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¥vice),-~In order to permit The University of Texas System
to employ aircraft pilots until the age of 70, authoriza-
tion was given to amend the Regents’ Rules and Regula-
tions, Part One, Chapter III, Section 33, Subgection 33.1
regarding retirement and modlfied gservice to read as set
forth below:

Sec. 133, eme d ifie ice.

33.1 No person employed by the U. T. System
or any component institution shall be
required to retire because of age
except as permitted by law. However,
a licensed pilot operating an aircraft
under Part 91 of the Federal Aviation
Requlations may be employed as a pilot

until the end of the fiscal year that
includes the pilot’s seventieth birth-
day. Upon attaining the age of sixty,
the pilot must satisfactorily complete
the flight physical required for his/
her flight certification on a semi-
annual basis. Flight physicals for

all U. T. System pilots will be con-~-
ducted by a certified flight surgeon
employed at one of the health insti-
tutions of the U. T. System. 1In the
event there is no certified flight sur-
geeon on staff at one of the health
institutions of the U. T. System, the
flight physical will be conducted, at
U, T. System expense, by a certified
flight surgeon designated by one of the
health institutions of the U, T. Systenm.
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Bart One; Anendments to Chapter JIII, Sec¢tion 34, Subsec-—
tion 34.3 (Faculty and Staff Organizatjonsl.--In order to

remove unnecessarily strict language concerning the
filing of an affidavit by registered faculty and staff
organizations, the Board, upon recommendation of the
Academic Affairs and Health Affairs Committees, amended
the Regents’ Rules and Regqulations, Part One, Chap-

ter III, Section 34, Subsection 34.3 regarding faculty
and staff organizations to read as set forth below:

Sec. 34. Faculty and Staff Q;ganizg;icns._
34.3 No organization may become registered

or remain registered at a component

institution as a faculty or staff

organization unless the menmbership of
the organization is restricted to the
faculty or staff of that component
institution.

34.31 At the time of application
for registration and at the
beginning of each semester
that an organization is
reglstered as a faculty or
staff organization, each
such organization shall
file with the appropriate
officer at the component
institution a statement
that the organization does
not presently have, nor
during any period of regis-
tration will it have, as a
member any person who is
not a member of the faculty
or staff of the institu-
tion.

34.32 If the chief administrative
officer of the instituticen,
or his or her designated
delegate, determines that
the statements regquired
above are false, registra-
tien shall be denied, or if
it is determined that such
statements have become
false during any period of
registration, such regis-
tration shall be cancelled.
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Part Opne: Approval of Amendmentg to Chapter III, Sec-—

- 3 s o n
Relatives (Nepotism Rule)).~--The Board, upon recommen=-
dation of the Business Affairs and Audit Committee,
amended the Regents’ Rules and Requlatjons, Part One,
Chapter III, Section S, Subsection 5.2, Subdivision 5.21
regarding the appointment of relatives (nepotism rule) to
read as set forth below:

5,21 Sectjion 5732.001 et seq., Texa ernm Code,
does not prohibit the reappointment or con-
tinued employment of any persoh who shall have
been coptinuously employed in any such office,
position, employment, or duty for a period of
30 days prior to the appointment of the member
of the Board of Regents related to such perscn
within the prohibited degree, nor does it apply
to prohibit honorary or nonremunerative posi-
tions; provided that when such person is reap-
pointed or continued in employment the nember
of the Board of Regents who is related to such
person in the prohibited degree shall not par-
ticipate in the deliberation or voting upon
the reappointment, continuation of employment,
change 1ln status, compensation or dismissal of
such person, 1if such action applies only to
such person and not to a bona fide class or
category ©of employees.

This amendment denotes reference to the codification of
former Article 5996a of Vernon’s Civi]l Statytes in the
Texas Coverpment Code and amends the peried of continu-

ous employment required for relatives of appointed offi-
cials such as members of the U. T. Board of Regents to
be consistent with the 30-day period included in the

Texas Government Code.
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JUN - O 1994 the a of Syst ministra-
tion).--Approval was given to amend the Regents’ Rules
and Requlations, Part One, Chapter II as set forth below:

a, Section 6 was amended to read as Ifcollows:

Sec. 6, e i v a usi s

Affairs.

The Executive Vice Chancellor for Busi-
ness Affairs reports to the Chancellor
and is responsible for the direction

of those offices and supervision of
those areas of responsibility set forth
in Subsection 6.2(10) of this Chapter.
The Executive Vice Chancellor for Busi-
ness Affairs provides staff assistance
to the Chancellor and the Executive
Vice Chancellors in the exercise of
their responsibilities. The Executive
Vice Chancellor for Business Affairs
has direct access to the Board of
Regents of The University of Texas
System and is expected to work directly
with the appropriate committees of the
Board in discharging the duties of the
office.



6.1

Appointment and Tenure.

The Executive Vice Chancellor for Business
Affairs shall be appointed by the Board
after nomination by the Chancellor. The
Executive Vice Chancellor for Business
Affairs shall hold office without fixed
tarm, subject to the pleasure of the Chan-
celleor. The Chancellor’s actions regard-
ing the Executive Vice Chancellor for
Businegs Affairs are subject to review and
approval by the Board.

s s sibilijties.

The primary responsibilities of the Execu-

tive Vice Chancellor for Business Affairs

include:

6.21 The provision of staff assis-
tance to the Chancellor and the
Executive Vice Chancellors in
the executjon of their respon-
sibilities.

6.22 Submitting recommendations to
the Chancellor and to the appro-
priate Executive Vice Chancellor
on business operations of the
components of the Systenm.

6.23 Reviewing and making recommen-
dations on uniform business
systems and management.

6.24 Submitting recommendations
relating to programs for the
most efficient management of
personnel and resources.

6.25 Submitting recommendations for
program development for train-
ing of personnel in nonacademic
areas.,

6.26 Reviewing and making recommenda-
tions on programs of long-range
planning for physical facilities
and financial resources.

6.27 Reviewing and making recommen=-
dations relating to police and
security matters within the
Systen.

6,28 Coordinating the business
affairs of the System with other
officers and members of the
System Administration staff.

6.29 In consultation with the appro-
priate Executive Vice Chancel-
lor, coordinating the activities
of business administrative oper-
ations of the component institu-
tions.



