Rules and Regulations of the Board of Regents and the Investment 
Management Services Agreement in order to facilitate UTIMCO’s 
performance of its core investment duties. 

 
 
7. U. T. Board of Regents:  Approval to Amend the Permanent University Fund, 

General Endowment Fund, Permanent Health Fund, Long Term Fund, Short 
Intermediate Term Fund, Separately Invested Accounts, and Short Term Fund 
Investment Policy Statements 

 
Upon recommendation from a Task Force comprised of University of Texas 
System employees and University of Texas Investment Management Com-
pany (UTIMCO) representatives charged with reviewing the report submitted 
to the U. T. Board of Regents on February 12, 2003, by Baker Botts, LLP, as 
outside counsel to the U. T. Board of Regents, and upon UTIMCO recom-
mendations as summarized on Pages 77 - 79, the Board approved amend-
ments to the following Investment Policy Statements.  The primary changes 
relate to clarification of appropriate investment standards, selection of external 
auditors, and acknowledgement of the Derivative Investment Policy enacted 
by the UTIMCO Board. 
 
a. Permanent University Fund (PUF)  

 
b. General Endowment Fund (GEF)  

 
c. Permanent Health Fund (PHF)  

 
d. Long Term Fund (LTF)  
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e. Short Intermediate Term Fund (SITF) 
 

f. Separately Invested Accounts (SIF)  
 

g. Short Term Fund (STF)  
 

AMENDMENTS BASED ON BAKER BOTTS TASK FORCE RECOMMENDATIONS: 
 

• In the PUF Investment Policy Statement, eliminate the terminology “prudent 
person investment standard” and replace with “prudent investor standard”.  
Article VII of the Texas Constitution authorizes the Board of Regents of The 
University of Texas System to acquire, exchange, sell, supervise, manage, or 
retain, through procedures and subject to restrictions it establishes and in 
amounts it considers appropriate, any kind of investment that prudent 
investors, exercising reasonable care, skill, and caution, would acquire or 
retain in light of the purposes, terms, distribution requirements, and other 
circumstances of the fund then prevailing, taking into consideration the 
investment of all the assets of the fund rather than a single investment.  This 
differs from the less flexible prudent person standard, which requires the 
fiduciary to be primarily concerned with preserving capital rather than other 
considerations.  
 

• In the SITF and STF Investment Policy Statements, eliminate the terminology 
“prudent person rule”.  Add language to clarify that the primary and constant 
standard for making investment decisions for the SITF and STF is the 
investment standard set forth in the Uniform Management of Institutional 
Funds Act (Texas Property Code Section 163.007).  
 

• Clarify in the PUF, GEF, PHF, and LTF Investment Policy Statements that the 
independent accounting firm to audit the funds will be selected by the U. T. 
Board of Regents rather than the UTIMCO Board of Directors.  
 
Section 66.08 of the Texas Education Code states that the Board of Regents 
shall provide for an annual financial audit of the PUF.  By agreement between 
the Board of Regents and the UTIMCO Board, the independent auditors for 
the GEF, PHF, LTF and SITF will also be selected by the Board of Regents.  
New language was added to the SITF Investment Policy Statement concerning 
selection of the independent auditor by the Board of Regents.  The SITF 
Statement did not contain any reference to the selection of an independent 
auditor. 
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AMENDMENTS BASED ON UTIMCO RECOMMENDATIONS: 
 

• Amend performance measurement sections of the PUF, GEF, PHF, 
LTF, and SITF policies to clarify that investment performance is 
routinely measured by the Fund's custodian, which is an unaffiliated 
organization with recognized expertise in this field and reporting 
responsibility to the UTIMCO Board of Directors. 
 

• In the PHF Investment Policy Statement, modify the purpose language 
to clarify which of the permanent health funds created by Chapter 63 of 
the Texas Education Code are invested in the PHF.  Certain funds 
previously invested in the PHF are now managed by the Comptroller 
of Public Accounts. 
 

• Also in the PHF Investment Policy Statement, eliminate reference to the 
permanent health funds that are managed by the Comptroller of Public 
Accounts. 
 

• In the LTF Investment Policy Statement, clarify that the Uniform 
Management of Institutional Funds Act allows the LTF to distribute 
unrealized appreciation in the fair market value of the assets of the LTF 
as well as realized appreciation as follows: 

 
Pursuant to the Uniform Management of Institutional Funds Act (“Act”), 
a governing board may distribute, for the uses and purposes for which 
the fund is established, the net appreciation, realized and unrealized, in 
the fair market value of the assets of an endowment fund over the 
historic dollar value of the fund to the extent prudent under the standard 
provided by the Act.  In addition, income may be distributed for the 
purposes associated with the endowments/foundations. 

 
• In the PUF and GEF Investment Policy Statements, replace detailed 

references to Derivative Securities with references to the Derivative 
Investment Policy approved by the UTIMCO Board of Directors on 
October 31, 2002, using the following language: 

 
The GEF may utilize Derivative Securities to:  a) simulate the purchase 
or sale of an underlying market index while retaining a cash balance for 
fund management purposes; b) facilitate trading; c) reduce transaction 
costs; d) seek higher investment returns when a Derivative Security is 
priced more attractively than the underlying security; e) index or to 
hedge risks associated with GEF investments; or f) adjust the market 
exposure of the asset allocation, including long  
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and short strategies and other strategies provided that the GEF’s use of 
derivatives complies with the Derivative Investment Policy approved by 
the UTIMCO Board. 

 
• Make minor editorial changes to assure that terminology in all 

investment policies is consistent. 
 

Counsel and Secretary's Note:  The Derivative Investment Policy was included 
in the Agenda Book. 

 
 

8. U. T. Board of Regents:  Approval of amendments to The University of Texas 
Investment Management Company (UTIMCO) Code of Ethics Policy 

 
In accordance with Section 66.08 of the Texas Education Code that requires 
U. T. Board of Regents' approval of The University of Texas Investment Man-
agement Company (UTIMCO) Code of Ethics Policy and any amendments 
thereto, the Board of Directors of UTIMCO recommended and the Board 
approved amendments to the Code as set forth below: 
 
a. The Specific Policy Statement, relating to Definitions, was amended to 

read as follows: 
 

 Definitions 
 
 . . . 
 

(3) “Chief Compliance Officer” means the person designated from 
time to time as the Chairman of the Employee Ethics and Com-
pliance Committee.   

 
. . . 

 
(9) “General Counsel” means the lawyer or firm of lawyers desig-

nated from time to time as the General Counsel of UTIMCO; 
provided that when the General Counsel is a firm of lawyers, one 
principal within that firm shall be identified to receive all written 
and oral communications hereunder.   

 

gfaulk
Underline

http://www.utsystem.edu/sites/utsfiles/offices/board-of-regents/board-meetings/board-minutes/attachments/8-03DerivPol.pdf
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b. Article III, Section A, relating to investments, and Section D, relating to 
employees, were amended to read as follows: 

 
III. Prohibited Transactions and Interests 

 
A. UTIMCO:  Agreements or Transactions.  UTIMCO and 

UTIMCO entities may not enter into an agreement or 
transaction with: 

 
(1) a director or employee acting in other than an 

official capacity on behalf of UTIMCO; 
 
(2) a director entity, employee entity or other business 

entity (including an investment fund) in which a 
director or employee has any pecuniary interest;  

 
(3) a former director or employee, an investment fund 

or other entity controlled by a former director or 
employee (with control being determined in the 
manner specified in the definition of “director entity” 
above), or a business entity in which a former 
director or employee has a pecuniary interest, on or 
before the first anniversary of the date the person 
ceased to be a director or employee; or 

 
(4) an investment fund or account (other than the 

Accounts) managed by a director, director entity, 
employee or employee entity as a fiduciary or 
agent for compensation. 

 
Except as provided below, a person shall be deemed 
to have a pecuniary interest in a business entity if the 
person: 

 
(i) owns five percent or more of the voting stock 

or shares of the business entity; or 
 

(ii) owns five percent or more of the fair market 
value of the business entity; or 

 
(iii) received more than five percent of his or her 

gross income for the preceding calendar 
year from the business entity; 
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provided that any private investment by a person in a 
business entity (including an investment fund) controlled 
by such person shall constitute a pecuniary interest in that 
business entity.  For purposes of the foregoing, control of 
a business entity shall be determined in the manner 
specified in the definition of “director entity” above. 

 
Investments.  Without limiting the foregoing, UTIMCO and 
UTIMCO entities will implement procedures and 
safeguards to insure that none of the Accounts is invested 
in the publicly traded securities of a publicly traded 
company in which a director, director entity, employee or 
employee entity has any pecuniary interest (as described 
above).  Further, UTIMCO and UTIMCO entities may not 
(i) invest in the private investments of a business entity if a 
director, director entity, employee or employee entity then 
owns a private investment in the same business entity or 
(ii) coinvest with a director, director entity, employee or 
employee entity in the private investments of the same 
business entity. 

 
Prior to consideration by the Board of an agreement or 
transaction with a business entity or investment in a busi-
ness entity, each director and key employee shall certify 
that he or she does not have any pecuniary interest in the 
associated business entity. 

 
   . . . 
 

D. Employees:  No employee or employee entity may: 
 

(1) engage in outside employment, business, or other 
activities which detract from the ability to fulfill the 
full-time responsibilities to UTIMCO; 

 
(Key employees must obtain advance written 
approval from the President for any outside 
employment or business, including service as a 
director, officer, or investment consultant or man-
ager for another person or entity.  Any outside 
employment by the President must be approved 
in advance by the Board. 
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Employees, with the prior approval of the Board, 
may serve as directors of companies in which 
UTIMCO has directly invested Account assets.  
In such event, any and all compensation paid to 
employees for their services as directors shall 
be endorsed to UTIMCO and applied against 
UTIMCO’s fees.  Furthermore, Board approval 
of any employee’s service as a director of an 
investee company shall be conditioned upon the 
extension of UTIMCO’s Directors and Officers 
Insurance Policy coverage to the employee’s 
service as a director of the investee company.) 

 
(2) engage in a personal securities transaction without 

obtaining preclearance for each such transaction 
with the Chief Compliance Officer; or 

 
[The Chief Compliance Officer shall verify that 
no buy/sell order has been placed by a UTIMCO 
internal manager for securities of the same class.  
If such a buy/sell order has been placed, no 
employee may conduct a personal securities 
transaction for such securities until one trading day 
after the buy/sell order has been completed 
or canceled.  Preclearances will be documented by 
the Chief Compliance Officer in a personal 
securities transaction log for each employee, which 
will provide a record of all requests and approvals 
or denials of preclearances for personal securities 
transactions.  Preclearance for personal securities 
transactions is effective for one trading day only.  

 
An employee who engages in personal securities 
transaction must also provide transactional dis-
closure for each such transaction.  Transactional 
disclosure forms must be completed for all personal 
securities transactions and given to the Chief 
Compliance Officer within ten calendar days of the 
trade date.  The transactional disclosure form must 
contain the following information:  name and 
amount of the security involved, date and nature of 
the transaction, price at which the transaction was 
effected, and name of the broker through whom the 
transaction was effected. 
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The preclearance and transactional disclosure 
requirements for personal securities transactions 
apply only to equity or equity-related transactions, 
including stocks, convertibles, preferreds, options 
on securities, warrants, rights, etc., for domestic 
and foreign securities, whether publicly traded or 
privately placed.  The preclearance and trans-
actional disclosure requirements do not apply to 
bonds (with the exception of convertible bonds), 
mutual funds, commingled trust funds, financial 
futures, and options on futures.] 

 
(3) (a) invest in the private investments of a business 

entity if UTIMCO, a UTIMCO entity, a director or a 
director entity then owns a private investment in the 
same business entity or (b) a coinvest with 
UTIMCO, a UTIMCO entity, a director or director 
entity in the private investments of the same 
business entity. 

 
The amendments to the Code of Ethics Policy are in response to recom-
mendations from Baker Botts, LLP, outside counsel to the U. T. Board of 
Regents, and include minor editorial changes identified during an annual 
review of the UTIMCO Bylaws by UTIMCO management and Vinson & Elkins, 
counsel for UTIMCO. 

 
Attorneys with Baker Botts, LLP, noted that Texas law and the Code of Ethics 
Policy were not clear if external managers investing funds under UTIMCO's 
management were prohibited from investing in the publicly traded securities of 
a publicly traded company in which a director, director entity, employee, 
or employee entity has any pecuniary interest.  Article III of the Code is 
amended to include all accounts under UTIMCO's management within the 
prohibition of investment in certain securities by external managers. 

 
 
9. U. T. Board of Regents:  Approval of the Annual Budget and Management Fee 

Schedule for The University of Texas Investment Management Com-
pany (UTIMCO) 

 
Upon recommendation of the Board of Directors of The University of Texas 
Investment Management Company (UTIMCO), the Board approved the Annual 
Budget and Management Fee Schedule for UTIMCO for the fiscal year ending 
August 31, 2004, as set forth on Page  84 , subject to final review and 
approval of amendments to Investment Policy Statements at a future meeting 
of the Board. 



The 
Permanent 
University 

Fund (PUF) 

Market Value 2128/03 ($ millions) 6,300.0 

UTIMCO Services(1) 5,360,677 

Direct Expenses of the Fund 
Extemal Management Fees 6,234,803 
External Management Fees· Performance Based 5,399,717 
Other Direct Costs 1,769,946 

CO Total Direct Expenses of the Fund 13,404,465 
~ TOTAL 18,765,143 

Percentage of Mar!<e! Value 
UTIMCO Services 0.085% 
Direct Expenses of the Fund 0,213% 

TOTAL 0.298% 

(1) Allocation Ratio: PUF·56%.Health Fund·7%.LTF·32%, SITF·5% 

(2) Income is net of fees 

{emounllt may not 1001 due to I'Ovnmng adfvsfnmnts; 

UTIMCO Fee and Direct Budgeted Investment Expenses 
Annual Fee and Allocation Schedule 

For the fiscal year ending August 31, 2004 

The University 
The of Texas 

The University of System Short 
Permanent Texas System General Intermediate 

Health Fund Long Term Endowment Term Fund 
(PHF) Fund (LTF) Fund (GEF) (SITF) 

667.3 2,542.5 1,594.7 
3,209.8 

621,526 2,990,223 539,348 

3,290,296 
3,023,924 

23,313 56,493 1,440,046 124,202 
23,313 56,493 7,754,266 124,202 

644,839 3,046,716 7,754,266 663,550 

0.093% 0,118% 0,000% 0,034% 
0,003% 0,002% 0.242% 0,008% 

0.097% 0.120% 0.242% 0.042% 

Separately 
Short Invested 
Term Endowments and 
Fund Charitable Trust 
(STF) Accounts Total 

1641.8 151.1 12,897.4 

9,511,773 

N/A(2) 9,525,099 
8,423,640 
3,414,000 

0 21,362,739 

N/A(2! 0 30,874,512 

0.000% 0.000% 0.074% 
0.000% 0.0000/. 0.166% 

0.000% 0.000"':' 0.239% 



85 

10. U. T. Board of Regents:  Approval of The University of Texas Investment 
Management Company (UTIMCO) Liquidity Policy 

 
Subject to final review and approval of amendments to Investment Policy 
Statements at a future meeting of the Board and upon recommendation of 
the Board of Directors of The University of Texas Investment Management 
Company (UTIMCO), the Board approved the UTIMCO Liquidity Policy, as set 
out on Pages 86 - 88. 

 
The purpose of the Liquidity Policy is to establish limits on the overall liquidity 
profile of investments in the Permanent University Fund (PUF) and General 
Endowment Fund (GEF).  The established liquidity profile limits will act in 
conjunction with, but do not supercede, the investment policies established by 
the UTIMCO Board and approved by the U. T. Board of Regents. 
 
Liquidity risk can be defined as the uncertainty in the value of an investment 
position that exists because the position cannot be readily converted to cash 
or cash equivalents.  Because liquidity risk is an important element of the total 
investment risks affecting the PUF and GEF, this Policy establishes strategic 
limits on acceptable liquidity risk, yet provides liquidity ranges to allow 
UTIMCO to make tactical decisions as expected returns for assuming liquidity 
risk change in investment markets. 
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11. U. T. System:  Report on Investments for the nine months ended 
May 31, 2003 

 
On behalf of The University of Texas Investment Management Com-
pany (UTIMCO), Regent Hunt, an officer of the UTIMCO Board of Directors, 
summarized the Report on Investments for The University of Texas System for 
the nine months ended May 31, 2003, for the Permanent University Fund, 
General Endowment Fund, Permanent Health Fund, Long Term Fund, Short 
Intermediate Term Fund, and Separately Invested Assets. 
 
Pages 90 - 98 contain the Summary Reports on Investments for the nine 
months ended May 31, 2003. 
 
Item I on Pages 90 - 92 reports summary activity for the Permanent University 
Fund (PUF) investments.  The PUF's net investment return for the nine months 
was 6.28%.  The PUF's net investment return for marketable securities for the 
nine months was 8.85% versus its composite benchmark return of 7.16%.  The 
PUF's net asset value increased by $112.6 million since the beginning of the 
year to $6,850.9 million.  This change in net asset value includes increases 
due to contributions from PUF land receipts and net investment return and a 
decrease from the annual distribution to the AUF made in September 2002 for 
$363.0 million.  
 
Item II on Pages 93 - 96 reports summary activity for the General Endowment 
Fund (GEF), the Permanent Health Fund (PHF), and Long Term Fund (LTF).  
The GEF's net investment return for the nine months was 6.98%.  The GEF's 
net investment return for marketable securities for the nine months was 9.06% 
versus its composite benchmark return of 7.16%.  The GEF's net asset value 
increased $170.8 million since the beginning of the year to $3,464.0 million. 
 
Item III on Page  97  reports summary activity for the Short Intermediate Term 
Fund (SITF).  Total net investment return on the SITF was 1.94% for the nine 
months versus the SITF's performance benchmark of 3.25%.  The SITF's net 
asset value increased by $202.4 million since the beginning of the year to 
$1,638.3 million. 
 
