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Executive Vice Chancellor for Business Afrair~.

The Executive Vice Chancellor for Business Affairs reports to
the Chancellor ana is respon5ible for the direction of those
offices and supervision of those areas of responsibility set
forth in Subsection 6.2(10) of this Chapter. The Executive
Vice Chancellor for Business Affairs provides staff assis­
tance to the Chancellor and the Executive Vice Chancellors in
the exercise of their responsibilities. The Executive Vice
Chancellor for Business Affairs has direct access to the
Board of Regents of The University of Texas System and is
expected to work directly with the appropriate committees of
the Boara in aischarging the duties of the aftica.

6.1 Appointment and Tenure.
The Executive Vice Chancellor for auainose Affairs
shall be appointed by the Board after nomination by
the Chancellor. The Executive Vice Chancellor for
Business Affairs shall hold office ~ithout fixed
term, SUbject to the pleasure of the Chancellor. The
Chancellor's actions regarding the Executive Vice
Chancellor for Business Affairs are SUbject to reviev
and approval by the Board.

6.2 Duties and Besponsibilitigi.
The primary responsibilities of the Executive Vice
Chancellor for Business Affairs includ@:
6.21 The provision of staff assistance to the

Chancellor and the Executive Vice Chancel­
lors in the execution of their responsibil­
ities.

6.22 Submitting recommendations to the Chancellor
and to thQ appropriate Executive Vice Chan­
cellor on business operations of the compo­
nents ot the System.

6.23 RevieWing and makinq recommendations on
uniform business systa.s and management.

6.24 Submitting recommendations relating to pro­
qrame for the moat efficient management of
personnel and resources.

II - 6



UJ!ICW! ('uIJI/

June 9 1 1994

6.25 SUbmitting recommendations for program
development for training of personnel in
nonacademic areas.

6.26 Reviewing and making recommendations on
programs of long-range planning for physical
facilities and financial resources.

6.27 Reviewing and making recommendations relat­
ing to police and security matters Within
the System.

6.28 Coordinatinq the business affairs of the
System with other officers and membErs of
the System Administration staff.

6.29 In consultation with the appropriate Execu­
tive Vice Chancellor, coordinating the
activities ot buaine•• administrative oper­
ations of the component institutions.

6.2(10) Managing the operations of the offices
listed below through such internal adminis­
trative orqanization as he/she deems to be
appropriate:
Office of tbe Associate Vice
Chancellor for Business Affairs

Office of Historically
Underutilized Business
Development

Office of the Director of
police

Office of the Assistant Vice
Chancellor and Controller

lIu<lget Office
Office of Manaqement

Information Systems
Office of Information

Service.
Office of Business and

Administrative Services
Director of Accounting

regarding System
Administration accounts

II - 7
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Office of the Assistant Vice
Ch~ncellor for Finance

Office or Facilities Plan­
ning and Construction

Office of Finance
Office of Endowment Real

Estate regarding non­
Qndowment ana campus
real estate

System Personnel Offica
Office of Employee Group

Insurance proqraa
Of~ice ot Weat Texas Lands

Management
University Lands

Accountinq ottice
Surtace Interests
oil, Gas , Mineral

Interests.
6.2(11) Supervising and coordinating the acquisition

and/or disposition at all nonendowment and
campus land. at the component institutions
and the U. T. System.

6.2(12) Directing the management ot the purchasing,
accountinq, equip.ent inventories, and
vouchering operations for the offices of the
System Adminiatration and coordinating the
buildinq ••rvice. tor the System buildings.

6.2(13) Directing the aanaqaaent of the System-wide
insurance progra.. (except the System Plan
Cor profeseional Medical Liability Self­
Insurance), including approval of all poli­
cies and coverage8~ auch proqrams to
include:

Fire and Extended coveraqe;
Liability;
Health;
Life;
Accidental Death and

Dismemberment;
Incoae R.placamen~; and
Retirement.

II - a
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6.2(14) Implementing policy for the receipt, dis­
bursement, and custody of funds; for terms
of depository Agreements with banks; and for
custody ot bearer securities ovned by System
funds that are maintained in bank safety
deposit boxes and are not in custody with
the State Treasurer.

6.2(15} Forwarding debt issues for approval by the
Board of Reqenta fallowing the concurrence
at the Vice chancellor for Asset Management.

6.2(16) Pertorminq such other duties as may be
assigned by the Chancellor.

Vice Chancellor for Asset Management.

The Vice Chancellor tor Asset Management has reaponsibility
for the management of all investment, endowment, trust, and
endowment real estate assete of the System. The Offices of
Asset Management, Investments, Endowment Management and
Administration, and Endowment Real Estate report to and are
responsiDle to the Vice Chancellor ror Asset Management.
The Vice Chancellor for Asset Management reports to and is
responsible to the Chancellor. The Vice Chancellor for Asset
Management has direct acee.8 to the Board of Regents and is
expected to work directly with the appropriate committees at
the Board in discharging the duties of the Office.

7.1 Appointment And Tenure.
The Vice Chancellor for Asset Management shall be
elected by an affirmetive vote ot a majority of the
Regents in office upon nomination by the Chancellor.
The Vice Chancellor for Asset Management shall hold
office without fixed term, subject to the pleasure of
the Chancellor. The Chancellor's actions concerninq
the Vic. Chancellor tor As.et Management are subject
to review and approval by the Board.

II - 9



Otf/'cid ('r'/JlI
. .

April 9, 1992

7.2 Duties and Responsibilities.
The Vice Chancellor for Asset Management has respon­
sibility for the management of trust and endowment
lands and noncampus lands held in the name of the
Board of Regents including the investment 8nd aanage­
ment of trusts, trust assets, endowments, the Perma­
nent University Fund and such othor funds as may be
assigned in such a manner as to maximize the monies
available for excellonce in all activities of the
System. The Vice Chancellor tor Asset Management
will coordinate and cooperate with the Executive Vice
Chancellor for Business Affairs in bringing to the
Board recommendations on those poliey issues which
impact upon the asset managemant aspects of the Per­
manent University Fund Lands and shall provide to the
Board of Regents through the Executive vice Chancel­
lor for Business Affairs an independent report and
assessment of the System's Ability to finance
prospective debt issues. In consultation with the
Chancellor, the vice Chancellor for Asset Management
shall prepare recoDmenda~ions and supporting informa­
tion on his or her responsibilities for consideration
by the appropriate standing committees of the Board
and the Board ot Reqents. The Vice Chancellor for
A••et Kanaqement will coordinate and cooperate with
the Office of General Couns.l in the development and
management of the Intellectual Property resources of
the syst.....

7.3 Officer, for Investment. And Endowment Management and
Administration.
The Vice Chancellor for Asset Manaqement and his or
her deleqates, Executive Director tor Investments and
Executive Director of Endowment Manag••ent and Admin­
istration implement poliei•• and actions approved by
the Board with respect to:
7.31 Investinq, manaqinq, and administering all

endowment fund. belonqing to the System and
its component institutions, including the
Permanent Univeraity Fund and all trusts and
special funds.

7.32 Presenting to the Board through the Chancel­
lor periodic report. of the status and
prospect of tunda tor Which he or ahe has

Editorial Amendment
Issued June 1994
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responsibility and that will be available
for expenditurQ by the System and ita compo­
nent institutions.
Consulting with the Executive AS50ciatQ for
Economic Affairs with respect to the deval-
opment of long-range plans for the devalop­
ment and management of the investments of
the System and its component institutions.

7.4 Office of Endowment Real Estate.
SUbject to delegation by the Vice Chancellor for
Asset Management, the Executive Director of Endowment
Real Estate is responsible for the manaqement of all
real estate hald in the name or the Board of Regents,
except for Permanent University Fund Landa and campus
re&l estate, with a view toward maximizing the income
to be realized trom the operation and/or sale of
these properties. In fUlfilling this responsibility,
the Executive Director of Endowment Real Estate will:
7.41 Work closely with the appropriate Executive

Vice Chancellor, the chief administrative
officer ot a component institution of the
System and that officer'. delegatee with
regard to the .anaqement of trust lands and
other nonoampus real estate interests held
by the Board ot Reqents for and on behalf of
a particular institution.

7.42 Establish procedures that insure effective
coordination with the Executive Director for
Endowment Manaqement and Administration with
regard to the manaqement of trust lands
other than University Lands.

1.43 Be responsible to the Executive Vice Chan­
cellor for Businesa Aftaire tor the acquisi­
tion or dispoaal ot nonendowment and campus
lands.

Editorial Amendment
Issued June 1994
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Vice chancellor and General Counsel.

The Vice Chancellor and General Counsel reports to the Chan­
cellor. The Vice Chancellor and General Counsel is responsi­
ble for the provision of legal services to the Board ot
Regents of The University of Texas System as set out in Sec­
tion 8.2 of this Chaptar. The Vice Chancellor and General
Counsel provides staff Assistance to the Chancellor and the
Executive Vice Chancellors in the exercise of their responsi­
bilities. The Vice Chancellor and General Counsel has direct
aCCess to the Board of Regents of The University of Texas
system and is expected to work directly with the appropriate
committees of the Board in discharqinq the duties of the
office.

8.1 appointment and Tenure.
The Vice Chancellor and General Counsel shall be
appointed by the Board after nomination by the Chan­
cellor. The Vice Chancellor and General Counsel
shall hold office without fixed tara, subject to the
pleasure of the Chancellor. The Chancellor's actions
regarding the Vice Chane_lior and General Counsel are
sUbject to review and approval by the Board.

8.2 Duties and Responsibilities.
The primary responsibiliti.8 of the Vice Chancellor
and General Counsel include:
8.21 The provision ot staff assistance to the

Chancellor and the Executive Vice Chancel­
lors in the execution at thair responsibili­
ties.

Editorial Amendment
Issued June 1994
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Providing all legal services required by the
Board of Reqents of The University of Texas
System and its personnel to insure the
proper protection and AaVancement ot the
System'S interests.
Maintaining the supervision, and delivery of
legal services at a high level of effective­
ness.
Directing and managinq all legal personnel
and legal affairs of the System, its units
and its component institutions.
Providing advice, counsel and legal inter­
pretations to System officials and personnel
concerninq legal matters affecting System
operations.
Directing the Office of Vice Chancellor and
General counael personnel with respect to
work priorities and assiqnmants, standards
of performance, and career development,
delegatinq to staff members responsibility
for particular legal and administrative
tasks; and coordinating and controlling
bUdqat and personnel levels.
Directing end managing (within applicable
limits of authority) ell litigation and
administrative agency hearings; authorizing
and approving the institution of legal pro­
ceedings; evaluating, directing and approv­
ing action and procedures relative to
prosecution or defense of pending litigation
and administrative proceeding.; employing
outside counsel; and authorizinq and
approving settlement Or appeal of litiga­
tion.
AdVising, counseling, and disseminating
information to affected Systea units
relative to the nature, evaluation, prog­
ress, and res~lts of litigation, admin­
istr&tive proceedings, &nd other legal

II - 13
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mattQrs, and making recommendations to Sys­
tem officials and other personnel aa to
future operations and objectives.

8.29 Approving as to form all contracts and
agreements and all amendments to the
Regents' Rules and Regulationsj and approv­
ing aa to form all institutional Hand­
books of Qperating Procedures, whether
finally approved or not, and all amendments
to such Handbooks.

8.2(10) Drafting all legislation that has been
approved by the Board or requested by any
Systea officer for sub.ission to the Board
tor approval and providing legal counsel on
pending legislation.

S.2(11) Identifying and evaluatlnq administrative
and functional problems and directing or
recommending, as appropriate, courses of
action for solution.

S.2(12) Representing the System before legal, edu­
cational and governmental qroups and asso­
ciations.

8.2(13) Acting aa administrator ot the system Plan
for professional Medical Liability Self­
Insurance and the System Intellectual prop­
erty Offices.

8.2(14) Working in cooperation with the Attorney
G@neral of the state ot Texas, state agency
leqal counsel and outside counsel.

8.2(15) Assuming responsibility for any other legal,
administrative or operational matters dele­
gated by the Chancellor.

vice Chancellor for Governmental R.lations.

The Vice Chancellor for Governmental Relations reports to the
Chancellor. The Vice Chancellor tor Governaental Relations
ia responsible for coordinating the etfective representation
of the System in the area of governmental affairs as set out
in Section 9.2 of this Chapter. The Vice Chancellor for
Governmental Relations provides staff assistance to the Chan­
cellor and the Executive Vice Chancellors in the exercise of

Editorial Amendment
Issued June 1994
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their responsibilities. The Vice Chancellor for Governmental
Relations has direct access to the Board of Regents of The
University of Texas System and is expected to work directly
with appropriate committees ot the Board in discharging the
duties of the office.

9.1 Appointment and Tenure.
The vice Chancellor for Governmental Relations shall
be appointed by the Board after nomination by the
Chancellor. The Vice Chancellor tor Governmental
Relations shall hold office without fixed tsrm, sub­
ject to the pleasure of the Chancellor. The Chancel­
lor'. action. reqardinq the vice Chancellor for
Governmental Relationa are SUbject to review and
approval by the 8oard.

9.2 Duties and Responsibilities.
The primary responsibilities of the otfice include;
9.21 The provision of staff assistance to the

Chancellor and the Executive Vice Chancel­
lors in the execution Of their responsibili­
ties.

9.22 Repr••enting: the Board at Regents of The
University of Texas System in its relations
with federal, .tate, and local legislative
bodies and agsncies.

9.23 Making recoamendations to the Chancellor in
the area of pUblic policy as it affects the
relationship ot the System with the federal,
state, and local qovernaenta.

9.24 Informing appropriate administrative offi­
cers of current operations and long-range
developments on the federal and state level,
which may affsct the systea.

9.25 Maintaining and distributing information to,
.nd advieing appropriate 5yst.. Administra­
tion and component institution officials, in
order to assure proper action by the system
with respect to federal, state, and local
governmental proqra•• and activities.

Editorial Amendment
Issued .rune 1994

II - 15



9.26

9.27

()iTI"IiIi' C.,il!l)

June 11, 1992

Defining the job responsibilities, the
assignment of duties, and supervising staff
member5 employed in or assigned to ~ork in
the governmental affairs area.
Performing such other dutiea and responsi­
bilities tor the efficient operation of the
System as shall be assignea by the Chancel­
lor.

Sec. 10. Vice ChancellQr for Deyelopment and External Relations.

The Vice Chancellor tor oevelopment and External Relations
reports to the Chancellor and is reaponaible for the programs
ot the System related to private sector support, alumni rela­
tions, public information, and external constituencies as set
out in Subsection 10.2 of this Chapter. The vice Chancellor
for Development and External Relation. provides staff aS5is­
tance to the Chancellor and the Executive Vice Chancellors in
the exercise of their responsibilities. The vice Chancellor
for Development and External Relations has direct access to
the Board of Regents of The University of Texas System and is
expected to work directly with appropriate committees of the
Board in discharging the dutie. of the of~ice.

10.1

10.2

Appointment and Tenur•.
The Vice Chancellor for Development and External
Relatione shall be appointed by the Board after nomi­
nation by the Chancellor. The Vice Chancellor for
Development and External Relationa shall hold otfice
without fixed tara, subject to the plaasure of thQ
Chancellor. The Chancellor's action. regarding the
Vice Chancellor tor Develop••nt and External Rela­
tions are subject to review and approval by the
Board.

Duties and Responsibilities.
The primary responsibilities of the Vice Chancellor
tor Development and External Relations include:
10.21 The provision ot statf a8si.tanca to the

Chancellor and th. Executive Vice Chancel­
lors in the execution ot their responsibili­
tie•.

Editorial Amendment
ISSued June 1994
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The development, organization, and adminis­
tration of activities to obtain privatQ
sector funding for programs of the System.
The organization and administration ot pro­
grams for providing information to the puh­
lic relatinq to the system and coordinating
those programs with the pUblic information
programs of the component institutions.
Directing the administration of the System
Office of Special Services.
To assist in the development, organization,
and administration of programs and activi­
ties related to alumni ot System component
institutions in coordination with appropri­
~te personnel of the component institutions.
Coordinating the policies and activities of
the System and the component institutions
relatea to internal and external foundations
that provide support for the system and the
component institutions.
The performance ot such other duties and
reBponsibilitie8 as may be assigned by the
Chancellor.

Sec. 11. Other code 1000 staff and Officers ot System Administration.

staff and ofticer. of System Adainiatration designated as
code 1000 shall be appointed by the Chancellor, the Executive
Vice Chancellors, or Vice Chancellors to whoa they will
report, and shall have appropriate job descriptions on file
with the System Personnel Office. Persons 80 appointed shall
not have tenure by virtue of their respective positions.
They shall serve without fixed term, subject to the pleasure
of the officer to Whom they report. The actions of the
appointinq officer concerninq such positions are in turn sub­
ject to review and approval by the Chancellor or the Board as
required by ~h. Regents' Rulel and Regulations.

II-17
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Sec. 12. CQuncils of the System.

12.1

12.2

12.3

The System Council.
The system council is composed of the Chancellor, the
Executive Vice Chancellor for Academic Affairs, the
Executive Vice Chancellor for Health Affairs, the
Executive Vice Chancellor lor Business Affairs, the
vice Chancellor for Asset Manaqement, the Vice Chan­
cellor and General Counsel, the Vice Chancellor for
Governmental Relations, the Vice Chancellor for
Development and External Relations, the Executive
Assistant to the Chancellor, and the chief adminis­
trative officers or all the component institutions of
The University of TeXAS System. The ChancAllor shall
serve as the council'. permanent chairman and shall
conduct regular meetinqs to discuss those matters of
general concern to the operation of The University of
Texas System.

The Council of Academic Institutions.
The council of Academic Institutions is composed of
the Executive Vice Chancellor for Academic Affairs
and the chief administrative officers of tha general
academic institutions of the Systea. The Chancellor,
the Executiv. Vice Chancellor for Business Affairs,
the vice Chancellor tor Asset Management, the Vice
Chancellor and General Counsel, the Vice Chancellor
for Gov.rnaental Relationa, the Vice Chancellor for
Develop••nt and External R.lations, and the Executive
Aseistant to the Chanc.llor ..rve a. ex officio
meabers of this Council. The Executive Vice Chan­
cellor for Academic Aftair. shall .erve 48 the
Council's permanent chairaan and shall conduct
reqular •••tinga to review co..on proble.. of plan­
ning, development, and operation of the several
institutions represented.

The Council of Health Institutions.
The council of Health Institutions is composed of ths
Executive Vice Chancellor for Health Affairs and the
chief administrativQ officers of the component insti­
tutions of the Systam concerned directly with health

Editorial Amendment
Issued June 1994
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affairs. The Chancellor, the Executive Vice Chancel­
lor for Business Affairs, the Vice Chancellor for
Asset Management, the Vice Chancellor and General
Counsel, the Vice Chancellor for Governmental Rela­
tions, the Vice Chancellor tor Development and
External Relations, and the EKecutive Assistant to
the Chancellor serve as ex officio members of this
Council. The Executive Vice Chancellor for Health
Affairs acts as the Council's permanent chairman and
shall conduct regular meetings to review common
problems of planninq, development, and operation of
the several institutions rQpresented.

Th' Business Kanagement council.
The Busineas Management Council advises the system
Administration in the areas of component bUdgeting,
business aanagement, data processing, physical plant
operations, planning, construction, and accounting
systems development. The council ia composed of the
Executive Vice Chancellor for Business Affairs and the
chief business of~icers of the component institutions.
The Chancellor, the Executive Vice Chancellor for
Acadeaic Affairs, the Executive Vice Chancellor for
Health Affairs, the Vice Chancellor for Asset Man­
aqement, the Vic. Chancellor and General Counsel. the
Vice Chancellor for Governmental Relationa, the Vice
Chancellor for Development and External Relations, and
the Executive Assistant to the Chancellor, or their
delegates, serve as ax ofticio members of this
council. The Executive Vice Chancellor for Business
Affairs shall serve as the Council's permanent chair­
man and shall conduct requl.r meetinq8 of the council.

Sec. 13. Chief Administrative Officers or Component Institutions.

13 .1 The Board .elects the ohlet adminiatrative officer of
each coaponent institution.
13.11 When there is a vacancy or it is known that

there is to be a vacancy in the office of a
chief administrative officer of a component
institution havinq taculty and students and
the Board doe. not have candi<iate(a) frollL

Editorial Amendment
Issued June 1994
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recent searches at other component institu­
tions, from ~ithin the U. T. System, and/or
of national prominence from outside the U. T.
System to advance for consideration, an Advi­
sory committee shall be established to recom­
mend candidates to the Board. The Executive
vice Chancellor havinq responsibility for the
operation of the institution where the
vacancy haa occurrea or is to occur shall be
chairman of the Advisory Committee. In cir­
cumstances ~here this Executive Vice Chancel­
lor may be a candidate for the office, the
chairman of the Advisory Committee shall be
the Chancellor or the Chancellor's designee.
In addition to the chairman, committee mem­
bership ia as tallows:

The Chancellor;
Two Chief Administrative
Officers;

(to be appointed by the
Chairaan ot the Board
fro. two ot the component
institutions)

Two Regents;
(to be appointed by the
Chairman ot the Board)

Thr•• Faoulty members of the
institution involved, at
least two of whom shall
have the rsnk of asso­
ciate professor or
hiqher; (method ot
selection to be deter­
mined by the General
Faculty ot the campus)

One Dean;
(for academic institu­
tiona to be selected by
Dean'. Council of the
institution involved)
(tor health-related
institutions to be the

II - 20
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Dean of the Medical
School involved or in the
absence of that position
a senior representative
of the tsachinq program
of the component selected
by the chief administra­
tive of:ficer)

Two Students from the institu-
tion involved; (method of
aelection to be
deter.inad by the Student
Government of the campus
involved or, if there be
no Student Government, by
the chie! administrative
officer of the institu­
tion; if the component
does not have students,
this category of repre­
sentation shall be
om.itted)

President of the Ex-Students'
Asacciation ot the campus
involved; (if institution
does not have an active
alumni organization, then
an aluanu. of the compo­
nent selected by the
Chairman ot the Board of
Reqent8; it the component
does not have degree
granting authority, this
cat8qory shall be
ollitted)

Two non-facuLty employees of the
institution involved, one
in a classifiod position
and one in an administra­
tive position; (to be
selected by the chief
administrative officer or
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in accordAnce with insti­
tutional procedures
approved by the chief
administrative ofticer)

Not more than two representatives
of the component's
Gxternal constituency who
have demonstrated a deep
interest in and support
of the institution, its
programs and its role in
community activities to
be appointed by the
Chairman of the Board of
Regents. Where a compo­
nent institution has a
statewide mission; spe­
cial area programmatic
relationships or part­
nerships with junior or
community colleqes, pri­
vate universities or
pUblic schoolS, busi­
ness/corporate entities,
co.-unity or public ser­
vice aqancies; or other
unique constituencies,
the Chairman of the Board
of Regents may appoint an
additional representa­
tive.