6.2(10)

6.2(11)

6.2(12)

Managing the operations of the
offices listed below through
such internal administrative
organization as he/she deems to
be appropriate:
Office of the Associate Vice
Chancellor for Business Affairs
Office of Historically
Underutilized Business
Development
Office of the Director of
Police
Office of the Assistant Vice
Chancellor and Controller
Budget Office
QOffice of Management
Information Systeus
Office of Information
Services
Ooffice of Business and
Administrative Services
Director of Accounting
regarding System
Administration accounts
Office of the Assistant Vice
Chancellor for Finance
Office of Facilities Plan-
ning and Construction
Office of Finance
Office of Endowment Real
Estate regarding non-
endovnent and campus
real estate
System Personnel Office
Office of Employee Group
Insurance Progran
Office of West Texas Lands
Managemant
University Lands
Accounting Office
Surface Interests
0il, Gas & Mineral
Interests.
Supervising and coordinating the
acquisition and/or disposition
of all nonendowment and campus
lands at the component institu-
tions and the U. T. System.
Directing the management of the
purchasing, accounting, equip-
ment inventories, and vouchering
operations for the offices of
the System Administration and
coordinating the building ser-
vices for the System buildings.
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6.2(13)

6.2(14)

6.2(15)

6.2(18)

Directing the management of the
System-wide insurance programs
(except the System Plan for
Professional Medical Liability
Self-Insurance), including
approval of all policies and
coverages, such programs to
include:

Fire and Extended Coverage;

Liability;

Health;

Life;

Accidental Death and

Dismemberment;

Income Replacement: and

Retirement.
Inplementing policy tor the
receipt, disbursement, and
custody of funds; for terms
of depecaitory agreements
with banks; and for custody
of bearer securities owned by
Syaten funds that are main-
tained in bank safety deposit
boxes and are not in custody
with the State Treasurer.
Forwarding debt igsues for
approval by the Board of
Regents fellowing the concur-
rence of the Vice Chancellor
for Asset Managenment.
Performing such other duties as
nay be agsigned by the Chancel-
lor.

b. Presant Subsection 6.3 was deleted in its entirety,.

NOTE: This subsection contained the detailed job
descriptions of several officers reporting
to the Executive Vice Chancellor for Busi-
ness Affairs. These job descriptiona will
now be on file in the Systea Personnel
Office as required in Item c. below.

<, Section 11 was agended t¢ read as follows:
Sec. 11. Qther Code 1000 Staff and QOfficers of
Systen Administration.

Staff and officers of System Administra-
tion designated as code 1000 shall be
appointed by the Chanceller, the Execu-
tive Vice Chancellors, or Vice Chancel-
lors to whoms they will report, and

ghall have appropriate job descriptions
on file with the Systen Personnel Office.
Persons so appointed shall not have
tenure by virtue of their respective

positions.

They shall serve without

fixed term, subject to the pleasure of
the officer to whom they report. The
actions of the appeointing officer con-
csrning such positions are in turn sub-
ject to review and approval by the
Chancellor or the Board as raquired by

the Ragents’ Ruleg and Reculations.

The amendments to Section 6 are intended to raflect a
reorganization of those areas of responsibility of the
Executive Vice Chancellor for Business AIfairs.

Section 11 was amended to reflect the requirement that
appropriate job descriptions be on file with the System

Perscnnel Office.
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AUG 11 1994 t One: ndments hapter Vv Sectio I i=
tutions and Entities Composing the System).-~In order to

raflect changes in the names or titles of various aca-
demic entities within The University of Texas System

that are the result of academic program actions approved
by the U. T. Board of Regents and the Texas Higher Educa-
tion Coordinating Beoard during the past year, the Board
anended the Regents’ Rules and Requlations, Part One,
Chapter VIII, Section 4 (Institutions and Entities Com-
posing the System) as set forth below.

Committee Chairman Holmes noted that in the future
Board actions that involve changes in names of academic
entities will include authorization for the Executive
Secretary to the Board of Regents to editorially amend

the Regents’ Rules and Regqulatjons upon approval by the
Texas Higher Education Coordinating Board.

Sec. 4. Institutions and Entities Composing the Sys-
tem.~--The System is composed of the component

institutions and entities set forth below in
paragraphs 4.1 et seq. and such other component
institutions and activities as may from time

to time be assigned to the governance, control,
jurisdiction, or management of the Board of the
System. To insure uwniformity and consistence

of usage throughout the System, the component
institutions and their respective entities shall
be listed in the following order and the follow-
ing titles shall be used:

Full Title hort Title
4.5 The University of Texas at U.T.
Brownsville Brownsville

4,51 The University of Texas
at Brownsville School
of BPusiness

4,52 The University of Texas
at Brownsville School
of Education

4.53 The University of Texas
at Brownsville School
of Health Sciences

4.54 The University of Texas
at Brownsville College
of Liberal Arts

4.55 The University of Texas
at Brownsville College
of Science, Mathematics
and Technology

4.56 The University of Texas
at Brownsville Division
of Continuing Education

T s Y P




Full Title short Title

The University of Texas at U.T. E1 Paso

El Paso

4.71 The University of Texas
at El Paso College of
Business Administration

4,72 The University of Texas
at El Paso College of
Education

4.73 The University of Texas
at El1 Paso College of
Engineering

4.74 The University of Texas
at El Paso College of
Liberal Arts

4.75 The University of Texas
at El Paso College of
Nursing and Health
Sciences

4.76 The University of Texas
at El Paso College of
Science

4.77 The University of Texas
at El Paso Graduate

School
The University of Texas - U.T. Pan
Pan American American

4.81 The University of Texas -
Pan American College
of Arts and Sciences

4,82 The University of Texas -
Pan American School of
Business Administration

4.83 The University of Texas -
Pan American School of
Education

4.84 The University of Texas -
Pan American School of
Health Sciences

The University of Texas of the U.T. Permian
Permian Basin Baein
4.91 The University of Texas

of the Permian Basin

College of Arts and

Sciences
4.92 The University of Texas

of the Permian Basin

School of Business
4.93 The University of Texas

of the Permian Basin

School of Education
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full Title ghort Title

4.{(11) The University of Texas at Tyler U.T. Tyler
4,{11)1 The Univaeraity of Texas
at Tyler School of
Business Administration
4.(11)2 The University of Texas
at Tyler School of
Education and Psychology
4.(11)3 The University of Texas
at Tyler Schoel of
Liberal Arts
4.{11)4 The University of Texas
at Tyler School of
Sciences and Mathematics
4.(11)5 The University of Texas
at Tyler Division of
Nursing
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o o) nts: tg’ Rules and atio
Par e: endmen to ch ter T Secti 33, Subsec-
tion 33.1 (Retirement and Modjifjed Service).--On Decem-
ber 31, 1993, Congress repealed 29 U,S5.C. Section 623
that provided authority for mandatory retirement ages
for law enforcement officers pursuant to the Age Dis-
crimination in Employment Act. In order to reflect the
change in federal law, the Board amended the Regents’
Rules and Regulations, Part One, Chapter III, Section 33,
Subsection 33.1 reqarding retirement and modified service
to read as set forth balow:

Sec. 33. ireme and 1fied vice,

33.1 No person employed by the U, T. System
or any component institution shall be
required to retire because of age except
as permitted by law. A pilot shall not
be emplayed beyond the end of the fiscal
year that includes the pilot’s sixty-
fifth birthday.