Item IV on Page  98  presents book and market value of cash, fixed income, 
equity, and other securities held in funds outside of internal investment pools.  
Total cash and equivalents, consisting primarily of component operating funds 
held in the Dreyfus money market fund, decreased by $184,655 thousand to 
$1,613,256 thousand during the four months since the last reporting period.  
Market values for the remaining asset types were fixed income securities:  
$321,821 thousand versus $315,453 thousand at the beginning of the period; 
equities:  $211,361 thousand versus $186,523 thousand at the beginning of the 
period; and other investments:  $10,226 thousand versus $43 thousand at the 
beginning of the period.  
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L PERMANENT UNIVERSITY FUND (1) 

a.) Summary Investment Report at May 31,2003 (2) 

($ millions) 

FYQ1-02 FY02-03 
Full Year 1s1 Qtf 2nd Qtr 3rd Qtr 

Beginning Net Assets 7,540.1 6,738.3 6,397.1 
PUF lands Receipts (3) 80.5 22.2 23.6 
Investment Return (522.9) 4.3 (115.7) 
Expenses (21.0) (4,7) (5.0) 
Distributions to AUF j338.4} (363.0) 

Ending Net Assets 6,738.3 6,397.1 6,300.0 

AUF Distribution: 
From PUF Investments 338.4 363.0 
From Surtace Income 8.1 0.8 2.1 

Total 346.5 363.8 2.1 

Total Net Inveslment Return ·7,35% 0.06% -1.86% 

(1) Report prepared in accordance with Texas Education Code Sec. 51.0032. 

(2) General - The Investment Summary Report excludes PUF lands mineral and surtace interests with 
estimated August 31, 2002 values of $639.8 million and $161.1 ml111on, respectively. 

(3) PUF land Receipts - As of May 31, 2003: 1,163,590 acres under lease; 522,070 producing acres; 
3.152 active teases; and 2,081 producing leases. 

6,300.0 
31.3 

524.8 
(5.2) 

6,850.9 

0.9 
0.' 

8.23% 

Year to-Date 
6,738.3 

77.1 
413.4 
(14.9) 

(363.0} 
6,850.9 

363.0 
3.8 

366.8 

6.28% 



I. PERMANENT UNIVERSITY FUND (continued) 

b.) Comparison of Asset Allocation Versus Endowment Neutral Policy Portfolio 
and Net Investment Return for the nina months ended May 31 2003 
(Asset Alloeation and Benchmarks Approved by the UTIMCO Board) 

Cash and Cash Equivalents 

Domestic Public Equities 
Passive Management 
Active Management 
Hedge and Siructured Active Management 

Total Domeslic Public Equities 

International Public Equit,es 
Passive Managemenl 
Active Managemenl 
Hedge and Structured Active Management 

TOlallntemalional Public Equities 

Absolute Return 

Inflalloo Hedging 

Fi~ed Income 

Total Marketable Securities 

Private Capital 

Total 

Asset 
Allocation 

0.2% 

16.6% 
11.B% 
7.0% 

35.4% 

7.9% 
9.0% 
1.0% 

17.9% 

9.4% 

7.9% 

17.0% 

87.B% 

12.2% 

100.0% 

Endowment 
Neutral Policy 

Portfolio 

0.0% 

31.0% 

19.0% 

10.0% 

10.0% 

15.0% 

85.0% 

15.0% 

100.0% 

Actual Net 
Investment 

Return 

1.07% 

6.44% 
9.10% 
5.23% 
6.85% 

2.77% 
5.76% 
6.02% 
4.50% 

15.95% 

11.93% 

9.B2% 

B.85% 

-8.81% 

1.28% 

Endowment 
Neutral Policy 

Portlolio 
Return 11) 

1.09% 

7.94% 
7.94% 
7.94% 
7.94% 

3.29% 
3.29% 
3.29% 
3.29% 

4.15% 

10.35% 

7.45% 

7.16% 

11.17% 

7.Bl% 

Benchmar1< 

90 Day T·Bills Average Yield 

Wilshire 5000 U.S. Equities Index 

Morgan Stanley Capilallntemalional • All Country World Free ex 
U.S. 

90 Day T-Bills Average Yield plus 4% 

25%(Goldman Sachs Commodity Index minus 100 basis 
points) plus 25%(Treasury Inllation Protected Securities) plus 
25%{Nalional Commercial Real Estate Index Fund) plus 
25%{Wilshire Associates Reat Estate Securities Index) 

33%(Lehman Brothers Aggregate Bond Index ex U.S. 
Governmenls) plus 67%(Lehman Brothers Government Bond IndaK) 

Wilshire 5000 U.S. Equilies Index plus 4% (2) 

(1) The benchmark retum for the endowment neutral policy portfoliO is c.alculated by summing 1he neutrally weighted index relum (% weight for Ihe 
asset class multiplied by Ihe benchmar1< return for the asset class) for the various asset classes in Ihe endowment portiorlO for the period reported. 

(2) Due to valualion and liquidity characteristics associated with Private Capital, short·term benchmark comparisons are not appropriate. 

UTIMOO B'm~03 
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I. PERMANENT UNIVERSITY FUND (continued) 

0.) 

Domestic Common Stocks: 
Large/Medium Capitalization Equities 
Small CapitaliZation Equities 

Total Domestic: Common Siocks 

International Common Stocks: 
Established Mar1-;ets 

Emerging Markets 

Totallntemational Common Stocks 

Inflation Hedging 

Fixed Income: 
Domestic 

International 
Total Fixed Irlcome 

Marketable Alternative Equities 

Total Marketable Securities 

Nonmarketable Altemative Equities 

Tota1 

Asset 
Allocation 

0.2% 

20.0% 
8.4% 

28.4% 

10.6% 

6.3% 

16.9% 

7.9% 

12.3% 

4.7% 
17.0% 

17.4% 

87.8% 

12.2% 

100.0% 

Endowment 
Neutral Policy 

Portfolio 

0.0% 

25.0% 
7.5% 

32.5% 

12,0% 

3.0% 

15.0% 

7.5% 

15.0% 

5.0% 
20.0% 

10.0% 

85.0% 

15.0% 

100.0% 

Endowment 
Neulral Policy 

Portfolio 
Return (1) 

1.09% 

6.66% 
14.09% 

1.57% 

5,54% 

9.14% 

7,49% 

17.56% 

6.52% 

8.08% 

11.17% 

8.60% 

Benchmark. 

90 Day T·Bills Average Yield 

Standard and Poor's SOO Index 
Russell 2000 Index 

Morgan Stanley Capital International Europe, 
Asia, Far East Index (net) 
Morgan Stanley Capitallntemational Emerging 
Markets Free 

33% (Goldman Sachs Commodity Index minus 
100 basis poinls) plus 67% (National 
CO!TIT1e~lal Real Estate 1ndex Fund) 

lehman Brothers Aggregate Bond Index 
Salomon Non-U.S. World Government Bond 
Index, Unhedged 

90 Day T-Bills Average Yield plus 7% 

Wilshire 5000 U.S. Equities Index plus 4% 

(1) The benchmark return for the endowment neutral policy portfolio is calculated by summing the neutrally weighted index return (% weight forlhe 
asset class multiplied by the benchmark return for the asset class) for the various asset classes in the endowment portfolio for the period reported. 
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II OENEF'Ac. ENC{)wMEN~ F~ND :1) (2) 

Beg:l",inG Net Asse:s 
N9I Contributions 
Inv8stmerll ~ettJfr\ 
Exp9f"r5es 
At!ocalkln& (3) 

E"ding Net Assets 

Net Asset Value pe' Unit 

Unl16 and Percentage Ownership 
(End (If Pefiox1)-

'"' m 
Tot~1 

7,076,7Q2 
2B 539.009 
36,216,151 

212% 
JIlS% 

100 ()% 

(47.4) 

'.3 
H,2) 
3~,e 

3,2811 

91,1S4 

021'% 

21,0% 

(2) em M"rch 1, lQ01, the P.,l'n1;;u1(lnt Health f'tmd {PHF) 11M Long Term Fund (L TF\ pun;haOOd lJMll in (he 
fle'My ~rl!'lIted Ge'\f!~ E'rdawmert '"\ind (GEf<} ~he ir1t1~ flUl')be' oIlJ~,\s W(ft, based tl"I ttla PHF's and 
L ,Fs C'OfllnbutWt'l of liS !lei YAlIJ\'il1 a' 01 fetlmll"! 28, 2:001 

(31 Tl'Ie: GEf aHoca:fls :Is r:et ;rweslrrflfll TC¢II"e a'\d fOO,jZe<.:i gai~ 110$s) to liS unit l'II.IIders bu:oacl t.)Ilihe,r 
owne'&hj~ of GEl" units at month c')(j. The clloodl!)d aJ!\(jI,.I'~3 it-& rn;'Wflloo lIS GEl" X>1\ribulk:II'IS 
TIle nlro:.:a!lOf1 is P!"Qoor.i¢f'W to ~~e p<)f~!J!'! 01 own~p by the tl1'~ h¢'d¢'S. tlr>(f lIm'elorp, 
no a<X1il;r:~1 Ul"lt$ ¥O pl)f>;'hased 

02.5) 
(61_ 2t 
(H) 
12.6) 

3.2096 

20,$% 

(2',t!l) 
264.5 

(1,5) 
j7 2) 

e 73% 

(Al 5:) 
232 S 

(41) 
23.S 

3,464,0 

91.253 

£.98% 
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II. GENERAL ENDOWMENT FUND (continued) 

b.) Unit Holders' Summa[y Investment Rel20rt at Mal! 31 2003 (11 

($ millions) 

FY01-02 FY02-03 
Full Year lsi aIr 2nd Qtr 3rd Qtr Year-to-Dale 

PERMANENT HEALTH FUND 
Beginning Net Assets 881.4 698.2 690.2 667.3 698.2 

Withdrawals (88.2) 
Investment Return (52.6) 1.7 (13.0) 58.4 47.1 
Expenses (0.6) (0.1) (0.2) (0.2) (0.5) 
Distributions (Payout) (41.8) (9.61 (9.7) (9.6) (28.9) 

Ending Net Assets 698.2 690.2 667.3 715.9 715.9 

Net Asset Value per Unit (2) 0.851524 0.841653 0.813836 0.873014 0.873014 
No. 01 Unils (End 01 Period) 820,000,000 820,000.000 820,000,000 820.000,000 820,000,000 
Distribution Rate per Unit 0.04700 0.01175 0.01175 0.01175 0.03525 

Total Net Investment Return -7.05% 0.22% -1.91% 8.72% 6.88% 

LONG TERM FUNO 
Beginning Net Assets 2,843.3 2,595.1 2,597.6 2,542.5 2,595.1 

Net Contribulions 89.3 34.1 30.5 17.2 81.8 
Investment Return (199.7) 6.4 (49.6) 224.9 181.7 
Expenses (30) (2.6) (01) (0.2) (29) 
Dislributions (Payout) (134.8) (35.4) (35.9} (36.2) (107.5) 

Ending Net Assets 2,595.1 2,597.6 2,542.5 2,748.2 2,748.2 

Net Assel Value per Unit (2) 4.788 4.730 4.576 4.912 4.912 
No. 01 Units (End of Period) 542,049,359 549,178,011 555,609,797 559,537,648 559,537,648 
Distribution Rate per Unit 0.25100 0.06450 0.06450 0.06450 0.19350 

Totat Net Investment Return -6.97% 0.27% -1.89% 8.79"10 7.02% 

(1) The Permanent Health Fund (PH F) and Long Term Fund (L TF) are internal mutual funds for the pooled investment of 
endowment funds. The PHF is comprised 01 endowments for health-related institutions of higher education and the L TF is 
comprised 01 privately raised endowments and other long-term lunds of U.T. System components. 

(2) The asset allocation 01 the PHF and L TF is representative of the assel allocation for the GEF. 
A nominal amount 01 cash is held In PHF and LTF 10 pay expenses incurred separately by these lunds. 



II. GENERAL ENDOWMENT FUND (continued) 

c) Comparison 01 Asset Allocation Versus Endowment Neutral Policy Portlolio 
and Net Investment Return lor the nine months ended May 31, 2003 
(Asset Allocation and Benchmar1<s Approved by the UTIMCO Board) 

Cash and Cash Equivalents 

Domestic Public Equities 
Passive Management 
Active Management 
Hedge and Structured Active Management 

Tolal Domestic Public Equities 

International Public Equities 
Passive Management 
Active Management 
Hedge and Structured Active Management 

Tolal International Public Equities 

Absolute Return 

Inflation Hedging 

Fixed Income 

Total Marketable Securities 

Private Capital 

Total 

"',~ 
Allocation 

0.2% 

16.2% 
12.0% 
7.5% 

35.7% 

8.8% 
9.0% 
1.0% 

18.6% 

10.2% 

8.2% 

16.3% 

89.4% 

10.6% 

100.0% 

Endowment 
Neutral Policy 

Portlolio 

0.0% 

31.0% 

19.00/0 

10.0% 

10.0% 

15.00/0 

85.0% 

15.0% 

100.0% 

Actual Net 
Investment 

Return 

1.07% 

6.73% 
8.49% 
5.24% 
6,80% 

2,90% 
5.77% 
6.02% 
4.47% 

15.92% 

11.95% 

10.35% 

9.06% 

-8.05% 

'.98% 

Endowment 
Neutral Policy 

Portfolio 
Return (1) 

1.09% 

7.94% 
7.94% 
7.94% 
7.94% 

3.29% 
3.29% 
3.29% 
3.29% 

4.15% 

10.35% 

7.45% 

7.16% 

11.17% 

7.81% 

Benchmark 

90 Day T-Bills Average Yield 

Wilshire 5000 U.S. Equities Index 

Morgan Stanley Capital International- All Country World Free ex U.S. 

90 DayT-Bilis Average Yield plus 4% 

2S%(GoIdman Sachs Commodity Index minus 100 basis 
points) plus 25%(Treasury Inflation Protected Securities) plus 
25%(National Commercial Real Estate Index Fund) plus 
25%(Wilshire Associates Real Estate Securities Index) 

33%(Lehman Brothers Aggregate Bond Index ex U.S. 
Governments) plus 67%(Lehman Brothers Government Bond Index) 

Wilshire 5000 U.S. Equities Index plus 4%(2) 

(1) The benchmark return for the endowment neutral policy portfolio is calculated by summing the neutrally weighted index return (% weight for the 
asset class multiplied by the benchmark return for the assel class) for the various asset classes in the endowment portfolio for the period reponed. 

(2) Due to valuation and liquidity characteristics associated with Private Capital, short·tetTll benchmarll comparisons are not appropriate. 

lIT'''OO 8'11200:' 
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II, GENERAL ENJO'NMENT F'JND lco/"titl!,!Q>il 

Domestic CQ~~on S~ocks: 
largeiMediufTl Capitalization Equities 
Sma:: Capilaliza~ioF1 Equll:ns 

Total Domestic CmmlO1'l SlockS 

Inter:lational Cc01mon Stocks: 
Established Markets 

Emerging Maliels 

Tolallrliernalional Common Stocks 

Inllalion Hedging 

Fixed Income: 
Domestic 

1[1lemalionai 
Tatal FiXffilIr>come 

MarkelabJe Alterna:ive Equilies 

Total Marl<etable Securities 

Nonmarketable Alternative Equtties 

Total 

Assel 

...... ~!2?~~2.~~_, 

19.7% 
8,4% 

28.1% 

11 t% 

17.8% 

8.2% 

II 1% 

5.2% 
16.3% 

18.8% 

89.4% 

10.6% 

100.0";" 

Endow"I"Icrl 
NOll1raJ PDlicy 

Portfolio 

25.0% 

3,0% 

15.O"k 

7.5% 

15.0% 

5.0% 
20.0% 

10.0% 

85.0% 

15.0% ---------_ .. _---

100.0% 

ErOOwmaot 
Naul~al POlicy 

Portlella 
Return (1) 

1,09'% 

6.66% 
14,09% 

1.57% 

5.51% 

9.14% 

7.49% 

17.56% 

6.52% 

8.08% 

11.17% 

B.60% 

Standa"tl and Poor's 500 Indel( 
Ausssn 2000 Index 

MorgaI' Stan!ey Capitallnlarnatlonal ElJIQfH-), 

Asia, Far East Index (net~ 
Mergan Stanley Caplta! International Errerging 
Markets Free 

33% (Goldman Sachs Corrnoo(My Indox minus 
100 basls points) plus 67% lNallonal 
CQmrr>ercial Real Estate Index Fund) 

Lehman Brothel'S Aggregate Bond Index 
Salomon Non-U.S. World Government Bond 
Index, Unhedged 

90 Day T-Stils AVetage Yield .J. 7% 

Wilshire 5000 U.S. Equillm; Inde)l['" 4% 

~1) 1 '1e tleochmark return for It'e- endowme;o, ne!Jlrai poliCy portfol;(} is calculated by summing lhe ooLlralfy weighted lr'loex relur" (""k welgt>\ for the 
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III. SHORT INTERMEDIATE TERM FUND (1) 

Summary Investment Report al May 31,2003 

($ millions) 

FY01-02 FY02-03 
Full Year 1st Otr 2nd Otr 3rd air Year-Io-Dale 

Beginning Net Assets 1,704.6 1,435.9 1,449.7 1,594.7 1,435.9 
Net Contributions (261.0) 26.4 143.2 46.2 215.8 
Investment Return 60.3 2.5 17.4 10.3 30.2 
Expenses (0,7) (0,2) (0.2) (0.2) (0.6) 
Distributions 01 Income (67.3) (14.9) (15.4) {12.7) (43,0) 

Ending Net Assets 1,435.9 1,449.7 1,594.7 1,638.3 1,638.3 

Net Asset Value per Unit 10.099 10.013 10.025 10.008 10.008 
No. 01 Units (End 01 Period) 142,184,975 144,787,656 159,078,135 163,697,013 163,697,013 

Total Net Investment Return 3,75% 0.17% 1.14% 0,62% 1.94% 

(1) Report prepared in accordance with Texas Education Code Sec. 51.0032. 



CURREnT PURPOSE 
OESIGNATED RESTmCTED 

ASSErTYPES 

Cash & Equlvalents: !lQQiS MARKET OO.Q~ Me.f!JS!i~ 
Be!;it.ning value :.J1!31J()3 1.652 1,662 2.,3'2 2.312 
'nr;f9asei(Oecrease) 
:::1'Idin9 v$lut. 05131,'03 

Debl Securtt!ss: 

Beginnll'Q v,due 1)1/31103 253 ,., 
hcreaseftOoorea$iJ) . .1i-
End:.,;; valua Q5.'3tlO3 ,., 20' 
Equity Securities: 

CO 6ltgin:'il'g value 01,'31/03 '0 4.511 1,996 Un;] 
co lncr em! ef(Decn",.ase j 2,322 )161 111l 

E~d!ng value :;5/31103 '0 '.833 1,900 1,642 

Olt'll!'/". 
Boglrmlng valUf! 011;'11/03 

locle:ase/{rMcreasel 1,699 1.m 
EodIng value 05131,'03 1,699 1 .... 