Campu. constituent groups with
responsibility for selection of
Advisory Committee representa-
tiv•• are expected to consider
diversity, particularly as it
relatea to ainor1ty and female
representation. Unless there are
unu8ual delays in faculty, staff or
student representative selection
which postpone initiation of the
coaaitt•• procea., the Chairman of
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the Board will make his or her
appointments to the Advisory Com­
mittee atter campus selections in
order to maximize the prospect that
the total committee composition
reflects diversity.

The Advisory committee snall sat up selection
criteria that relate to the needs of the
individual component, initiate mechanisms to
develop an appropriate candidate pool, seek
information on the several candidates and
inquire from competent sources as to the
candidates' aoademic, administrative and
business ability. The comaittee may also
interview candidates .a • part of its selec­
tion process keepinq in mind that the con­
fidentiality of the process ia important to
its ultimate 8UCCA•••
Finally, the Advisory Committe. shall sUbmit,
throuqh it. Chairman, a recomaended list of
not Ie•• than five or aore than ten candi­
date. with no preference indicated. Candi­
dat•••ubaitt.d .hall have r.c.ived a
majority vote of the Co.-itt.e. The reco.­
••nd.d list should be dev.lop.d and sUbmitted
without reqard to the Adviaory committee'.
ass.....nt ot the pot.ntial availability ot
any candi4ate. It none ot the names sub­
.itt.d in the report ot the Advisory Commit­
t •• is satistactory to the Board, then the
Board in it. discretion aay either name a new
comaitt•• or proceed to select a chief admin­
istrative officer under such other procedures
as in its discretion it may deem proper and
appropriat••
When the Board has candidate(s) from recent
••arches at other component institutions,
from within the U. T. Sy.t.a, and/or of
national pro.inence fro. outside the U. T.
System to advance tor con8ideration, the
Chairman ot the Boara of Reg.nts shall
appOint a Special co..ittee to provide the
Board ot Rag.nt. with advic. and evaluation

II - 23



13.2

13.3

.. . I
(JUII WI ("(IJiff

June 11, 1992

consistent with that usually provided by an
Advisory Committee. The Special committe.
shall be composed as specified above for the
Advisory CommittQa but will not include mem­
bers of the Board of Regents. The advice of
the Special Committee shall be provided to
the Board through the appropriate Executive
Vice Chancellor and the Chancellor. The
Special Committee s~all not extend its con­
sideration beyond those nominees referred to
it by the U. T. Board of Regents without
speciric concurrence trom the Board.

Each chief administrative officer reports to and is
responsible to the Executive Vice Chancellor havinq
responsibility for the institution, and serves without
fixed term, sUbject to the pleasure of the appropriate
Executive Vice Chancellor and approval by the Chancel­
lor and the Board. The chief administrative officer
has access to the Chancellor and is expected to con­
sult with the appropriate Executive Vice Chancellor
and the Chancellor on siqnificant issues on an as
needed basis.

Within the policies and regulations of the Board, and
under the superviaion and direction of the Executive
Vice Chancellor having r ••pon.ibili~y ror the insti­
tution, the chief adaini.trative otticer has general
authority and re.pon.ibility tor the administration of
that institution.
13.31 Specifically, the chief administrative

officer is expected, with the appropriate
participetion of the staff, to:
13.311 Develop and administer plans and

polici.. tor the progra1l., organ!­
zation, and operation of the
institution.

13.312 Interpret the system policy to the
statt, and interpret the institu­
tion'. program. and needs to the
Syatea Administration and to the
public.

Editorial Amendment
Issued June 1994
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Develop and administer policies
relating to students, and where
applicable, to the proper manage­
ment of services to patients.
Recommend appropriate operating
budgets and supervise expenditures
under approved budgets.
Nominate all members of the faculty
and staff. maintain efficient per­
sonnel programs, and recommend
staff members for promotion,
retention, or dismissal for cause.
Insure efficient management of
business affaire and physical
property; recommend additions and
alterations to the physical plant.
Serve .s presiding officer at
ofticial meetinqs of faCUlty and
staff of the institution, and as
ex officio member of each college
or school faculty (if any) within
ths institution.
Appoint, or establish procedures
for the appointment of, all fac­
ulty, staff, and student commit­
tees.
Cause to be prepared and submitted
to the appropriate Executive Vice
Chancellor the rules and regula­
tion. for the qovernance of the
institution. When such rulQs and
rsgulations have been finally
approved by the Chancellor or
appropriate Executive Vice Chan­
cellor, they shall thereafter
constitute the Handbook of
Operating Procedures for that
institution. Provided, however,
that whether or not finally
approvsd by the Chancellor, any
rule or regulation in any such
institutional Handbook of Operating
Procedures that is in conflict with

Editorial Amendment
Issued June 1994
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any rule or regulation in the
Regents' Bules ana Regulations, is
null and vola ana has no effect,
and whenever any such conflict is
detected, the Chancellor and the
chief administrative officer of the
component institution shall immedi­
ately make such amendments to the
institutional HAndbook of Operating
Procedures as may be necessary to
eliminate such conflict.

13.31(10) Assume initiative in developing
long-ranga plan. for the program
and physical tacilities of the
institution.

13.31(11) Assume active leadership in
developinq private fund support
for th. institution in accordance
with policies and procedures
established in th. Regents' Rules
and Regulations.

13.31(12) Develop and implement plans and
policies to ensure that the insti­
tution remains in compliance with
any accreditation requirements
appropriate to the component or its
program., including, for the health
components and those academic com­
ponents with student health ser­
Vices, the accreditation of
hospitals, clinics and patient­
care facilities.

Sec. 14. Appointment of Other Officers And Staff.
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14.1 The Board delegates to the Chancellor and the Execu­
tive Vice Chancellor having responsibility for the
institution and they, in turn, deleqate to the chief
administrative officer or each component institution
the responsibility tor the appointment and dismissal
of all other administrative officers of each component
institution, includinq vice presidents, deans, direc­
tors and their equivalent.. However, prior approval
of the appropriate Executive Vice Chancellor shall be
necessary for each such peraanent or acting appoint­
ment and for each such di••issal whether from a
permanent or acting appointaent. All such other
administrative officers ••rve without fixed terms and
subject to the pleasure ot the chief administrative
officer of the institution and the aforesaid approval
of the Executive Vice Chancellor.

Editorial Amendment
Issued June 1994
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The Board delegates to the chancellor And the Execu­
tive vice chancellor having responsibility for the
institution and they, in turn, delegate to the chief
administrative officer of each component institution
the responsibility for the permanent Qr acting
appointment of department chairmen, department heads,
and their aquivalQnta. Such department chairmen,
department heads and their equivalents serve with~lt

fixed terms ana sUbject to the pleasure of the chief
administrative officer of the institution.

The Board endorses the principle of reasonable faculty
and student consultation in the selection of adminis­
trative officers of the component institutions, and
tn@ primary operating unit., and expects th. chief
administrative officer, as he or she deems appropri­
ate, to consult in the selection process with the
representatives of the faculty and student body.
How.ver, the chief administrative officer of the com­
ponent institution is responsible tor executing the
duties of the office and consequently shall not be
bound by nominations to administrative positions by
campus selection committees, and the Handbook of
Operatinq Procedurel of each component institution
shall 80 state.

Honorary Titles.
The titles Chancellor Ea.ritua, President Emeritus and
.i.ilar honorary deai9nationa snall be conferred only
by appropriate action ot the Board on individuals who
are tully retired. No person ia authorized to use any
such title unless it haa been bestowed by the Boara.

Editorial Amandment
Issued June 1994
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Classified Personnel Systems.

2.1 SUbject to system-wide rules, each of the component
institutions shall provide a classified personnel
system coverinq all positions not entailing signifi­
cant instructional re~ponsibilities or responsibili­
ties tor administration of instructional or research
activities. These systems shall be as nearly uniform
as possible, and shall include a schedule of class
titles, job specifications for each class, a schedule
of pay rangas, and policies and rules relating to
personnel administration.

2.2 All appointments of classified personnel shall be
made within appropriate salary ranges and on salary
steps as defined by the classified personnel program
approved by the Board for the particular component
institution.

2.3 The system-wide rules as to Classified personnel are
found in Part Two, Chapter V, Section 1.

2.4 Procedure. tor dis.is.al, demotion, or suspension
without pay of Classified personnel are provided for
by ~he ·policies and Procedures for Discipline and
Oi.ai.&al of Employe••- adopted by the U. T. Board of
Regents.

2.5 Grievances ot classified employee. will be considered
purauan~ ~o the -Grievance Policy and Procedures"
adopted by the U. T. Board ot Regent••

Employment of Aliens on Sponsored Projects.

Where sponsored contracts and qrant. do not otherwi5e pro­
hiDit or limit the employment of noncitizens, a noncitizen
may be ••ployed upon certification by an appropriate admin­
istrative otticer at the component institution that the
officer has axaained the applicant'_ visa and found it to
be in order and has ascertained that the applicant has the
approval of the United States Immigration and Naturalization
Servics authorities to accept such employment.

Editorial Amendment
Issued June 1994

III - 9



sec. 4.

()fficif!} ('(li)l!

August 8, 1991

Code of Ethics.--All employees of the System and its compo­
nent institutions shall be furnished a copy of the Standards
of conduct for State Employees, Section 572.051, Texas Goy­
ernment Coge, and, in addition tnereto, shall adhere to the
following standards of conduct and other provisions of thesQ
Rules and Regulotions:

4.1 No employee shall accept or solicit any gift, favor,
or service that might reasonably tend to influence
the employee in the discharge of hi. or her official
duties or that the employoQ knows or should know is
being offered with the intent to influence his or her
official conduct.

4.2 No employ•• shall intentionally or knowingly SOlicit,
accept, or aqree to accept any benefit for having
exercised his or her official powers or performed his
or her official duties in favor of another.

4.3 No employee shall accept employment or engage in any
business or professional activity which the employee
might reasonably expect would require or induce the
employee to disclose confidential information
acquired by reason of his or her official position.

Editorial Amendment
Issued June 1994
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4.4 No employee shall disclose confidential information
gained by reason of his or her official position or
otherwise use such information for his or her per­
sonal qain or benefit.

4.5 No employee shall transact any business in his or her
official capacity with any business entity of which
the employee is an officer, agent, or member, or in
which the employee owns a substantial interest.

4.6 No employee shall make personal investments which
could reasonably be expected to create a substantial
contlict between the employee's private interest
and the pUblic interest.

4.7 No employee shall accept other employment or compen­
sation which could reasonably be expected to impair
the employee's independence of jUdgment in the
performance of the employee's public duties.

4.8 No employee shall receive any compensation for ser­
vices as an employee from any source other than the
state of Texas, except aa may be otherwise provided
by law.

Appgintment. of Relatives (NGotig, Rule) .

5.1 Whenever an appoint.ant i. made, either on a tull-
ti•• or part-ti•• baai., it shall be made solely with
regard to the special fitnes. ot the appointee, sub­
ject to applicable statutes; and sUbject also to the
provisions ot this Section ot the Reqents' Ryles and
Regulations.

5.2 In accordance with the prohibition or Section 573.001
.t seq., TeXAs GOyernment Cpd', no person related to
any aeaber or the Board ot Reqents within the second
deqree by affinity or within the third deqree by
coneanquinity shall be eliqible tor appointment to
any oftice, position, ..ployaeot, or duty with The

Editorial Amendment
Issued June 1994 III - 10
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University of Texas system or any component insti­
tution thereof, when the salary, fee, or compensation
of such appointee is to be paid, either directly or
indirectly, out of public funds of any kind.
5.21 section 573.001 At seq., Texas Government

~, does not prohibit the reappointment or
continued employment of any person who shall
have been continuously employed in any such
office, position, employment, or duty for a
period of 30 days prior to the appointment
of the member of the Board of Reqents
related to auch person within the prohibited
deqree, nor does it apply to prohibit honor­
ary or nonremunerative positions; provided
that when such person is reappointed or con­
tinued in employment the member of the Board
of Reqents who i. related to such person in
the prohibited degree shall not participate
in the deliberation or voting upon the reap­
pointment, continuation of employment,
change in status, compensation or dismissal
of such person, if such aotion applies only
to such person and not to a bona fide class
or cateqory ot employees.

5.22 Those persona related within the prohibited
degrees are indicated on the charts dis~

played in this Section .s Table 1.
5.23 The statutory prohibition applies to all

programs administered unaer the Board of
Regents and may not be waived.

5.3 Even thouqh the appointment of a parson would not be
prohibited by the Texas Goyernment cod., no officer,
official or employee ot The University of Texas SYI­
te. may approve, recommend, or otherwise act with
regard to the appointment, reappointment, promotion,
or salary of any person related to such officer,
ofticial, or employee within the second degree by
atfinity or the third degree by consanguinity regard­
l.a. of the source of funds for payment of salary.
5.31 It the appointaent, reappointment, or pro­

.otian ot a person places hi. or her under
an administrative supervisor related within
the above specit1ed deqree, all &ubsequant
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actions with regara to reappointment, promo­
tion, or salary shall be the responsibility
of the next hiqhest administrative supervi­
sor. It shall also be the responsibility of
the next highest administrator to make a
written revie~ ot the work performance of
such employee at least annually and submit
each reviQw for approval or disapproval by
the component institution's Personnel Direc­
tor in the ca8e of classified employees or
the chief administrative officer in the ca&e
of ~aculty or nonclassified employees.

5.32 If the appointment, reappointment, or promo­
tion of a person place. him or ber in an
administrative or auperviaory position with
responsibility to approve, recommend or
otherwise act with regard to the appoint­
ment, promotion, or salary of a person who
is related to them within the degree pro­
hibited by the Texas Goyernment Code, all
Dubsequent actions reqardinq the reappoint­
ment, promotion, or salary of such person
shall be made by the next highest adminis­
trator or supervisor at the componant insti­
tution or The University of Taxas system.

5.33 It shall be the responeibility of the admin­
istrator or supervisor acting pursuant to
Subdivision. 5.31 or 5.32 to make a written
review of the work performance of such per­
son at least annually and to submit such
review to the next highe8t administrator or
supervisor at the component institution or
The University of Texas System.

5.34 The provisions of Subdivision 5.31 shall
apply to situations where two employee. of
the Syste. aarry and one spouse is the
administrative supervisor of the other.

5.35 All situations covered by Subdivision 5.31
shall be reported annually through the
institution's docket or with the annual
operating budqet.

Editorial Amendment
Issued June 1994 III - 12
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Sec. 31. Institutional Control and Administration ot Contracts and
Grants.--FacilitieB, equipment, or other resources of a
component institution may not be utilized in the performance
of a contract or grant that is not administered and con­
trolled by the component institution. An employee who
utilizes the facilities, equipment, or resources of a compo­
nent institution for any purpose related to a contract or
grant that is not sUbject to the adminiatration and control
of the component institution aay not be paid a salary by the
component institution until the contract or grant becomes
sUbject to administration by the component institution or
such activities are discontinued.

Sec. 32. Institutignal Employees as Students.--The Handbook of Operat­
ing Procedure. tor each of the co.pon.n~ teaching institu­
tions shall express the institutional policy as to the amount
of course work CUll-time and part-time ••ployees shall be
permitted to carry.

Sec. 33. Retirement and Modified service.

33.1 No person ••ployed by the U. T. system or any com­
ponent institution ahall be required to retire
because ot age except .s permitted by law. However,
a licensed pilot operating an aircraft under Part 91
of the Federal Aviation Regulation. may be employed
as a pilot until the end of the fiscal year that
includes the pilo~/•••ventie~h birthday. Upon
attaininq the aqs of sixty, the pilot must satisfac­
torily coaplete the fliqht physical required fer hisl
her flight certification on a ee.iannual basis.
Fliqht physicals for all U. T. Syst.. pilots will be
conducted by a certified fliqht surqeon employed at
one of the hsalth inetitutions of the U. T. System.
In the event there is no certified fliqht surqeon on
staff at one of the health institutions of the U. T.
syst.., the fliqht physical will be conducted, at
U. T. Syst.. expense, by a certified fliqht surgeon
desiqnated by one of the health institutions of the
U. T. Sy.t...
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The Board of Reqents, upon the recommendation ot the
appropriate Executive Vice Chancellor, Chancellor
and, when appropriate, the chief administrative offi­
cer of the affected component institution, may
appoint a person who has retired to modified service.
Retirement is defined as withdrawal from employment
with The University of Texas System Qr a component
institution with a retirement benefit.

Recommendation for, and appointment to, modified ser­
vice shall be made only if the service of the indi­
vidual vill result in a siqnificant benefit to the
System or a particular component institution.
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No organization may become registered or remain reg­
istered at a component institution as a faculty or
staff organization unless the membership of the orqa­
nization is restricted to the faculty or stafr of
that component institution.
34.31 At the tim. of application for registration

and at the beginninq of each .em.ster that
an organization i. registered as a faculty
or staff organization, each such organiza­
tion shall file with the appropriate officer
at the component institution a statement
that the organization does not presently
have, nor during any period of registration
will it have, as a meabar any person Yho is
not a member of the faCUlty or staff of the
institution.

34.32 If the Chief administrative offlcQr of the
institution, or his or her designated dele­
gate, determines that the 8tate.ents
required above are falsa, reqiatration shall
be denied, or if it i. d.t.~ined that such
stat••ents have Deco.. falae durinq any
period o~ reqiatration, auch registration
shall be cancelled.

Each application for regiatration .a a faculty or
statf organization shall be accompanied by a complete
li.t of the naa.. and addr••••• ot all persons who
are otficers of the organization and the application
ahall identity by na.. and addre•• the peraon or par­
sona who are authorized to apeak for or repreQQnt the
organization in its relations with the institution
and who are authorized to receive for the organiza­
tion any official notice., directiv••, or instruc­
tions fro. the institution. This required
information shall be kept current during any period
ot reqistration. It at any ti.e during a period of
registration it is determined by the chief adminis­
trative ofticer of the inatitution, or his or her
delegate, that such inforaation i. not currant and
the orqanization do.. not -ake such information cur­
rent within ten (10) days atter being notified of
such deficiency, registration shall be cancelled.
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March 9, 1994

Distribution List for Official Copies of
Regents' Rules and Regulations

Board of Regents 9
Office of the Board of Regents 3
Executive Associate for Economic Afrairs 1
Legislative Budget Board 1
Governor's Budget and Planning Office 1
PUblications clearing House 1
State Auditor - U. T. Austin Representative 1
Legislative Reference Library 1
system Administration 9

Chancellor
Executive vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice Chancellor for Asset Management
vice Chancellor and General Counsel
Vice Chancellor for Governmental Relations
Director for Development

Chief Administrative Officers of Component Institutions 15

Chief of Staff, Office of the Chancellor,
Texas A&M University system (Lancaster) --l

TOTAL 43

NOTEi See July 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments related to 1) acadQmic workload
and 2) faCUlty development leaves be sent to that orfice.



March 9, 1994

Addresses of state Officials Who Receive Copies
of the Regents I Rules and Regulations

Governor's Budget and Planning Office
711 Sam Houston Building
Austin, Texas 78711
INTERAGENCY MAIL

Mr. James P. Oliver
Director, Legislative BudgQt Board
Second Floor, Room 207A, capitol
Austin, Texas 78711
INTERAGENCY KAIL

state Auditorls Office
Two Commodore Plaza
206 East 9th Street
Suite 1900
Austin, Texas 78701
INTERAGENCY MAIL

Ms. Sally Reynolds
Director
Leqislaeive Reference Library
Room 207-S, Capitol Suilding
Austin, Texas 78711
INTERAGENCY MAIL

Publications Clearing House
Room 307, Archives Building
Texas State Library
Austin, Texas 78711
IHTEBAGUiGI. MAlL

Dr. Kenneth H. Ashworth
commissioner, Texas Higher

Education Coordinating Board
7745 Chevy Chase Drive, Building 5
Austin, ~exas 78752
INTERAGENCY KAIL

Mr. W. C. Lancaster
Chief of Staff'
Office of the Chancellor
The Texas A~M University system
College station, Texas 77843-1117

(NOTE: Send Q:D..l.y when there are
amendments related to 1) academic
workload or 2} faCUlty development
leaves. )



REPORT AND RECOMMENDATIONS OF THE BUSINESS AFFAIRS AND AUDIT
COMMITTEE (Pages 48 - 63).--Committee Chairman Loeffler
reported that the Business Affair& and Audit Committee had
met in open Session to consider those matters on its agenda
and to formulate recommendations for the U. T. Board of
Regents. Unless otherwise indicated, thQ actions set forth
in the Minute Orders which follow wer."recommended by the
Business Affairs and Audit Committete/and approved in open
session and without objection by the U. T. 80ard of Regents:

1. U. T. System: Approvaldf Chancellor's Docket No. 16
{Catalog Change},--Upop recommendation of the Business
Affairs and Audit Co~lttee, the Board approved Chan
cellar's Docket No. /76 in the form distributed by the
Executive SecretapY. It 1s attached following Page ZZl
in the official ,copies of the Minutes and is made a part
of the record?! this meeting.