The age limitation on airplane pilots is based upon the
Federal Aviation Administration restriction placed on
commercial airlines and has been upheld by the federal
courts as a bona fide occcupational requirement for pilots
employed by state agencies.
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bdivision 8.5 Comm ications by and to

er IV, Sectio Facult visory Coun-—

cil); and Chggter VI, Section 1, Sgbsectign 1.6 (Student
Advisory Group).--To formalize the continuing appeintment
of the Faculty Advisory Council and the Student Advisory
Group within The University of Texas System, approval was

given to amend the Regents’ Rules and Regqulations, Part
One, Chapters I, IV, and VI as set forth below:

a. Subdivision 8.53 of Chapter I, Section 8, Subsec-
tion 8.5 was amended to read as follows:

8.53

All official material to be distributed to
the Regents shall be transmitted through
the Office of the Board of Regents, Cap-
ies of all official communications from
administrative officers to the Regents
shall be sent to the Exscutive Secretary.
Communications from the Chancellor and
Executive Vice Chancellors shall be

exempt from this requirement hut in such
cases information copies shall be fur-
nished to the Executive Secretary. The
regular channel of communication from

the faculty, staff, students and adminis-
tration to the Board is through the chief
administrative officer of the institutien
involved, the appropriate Executive Vice
Chancellor and the Chancellor. A copy of
any communication sent directly to a
Board member should be furnished to the
Chancellor, the appropriate Executive Vice
Chancellor and to the chief administrative
officer of the institution involved.



Except for communications from the Chan-
cellor, the Executive Vice Chancellors
and the Executive Secretary to the Board,
all communications to the Board from mem-
bers of the university community should
be in writing.

Communications from the Faculty Advisory
Council and the student Advisory Group
to the Board are through the Chancellor.

b. A new Section 3 to Chapter IV was added to read as

follows:

Sec.

J.

Faculty Advisory Council.~--At the dis-

cretion of the Chairman of the Board of
Regents and the chancellor, a faculty
advisory council representing component
institutions in the U, T. System may be
formed to facilitate the flow of ideas

and information between and among the

U. T. Board of Regents, the U. T, System
Administration, and the componant insti-
tutions. The Chairman and Chancellor will
promulgate guidelines for the selection of
faculty advisory council representatives.
Representatives of the faculty advisory
council may from time to time address the
Board at meetings of the Board and may
recommend action to the Board through the
Chancellor. The faculty advisory council
shall provide an annual report of activi-
ties and actions to the Board.

c. A new Subsection 1.6 to Chapter VI, Section 1l wvas
added to read as follows:

1.6

Student Advisory Group.-~At the discre-
tion of the Chairman of the Board of

Regents and the Chancellor, a student
advisory group representing component
institutions in the U, T. System nay be
formed to facilitate the flow of ideas
and information between and among the

U. T. Board of Regents, the U. T, System
Administration, and the component insti-
tutions. The Chairman and Chancellor
will promulgate guidelines for the selec-
tion of student advisory group represen-
tatives. Representatives of the student
advisory group may from time to time
address the Board at meetingg of the
Board and may recommend action to the
Board through the Chancellor. The stu~
dent advisory group shall provide an
annual report of activities and actions
to the Board.
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L. T. Board of Regents - Regents’ Rules and Regulations,
Part one; Apendments to chapter IIXI. Section 7 (Rights
and Responsibilities as a Citizen and as_a Teacher) and
litical Activitieg}.--In order to clarify

the terms and conditions applicable to political activi-
ties by faculty or staff members within The University
of Texas System, the Board amended the Regents’ Rules

i ., Part One, Chapter I1I, Section 7 (Rights
and Responsibilities as a Citizen and as a Teacher) and
Section 35 (Peolitical Activities) as set forth below:

a, Saction 7 was amended to read as follows:

Sec. 7. R and spangibilities Faculty
Membe itizens and as Teachers.

7.3 The university teacher is a citizen,
a member of a learned profession,
and an officer of an educational
institution supported by the state.
When the teacher speaks or writes as
a citizen, he or she should be free
from institutional censorship or dis-
cipline, but the teacher’s special
position in the community imposes
special obligations. As a person of
learning and an educaticnal officer,
the teacher should remember that the
public may judge the profession and
the institution by his or her utter-
ances. Hence, the teacher should at
all times be accurate, should exer-
cise appropriate restraint, should
show respect for the opinions of
others, and should make it plain
that the teacher is not an institu-
tional spokesman.

b. Present Subsection 7.4 of Section 7 was deleted in
its entirety.

C. A new Section 35 was added to read as follows:

Sec. 35. Political Activities.--The Board recog-
nizes the right of a member of the
faculty or staff to participate in polit-
ical activities provided such activities
are not conducted during work hours
unless the faculty or staff member uses
accrued compensatory or vacation leave;
are in compliance with the Constitution
and laws of the State of Texas; do not
interfere with the discharqe and perfor-
mance of an employee’s duties and respon-
sibilities; do not involve the use of
equipment, supplies, or services of the
System or a component institution; do not
involve the impermissible uge of System
or component facilities; 4o not involve
the attempt to coerce students, faculty,
or staff to participate in or support the
political activity; and do not involve
the System or a component institution in
partisan politics. With the interest of
the System or a component institution
being given first consideration, a leave




of absence without pay pursuant to Subsec—
tion 16.2 of this Chapter, may--but need
not--be granted to a member of the faculty
or staff to participate in political
activities. However, a leave of absence
without pay shall not be granted to a
menber of the faculty or staff of the
System or a conpeonent institution for the
purpose of baing a candidate for an elec-
tive public office, holding an elective
public office, or directing the political
campaign of a candidate for an elective
puklic office. A member of the faculty

or staff who wishes to engage in pelit-
ical activity that will interfera with

the performance of his or her duties and
respansibllities should voluntarily termi-
nate emplovment. If the chief administra-
tiva officer of the cowponent institution,
the Chancellor, an Executive Vice Chancel-
ler, or the Board finds that the faculty
or staff member’s political activity
interferes with the performance of his or
her duties and responsibilities or does
not comply with the requirements of this
subsection, the faculty or staff member
shall be subject to appropriate disci-
plinary action, including termination.