Report P!'9lWrui 1'1 Bl:l:Qrdaoce with Tv:iP Esll.IC8I!on Code Sec. 51.0o.~2. 

Deta~s -::1 individual assets bl' aeeoum furnished upon request. 

($ thousands) 

ENOOWMENT & 
SIMILAR FUNDS 

!!QQ1; f:daB~!iT 
~7,eS2 17,B92 

39,118 .l,ne 
!496} 113 

",,682 41,8?? 

39,130 36,738 

{'"') 3.048 
33,082 39,786 

784 ,.. 
784 784 

RJNOTYPE 

ANNUrTY. LIFE 
INCOME FUNDS AGeNCY FUNDS OPERATING FUNDS 

<!QQ~ MAA!i&T f!QQts MARKET m!Q!S MARKET 
206 200 19 79 1,775,740 1,115,741} 
269 269 
415 ,,. 

14,717 15,374 257,264 25S, 108 
{1,iOOI lao!!) 7,380 7,1J49 
13.519 14,500 264,664 ~5"151 

23,794 t6,531 185,763 '121,004 

~l45j 2,649 
23,649 19,366 

141 '" 12 
153 43 

TOTAL 

~ MARKET 
L797.91~ 1,797,911 

311.442 

249,143 

'41 
10,195 
10,336 

315,453 

185 .. '12:3 

I 
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12. U. T. Board of Regents:  Appointment of members to the Board of Directors of 
The University of Texas Investment Management Company (UTIMCO) 

 
In accordance with Section 66.08 of the Texas Education Code, and upon 
recommendation of the Board of Directors of The University of Texas Invest-
ment Management Company (UTIMCO), the Board approved appointment of 
the following individuals to the UTIMCO Board of Directors to serve until the 
expiration of their terms, or until their successors are chosen and qualify, or 
until their earlier death, resignation, or removal: 

 
Mr. J. Philip Ferguson and Mr. I. Craig Hester for appointment 
until the expiration of terms ending April 1, 2006. 

 
Mr. J. Philip Ferguson is the Senior Investment Officer of AIM Capital Man-
agement, Inc.  He is also a former Managing Partner of Beutel, Goodman 
Capital Management, Senior Vice President of Lehman Brothers, Inc., and 
Vice President of Goldman, Sachs & Co.  Mr. Ferguson holds a Bachelor of 
Business Administration degree from Texas Christian University and a Doctor 
of Jurisprudence degree from The University of Texas at Austin School of Law.  
He currently serves on the board of various organizations and is also 
a volunteer at various organizations. 

 
Mr. I. Craig Hester is the founder of Hester Capital Management, L.L.C.  
Mr. Hester has been actively involved in professional investment management 
since 1972.  Mr. Hester holds Bachelor of Business Administration and Master 
of Business Administration degrees from The University of Texas at Austin and 
is a CFA and CIC.  He is the past president of the Austin Investment 
Association and a member and past president of the Austin and San Antonio 
Societies of Financial Analysts.  He currently serves on the board of The 
University of Texas at Austin Ex-Students' Association, on the advisory council 
of the KMFA Capitol Broadcasting Association, and as a Junior League of 
Austin Community Advisor.  He is the 2003 Chair-Elect of the Foundation for 
SafePlace and also serves on various investment committees. 

 
These positions were previously held by Mr. John McStay and Mr. L. Lowry 
Mays and are not "Affiliated Director" positions. 
 
To avoid any appearance of a conflict of interest, Regent Huffines asked that 
he be recorded as abstaining from vote on the appointment of Mr. Craig 
Hester because he has a business relationship with Mr. Hester.  Additionally, 
Regent Caven abstained from vote on the appointment of Mr. Philip Ferguson 
because they work for separate business entities that are wholly-owned sub-
sidiaries of the same company.  Vice-Chairman Hunt remarked that he and 
Chancellor Yudof served on the nominating committee and that the interviews 
followed an exhaustive process. 
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13. U. T. Board of Regents:  Amendment of the Regents' Rules and Regulations in 
response to recommendations from Baker Botts Task Force (Part Two, 
Chapter IX, Sections 1, 2, and 5) 

 
The Board approved amendment of the Regents' Rules and Regulations, Part 
Two, Chapter IX, Sections 1, 2, and 5, as set forth below: 
 
a. Section 1, Subsection 1.8, relating to other assets, was amended to 

read as follows: 
 

 Sec. 1. Authority Regarding Assets 
 
  . . . 

 
 1.8 Other Assets 

Assets that are not a part of the Permanent University 
Fund, an endowment fund, a fund functioning as an 
endowment, a life income or annuity fund, or consol-
idated System funds shall be managed as set forth in 
this Subsection: 
1.81 Tangible personal property shall be managed 

by the component institution president. 
1.82 Intangible personal property consisting of 

securities, interests in businesses, and equity 
interests in technology transfer firms as set 
out in the Regents' intellectual property policy 
shall be managed by the component institution 
president or by UTIMCO, as determined by the 
component institution president.  UTIMCO shall 
hold all stock certificates of securities managed 
by, or held on behalf of, the component 
institution president and shall assign, transfer, 
or sell such securities, as directed by the 
component institution president or his or her 
designees, in accordance with Section 2 of this 
Chapter.  Other intangible personal property 
shall be managed by the component institution 
president. 

1.83 The component institution president may 
designate in writing one or more committees, 
employees, officers, or other agents of the 
institution, or one or more outside managers to 
manage any or all of the assets described in 
Subdivisions 1.81 or 1.82 of this Chapter on 
behalf of the component institution president. 
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b.  Section 2, Subsection 2.5, relating to authority to receive and collect 
money or property, was amended to read as follows: 

 
Sec. 2. Authorizations Regarding Sales, Assignments, Conveyances, 

Receipt of Property, and Proxies 
 

 . . . 
 

2.5 Authority to Receive and Collect Money or Property 
2.51 UTIMCO is authorized and empowered to seek, 

demand, collect, recover, and receive any and 
all sums of money, debts, dues, rights, property, 
effects, or demands due, payable, or belonging, 
or that may become due, payable, or belonging 
to the PUF or the Board from any person or 
persons as a result of any investment 
transaction and to execute any and all 
necessary or proper receipts, releases, and 
discharges therefor and any other instruments 
as may be necessary or appropriate from time 
to time relating to the handling, management, 
control, and disposition of any investment.  The 
authority granted in this Subdivision does not 
include the authority to institute litigation on 
behalf of the Board or to settle contested claims 
or litigation that may result in UTIMCO receiving 
less than full value for the claim or the payment 
of damages or awards.  The settlement of any 
contested claim or litigation for less than full 
value requires the prior approval of the U. T. 
System Vice Chancellor and General Counsel 
and appropriate System officials as set out in 
Part Two, Chapter XI, Section 3 of these Rules 
and Regulations.   

. . . . 
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c. Section 5, Subsections 5.1 and 5.2, relating to investment and man-
agement of endowment, trust, and other accounts, were amended to 
read as follows: 

 
Sec. 5. Policy for Investment and Management of Endowment, Trust, 

and Other Accounts Invested Through or Separate from U. T. 
Investment Pools  

 
5.1 Management of Endowments 

Endowment funds and funds functioning as endow-
ments will be managed in a manner consistent with the 
U. T. System Gift Acceptance Procedures, and the 
investment standards set forth in the Uniform 
Management of Institutional Funds Act (Texas 
Property Code Chapter 163 et seq.).  These funds 
will be managed separately and not commingled with 
the Long Term Fund if the terms of the instrument by 
which the fund was created preclude investment 
through the Long Term Fund.  In addition, nonmarket-
able securities held by an endowment fund may be 
recorded as separately invested.  All other endowment 
funds and funds functioning as endowments will be 
invested through the Long Term Fund.  

 
5.2 Trust Fund and Life Income Accounts 

Trust funds and other life income accounts will be 
invested and administered consistent with The 
University of Texas System Separately Invested 
Endowment, Trust, and Other Accounts Investment 
Policy Statement, U. T. System Gift Acceptance 
Procedures, and the investment standards set forth 
in the Texas Trust Code (Texas Property Code 
Section 111.001 et seq.). 

 
The amendments to the Regents' Rules and Regulations are in response to 
recommendations from the Baker Botts, LLP, outside counsel to the U. T. 
Board of Regents, report dated February 12, 2003, to the U. T. Board of 
Regents regarding the relationship with The University of Texas Investment 
Management Company (UTIMCO). 
 
The amendment to Section 1, Subsection 1.8, Subdivision 1.82 permits the 
president of a component institution to determine whether the president or 
UTIMCO will manage securities, interests in businesses, and equity interests 
in technology firms, thus allowing the president to determine how the asset 
can best be managed to maximize its value.  The amendment also clarifies  
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that, notwithstanding that such securities may be institutionally managed, 
the stock certificates will be held by UTIMCO and sold and transferred by 
UTIMCO as directed by the president.  
 
The addition of Subdivision 1.83 permits the president to designate an officer 
or employee of the institution or an outside manager to manage such assets.  
The ability to designate an outside manager will provide the component 
institution with a means to manage institutional conflicts of interest.  
 
The amendment to Section 2, Subsection 2.5, Subdivision 2.51 clarifies 
language concerning UTIMCO's role in settlements.  The original language 
is ambiguous and could be read to give UTIMCO unlimited authority to settle 
contested matters.  The amendment provides that settlement delegation to 
UTIMCO is subject to the same oversight and limitations applicable to The 
University of Texas System.  Those oversight requirements in Part Two, 
Chapter XI, Section 3, Subsection 3.2 of the Regents' Rules and Regulations 
are as follows: 

 
a.  settlements of $150,000 or less may be settled by the Vice 

Chancellor and General Counsel and require no additional 
approval; 

 
b.  settlements greater than $150,000 to $500,000 require 

approval by the Chancellor or appropriate Executive Vice 
Chancellor (which in this case would be the Executive Vice 
Chancellor for Business Affairs); and 

 
c.  settlements greater than $500,000 require approval by the 

U. T. Board of Regents, the Executive Committee, or the 
appropriate standing committee of the Board (which in this 
case would be the Finance and Planning Committee). 

 
The amendments to Section 5, Subsections 5.1 and 5.2, reflect the correct 
investment standard.  The U. T. Board of Regents, under the Texas 
Constitution, may acquire or retain any kind of investment that prudent 
investors, exercising reasonable care, skill, and caution, would acquire or 
retain in light of the purposes, terms, distribution requirements, and other 
circumstances of the fund then prevailing, taking into consideration the 
investment of all assets of the fund rather than a single investment.  This 
differs from the less flexible prudent person standard, which requires the 
fiduciary to be primarily concerned with preserving capital rather than other 
considerations. 
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14. U. T. Board of Regents:  Amendment of Regents' Rules and Regulations 
regarding oversight of The University of Texas Investment Management 
Company (UTIMCO) (Part One, Chapter II, Sections 3, 5, and 12) 

 
The Regents' Rules and Regulations, Part One, Chapter II, Sections 3, 5, 
and 12, regarding oversight of The University of Texas Investment Man-
agement Company (UTIMCO), were amended to read as set forth below: 
 
Sec. 3. Chancellor 

 
 . . . 

 
3.2 Primary Duties and Responsibilities of the Chancellor  

. . . 
3.2(12) Serving on the Board of Directors of The University 

of Texas Investment Management Company 
(UTIMCO).  Generally overseeing the operations of 
UTIMCO and coordinating interaction between the 
System and UTIMCO.  Ensuring that UTIMCO 
implements the core investment functions 
delegated to it in conformance with these Rules 
and Regulations, the Investment Management 
Services Agreement, and the Investment Policy 
Statements adopted by the Board.  Directing 
UTIMCO in areas other than core investment 
functions, such as relations with the media, 
intergovernmental relations, and public disclosure 
issues. 

 
. . . 

 
3.4 Compliance 

The Chancellor, as chief executive officer of the System, is 
responsible for ensuring the implementation of a compliance 
program for the System.  Accordingly, the System-wide 
Compliance Officer prepares an executive summary of all 
compliance activity of the component institutions, UTIMCO, 
and System Administration. 
3.41 System-Wide Compliance Officer 

The System-wide Compliance Officer is respon-
sible, and will be held accountable for, apprising 
the Chancellor and the Audit, Compliance, and 
Management Review Committee of the institutional 
compliance functions and activities at System 
Administration, UTIMCO, and at each of  
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the component institutions as set out in Subpara-
graph 3.412 of this Chapter.  The System-wide 
Compliance Officer provides institutional compli-
ance assistance to the Chancellor, the Executive 
Vice Chancellors, the Vice Chancellors, and the 
Chief Compliance Officer of UTIMCO in the 
exercise of their responsibilities. 
3.411 Appointment 

The System-wide Compliance Officer shall 
be appointed by the Chancellor.  The 
System-wide Compliance Officer is the 
senior compliance official of The University 
of Texas System; provides assistance and 
advice covering all component, UTIMCO, 
and System Administration compliance 
programs; and shall hold office without 
fixed term, subject to the pleasure of the 
Chancellor. 

3.412 Duties and Responsibilities 
The primary responsibilities of the System-
wide Compliance Officer include 
developing an infrastructure for the effec-
tive operation of The University of Texas 
System Institutional Compliance Program; 
chairing the System-wide Compliance 
Committee and the Compliance Officers 
Council; and prescribing the format for 
the annual risk based compliance plan and 
the quarterly compliance status reports to 
be submitted by each component 
institution, UTIMCO, and System 
Administration. 

 
. . . 

 
Sec. 5. Executive Vice Chancellor for Business Affairs 

 
. . . 

 
5.2 Duties and Responsibilities 

. . . 
5.2(24) Designating and supervising the System liaison 

to UTIMCO, overseeing audits and investment  
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performance assessments of UTIMCO, and 
reviewing budgetary and investment reports 
submitted by UTIMCO.  

5.2(25) Performing such other duties as may be assigned 
by the Chancellor. 

 
. . . 

 
Sec. 12. Vice Chancellor and General Counsel 

 
 . . . 
 

12.2 Duties and Responsibilities 
. . . 
12.2(18) Overseeing legal services provided to UTIMCO 

by outside legal counsel, consistent with the 
requirements of the Texas Disciplinary Rules 
of Professional Conduct, and providing counsel, 
advice, and legal interpretations to the Board, the 
Chancellor, and other System officials concerning 
UTIMCO-related issues.  

12.2(19) Performing such other duties as may be assigned 
by the Chancellor. 

 
These amendments to the Regents' Rules and Regulations will clarify the 
responsibilities of the Chancellor, System-wide Compliance Officer, Executive 
Vice Chancellor for Business Affairs, and the Vice Chancellor and General 
Counsel concerning oversight of UTIMCO.  The Baker Botts, LLP, outside 
counsel to the U. T. Board of Regents, report prepared for the Board on 
February 12, 2003, confirmed that policy-making is reserved to the U. T. Board 
of Regents and that UTIMCO has been delegated responsibility for core 
investment functions and implementation of the investment policies set by the 
Board.  The Chancellor and other University of Texas System officials must 
oversee UTIMCO's activities and ensure that UTIMCO complies with the 
Investment Management Services Agreement and the investment policies 
established by the Board as set out in approved Investment Policy Statements.  
The Chancellor retains management authority in areas such as inter-
governmental relations and public information disclosure that have significant 
implications for U. T. System that are not part of the core investment respon-
sibilities delegated to UTIMCO.  These amendments to the Regents' Rules 
make this division of responsibilities more explicit. 

 
See related revisions to the Investment Management Services Agreement 
(Pages 58 - 74) and to the UTIMCO Bylaws (Pages 75 - 76). 
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15. U. T. System:  Authorization for an aggregate amount of equipment financing 
for Fiscal Year 2004 

 
The Board approved an aggregate amount of $80,929,000 in equipment to be 
purchased in Fiscal Year 2004 under the Revenue Financing System 
Equipment Financing Program as allocated to those University of Texas 
System component institutions set out on Page 108. 
 
In compliance with Section 5 of the Amended and Restated Master Resolution 
Establishing The University of Texas System Revenue Financing System, 
adopted by the U. T. Board of Regents on February 14, 1991, and amended 
on October 8, 1993 and August 14, 1997, and based in part upon the delivery 
of the Certificate of an Authorized Representative as required by Section 5 of 
the Master Resolution, the Board resolved that: 

 
a.  Parity Debt shall be issued to pay the cost of equipment 

including costs incurred prior to the issuance of such Parity 
Debt 
 

b.  Sufficient funds will be available to meet the financial obli-
gations of the U. T. System, including sufficient Pledged 
Revenues as defined in the Master Resolution to satisfy the 
Annual Debt Service Requirements of the Financing System, 
and to meet all financial obligations of the Board relating to 
the Financing System 

 
c.  The component institutions and U. T. System Administration, 

which are “Members” as such term is used in the Master 
Resolution, possess the financial capacity to satisfy their 
direct obligation as defined in the Master Resolution relating 
to the issuance by the U. T. Board of Regents of tax-exempt 
Parity Debt in the aggregate amount of $80,929,000 for the 
purchase of equipment 

 
d.  This resolution satisfies the official intent requirements set 

forth in Section 1.150-2 of the Code of Federal Regulations. 



APPROVAL OF U. T. SYSTEM EQUIPMENT FINANCING 
FY2004 

$ Amount of Description of Source of 
Component Request Equipment Purchases Funds 

U. T. Arlington $5,000,000 Utilities, physical plant vehicles and Designated tuition 
equipment, teaching/research equip 

U. T. Austin 1,000,000 IT hardware/networking, research Designated tuition 

U. T. EI Paso 2,431,000 Network system upgrades (switches, Designated tuition 
routers, & fiber) 

U. T. San Antonio 4.150,000 Computer equipment & software, Designated tuition & 
scientific & lab equipment fee income 

U. T. Southwestem Medical Center· Dallas 3,000,000 Breast MRI machine, CT scanner Patient income 

U. T. Medical Branch - Galveston 10,000,000 Clinical & info technology equipment Clinical income 

U. T. M. D. Anderson Cancer Center 50,000,000 Diagnostic imaging, radiation and Patient income 
research equipment 

U. T. Health Center· Tyler 5,148,000 Surgery, research, and radiology Patient income 
equipment 

U. T. System Administration 200,000 Office equipment Available University Fund 
and departmental funds 

I Total $80,929,000 I 
• Debt Service Coverage (dOSC") is net revenue divided by debt service. 