It was expr~~slY authorized that any contracts or other
documents .~r instruments approved therein had been or
shall ba/executed by the appropriate officials of the
respecpive institution involved.

/
It was ordered that any item included in the Docket
t~'t normally is pUblished in the institutional catalog
be reflected in the next appropriate catalog published
by the respective in&titution.

2. u. T. Board of Regents - Regents' Ryles and Regulations,
Part One: Amendments to Chapter II, Section 6 (Executive
Vice Chancellor for Business Affairs) and Section 11
(Other Code lOOO.. Staff and Officar& of system Administra­
tionl.--Approval was given to amend the Regents' Rules
and Regulations, Part One, Chapter II as set forth below:

a. Section 6 was amended to read as follows:

Sec. 6. Executive vice Chancellor for Business
Affairs.

The Executive Vice Chancellor for Busi­
ness Affairs reports to the Chancellor
and is responsible for the direction
of those offices and supervision of
those areas of responsibility set forth
in Subsection 6.2(10) of this Chapter.
The Executive Vice Chancellor for Busi­
ness Affairs provides staff assistance
to the Chancellor and the Executive
Vice Chancellors in the exercise of
their responsibilities. The Executive
Vice Chancellor for Business Affairs
has direct access to the Board of
Regents of The university of Texas
System and is expected to work directly
with the appropriate committees of the
Board in discharging the duties of the
office.
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6.1 Appointment and Tenure.
The Executive Vice Chancellor for Business
Affairs shall be appointed by the Board
after nomination by the Chancellor. The
Executive vice Chancellor for Business
Affairs shall hold officQ without fixed
term, subject to the pleasure of the Chan­
cellor. The Chancellor's actions regard­
ing the Executive Vice chancellor for
Business Affairs are SUbject to review and
approval by the Board.

6.2 Duties and Responsibilities.
The primary responsibilities of the Execu­
tive Vice Chancellor for Business Affairs
include:
6.21 The provision of staff assis­

tance to the Chancellor and the
Executive Vice Chancellors in
the execution of their respon­
sibilities.

6.22 Submitting recommendations to
the Chancellor and to the appro­
priate Executive Vice Chancellor
on business operations of the
components of the System.

6.23 Reviewing and making recommen­
dations on uniform business
systems and management.

6.24 Submitting recommendations
relating to programs for the
most efficient management of
personnel and resources.

6.25 Submitting recommendations tor
program development for train­
ing of personnel in nonacademic
areas.

6.26 Reviewing and making recommenda­
tions on programs of long-range
planning for physical facilities
and financial resources.

6.27 Reviewing and making recommen­
dations relating to police and
security matters within the
System.

6.28 Coordinating the business
affairs of the System with other
officers and members ot the
System Administration staff.

6.29 In consultation with the appro­
priate Executive Vice ChancQl­
lor, coordinating the activities
of business administrative oper­
ations of the component institu­
tions.
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6.2(10)

6.2(11)

6.2(12)

Managing the operations of the
offices listed belo~ through
such internal administrative
organization as he/she deems to
be appropriate:
Office of the Associate Vice
Chancellor for Business Affairs

Office of Historically
underutilized Business
Development

Office of the Director of
Police

Office of the Assistant Vice
Chancellor and Controller

Budget Office
Office of Management

Information Systems
Office of Information

Services
office of Business and

Administrative Services
Director of Accounting

regarding System
Administration accounts

Office of the Assistant Vice
chancellor for Finance

Office of Facilities Plan-
ning and construction

Office of Finance
Office of Endowment Real

Estate regarding non­
endowment and campus
real estate

system Personnel Office
Office of Employee Group

Insurance Program
Office of West Texas Lands

Management
University Lands

Accounting Office
Surface Interests
oil, Gas & Mineral

Interests.
Supervising and coordinating the
acquisition and/or disposition
of all nonendowment and campus
lands at the component institu­
tions and the U. T. System.
Directing the management of the
purchasing, accounting, equip­
ment inventories, and vouchering
operations for the offices of
the System Administration and
coordinating the building ser­
vices for the System buildings.
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6.2(13)

6.2(14)

6.2(15)

6.2(16)

Directing the management of the
System-wide insurance programs
(except the system Plan for
Professional Medical Liability
Self-Insurance), including
approval of all policies and
coverages, such programs to
include:

Fire and Extended Coveraqe;
Liability;
Health;
Life;
Accidental Death and

Dismemberment;
Income Replacement; and
Retirement.

Implementing policy for the
receipt, disbursement, and
custody of funds: for terms
of depository aqreements
with banks; and for custody
of bearer securities owned by
System funds that are main­
tained in bank safety deposit
boxes and are not in custody
with the State Treasurer.
Forwarding debt issues for
approval by the Board of
Regents following the concur­
rence of the Vice Chancellor
ror Asset Management.
Performinq such other duties as
may be assigned by the Chancel­
lor.

b. Present Subsection 6.3 was deleted in its entirety.

.J _'

1UlIIi: This subsection contained the detailed job
descriptions of several officers reporting
to the Executive Vice Chancellor for Busi­
nQSS Affairs. These job descriptions will
now be on file in the System Personnel
Office as required in Item c. below.

c. Section 11 was amended to read as follows:

See. 11. Other Code 1QOO Staff and Officers of
System Administration.

, . ,~,.

\-~

staff and officers of System Administra­
tion designated as code 1000 shall be
appointed by the Chancellor, the Execu­
tive Vice Chancellors, or Vice Chancel­
lors to whom they will report, and
shall have appropriate job descriptions
on file with the System Personnel Office.
Persons so appointed shall not have
tenure by virtue of their respective
positions. They shall serve without
fixed term, SUbject to the pleasure of
the officer to whom they report. The
actions of the appointinq Officer con­
cerning such positions are in turn sub­
ject to review and approval by the
Chancellor or the Board as required by
the Regents' Rules and RegUlations.
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The amendments to section 6 are intended to reflect a
reorganization of those areas of responsipi1ity o~ the
Executive Vice Chancellor for Business Affairs.

section 11 was amended to reflect the requirement that
appropriate job descriptions be on file with the System
Personnel Office.

3. U. T. Board of Regents - Reaents' Rules and RegUlations,
Part Onej Approyal of Amendments to Chapter III. Sec­
tion 5. Subsection 5.2. Subdivision 5.21 [Appointment of
Relatiyes (Nepotism Rule}l.--The Board, upon recommen­
dation of the Business Affairs and Audit Committee,
amended the Reqents' Rules and Regulations, Part One,
Chapter III, Section 5, Subsection 5.2, subdivision 5.21
regarding the appointment of relatives (nepotism rule) to
read as set forth below:

5.21

,f

section 573.001 et seq., Texas Government Code,
aoes not prohibit the reappointment or con­
tinued employment of any person who shall have
been continuously employed in any such office,
position, employment, or duty for a period of
30 days prior to the appointment of the member
of the Board of Regents related to such person
within the prohibited degree, nor does it apply
to prohibit honorary or nonremunerative posi­
tions; provided that when such person is reap­
pointed or continued in employment the member
of the Board of Reqents who is related to such
person in the prohibited degree shall not par­
ticipate 1n the deliberation or voting upon
the reappointment, continuation of employment,
change in status, compensation or dismissal of
such person, if auch action applies only to
such person and not to a bona fide class or
category of employees.

Thi. amendment denotes reference to the codification of
former Article 5996a of Vernon's Civil statutes in the
TeXA' Goyernment Cod~ and amends the period of continu­
ous employaent required tor relatives of appointed offi­
cials such as members of the U. T. Board of Regents to
ba consistent with the 30-day period included in the
TeXAS Government Code.

4. U, T. Board of Regents - Regenta' Rules and RegUlations.
Part One: Authorization to Amend Chapter III. Sec-
tion 33. Subpection 33.1 (Retirement and Modified Ser­
Ylce)4--In order to permit The University of Texas System
to employ aircraft pilots until thQ age of 70, authoriza­
tion waa given to amend the Regents' BuIes and Regula­
tioni, Part one, Chapter III, Section 33, Subsection 33.1
regarding retirement and modified service to read as set
forth below:

Sec. 33. Retirement and Modified Service.

..~t '\' '>
- I r,i': ),~ , ••

33.1 No person employed by the U. T. System
or any component institution shall be
required to retire because of age
except as permitted by law. However,
a licensed pilot operating an aircraft
under Par~ 91 of the Federal Aviation
Regulations may be employed as a pilot
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until the end of the fiscal year that
includes the pilot's sQventieth birth­
day. Upon attaining the age of sixty,
the pilot must satisfactorily complete
the flight physical required for hiel
her flight certification on a semi­
annual basis. Flight physicals for
all U. T. System pilots will be con­
ducted by a certified flight surgeon
employed at one of the health insti­
tutions of the U. T. System. In the
event thero is no certifie4 flight sur­
geon on staff at one ot the health
institutions of the U. T. System, the
flight physical will be conducted, at
U. T. system expense, by a certified
flight surgeon designated by one of the
health institutions of the U. T. System.

5. y. T. Boara of Regents - Regents' Rules Ind Regulations,
Part Two: Amendments to Chapter VII. section 2. Subsec­
tion 2.] (Inyentories), Section J. SUbsecti9n~3,6 (Motor
vehicles). Section 7 (Telephones), and Section 10. Sub­
sections 10.6 and 10,7 (Disposition of Abandoned and
Unclaimed Personal Property).--Upon recommendation of
the Business Affairs and Audit Committee, the Board
amended the Reqents' Rules and Regulations, part Two,
Chapter VII, Section 2, SUbsection 2,3 (Inventories),
Section 3, Subsection 3.6 (Motor Vehicles), section 7
(Telephones), and Section 10, Subsactions 10.6 and 10.7
(Disposition o~ Abandoned and Unclaime~ Personal Prop­
erty) to read as set forth below:

Sec. 2.

Sec. 3.

Inventorieg.

Inventories as of August 31 include
all equipment on hand as defined by
the General services Commission under
the State Purchasinq and Ceneral Ser­
vices'Act. Items that are worn out
or di5car~ed shall be deleted in
accordance with the requlations of
the General Services Commission.

Motor Vehicles.

Each component institution shall be
coqnizant ot and render reports on
operation of motor vehicles as
required by the current Appropria­
tions Act.

.

TelephoDQs.--The director of information ser­
Vices, the director or physical plant, the
chief business Officer, or other person desiq­
nated by the chief administrative officer
shall be responsible for the installation of
telephones and the administration of all tele­
phone facilities. personal toll calla shall
not be charged to institutional telephones.
Charges for telephones and toll calls shall
be pursuant to approved institutional policy
included in the Handbook of operating Proce­
dures.
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~. . ...
~_.,

REPORT AND RECOMMENDATIONS OF THE ACA~~'X-FFAIRS COMMITTEE
{Pages 64 - 91}.--Committee Chai~art~~Holmes reported that the
Academic Affairs committee bad met in cpan session to consider
those matters on its a~end~' and to formulate recommendations
for the U. T. Board~~f Regents. Unless otherwise indicated,
the actions set~..fOrth in the Minute Orders which follow were
recommended._-bi'·'the Academic Affairs Committee and approved in
open session and without objection by the U. T. Board of
Rege~

..-­...

1. u. T. Board of Regents - Regents' Rules and Regulations,
Part One: Amendments to Chapter III. Section 34. Subsec­
tion 34.3 (Faculty And Staff OrganizatiQusl.--In Qrder to
remove unnecessarily strict language concerning the
filing of an affidavit by registered faculty and staff
organizations, the Board, upon recommendation of the
Academic Affairs and Health Affairs Committees, amended
the Regents' Rules and Regulations, Part One, Chap-
ter III, Section 34, Subsection 34.3 regarding faculty
and starr organizations to read as set forth below:

Sec. 34. Faculty and Staff Organizations.

'34.3 No organization may become registered
or remain registered at a component
institution as a faculty or staff
organization unless the membership of
the organization is restricted to the
faCUlty or staff of that component
institution.
34.31 At the time of application

for reqistration and at the
beginning Qf each semester
that an organization is
reqistered as a faCUlty or
staff organization, each
such organization shall
file with the appropriate
officer at the component
institution a statement
that the organization does
not presently have, nor
during any period of regis­
tration will it have, as a
member any person who is
not a member of the faculty
or staff of the institu­
tion.

34.32 If the chief administrative
officer of the institution,
or his or her designated
delegate, determines that
the statements required
above are false, registra­
tion shall be denied, or if
it is determined that such
statements have become
false during any period of
registration, such regis­
tration shall be cancelled.
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OFFICE OF THE BOARD OF REGENTS
THE Ul\lVERSITY OF TEXAS SYSTEM

BOX N • AUSTIN, TEXAS 7&713-7:328 (512) 49'9-4402

MEMORANDUM
SOARD OF REGENTS

RECEIVED

TO;

FROM:

SUBJECT:

Mrs. Francie Freder~

Margaret Glover #-ff
Statutory citations in
Rules and Regulations

May

the Regents'

Per your note to Mr. Dilly dated April 8, 1994, regarding
"1993 Legislative Changes to statutory Cites," we have con­
ducted a search of the Regents' Rules and Regulations, Parts
One and Two related to some statutory citations.

At your convenience, please review the attached pages
from Parts One and Two of the Regents' Rules and so note
whQther the highlighted statutory references need to be
amended or if they stay lias is."

If any of these references need to be edited, we can pick
up as editorial amendments in the RRR.

Many thanks.

attachments



Sec. 4. Code of Ethics.--All employees of the system and its compo-
nent institutions shall be furnished a copy of the Standards ~(
of Conduct for state Employees, section"-S---oT Article 6'5' -Ab,

. .. and, in addition thereto, shall
adhere to the following st dards of conduct and other provi-
sions of these Rules e atio :

./
4.1 No employe ~hall accept or solicit any gift, favor,

or serv e that might reasonably tend to influence
the loyee in the discharge of his or her official
duties or that the employee knows or should know is

/1Jeing offered with the intent to influence his or her
/" off iclal conduct.

~2 No employee shall intentionally or knowingly SOlicit,
// accept, or agree to accept any benefit for having

~ exercised his or her official powers or performed his

/
/ 4.3 :: :::l::::C~::l:u::::p:ne::::~::ta::t:::~gein any

I
business or professional activity which the employee
might reasonably expect would require or induce the
employee to disclose confidential information! acquired by reason of his or her official position.
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Sec. 5.

4.4 No employee shall disclose confidential information
gained by reason of his or her official position or
otherwise use such information for his or her per­
sonal gain or benefit.

4.5 No employee shall transact any business in his or her
official capacity with any business entity of which
the employee is an officer, agent, or member, or in
which the employee owns a substantial interest.

4.6 No employee shall make personal investments which
could reasonably be expected to create a sUbstantial
conflict between the employee's private interest and
the public interest.

4.7 No employee shall accept other employment or compen­
sation which could reasonably be expected to impair
the employee's independence of jUdgment in the per­
formance of the employee's public duties.

4.8 No employee shall receive any compensation for ser­
vices as an employee from any source other than the
state of Texas, except as may be otherwise provided
by law.

Appointment of Relatives (Nepotism Rule).

5.1 Whenever an appointment is madQ, either on a ful!­
time or part-time basis, it shall be made solely with
regard to the special fitness of the appointee, sub­
ject to applicable statutes; and sUbject also to the
provisions of this Section of the Regents' BuIes and
RegUlations.

\

/
5.2 In a cordance with the rohibition of~

V ' . i I no person re ated to any
member of t e Board of gents withi the second
degree by affinity or within the th rd degree by
consanguinity shall be eligible f appointment to
any office, position, employme~1 or duty with The

///

/ t~
'g:~/~'

7J.d,!/--' 61- 0 0 I
. ();J! ) ')1 j ~J')
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University of Texas System or any component insti­
tution thereof, when the salary, fee, or compensation
of such appointee is to be paid, aither directly or
indirectly, out of pUblic funds of any kind.
5.21 -Ar~icl. 5996a, t.1ernoJi's CiVll S'tatateh does

~
S~ .~not prohibit the reappointment or continued

fil employment of any person who shall have been

1'?J.DU I /"" continuously employed in any such office,
. . - 5 I1lJ/'1-iY~ position, employment, or duty for a period
Q",...{;/('~ )..v::-~ of one (I) year prior to the appointment of
~'~ -~ the member of the Board of Regents related
- !.:=:--- ,Lv) to such person within the prohibited degree,

~~ ) nor does it apply to prohibit honorary or
/ ~ 4/ nonremunerative positions; provided that

1{~ ~ whQn such person is reappointed or continued

L
Yrl !~y in employment the member of the Board of

.. yP" J ~/~ Regents who is related to such person in the
~,-,,!q prohibited degree shall not participate in

O ~ the deliberation or voting upon the reap-
I pointment, continuation of employment,

change in status, compensation or dismissal

fJ
of such person, if such action applies only

\ to such person and not to a bona fide class
, or category of employees.

5.22 Those persons related within the prohibited
degrees are indicated on the charts dis-

~ ------~p~~ed in this Section as Table 1•
. ~.-!--r ~S:23 The prohlbitlon ofz; ~2lIele 59911 f "lRiR's..

,.:TtL 'F &1l'j J il11 t 's, applies to all programs
'::> =f17F- administered ......under the Board of Regents and
"/~ () may not be waived .

. ,'r.-

z

III - 11

If the appointment, reappointment, or pro­
motion of a person places him or her under
an administrative supervisor related within
the above specified degree, all SUbsequent

5.3

I I

Even though th~apointment of a person would not be ~
prohibited by 9 , r c' S ,
no officer, fi ~al 0 employee of e University of '
Texas Syst may approve, recommend, or otherwise act
with r rd to the appointment, reappointment, promo­
tic , or salary of any person related to such offi-

r, official, or employee within the second degree
by affinity or the third degree by consanguinity
regardless of the source of funds for payment of
salary.
5.31



,,

actions with rQgard to reappointment, promo­
tion, or salary shall be the responsibility
of the next highest administrative supervi­
sor. It shall also be the responsibility of
the next highest administrator to make a
written review of the work performance of
such employee at least annually and submit
each review for approval or disapproval by
the component institution's Personnel Direc­
tor in the case of classified employees or
the chief administrative officer in the case
of faculty or nonclassified employeQs.

5.32 If the appointment, reappointment, or promo­
tion of a person places him or her in an
administrative or supervisory position with
responsibility to approve, recommend or
otherwise act with regard to the appoint­
nent, promotion, or salary of a person who
is related to ~~ wi~in the degree pro-

~
hibited by~~ all subsequent
act' garding the reappointment, promo-

___ tion, or salary of such person shall be made
by the next highest administrator or super­
visor at the component institution or The
University of Texas syste~.

5.33 It shall be the responsibility of the admin­
istr~tq~ or supervisor acting pursuant to

; Subsectioh~5.31 or 5.32 to make a written
~--rev,·tew·'orthe work performance of such par­

son at least annually and to submit such
review to the next highest administrator or
supervisor at the component institution or
The University of_Texa~-~em.

5.34 The provisions of'Subsectio~5.31 shall
apply to situatio~ere ~o employees of
the system marry and one spouse is the
admi.nistrative supervisor o,f,_:tll&...-O~.

5.35 All situations covered b~~~~bsection~.31
shall be reported annually tllr5ITgn--the
institution's docket or with the annual
operating pudget.

III - 12
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Sec. 2. classified Personnel Systems.

BOARO OF REGE~NTS
RF.CEWeD

I
MAY 0 5 1994 !

u [SYSTEM

oJJte/al COplJ

Ap:::-il 11, 1291

Sec. 3.

2.1 subject to System-wide rules, each of the component
institutions shall provide a classified personnel
system covering all positions not entailing signifi­
cant instructional responsibilities or responsibili­
ties for administration of instructional or research
activities. These systems shall be as nearly uniform
as possible, and shall include a schedule of class
titles, job specifications for each class, d schedule
of pay ranges, and policies and rules relating to
personnel administration.

2.2 All appointments of classified personnel shall be
made within appropriate salary ranges and on salary
steps as defined by the classified personnel program
approved by the Board for the particular component
institution.

2.3 The System-wide rules as to classified personnel are
found in Part Two, Chapter VI Section 1.

2.4 Procedures for dismissal, demotion, or suspension
without pay of classified personnel are provided for
by the "policies and Procedures for Discipline and
Dismissal of Employees n adopted by the lJ. T. Boar"d of
Regents.

2.~ Grievances of classified employees will be considered
pursuant to the "Grievance Policy and Procedures"
adopted by the U. T. Board of Regents.

Employment of Aliens on Sponsored Projects.

Where sponsored contracts and grants do not otherwise pro­
hibit or limit the employment of noncitizens, a noncitizen
may be employed upon certification by an appropriate admin­
istrative officer at the component institution that the
officer has examined the applicant's visa and found lt to
be in order and has ascertained that the applicant has the
approval of the United States ImIDigrati?nauthorities to
accept such employment.

f •

~1 ~~~

~~~
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Sec. 4.

August 8, 1991

Code of Ethics.--All employees of the system and its component
institutions shall be furnished a copy of the Standards of
Conduct for State Employees, 6ee~i8ft 8 sf A§ciQ]e 6252 90,
~~~~~~~~~~~~~~~~and, in addition thereto, shall
adhere to the follow~ng s ndards of conduct and oth~r

provisions of these Rul ~ and Regulations:

4.1

4

4.3

No empl~y shall accept or solicit any gift, favor,
serv e that might reasonably tend to influence

loyee in th~ discharge' of his or her off~c~al

d es or that the employee knows or should know ~s

eing offered with the intent to influence his or
her official conduct.