a. Pregsent Saection 3% was renumbared as Section 26.
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One: _Amendments to Chapter I, Section 8, Sybsection 8.5,

DEC -7 j993Sukdivisions 8.53 and 8.55 (Communications by and to the
Board) .--Approval was given to amend the Regents’ Rules and
Regulations, Part One, Chapter I, Section 8, Subsection 8.5,
Subdivisions 8.53 and 8.55 regarding communications by and to
the Board to read as set forth below:

8.53 All eofficial material to be distributed to the
Regents shall be transmitted through the Office
of the Board of Regents. Copies of all offi-
cial commpunications from administrative offi-
cers to the Regents shall be sent to the
Exacutive Secretary. Communications from the
Chancelleor and Executive Vice Chancellors shall
be exempt from this requirement but in such
cases information copies shall be furnished to
the Executive Secretary. The regular channel
of communication from the faculty, staff, stu-
dents and administration to the Board is
through the chief administrative officer of the
institution involved, the appropriate Executive
Vice cChancellor and the Chancellor. A copy of
any communication sent directly to a Board
member should be furnished to the Chancellor,
the appropriate Executive Vice Chancellor and
to the chief administrative officer of the
institution involved.

Except for communications from the Chancellor,
the Executive Vice Chancellors and the Execu-
tive Secretary to the Board, all communications
to the Board from members of the university
community should be in writing.

8.55 A description of all matters to be considered
by the Beard or a standing committee of the
Board at any meeting shall be mailed or deliv-
ared to each member of the Beard or to each
member of the appropriate standing committee of
the Board and to designated officials at least
five days in advance of the meeting at which
they are to be considered, and inscfar as pos-
sible, such material shall be mailed or deliv-
ered to each member of the Board or to each
member of the appropriate standing committee of
the Board and the designated cofficials at least
ten days in advance of the meeting. Each such
matter shall be accompanied by a summary of the
facts pertaining thereto, the need for action
thereon, and the recommendations of the Chan-
cellor. Where contractual awards are involved,
the summary shall show the method of competi-
tion, if any, the names and cffers of all
interested parties, and generally sufficient
infornmation to show the reasons for and fair-
reas of each transaction. The recommendations
of the Chancellor shall state whether they are
fully concurred in by any Executive Vice Chan-
cellor and chiet administrative officer
involved, and if not, their views and recommen-
dations shall be included. Any matter not sent
to the members ¢f the Board or the members of a
standing comreittee of the Board, documented as
herein provided, at least five dayg in advance
of the meeting at which it is to be considered,
shall go over to the next meeting for consider-
ation; provided, howevar, that if sufficient
emergency exists requiring immediate action and
it appears that the delay was unavoidable, this
requirement may be waived by a two-thirds vote
of the Board or a standing committee of the

Board.
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2. U, T. Board of Regents -~ Regents’ Rules and Regulaticns:
Amendments to (a) Part One, Chapter ITII, Section 16
OCT -8 1993 [Leavgs of Absencg Wwithout Pay) and (b) Part Two, Chap-

ter v, Section 2, Subsgc;;on 2.2 {Medical Disability
Leave) .--Approval was given to amend the Regents’ Rules

and Requlations, Parts One and Two as set forth below:

a. Part One, Chapter III, Section 16 regarding leaves
of absence without pay was amended to read as fol-
lows:

Sec. 16. Leaves of Absence Without Pay.

16.1 With the interest of the insti-
tution being given first con-
sideration and for good cause,
leaves of absence without pay
may be granted for a pericd
within the term of appointment
of a member of any faculty or
staff.

16.2 The maximum period for which a
leave ©of absence will be granted
is the end of the fiscal year in
which the leave begins. In the
case of faculty, the date for
return to duty will generally
coincide with the beginning of
the next semester, following the
period of absence. In nornal
circumstances, leaves for up to
one year will be granted liber-
ally, provided the department so
recommends and can supply satis-
factory replacements. The first
period of leave of absence may




16.3

16.4

16.5

16. 6

16.7

be approved, subject to the gen-
eral conditions included herein,
by the chief administrative
officer. Requests for addi-
tional leave under this section
nust be submitted to the U. T.
Board of Regents for approval.

Except in unusual circumstances,
such as military service, rea-
sons of health, continued gradu-
ate study, and public service

or other activity that reflects
credit on the institution and
enhances an individual’s ability
to make subsequent contributions
to the institution, a second
consecutive year of leave will
not be granted.

Except in very unusual circum-
stances a third consecutive
leave of absence for one year
will not be granted.

After a return to duty of one
year, the leave-of-absence
privilege will be available.

Unless otherwise provided by or
authorized pursuant to law, all
accumulated paid leave entitle-
ment must be exhausted before a
leave of absence without pay

may be granted, with the addi-
tional prevision that sick leave
must be exhausted in those cases
where the employee is eligible
to take sick leava.

Upon expiration of Family and
Madical lL.eave pursuant to these
a , an

employee may be eligible for a
leave of absence under this
gection. For leave of absence
to participate in a political
campaign, faculty development
leave, parental leave, sick
leave, leave for jury duty,
leave for military duty, and
leave related to on-the-job
injuries, see other sections of

these Rules and Requlations.

Part Two, Chapter V, Section 2, Subsection 2.2 regarding
medical disability leave was amended to read as follows:

2.2 Family and Medical Leave.

2.21 Any employee, whether faculty, classified, or
administrative, may reguest and receive a
leave of absence without pay for up to twelve
weeks per year for family and medical reasons
specified by the Family and Medical Leave Act
of 1993 and accompanying regulations govern-
ing the Act, as set forth in approved insti-
tutional and System policies. Eligibility
criteria are defined in the Act.




2.22 Upon expiration of the twelve weeks of leave
taken pursuant to the Family and Medical
Leave Act, an employee may be eligible for
a leave of absence without pay pursuant to
Part One, Chapter III, Section 16 of the
Regents’ Rules and Requlations.

The amendments to Part One concerning leaves of absence
without pay are consistent with federal law and clarify
the approval procedure for leaves without pay.

The federal Family and Medical Leave Act of 1993, which
was enacted to be effective August 5, 1993, necessitates
the amendments to Part Two of tha Regents’ Ruyles angd
Requlations.
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U, T. Board of Redents - Regents’ Rules and Requlations.
Part One; Amepdments to Chapter JIII, Section 25 (Text-
i e ibe e

--Upon recommendation of the Health Affajirs
and Acadeamlc Affairs Committees, the Board amended the
Regents’ Rules and Regulations, Part One, Chapter III,
Sectlon 25, regarding textboocks and other materials
pPrescribed for the use of students, to read as set
forth below:

Sec. 25. oQKks _and Ct aterjals Pre i be
the Use of Students.