U, T, System Oflice of Finance. July 15.2003 

DSC* 
Min Max 

1.81 3.51 

1.29 1.88 

1.82 2.87 

1.77 2.21 

1.40 1.61 

1.81 3.27 

4.25 6.12 

2.89 5.28 

2.77 3.66 
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16. U. T. Board of Regents:  Approval of dissolution of Quasi-Endowment for 
Investment Excellence and authorization to expend remaining balance for 
educational purposes 

 
Subject to review of related legal issues by The University of Texas System 
Office of General Counsel, the Board approved dissolution of the Quasi-
Endowment for Investment Excellence established by the Board in 1988 and 
approved that the remaining balance in the Fund be used for educational 
purposes as authorized by Texas Education Code Section 65.37. 

 
In December 1988, the Board of Regents authorized the assessment of an 
investment fee against all endowments and trusts managed by the U. T. 
System Office of Asset Management.  The fee was authorized at an annual 
rate equal to one-tenth of one percent of the Long Term Funds’ (LTF) market 
value and was to be used to fund the Quasi-Endowment for Investment 
Excellence.  The Board further authorized use of the income from the Quasi-
Endowment to provide performance compensation for investment profes-
sionals employed by the Office of Asset Management. 

 
On August 10, 1995, the Board took the following actions, effective for Fiscal 
Year 1996: 

 
a. maintained the assessment of the investment fee at one-tenth 

of one percent of the market value of the LTF; 
 
b. discontinued the use of the fee to fund the Quasi-

Endowment; 
 
c. authorized the use of the fee to fund educational purposes at 

U. T. System Administration in an amount equal to four-
hundredths of one percent of the market value of the LTF; 
and 

 
d. authorized use of the fee to fund expenses related to man-

agement of endowments and trusts in an amount equal to six-
hundredths of one percent. 

 
On August 14, 1997, the Board took the following actions, effective Septem-
ber 1, 1997: 
 
a. reduced the LTF fee for investment management to 0%;  
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b. authorized reimbursement of the LTF management fees from 
the Endowment Investment Fee Management 
Expense account as well as the Quasi-Endowment account; 

 
c. reduced the Administrative Charge to Trust Funds 

from $300,000/year to $0; and  
 
d. reduced the current assessment of the LTF fee for educa-

tional purposes from four-hundredths to two-hundredths of 
one percent. 

 
In the material provided to the Board in 1997, the staff projected that the 
Quasi-Endowment Fund balance would be drawn down by 2002 and that, 
beginning in 2003, the management fees would be paid directly from the LTF 
itself.  Those projections were conservative, and the Fund currently has a 
balance of approximately $3.8 million. 

 
Dissolution of the Quasi-Endowment will further simplify use of the remaining 
Fund balance consistent with U. T. System priorities and as authorized by 
State law. 

 
Timing of the dissolution of the Quasi-Endowment will be accomplished by 
withdrawals of the invested funds as needed and as best timed to maximize 
income generation and preservation of the Fund balance. 

 
Counsel and Secretary's Note:  The legal review was completed on Septem-
ber 10, 2003. 
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REPORT AND RECOMMENDATIONS OF THE FACILITIES PLANNING AND 
CONSTRUCTION COMMITTEE (Pages 111 - 112).--Committee Chairman Huffines 
reported that the Facilities Planning and Construction Committee met in open session  
to consider those matters on its agenda and to formulate recommendations for the  
U. T. Board of Regents.  Unless otherwise indicated, the actions set forth in the Minute 
Orders which follow were recommended by the Facilities Planning and Construction 
Committee and approved in open session by the U. T. Board of Regents: 
 
 
1. U. T. Southwestern Medical Center - Dallas - North Campus Phase 4: 

Honorific Naming of a Wing as the Moncrief Radiation Oncology Center 
(Regents' Rules and Regulations, Part Two, Chapter VIII, Section 1, 
Subsection 1.3, Honorific Namings) 

 
The Board approved the naming of a wing of the North Campus Phase 4 
project at The University of Texas Southwestern Medical Center at Dallas as 
the Moncrief Radiation Oncology Center to recognize the continuous 
commitment and the significant contribution of $7,500,000 to the institution 
by former Regent W. A. “Tex” Moncrief, Jr. 

 
The Radiation Oncology Center is at the east end of the Seay Biomedical 
Building and is integrated with other Cancer Center facilities.  There are 
35,000 gross square feet that include four treatment bays; state-of-the-art 
diagnostic, planning, and treatment equipment; research space for data 
analysis; and academic offices for faculty of the Department of Radiation 
Oncology. 
 

 
2. U. T. Tyler:  Approval of Honorific Naming of the Patriot Center as the Louise 

Herrington Patriot Center and Jean Lancaster Health and Kinesiology Wing as 
the Jean Lancaster Academic Wing (Regents' Rules and Regulations, 
Part Two, Chapter VIII, Section 1, Subsection 1.3, Honorific Namings)  

 
The Board: 
 

 a.  Approved the honorific naming of the Patriot Center as the 
Louise Herrington Patriot Center at The University of Texas at 
Tyler 

b.  Approved the honorific renaming of the Jean Lancaster Health 
and Kinesiology Wing as the Jean Lancaster Academic Wing. 
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The Patriot Center contains approximately 127,000 square feet of high-tech 
classrooms, sophisticated labs and faculty offices, recreational space for 
fitness activities, aerobics, swimming, intramural programs, and lounging 
areas.  In February 2001, the Board approved design development for the  
Patriot Center and in July 2001, under delegated authority, the Chancellor 
approved the naming of the Student Health and Kinesiology Building as the 
Patriot Center.  Renaming of the Patriot Center as the Louise Herrington 
Patriot Center will recognize the significant contributions of the Ornelas 
family to the U. T. Tyler community.  After making the pledge of $6,400,000 
for the Patriot Center, Mr. Joseph Ornelas requested the building be named 
using Mrs. Ornelas’ maiden name (Herrington).   
 
In August 2002, the Board approved the honorific naming of the Jean 
Lancaster Health and Kinesiology Wing.  Renaming the Wing as the Jean 
Lancaster Academic Wing will more accurately reflect the use of the space to 
provide offices for faculty and staff, laboratories, and teaching facilities and 
will allow flexibility in use of the wing over the years.   
 

INFORMATIONAL REPORT 
 
 

 U. T. System:  Historically Underutilized Businesses (HUB) Quarterly Report 
 

The quarterly report on Historically Underutilized Businesses (HUB) for 
building construction for The University of Texas System is set forth below: 

 
The total expenditures for Building Construction and Other Facilities by the 
Office of Facilities Planning and Construction through the third quarter of 
Fiscal Year 2003 was approximately $387,827,000.  Of that amount, 
15.74% was paid to Certified Historically Underutilized Businesses, 0.81% 
was paid to Graduated Historically Underutilized Businesses, 
and Noncertified Historically Underutilized Businesses received 7.44%, for 
a total of 23.99% or approximately $93,045,000. 

 
This information was included in the U. T. System Administration HUB 
Report to the State. 
 
Committee Chairman Huffines stated for the record that in Fiscal 
Year 2001, HUB expenditures represented 14.91% of construction 
expenditures whereas in Fiscal Year 2003, 24.23% of construction 
expenditures are HUB expenditures.  He said this was a remarkable 
trend and complimented the staff of the Office of Facilities Planning and 
Construction. 
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RECONVENE.--At 11:45 a.m., the Board reconvened as a committee of the whole to 
consider those items remaining on the agenda. 
 
 

OTHER MATTERS 
 
 
U. T. Board of Regents:  Report of the B-On-Time Student Loan Program 
 
Chairman Miller announced that an additional item had been posted with the Secretary 
of State to permit discussion of the B-On-Time Student Loan Program established to 
encourage students who have certain achievement levels and who graduate on time by 
forgiving their loans.   
 
Chairman Miller called on Vice Chancellor Smith who reported that late in the 78th Texas 
Legislative Session, a law was enacted that provided for a tuition set aside.  He noted 
that three issues within the tuition set aside and the B-On-Time legislation were being 
reconciled as follows:  (1) the Lieutenant Governor will direct his staff to support 
legislation that will put the 5% set aside for the B-On-Time bill within the 20% bill on 
tuition deregulation, (2) the Lieutenant Governor has directed his staff to exempt 
graduate students, and (3) the Lieutenant Governor has instructed his staff to study the 
issue of private institutions where students are funded from the 5% B-On-Time program.  
 
Following further discussion on tuition equalization, Chairman Miller said the  
B-On-Time program has great benefits for the State in that, if students graduate on  
a timely basis with a certain achievement standard (B average), that could provide a 
great economic benefit for the students, parents, and the State of Texas.  He stated the 
program is a great goal to support but the program should not be paid by those who are 
not able to pay or by those who are inequitably asked to pay. 
 
 
SCHEDULED MEETING.--Chairman Miller announced that the next regularly 
scheduled meeting would be held at The University of Texas of the Permian Basin on 
November 12-13, 2003. 
 
 
ADJOURNMENT.--There being no further business, the meeting was adjourned  
at 11:50 a.m. 
 
 
 
 
       /s/ Francie A. Frederick 
       Counsel and Secretary to the Board 
 
 
September 16, 2003 
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U. T. SYSTEM ADMINISTRATION 
 

CONTRACTS 
 
The following contracts or agreements have been administratively approved by the 
Chancellor or his delegate and are recommended for approval by the U. T. Board of 
Regents. 
 

GENERAL CONTRACTS 
 

FUNDS GOING OUT 
 
1. Agency: Navigant International/South Central L.P. 
 Funds: $1,800,000 
 Period: July 31, 2003 through July 31, 2005 
       Description:               Navigant International/South Central L.P. agrees to 

provide travel agency reservation services for the 
U. T. System.  Navigant International/South Central L.P. 
was selected from 20 bidders following a competitive bid 
process. 
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AMENDMENT TO THE 2002-03 BUDGET 
 

TRANSFERS OF FUNDS 
 

The following Request for Budget Change (RBC) has been administratively approved by 
the appropriate Executive Vice Chancellor and the Chancellor and is recommended for 
approval by the U. T. Board of Regents. 
 

 
          Description                                     $ Amount        RBC # 
UNEMPLOYMENT COMPENSATION INSURANCE BENEFITS   
  1. Amount of Transfer:   1,000,000 8 
 
  From: Unemployment Compensation Insurance - Income    
 
 To: Unemployment Compensation Insurance – Compensation Benefits 
 

To increase available funds to reimburse the Texas Workforce Commission for 
System-wide unemployment compensation insurance claims anticipated to be 
higher than originally budgeted. 



Prepared by:  Docket - 3 
U. T. System Administration       August 7, 2003 

 OTHER MATTERS 
 

APPROVAL OF NEWLY COMMISSIONED U. T. SYSTEM PEACE OFFICERS 
 

In accordance with Chapter 51.203 of the Texas Education Code, the U. T. Board of 
Regents is requested to approve the commissioning of the individuals listed below as 
peace officers effective June 6, 2003.  The following officers have completed a course of 
training that included mandated Texas Commission on Law Enforcement Officer 
Standards and Education courses at The University of Texas System Police Training 
Academy and have successfully passed the State of Texas Peace Officer Licensing 
Examination. 
 
 Name Component Institution 
 
 Jason Balusek U. T. San Antonio 
 Hector H. Barrera U. T. San Antonio 
 Alberto Casarez U. T. Health Science Center - Houston 
 Gerald D. Crosby U. T. Health Science Center - Houston 
 Calvin C. Lawrence U. T. Health Science Center - San Antonio 
 Shahab I. Lawrence U. T. Arlington  
 Jason Michael Lee U. T. Arlington 
 Manuel J. Leston U. T. Health Science Center - Houston 
 David C. Lucas U. T. Health Science Center - Houston 
 Hongchen Ma U. T. Arlington 
 Christopher Charles Malone U. T. Arlington 
 Kevin Lee Nance U. T. Arlington 
 Joshua Robinson U. T. San Antonio 
 Gabriel Rodriquez U. T. Medical Branch - Galveston 
 David A. Ross U. T. Southwestern Medical Center - Dallas 
 Darrin K. Watson U. T. Health Science Center - Houston 
 Samantha Lee Willburn U. T. Arlington 
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REAL ESTATE OFFICE REPORT 
 
 

THE UNIVERSITY OF TEXAS SYSTEM 
REAL ESTATE ASSETS 

 
Managed by U. T. System Real Estate Office 

 
Summary Report at May 31, 2003 

 
 

 FUND TYPE 

 Current Purpose 
Restricted 

Endowment & 
Similar Funds 

Annuity & Life  
Income Funds 

 
TOTAL 

 Book Market Book Market Book Market Book Market 
Land & Buildings:         

 
Ending Value 2/28/03 $ 6,935,819 $ 24,274,684 $ 23,277,798 $

115,186,45
8 $ 1,249,644 $ - $ 31,463,261 $ 141,306,657 

 
Increase or Decrease 390,003 413,253 (226,690) 625,397 - 13,000 163,313 1,051,650 
 
Ending Value 5/31/03 $ 7,325,822 $ 24,687,937 $ 23,051,108 $

115,811,85
5 $ - $

858,51
5 $ 31,463,261 $ 141,358,307 

         
Other Real Estate:         

 
Ending Value 2/28/03 $ 167,134 $ 168,759 $ 309,066 $ 309,066 $ - $ - $ 476,200 $ 477,825 
 
Increase or Decrease (21,495) (23,120) (87,260) (87,260)  - - (108,755) (110,380) 
 
Ending Value 5/31/03 $ 145,639 $ 146,639 $ 221,806 $ 221,806 $ - $ - $ 367,445 $ 367,445 

 
Report prepared in accordance with Sec. 51.0032 of the Texas Education Code. 

Details of individual assets by account furnished on request. 
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Explanations of Variances on the 
Practice Plans Summary of Operations 

For the Nine Months Ending May 31, 2003 
 

Explanations are provided for institutions having the largest variances in adjusted income 
(loss) for current year-to-date as compared to the prior year, both in terms of dollars and 
percentages.  Explanations are also provided for institutions with a current year-to-date 
adjusted loss. 
 
(1) U. T. Southwestern Medical Center - Dallas – The $10.8 million (88.9%) decrease in 

adjusted income as compared to the same period last year was due to an increase in 
total operating expenses of $22.7 million, partially offset by an increase in total 
operating revenues of $12.6 million due to growth in patient volumes and an increase 
in fee schedules.  Total operating expenses increased largely due to increases in both 
faculty and staff salaries resulting from the creation of new positions in OB-GYN, 
Dermatology, Internal Medicine and Cardiothoracic Surgery, as well as annual salary 
increases.  Fringe benefits increased not only due to the creation of the new positions, 
but also as a result of increases in faculty incentives and insurance premiums.   

 
(2) U. T. Medical Branch - Galveston – The $2.2 million (138.5%) decrease in adjusted 

income as compared to the same period last year was due to an increase in total 
operating expenses of $2.9 million, as well as a decrease in investment income of 
$937,000.  Total operating expenses increased primarily as a result of an increase in 
faculty full-time equivalents and annual salary increases.  Investment income declined 
as a result of the Texas Department of Insurance lowering the interest rate on the 
surplus debenture (loan) between the nonprofit healthcare corporation, 
U.T.M.B. Healthcare Systems, Inc., and the physician practice plan retroactive to 
January 1, 2002.  Rather than restating the prior period, current year investment 
income was adjusted to reflect this change since the amount was considered 
immaterial to overall operations of the physician practice plan.  The increased 
operating expenses and reduced investment income were partially offset by a 
$1.7 million increase in total operating revenues.  Gross charges increased due to 
higher patient volumes.  As a result of these factors, U. T. Medical Branch - Galveston 
has a year-to-date adjusted loss of $601,000.  Seasonal trends impact the timing of 
revenues and expenses.  The practice plan is expected to break even by year-end as a 
result of higher patient volumes in the last three months and cost reductions associated 
with the hiring freeze.  
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Explanations of Variances on the Practice Plans Summary of Operations 
For the Nine Months Ending May 31, 2003 (Continued) 

 
(3) U. T. Health Science Center - Houston – The $2.9 million (107.1%) decrease in 

adjusted income as compared to the same period last year was due to a larger 
increase in operating expenses of $9.7 million versus operating revenues of 
$7.1 million.  The majority of the increase in operating expenses was due to increased 
salaries resulting primarily from merit adjustments, market adjustments and 
promotions.  While operating revenues increased over last year, they are still not at the 
level expected by management.  Typically only 47% of total professional fees are 
received during the first six months of each fiscal year due to fewer clinical days, 
whereas expenses are more evenly distributed.  The result is that a loss is usually 
experienced the first six months of each fiscal year.  Even considering the 47 percent 
and 53 percent split in professional fees, the professional fees that resulted during the 
first six months of FY 2003 were not at the level anticipated.  This was a result of 
several factors.  First, there are still faculty vacancies in several areas that were not 
expected: Internal Medicine, Cardiology, Neurosurgery, and Dermatology’s Mohs 
Surgery.  These areas usually produce high dollar charges relative to many other 
areas.  Next, a shift in the payor mix resulted in fewer net collections on gross charges. 
 Finally, the general downturn of the economy resulted in a payor mix at some practice 
plan locations with a slightly higher rate of self-pay and indigent patients than before, 
negatively affecting collections.  Charges and collections increased during April and 
May of FY 2003; however, these increases were later in the year than expected and 
were still not quite at the level anticipated.  As a result of these factors, the practice 
plan has a year-to-date adjusted loss of $5.6 million.  The practice plan has 
implemented various expense reductions for the remainder of FY 2003.  These 
expense reductions are expected to reduce the practice plan’s deficit to $3.5 million by 
year-end.  
 

(4) U. T. Health Science Center - San Antonio (Physician Practice Plan) – The majority of 
the $1.5 million (218.8%) increase in adjusted income as compared to the same period 
last year was due to a realignment of revenues and expenses in the physician practice 
plan.  Management determined that there were certain revenues and expenses related 
to the practice plan that were being captured in other areas of the institution.   
 
In addition to the realignment, gross charges increased due to improved controls over 
the patient registration process, as well as increased provider productivity.  A 
negotiated increase in the base care contract with the teaching hospital contributed to 
the increase in contractual revenues.  Also contributing to the increase in adjusted 
income was a decrease in the overall costs of the nonprofit healthcare corporation, 
University Physicians Group, Inc., primarily due to lower capitation costs as a result of 
fewer contracts with providers for capitation services. 
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Explanations of Variances on the Practice Plans Summary of Operations 
For the Nine Months Ending May 31, 2003 (Continued) 

 
(5) U. T. M. D. Anderson Cancer Center – The $9.6 million (366.4%) increase in adjusted 

income as compared to the same period last year was due to a $22.6 million increase 
in total operating revenues, which was partially offset by an increase in total operating 
expenses of $12.3 million.  Total operating revenues increased due to higher patient 
volumes, as well as price increases.  Following the events of September 11, 2001, 
U. T. M. D. Anderson Cancer Center experienced a decline in the number of clinical 
visits, which combined with a decrease in the number of international patients, caused 
revenues to be reduced in the first part of 2002.  Total operating expenses increased 
primarily due to increases in faculty salaries and fringe benefits related to salary 
increases and new positions.  Staff salaries increased due to a shift in classified 
salaries from Educational and General funds to the practice plan effective in the third 
quarter of FY 2003.  Fringe benefits also increased as a result of increases in 
insurance premiums, as well as the shift in classified salaries from Educational and 
General funds to the practice plan.   