No employee shall intentionally or knowingly solicit,
accept, or agree tc accept any benefit for having
exercised his or her official powers or performed
his or her c,t-ficial duties In favor of another.

No employee shall accept employment or engage in
any business or professional activity which the
employee might reasonably expect would require or
induce the employee to disclose confidential
information acquired by reason of his or her
official position.
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Sec. 5.

• oJ

August a, 1991

4.4 No employee shall disclose confIdential information
gained by reason of his or her official position or
otherwise use such information for his or her personal
gain or benefit.

4.5 No employee shall transact any business in his or her
official capacity with any business entiLY cf ~hich

the employee is an officer, agent, or member, or in
which the employee owns a substantial interest.

4.6 No employee shall make personal investments which
could reasonably be expected to create a substantial
conflict between the employee's private interest
and the public interest.

4.7 No employee shall accept other employment or comp~n­

sation which could reasonably be expected to impair
th~ employee's independence of judgment in the
perforrnan=e of the employee's public duties.

4.8 No employee shall receive any compensation for ~er­

vices as an employee from any source other than the
State of Tex~s, except as may be otherwise provided
by law.

Appointment of Relatives {Nepotism Rule).

5.1 Whenever an appointment is made, either on a fUll­
time or part-time basis, it shall be made solely with
regard to the special fitness of the appolntee, sub­
ject to applicable statutes; and subject also to the
provisions of this Section of the Regents' Rules and
Regulations. ~

5.2 In accordance with the prohibition of Article 5996a,
Vernon's Civil statutes, no person related to any
member of the Board of Regents within tile second
degree by affinity or within the third degree by
consanguinity shall be eligible for appointment to
any office, position, employment, or duty wlth The
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OjJici,,1 COIH/

June .. t 1988

Article S996a, Vernon's Civil Statutes,
does not prohibit the reappointment or
continued employment of any person who
shall have been continuously employed in
any such office, position, employment, or
duty for a period of one (1) year prior
to the appointment of the member of the
Board of Regents related to such person
within the prohibited degree, nor does
it apply to prohibit honorary or nonre­
munerative positions; provided that when
such person is reappointed or continued
in employment the member of the Board of
Regents who is related to such person in
the prohibited degree shall not partici­
pate in the deliberation or voting upon
the reappointment, continuation of employ­
ment, change in status, compensation or
dismissal of such person, if such action
applies only to such person and not to a
bona fide class or cate90ry of employees.
Those persons related w~thin the prohib­
ited degrees are indicated on the charts
displayed in this Section as Table 1.
The prohibition of Article 5996a, ~nonls

Civil Statutes, applies to all programs
adm~nistered under the Board of Regents
and may not be waived.

5.23

5.22

University of Texas system or any component insti­
tution thereof, when the salary, fee, or compensa­
tion of such appointee is to be paid, either
directly or indirectly, out of public funds of any
I<~-~

(/5.21 f)

7

5.3 Even though the appointment of a person would not be
prohibited by Article 5996a, Vernon's Civil statutes,
no officer, official or employee of The Un~vers~ty of
Texas System may approve, recommend, or otherwise act
with reqard to the appointment, reappointment, promo­
tion, or salary of any person related to such offi­
cer, official, or employee within the second degree
by affinity or the third degree by consanguinity
regardless of the source of funds for payment of
salary.
5.31 If the appointment, reappointment, or pro­

motion of a person places him or her under
an administrative supervisor related within
the above specified degree, all subsequent

ill - 11



5.32

5.33

5.35

Editorial Amendment
Issued July 1992

Official Capy

,TUDe 1. 19SB

actions with regard to reappointment, promo­
tion, or salary shall be the responsibility
of the next highest administrative supervi­
sor. It shall also be the responsibility of
the next highest administrator to make a
written review of the work performance of
such e~ployee at least annually and submit
each review for approval or disapproval by
the component institution's Personnel Direc­
tor in the case of classified employees or
the chief administrative officer in the case
of faculty or nonclassified employges.
If the appointment, reappointment, or promo­
tion of a person places him or her in an
administrative or supervisory position with
responsibility to approve, recommend or
otherwise act with regard to the appoint­
ment, promotion, or salary of a person who
is related to them within the degree pro­
hibited by Article 5996a, all subsequent
actions regarding the reappointment, promo­
tion, or salary of such person shall be made
by the next highest administrator or super­
visor at the component institution or The
University of Texas System.
It sh~ll be the responsibility of the admin­
istrator or supervisor acting pursuant to
S~sseotiQ~ 5.31 or 5.32 to make a written
review of the worK performance of such per­
son at least annually and to submit 5uch
review to the next highest administrator or
supervisor at the component institution or
The University of Texas System.
The provisions of Subslc;lIIiLln 5.31 shall
apply to situations where two employees of
the System marry and one spouse is the
administrative supervisor of the other.
All situations covered by J1b'qlirt; 0 0 5.31
shall be re orted through the

stitution's docket or with the annual
operating bUdget.

III - 12
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OFFlCE OF THE BOARD OF REGE1'oTS
TIlE UNIVERSITY OF TEXAS SYSTEM

BOX N • AllSTIN, TIiXAS 78713-7328 (SI2) 499-44UZ

MEMORANDUM

May 9, 1994

TO: Those Who Receive RRR Amendments (List Attached)

FROM: Art Dilly C!.f--
SUBJECT: Regents' Rules and Regul~tions, Part One - Amendments

Please update your copy of the Regents' Rules and Regulations,
Part One by destroying the pages listed in Column "AM and
substituting in lieu thereof the pages listed in Column "B":

Cover Page
Page 1II-41

"A11
Cover Page
page III-41

"Bit

The amendments approved at the April 14, 1994 meeting of the
U. T. Board of Regents have been incorporated on the revised
pages.

ADjlp

Enclosures



UOiciu;' CO))1.I

April 14, 1994

RULES AND REGULATIONS

OF THE

BOARD OF REGENTS

OF

THE UNIVERSITY OF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

PART ONE

Part One was completely reissued as of Juna 1, 1988.
(Substantive amendments through April 14, 1994,

have oeen issued with this cover sheet.)



(Ii/Kin/ ("Uli!l

April 14, 1994

Sec. 31. Institutional Control and AdministratiQn of Contracts and
Grants.--Facilities, equipment, or other resources of a
conponent institution may not be utilized in the performance
of a contract or grant that is not administered and con­
trolled by the component institution. An employee who
utilizes the facilities, equipment, or resources of a compo­
nent institution for any purpose related to a contract or
grant that is not subject to the administration and control
of tne component institution may not be paid a salary by the
component institution until the contract or grant becomes
subject to aaministration by the component institution or
such activities are discontinued.

Sec. 32. Institutional Employees as students.--The Handbook of Operat­
ing Procedures for each of the component teaching institu­
tions shall express the institutional policy as to the amount
of course work full-time and part-time employees shall be
permitted to carry.

Sec. 33. Retirement end Modified service.

33 .1

33.2

33.3

No person employed by the U. T. system or any
component institution shall be required to retire
because of age except as permitted by law. A pilot
shall not be employed beyond the end of the fiscal
year that includes the pilot's sixty-fifth birthday.

The Board of Regents, upon the recommendation of the
appropriate Executive Vice Chancellor, Chancellor
and l when appropriate, the chief administrative offi­
cer of the affected component institution, may
appoint a person who has retired to modified service.
Retirement is defined as withdrawal from employment
with The University of Texas system or a component
institution with a retirement benefit.

Recommendation for, and appointment to, modified ger­
vice shall be made only if the service of the indi­
vidual will result in a significant benefit to the
System or a particular component institution.
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Distribution List for Official Copies of
Regents' Bules and Regulations

Board of Regents 9
Office of the Board of Regents 3
Executive Associate for Economic Affairs 1
Legislative Budget Board 1
Governor's Budget and Planning Office 1
Publications Clearing House 1
State Auditor - U. T. Austin Representative 1
Legislative Reference Library 1
system Administration 9

Chancellor
Executive Vice Chancellor for Academic Affairs
Executive Vice chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General Counsel
VicQ Chancellor for Governmental Relations
Director for Development

Chief Administrative Officers of component Institutions 15

Chief of Staff, Office of the Chancellor,
Texas A&M university System (Lancaster)

TOTAL 43

NOTE; See July 6, 1988 letter (copy attached) from coordinating Board which
requests that only those amendments related to 1} academic workload
and 2) faCUlty development leaves be sent to that office.



March 9, 1994

Addresses of state Officials Who Receive Copies
of the Regents' BYles ana Regulations

Governor's Budget and Planning Office
711 Sam Houston Building
Austin, Texas 78711
INTERAGENCY MAIL

Mr. James P. Oliver
Director, Lagislative BUdget Board
Second Floor, Room 207A, Capitol
Austin l Texas 78711
INTERAGENCY MAIL

State Auditor's Office
Two Commodore Plaza
206 East 9th Street
Suite 1900
Austin, Texas 78701
INTERAGENCY MAIL

Ms. Sally Reynolds
Director
Legislative Reference Library
Room 207-B, capitol Building
Austin, Texas 78711
INTERAGENCY MAIL

PUblications Clearing House
Room 307, Archives Building
Texas State Library
Austin, Texas 78711
INTERAGENCY MAIL

Dr. Kenneth H. Ashworth
Commissioner, Texas Higher

Education coordinating Board
7745 Chevy Chase Drive, Building 5
Austin, Texas 78752
INTERAGENCY MAIL

Mr. W. C. Lancaster
Chief of Staff
Office of the Chancellor
The Texas A&M University system
College station, Texas 77B43-1117

(NOTE: Send 2DlY when there are
amendments related to 1) academic
workload or 2) faculty development
leaves. )

..****
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REPORT AND RECOMMENDATIONS OF THE BUSINESS AFFAIRS AND AUDIT
COMMITTEE (Pages 15 - 34).--committee Chairman 40affler
reported that the Business Affairs and Audit q,ammittee had
met in open session to consider those matters'on its agenda
and to formulate recommendations for the Ui T. Board of
Regents. Unless otherwise indicated, t9~ actions set forth
in the Minute Orders which follOw wer~/recomm.ended by the
Business Arrairs and Audit Committe~ and approved in open
session and without objection by the U. T. Board of Regents:

1. U. T. System: Approval ,Of Chancellor's Docket No. 75
U;atalogj;hange).--UpQn recommendation of the Business
Affairs and Audit COmbittee, the Board approved Chan­
cellor's Docket No./75 in the form. distributed by the
Executive secret~y. It is attached following Page 195
in the official"fopies of the Minutes and is made a part
of the recordJ~f this meeting.

-l
It was ex 'ssly authorized that any contracts or other
document or instruments approved therein had been or
shall executed by the appropriate officials of the
res tive institution involved.

was ordQred that any item included in the Docket
that normally is published in the institutional catalog
be reflected in the next appropriate catalog pUblished
by the respective institution.

2. u. T. Board of Regents: Regents' Rules and Regulations.
Part One: Amendments to Chapter III, Section 33. Subsec­
tion 33.1 (Retirement ~nd Modified Seryice}.--On Decem­
ber 3~, 1993, Congress repealed 29 U.S.C. section 623
that provided authority for mandatory retirement ages
for law enforcement officers pursuant to the Ago Dis­
crimination in Employment Act. In order to reflect the
change in federal law, the Board amended the Regents'
Rules and Regulations, Part One, Chapter III, Section 33,
Subsection 33.1 regarding retirement and modified service
to read as set forth below;

Sec. 33. Retirement and Modified Service.

33.1 No person employed by the U. T. system
or any component institution shall be
required to retire because of age except
as permitted by law. A pilot shall not
be employed beyond the end of the fiscal
year that includes the pilot's sixty­
fifth birthday.

The age limitation on airplane pilots is based upon the
Federal Aviation Administration restriction placed on
commercial airlines and has been upheld by the federal
courts as a bona fide occupational requirement for pilots
employed by state agencies.
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OFFICE OF TIlE BOARD OF REGENTS
THE UNIVERSITY OF TEXAS SYSTEM

BOX N· AUSTIN. TEX.A.S 7.111-73:21 (H2) 499~

MEMORANDUM

March 7, 1.994

TO: Those Who Receive RRR Amendmpnts (List .l\tto.ched)

FROIl. Art Dilly (Jj-.
SUBJECT: Regents' Rules and Regulations, Part One - Amendments

Please update your copy of the Regents' Rules and Regulations,
Part One by destroying the paqes listed in Column "A" and
sUbstituting in lieu thereof the pages listed in Column "Bn:

"Alt
Cover Page
Page ii
Pages I-20, 1-21, and 1-24
pages 111-27, 111-28,

and 111-44
page IV-3

"B"
Cover Page
Page ii
Pages I-20, Ir21, and 1-24
Pages 111-27, 111-28, 111-44,

and III-45
Page IV-3
Page VI-Ia

The amendments approved at the February la, 1994 meeting of
the U. T. Boar~ of Regents, as well as editorial amendments,
have been incorporated on the revised pages.

AD/Ip

Enclosures



June 23, 1993

Distribution List for Official copies of
Reqents' Rules and Regulations

Board of Regents
Office of the Board of Regents
Executive Associate for Economic Affairs
Legislative BUdget Board
Governor's BUdget and Planning Office
PUblications clearing House
State Auditor - U. T. Austin Representative
Legislative Reference Library
System Administration

Chancellor
Executive Vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice chancellor for Asset Management
Vice Chancellor and General Counsel
Vice Chancellor for Governmental Relations
Director for Development

Chief Administrative Officers of Component Institutions

Chief of staff, Office of the Chancellor!
Texas AiM University System (Lancaster)

9
3
1
1
1
1
1
1
9

15

TOTAL 43

NOTE: See July 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments related to 1) academic workload
and 2) faculty devQlopm~nt leaves be sent to that office.

-----,



June 23, 1993

Addresses of state Officials Who Receive Copies
of the Regents l Rules and Regulations

Governor's Budget and Planning Office
711 Sam Houston Building
Austin, Texas 78711
INTERAGENCY MAIL

Mr. James P. Oliver
Director, Legi5lative BUdget Board
Second Floor, Room 207A, capitol
Austin, Texas 78711
INTERAGENCY HAIL

state Auditor's Office
The University or Texas at Austin
Main Building 2108
1~400

FACULTY MAIL

Ms. Sally Reynolds
Director
Legislative Reference Library
Room ~07-B, capitol Building
Austin, Texas 787~1

INTERaG~CY MAIL

Publications Clearing House
Room 307, Archives Building
Texas state Library
Austin, Texas 78711
INTERAGENCY MAI~

Dr. Kenneth H. Ashworth
Commissioner, Texas Higher

Education Coordinating Board
7745 Chevy Chase Driv~, Building 5
Austin, Texas 78752
INTERAGENCY MAIL

Mr. W. C. Lancaster
Chief of Staff
Office of the Chancellor
The Texas A&M University system
College station, Texas 77S43-1~17

(NOTE: Send 2n!Y when there are
amendments related to 1) academic
workload or 2) faculty development
leaves. )

*****
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Feb. 10, 1994

RULES AND REGULATIONS

OF THE

BOARD OF REGENTS

OF

THE UNIVERSITY Ot' TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

PART ONE

Part One was completely rei~sued as or June 1, 1988.
(Substantive amendments through February 10, 1994,

and editorial amendments throuqh March 1994
have been issued with this cover sheet.)
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before the date of such appearance and
unless the Chairman of the Board, or a
majority of the whole Board, shall approve
the request. It is understood, however,
tnat the chief administrative officer, or
his or her delQga~Q, and/or the president
of the stUdents' association, or his or her
delegate, may appear without prior notice
or request before the Board or any commit­
tee whenever the matter under consideration
directly affects the component institution
represented by such person. Persons
requesting to appear must identify the
SUbject of their remarks, which must be
directly related to a matter on the Agenda
for consideration by the Board. Whenever
time and other circumatances permit, the
person making the request shall first con­
sult with the chief adminiatrative officer,
or his or her deleqate, of such institution
regardinq the purpose ot the appearance
prior to the meeting ot the Board or com­
mittee. Inso~ar as possible, any person
who appears before the Board shall provide
a written statement of the SUbstance of
such person's presentation to the Board,
and such written statement shall be deliv­
ered to the Executive Secretary to the
Board in sufficient time for copies to be
distributed to the Regents prior to the
meeting. Any person appearing before the
Board or a committee snaIl be subject to
restrictions on time, place and manner as
may be prescribed by the Chairman or a
majority of the Board or by the Chairman or
a majority of a committee. The Chairman or
a majority of the Board may prescribe sanc­
tions against any person exceeding estab­
lished time, place or »anner limits;
disrupting a meetinq of the Board or a com­
mittee of the Board; or violating any
provision of the Regents' BuIes and Regula­
tionS. Sanctions may include the refusal
to allOW such person to speak again to the
Soard or committees of the Board for up to
one year.
All orticial material to be distributed to
the Reqents shall be transmitted throuqh
the OfficQ of the 80ard of Regents. Copies
of all Official communication. from admin­
istrative officers to the Regents shall be
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sent to the ExecutivQ Secretary. Communi­
cations from the Chance110r and Executive
Vice Chancellors shall be exempt from this
requirement but in such caSQ~ information
copies shall be furnished to the Executive
Secretary. The regular channel of communi­
cation ~rom the taculty, staff, students
and administration to the Board is through
the chief administrative officer of the
institution involved, the appropriate Exec­
utive Vice Chancellor and the Chancellor.
A copy of any communication sent directly
to a Board member should be furnished to
the Chancellor, the appropriate Executive
Vice Chancellor and to the chief adminis­
trative officer of the institution
involved.

Except ror communications from the Chancel­
lor, the Executive Vice chancellors and the
Executive Secretary to the Board, all com­
munications to the Board tram members of
the university community should be in writ­
ing.

Communications from the Faculty Advisory
Council and the Student Advisory Group to
the Board are throuqh the Chancellor.

8.54 A docket, to be entitled "Chancellor's
Docket No. ," composed of routine mat-
ters arising trom System Administration and
the component institutions, Which are
required to be reported to and/or approved
by the Board in accordance with established
policies of the Board, shall be prepared as
directed and approved by the Chancellor or
appropriate Executive Vice Chancellor. All
docket iteaa trom the component institu­
tions must be received by the System Admin­
istration not leas than twenty-one days
prior to the next regular scheduled meetinq
for inclusion on the docket for that meet­
ing. The Chancellor's Docket shall be dis­
tributed by the Executive Secretary to all
mQmbers of the Board ten days before the
Board convenes, together with a ballot to
be returned saven day. thereafter. The
ballot will read: "Approved, except as to
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Executiye Associate for Economic Affai~.

9.1 The Executive Associate for Economic Affairs is
elected by the Board, serves at the pleasure of the
Board, reports to and is responsible to the Board,
and receives such compensation as may be fixed by
the Board.

9.2 Duties.--The Executive Associate on a continuing
basis conceives and develops long-range plans and
studies with respect to the development and manage­
ment of economic affairs of the component institu­
tions, and upon request, consults and advises with
the Board and the Vice Chancellor for Asset Manage­
ment regarding plans and studies and shall have such
other duties and responsibilities as may be directed
by the Board.

Sec. 10. Signature Authority for Documents Executed on Behalf of the
Board.

10.1 In addition to the authorizations otherwise provided
in these Bules Dnd Regulations or in tho resolution
or order of the Board with respect to the approval
of a specific document or with respect to the
approval of a proqram or project requiring the
execution of one or more documents, the Chairman
or the Board, the Designated Vice-Chairman of the
Board, the Chancellor or his or her designQe, or the
appropriate Executive Vice Chancellor may sign on
behalf of the Board:
10.11 all contracts, agreements, leases, convey­

ances, deeds, ease.ents, rights-of-way,
bonds, licenses, or permits and all amend­
ments, extenaions or renewals of same that
have been approved, authorized or granted
by the Board as an item on the Agenda of
the Board at a regular or special meeting;

10.12 applications for permits or licenses to pe
issued to the Board or a component institu­
tion that have been approved or authorized
DY the Board,

Editorial Amendment
Issued March 1994
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teachinq specialty was
arDitrary and unreason­
able.

No other issues shall be heard or
considered by the hearing commit­
tee.

6. (12}9 The hearinq committee shall make written
rindinqs or fact and recommendations to the
chief administrative officer as soon as
practical followinq the hearing. Tne chief
administrative officer shall have the final
decision to either accept or reject the rec­
ommendation ot the hearing committee.

Rights andBesQQnsibiliti~oflAQulty Members as Citizens
and as Teachers.

7.1 The teacher is entitled to full freedom in research
and in the pUblication of the results, sUbject to
the adequate performance of other academic duties.

7.2 ~he teacher is entitled to freedom in the classroom
in discussing his or her SUbject, but is expected
not to introduce into hi. or her teaching controver­
sial matter which has no relation to his or her
SUbject.
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7.3 The university teacher is a citizen, a member of a
learned profession, and an officer of an educational
institution supported by thQ state. When the teacher
speaks or writes as a citizen, he or she should be
free from institutional censorship or discipline, but
the teacher's special position in the community
imposes special obligations. As a person of learning
and an ed~cational officer, the teacher should remem­
ber that the pUblic may judge the profession and the
institution by his or her uttorances. Hence, the
teacher should at all times be accurate, should exer­
cise appropriate restraint, should show respect for
the opinions of others, and should make it plain that
the teacher is not an institutional spokesman.
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34.5 A registered faculty or staff organization may state
that its membership is composed of the faculty or
staff of a component institution, but it shall not
suggest or imply that it is acting with the authority
or as an agency of the institution. A faculty or
staff organization shall not use the name of a compo­
nent institution or the name of The University of
Texas System as a part of the name of the organiza­
tion, and it shall neithar display the seal of either
a component institution or The University of Texas
System in connection with any activity of the organi­
zation nor use such seal or seals as part of any let­
terhead, sign, banner, pamphlet, or other printed
material that bears the name of the organization.