25.1 The policy of the Board concerning text-
books and other materials prescribed for
the use of students is as follows:

25.11 Although generally the indi-
vidual instructor or the depart-
ment should have wide discretion
in the choice of materials to be
used in the courses offered by
the department, frequent changes
in the textbooks prescribed
should be discouraged and should
be made only for cogent reasons.

25.12 Although the authorship of
books, outlines, manuals and
similar materials by members of
the faculty and staff should he
encouraged, the prescribed use
of these for students is a
responsibility that goes beyond
that of the individual author.
Where practical and equitable,
the charge for outlines,
syllabi, and similar materials
prescribed for the use of stu-
dents should be borne by the
department. Whenever an
approved incidental fee includes
a charge for such materials dis-
tributed through the classroom,
the prices should be as low as
poscible, consistent with the
payment of any required royalty
to the author or authors.

25.2 To carry out this statement of policy the
following procedures are prescribed:
25,21 Any proposed change in the
texthook of any course, within
one year from the date of first
adoption, shall be approved by
the departmental faculty, and




change shall be transmitted by
the chairman of the department
through the dean to the chief
acadenic and administrative
cfficers.

25.22 Texthooks, notebooks, manuals,
or other materials for the use
of students of a component
institution, written or prepared
by a member of the faculty of
that institution, shall not be
prescribed for the use of stu-
dents in that institution or
sold to such students until
approved by the dean, chief aca-
demic officer and chief adminis-
trative officer, pursuant to
policies included in the insti-
tutional Handboock of Operating
Procedures. At a minipum, these
policies should provide for con-
sultation with departmental fac-
ulty. An annual list of such
approved materials shall be
reported to System Adminis-
tration via the appropriate
Executive Vice Chancellor each
August. The report shall indi-
cate the proposed prices and
profits, if any, and the autho-
rization shall be effective only
to the end of the fiscal year
(August 31) for which such
approval has been given.

These amendments are intended to allow flexibility in
the ingtitutional approval of faculty authored materials
raquired or recommended for classroom use., Some compo-
nents desire to require approval by departmental faculty
comnittees and others do not.



EXCERPT FROM THE MINUTES

2. T. Boa ts -~ ents’ Rules a e tions,
Oone; ] i t a v c—
UN 10 1993 ;ign'lz,--The Board, upon recommendation of the Academic
. Affaire and Health Affairs Committees, amended the
Regents’ d_Requ i , Part One, Chapter VI,
Section 12 as set forth below:
a. A new Section 12 was added to read as follows:
Sec. 12. .~=With the exception
of certified support animals and ani-
mals involved in approved University
activities, animala are not permitted
in any university building. Animal(s)
may be brought onto campus, other than
in buildings, but should be appropri-
ately restrained and/or contained. The
owner shall be responsible for cleaning
up after the animal.
b. Present Section 12 was deleted in its entirety.
1. ents — - 5" Ry = equlatic
a e: ut ization to Amend Chapter VIII, Sec-—
tion 4, Subsection 4.(14) (Institutions and Eptities
JUN 10 1833 Composing the System).--Pursuant to the passage by the
73rd Legislature of Senate Bill 374, signed by Governor
Ann Richards on April 29, 1993, related to the closing
of The University of Texas Speech and Hearing Institute
at Houston, the Board amended the Regents’ Rules and
Regqulatjions, Part One, Chapter VIII, Section 4, Subsec-
tion 4.(14) regarding the entities of The University of
Texas Health Science Center at Houston to read as set
forth below:
Sec. 4. Instjtutions and Entities Composing the System.
Full Title Short Title
4.(14) The University of Texas Health U.T. Health

Science Center -
Hougston

Science Center at Houston

4,(14)1 The University of Texas U.T. Medical
Medical School at School - Housten
Houston

4.(14)2 The University of Texas U.T. Dental
Dental Branch at Houston Branch - Houston

4.(14)3 The University of Texas U.T. G.S.B.5. -
Graduate School of Bio- Houston
medical Sciences at
Houston

4.(14)4 The University of Texas U.T. Allied
School of Allied Health Health Sciences
Sciences at Houston School = Houston

4.(14)5 The University of Texas U.T. Public Health
sSchool of Public Health School - Houston
at Houston

4.(14)&6 The University of Texas U.T. Nursing

School of Nursing at School - Houston

Houston

The U. T. Speech and Hearing Institute - Houston was
acquired in 1971 as a donation from a nonprofit corpora-
tion (Texas Institute for Rehabilitation and Research)
pursuant to the provisions of Senate Bill 918. The
Institute functioned in accordance with the statutory
provisions until October 31, 1992, at which time the
Institute was closed and the service delivery progranms
were transferred to the Houston School for the Deaf and
the University of Houston Communication Sciences and
Disorders Consortium where they are supported in part by

T —r——— e ke

”United Way.,
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EXCERPT FROM THE MINUTES

nts - Redge ’ and a
endme tg C ectj
1. cade Titles) a d Section 6, Subsectjons 6.2
ggd [ 2 {Tenure, Promotion, and Termination of Fmploy-

ment) .--Upon recommendation of the Academic Affairs and
Health Affairs Committees, the Board amended the Regents’
Rules and Regulations, Part One, Chapter III, Section 1,
Subsection 1.8 (Academic Titles) and Section 6, Subsec-
tions 6.2 and 6.7 (Tenure, Promotion, and Termination of
Employment) as set forth below:

a. Section 1, Subsection 1.8 was amended to read as
follows:

1.8 Academic Titles.

In order to achieve consistency in the use of
academic titles among the component institu-
tions of the System, the following subdivisions
describe the use of titles to apply in all
institutions,.

1.81 Except for the title Regental Profes-
sor and, at U, T. Brownsville, the
additional technical titles of Master
Technical Instructor, Associate Mas-
ter Technical Instructor, and Assis-
tant Master Technical Instructor as
authorized in the U, T. Brownsville
Handbook of Operating Procedures for
and in conjunction with associate
degree and certificate programs for
the educational partnership with
Texas Socuthmost College, the only
titles to be used henceforth in which
faculty members may hold tenure are
as follows:

(a) Professor
(P) Associate Professor
{(c) Assistant Professor.

1.82 Persons holding a named chair or pro-
fessorship or a position designated
by academic discipline may be awarded
tenure by virtue of appcintment to
one of the positions listed akove in
Subdivision 1.81, but not through the
named chair or professorship or posi-
tion designated by academic disci-
pline.

1.83 The following academic titles may

aiso be used vwithin University of

Texas System component institutions.