 
(6) U. T. Health Center - Tyler – The $815,000 year-to-date adjusted loss is due to a 

continued high level of contractual write-offs.  A shift in the payor mix away from 
commercial insurance to Medicare, Medicaid and self-pay have contributed to the 
increases in contractual adjustments.  Educational and General funds will reimburse 
the physician practice plan for indigent care, administrative support and education 
services by year-end.  U. T. Health Center – Tyler anticipates this reimbursement of 
indirect costs of the practice plan will be $2.2 million.  As a result of these cost 
recoveries, U. T. Health Center - Tyler’s physician practice plan is expected to break 
even at year-end.  

 
GLOSSARY OF TERMS 

 

OPERATING REVENUES: 
 
GROSS CHARGES - Posted charges for patient care services at scheduled rates. 
 
UNSPONSORED CHARITY CARE - Unreimbursed charges to financially or medically 
indigent patients, including contractual adjustments and other unreimbursed charges to 
Medicaid, State Children’s Health Insurance Program, and other governmental programs 
indexed to the federal poverty.  Contractual adjustments include fee-for-service and 
capitation. 
 
OTHER UNREIMBURSED MEDICAL COSTS - All other write-offs (i.e., unbilled charges, 
discounts for personal courtesy and employees, unreimbursed research expenses, denied 
charges, missed billing deadlines). 
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GLOSSARY OF TERMS (CONTINUED) 
 
BAD DEBT EXPENSE - Charges that were at one time the responsibility of a private pay 
patient that are deemed uncollectible. 
 
NET PATIENT REVENUES - Gross charges less all deductions. 
 
CONTRACTUAL REVENUES - Lump sum income for contracted physician services 
related to affiliated hospitals and organizations, jails, medical director services, and clinical 
oversight. 
 
OTHER OPERATING REVENUES - Other operating-related revenue items not listed 
elsewhere. 
 
OPERATING EXPENSES:  
 
FACULTY SALARIES - All faculty salary payments including salary augmentation.  Does not 
include incentive payments or supplemental retirement annuities. 
 
STAFF SALARIES - All nonfaculty salary payments, excluding resident salaries. 
 
RESIDENT SALARIES - Salaries paid to resident physicians. 
 
FRINGE BENEFITS - Group insurance premiums (net of premium sharing) paid by the plan, 
supplemental retirement payments, incentive payments, and parking fees as authorized by 
the Medical Services Research and Development Plan/Physicians’ Referral Service Bylaws, 
and mandatory state benefits (retirement, OASI, WCI, premium sharing, etc.). 
 
MAINTENANCE AND OPERATIONS - All expenses not classified elsewhere, i.e., utilities, 
supplies, repairs and maintenance, shipping and postage, etc. 
 
PROFESSIONAL LIABILITY INSURANCE - Professional liability insurance premiums paid 
by the institution on behalf of plan members. 
 
TRAVEL - All costs associated with travel. 
 
OFFICIAL FUNCTIONS – Business-related events that are of documented benefit to the 
institution. 
 
OTHER OPERATING EXPENSES - Other operating-related expense items not listed 
elsewhere. 
 
OPERATING INCOME (LOSS) - Total operating revenues less total operating expenses 
before other nonoperating adjustments like investment income and interest expense. 
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GLOSSARY OF TERMS (CONTINUED) 
 

OTHER NONOPERATING ADJUSTMENTS: 
 
INVESTMENT INCOME - Income earned from investments. 
 
INTEREST EXPENSE ON DEBT SERVICE - Interest expense only on debt service. 
 
ADJUSTED INCOME (LOSS) - Operating income (loss) adjusted for investment income and 
interest expense on debt service. 
 
ADJUSTED INCOME (LOSS) AS A PERCENTAGE - Adjusted income (loss) divided by 
total operating revenues plus investment income. 
 
OTHER NONOPERATING REVENUES (EXPENSES) - Other nonoperating revenue or 
expense items not identified elsewhere. 
 
INCOME (LOSS) BEFORE OTHER ITEMS - Adjusted income (loss) net of other 
nonoperating revenues (expenses). 
 
TRANSFERS IN - Transfers from non-practice plan funds. 
 
TRANSFERS OUT - Transfers to non-practice plan funds. 
 
DEBT SERVICE - Principal paid on any debt, i.e., building construction, renovation, lease-
purchase agreements, etc. 
 
CAPITAL OUTLAY - Cost of capital acquisitions funded from plan resources. 
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U. T. ARLINGTON 
 

GIFTS 
 
The following gift has been received, has been administratively approved by the 
President or his delegate, and is recommended for approval by the U. T. Board of 
Regents. 
 
1. Donor Name: Anonymous 
 College/School/ 
    Department: College of Business Administration 
 Purpose: To create the Goolsby Leadership Academy and Goolsby 

Distinguished Professorships honoring Mr. and Mrs. John 
Goolsby 

 Asset Type: Cash 
 Value: $2,000,000 
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CHANGES TO ADMISSION CRITERIA 
 
The following listing summarizes the changes proposed to admission criteria to be 
included in the Catalog of The University of Texas at Arlington.  The following changes 
have been administratively approved by the Executive Vice Chancellor for Academic 
Affairs and are recommended for ratification by the U. T. Board of Regents. 
 

Summary of Changes to Graduate School Admission Criteria 
 
The Admissions Policy is in compliance with Texas Education Code Section 51.821 
et seq. This policy describes the requirements for entrance and selection factors used in 
the selection of students. 
 
Geology Master’s program: 
Old Admission Requirement: A minimum of 60% of the possible combined total score 
on the verbal, quantitative, and analytical portions of the Graduate Record Examination 
(GRE) exam.  
New Admission Requirement:  A minimum of the 60th percentile on each of the verbal, 
quantitative, and analytical writing portions of the GRE exam. 
 
English Master’s program: 
Old Admission Requirement: GRE scores:  A minimum of 500 verbal and 1000 verbal 
and quantitative or verbal and analytical.    
New Admission Requirement: GRE scores:  A minimum of 500 verbal.  Additionally, 
either a combined verbal and quantitative score of at least 1000 or a score of at least 
4.5 on the Analytical Writing Measure. 
 
English Ph.D. program: 
Old Admission Requirement: GRE scores:  A minimum of 500 verbal and 1000 verbal 
and quantitative or verbal and analytical.    
New Admission Requirement: GRE scores:  A minimum of 500 verbal.  Additionally, 
either a combined verbal and quantitative score of at least 1000 or a score of at least 
4.5 on the Analytical Writing Measure. 
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CHANGES TO ADMISSION CRITERIA (CONTINUED) 
 

Summary of Changes to Graduate School Admission Criteria (Continued) 
 
History Master’s program: 
Old Admission Requirement: A minimum combined score of 1000 on the verbal and 
analytical sections of the GRE aptitude test (verified by official GRE scores sent to 
Graduate Admissions) or a 500 verbal score plus a comparable satisfactory score on 
the revised (October 2002) analytical section to the GRE aptitude test. 
New Admission Requirement: A minimum score of 500 on the verbal section and a 
minimum score of 4 on the analytical writing section of the GRE aptitude test (verified by 
official GRE scores sent to Graduate Admissions). 
 
History Ph.D. program: 
Old Admission Requirement: A minimum combined score of 1100 on the verbal and 
analytical sections of the GRE aptitude test (verified by official GRE scores sent to 
Graduate Admissions) or a 500 verbal score plus a comparable satisfactory score on 
the revised (October 2002) analytical section to the GRE aptitude test. 
New Admission Requirement: A minimum score of 550 on the verbal section and a 
minimum score of 5 on the analytical writing section of the GRE aptitude test (verified by 
official GRE scores sent to Graduate Admissions). 
 
School of Social Work, Ph.D. program: 
Old Admission Requirement: Master’s GPA of 3.4 minimum as calculated by the 
Graduate School or a GRE score of 1000 (Quantitative & Analytical) or a score of 500 
on the PAEG (equivalent of GRE in Mexico). 
New Admission Requirement: A superior score on the verbal, quantitative, and 
analytical writing portion of the GRE if graduate GPA is less than 3.4. 
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AMENDMENTS TO THE 2002-03 BUDGET 
 

APPOINTMENTS AND PROMOTIONS 
 
The following Requests for Budget Change (RBC) have been administratively approved 
by the Executive Vice Chancellor for Academic Affairs and are recommended for 
approval by the U. T. Board of Regents. 
 
The term "rate" for academic institutions is the full-time nine-month base rate and for 
health institutions is the full-time twelve-month base rate; for all other personnel it is the 
full-time rate, the appointee receiving a proportionate amount depending upon the 
fraction of time for which the individual is appointed and the period of appointment.   

 
   Full-time     
         Salary                    
 Effective  % No. 
          Description                                     Date        Time      Mos.    Rate $     RBC # 
SCHOOL OF EDUCATION  
 Office of the Dean 
  1. Jeanne M. Gerlach (T)    68 
 
  From: Dean and  100 12 118,368  
   Professor  0 09 81,276 
 
  To: Associate Vice President 
   of K-16 Education and  
   Dean and 3/1-8/31 100 12 118,368 
   Professor 3/1-8/31 0 09 81,276 
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AMENDMENTS TO THE 2002-03 BUDGET (CONTINUED) 

 
TRANSFERS OF FUNDS 

 
          Description                                      $ Amount       RBC # 
SENIOR VICE PRESIDENT FOR FINANCE 
 AND ADMINISTRATION (VPFA) 
  2. Amount of Transfer:  505,442  61 
  
  From: VPFA – Information and Technology 
     Fee Income  505,442 
    
  To: OIT – Academic Computing Services – 
     A & P Salaries  14,723 
   OIT – Academic Computing Services – 
     Classified Salaries  36,947 
   OIT – Academic Computing Services – 
     Staff Benefits  15,652 
   OIT – Business Computing Services – 
     A & P Salaries  47,889 
   OIT – Business Computing Services – 
     Classified Salaries  305,350 
   OIT – Business Computing Services – 
     Staff Benefits  84,881 
 
   These adjustments are needed to support salaries in the Office of 

Information Technology transferred from General Revenue accounts to 
designated accounts to accommodate the state budget 7% reduction. 
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 

 
Pursuant to Section 51.403 of the Texas Education Code and Section 5.301 of the 
Texas Higher Education Coordinating Board Rules, codified as 19 Texas Administrative 
Code Section 5.301, a report for the record regarding the teaching of small classes has 
been filed.  The statutory requirement to report this information to the Board will end 
August 31, 2003.  The purpose of the subtotal below is to distinguish small classes that 
are required by some exigency (e.g. accreditation) as opposed to those the component 
simply wishes to offer. 
 
The institution has reviewed the data in this report and, as appropriate, made 
administrative changes to ensure that teaching such small classes continues to be 
justified.  The detailed listing of small classes is available in the U. T. System Office of 
Academic Affairs and is summarized as follows: 
 

Organized Undergraduate Classes with 
Fewer than 10 Enrolled Students 

    Prior Year 
Primary Reasons for Teaching Fall  Spring Total      Total       
a. Required for graduation 5 12 17 19 
      
b. To keep proper sequence 29 18 47 57 
      
c. New program 3 4 7 22 
      
d. Cross listed 5 2 7 8 
      
e. First time offered 0 1 1 2 
      
f. Accreditation or licensing 0 0 0 29 
 standard     
      
g. Limited facilities 4 14 18 19 
      
 Subtotal 46 51 97 156 
      
h. Voluntarily offered 8 12 20 14 
      
 Total 54 63 117 170 
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 (CONTINUED) 
 

Organized Graduate Classes with 
Fewer than 5 Enrolled Students 

 
    Prior Year 
Primary Reasons for Teaching Fall  Spring Total      Total       
a. Required for graduation 4 6 10 12 
      
b. To keep proper sequence 0 0 0 7 
      
c. New program 0 2 2 3 
      
d. Cross listed 3 2 5 34 
      
e. First time offered 1 0 1 0 
      
f.  Accreditation or licensing 0 0 0 0 
 standard     
      
g. Limited facilities 0 0 0 0 
      
 Subtotal 8 10 18 56 
      
h. Voluntarily offered 1 2 3 6 
      
 Total 9 12 21 62 
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U. T. AUSTIN 
 

AMENDMENTS TO THE 2002-03 BUDGET 
 

TRANSFERS OF FUNDS 
 

The following Requests for Budget Change (RBC) have been administratively approved 
by the Executive Vice Chancellor for Academic Affairs and are recommended for 
approval by the U. T. Board of Regents. 
 
          Description                                     $ Amount        RBC # 
PLANT FUNDS   
  1. Amount of Transfer: 1,500,000  108 
  
  From: Vice President and Chief Financial Officer- 
   Designated Tuition Holding Account  
 
  To: Academic Space Improvements- 
   Designated Tuition 
 

To transfer funding from the Designated Tuition Holding account to the 
Physical Plant for various academic space improvement projects. 

 
  2. Amount of Transfer: 750,000  113 
  
  From: Designated Funds – Vice President and 
   Chief Financial Officer – Designated Tuition 
 
  To: Physical Plant – Campus Wayfinding 
 

To provide funding for Campus Wayfinding.  Continuing wayfinding and 
signage efforts included in the Campus Master Plan and the main campus 
transportation, a detailed plan for campus-wide signage graphics is to be 
established.  The assignment will include phase one of a potential two or 
three phase construction implementation of campus signs. 
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PARKING AND TRAFFIC REGULATIONS 
 
The following listing summarizes the substantive changes proposed to Parking and 
Traffic Regulations of The University of Texas at Austin.  They have been approved by 
the Executive Vice Chancellor for Academic Affairs and the Office of General Counsel. 
 

PARKING AND TRAFFIC REGULATIONS FOR 2003-04 
 

Page Numbers  Summary of Proposed Substantive Changes 

9  The term "sidewalk" has been extended to include 
“walkway” in accordance with the Texas law. 

18  Currently, a motorcycle permit is provided at no cost to 
someone who has purchased and fully paid for a vehicle 
permit.  The following was added for clarification:  “…no 
more than one of these permitted vehicles is allowed on 
campus at a time.” 

19  Explains new online service for required bicycle 
registration and describes new bicycle regulations. 

20  Adds and explains bicycle lock removal service. 

31  Class C+ permits are commuting student surface parking 
permits plus Night Horn Access Cards available to any 
student. 

31  Night Horn Access Cards are available to any student.  It 
is designated to provide low cost parking for those 
wishing to access libraries, labs, and late afternoon 
classes. 

35  Carpool/Vanpool members are eligible to purchase a  UT 
Share Pass providing access to any available parking 
garage at a discounted daily rate with advance purchase. 
 This provides members the opportunity to park their 
personal vehicle when necessary. 

43  Adds “Unregistered Bicycle” to the “Driving and Parking 
Offenses” and designates fine. 

43  Adds special access parking restrictions to Lots 38 and 
40 near the Thompson Conference Center and LBJ 
Library and Museum. 
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FEES AND MISCELLANEOUS CHARGES 
 

OTHER FEES AND CHARGES 
 

BARBARA JORDAN AND CÉSAR CHÁVEZ STATUES FEE 
 
Approval is recommended for the Barbara Jordan and César Chávez Statues fee to be 
effective beginning with the Spring Semester 2004 and continuing through the 2007 
Summer Session.  The fee was authorized by the 78th Texas Legislature (Texas 
Education Code Section 54.5135), has been approved by an affirmative student vote, 
and has been administratively approved by the Executive Vice Chancellor for Academic 
Affairs. 
 
Following Regental approval, the appropriate component catalog will be amended to reflect the 
new fee. 
 
     Current Proposed   Percent 
      Rates $   Rates $  Increase 
 
For each regular semester 

Per student n/a 2 n/a 
 
For each summer session 

Per student n/a 2 n/a 
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FEES AND MISCELLANEOUS CHARGES (CONTINUED) 
 

HOUSING RATES 
(INCLUDING APARTMENTS, DORMITORY ROOMS, RESIDENCE HALLS) 

 
Approval is recommended for the following cable television charge to be effective 
beginning with the Fall Semester 2003.  The proposed rate has been approved by the 
University Apartments Tenant Advisory Board and has been administratively approved 
by the Executive Vice Chancellor for Academic Affairs. 
 
In the future, cost of cable service will be included in the university housing rates 
submitted for approval in February of each year. 
 
     Current Proposed   Percent 
      Rates $   Rates  $  Increase 
 
 
UNIVERSITY APARTMENTS 
FAMILY STUDENT HOUSING 
Cable Rates Per month 
 
 1 bedroom n/a 5.40 n/a 
 2 bedroom n/a 5.40 n/a 
 3 bedroom n/a 5.40 n/a 
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 FEES AND MISCELLANEOUS CHARGES (CONTINUED) 
 

PARKING PERMIT FEES 
 
Approval is recommended for the following parking permit fees to be effective beginning 
with the Fall Semester 2003.  The Student Fees Advisory Committee, as required under 
Section 54.514 of the Texas Education Code, has approved the fees.  The fees have 
also been administratively approved by the Executive Vice Chancellor for Academic 
Affairs. 
 
Following Regental approval, the appropriate component catalog will be amended to 
reflect these new fees. 
 
 Current Proposed Percent 
 Rates $ Rates $ Increase 
Academic Year: 
Student (Surface) 

Permit “C+” n/a 139 n/a 
 
Any Employee/Student 

Night Horn Access Card n/a 50 n/a 
 
Single Semester Fee: 
Any Employee/Student 

Night Horn Access Card 25 35 40% 
 
Fee Per Entry: 
Any Employee/Student 

UT Share Garage Pass 
 Parking garages 5 and 7 3 2 -33% 
 All other garages 7 4 -43% 
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FEES AND MISCELLANOUS CHARGES (CONTINUED) 
 

PARKING ENFORCEMENT FEES 
 

Approval is recommended for the following parking permit fees to be effective beginning 
with the Fall Semester 2003.  The Student Fees Advisory Committee, as required under 
Section 54.514 of the Texas Education Code, has approved the fees.  The fees have 
also been administratively approved by the Executive Vice Chancellor for Academic 
Affairs. 
 