34.6 Faculty and staff organi2ations shall be SUbject to
all applicable rUles and regulations of The Univer­
sity of Texas System and the component institution at
which the organization is registered. An organiza­
tion is SUbject to disciplinary action or cancella­
tion of registration for violation of such rules and
regulations.

Sec. 35. iolitical Activities.--The Board recognizes the right of a
member of the faculty or staff to participate in political
activities provided such activities are not conducted during
work hours unless the faculty or staff member uses accrued
compensatory or vacation leave; are in compliance with the
constitution and laws of the State of Texas; do not interfere
with the discharqe and performance of an employee's duties
and responsibilities; do not involve the use of equipment,
supplies, or services of the System or a component institu­
tion; do not involve the impermissible use of System or com­
ponent facilities; do not involve the attempt to coerce
students, faculty, or staft to participate in or support the
political activity; and do not involve the System or a com­
ponent institution in partisan politics. With the interest
of the Systea or a component institution being given first
consideration, a leave of absence without pay pursuant to
subsection 16.2 of this Chapter, may--but need not--be
qranted to a member ot the faculty or staff to participate
in political activities. However, a leave of absence without
pay shall not be granted to a member of the faculty or staff
ot the systam or a component institution for the purpose of
being a candidate for an elective public office, holding an
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elective public office, or directing the political campaign
of a candidate for an elective public office. A membor of
the faculty or staff who wishes to engage in political activ­
ity that will interfere with the performance of his or her
duties and responsibilities should voluntarily terminate
employment. If the chief administrative officer of the
component institution, the Chancellor, an Executive Vice
Chancellor, or the Board finds that the faculty or staff
member's political activity interferes with the performance
of his or her duties and responsibilities or does not comply
with the requirements of this subsection, the faculty or
staff member shall be subject to appropriate disciplinary
action, includinq termination.

Sec. 36. staft Benefits.--For other stat! benefits t see Part Two
hereof.
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2.5 List of Degree Candidates in Minutes.--The insti­
tutional reqlstrar, as soon as possible after
each commencement, shall provide the secretary of
his or her institutional faculty, or its legislative
body, with a complete list of all successful degree
candidates, and the secretary shall insert the list
in the minutes of the faculty.

2.6 Changes in Degree Requirements.--Changes in degree
requirements shall not become effective until
approved by the Board and published in the appropri­
ate catalogue; providQd, however, that students may
be given the benefit of any action reducing or
modifying the requirements for their degree immedi­
ately upon Board approval.

2.7 Faculty Minutes.--Copies of institutional faculty
minutes, or of their legislative bodies, shall be
available for use of members of the particular fac­
ulties individually, ir desired; and shall be
filed (1) in the offices of the secretaries to the
faculty, (2) in the office of ~he chief administra­
tive officers, (3) in the office of the appropriate
Executive vice Chancellor, and (4) in tha institu­
tional libraries.

Faculty Advisory Council.--At the di~cretion of the Chairman
of the Board of Regents and the Chancellor, a faculty advi­
sory council representing component institutions in the U. T.
system may be formed to facilitate the flow of ideas and
information between and amonq the U. T. Board of Regents, the
u. T. System Administration, and the component institutions.
The Chairman and Chancellor will promUlgate guidelines for
the selection of faCUlty advisory council representatives.
Rapresentatives of the faCUlty advisory council may from time
to time address the Board at meetinqs of the Board and may
recommend action to the Board through the Chancellor. The
faculty advisory council shall provide an annual report of
activities and actions to the Board.
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1.6 Student Advisory Group.--At the discretion of the
Chairman of the Board of Regents and the Chancellor,
a student advisory group representing component
institutions in the U. T. system may be formed to
facilitate the flow of ideas and information between
and amonq the U. T. Board of Regents, the U. T. Sys­
tem Administration, and the component institutions.
The Chairman and Chancellor will promulgate guide­
lines for the selection of student advisory group
representatives. Representatives ot the student
advisory group may from time to time address the
Board at meetings of the Board and may recommend
action to the Board through the Chancellor. The stu­
dent advisory group shall provide an annual report of
activities and actions to the Board.
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WELCOME BY CHARLES A. LEMAISTRE, M.D., PRESIDENT OF
VERSX'rY OF 'l'EXAS M. O. ANDERSON CANCER CENTER. --Chai-·...­
Rapoport stated that the Board was very pleased t
ing at The University of Texas M.D. Anderson C er
and called on Charles A. LeM4istre, M.D., P ident
host institution, for any welcoming rem

On behalf of the faculty and staf U. T. M.D. Anderson
Cancer Center, President LeMais welcomed the members of
the Board and other guests t Dllston.