Tenure cannot be awarded to a person

appointed to these ranks and, with

the exception of the ranks of

Instructor and Technical Instructor,

e e ——————




academic service within these ranks

cannot be counted toward the satis-

faction of any required probationary
period. Appointments to these titles
shall be for a perieod of time not to
exceed one academic year except in
the case of Lacturer or Senior Lec-
turer when, in individual cases,
appointment may be for periods of
time not to exceed three acadenic
years. With the exception of the
titles of Instructor and Technical

Instructor, such appointments shall

terminate at the expiration of the

stated period of appointment without
the notification of nonrenewal
required by Subsection 6.7 of this

Chapter. If a component institution

determines that it is to the benefit

of the institution, it may offer
reappointments to these titles.

(a) Instructor. This title denotes
a probationary appointment as a
member of an institutional fac-
ulty. During the period of
probationary appointment to
this rank, the scholarly com-
petence, teaching performance,
and professional promise of the
candidate will be evaluated.

(b) Technical Instructor. This
title denotes a probationary
appeointment as a member of the
U. T. Brownsville faculty in
associate degree or certificate
programs for the educational
partnership with Texas Southmost
College. During the period of
probationary appointment to this
rank, the teaching performance
and professional promise of the
candidate will be evaluated.

Present items remaining in Subdivision 1.83
{(b) through (i)] were renumbered as appropriate.

Section 6, Subsection 6.2 was amended to read as
follows:

6,2

Tenure denotes a status of continuing appeoint-
ment as a member of the faculty at a component
institution. Except for the title Regental
Profesgor, only members of the faculty with
the academic titles of Professor, Associate
Professor, or Assistant Professor or, at U. T.
Brownsville, with the additional technical
titles of Master Technical Instructor, Asso-
ciate Master Technical Instructor, or Assis-
tant Master Technical Instructor may be
granted tenure. Tenure may be granted at the
time of appointment to any of such academic
ranks, or tenure may be withheld pending sat-
isfactory completion of a probatiocnary period
of faculty service; however, such tenure
status shall not be applicable to the faculty
of The University of Texas M.D. Anderson
Cancer Center.




Effective with the Fall Semester of 1988, The
University of Texas of the Permian Basin is
authorized to discontinue use of seven-year
term appointments of faculty and to institute
a tenure system. In accordance with Regentg’
Rules and Regulatjons, The University of Texas
of the Permian Basin will develop new policies
and procedures for tenure review of future
faculty and faculty nowv employed on term
appointments for inclusion in the institu-
tional dbook of Operati roced . No
new term appointments are to be made, and
current term appointments shall be renewed
only for currently employed faculty who do

not gqualify for tenure appointment.

The University of Texas M.D. Anderson Cancer
Center is authorized to award a seven-year
term appointment which will denote a status of
continuing appointment at that institution as
a member of the faculty for a period of seven
years. Only members of the faculty with aca-
demic titles of Professor, Assocliate Professor,
or Assistant Professor may be granted a seven-
year term appointment. A seven-year term
appointment may be granted at the time of
appointment to any of such academic rank or
may be withheld pending satisfactory comple-
tion of a probationary period of faculty ser-
vice,

No component institution may adopt or implement
a seven-year term appointment policy except The
University of Texas M.D. Anderson Cancer
Center.

6.21 Only full-time service in the
academic ranks of Professor, AsSsoci=-
ate Professor, Assistant Professor,
and Instructor, or any combination
thereof, or in the academic ranks of
Master Technical Instructor, Associ-
ate Master Technical Instructor,
Assistant Master Technical or Tech-
nical Instructor, or any combination
thereof, shall be counted toward ful-
fillment of a required probationary
period related to the award of tenure
or a seven-year term appointment.
Periods during which a faculty member
is on leave of absence shall not be
counted toward fulfillment of a
required probationary period.

6.22 Prior service at other academic
institutions, whether inside or out-
side the System, shall not be counted
toward fulfillment of the required
probationary period unless specifi-
cally permitted under the provisions
of a component institution’s Handbook
of Operating Procedures.

6.23 The maximum period of probationary
faculty service in nontenured status
in any academic rank or combination
of academic ranks specified in Sub-
division 6.21 shall not be more than
seven years of full-time academic
service at the general academic
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institutions of the System and not
more than nine years of full-time
academic service at the health-
related institutions of the System.
In the event that a component insti-
tution fails to specify thae maximum
length ¢f probationary service in its
Handbook of Operating Procedures,
such period shall be seven years at
the general academic institutions of
the System and nine years at the
health-related institutions of the
System. No later than August 31st of
the penultimate academic year of the
maximum probationary period in effect
at any component institution, all
nontenured faculty serving in a rank
which accrues time toward satisfac-
tion of a probationary period shall
be given notice that the subsaquant
academic year will be the terminal
year of employment or that beginning
with the subsequent academic year
tenure or a seven-year term appoint-
ment will be granted. 1In the event
that the employment of a nontenured
faculty member in any academic rank
specified in Subdivision 6.21 is to
be terminated prior to the end of the
maximum prabationary period, notice
shall be given in accordance with
Subsection 6.7 below.

For purposes of calculating the
period of probationary service, an
"academic year" shall be the period
from September 1lst through the
following August 31st. If a faculty
member is initially appointed during
an academic year, the period of ser-
vice from the date of appointment
until the following Saptember 1st
shall not be counted as academic ser-
vice toward fulfillment of the maxi-
mum probationary period. One year of
probationary service is accrued by at
least nine months full-time academic
service during any academic year. A
faculty member shall be considered to
be on full-time academic service when
in full compliance with Regental
standards pertaining to minimum fac-
ulty work loads at general academic
ingtitutions or when in compliance
with the academic service standard in
the Handb of Operatin rocedures
of any health-related institution.
All faculty appointments are subject
to the approval of the Board. No
nontenured member of the faculty
shall expect continued employment
beyond the period of his or her cur-
rent appointment as approved by the
Board. Any commitment to employ a
nontenured member of the faculty
beyond the periocd of his or her cur-
rent appointment shall have no force
and effect until approved by the
Board.



6.26 A person appointed to a faculty posi-
tion with the title of Instructor,
Assistant Professor, Associate Pro-
fessor, or Professorx or with the
title of Technical Instructor, Assis-
tant Master Technical Instructor,
Associate Master Technical Instructor
or Master Technical Instructor at a
component institution of the System
may not, during the term of such
appointment, hold a tenured position
on the faculty of another educational
institution outside the System.

6.261 Appointments within the
System to the above speci-
fied titles shall be condi-
ticned upon the appointee
having resigned any tenured
position that the appointee
may then hold on the faculty
of an educational institu-
tion cutside the System.
Such resignation must be
completed and effective
prior to the effective date
of the appecintment at the
System component; otherwise,
such appointment shall be
void and of no effect.