Following Regental approval, the appropriate component catalog will be amended to 
reflect these new fees. 
 Current Proposed Percent 
 Rates $ Rates $ Increase 
 

Unregistered bicycle  n/a 10 n/a 

Unauthorized parking in Lots 38 and 40 
near the Thompson Conference 
Center and the LBJ Library and 
Museum 

n/a 25 n/a 
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 SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 
 
Pursuant to Section 51.403 of the Texas Education Code and Section 5.301 of the 
Texas Higher Education Coordinating Board Rules, codified as 19 Texas Administrative 
Code Section 5.301, a report for the record regarding the teaching of small classes has 
been filed.  The statutory requirement to report this information to the Board will end 
August 31, 2003.  The purpose of the subtotal below is to distinguish small classes that 
are required by some exigency (e.g. accreditation) as opposed to those the component 
simply wishes to offer. 
 
The institution has reviewed the data in this report and, as appropriate, made 
administrative changes to ensure that teaching such small classes continues to be 
justified.  The detailed listing of small classes is available in the U. T. System Office of 
Academic Affairs and is summarized as follows: 
 

 
Organized Undergraduate Classes with 

Fewer than 10 Enrolled Students 
    Prior Year 
Primary Reasons for Teaching Fall  Spring Total      Total       
a. Required for graduation 35 58 93 112 
 
b. To keep proper sequence 72 83 155 169 
 
c. New program 0 0 0 4 
 
d. Cross listed 21 16 37 52 
 
e. First time offered 0 0 0 0 
 
f. Accreditation or licensing 

standard 6 2 8 14 
 
g. Limited facilities 0 0 0 0 
 
 Subtotal 134 159 293 351 
 
h. Voluntarily offered 10 14 24 20 
  
 Total 144 173 317 371 
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 (CONTINUED) 
 

Organized Graduate Classes with 
Fewer than 5 Enrolled Students 

 
    Prior Year 
Primary Reasons for Teaching Fall  Spring Total      Total       
a. Required for graduation 20 24 44 91 
 
b. To keep proper sequence 16 22 38 34 

 
c. New program 0 0 0 0 
 
d. Cross listed 41 59 100 86 
 
e. First time offered 0 0 0 0 
 
f. Accreditation or licensing 

standard 13 9 22 29 
 
g.  Limited facilities 0 0 0 0 
 
 Subtotal 90 114 204 240 
 
h. Voluntarily offered 0 0 0 0 
 
 Total 90 114 204 240 
 



Prepared by:  Docket - 35 
U. T. Brownsville        August 7, 2003 

U. T. BROWNSVILLE 
 

AMENDMENTS TO THE 2002-03 BUDGET 
 

APPOINTMENTS AND PROMOTIONS 
 
The following Requests for Budget Change (RBC) have been administratively approved 
by the Executive Vice Chancellor for Academic Affairs and are recommended for 
approval by the U. T. Board of Regents. 
 
The term "rate" for academic institutions is the full-time nine-month base rate and for 
health institutions is the full-time twelve-month base rate; for all other personnel it is the 
full-time rate, the appointee receiving a proportionate amount depending upon the 
fraction of time for which the individual is appointed and the period of appointment.   

 
   Full-time     
         Salary                    
 Effective  % No. 
          Description                                     Date        Time      Mos.    Rate $     RBC # 
COLLEGE OF SCIENCE, MATH 
  AND TECHNOLOGY 
  Physics and Astronomy 
  1. Joseph D. Romano (T)    15 
 
  From: Associate Professor  100 09 49,462 
 
  To: Associate Professor and 9/1-5/31 100 09 49,462 
   Department Chair 1/2-5/31 SUPLT 09 6,667 
 
  2. Mario Diaz (T)      19 
   
  From: Associate Professor and  100 09 45,000 
   Interim Department Chair  SUPLT 09 8,000 
 
  To: Associate Professor and 9/1-5/31 100 09 60,788 
   Director of Center for 1/2-5/31 SUPLT 09 9,333 
   Gravitational Wave 
   Astronomy 
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AMENDMENTS TO THE 2002-03 BUDGET (CONTINUED) 
 

APPOINTMENTS AND PROMOTIONS (CONTINUED) 
 
     Full-time     
          Salary                  
 Effective  % No. 
          Description                                     Date        Time      Mos.    Rate $     RBC # 
COLLEGE OF SCIENCE, MATH  
  AND TECHNOLOGY (Continued) 
  Biology 
  3. Luis V. Colom (T)     16 
 
  From: Associate Professor  100 09 78,880 
 
  To: Associate Professor and 9/1-5/31 100 09 78,880 
   Department Chair 1/10-5/31 SUPLT 09 8,000 
 
  4. Alfredo Muñoz (T)   18 
 
  From: Assistant Professor and  100 09 53,065 
   Department Chair  SUPLT 09 8,000 
 
  To: Assistant Professor  9/1-5/31 100 09 53,065 
 
  Engineering 
  5. Manuel Blanco (T)   17 
 
  From: Associate Professor  100 09 65,000 
 
  To: Associate Professor and 9/1-5/31 100 09 65,000 
   Department Chair  1/2-5/31 SUPLT 09 6,667 
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 
 
Pursuant to Section 51.403 of the Texas Education Code and Section 5.301 of the 
Texas Higher Education Coordinating Board Rules, codified as 19 Texas Administrative 
Code Section 5.301, a report for the record regarding the teaching of small classes has 
been filed.  The statutory requirement to report this information to the Board will end 
August 31, 2003.  The purpose of the subtotal below is to distinguish small classes that 
are required by some exigency (e.g. accreditation) as opposed to those the component 
simply wishes to offer. 
 
The institution has reviewed the data in this report and, as appropriate, made 
administrative changes to ensure that teaching such small classes continues to be 
justified.  The detailed listing of small classes is available in the U. T. System Office of 
Academic Affairs and is summarized as follows: 
 

Organized Undergraduate Classes with 
Fewer than 10 Enrolled Students 

 
    Prior Year 
Primary Reasons for Teaching Fall Spring Total     Total       
a. Required for graduation 17 21 38 57 
 
b. To keep proper sequence 9 8 17 44 
 
c. New program 5 5 10 3 
 
d. Cross listed 14 9 23 33 
 
e. First time offered 2 7 9 1 
 
f. Accreditation or licensing 

standard 0 0 0 3 
 
g. Limited facilities 0 0 0 31 
 
 Subtotal 47 50 97 172 
 
h. Voluntarily offered 1 4 5 9 
 
 Total 48 54 102 181 
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 SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 (CONTINUED) 
 

Organized Graduate Classes with 
Fewer than 5 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall  Spring Total    Total       
a. Required for graduation 3 1 4 15 
 
b. To keep proper sequence 0 1 1 1 
 
c. New program 2 3 5 0 
 
d. Cross listed 1 1 2 0 
 
e. First time offered 1 3 4 1 
 
f. Accreditation or licensing 

standard 0 0 0 0 
 
g. Limited facilities 0 0 0 0 
 
 Subtotal 7 9 16 17 
 
h. Voluntarily offered 1 5 6 3 
 
 Total 8 14 22 20 
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U. T. DALLAS 
 

AMENDMENTS TO THE 2002-03 BUDGET 
 

APPOINTMENTS AND PROMOTIONS 
 
The following Requests for Budget Change (RBC) have been administratively approved 
by the Executive Vice Chancellor for Academic Affairs and are recommended for 
approval by the U. T. Board of Regents. 
 
The term "rate" for academic institutions is the full-time nine-month base rate and for 
health institutions is the full-time twelve-month base rate; for all other personnel it is the 
full-time rate, the appointee receiving a proportionate amount depending upon the 
fraction of time for which the individual is appointed and the period of appointment.   
 
   Full-time     
         Salary                    
 Effective  % No. 
          Description                                     Date        Time      Mos.    Rate $     RBC # 
ERIK JONSSON SCHOOL OF 
ENGINEERING AND COMPUTER 
SCIENCE 
 Dean, Lars Magnus Ericsson Chair 
 In Electrical Engineering and 
 Professor 
    1. C. Robert Helms (T) 5/16-8/31 100 12 285,000 12 
    5/16-8/31 WOS 9 185,000  
 
SCHOOL OF ARTS AND HUMANITES 
  2. S. Michael Simpson    13 
 
  From: Professor (T)  0 0  
 
  To: Professor Emeritus 6/1-8/31 
 
SCHOOL OF MANAGEMENT 
  3. Larry J. Merville    14 
 
  From: Professor (T)  0 0  
 
  To: Professor Emeritus 6/1-8/31 
 
  4. Gerald W. Scully    15 
 
  From: Professor (T)  0 0  
 
  To: Professor Emeritus 6/1-8/31 
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 
 
Pursuant to Section 51.403 of the Texas Education Code and Section 5.301 of the 
Texas Higher Education Coordinating Board Rules, codified as 19 Texas Administrative 
Code Section 5.301, a report for the record regarding the teaching of small classes has 
been filed.  The statutory requirement to report this information to the Board will end 
August 31, 2003.  The purpose of the subtotal below is to distinguish small classes that 
are required by some exigency (e.g. accreditation) as opposed to those the component 
simply wishes to offer. 
 
The institution has reviewed the data in this report and, as appropriate, made 
administrative changes to ensure that teaching such small classes continues to be 
justified.  The detailed listing of small classes is available in the U. T. System Office of 
Academic Affairs and is summarized as follows: 
 

Organized Undergraduate Classes with 
Fewer than 10 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall  Spring Total     Total       
a. Required for graduation 19 20 39 20 
 
b. To keep proper sequence 21 23 44 29 
 
c. New program 0 0 0 1 
 
d. Cross listed 67 80 147 78 
 
e. First time offered 7 5 12 5 
 
f. Accreditation or licensing 

standard 0 0 0 0 
 
g. Limited facilities 0 0 0 2 
 
 Subtotal 114 128 242 135 
 
h. Voluntarily offered 2 2 4 5 
 
 Total 116 130 246 140 



Prepared by:  Docket - 41 
U. T. Dallas                      August 7, 2003 

SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 (CONTINUED) 
 

Organized Graduate Classes with 
Fewer than 5 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall  Spring Total     Total       
a. Required for graduation 2 7 9 4 
 
b. To keep proper sequence 7 5 12 14 
 
c. New program 0 0 0 0 
 
d. Cross listed 18 18 36 18 
 
e. First time offered 2 1 3 0 
 
f. Accreditation or licensing 

standard 0 0 0 0 
 
g. Limited facilities 0 0 0 0 
 
 Subtotal 29 31 60 36 
 
h. Voluntarily offered 4 4 8 5 
 
 Total 33 35 68 41 
  



Prepared by:  Docket - 42 
U. T. El Paso   August 7, 2003 

U. T. EL PASO 
 

AMENDMENTS TO THE 2002-03 BUDGET 
 

TRANSFERS OF FUNDS 
 
The following Requests for Budget Change (RBC) have been administratively approved 
by the Executive Vice Chancellor for Academic Affairs and are recommended for 
approval by the U. T. Board of Regents. 
 
          Description                                              $ Amount     RBC # 
SPECIAL EVENTS AND TICKET CENTER 
  1. Amount of Transfer:   1,000,000 34 
 
  From: Road Shows and Special Events – Ticket 
   Sales Income 
 
  To: Road Shows and Special Events – Performer Fees 920,000 
   Road Shows and Special Events – Balance 
   Forward Prior Year 80,000 
 

Budget adjustment to reflect increase in revenue. 
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AMENDMENTS TO THE 2002-03 BUDGET (CONTINUED) 
 

TRANSFERS OF FUNDS (CONTINUED) 
 
          Description                                              $ Amount     RBC # 
INTERCOLLEGIATE ATHLETICS 
  2. Amount of Transfer:   1,000,000 35 
 
  From: Interest on Designated Funds Time Deposit  324,401 
   Auxiliary Administration  233,325 
   Interest on Restricted Funds Time Deposits  92,274 
   Auxiliary Administration – Repair and 
      Replacement Reserves  150,000 
   Student Services Fees – Unallocated  200,000 
 
  To: Intercollegiate Athletics – Estimated Income 
   and Transfers 1,000,000 

 
 Budget adjustment is necessary to reflect an increase in transfers for 

Intercollegiate Athletics due to lower than anticipated revenue collections.  
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 
 

Pursuant to Section 51.403 of the Texas Education Code and Section 5.301 of the 
Texas Higher Education Coordinating Board Rules, codified as 19 Texas Administrative 
Code Section 5.301, a report for the record regarding the teaching of small classes has 
been filed.  The statutory requirement to report this information to the Board will end 
August 31, 2003.  The purpose of the subtotal below is to distinguish small classes that 
are required by some exigency (e.g. accreditation) as opposed to those the component 
simply wishes to offer. 
 
The institution has reviewed the data in this report and, as appropriate, made 
administrative changes to ensure that teaching such small classes continues to be 
justified.  The detailed listing of small classes is available in the U. T. System Office of 
Academic Affairs and is summarized as follows: 
 

Organized Undergraduate Classes with 
Fewer than 10 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall  Spring Total     Total       
a. Required for graduation 4 13 17 38 
 
b. To keep proper sequence 4 3 7 14 
 
c. New program 2 3 5 6 
 
d. Cross listed 64 90 154 122 
 
e. First time offered 0 1 1 0 
 
f. Accreditation or licensing 

standard 0 1 1 0 
 
g. Limited facilities 2 0 2 1 
 
 Subtotal 76 111 187 181 
 
h. Voluntarily offered 11 4 15 20 
 
 Total 87 115 202 201 
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 (CONTINUED) 
 

Organized Graduate Classes with 
Fewer that 5 Enrolled Students 

 
       Prior Year 
Primary Reasons for Teaching Fall  Spring Total     Total       
a. Required for graduation 7 3 10 12 
 
b. To keep proper sequence 0 3 3 11 
 
c. New program 0 2 2 2 
 
d. Cross listed 20 17 37 40 
 
e. First time offered 1 0 1 0 
 
f. Accreditation or licensing 

standard 0 0 0 0 
 
g. Limited facilities 0 0 0 0 
 
 Subtotal 28 25 53 65 
 
h. Voluntarily offered 3 2 5 12 
 
 Total 31 27 58 77 
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OTHER MATTERS 
 

 APPROVAL OF DUAL POSITIONS OF HONOR, TRUST, OR PROFIT 
 
The following item has been approved by the Executive Vice Chancellor for 
Academic Affairs in accordance with the Regents' Rules and Regulations, Part One, 
Chapter III, Section 13 and is submitted for approval by the U. T. Board of Regents.  
It has been determined that the holding of this office or position is of benefit to the 
State of Texas and The University of Texas System and there is no conflict between 
holding the position and Dr. Dailey’s appointment with The University of Texas at 
El Paso. 
 
1. Name: Dr. Maceo C. Dailey, Jr. 
 Title: Associate Professor, History Department and Director, African 

American Studies 
 Position: Appointment to the Texas Council for the Humanities 
 Period: June 2003 through December 31, 2004 
 Compensation: None 
 Description: In June 2003 Governor Rick Perry reappointed Dr. Dailey to 

the Texas Council for the Humanities.  The Texas Council for 
the Humanities reviews proposals for projects to be funded by 
the National Endowment for the Humanities, which are related 
to exploring the history and many diverse cultures of Texas. 
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U. T. PAN AMERICAN 
 

CONTRACTS 
 
The following agreement has been awarded, has been administratively approved by the 
President and is recommended for approval by the U. T. Board of Regents. 

 
GENERAL CONTRACTS 

 
FUNDS GOING OUT 

 
1. Agency: Kaplan, Inc. dba Kaplan K-12 Learning Services 
 Funds: $1,268,000 
 Period: February 3, 2003 through January 21, 2007 
 Description: Will provide high school students with access to 

online college preparation courses and training for site 
coordinators, leader teachers and parent liaisons. 
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AMENDMENTS TO THE 2002-03 BUDGET 
 

APPOINTMENTS AND PROMOTIONS 
 
The following Requests for Budget Change (RBC) have been administratively approved 
by the Executive Vice Chancellor for Academic Affairs and are recommended for 
approval by the U. T. Board of Regents. 
 
The term "rate" for academic institutions is the full-time nine-month base rate and for 
health institutions is the full-time twelve-month base rate; for all other personnel it is the 
full-time rate, the appointee receiving a proportionate amount depending upon the 
fraction of time for which the individual is appointed and the period of appointment.   

 
   Full-time     
         Salary                    
 Effective  % No. 
          Description                                     Date        Time      Mos.    Rate $     RBC # 
COLLEGE OF BUSINESS 
ADMINISTRATION 
  Economics and Finance 
  1. Charles Ellard    12 
 
  From: Professor (T)  0 0  
 
  To: Professor Emeritus 1/6-8/31 
 
COLLEGE OF SCIENCE AND 
ENGINEERING 
  Biology 
  2. William Ware    13 
 
  From: Professor (T)  0 0  
 
  To: Professor Emeritus 3/31-8/31 
 
COLLEGE OF HEALTH SCIENCES 
AND HUMAN SERVICES  
  Pharmacy Coop Doctorate 
  3. William J. McIntrye    15 
 
  From: Assistant Dean and  100 12 100,157 
   Associate Professor  
 
  To: Dean and 6/15-8/31 100 12 110,000  
   Associate Professor  (T) 



Prepared by:  Docket - 49 
U. T. Pan American          August 7, 2003 

AMENDMENTS TO THE 2002-03 BUDGET (CONTINUED) 
 

TRANSFERS OF FUNDS 
 

          Description                                                 $ Amount       RBC # 
THE TEXAS HIGHER EDUCATION 
COORDINATING BOARD – TEXAS 
GRANT FUNDS 
  Texas Grant Program 
  4. Amount of Transfer:  4,457,812  14 
  
  From: The Texas Higher Education 
   Coordinating Board – 
   Texas Grant Funds 
 
  To: E&G Funds – 
   Texas Grant Program 
 
   Additional allocation of Texas Grant Funds from the Texas Higher 

Education Coordinating Board. 
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OTHER FISCAL ITEMS 
 

EMPLOYMENT AGREEMENTS 
 
The following agreement has been approved by the Executive Vice Chancellor for 
Academic Affairs and is recommended for approval by the U. T. Board of Regents.  
Such employment under this agreement is subject to the Constitution and Bylaws of the 
National Collegiate Athletic Association, any intercollegiate athletic conference of which 
The University of Texas - Pan American is a member, the Rules and Regulations of the 
Board of Regents of The University of Texas System, and the policies of The University 
of Texas - Pan American.  The violation of the provisions of such constitution, bylaws, 
rules, or regulations shall be grounds for suspension without pay or dismissal. 
 