U. T. BOARD OF REGEN APPROVAL OF MINUTES OF REGULAR MEET-
ING HELD ON DEC 1993.--Upon motion of Vice-Chairman
Temple, seconde y Vice-Chairman Lebermann, the Minutes of
the regular ting of the Board of Regents of The Univarsity
ot Texas am held on December 2, 1993, in Brownsville,
Texas, e approved as distributed by the Executive Secretary.
The cial copy of these Minutes is recorded in the permanen~

~~~~, Volume XLI, pages 380 - 787.

SPECIAL ITEMS

U. T. Board of Regents - Regents' Rules and Reaulations.
Part One; Amendments to Chapt~r I, section 8, sgbsec­
tion S.5. SUbdivision 8.53 (Communications by and to
the Board); Chapter IY, Section 3 (Faculty Adyisory Coun­
£ill; and ~apter,VI! section 1, Subsection 1.6 {Student
AdyisQry Group).--To formalize the continuing appointment
of the Faculty Advi50ry Council and the Student Advisory
Group within The University of Texas System, approval was
given to amend the Regents l Rules and RegUlations, Part
One, Chapters I, IV, and VI as set forth below:

a. subdivision 8.53 of Chapter I, Section 8, Subsec­
tion 8.5 was amended to read as follows:

8.53 All official material to be distributed to
the Regents shall be transmitted through
the Office of the Board of Regents. Cop­
ies of all Official communications from
administrative officers to the Regents
shall be sent to the Executive Secretary.
Communications from the Chancellor and
Executive Vice Chancellors shall be
exempt from this requirement but in such
cases information copies shall be fur­
niShed to the Executive secretary. The
regular channel ot communication from
the faculty, staff, students and adminis­
tration to the Board is through the chief
administrative officer of the institution
involved, the appropriate Executive Vice
Chancellor and the Chancellor. A copy of
any communication sent directly to a
Board member should be furnished to the
Chancellor, the appropriate Executive Vice
Chancellor and to the cbief administrative
officer of the institution involved.
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Except for communications from the Chan­
cellor, the Executive Vice Chancellors
and the Executive Secretary to the Board,
all communications to the Board from mem­
bers of the university community should
be in writing.

Communications from the Faculty Advisory
council and the student Advisory Group
to the Board are through the Chancellor.

b. A new Section 3 to Chapter IV ~as added to read as
follows:

Sec. 3. Faculty Advisory Counci1.--At the dis­
cretion of the Chairman of the Board of
Regents and the Chancellor, a faculty
advisory council representing component
institutions in the U. T. System may be
formed to facilitate the flow of ideas
and information between and among the
u. T. Board of Regents, the U. T. System
Administration, and the component insti­
tutions. The Chairman and Chancellor will
promUlgate guidelines for the selection of
faculty advisory council representatives.
Representatives ot the faculty advisory
council may from time to time address the
Board at meetings of the Board and may
recommend action to the Board through the
Chancellor. The faculty advisory council
shall provide an annual. report of activi­
ties and actions to the Board.

c. A new Subsection 1.6 to Chapter V~, Section 1 was
added to read as folloWs:

1.6 Student Advisory Group.--At the discre­
tion of the Chairman of the Board of
Regents and the Chancellor, a student
advisory group representing component
institutions in the U. T. System may be
formed to tacilitate the flow of ideas
and information between and among the
u. T. Board of Regents, the U. T. System
Administration, and the component insti­
tutions. The Chairman and Chancellor
will promUlgate guidelines for the selec­
tion of student advisory group represen­
tatives. Representatives of the student
advisory group may from time to time
address the Board at meetings of the
Board and may recommend action to the
Board through the Chancellor. The stu­
dent advisory group shall provide an
annual report of activities and actions
to the Board.

- J -



U. T. Board of Regents - Regents' Rules and Requlations~
Part onei Amendments to Chapter III. SectioD 7 (Rights
and Responsibilities as a citizQn and as a Teacher) and
Section 35 (Political Actiyitiesl.--In order to clarify
the terms and conditions applicable to political activi­
ties by faculty or staft members within The University
of TexaQ System, the Board amended the Regents' Byles
and Regulations, Part One, Chapter III, section 7 (Rights
and Responsibilities as a Citizen and as a Teacher) and
Section 35 (Political Activities) as Qet forth below:

a. Section 7 was amended to read as follows:

Soc. 7. Rights and ResQgnsibilities ot FaCUlty
Members as Citizens and as Teachers.

7.3 The university tQacher is a citizen,
a member of a learned profession,
and an officQr of an educational
institution supported by the state.
When the teacher speaks or writes as
a citizen, he or she should be free
from institutional censorship or dis­
cipline, but the teacher's special
position in the community imposes
special obligations. As a person of
learninq and an educational officer,
the teacher should remember that the
pUblic may jUdge the profession and
the institution by his or her utter­
ances. Hence, the teacher should at
all times be accurate, should e~er­

cise appropriate restraint, should
show respect tor the opinions of
others, and should make it plain
that the teacher is not an institu­
tional spokesman.

b. present subsection 7.4 of section 7 was deleted in
its entirety.

c. A new section 35 was added to read as follows:

Sec. 35. PQlitjcal A~iyities.--TheBoard recog­
n12es the right of a member or the
faCUlty or staft to participate in polit­
ical activities provided such activities
are not conducted during work hours
unless the faCUlty or staft member uses
accrued compensatory or vacation leave;
are in compliance with the constitution
and laws of the State o~ Texas; do not
interfere with the discharge and perfor­
mance of an employee's duties and respon­
sibilities; do not involve the use of
equipment, supplies, or services of the
System or a component institution; do not
involve the impermissible use of System
or component facilities; do not involve
the attempt to coerce stUdents, faculty,
or staff to participate in or support the
political activity; and do not involve
the System or a component institution in
partisan politics. With the interest of
the System or a component institution
beinq given first consideration, a leave
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of absence without pay pursuant to SUbsec­
tion 16.2 of this Chapter, may--but need
not--be granted to a member of the faculty
or starr to participate in political
activities. However, a leave of absence
without pay shall not be granted to a
mQmber of the faculty or starf of the
System or a component institution for the
purpose of being a candidate for an elec­
tive public officQ, holding An elective
pUblic office, or directing the political
campaign of a candidate for an elective
pUblic office. A member of the faculty
or staff who wishes to engage in polit­
ical activity that will interfere with
the performance of his or her duties and
responsibilities should voluntarily termi­
nate employment. If the chief administra­
tive officer of the component institution,
the ChancQllor, an Executive Vice Chancel­
lor, or the Board finds that the faculty
or staff member's political activity
interferes with the performance of his or
her duties and responsibilities or does
not comply with the requirements of this
SUbsection, the faculty or staff member
shall be SUbject to appropriate disci­
plinary action, inclUding termination.

d. Present Section 35 was renumbered as section 36.

u. T. SYSTEM: PROGRESS REPORT ON ACTIVITIES RELATED TO 1JIIE
SOUTH TEXAS/BORDER INITIATIVE PROGRAK.--Prior to reces~fng

for the meetings of the Standing Committees, Chairm~R?

Rapoport requested a brief report on the activities related
to the implementation or The University or Texas' System South
Texas/Border Initiative program. "

In response to Chairman Rapoport's request, Chancellor
CUnningham reported that considerable pr6qress has been made
in the ongoing development of academic'programs and the plan­
ning of new facilities within tho institutions which are part
ot the south Texas/Border Initiative program. He then called
on Dr. Mario J. Gonzalez, Associate Vice Chancellor for south
Texas/Border Area Development,. 'for a few comments.

Dr. Gonzalez reported that the current activities related to
the implementation ot the U. T. System South Texas/Border
Initiative proqram aremovlnq forward on schedule and noted
there has been a steady stream or activity in the development
of academic proqrams' in the last few months. In the area of
facilities developmQnt, Dr. Gonzalez noted that these con­
struction projects are coming before the Board as quiCkly as
effective planning will allow. He pointed out that Chancel­
lor CUnningham has made presentations to the Mexican-American
Legislative, Caucus on a reqular basis and has stressed that
the Board,of Regents is very interested and committed to this
program. Dr. Gonzalez concluded by stating that he planned
to qivefmore significant progress reports at future meetings
of the Board.

Chairman Rapoport thanked Drs. CUnningham and Gonzalez for
th~ir comments and reemphasized the Board's commitment to
~hQ South Texas/Border Initiative program.
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ecutive Associate for Economic Affairs is
d by the Board, serves at the pleasure of the
reports to and is responsible to the Board,

ceives such compen5ation as may be fixed by
ard.

officio1 CO!)!!
June 1, 1988

elate for Economic Affairs.

~

~f;;

~~
~

\J ~ / ,{ .--The Executive Associate on a continuing
I ~ (~~;L- =onceives and develops long-range plans and

___ ~ with respect to the development and manage­
ment of economic affairs of the component institu­
tions, an~ upon request, consults and advises with
the Board and the vice chancellor for Asse~ Manage­
ment regarding plans and studies ana shall have such
o~her duties and responsibilities as may be directed
by the Board.

Sac. 10. Signature AuthQrity for Documents Executed on Behalf of the
Boatd~tltX)I'711J1'J 70 7lff ~~~t?~T'.:l,.J~

10.1 L!YCQP~ a~ may h~/otherwise provided in these Rules
and RegylatioDs-or in the resolution or order of the
Board with respect to the approval of a specific
document or with respect to the approval of a pro­
gram or project requiring the execution of one or
more documents, the Chairman of the Board, the Des­
ignated Vice-Chairman of the Board, the Chancellor
or his or her designee, or the appropriate Executive
Vice Chancellor may sign on behalf of the Board:
10.11 all contracts, agreements, leases, convey­

ances, deeds, easements, rights-af-way,
bonds, licenses, or permits and all amand­
menta, extensions or renewals of same that
have been approved, authorized or granted
by the Board as an item on the Agenda of
the Board at a regular or special meeting;

10.12 applications for permits or licenses to be
issued to the Soard or a component institu­
tion that have been approved or authorized
by the Board;

Editorial Amendment
Issued May 1s-9~ .,/

Y;1Ct.A-~I'?Clr
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OFFlCE OF THE BOARD OF REGENTS
THE UNIVERSITY OF TEXAS SYSTEM

BOX N - AUSTIN, TEXAS 711713.73211 (~12) 499-4402

MEMORANDUM

December 20, 1993

/ jJ;"~'
~ . \ !

" I -' ,-'

TO:

P!lOll,

SUBJECT'

Those Who ~e;ve RRR Pmcndn~nt-s (List Attached)

Art Dilly~

Regents' Rules and Regulations, Part One - Amendments

Please update your copy of the Regents' Rules and Regulations,
Part One by destroying the pages listed in Column IlA" and
sUbstituting in lieu thereof the pages listed in Column "Btl:

"A"
Cover Page
Pages I-20 through I-23

Cover page
Pages 1-20 through I-23

The amendments approved at the December 2, 1993 meeting of the
U. T. Board of Regents have been incorporated on the revised
pages.

AD/lp

Enclosures
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RULES AND REGULATIONS

OF THE

BOARD OF REGENTS

OF

THE UNIVERSITY OF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

PART ONE

Part One was completely reissued as of June 1, 1988.
(Substantive amendments through December 2, 1993,

have been issued with this cover sheet.)



8.53

Official r: "J'1f
Dec. 2, 1993

before the date of such appearance and
unless the Chairman of the Board, or a
majority of the whole Board, shall approve
the request. It is understood, however,
that the chief administrative officer, or
his or hQr delegate, and/or the president
of the 5tudents' association, or his or her
delegate, may appear without prior notice
or request before the Board or any commit­
tee whenever the matter under consideration
directly affects the component institution
represented by such person. Persons
requestinq to appear must identify the
subject of their remarks, which must be
directly related to a matter on the Agenda
for consideration by the Board. Whenever
time and other circumstances permit, the
person making the request shall first con­
sult with the chief administrative officer,
or his or her delegate, of such institution
regarding the purpose of the appearance
prior to the meeting of the Board or com­
mittee. Insofar as possible, any person
who appears before the Board shall provide
a written statement of the substance of
such person's presentation to the Board,
and such written statement shall be deliv­
ered to the Executive Secretary to the
Board in sufficient time for copies to be
distributed to the Regents prior to the
meeting. Any person appearing before the
Board or a committee shall be subject to
restrictions on time, place and manner as
may be prescribed by the Chairman or a
majority of the Board or by the Chairman or
a majority of a committee. The Chairman or
a majority of the Board may prescribe sanc­
tions against any person exceeding estab­
lished time, place or manner limits;
disrupting a meeting of the Board or a com­
mittee of the Board; or violating any
provision of the Regents' Rules and Regula­
tions. sanctions may include the refusal
to allow such person to speak again to the
Board or committees of the Board for up to
one year.
All Official material to be distributed to
the Regents shall be transmitted through
the Office of the Board of Regents. Copies
of all Official communications from admin­
istrative officers to the Regents shall be
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8.54

Official Cupy

Dec. 2, 1993

sent to the Executive Secretary. Communi­
cations from the Chancellor and Executive
Vice Chancellors shall be exempt from this
requirement but in such cases information
copies shall be furnished to the Executive
secretary. The regular channel of communi­
cation from the faculty, staff, stUdents
and administration to the Board is through
the chief administrative officer of the
institution involved, the appropriate Exec­
utive Vice chancellor and the Chancellor.
A copy of any communication sent directly
to a Board member should be furnished to
the Chancellor, the appropriate Executive
vice Chancellor and to the chief adminis­
trative officer of the institution
involved.

Except for communications from the Chancel­
lor, the Executive Vice Chancellors and the
Executive Secretary to the Board, all com­
munications to the Board from members of
the university community should be in writ­
ing.
A docket, to be entitled "Chancellor's
Docket No. __, II composed of routine mat­
ters arising from system Administration and
the component institutions, which are
required to be reported to and/or approved
by the Board in accordance with established
policies of the Board, shall be prepared as
directed and approved by the Chancellor or
appropriate Executive Vice Chancellor. All
docket items from the component institu­
tions must be received by the System Admin­
istration not less than twenty-one days
prior to the next regular schedUled meeting
for inclusion on the docket for that meet­
ing. The Chancellor's Docket shall be dis­
tributed by the Executive Secretary to all
members of the Board ten days before the
Board convenes, together with a ballot to
be returned seven days thereafter. The
ballot will read: IIApproved, except as to
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8.55

Official COP'!

Dec. 2. 1993

the following items;" with space provided
for listing the excepted items. All items
not excepted by any Regent will be approved
by the Board at its next meeting, without
detailed consideration. Any excepted item
listed by any Regent will be deferred and
will be processed through the appropriate
standing committee for consideration at the
first regular meeting of the Board follow­
ing action of the item by the appropriate
standinq committee.
A description of all matters to be consid­
ered by the Board or a standing committee
of the Board at any meeting shall be mailed
or delivered to each member of the Board or
to each member of the appropriate standing
committee of the Board and to designated
officials at least five days in advance of
the meeting at which they are to be consid­
ered, and insofar as possible, such mate­
rial shall be mailed or delivered to each
member of the Board or to each member of
the appropriate standing committee of the
Board and the designated officials at least
ten days in advance of the meeting. Each
such matter shall be accompanied by a sum­
mary of the facts pertaining thereto, the
need for action thereon, and the recommen­
dations of the Chancellor. Where contrac­
tual awards are involved, the summary shall
show the method of competition, if any, the
names and offers of all interested parties,
and generally sufficient information to
show the reasons for and fairness of each
transaction. The recommendations of the
Chancellor shall state whether they are
fully concurred in by any Executive vice
Chancellor and chief administrative officer
involved, and if not, their views and rec­
ommendations shall be included. Any matter
not sent to the members of the Board or the
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O[j!rio[ Copy

Dec. 2, 1993

members of a standing committee of the
Board, documented as herein provided, at
least five days in advance of the meeting
at which it is to be considered, shall go
over to the next meeting for consideration;
provided, however, that if sUfficient emer­
gency exists requiring immediate action and
it appears that the delay was unavoidable,
this requirement may be waived by a two­
thirds vote of the Board or a standing com­
mittee of the Board.

8.6 Report to Press on Actions of Board.--Matters of
public interest will be given as promptly as possi­
ble after each meeting to the press. These press
reports shall be under the direction of the Chairman
of the Board, the Chancellor or their designated
representative.

8.7 Political and otherwise Obviously controversial
Matters.--The Board reserves to itself the respon­
sibility for passing upon matters of a political or
obviously controversial nature Which represent an
official position of the System or any institution
or department thereof. Statements on such matters
shall be made by the Chairman of the Board or the
Chancellor. Without the advance approval of the
Board, no Regent, officer, or faCUlty or staff mem­
ber shall make or issue any public statement on any
political or other SUbject of an obviously contro­
versial nature which might reasonably be construed
as a statement of the Official position of the
System or any institution or department thereof.
It is not the intent at this policy statement to
stifle the right of freedom of speech of anyone
speaking in a personal capacity where that person
makes it clear that he or she is not speaking for
the System or any of its component institutions.
statements on matters of an emergency nature shall
be cleared by the Chancellor with the Chairman of
the Board.
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June 23, 1993

Distribution List for Official Copies of
Regents' Rules and Regulations

Board of Regents 9
Office of the Board of Regents 3
Executive Associate for Economic Affairs 1
Legislative BUdget Board 1
Governor's Budget and Planning Office 1
Publications Clearing House 1
State Auditor - U. T. Austin RQpresentative 1
Legislative Reference Library 1
System Administration 9

Chancellor
Executive Vice Chancellor for Academic Affairs
Executive vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice Chancellor tor Asset Management
Vice Chancellor and General Counsel
Vice chancellor for Governmental Relations
Director for Development

Chief Administrative Officers of component Institutions 15

Chief of Staff, Office of the Chancellor,
Texas A&M university System (Lancaster)

TOTAL 43

NOTE; See JUly 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments related to 1) academic workload
and 2) faculty development leaves be sent to that office.



June 23, 1993

Addresses of state Officials Who Receive Copies
of the Regents' Rules and Regulations

Governor's BUdget and Planning Office
711 Sam Houston Building
Austin, Texas 78711
INTERAGENCY MAIL

Mr. James P. Oliver
Director, Legislative BUdget Board
Second Floor, Room 207A, Capitol
Austin, Texas 78711
INTERAGENCY MAIL

state Auditor's Office
The University of Texas at Austin
Main Building 2108
11400
FACULTY MAIL

Ms. Sally Reynolds
Director
Legislative Reference Library
Room 207-B, Capitol Building
Austin, Texas 78711
INTERAGENCY MAIL

Publications Clearing House
Room 307, Archives Building
Texas state Library
Austin, Texas 78711
INTERAGENCY MAIL

Dr. Kenneth H. Ashworth
commissioner, Texas Higher

Education Coordinating Board
7745 Chevy Chase Drive, Building 5
Austin, Texas 78752
INTERAGENCY MAIL

Mr. W. C. Lancaster
Chief of Staff
Office of the Chancellor
The Texas A&M University System
College station, Texas 77843-1117

(NOTE: Send QD1y when there are
amendments related to 1) academic
workload or 2) faculty development
leaves. )

*****



with the Texas Education Agency for fifteen years.
Berdahl reported that Dr. Hill will be responsible
aspects of diversity related to recruitment and ention of
undergraduate students and will be actively i olved in the
University's outreach and community effort .

Dr. Hill commented that he was very cited about his new
position and looked forward to h' association with The Uni­
versity of Texas System.

U. T. BOARD OF REGENT APPROVAL OF MINUTES OF REGULAR MEET-
ING HELD ON OCTOBE I 1993.--Upon motion of Vice-Chairman
Temple, seconded y Regent Ramirez, the Minutes of the regular
meeting of th oard of Regents of The University of Texas
System hel n october 8, 1993, in Dallas, Texas, were
approve s distributed by the Executive Secretary. The
offic' copy of these Minutes is recorded in the Permanent

i es, Volume XLI, Pages 1 - 379.

SPECIAL ITEM

u. T. Board of Regents - Regents' Rules and Regulations. Part
One: Amendments to Chapter I. Section 8, Subsection 8.5.
Subdivisions 8.53 and 8.55 (Communications by and to the
Boardl.--Approval was given to amend the Regents' Rules and
RegUlations, Part One, Chapter I, section 8, Subsection 9.5,
SUbdivisions 8.53 and B.55 regarding communications by and to
the Board to read as set forth below:

8.53 All official material to be distributed to the
Regents shall be transmitted through the Office
of the Board of Regents. copies of all offi­
cial communications from administrative offi­
cers to the Regents shall be sent to the
Executive Secretary. communications from the
Chancellor and Executive Vice Chancellors shall
be exempt from this requirement but in such
cases information copies shall be furnished to
the Executive Secretary. The regular channel
of communication from the faculty, staff, stu­
dents and administration to the Board is
through the chief administrative officer of the
institution involved, the appropriate Executive
Vice Chancellor and the Chancellor. A copy of
any communication sent directly to a Board
member should be furnished to the Chancellor,
the appropriate Executive Vice Chancellor and
to the chief administrative officer of the
institution involved.

Except for communications from the Chancellor,
the Executive Vice Chancellors and the Execu­
tive Secretary to the Board, all communications
to the Board from members of the university
community should be in writing.
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8.55 A description of all matters to be considered
by the Board or a standing committee of the
Board at any meeting shall be mailed or deliv­
ered to each member of the Board or to each
member of the appropriate standing committee of
the Board and to designated officials at least
five days in advance of the meeting at which
they are to be considered, and insofar as pos­
sible, such material shall be mailed or deliv­
ered to each member of the Board or to each
member of the appropriate standing committee of
the Board and the designated officials at least
ten days in advance of the meeting. Each such
matter shall be accompanied by a summary of the
facts pertaining thereto, the need for action
thereon, and the recommendations of the Chan­
cellor. Where contractual awards are involved,
the summary shall show the method of competi­
tion, if any, the names and offers of all
interested parties, and generally sufficient
information to show the reasons for and fair­
ness of each transaction. The recommendations
of the Chancellor shall state whether they are
fUlly concurred in by any Executive Vice Chan­
cellor and chief administrative officer
involved, and if not, their views and recommen­
dations shall be included. Any matter not sent
to the members of the Board or the members of a
standing committee of the Board, documented as
herein provided, at least five days in advance
of the meeting at Which it is to be considered,
shall go over to the next meeting for consider­
ation; provided, however, that if sufficient
emergency exists requiring immediate action and
it appears that the delay was unavoidable, this
requirement may be waived by a two-thirds vote
of the Board or a standing committee of the
Board.

RECESS FOR COMMITTEE MEETINGS AND COMMITTEE REPORT THE
BOARD.--At 10:15 a.m., the Board recessed fo e meetings
of the Standing Committees, and Chairma poport announced
that at the conclusion of each co ee meeting the Board
would reconvene to approve th port and recommendations
of that committee.

The meetings of
open session d
are set h on

standing committees were conducted in
the reports and recommendations thereof
the following pages.
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OFFICE OF THE BOARD OF REGENTS
mE UNIVERSITY OF TEXAS SYST&\1

BOX N - AUSTiN, TEXAS 787U-132S (511) 499·4402

MEMORANDUM

!

October 29, 1993

TO: Those Who Receive RRR Amendments (List Attached)

FROM' Art Dilly &-
SUBJECT: Regents' Rules and Regulations, Part One - Amendments

Please update your copy of the Regents' Rules and Regulations,
Part One by destroying the pages listed in Column "All and
substituting in lieu thereof the pages listed in Column "B II

;

"A"
Cover Page
Page 1i
Pages 111-35 and 111-36

liB"
Cover Page
Page ii
Pages 111-35, II1-J6 and

111-36a

The amendments approved at the October 8, 1993 meeting of the
U. T. Board of Regents as well as editorial amendments have
been incorporated on the revised pages.

ADjlp

Enclosures
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June 23, 1993

Distribution List for Official Copies of
Regents' Rules and RsgulatioDs

Board of Regents 9
Office of the Board of Regents 3
Executive Associate for Economic Affairs 1
Legislative Budget Board 1
Governor's Budget and Planning Office 1
Publications Clearing House 1
State Auditor - U. T. Austin Representative 1
Legislative Reference Library 1
System Administration 9

Chancellor
Executive Vlc6 Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General Counsel
vice Chancellor for Governmental Relations
Director for Development

Chief Administrative Officers of Component Institutions 15

Chief of Staff, Office of the Chancellor t

Texas A&M University System (Lancaster)

TOTAL 43

NOTE: See JUly 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments rolated to 1) academic workload
and 2) faculty development leaves be sent to that office.
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RULES AND REGULATIONS

OF THE

BOARD OF REGENTS

OF

THE UNIVERSITY OF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYS'rEM

PART ONE

Part One was completely reissued as of June 1, 1988.
(Substantive amendments throuqh October 8, 1993,

and editorial amendments throuqh october 1993
have been issued with this cover sheet.)
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15.2 An employee who resigns, is dismissed, or separate$
frOD university employment shall be entitled to be
paid in 'tlump sum" for all vacation leave entitlement
duly accrusd at tha date of termination provided the
employee has had continuous employment with the state
for six months. The payment shall be calculated at
the rate of compensation being paid the employee a~

the time of termination.

15.3 In the case of death of an employee who has accumu­
lated vacation leave, his or her estate will be paid
for all accumulated vacation leave. The payment
shall be calculated at a rate of compensation being
paid the employee at the time of his or her death.

Sec. 16. Leayes of Absence Without Pay.

16.1

16.2

16.3

With the interest of the institution being given
first consideration and for good cause, leaves of
absence without pay may be qranted for a period
within the term of appointment of a member of any
raculty or staff.

The maximum period for which a leave ot absence will
be 9ranted is the end ot the fiscal year in which the
leave begins. In the case of faculty, the date for
return to duty will generally coincide with the
beginninq ot the next semester, following the period
of absence. In normal circumstances, leaves for up
to one year will be granted liberally, provided the
department so recommends and can supply satisfactory
replacements. The first period of leave of absence
may be approved, SUbject to the general conditions
included herein, by the chief administrative officer.
Requests for additional leave under this section must
be submitted to the U. T. Board of Regents for
approval.

Except in unusual circumstances, such aa military
service, reasons of health, continued qraduate stUdy,
and public service or other activity that reflects
credit on the institution and enhances an individ­
ual'. ability to make subsequent contributions to the
institution, a second consecutive year of leave will
not be granted.
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Official Copy
oct. 8, 1993

16.4 Except in very unusual circumstances a third concecu­
tive leave of absence for one year will not be
9rant.d~

16.5 After a r8turn to duty of one year, the leave-of­
absence privilege will be available.

16.6 Unless otherwise provided by or authorized pursuant
to law, all accumulated paid leave entitlement must
be exhausted before a leave of absence without pay
may be granted, with the additional provision that
sick leave must be eXhausted in those cases Where the
employee is eligible to take sick leave.

16.7 Upon expiration of Family and Medical Leave pursuant
to these Bules and Regulations, an employee may be
eligible for a leave of absence under this section.
For leave of absence to participate in a political
campaign, faculty development leave, parental leave,
siCk leave, leave for jury duty, leave for military
duty, and leave related to on-the-job injuries, see
other sections of these Bules and Regulations.

Sec~ 17. Faculty peyelopment Leave.~--Faculty development leaves tor
faculty members may be qranted as set out in Texas Education
~, Section 51.101 at seq. The law prOVides that after two
consecutive acadaalc years at the same institution faculty
members as detined in this Act may be considered for a fac­
Ulty development leave for one academic year at one-half his
or her reqular salary or for one-halt academic year at his or
her full regular salary. Such leaves shall be granted pursu­
ant to procedures outlined in the Act and to the limitations
therein.

Sec~ 18. parental Leaye.--Parental leave for all employees shall be as
provided by state law.

Sec. 19. ciyilian ot Salaries for Staft Engaged in Teaching and Non­
teaching Actiylti,•• --Each component institution shall
develop policies covering budgetary division of salaries for
individuals who•• employment i. divided between teaching and
nonteaching a.signments subject to current statutory require­
ments or li.itations. The•• policies shall be set forth in
the institutional Handbooks of Operating Procedures.
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August 13, 1992

Sec. 20. Sick Leave.

20.1

20.2

20.3

Sick leave for all employees, including faculty, non­
teaching personnel, and classified personnel, shall
be as provided by state law.

In cases where illness incapacitates a member of an
institutional or professional staff, arrangements for
carrying on his or her usual duties must be made
through appropriate administrative channels with the
chief administrative officer ot the institution.

In the case of death of an employee who has accumu­
lated sick leave, the estate will be paid tor the
accumulated sick leave as permitted by law. The pay­
ment shall be calculated at the rate of compensation
being paid the employee at the time of death.

Editorial Amendment
Issued October 1993
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REPORT AND RECOMMENDATIONS OF THE BUSINESS AFFAIRS AND AUOI~

COMMITTEE (pages 6 - 15) . --Committee Chairman Loeffler ~"

reported that the Business Affairs and Audit Committee,had
met in open session to consider those matters on its agenda
and to formulate recommendations for the U. T. Board of
Regents. Unless otherwise indicated, the actions set forth
in thQ Minute Orders which follow were recommended by the
Business Affairs and Audit Committee and approved in open
session and without objection by the U. T. Board of Regents:

1. U. T. system: Approval of chancellor's Docket No# 72
(Catalog Change).--Upon recommendation Of the Business
Affairs and Audit Commit.tee, the Board approved chan­
cellor'S Docket ~o. 72 in the form distributed by the
Executive Secretary.. It is attached fallowing Page ~
in the official copies of the Minutes and is made a part
of the record qf this meeting.

It was expre~sly authorized that any contracts or other
documents_,ar instruments approved therein had been or
shall b~fQxecuted by the appropriate officials of the
resp~9tive institution involved.

f'.'
I~~as ordered that any item included in the Docket

Aat normally is published in the institutional catalog
be reflected in the next appropriate catalog published
by the respective institution.

2. ~T. Board of Regents - Regents' Rules and Regulations:
Amendments to (al Part One, Chapter III, Section 16
(Leaves of Absence Without Pay} and (bl Part TwO, Chap­
ter v, Section 2, Subsection 2.2 (Medical Disability
Leave).--Approval was given to amend the Regents' Rules
and RegUlations, Parts One and Two as set forth below:

a. Part One, Chapter III, Section 16 regarding leaves
of absence without pay was amended to read as fol­
lows:

Sec. 16. Leayes of Absence Without Pay.

16.1

16.2

With the interest of the insti­
tution being given first con­
sideration and for good cause,
leaves of absence without pay
may be granted for a period
within the term of appointment
of a member of any faCUlty or
staff.

The maximum period for Which a
leave of absence will be granted
is the end of the fiscal year in
which the leave begins. In the
case of faculty, thQ date for
return to duty will generally
coincide with the beginning of
the next semester, following the
period of absence. In normal
circumstances, leaves for up to
one year will be granted liber­
ally, provided the department so
recommends and can supply satis­
factory replacements. The first
period of leave of absence may
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16.3

16.4

16.5

16.6

16.7

be approved, sUbject to the gen­
eral conditions included herein,
by the chief administrative
officer. Requests for addi­
tional leave under this section
must be sllbmitted to the U. T.
Soard of Regents for approval.

Except in unusual circumstances,
such as military service, rea­
sons of health, continued qradu­
ate study, and public service
or other activity that reflects
credit on the institution and
enhances an individual's ability
to make subsequent contributions
to the institution, a second
consecutive year of leave will
not be granted.

Except in very unusual circum­
stances a third consecutive
leave of absence for one year
will not be granted.

After a return to duty of one
year, the leave-of-absence
privilege will bo available.

Unless otherwise provided by or
authorized pursuant to law, all
accumulated paid leave entitle­
ment must be exhausted before a
leave of absence without pay
Day be granted, with the addi­
tional provision that sick leave
must be exhausted in those cases
where the employee is eligible
to take sick leave.

Upon expiration of Family and
Medical Leave pursuant to these
BuIes And RegUlations, an
employee may ba eligible for a
leave of absence under this
section. For 1eave of absence
to participate in a political
campaign, faculty development
leav&, parental leave, sick
leave, leave for jury duty,
leave for military duty, and
leave related to on-the-job
injuries, see other sections o~

these BuIes and Regulations.

b. Part Two, Chapter V, section 2, Subsection 2.2 regarding
medical disability leave was amended to read as follows:

2.2 Family and Medical Leave.
2.21 Any employee, whether faculty, classified, or

administrative, .ay request and receive a
leave of absence without pay for up to twelve
weeks per year for family and medical reasons
specified by the Family and Medical Leave Act
of 1993 and accompanying regulations govern­
inq the Act, as set forth in approved insti­
tutional and System policies. Eligibility
criteria are defined in the Act.

- 7 -



2.22 Upon expiration of the twelve weeks of leave
taken pursuant to the Family and Medical
Leave Act, an employee may be eligible for
a leave at absence without pay pursuant to
Part One, Chapter III, Section 16 of the
Regents' Rules and Regulations.

The amendments to Part OnG concerning leaves of absence
without pay are consistent with federal law and clarify
the approval procedure for leaves without pay.

The federal Family and Medical Leave Act of 1993, Which
was enacted to be effective August 5, 1993, necessitates
the amendments to Part Two of the Regents' Rules ana
RegUlationS.

J. OJ T. Board of Regents: Adoption of Amendments to
(a) the First Amended and Restated Master Re§9lution
Establishing the Revenue Financing System and First
Supplemental Resolution Establishing an Interim Financ­
ina Program and CD) the Guidelines Goyerning Administra­
tion of the Reyenue Financing System. and AuthQrizatioD
for Appropriate Officials to Execute Documents Relating
Tbereto.--Committee Chairman Loefrler called upon Execu­
tive Vice Chancellor tor Business Affairs Burck for a
brief overview of the proposed changes to the Revenue
Financing System program for The University of Texas
System.

Following Mr. Burck's presentation and upon recommenda­
tion of the Business Affairs and Audit Committee, the
Board:

a. Adopted amendments to the Master Resolution and
First Supplemental Resolution QUbstantially in
th. form set out on Pages 19 - 15 to authorizQ
the pledqe of general tuition fees, increase
the maximum amount of the interim financing
program to $150,000,000, and substitute self­
liquidity ,in support of Revenue Financing
Systea Variable Rate Notes in order to elimi­
nate the requirement for a bank line of credit

b. Adopted an amendment to the Guidelines Govern­
ing Administration of the Revenue Financing
SysteM by the addition of the following:

!

/

/
/

7. Projects authorized by the U. T. Board
of Regents to be ~unded as provide4 in
Section 55.172 of the Texas Education
~ and Chapter 80J, Seventy-Third
Leqislature, Regular session, 1993,
shall be funded under these Guidelines
except for the provisions of Section 1
related to project and Member capacity.
The General TUition of each institution
shall be allocated to debt service on
these projects on a basis consistent
with that institution's relative share
of total U. T. System tuition, the
amount of General Revenue appropriated
to that institution in reimbursement
thereof, and th.e provisions of the
Texas Education Code.
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THE UNIVERSITY OF TEXAS SYSTEM

OFFICE OF THE BOARD OF REGENTS
BOX . AUm • TEXAS 78713-7328 (512) 499-4402

MEMORANDUM

Those Who Receive RRR Amendments (List Attached)

/"
FROM: _.:.=.:...:::..----.:D::...:~:::...·l:::.l=v~_.....::...:(.:....::;.;. _

Pleas update your copy of the R
P rt On by des raying the oag
subs 'tuting in lieu thereof the

n

Cover P
Paqe I III 39

I B"
Corer Page
Pa s I 1-38 n I11-39

The amendmen s approved at th Au u t 12, 1993 eting f th
U T Board of gent hav been incor ra ed on t e r vi d
age .

AD/lp

Bnclo res
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RULES AND REGULATIONS

OF THE

SOARD OF REGENTS

OF

THE UNIVERSITY OF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

PART ONE

Part One was completely reissued as of June 1, 1988.
(SUbstantive amendments through August 12, 1993

have been issued with this cover sheet.)



Official Copy

Aqgust 12, 1993

Sec. 25. Textbooks and other Materials Prescribed for the Use of
Students.

25.1 The policy of the Board concerning textbooks and
other materials prescribed for the use of students is
as follows:
25.11

25.12

Although generally the individual instructor
or the department should have wide discre­
tion in the choice of materials to be used
in the courses offered by the department,
frequent changes in the textbooks prescribed
should be discouraged and should be made
only for cogent reasons.
Although the authorship of books, outlines,
manuals and similar materials by members of
the faCUlty and staff should be encouraged,
the prescribed use of these for students is
a responsibility that goes beyond that of
the individual author. Where practical and
equitable, the charge for outlines, syllabi,
and similar materials prescribed for the use
of students shoUld be borne by the depart­
ment. Whenever an approved incidental fee
includes a charge for such materials dis­
tributed through the classroom, the prices
should be as low as possiole, consistent
with the payment of any required royalty to
the author or authors.

25.2 To carry out this statement of policy the following
procedures are prescribed:
25.21 Any proposed change in the textbook of any

course, within one year from the date of
first adoption, shall be approved by the
departmental faculty, and a statement of the
reasons for change shall be transmitted by
the chairman of the department through the
dean to the chief academic and administra­
tive officers.
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25.22

Official Copy

August 12« 1993

Textbooks, noteboOKS, ~anuals, or other
materials for the use of students of a com­
ponent institution, written or prepared by a
member of the faculty of that institution,
shall not be prescribed for the use of stu­
dents in that institution or sold to such
students until approved by the dean, chief
academic officer and chief administrative
officer, pursuant to policies included in
the institutional Handbook of Operating
Procedures. At a minimum, these policies
should provide for consultation with depart­
mental faculty. An annual list of such
approved materials shall be reported to
System Administration via the appropriate
Executive Vice Chancellor each August. The
report shall indicate the proposed prices
and profits, if any, and the authorization
shall be effective only to the end of the
fiscal year (August 31) for which such
approval has been given.

Sec. 26. Sectarian Courses Prohibited.--No course of instruction of a
sectarian character shall be taught in the System or any of
its component institutions. (Texas Education Code, Sec­
tion 65.38.)

Sec. 27. Acceptance of Money from StUdents.

27.1

27.2

27.3

Members of teaching staffs, without previous and
special approval ot the Board, shall not COllect from
students any fees or charges to be expended for
institutional purposes, and shall not sell to stu­
dents books, notes, or similar student supplies.

A member of the faculty or staff of the rank of
instructor or above may not accept pay for extra
instruction or teaching of students registered in the
institution where he or she is employed.

with written approval, teaching assistants, assis­
tants, and other like instructional employees below
the rank of an instructor, may accept pay from stu­
dents for extra-class instruction or coaching but
only in courses or sections of courses with which
they have no instructional connection. The Handbook
of Operating Procedures of the component institution
shall specify the procedure for approval at the
institutional level.
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,june 23, 1993

Distribution List for Official Copies of
Regents' Rules and Regulations

Board of Regents 9
Office of the Board of Regents 3
Executive Associate for Economic Affairs 1
Legislative Budget Board 1
Governor's Budget and Planning Office 1
Publications Clearing House 1
state Auditor - U. T. Austin Representative 1
Legislative Reference Library 1
System AdlDinistration 9

Chancellor
Executive Vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General Counsel
Vice Chancellor for Governmental Relations
Director for Development

Chief Administrative Officers of component Institutions 15

Chief of staff, Office of the Chancellor,
Texas A&M University System (Lancaster) _1

TOTAL 43

NOTEj SQe July 6, 1988 letter (copy attached) from Coordinating Board which
requests that only thOSQ amendments related to 1) academic workload
and 2) faculty development leaves be sent to that office.



June 23, 1993

Addresses of state Officials Who Receive Copies
of the Regents' Rules and Regulations

Governor's BUdget and Planning Office
711 Sam Houston BUilding
Austin, Texas 78711
INTERAGENCY MAIL

Mr. James P. Oliver
Director, Legislative BUdget Board
Second Floor, Room 207A, Capitol
Austin, Texas 78711
INTERAGENC¥ MAIL

state Auditor's Office
The University of Texas at Austin
Main Building 2108
11400
FACULTY MAll

Ms. Sally Reynolds
Director
Legislative Reference Library
Room 207-8, Capitol Building
Austin, Texas 78711
INTERAGENCY MAIL

PUblications Clearing House
Room 307, Archives Building
Texas state Library
Austin, Texas 78711
INTERAGENC¥ MAIL

Dr. Kenneth H. Ashworth
Commissioner, Texas Higher

Education Coordinating Board
7745 Chevy Chase Drive, Building 5
Austin, Texas 78752
INTERAGENCY MAIL

Mr. W. C. Lancaster
Chief of Staff
Office of the Chancellor
The Texas A&M university System
College station, Texaa 77843-1117

(NOTE: send only when there are
amendments related to 1) acadQmic
workload or 2) faCUlty development
leaves. )

*****



REPORT AND RECOMMENDATIONS OF THE ACADEMIC AFFAI~
(Paqes 32 - 60).--Committee Chairman Holme -rted that the
Academic Affairs Committee had met en session to consider
those matters on its aqenda 0 formulate recommendations
for the U. T. Board of nta. Unless otherwise indicated,
the actions sat in the KinutQ OrdQrs which folLow were
recommends e Academic Affairs committee and approved 1n
open on and without objection by the U. T. Board of

nta;

V. T. BOArd of Regents - Regents' Rules and Regulations.
Part One: Amendments to Chapter III. Section 25 {Text­
books and Other Materials Prescribed for the Use of
Studentsl.--Upon recommendAtion ot the Health Affairs
and Academic Affairs Committees, the Board amended the
Regents' Rules and Regulations, Part One, Chapter III,
Section 25, reqardinq textbooks and other materials
prescribed for the use of students, to read as set
forth below:

Sec. 25. Textbooks and Other Materials Prescribed for
the Use of stugents.

25.1 The policy of the Board concerning text­
books ana other materials prescribed for
the use of students is as follows:
25.11 Althougn generally the indi­

vidual instructor or the depart­
ment should have wide discretion
in the choice of materials to be
used in the courses ortered by
the department, frequent changes
in the textbooks prescribed
should be discouraged and should
be madQ only for coqent rea50ns.

25.12 Although the authorship of
books, outlines, manuals and
similar materials by members of
the faCUlty and staff should be
encouraged, the prescribed use
of these for students is a
responsibility that goes beyond
that of the individual author.
Where practical and equitable,
the charge for outlines,
syllabi, and similar materials
prescribed for the use of stu­
dents should be borne by the
department. Whenever an
approved incidental fee includes
a charge for such materials dis­
tributed through the classroom,
the prices should be as low as
possible, consistent with the
payment of any required royalty
to the author or authors.

25.2 To carry out this statement of policy the
following procedures are prescribed:
25.21 Any proposed change in the

textbook of any course, within
one year from the date of first
adoption, shall be approved by
the departmental faculty, and
a statement of the reasons for
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25.22

2.

3.

change shall be transmitted by
the chairman of the department
through the dean to the chief
academic and administrative
officers.
Textbooks, notebooks, manuals,
or other materiale for the use
of students of a component
institution, written or prepared
by a member of the faculty of
that institution, shall not be
prescribed for the use of stu­
dents in that institution or
sold to such students until
approved by the dean, chief aca­
demic ofticer and chief adminis-
trative officer, pursuant to
pOlicies included in the insti­
tutional Handbook of Operating
Proc~turQ8. At a minimum, these
polle es should provide for con­
sultation with departmental fac­
ulty. An annual list of such
approved materials shall be
reported to System Adminis­
tration via the appropriate
Executive Vice Chancellor each
August. The report shall indi­
cate the proposed prices and
profits, if any, and the autho­
rization shall be effective only
to the end of the fiscal year
(August 31) for which such
approval has been given.

These amendments are intended to allow flexibility in
the institutional approval of faculty authored materials
required or recommended for classroom use. Some compo­
nents desire to require approval by departmental faculty
committees and others do not.

Immediately.--Authorization

of Texas system. as the initial ho
and Joseph D. Jamail
Leadership at the U. T.
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PROPOSED AGENDA ITEM 1 RECE!VED'
~ .

JUL ~2 1993
For Board of Reqents' Meatingt Auguet 12, 1993

-'---.----"-----~___f:=======3:.!=5!:::1,...=

Recommended Committee(s): _i~IR1J

U. T. Board of Regents: Proposed Amendments to the
Regents' Rules and Regylations, Part One, Chapter 111,
Section 25 /Textbook6 and Other Materials Prescribed for
the Use of Students).--

RECOMMENDATION

The Chancellor concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs, the Executive Vice
Chancellor for Business Affairs, and the Executive Vice
Chancellor for Health Affairs that the Regents' Rules auct
Regulations, Part One, Chapter III, Section 25 regarding
textbooks and other materials prescribed for the use of
etudents be amended as set forth below in congressional style:

Sec. 25. Textbooks and Other Materials Prescribed for the Use
of Stud~nts.

~J
2S.1(The policy of the Board concerning textbooks

and other materials prescribed for the use of
students is as follows:
25.11 Although generally the individual

instructor or the department should
have wide discretion in the choice of
materials to be used in the courS86
offered by the department, frequent
changes in the textbooks prescribed
should be discouraged and should be
made only for cogent reasons.

25.12 Although the authorship of books,
QlltlinQs, manuals and similar
materials by members of the faculty
and staff should be encouraged, the
prescribed use of these for students
is a responsibility that goes beyond
that of the individual author. Where
practical [~~ae~~eaBle] and S
equitable, the charge for outlines, ,_
syllabi, and similar materials <
prescribed for the use of students )
should be borne by the ';
[~RB~E~e~~efta*] department ~
[eeRee~Rea]. Whenever an approved
incidental fee includes d charge [~6

a~~ReE!gea] for such (ffi!mee~~a~Rea-e~

eiffii~a~~y-~~eee88ea] materials
distributed through the classroom,

Copies
Office of the Board of Regents
XC6: Chancellor Cunningham

Dr. Duncan
Mr. Burck
Dr. Mullins
Mr. Farabee
Mrs. Perry

~lemental Material
(or ig. + 1 XC)

Date: JPD/FAF/jt
5/17/93



· zthe pr~ce5 should be as low as !
possible, consistent with the payment
of any required [a-~a~~-aRQ

! fea89HaB~e] royalty to the author or
~ authors.

25.~TO carry out this statement of policy the
following procedures are prescribed:
25.21 Any proposed change in the textbook

of any course, within one year from
the date of first adoption, shall be
approved by the departmental faculty
[RaV~ft§-j~E~BQ~eti~eR], and a
statement of the [aytReE~eat~9R-w4~kl

reasona for change (~fte~e~9~J shall
be transmitted by the chairman of the
department through the dean to the
chief academic and administrative
officer..§..

25.22 Textbooks, notebooks, manuals, or
other materials for the use of
students of a component institution/
written or prepared by a member of
the faculty of that institution,
shall not be prescribed for the use
of students in that institution or
sold to such students until (e~eft

eeekeT-Re~eeT-MaR~a~eT-e~-Ma£e~~a~e

8Ra~~-AaYe-geeftJ approved by the
dean. chief academic officer and
chief administrative officer,
pursuant to policies included in the

i institutional Handbook of Operating
dv-de J / Procedures &W~t=R-!!'easeRa-seaEea.7'-eji

.i Yl • ~ ~A.e-Qella~~Meft~a~-~ae't:lley-af\e-EAe-aeaR

t~~h'~Y/ Q~-6e.R8-eeRee~Red-AHQ-~y-~Ae-eR~e~
~ j,ltt-.- 0 y a8mj,A,i,e~.f'a'E:;i,,,e-eii~E1e~ J• ~
~t~ minimum. these policies should

provide for consultation with
departmental faculty. An annual list
of such approved materials shall be
reported to System Administration via
the appropriatQ Executive Vice
Chancellor each August. The report
shall indica~ the proposed prices
and profits~~~f any, and the
authorization shall be effective only
~~~e end of the fiscal year (August
~or which such approval has been