6.262 The acceptance ¢of an
appointment to a tenured
position on the faculty of
an educational institution
outside the System shall be
considered as a resignation
of any faculty position with
the title of Instructor,
Assistant Professor, Asso-
ciate Professor, or Profes-
sor or with the title of
Technical Instructor, Assis-
tant Master Technical
Instructor, Associate Master
Technical Instructor or
Master Technical Instructor
that such appointee may hold
at a System component.

d. Section 6, Subsection 6.7 was amended to read as
follows:
6.7 In the event of decision not to reappoint a non-

tenured faculty member in an academic rank spec-
ified in Subdivision 6.21, written notice will
ke given him or her not later than March 1lst of
the first academic year of probationary service
if the appointment expires at the end of that
academic year, or not later than December 15th
of the second academic year of probationary
service if the appointment expires at the end
of that academic year. After two or more
acadenmic years written notice shall be given
not later than Augqust 31st that the subsegquent
year will be the terminal academic year of
appointment. The notice required by this Sec~
tion is not applicable where termination of
employment is for good cause under Section 6.3
above,



These amendments to the Regents’

Rules and Requlationg
authorize new academic titles for those faculty members at
The University of Texas at Brownsville who teach community
college courses in associate degree and occupational
training certification programs pursuant to the educa-
tional partnership agreement with Texas Southmost College.
Specifically, the changes authorize a tenure track title
of Technical Instructor (similar to the title of Instruc~
tor for current general academic faculty) and allow for
faculty members in associate degree and occupationaly
technical programs to hold tenure in titles of Assistant
Master Technical Instructor, Associate Master Technical
Instructor, and Master Technical Instructor {comparable
tc Assistant Professor, Associate Profeasor, and Professor
titles for general academic faculty}.



EXCERPT FROM THE MINUTES

8 U. T. Da : Establishment of an Internal Foundation

FER |1 1993 for the School of Management; Approval to Amend the
Regents’ Rules and Requlations, Part One, Chapter VII,
Section 4, Subsection 4.3 (Internal Foundations) to

Inc e the agement School Foundation; and FEstab-
i ent of the Man ment Sc 1 Foundation Advisory

Council.--Upon recommendation of the Academic Affairs
Committee, the Board:

a. Approved the resolution set out on Page _44
establishing the Management School Founda-
tion as an internal foundation to benefit
the School of Management at The University
of Texas at Dallas in accordance with the
Regents’ Rules and Regylations, Part One,
Chapter VII, Section 4, Subsection 4.3

b. Authorized the Executive Secretary to the
U. T. Board of Regents to add the Foundation
to the list of approved internal foundations
set out in the Regents’ Rules and Regulations,
Part One, Chapter VII, Section 4, Subsec-
tion 4.3, Subdivision 4.33 (Internal Founda-
tions)

c. Established the Management School Foundation
Advisory Council pursuant to the Regents’
Rules and Requlations, Part One, Chapter VII,
Section 3, with the understanding that nomi-
nees to the Management School Foundation Advi-
sory Council will be submitted for approval
at a future meeting.

The U. T. Dallas Management School Foundation (Founda-
tion) was incorporated in 1980 as a privately incorpo-
rated nonprofit organization to solicit funds on behalf
of the School of Management at U. T. Dallas. It is
recognized that an internal foundation will provide
enhanced visibility for the department and fund raising
capabilities while providing consistent internal control
over fund raising efforts. Mutual terminaticn of the
Foundation has been agreed to by the Foundation board
memnbers and the U. T. Dallas Administration, and the
Foundation will be dissolved with assats transferred to
U. T. Dallas in early 1993,



Resolution of the Board of Regents
of The University of Texas System

WHEREAS, There exists a clear and specific need for means
to finance the program of the School of Management of The
University of Texas at Dallas, in addition to regular budget-
ary provisions; and

WHEREAS, It is the desire of interested persons to set
up the facilities to encourage and assist in such financing;

IT IS NOW RESOLVED, That the Board of Regents of The
University of Texas System hereby estaklishes the Managament
School Foundation of The University of Texas at Dallas.

AND FURTHER, That the purpose of said Foundation shall
be to foster the understanding and development of programs of
the Schocol of Management of The University of Texas at Dallas
and to encourage the making of gifts to the Foundation by
deed, grant, will or cotherwise for any purpose appropriate to
the work of the Foundation.

AND FINALLY, That all donations to and assets of the
Foundation shall be accepted and managed subject to the fol-
lowing conditions:

1. The unrestricted funds of the Foundation shall be
devoted to the enrichment of the programs of the Schoeol of
Management of The University of Texas at Dallas and such
special funds as may be established from time to time ang
shall not be used for the ordinary operating expenses of the
Schaol of Management,

2. A donation to the Foundation may be made for a
specific purpose as specified by the donor or may be given as
unrestricted funds. Gifts which meet or exceed the minimum
reguirements of the Board of Regents may be presented for
acceptance by the Board as permanently endowed funds for sup-
port of the School of Management of The University of Texas
at PDallas.

3. The Board of Regents shall hold, manage, control,
sell, exchange, lease, convey, mortgage or otherwise encumber,
invest or reinvest, and generally shall have the power to
dispose of in any manner and for any consideration and on any
terms the said gifts, funds, or property in their discretion
and shall from time to time pay out of the income, or if the
income be insufficient, out of the principal, all expenses of
the trust and all expenditures incurred in furthering the
purposes of the trust.

4, Neither any donation to the Management School Foun-
dation nor any fund or property arising therefrom in whatever
form it may take shall ever be any part of the Permanent Uni-
versity Fund nor shall the Legislature have power to be in
any way authorized to change the purposes thereof or to divert
such donation, fund or property from those designated purposes,

5. As in the case of other University funds, authoriza-
tion for expenditure of all funds from the Foundation shall be
vested in the Board of Regents and recommendations for such
expenditures shall be made by the President through the Execu-
tive Vice Chancellor for Academic Affairs to the Chancellor
and by the Chancellor to the Board of Regents of The Univer-
sity of Texas Systen.
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DEC 03 1902

EXCERPT FROM THE MINUTES

. . B ot Regents Regents’ Rules and glation
Part One: Amendments to Chapter I, Secticn 8, Subsec-—
tion 8.5, subdjvision 8,52 {(Commynications by and to the

Board) .--Chairman Beecherl called on Vice Chancellor and
General Counsel Farabee to comment on the proposed amend-
ments to the Regents’ Ruleg and Regqulations, Part One,
Chapter I, Section 8 relating to the regquirements for
those who wish to appear before the Beard.