1. Item: Head Women’s Basketball Coach 
 
 Funds: $62,476 annually 
 
  Period: March 10, 2003 through March 31, 2004 
 

 Description: Agreement for employment of Head Basketball Coach, DeAnn 
Craft, for the above designated period following the standard 
coach's employment contract prepared by the Office of General 
Counsel. 
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 
 
Pursuant to Section 51.403 of the Texas Education Code and Section 5.301 of the 
Texas Higher Education Coordinating Board Rules, codified as 19 Texas Administrative 
Code Section 5.301, a report for the record regarding the teaching of small classes has 
been filed.  The statutory requirement to report this information to the Board will end 
August 31, 2003.  The purpose of the subtotal below is to distinguish small classes that 
are required by some exigency (e.g. accreditation) as opposed to those the component 
simply wishes to offer. 
 
The institution has reviewed the data in this report and, as appropriate, made 
administrative changes to ensure that teaching such small classes continues to be 
justified.  The detailed listing of small classes is available in the U. T. System Office of 
Academic Affairs and is summarized as follows: 
 

Organized Undergraduate Classes with 
Fewer than 10 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall  Spring Total    Total       
a. Required for graduation 0 2 2 26 
 
b. To keep proper sequence 6 6 12 16 
 
c. New program 1 0 1 4 
 
d. Cross listed 30 37 67 88 
 
e. First time offered 0 0 0 3 
 
f. Accreditation or licensing 

standard 0 6 6 0 
 
g. Limited facilities 15 0 15 13 
 
 Subtotal 52 51 103 150 
 
h. Voluntarily offered 99 87 186 107 
 
i. Administrative 1 8 9 4 
 
 Total 152 146 298 261 
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 (CONTINUED) 
 

Organized Graduate Classes with 
Fewer than 5 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall  Spring Total     Total       
a. Required for graduation 2 0 2 5 
 
b. To keep proper sequence 0 5 5 1 
 
c. New program 1 0 1 0 
 
d. Cross listed 6 8 14 12 
 
e. First time offered 1 0 1 1 
 
f. Accreditation or licensing 

standard 0 0 0 0 
 
g. Limited facilities 16 0 16 1 
 
 Subtotal 26 13 39 20 
 
h. Voluntarily offered 43 20 63 56 
 
i. Administrative 1 0 1 1 
 
 Total 70 33 103 77 
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U. T. PERMIAN BASIN 
 

 SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 
 
Pursuant to Section 51.403 of the Texas Education Code and Section 5.301 of the 
Texas Higher Education Coordinating Board Rules, codified as 19 Texas Administrative 
Code Section 5.301, a report for the record regarding the teaching of small classes has 
been filed.  The statutory requirement to report this information to the Board will end 
August 31, 2003.  The purpose of the subtotal below is to distinguish small classes that 
are required by some exigency (e.g. accreditation) as opposed to those the component 
simply wishes to offer. 
 
The institution has reviewed the data in this report and, as appropriate, made 
administrative changes to ensure that teaching such small classes continues to be 
justified.  The detailed listing of small classes is available in the U. T. System Office of 
Academic Affairs and is summarized as follows: 
 

Organized Undergraduate Classes with 
Fewer than 10 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall  Spring Total     Total       
a. Required for graduation 35 14 49 23 
 
b. To keep proper sequence 15 25 40 53 
 
c. New program 0 0 0 2 
 
d. Cross listed 32 21 53 18 
 
e. First time offered 7 0 7 0 
 
f. Accreditation or licensing 

standard 0 0 0 0 
 
g. Limited facilities 0 0 0 0 
 
 Subtotal 89 60 149 96 
 
h. Voluntarily offered 2 7 9 3 
 
 Total 91 67 158 99 
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 SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 (CONTINUED) 
 

Organized Graduate Classes with 
Fewer than 5 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall  Spring Total     Total       
a. Required for graduation 0 0 0 6 
 
b. To keep proper sequence 2 4 6 2 
 
c. New program 0 0 0 0 
 
d. Cross listed 6 3 9 7 
 
e. First time offered 0 1 1 0 
 
f. Accreditation or licensing 

standard 0 0 0 0 
 
g. Limited facilities 0 0 0 0 
 
 Subtotal 8 8 16 15 
 
h. Voluntarily offered 3 1 4 6 
 
 Total 11 9 20 21 
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U. T. SAN ANTONIO 
 

SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 
 
Pursuant to Section 51.403 of the Texas Education Code and Section 5.301 of the 
Texas Higher Education Coordinating Board Rules, codified as 19 Texas 
Administrative Code Section 5.301, a report for the record regarding the teaching of 
small classes has been filed.  The statutory requirement to report this information to the 
Board will end August 31, 2003.  The purpose of the subtotal below is to distinguish 
small classes that are required by some exigency (e.g. accreditation) as opposed to 
those the component simply wishes to offer. 
 
The institution has reviewed the data in this report and, as appropriate, made 
administrative changes to ensure that teaching such small classes continues to be 
justified.  The detailed listing of small classes is available in the U. T. System Office of 
Academic Affairs and is summarized as follows: 
 

Organized Undergraduate Classes with 
Fewer than 10 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall  Spring Total     Total       
a. Required for graduation 11 22 33 19 
 
b. To keep proper sequence 13 12 25 21 
 
c. New program 2 5 7 12 
 
d. Cross listed 16 15 31 30 
 
e. First time offered 3 1 4 5 

 
f. Accreditation or licensing 

standard 0 0 0 0 
 
g. Limited facilities 1 2 3 5 
 
 Subtotal 46 57 103 92 
 
h. Voluntarily offered 14 11 25 24 
 
 Total 60 68 128 116 
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 (CONTINUED) 
 

Organized Graduate Classes with 
Fewer than 5 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall  Spring Total     Total       
a. Required for graduation 2 8 10 10 
 
b. To keep proper sequence 8 4 12 5 
 
c. New program 2 3 5 4 
 
d. Cross listed 6 5 11 15 
 
e. First time offered 4 0 4 1 
 
f. Accreditation or licensing 

standard 0 0 0 0 
 
g. Limited facilities 0 0 0 0 
 
 Subtotal 22 20 42 35 
 
h. Voluntarily offered 5 4 9 9 
 
 Total 27 24 51 44 
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U. T. TYLER 
 

GIFTS 
 
The following gift has been received, has been administratively approved by the 
President and is recommended for approval by the U. T. Board of Regents. 
 
1. Donor Name: Estate of Mrs. Jacqueline M. Braithwaite 
 College/School/ 
  Department: College of Nursing and Health Sciences 
 Purpose: David G. and Jacqueline M. Braithwaite Nursing Building 
 Asset Type: Cash 
 Value: $2,500,000 
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CONTRACTS 
 

The following contract or agreement has been awarded, has been administratively 
approved by the President and is recommended for approval by the U. T. Board of 
Regents. 

GENERAL CONTRACTS 
 

FUNDS GOING OUT 
 
1. Agency:  Southeast Service Corporation dba SSC Service 
    Solutions 
 Funds:  $2,712,057 
 Period:  June 1, 2003 through August 31, 2004 
 Description:  Southeast Service Corporation agrees to provide 

custodial services on campus. 
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 SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 
 

Pursuant to Section 51.403 of the Texas Education Code and Section 5.301 of the 
Texas Higher Education Coordinating Board Rules, codified as 19 Texas Administrative 
Code Section 5.301, a report for the record regarding the teaching of small classes has 
been filed.  The statutory requirement to report this information to the Board will end 
August 31, 2003.  The purpose of the subtotal below is to distinguish small classes that 
are required by some exigency (e.g. accreditation) as opposed to those the component 
simply wishes to offer. 
 
The institution has reviewed the data in this report and, as appropriate, made 
administrative changes to ensure that teaching such small classes continues to be 
justified.  The detailed listing of small classes is available in the U. T. System Office of 
Academic Affairs and is summarized as follows: 
 

Organized Undergraduate Classes with 
Fewer than 10 Enrolled Students 

 
 
Primary Reasons for Teaching 

   
Fall

 
Spring

 
Total 

Prior Year
Total

a. Required for graduation 
 

 23  15  38  47 

b. To keep proper sequence 
 

 16  22  38  82 

c. New program 
 

 12  6  18  4 

d. Cross listed 
 

 2  10  12  0 

e. First time offered 
 

 2  8  10  6 

f. Accreditation or licensing 
standard 
 

 0  0  0  0 

g. Limited facilities 
 

 1  4  5  3 

 Subtotal 
 

 56  65  121  142 

h. Voluntarily offered 
 

 2  4  6  2 

i. Internet 
 

 8  10  18  1 

 Total  66  79  145  145 
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 (CONTINUED) 
 

Organized Graduate Classes with 
Fewer than 5 Enrolled Students 

 
 
Primary Reasons for Teaching 

    
Fall

 
 Spring

   
Total 

   Prior Year 
       Total

a. Required for graduation 
 

 9  0  9  10 

b. To keep proper sequence 
 

 4  2  6  14 

c. New program 
 

 0  0  0  0 

d. Cross listed 
 

 1  1  2  0 

e. First time offered 
 

 0  6  6  3 

f. Accreditation or licensing 
standard 
 

 0  0  0  0 

g. Limited facilities 
 

 0  0  0  0 

 Subtotal 
 

  14  9  23  27 

h. Voluntarily offered 
 

 2  3  5  2 

i. Internet 
 

 4  0  4  0 

 Total  20  12  32  29 
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U. T. SOUTHWESTERN MEDICAL CENTER - DALLAS 
 

GIFTS 
 
The following gifts have been received, have been administratively approved by the 
President or his delegate, and are recommended for approval by the U. T. Board of 
Regents. 
 
1. Donor Name: Southwestern Medical Foundation 
 Purpose: The Foundation’s grant to The University of Texas 

Southwestern Medical Center at Dallas for the 2002-03 
academic year 

 Asset Type: Cash 
 Value: $777,500 (represents the second and final payment on a 

$1,555,000 commitment) 
 
2. Donor Name: Ortho-McNeil Pharmaceutical 
 College/School/ 
   Department: Department of Pharmacology 
 Purpose: To support The Alliance for Cellular Signaling 
 Asset Type: Cash 
 Value: $500,000 
 
3. Donor Name: Roche Laboratories, Inc. 
 College/School/ 
   Department: Department of Continuing Education              
 Purpose: To support the continuing education activity entitled, 

“Research Rounds XVIII,” which will be held at The 
University of Texas Southwestern Medical Center at 
Dallas August 1-5, 2003 

 Asset Type: Cash 
 Value: $1,287,905.50 
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AMENDMENTS TO THE 2002-03 BUDGET 
 

APPOINTMENTS AND PROMOTIONS 
 
The following Requests for Budget Change (RBC) have been administratively approved 
by the Acting Executive Vice Chancellor for Health Affairs and are recommended for 
approval by the U. T. Board of Regents. 
 
The term "rate" for academic institutions is the full-time nine-month base rate and for 
health institutions is the full-time twelve-month base rate; for all other personnel it is the 
full-time rate, the appointee receiving a proportionate amount depending upon the 
fraction of time for which the individual is appointed and the period of appointment.   
 
   Full-time     
         Salary                    
 Effective  % No. 
          Description                                     Date        Time      Mos.    Rate $     RBC # 
SOUTHWESTERN MEDICAL SCHOOL 
 Internal Medicine 
  1. Chou-Long Huang (T)     30 
 
 From: Associate Professor  100 12 127,200 
 
  To: Associate Professor and 6/1-8/31 100 12 127,200  
   Jacob Lemann, M.D. 
   Professorship in Calcium 
   Transport 
 
 Psychiatry 
  2. C. Munro Cullum (T)     33 
 
 From: Professor  100 12 165,000 
 
  To: Professor and Pam 5/1-8/31 100 12 190,000 
   Blumenthal Distinguished 
   Professorship in Clinical 
   Psychology 
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 SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 
 
Pursuant to Section 51.403 of the Texas Education Code and Section 5.301 of the 
Texas Higher Education Coordinating Board Rules, codified as 19 Texas Administrative 
Code Section 5.301, a report for the record regarding the teaching of small classes has 
been filed.  The statutory requirement to report this information to the Board will end 
August 31, 2003.  The purpose of the subtotal below is to distinguish small classes that 
are required by some exigency (e.g. accreditation) as opposed to those the component 
simply wishes to offer. 
 
The institution has reviewed the data in this report and, as appropriate, made 
administrative changes to ensure that teaching such small classes continues to be 
justified.  The detailed listing of small classes is available upon request from the 
Registrar’s Office and is summarized as follows: 
 

Organized Undergraduate Classes with 
Fewer than 10 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall Spring Total     Total       
a. Required for graduation 19 15 34 30 
 
b. To keep proper sequence 0 0 0 10 
 
c. New program 0 0 0 0 
 
d. Cross listed 0 0 0 0 
 
e. First time offered 0 0 0 0 

 
f. Accreditation or licensing 

standard 0 0 0 0 
 
g. Limited facilities 1 3 4 22 
 
 Subtotal 20 18 38 62 
 
h. Voluntarily offered 1 1 2 2 
 
 Total 21 19 40 64 
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 (CONTINUED) 
 

Organized Graduate Classes with 
Fewer than 5 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall  Spring Total Total       
a. Required for graduation 6 11 17 13 
 
b. To keep proper sequence 1 2 3 4 
 
c. New program 0 0 0 0 
 
d. Cross listed 1 4 5 6 
 
e. First time offered 0 0 0 1 
 
f. Accreditation or licensing 

standard 0 0 0 0 
 
g. Limited facilities 0 0 0 0 
 
 Subtotal 8 17 25 24 
 
h. Voluntarily offered 0 0 0 0 
 
 Total 8 17 25 24 
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U. T. MEDICAL BRANCH – GALVESTON 
 

GIFTS 
 
The following gifts have been received, have been administratively approved by the 
President or his delegate and are recommended for approval by the U. T. Board of 
Regents. 
 
1. Donor Name: The Sealy & Smith Foundation 
 College/School/  
    Department: Research Department  
 Purpose: Final payment of the $10,000,000 grant for research 

facilities expansion project  
 Asset Type: Cash 
 Value: $3,333,334 
 
2. Donor Name: The Sealy & Smith Foundation 
 College/School/  
    Department: School of Medicine, Radiology Department 
 Purpose: Final Payment of the $6,115,000 grant for imaging units  
 Asset Type: Cash 
 Value: $1,514,000  
 
3. Donor Name: The Sealy & Smith Foundation 
 College/School/  
    Department: John Sealy Hospital 
 Purpose: Payment on $2,281,000 grant for operating room 

renovations  
 Asset Type: Cash 
 Value: $1,454,195 
 
4. Donor Name: The Sealy & Smith Foundation 
 College/School/   
  Department: School of Medicine, Ophthalmology Department  
 Purpose: Payment on $4,000,000 grant for the repair and 

renovation of 700 University Boulevard  
 Asset Type: Cash 
 Value: $1,423,495 
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GIFTS (CONTINUED) 
 
5. Donor Name: The Sealy & Smith Foundation 
 College/School/  
  Department: John Sealy Hospital  
 Purpose: Final payment of the $3,283,000 grant for the upgrade of 

the patient monitoring capability in the hospital, the 
upgrade of patient care beds, and the acquisition of 
equipment  

 Asset Type: Cash 
 Value: $1,351,410 
 
6. Donor Name: The Sealy & Smith Foundation 
 College/School/   
  Department: John Sealy Hospital  
 Purpose: Payment on $1,300,000 grant for the upgrade of the 

Rebecca Sealy Day Surgery Unit 
 Asset Type: Cash 
 Value: $1,100,000 
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AMENDMENTS TO THE 2002-03 BUDGET 
 

APPOINTMENTS AND PROMOTIONS 
 
The following Requests for Budget Change (RBC) have been administratively approved 
by the Acting Executive Vice Chancellor for Health Affairs and are recommended for 
approval by the U. T. Board of Regents. 
 
The term "rate" for academic institutions is the full-time nine-month base rate and for 
health institutions is the full-time twelve-month base rate; for all other personnel it is the 
full-time rate, the appointee receiving a proportionate amount depending upon the 
fraction of time for which the individual is appointed and the period of appointment.   

 
   Full-time     
         Salary                    
 Effective  % No. 
          Description                                        Date        Time      Mos.    Rate $     RBC # 
SCHOOL OF MEDICINE 
 Office of the Dean of Medicine; 
 Internal Medicine-Endocrinology 
  1. Steven A. Lieberman (T)     32 
 
  From: Associate Dean for 
   Educational Affairs 
   and Associate Professor  100 12 168,459 
 
  To: Associate Dean for 
   Educational Affairs, 
   Dr. and Mrs. A. H.  
   Potthast Professorship in 
   Teaching Excellence, and  
   Associate Professor 3/1-8/31 100 12 168,459 
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AMENDMENTS TO THE 2002-03 BUDGET (CONTINUED) 
 

APPOINTMENTS AND PROMOTIONS (CONTINUED) 
 
   Full-time     
         Salary                    
 Effective  % No. 
          Description                                        Date        Time      Mos.    Rate $     RBC # 
SCHOOL OF MEDICINE; RESEARCH 
ENHANCEMENT 
 Anatomy and Neurosciences (WOS);  
 Internal Medicine-Gastroenterology;  
 Biomedical Engineering Center (WOS)  
  2. Pankaj J. Pasricha (T)     33 
 
  From: Professor and Senior 
   Scientist    100 12 297,926 
 
  To: Professor, Bassel and 
   Frances Blanton 
   Distinguished Professorship 
   in Internal Medicine and 
   Professor, and Senior 
   Scientist 3/1-8/31 100 12 297,926 



Prepared by:  Docket - 69 
U. T. Medical Branch - Galveston            August 7, 2003 

SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 
 
Pursuant to Section 51.403 of the Texas Education Code and Section 5.301 of the 
Texas Higher Education Coordinating Board Rules, codified as 19 Texas Administrative 
Code Section 5.301, a report for the record regarding the teaching of small classes has 
been filed.  The statutory requirement to report this information to the Board will end 
August 31, 2003.  The purpose of the subtotal below is to distinguish small classes that 
are required by some exigency (e.g. accreditation) as opposed to those the component 
simply wishes to offer. 
 