g~ven (sY-5Ra-eR~ei-aSMift~Be~a~~ve

e€iieeE J• . Ltd::
(4--'1L ~~ L£~ 'I'd /.J.dd~ ·

BACKGROUND INFORMATION

The proposed changes to the Regents' Rules and ReIDllations,
Part One, Chapter III, Section 25, are intended to allow
flexibility in the institutional approval of faculty authored
materials required or recommended for classroom use. Some
components desire to require approval by department~faculty ;' I
commi t tees; others do not. tiL _~- ~ -_or'. li '~,

7 J...

The proposed changes to Subsection 25.1 are editorial in
nature and acknowledge that institutional charges for
taxtbooks and other materials prescribed for the use of
students and distributed through the classroom must be
approved ~(the incidental fe:tapproval process each February.
(This does not include bookstyre sales.)

~1 /---, ~

'i/\'Id ./
..... .........----'
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THE UNIVERSITY OF TEXAS SYSTEM
OFFICE OF THE BOARD OF REGE~TS
BOX N. AUSTIN, TEXAS 7871J.132fl (:;;;~2)49EH<lO'':

MEMORANDUM

,/ --:t

DATE_June 30, 1993

TO,' Those Who Receive copi..es of RIm AmEmdments (List Attached)
~~T[f

FROM: ---::A.:::r:....:t::--..:D:....:~=.·=-1..:::1...L'i__.....VJ:£~1---~ _
SUBJECT: _Regents I Rules and Regulation::>, part One - Amendments

Please update your copy of the Regents' Rules and Regula­
tions, Part One by destroying the pages listed in Column "All
and substituting in lieu thereof the pages listed in Col­
umn "8 11

:

itA"
cover page
Page iii
Pag~s 111-2 through iII-S,

111-14 through 1II-17,
III-21 and 111-22

Page VI-3D
page VIII-9

tlB"
Cover Page
Page iii
Pages III-2 through IXI-S,

111-14 through III-17a,
111-21 and 111-22

Page VI-3D
Page VIII-9

The amendments approved at the June 10, 1993 meeting of the
u. T. Board of Regents as well as an editorial amendment
have been incorporated on the revised pages.

AD/lp
Enclosures

---------_._._~-----_.- -----~---_._-.-



June 23, 1993

Distribution List for official Copies of
Regents' RUles and Regulations

Board of Regents
Office of the Board of Regents
Executive Associate for Economic Affairs
Legislative Budget Board
Governor's BUdget and p~anning office
Publications clearing House
State Auditor - U. T. Austin Representative
Legislative Reference Library
system Administration

Chancellor
Executive Vice Chancellor for Acad~mic Affairs
Executive vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
vice Chancellor for Asset Management
Vice Chancellor and General Counsel
Vice Chancellor for Governmental Relations
Director for Development

Chief Administrative Officers of component Institutions

Chief of staff, Office of the Chancellor,
Texas A&M University system (Lancaster}

TOTAL

9
3
1
1
1
1
1
1
9

15

_1

43

NOTE: See July 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments rela~ed to 1) academic workload
and 2) faculty development leave5 be sent to that office.

-------------~---_._--- ..._ .... ~----,~_ .. " .._.. _._-



June 23, 1993

.,

Addresses of state Officials Who Receive Copies
of the RQgents' Rulei and Regulations

Governor's Budget and Planning Office
711 Sam Houston Buildin9
Austin, Texas 78711
INTERAGENCY MAIL

Mr. 3ames P. Oliver
Director, Legislative BUdget Board
Second Floor, Room 207A, Capitol
Austin, Texas 78711
INTEBAGENCY MAIL

state Auditor's Office
The University of Texas at Austin
Main Building 2108
11400
FACULTY MAIL

Ms. Sally Reynolds
Director
Legislative Reference Library
Room 207-B, capitol Building
Austin, Texas 78711
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1.5 As provided in the Constitution of the state of
Texas, Article I, section 4, and by statute, no reli­
gious qualification shall be required for appointment
to any office or position connected with the SystQm
or any component institution thereof.

1.6 There shall be full compliance with statutory provi­
sions requiring notification to employees.

1.7 Each component institution may require X-rays of the
chest for applicants to be employed in regular posi­
tions. Employees whose duties will require the han­
dlinq of food or the care of patients must pass a
physical examination indicating fitness for the posi~

tion for which application is made. The examination
may be made at the health service of the component
institution at which the applicant will be employed,
if such service exists. Reports of physical examina­
tions shall be filed as determined by the chief
administrative officer.

1.8 Academic Titles.

In order to achieve consistency in the use of aca­
demic titles among the component ins~itution5 of the
System, the following subdivisions describe the use
of titles to apply in all institutions.
1.81 Except for the title Regental professor and,

at U. T. Brownsville, the additional tech­
nical titles of Master Technical Instructor,
Associate Master Technical Instructor, and
Assistant Master Technical Instructor as
authorized in the U. T. Brownsville Handbook
of Operating Procedures for and in conjunc­
tion with associate deqree and cartificate
programs for the educational partnership
with Texas Southmost College, the only
titles to be used henceforth in which fac­
ulty members may hold tenure are as follows:
(a) Professor
(h) Associate Professor
(c) Assistant Professor.

1.82 Persons holding a named chair or professor­
ship or a position designated by academic
discipline may be awarded tenure by virtue
of appointment to one of the positions
listed above in Subdivision 1.81, but not
through the named chair or professorship or
position designated by academic discipline.
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1.83 The following academic titles may also be
used within University of Texas System com­
ponent institutions. Tenure cannot be
awarded to a person appointed to these ranks
and, with the exception of the ranks of
Instructor and Technical Instructor, aca­
demic service within these ranks cannot be
counted toward the satisraction of any
required probationary period. Appointments
to these titles shall be for a period of
time not to exceed one academic year except
in the case of Lecturer or Senior Lecturer
when, in individual cases, appointment may
be tor periods of time not to exceed three
academic years. With the exception of the
titles of Instructor and Technical Instruc­
tor, such appointments shall terminate at
the expiration of the statad period of
appointment without the notification ot
nonrenewal required by SUbsection 6.7 of
this Chapter. If a component institution
determines that it is to the benefit of the
institution, it may offer reappointments to
these titles.
(a) Instructor. This title denotes a

probationary appointment as a member
of an institutional faculty. ouring
the period of probationary appoint­
ment to this rank, the scholarly com­
petence, teaching performance, and
professional promise of the candidate
will be Qvaluated.

(b) Technical Instructor. This title
denotes a probationary appointment
as a member of the U. T. Brownsville
faculty in associate degree or cer­
tificate programs for the educational
partnership with Texas Southmost
College. During the period of proba­
tionary appointment to this rank, the
teaching performance and professional
promise of the candidate will be
evaluated.

(c) Lecturer. This title may be used for
individuals who will serve as teach­
ers and whose experience and qualifi­
cations are comparable to those of
faCUlty members in untenured, tenure­
track positions.
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(d) Senior Lecturer. This title may be
used tor special teachers who will
augment ana complement regular teach­
ing faculty and whose experience and
qualifications are oomparable to
those of faculty members in tenure
positions.

(e) Assistant Instructor or Teaching
Associate. These titles may be used
interchangeably for (1) certain grad­
uate students teaching on a part-time
or full-time basis who are in the
last phase of their doctoral programs
and who are unconditionally enrolled
in graduate study, or (2) persons
who, because of the nature of their
duties, such as in a laboratory or in
a hospital, do not qualify for one of
the usual academic titles and do not
hold the academic training or profes­
sional distinction usually required
for attaining tenure positions.

(f) Teaching Assistant. This title usu­
ally applies to graduate students who
are teachers and who are employed on
a part-time basis. The only other
teachinq titles for qraduate students
are Teachinq Associate and Assistant
Instructor.

(g) FaCUlty Associate. This title may be
applied to a person assigned to a
research or nonteaching center,
institute, or other unit or interdis­
ciplinary program of a component
institution.

(h) Specialist. This title may be used
for professional individuals Who will
serve as practitioners in specific
areas of instruction, traininq or
supervision. Upon approval of the
chief administrative officer, the
appropriate Executive vice Chancel­
lor, and the Chancellor, the title
may carry appropriate descriptive
prefixes so as to indicate the spe­
cific areas of proficiency, e.g.
practice Teaching Specialist, Physi­
cal Activity Specialist, Social Work
Field Traininq Specialist.

III - 4
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(i) In the general academic institutions
with health-related clinical pro­
grams, persons appointed to full-time
positions for the primary purpose of
patient care and other service activ­
ities, with only incidental teaching
or research duties, shall be given
one of the following titles:
(1) Professor of Clinical

(title of gpecialty)
(2) Associate Professor of Clinical

(title of specialty)
( 3) Assistant Professor of Clinical

(titie of specialty)
( 4) Instructor in Clinical

(title of specialty)
(1) In the health components, persons

appointed to full-time positions for
the primary purpose ot research
activities or patient care and other
service aotivities Yith only inci­
dental teaching duties shall be given
one of the following titles:
(1) Professor of

(title of specialty)
(2) Associate professor of

(title ot specialty)
(3) Assistant Professor of

(title of specialty)
(~) Instructor in

(titla of spe~ia1ty)
For persons appointed to positions pursuant
to this subsection, all appointment let­
ters, personnel forms, bUdgets and other
official documents of the health component
shall state in parenthesis following the
name and title of the individual either

III - 5
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Tenure, promotion. and Termination of Employment.

6.1 SUbject to the provisions of Section 65.32 of the
Texas Education C,~, which reads, "The board may
remove any officer, member of the faculty, or employee
connected with the system when in its jUdgment the
interest of the system requires the removal," and
subject to the terms and provi~ions of these Regents'
Rules and Regulations, the principles governing tenure
and promotion are specified for Qach component insti­
tution in the Handbook of Operating Procedures appli­
cable to that institution. See also Section 1.8 above
on academic titles.

6.2 Tenure denotes a status of continuing appointment as a
member of the faculty at a componQnt institution.
Except for the title Regental Professor, only members
of the faculty with the academic titles of Professor,
Associate Professor, or Assistant Professor or, at
u. T. Brownsville, with the additional technical titles
of Master Technical Instructor, Associate Master Tech­
nical Instructor. or Assistant Mastor Technical
Instructor may be granted tenure. Tenure may be
granted at the tiDe of appointment to any of such
academic ranks, or tenure may be withheld pending sat­
isfactory completion of a probationary period of fac­
ulty service; however, such tenure status shall not be
applicable to the faculty of The University of Texas
M.D. Anderson Cancer Center.

Effective with the Fall Semester of 1988, The Univer­
sity of Texas of the permian Basin is authorized to
discontinue use of seven-year term appointments of
faculty and to institute a tenure system. In accor­
dance with Regents' Rules and Regulations, The Univer­
sity of Texas of the Permian Basin will develop new
policies and procedures for tenure review of future
faculty and faculty now employed on term appointments
for inclusion in the institutional Handbook of Operat­
ing Procedures. No new term appointments are to be
made, and current term appointments shall be renewed
only for currently employed faculty wno do not qualify
for tenure appointment.

The University of Texas M.D. Anderson Cancer Center is
authorized to award a seven-year term appointment which
will denote a status of continuinq appointment at that
institution as a member of the faculty for a period at
seven years. Only members ot the faculty with academic
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titles of professor, Associate Professor, or Assistant
Professor may be granted a seven-year term appointment.
A seven-year term appointment may be granted at the
time of appointment to any of such academic rank or
may be withhQld pending satisfactory completion of a
probationary perlod of faculty service.

No component institution may adopt or implemQnt a
seven-year term appointment policy except The univer­
sity of Texas M.D. Anderson Cancer Center.
6.21 Only full-time service in the academic ranks

of Professor, Associate Professor, Assistant
Professor, and Instructor, or any combination
thereof, or in the academic ranks of Master
Technical Instructor, Associate Master TQch­
nical Instructor, Assistant Master Technical
or Technical Instructor, or any combination
thereof, shall De counted toward fulfillment
of a required probationary period related to
the award of tenure or a seven-year term
appointment. Periods during which a faculty
member is on leave of absence shall not be
counted towara tu~rillment of a required pro­
bationary period.

6.22 Prior serVice at other academic institutions,
Whether insida or outsidQ the System, shall
not be counted toward fulfillment of the
required probationary period unless specifi­
cally parmittad under the provisions of a
component institution's Handbook of Operating
Procedures.