Vice Chancellor Farabee reported that saeveral months ago
Regent Holmes reguested The University of Texas System
Administration to study state agencies and systems of
higher education both in the State of Texas and nation-
ally tg determine their practice related to¢ public com-
ment periods, Mr. Farabee noted that he undertook that
review and found that city councils and school boards
frequently have public comment periocds and that some
state agencies, such as the Texas Department of Human
Services and Texas Department of Health, have set aside
time for public comments in their meetings. He peinted
out that the Texas Department of Human Services limited
these presentations to 3 - 5 minutes depending on the
number of persons and time available and the Texas
Department of Health limit was 5 - 1¢ minutes.

Mr. Farabee stated that he contacted several major uni-
versity systems in the State of Texas (Texas A&M Univer-
sity, University of Houston, Texas State University,
Lamar University, University of North Texas, and Texas
Tech) as well as several of the larger state university
systems in the United States (University of Californ:a,
University of Wisconsin, University of North Carolina,
and State University of New York} anrd was informed that
nene of those systems had public comment times specifi-
cally set aside at their Beocard meetings. He emphasized
that Texas Scuthern University hag a comment period of
fifteen minutes at the end of each of its Board meetings
but limited it to memkbers of the university family, i.e.,
students and faculty.

It was pointed out by Mr. Farabee that the proposed
amendments before the Board are intended to clarify the
procedures for public presentaticns or conments upen
matters on the agenda for consideration by the Board and
make the reguest procedures nore flexible by allowing
requests to speak to be made six days before the meeting
rather than ten days in advance as curvently reguired.
In addition, he noted that the proposed amendments
regquire the potential speaker to identify the subject

of his/her remarks, which must be directly related to

a matter on the Board’s agenda, recite the well estab-
lished authority of the Board to regulate the time,
place and manner of speech, and authorize potential sanc-
tions for speakers viclating the time, place or manner
regulations.

Mr. Farabee emphasized that the proposed amendments gdo
not, in any way, diminish the authority of the Chairman
to grant permission for speakers to appear before the
Becard without adhering to the requirements or the ability
of other members of the Board to request through the
Chairman that an individual be permitted to appear before
the Board.
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In accordance therewith, the Board amended the Regents’

Rulesz and Regulatjons, Part One, Chapter I, Section 8,
Subsection 8.5, Subdivision 8.52 regarding communications
by and to the Board to read as set forth below:

8.5 Communications by and to the Board.

8.52

Except upon invitation of the Board, the
Chairman of the Board, the Chancellor, or
the appropriate Executive Vice Chancellor,
no person shall appear before the Board or
any committee thereof unless that person
files with the Executive Secretary to the
Board a written request explaining the
purpose of such appearance at least six
days before the date of such appearance
and unless the Chairman of the Board, or a
majority of the whole Board, shall approve
the request. It is understood, however,
that the chief administrative officer, or
his or her delegate, and/or the president
of the students’ association, or his or
her delegate, may appear without prior
notice or request before the Board or any
committee whenever the matter under con-
sideration directly affects the component
institution represented by such person.
Persons requesting to appear must identify
the subject of their remarks, which must
be directly related to a matter on the
Agenda for consideration by the Board.
Whenever time and other circumstances per-
mit, the person making the regquest shall
first consult with the chief administra-
tive officer, or his or her delegate, of
such institution regarding the purpose of
the appearance prior to the meeting of the
Board or committee. Insofar as possible,
any person who appears before the Board
shall provide a written statement of the
substance of such person’s presentation to
the Board, and such written statement
shall be delivered to the Executive Secre-
tary to the Board in sufficient time for
coples to be distributed to the Regents
prior to the meeting. Any person appear-
ing before the Board or a cemmittee shall
be subject to restrictions on time, place
and manner as may be prescribed by the
Chairman or a majority of the Board or by
the Chairman or a majority of a committee.
The Chairman or a majority of the Board
may prescribe sanctions against any person
exceeding established time, place or man-
ner limits; disrupting a meeting of the
Board or a committee ©f the Beard; or vio-
lating any provision of the Regents’ Rules
and Regulations. Sanctions may include
the refusal to allow such person to speak
again to the Board or committees of the
Board for up to one year.



EXCERPT FROM THE MINUTES

2. U, T. Board of Regentg - Regents’ le nd Re atiocns
Part One: Approval of Amendments to Chapter II, Sec-
DEC 03 1352 £i xecutj Vice Chan loy for Academic Affairs)
and Section 13 (Chief Administrative Officers ¢of Compo-
nent Institutions).--Approval was given to amend the
Regents’ Rules and Regqulations, Part One, Chapter II,
Section 4 regarding the Executive Vice Chancelleor for
Academic Affairs and Section 13 regarding chief adminis-
trative officers of component institutions as follows:

a. Subsection 4.2 of Section 4 was amended to read as
set forth below:

4,2 Duties and Responsibiljties.

The Executive Vice Chancellor for Academic
Affairs shall have as a prime responsibility
the maintenance of high academic quality in

the general academic components ¢f the System,
Through the chief administrative officers of
the component institutions, he or she shall
have responsiblility for the budgets, academic
planning and programs, facilities planning and
construction, and personnel {both academic¢ and
nonacademic) of those compeonents. In consulta-
tion with the Chancellor, the Executive Vice
Chancellor for Academic Affairs shall prepare
recommendations and supporting information on
such matters for consideration by the appropri-
ate standing committees of the Board and the
Board of Regents, The Board through its poli-
cies, procedures, and Rules and Requlations
maintains its governance responsibilities and
acknowledges the importance of maintaining
accreditation for the general components and
academic programs, as appropriate. Because of
the complexity and diversity of the System, the
Executive Vice Chancellor for Academic Affairs
is delegated the responsibility for ensuring
the governance regquirements for accreditation
not specifically covered elsewhere in these
policies, procedures, and Rules _and Regulations
are met. The Executive Vice Chancellor for
Academic Affairs will report the accreditation
status to the Board on a periodic basis.

b. Subsection 13.31{12) of Section 13 was amended to
read as feollows:

13.31(12) Develop and implement plans and policies
to ensure that the institution remains in
compliance with any accreditation require-
ments appropriate to the component or its
programs, including, for the health com-
ponents and those academic components
with student health services, the accredi-
tation of hospitals, clinics and patient-
care facilities.

These amendments to the Regents’ Rules and Requlations
are to clearly detail the responsibility delegated to the
Executive Vice Chancellor for Academic Affairs and to the
chief administrative officers for ensuring appropriate
accreditation reguirements are met.