The institution has reviewed the data in this report and, as appropriate, made 
administrative changes to ensure that teaching such small classes continues to be 
justified.  The detailed listing of small classes is available upon request from the 
Registrar’s Office and is summarized as follows: 
 

Organized Undergraduate Classes with 
Fewer than 10 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall  Spring Total     Total       
a. Required for graduation 9 17 26 38 
 
b. To keep proper sequence 15 17 32 43 
 
c. New program 0 3 3 0 
 
d. Cross listed 0 9 9 9 
 
e. First time offered 4 0 4 0 
 
f. Accreditation or licensing  
 standard 0 0 0 0 
 
g. Limited facilities 0 1 1 0 
 
 Subtotal 28 47 75 90 
 
h. Voluntarily offered 0 1 1 0 
 
 Total 28 48 76 90 
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 (CONTINUED) 
 

Organized Graduate Classes with 
Fewer than 5 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall  Spring Total     Total       
a. Required for graduation 8 10 18 5 
 
b. To keep proper sequence 22 11 33 78 
 
c. New program 4 3 7 2 
 
d. Cross listed 7 6 13 5 
 
e. First time offered 3 3 6 7 
 
f. Accreditation or licensing  
 standard 0 0 0 0 
 
g. Limited facilities 9 11 20 0 
 
 Subtotal 53 44 97 97 
 
h. Voluntarily offered 12 13 25 0 
 
 Total 65 57 122 97 
 



Prepared by:  Docket - 71 
U. T. Health Science Center – Houston           August 7, 2003 
 

U. T. HEALTH SCIENCE CENTER – HOUSTON 
 

GIFTS 
 
The following gift has been received, has been administratively approved by the 
President or his delegate, and is recommended for approval by the U. T. Board of 
Regents. 
 
1. Donor Name: The Cullen Trust for Health Care 
 College/School/ 
   Department: Institution 
 Purpose: Support the New Frontiers Campaign for capital use in the 

construction of the Institute of Molecular Medicine for the 
Prevention of Human Diseases 

 Asset Type: Cash 
 Value: $600,000 
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AMENDMENTS TO THE 2002-2003 BUDGET 
 

APPOINTMENTS AND PROMOTIONS 
 
The following Requests for Budget Change (RBC) have been administratively approved 
by the Acting Executive Vice Chancellor for Health Affairs and are recommended for 
approval by the U. T. Board of Regents. 
 
The term "rate" for academic institutions is the full-time nine-month base rate and for 
health institutions is the full-time twelve-month base rate; for all other personnel it is the 
full-time rate, the appointee receiving a proportionate amount depending upon the 
fraction of time for which the individual is appointed and the period of appointment.   

 
   Full-time     
         Salary                    
 Effective  % No. 
          Description                                     Date        Time      Mos.    Rate $     RBC # 
MEDICAL SCHOOL   
  Surgery - Administration 
  1. Richard Andrassy (T)    33 
 
  From: Denton A. Cooley, M.D.   
   Chair in Surgery, Professor  100 12 460,000 
   and Chairman of Surgery   SUPLT 12 95,000 
 
  To: Denton A. Cooley, M.D. 
   Chair in Surgery, Professor 
   and Chairman of Surgery  100 12 460,000 
   and Associate Dean for 3/1-8/31 SUPLT 12 95,000 
   Clinical Operations 3/1-8/31 SUPLT 12 50,000 
 
   
  Internal Medicine - Cardiology 
  2. Lance K. Gould (T)   34 
 
  From: Professor   100 12 287,718 
 
  To: Professor and Martin 
   Bucksbaum Distinguished  3/1-8/31 100 12 287,718 
   University Chair 3/1-8/31 SUPLT 12 80,000 
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 SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 
 
Pursuant to Section 51.403 of the Texas Education Code and Section 5.301 of the 
Texas Higher Education Coordinating Board Rules, codified as 19 Texas Administrative 
Code Section 5.301, a report for the record regarding the teaching of small classes has 
been filed.  The statutory requirement to report this information to the Board will end 
August 31, 2003.  The purpose of the subtotal below is to distinguish small classes that 
are required by some exigency (e.g. accreditation) as opposed to those the component 
simply wishes to offer. 
 
The institution has reviewed the data in this report and, as appropriate, made 
administrative changes to ensure that teaching such small classes continues to be 
justified.  The detailed listing of small classes is available upon request from the 
Registrar’s Office and is summarized as follows: 
 

Organized Undergraduate Classes with 
Fewer than 10 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall  Spring Total     Total       
a. Required for graduation 3 0 3 2 
 
b. To keep proper sequence 0 1 1 0 
 
c. New program 0 0 0 0  
 
d. Cross listed 0 0 0 0  
 
e. First time offered 0 0 0 0  
 
f. Accreditation or licensing 

standard 0 0 0 0  
 
g. Limited facilities 4 1 5 3  
 
 Subtotal 7 2 9 5  
 
h. Voluntarily offered 0 0 0 0  
 
 Total 7 2 9 5  
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 (CONTINUED) 
 

Organized Graduate Classes with 
Fewer than 5 Enrolled Students 

 
             Prior Year 
Primary Reasons for Teaching Fall  Spring Total     Total       
a. Required for graduation 14 19 33 20 
 
b. To keep proper sequence 40 52 92 80 
 
c. New program 7 3 10 11 
 
d. Cross listed 5 2 7 27 
 
e. First time offered 6 3 9 4 
 
f. Accreditation or licensing 

standard 0 0 0 0 
 
g. Limited facilities 0 0 0 0 
 
 Subtotal 72 79 151 142 
 
h. Voluntarily offered 8 19 27 20 
 
 Total 80 98 178 162 
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U. T. HEALTH SCIENCE CENTER - SAN ANTONIO  
 

GIFTS 
 
The following gift has been received, has been administratively approved by the 
President or his delegate, and is recommended for approval by the U. T. Board of 
Regents. 
 
1. Donor Name: Texas Research Park Foundation 
 College/School/ 
   Department: Institution 
 Purpose: Meet the needs of U. T. Health Science Center – San 

Antonio in accordance with the master plan for the 
campus in the Texas Research Park.  The gift includes a 
provision that if the land is sold, the proceeds shall be held 
by U. T. Health Science Center – San Antonio for 
investment in other facilities or programs within the Texas 
Research Park. 

 Asset Type: 57.88 acres of land 
 Value: $1,500,000 
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AMENDMENTS TO THE 2002-2003 BUDGET 
 

APPOINTMENTS AND PROMOTIONS 
 
The following Request for Budget Change (RBC) has been administratively approved by 
the Acting Executive Vice Chancellor for Health Affairs and is recommended for 
approval by the U. T. Board of Regents. 
 
The term "rate" for academic institutions is the full-time nine-month base rate and for 
health institutions is the full-time twelve-month base rate; for all other personnel it is the 
full-time rate, the appointee receiving a proportionate amount depending upon the 
fraction of time for which the individual is appointed and the period of appointment.   

 
   Full-time     
         Salary                    
 Effective  % No. 
          Description                                     Date        Time      Mos.    Rate $     RBC # 
MEDICAL SCHOOL   
  Department of Medicine 
  1. Abraham C. Verghese (T)    46 
 
  From: Professor and   25 12 200,000 
   Director of The Center 
   for Medical Humanities 
   and Ethics 
 
  To: Professor, Director of 7/01/03 25 12 200,000 
   The Center for Medical 
   Humanities and Ethics, 
   and Marvin Forland, 
   Distinguished Professorship 
   in Medical Ethics 
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FEES AND MISCELLANEOUS CHARGES 
 

OTHER FEES AND CHARGES 
 

The following new charge recommended for approval by the U. T. Board of Regents 
and inclusion in institutional catalogs has been approved by the Acting Executive Vice 
Chancellor for Health Affairs.  The recommended charge is proposed to be effective for 
the academic year 2005 consistent with applicable statutory requirements under Section 
54.504 and Section 55.16 of the Texas Education Code.   
 
                      Name/Description                                                Amount of Fee          
 
INSTRUCTIONAL TECHNOLOGY FEE $6 per semester credit  
 To provide learning materials, electronic hour for all entering  
 teaching equipment used in classrooms  students in all Allied  
 (other than computers), expendables, Health courses for the 
 models for teaching and training, etc. academic year 2005 
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 
 
Pursuant to Section 51.403 of the Texas Education Code and Section 5.301 of the 
Texas Higher Education Coordinating Board Rules, codified as 19 Texas Administrative 
Code Section 5.301, a report for the record regarding the teaching of small classes has 
been filed.  The statutory requirement to report this information to the Board will end 
August 31, 2003.  The purpose of the subtotal below is to distinguish small classes that 
are required by some exigency (e.g. accreditation) as opposed to those the component 
simply wishes to offer. 
 
The institution has reviewed the data in this report and, as appropriate, made 
administrative changes to ensure that teaching such small classes continues to be 
justified.  The detailed listing of small classes is available upon request from the 
Registrar’s Office and is summarized as follows: 
 

Organized Undergraduate Classes with 
Fewer than 10 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall Spring Total     Total       
a. Required for graduation 4 6 10 17 
 
b. To keep proper sequence 19 14 33 25 
 
c. New program 8 6 14 18 
 
d. Cross listed 3 2 5 2 
 
e. First time offered 0 0 0 0 

 
f. Accreditation or licensing 

standard 0 0 0 0 
 
g. Limited facilities 12 22 34 14 
 
 Subtotal 46 50 96 76 
 
h. Voluntarily offered 15 9 24 29 
 
 Total 61 59 120 105 
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SMALL CLASS REPORT, FALL 2002 AND SPRING 2003 (CONTINUED) 
 

Organized Graduate Classes with 
Fewer than 5 Enrolled Students 

 
        Prior Year 
Primary Reasons for Teaching Fall Spring Total     Total       
a. Required for graduation 5 11 16 14 
 
b. To keep proper sequence 16 16 32 51 
 
c. New program 2 0 2 0 
 
d. Cross listed 5 3 8 12 
 
e. First time offered 0 0 0 0 
 
f. Accreditation or licensing 

standard 0 0 0 0 
 
g. Limited facilities 0 5 5 13 
 
 Subtotal 28 35 63 90 
 
h. Voluntarily offered 30 35 65 49 
 
 Total 58 70 128 139 
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U. T. M. D. ANDERSON CANCER CENTER 
 

GIFTS 
 
The following gifts have been received, have been administratively approved by the 
President or his delegate, and are recommended for approval by the U. T. Board of 
Regents. 
 

1. Donor Name:  Cynthia & George Mitchell Charitable Remainder Unitrust 
(“Trust”) 

 College/School/ 
    Department: Institution 
 Purpose:  Capital Improvement Program 
 Asset Type:  Cash 
 Value:   $4,000,000 
 
2. Donor Name:  M. D. Anderson Foundation 
 College/School/ 
    Department: Institution 
 Purpose:  Basic Science Research Building 
 Asset Type:  Stock 
 Value:   $1,482,579.24 
 
3. Donor Name:  Estate of Morris Doyne Matthews 
 College/School/ 
    Department: Thoracic/Head & Neck Medical Oncology 
 Purpose:  Lung Cancer Research 
 Asset Type:  Cash 
 Value:   $1,000,000 
 
4. Donor Name:  Commonwealth Foundation for Research on behalf of Mr. & 

Mrs. William H. Goodwin, Jr. 
 College/School/ 
    Department: Translational Research 
 Purpose:  Cancer Research 
 Asset Type:  Cash 
 Value:   $1,250,000 
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CONTRACTS 
 
The following contracts or agreements have been administratively approved by the 
President or his delegate and are recommended for approval by the U. T. Board of 
Regents. 
 

GENERAL CONTRACTS 
 

FUNDS COMING IN 
 

1. Agency:  Kelsey-Seybold Medical Group 
 Funds:  Cancer Center reimbursed for covered services provided at 

80% (eighty percent); anesthesiologists shall be reimbursed 
at seventy percent (70%) and reimbursement for applicable 
technical Covered Services shall be at eighty percent (80%) 
of full-billed charges 

 Period:  February 1, 2003 for a period of twelve months and unless 
earlier terminated shall automatically renew for successive 
one-year terms 

 Description:  Provider Services Agreement 
 
2. Agency:  Quality Health Management, L.L.C. 
 Funds:  Cancer Center reimbursed for covered charges provided at 

eighty-five percent (85%) 
Period:  April 1, 2002 for a period of twelve (12) months and unless 

earlier terminated shall automatically renew for successive 
one-year terms 

Description:  Medical Services Agreement for international patients 
 
3. Agency:  Olympus Managed Health Care, Inc. 
 Funds:  Cancer Center reimbursed for covered charges provided at 

eighty percent (80%) 
 Period:  October 19, 2001 for a period of twelve (12) months and 

unless earlier terminated shall automatically renew for 
successive one-year terms 

 Description:  Medical Services Agreement for international patients.  In 
April 2003, the Office of Managed Care at U. T. M. D. 
Anderson Cancer Center was charged with assisting the 
International Patient Center in the management of their 
insurance agreement.  Through this process it was 
discovered that this agreement had not been docketed. 
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CONTRACTS (CONTINUED) 
 

GENERAL CONTRACTS (CONTINUED) 
 

FUNDS GOING OUT 
 
4. Agency:  PST Products, Inc. dba Per-Se Technologies 

Funds:  $9,502,480 plus annual support and maintenance fees of 
$1,003,125 

Period:  September 30, 2002 until either party terminates agreement 
Description:  Original Per-Se contract is amended to allow the Per-Se 

software to be integrated with the electronic medical records 
software iKnowMed 

 
5. Agency:  BDM Information Systems, LTD 
 Funds:  $5,000,000 
 Period:  January 31, 2003 for ten years 
 Description:  Pharmacy system software and support services 
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CONRACTS (CONTINUED) 
 
NONINTELLECTUAL PROPERTY-RELATED SPONSORED RESEARCH 

AGREEMENTS – FOREIGN 
 

FUNDS COMING IN 
 
6. Country:  Denmark 
 Grantor:  International Health Insurance danmark a/s 
 No.:   None 

New Funds:  Cancer Center reimbursed for covered services provided at  
90% (ninety percent) of billed charges 

Current Period: June 15, 1999 for a period of twelve (12) months and unless 
earlier terminated shall automatically renew for successive 
one-year terms 

 Description:  International Medical Services Agreement.  In April 2003, the 
Office of Managed Care at U. T. M. D. Anderson Cancer 
Center was charged with assisting the International Patient 
Center in the management of their insurance agreement.  
Through this process it was discovered that this agreement 
had not been docketed. 

 
7. Country:  Korea 
 Grantor:  CoreMed, Inc. 
 No.:   None 
 New Funds:  Cancer Center reimbursed for covered services provided at 

90% (ninety percent) of billed charges 
 Current Period: November 26, 2002 for a period of twelve (12) months and 

unless earlier terminated shall automatically renew for 
successive one-year terms 

 Description:  International Medical Services Agreement  
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 AMENDMENTS TO THE 2002-03 BUDGET 
 

APPOINTMENTS AND PROMOTIONS 
 
The following Requests for Budget Change (RBC) have been administratively approved 
by the Acting Executive Vice Chancellor for Health Affairs and are recommended for 
approval by the U. T. Board of Regents. 
 
The term "rate" for academic institutions is the full-time nine-month base rate and for 
health institutions is the full-time twelve-month base rate; for all other personnel it is the 
full-time rate, the appointee receiving a proportionate amount depending upon the 
fraction of time for which the individual is appointed and the period of appointment.  
 
   Full-time     
         Salary                    
 Effective  % No. 
          Description                                     Date        Time      Mos.    Rate $     RBC # 
THE TUMOR INSTITUTE – MEDICAL 
STAFF   
 Gastrointestinal Medical Oncology 
 and International Operations 
  1. Thomas Brown (T)    47 
 
 From: Vice President for 
  International Operations 
  and Professor  100 12 278,100 
 
  To: Vice President for 
   Extramural Programs 
   and Special Advisor 
   to the President and 
   Professor 2/1-8/31 100 12 278,100 
 
 Clinical Operations and Programs, 
 Endocrine Neoplasia and HD 
  2. Robert F. Gagel (T)    50 
 
 From: Division Head (ad interim), 
   Chair (ad interim) and  100 12 288,092 
   Professor  SUPLT 12 15,000 
 
  To: Division Head and 
   Professor 3/1-8/31 100 12 325,000 
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AMENDMENTS TO THE 2002-03 BUDGET (CONTINUED) 
 

APPOINTMENTS AND PROMOTIONS (CONTINUED) 
 
   Full-time     
         Salary                    
 Effective  % No. 
          Description                                     Date        Time      Mos.    Rate $     RBC # 
THE TUMOR INSTITUTE – MEDICAL 
STAFF (Continued) 
 Head and Neck Surgery 
 Chair and Professor 
  3. Randal Weber (T) 7/15-8/31 100 12 385,000 48 
 
  4. Gary L. Clayman (T)     55 
 
 From: Professor   100 12 327,599 
 
  To:  Professor and Alando J. 
    Ballantyne Distinguished 
    Chair of Head and 
    Neck Surgery 4/1-8/31 100 12 333,599  
 
 Experimental Radiation Oncology 
  5. Raymond E. Meyn (T)     51 
  
 From: Professor and Kathryn 
  O’Connor Research 
  Professorship  100 12 174,201 
 
  To:  Chair (ad interim), 
    Professor and Kathryn 
    O’Connor Research  3/1-8/31 100 12 174,201 
    Professorship  SUPLT 12 10,000 
 
 Experimental Diagnostic Imaging 
  Chair and Professor 
  6. Juri Gelovani (T) 7/1-8/31 100 12 230,000 52 
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AMENDMENTS TO THE 2002-03 BUDGET (CONTINUED) 
 

APPOINTMENTS AND PROMOTIONS (CONTINUED) 
 
   Full-time     
         Salary                    
 Effective  % No. 
          Description                                     Date        Time      Mos.    Rate $     RBC # 
THE TUMOR INSTITUTE – RESEARCH 
 Immunology 
  7. Yong-Jun Liu (T)    56 
 
 From: Chair and Professor  100 12 240,000 
    SUPLT 12 10,000 
 
 To: Chair, Professor and 
  Vivian L. Smith 
    Distinguished Chair in 5/1-8/31 100 12 240,000 
    Immunology  SUPLT 12 10,000 
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  AMENDMENTS TO THE 2002-03 BUDGET (CONTINUED) 
 

TRANSFERS OF FUNDS 
 
          Description                                                         $ Amount       RBC # 
DIVISION OF PATHOLOGY AND 
LABORATORY MEDICINE 
  8. Amount of Transfer:  107,000  54 
 
 From: Omnigrid Spotter 
 
  To: Sun Microsystems Computer Server 
 

Request to make an item substitution on the FY 2003 allocation of 
Permanent University Fund reserves for Genomic/Cancer Genetics in the 
Division of Pathology and Laboratory Medicine. 

 