6.23 The maximum period of probationary faculty
service in nontenured status in any academic
rank or combination of academic ranks speci­
fied in Subdivision 6.21 shall not be more
than seven years of full-time academic service
at the general academic institutions of the
System and not more than nine years of full­
time academic service at the health-related
institutions of the System. In the event that
a component institution fails to specify the
maximum length of probationary service in its
Handbook of operating Procedures, such period
shall be seven years at the general academic
institutions of the System and nine years at
the health-related institutions of the System.
No later than August 31st of the penultimate
academic year of the maximum probationary
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period in effect at any component institution,
all nontenured faculty serving in a rank which
accrues time toward satisfaction of a proba­
tionary period shall be given notice that the
subsequent academic year will be the terminal
year of employment or that beginning with the
SUbsequent academic year tenure or a seven­
year term appointment will be granted. In the
event that the employment of a nontenured fac­
ulty member in any academic rank specified in
subdivision 6.21 is to be terminated prior to
the end of the maximum probationary period,
notice shall be given in accordance with
Subsection 6.7 below.

6.24 For purposes of calculating the period of
probationary service, an "academic year I' shall
be the period rrom september 1st through the
following August 31st. If a faCUlty mQmber is
initially appointed during an academic year,
the period of service from the date of
appointment until the following September 1st
shall not be counted as Academic service
toward fulfillment of the maximum probationary
period. One year of probationary service is
accrued by at least nine months fUll-time
academic service durinq any academic year. A
faculty member shall be considered to be on
full-time academic service when in full com­
pliance with Regental standards pertaining to
minimum faculty work loads at general academic
institutions or when in compliance with the
academic service standard in the Handbook of
operating Procedures of any health-related
institution.

6.25 All faculty appointments are subject to the
approval of the Board. No nontenured member
of the faCUlty shall expect continued employ­
ment beyond the period of his or her current
appointment as approved by the Board. Any
commitment to employ a nontenured member of
the faCUlty beyond the period o~ his or her
current appointment shall have no force and
effect until approved Dy the Board.
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6.26 A person appointed to a faculty position with
the title of Instructor, Assistant Professor,
Associate professor, or Professor or with the
title of Technical Instructor, Assistant Mas­
ter Technical Instructor, Associate Master
TQchnical Instructor or Master Technical
Instructor at a component institution of the
System may not, during the term of such
appointment, hold a tenured position on the
faculty of another educational institution
outside the system.
6.261 Appointments within the System to the

above specified titles shall be condi­
tioned upon the appointee having
resigned any tenured position that the
appointee may then hold on the faCUlty
of an educational institution outside
the system. Such resignation must be
completed and effectivQ prior to the
effectivQ date of the appointment at
the System component, otnerwise, such
appointment shall be void and of no
effect..

6.262 The acceptance of an appointment to a
tenured position on the faculty of an
educational institution outside the
System shall be considered as a resig­
nation of any faculty position with the
title of Instructor, Assistant
Professor, Associate professor, or
Professor or with the title of Techni­
cal Instructor, Assistant Master
Technical Instructor, Associate Master
Technical Instructor or Master Tech­
nical Instructor that such appointee
may hold at a System component.

6.3 Termination by an institution of the employment of a
faculty member who has been granted tenure and of all
other faCUlty members before the expiration of the
stated period of appointment, except as is otherwise
provided in SUbsection 6.26 or by resignation or
retirement, will be only for good cause shown. In
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each case the issue will be determined by an equi­
table procedure, affording protection to the rights
of the individual and to the interests or the System.
6.31 A chief administrative officer may for grave

cause suspend an accused faculty member
pending immediate investigation or speedy
trial as nereinafter provided.

6.32 In cases of incompetency, gross immorality,
or felony, where the facts are admitted,
summary dismissal will follow.

6.33 In cases where other offenses are charged,
and in all cases where the facts are in
dispute, the accused faculty member will
be informed in writinq of the charges,

Editorial Amendmenc
Issued June 1993
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Any employee of any component institution of the
System, including any member of the faculty or admin­
istration, who, acting either singly or in concert
with others, obstructs or disrupts, by force or vio­
lence, any teaching, research, administrative, dis­
ciplinary, public service, or other activity
authorized to be held or conducted on the campus of a
component institution of the system, snall be subject
to dismissal as an employee. As used in this Subsec­
tion, the words "force or violence" include such acts
as "stand-ins," "sit-ins," and "lie-ins., II when such
acts are in fact obstructive or disruptive of any of
the authorized activities li~ted above.

Every faculty member and employee is expected to obey
all federal, state, and local laws, and particularly
Section 42.01 (Texas Penal Code) and sections 4.30
and 4.31 (Texas Education Code). Any faculty member
or employee who violates any provision of these three
statutes is subject to dismissal as a faculty member
or employee, notwithstandinq any action by civil
authoritias on account of the violation.

The minimum standards of individual conduct required
by the penal statutes of Texas or tha United states
are both expectQd and required of every faculty mem­
ber and employee of the System and its component
institutions. Any faculty member or employee who
violates the minimum standards of conduct required by
any felony statute of Texas or the United states is
SUbject to dismissal as a faculty member or employee,
regardless of whether or not any action is taken
against the faculty member or employee by civil
authorities on account of such violation. If action
for dismissal is taken, the appropriate administra­
tive official 5hal1 proceed with the action in the
same manner as he or she would in the case of a vio­
lation by a faculty member or employee of any other
provision of these rules and regulations or a provi­
sion of any Handbook of Operating Procedures.

In the event of decision not to reappoint a nontenured
faCUlty member in an academic rank specified in Subdi­
vision 6.21, written notice will be qiven him or her
not later than March 1st of the first academic year of
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probationary service if the appointment expires at the
end of that academic year, or not later than Decem­
ber 15th of the sQcond academic year of probationary
service if the appointment expires at the end of that
academic year. After two or more academic years writ­
ten notice ahall be given not later than Auqust 31st
that the SUbsequent year will be the terminal academic
year of appointment. The notice required by this Sec­
tion is not applicable where termination of employment
is for good cause under Section 6.3 above.

6.8 A faculty member serving a seven-year term appoint­
ment shall be given notice not later than August 31st
of the sixth academic year of such appointment period
that the subsequent academic year will be the termi­
nal year of employment or that, subject to the
approval of the Board, at the conclusion of the sub­
sequent academic year he or she will be reappointed
to a seven-year term appointment.

6.9 Reappointment of nontenured members of the faculty to
a succeeding academic year, reappointment of members
of tne faculty who are serving a seven-year tQrm
appointment to a succeeding seven-year term appoint­
ment, or the award of tenure or a seven-year term
appointment, may be accomplished only by notice by
the chief administrative officer of a component
institution or his or her delegate with the approval
of the Board. Notwithstanding any provisions of Sec­
tion 6.23, 6.1 or 6.8 to the contrary, no person
shall be deemed to have been reappointed or to have
been awarded tenure or a seven-year appointment
because notice is not given or received by the time
prescribed in Section 6.23, 6.1 or 6.8 or in the
manner prescribed in Section 6. (11). Should it occur
that no notice is received by the time prescribed in
Section 6.23, 6.7 or 6.8, it is the duty o~ the aca­
demic employee concerned to make inquiry to determine
the decision of the chief administrative officer of a
component institution, who shall without delay give
the required notice to the academic employee.
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9.2 In the event of nonpayment to the System or one of
its component institutions, one or more of the fol­
lowing actions may be taken: (a) a bar against read­
mission for the atuden~, (b) withholding o~ the
student's grades and official transcript, (c) with­
holdinq of a degree to which the student otherwise
would be entitled.

Sec. 10. AnonymouS Publications.--AnonymQus publications are prohib­
ited. Any student publishing or aiding in publishing, or
circulatinq or aidinq in circulatinq, any anonymous pUblica­
tion will be SUbject to discipline.

Sec. 11. Negotiations Prohibited.--Neither the chief aaministrative
officer nor any officer in the System Administration, nor any
representative of either o~ them when dealing with disruptive
activities, shall negotiate or attempt to negQtiate with any
person or persons engaged in any disruptive activity on the
campus of any component institution of the system. When such
a situation arises, the chief administrative officer or any
offioer in the System Administration, or any representative
of either of them, shall take immediate action to utili~e all
lawful measures to halt and eliminate any and all such dis­
ruptive activities that come to their attention.

Sec. 12. Animals on CAmpu~.--with the exception of certified support
animals and animals involved in approved University dctivi­
tiee, animals are not permitted in any university buildinq.
Animal(s) may be brought onto campus, other than in build­
ings, but should be appropriately restrained and/or con­
tained. The owner shall ~e responsible for cleaning up after
the animal.
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4. (13)7 The University of Texas
School of Nursing
at Galveston

4. {14} The University of Texas Health
Science Center at Houston

4. (14)~ The University of Texas
Medical School at
Houston

4. (14)2 The University of Texas
Dental Branch at Houston

4. (14)3 The University of Texas
Graduate School of Bio­
medical sciences at
Houston

4. (14}4 The University of Texas
School of Allied Health
Sciences at Houston

4.(14)5 The University of Texas
School of public Health
at Houston

4.(14)6 The University of Texas
School of Nursing at
Houston

4.(15) The University of ~exas Health
Science Center at San Antonio

4.(15)1 The University of Texas
Medical school at San
Antonio

4.(15)2 The University of Texas
Dental School at San
AntoniQ

4. (15)3 The University of Texas
Graduate School of Bio­
medical sciences at
San Antonio

4. (15)4 The University of Texas
School of Allied Health
Sciences at San Antonio
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Short Title

U.T. Nursing
School ­
Galveston

U.T. Health
Science Center ­
Houston

U.T. Medical
School - Houston

V.T. Dental
Branch - Houston

U.T. G.S.B.S. ­
Houston

U.T. Allied
Health Sciences
School - Houston

U.T. public Health
School - Houston

U.T. Nursing
School - Houston

U.T. Health
Science Center ­
San Antonio

U.T. Medical
School - San
Antonio

U.T. Dental
School - San
Antonio

U.T. G.S.B.S. ­
San Antonio

U.T. Allied
Health Sciences
School - San
Antonio



--~REPORT AND RECOMMENDATIONS OF THE ACADEMIC AFFA~~ITTEE

(Pages 61 - 90). --Committee Chairman HO~}D.eS·-reported that the
Academic Affairs Committee had me~-Hr-6pen session to consider
those matters on its agenda ~o formulate recommendations
for the U. T. Board of ents. Unless otherwise indicated,
the actions set f in the Minute Orders which follow were
recommended e Academic Affairs CommittQe and approved in
open s on and without objection by the U. T. Board of
Re s:

u. T. Board of Regents - Regents' BuIes and Regylations,
Port One; Amendments to Chapter III. section 1. SUbsec­
tion 1.8 (Academic Titles) and section 6. SUbsections 6.2
and 6~7 (Tenure, Promotion, and Termination of Employ­
ment},--Upon recommendation of the Academic Affairs and
Health Affairs Committees, the Board amended the Regents'
Rules and Regulations, Part One, Chapter III, Section 1,
SUbsection 1.8 (Academic Titles) and Section 6, Subsec­
tions 6.2 and 6.7 (Tenure, Promotion, and Termination of
Employment) as set forth below:

a. Section 1, SUbsection 1.8 was amended to read as
follows:

1.8 Academic Titles.

In order to achieve consistency in the use of
academic titles aD-ong the component institu­
tions of the system. the follawinq subdivisions
describe the use of titles to apply in all
institutions.
1.81

1.82

1. 83

Except for the title Regental Profes­
sor and, at U. T. Brownsville, the
additional technical titles of Master
Technical Instructor. Associate Mas­
ter Technical Instructor, and Assis­
tant Master Technical Instructor as
authorized in the U. T. Brownsville
Handbook of operating Procedures for
and in conjunction with associate
degree and certificate programs for
the educational partnerShip with
Texas southmost College, the only
titles to be used henceforth in Which
faculty members may hold tenure are
as follows:
(a) Professor
(b) Associate Professor
(c) Assistant Professor.
Persons holding a named chair or pro­
fessorship or a position designated
by academic discipline may be awarded
tenure by virtue of appointment to
one of the positions listed above in
Subdivision 1.81, but not through the
named chair or professorship or posi­
tion designated by academic disci­
pline.
The following academic titles may
also be used within University of
Texas system component institutions.
Tenure cannot be awarded to a person
appointed to these ranks and, with
the exception of the ranks of
Instructor and Technical Instructor,
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academic service within these ranks
cannot be counted toward the satis­
faction of any required probationary
period. Appointments to tnese titles
shall be for a period of time not to
exceed one academic year except in
the case of Lecturer or senior Lec­
turer when, in individual cases,
appointment may be for periode of
time not to exceed three academic
years. With the exception of the
titlea of Instructor and Technical
Instructor, such appointments shall
terminate at the expiration of the
stated period of appointment without
the notification of nonrenewal
required by SUbsection 6.7 of this
Chapter. If a component institution
determines that it is to the benefit
of the institution, it may offer
reappointments to these titles.
(a) Instructor. This title denotes

a probationary appointment as a
member of an institutional fac­
Ulty. During tne period of
probationary appointment to
this rank, the scholarly com­
petence, teaching performance,
and proteaaional promise of the
candidate will be evaluated.

(b) Technical Instructor. This
title denotes a probationary
appointment as a member of the
u. T. Brownsville faculty in
associate degree or certificate
proqram. for the educational
partnership with Texas Southmost
College. DUring the period of
probationary appointment to this
rank, the teaching performance
and professional promise of the
candidate will be evaluated.

b. Present items remaining in Subdivision 1.83
[(b) through (1)] were renu.bered as appropriate.

c. section 6, SUbsection 6.2 ~aa amended to read as
follows:

6.2 Tenure denotes a status of continuing appoint­
ment as a member of the faculty at a component
institution. Except for the title Regental
Professor, only members of the faculty with
the academic titles of Professor, Associate
Professor, or Assistant Professor or, at U. T.
Brownsville, with the additional technical
titles of Master Technical Instructor, Asso­
ciate Master Technical Instructor, or Assis­
tant Master Technical Instructor may be
granted tenure. Tenure may be granted at the
time of appointment to any of such academic
ranks, or tenure may be withheld pending sat­
isfactory completion of a probationary period
of faculty service; however, such tenure
status shall not be applicable to the faculty
of The University of Texas M.D. Anderson
Cancer Center.
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Effective with the Fall semester of 1988 The
University of Texas of the Permian Basin'is
authorized to discontinue use of seven-year
term appointments of faculty and to institute
a tenure system. In accordance with Regents'
Bules and Regulations, The University of Texas
ot the permian Basin will develop new policies
and procedures for tenure review of future
faculty and faculty now employed on term
appointments for inclusion in the institu­
tional HandpoOk of operating Procedures. No
new term appointments are to be made, and
current term appointments shall be renewed
only for currently employed faculty who do
not qualify for tenure appointment.

The University of Texas M.D. Anderson Cancer
Center is authori~ed to award a seven-year
term appointment which will denote a status of
continuing appointment at that institution as
a membQr of the faculty for a period of seven
years. Only members of the faculty vith aca­
demic titles of Professor, Associate Professor,
or Assistant Professor may be granted a seven­
year term appointment. A seven-year term
appointment may be qranted at the time of
appointment to any of 5uch academic rank or
may be withheld pending satisfactory comple­
tion of a probationary period of faculty ser­
vice.

Only full-time service in the
academic ranks of Professor, Associ­
ate Professor, Assistant professor,
and Instructor, or any combination
thereof, or in the academic ranks of
Master Technical Instructor, Associ­
ate Master T&chnical Instructor,
Assistant Master Technical or Tech­
nical Instructor, or any combination
thereof, shall be coun~ed toward ful­
fillment of a required probationary
period related to the award of tenure
or a seven-year term appointMent.
Periods during which a faculty member
is on leave of absence shall not be
counted toward ~ulfillmQnt of a
required probationary period.
prior service at other academic
institutions, whether inside or out­
side the System, shall not be counted
toward fulfillment of the required
probationary period unless specifi­
cally permitted under the provisions
of a component institution's Handbook
of Operating Procedures.
The maximum period of probationary
faculty service in nontenured status
in any academic rank or combination
of academic ranks specified in Sub­
division 6.21 shall not be more than
seven years of full-time academic
service at the general academic

6.22

6.23

No component institution may adopt or implement
a seven-year term appointment policy except The
University of Texas M.D. Anderson Cancer
Center.
6.21
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6.24

6.25

institutions of the System and not
more than nine years of full-time
academic service at the health­
related institutions of the System.
In the event that a component insti­
tution fails to specify the maximum
length of probationary service in its
HandbQok of Operating Procedures,
such period shall be seven years at
the general academic institutions of
the System and nine years at the
health-related institutions of the
system. No later than Auqust 31st of
the penultimate academic year of the
maximum probationary period in etfect
at any component institution, all
nontenured faculty serving in a rank
which accrues time toward satisfac­
tion of a probationary period shall
be qiv~n notice that the subsequent
academic year will be the terminal
YQar of employment or that beginning
with the subsequent academic year
tenure or a seven-year term appoint­
ment will be granted. In the event
that the employment of a nontenured
faCUlty member in any academic rank
specified in Subdivision 6.21 is to
be terminated prior to the end of the
maximum probationary period, notice
shall be given in accordance with
Subsection 6.7 below.
For purposes of calculating the
period of probationary service, an
"academic year" shall be the period
from SeptQmber 1st through the
following August 31st. If a faculty
member is initially appointed during
an academic year, the period of ser­
vice from the date of appointment
until the following september 1st
shall not be counted as academic ser­
vice toward fulfillment of the maxi­
mum probationary period. One year of
probationary service is accrued by at
least nine months full-time academic
service during any academic year. A
faCUlty member shall be considered to
be on full-time academic service when
in full compliance with Regental
standards pertaining to minimum fac­
ulty work loads at general academic
institution3 or when in compliance
with the academic service standard in
the HandbOQk of Operating Procedures
of any health-related institution.
All faculty appointments are subject
to the approval of the Board. No
nontenured member of the faCUlty
shall expect continued employment
beyond the period of his or her cur­
rent appointment as approved by the
Board. Any commitment to employ a
nontenured member of the faculty
beyond the period of his or her cur­
rent appointment shall have no force
and effect until approved by the
Board.
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6.26 A person appointed to a faculty posi­
tion with the title of Instructor,
Assistant Professor, Associate Pro­
fessor, or Professor or with the
title of Technical Instructor, Assis­
tant Master Technical Instructor,
Associate Master Technical Instructor
or Master Technical Instructor at a
component institution of the System
may not, during the term of such
appointment, hold a tenured position
on the faculty ot another educational
institution outside the System.
6.261 Appointments within the

System to the above speci­
fied titles shall be condi­
tioned upon the appointee
having resigned any tenured
position that the appointee
may then hold on the faculty
of an educational institu­
tion outside the System.
Such resignation must be
completed ~nd effective
prior to the effective date
of the appointment at the
System component; otherwise,
such appointment shall be
void and of no effect.

6.262 The acceptance of an
appointment to a tenured
position on the faculty of
an educational institution
outgide the System shall be
considered as a resignation
of any faculty position with
the title of Instructor,
Assistant professor, Asso­
ciate Professor, or Profes­
sor or with the title of
Technical Instructor, Assis­
tant Master Technical
Instructor, Associate Master
Technical Instructor or
Kaster Technical Instructor
that such appointee may hold
at a System component.

d. Section 6, Subsection 6.7 was aMended to read as
follows:

6.7 In the event of decision not to reappoint a non­
tenured faculty Member in an academic rank spec­
ified in Subdivision 6.21, written notice will
be given him or her not later than March 1st of
the first academic year of probationary service
if the appointment expires at the end of that
academic year, or not later than December 15th
of the second academic year of probationary
5ervice it the appointment expires at the end
of that academic year. After two or more
academic years written notice shall pe given
not later than August 31st that the SUbsequent
year will be the terminal academic year of
appointment. The notice required by this Sec­
tion is not applicable where termination of
employment is for good cause under section 6.3
above.
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2.

3 •

4.

These amendments to the Regents' Rules and Re~lations

authorize new academic titles for those faculty members at
The University of Texas at Brown6ville who teach community
college courses in associate degree and occupational
training certification programs pursuant to the educa­
tional partnership agreement with Texas SouthDost College.
Specifically, the changes authorize a tenure track title
of Technical Instructor (similar to the title of Instruc­
tor for current qeneral academic faculty) and allow for
faculty members in associate degree and occupational/
technical programs to hold tenure in titles of Assistant
Kaster ~echnical Instructor, Associate Master Technical
Instructor, and Master Technical Instructor (comparable
to Assistant professor, Associate Professor, and Professor
titles for general academic faculty).

v. T. Board of Regents - Regents' Rules and RegUlations,
Part One; Authorization to Amend Chapter VI, Sec-
tion 12.--The Board, upon recommendation of the Academic
Affairs and Health Affairs Committees, amended the
Regents' Rules and Regulations, Part One, Chapter VI,
Section 12 as set forth below:

a. A new Section 12 was added to read as follows:

Sec. 12. Animals on Campus.--With the exception
of certified support animals and ani­
mals involved in approved University
activities, animals are not permitted
in any university building. Animal (5)
may be brought onto campus, other than
in buildinqs, but should be appropri­
ately restrained and/or contained. The
owner shall be responsible for cleaning
up arter the animal.

b. Present Section 12 was deleted in its entirety.

A'
U. To Arlington: Approyal to Name Baseball Field "sur the
Allan Saxe Field (Regents' Rules and RegulatioQs;'part
One, Chapter VIII! Section 1, SUbsection 1.2" "Naming of
Facilities Other Than Buildings).--Pursuant 'to the
Regents' Rules and Regulations, Part One.,'-' Chapter VIII,
Section 1, Subsection 1.2, relating t~fthe naming of
facilities other than buildings, the"Board designated the
baseball field at The Universityo~ Texas at Arlington as
the Allan Saxe Field.

The naming of this baseball field is in honor of
Dr. Allan Saxe, Associate'~'Professorof Political Science
at U. T. Arlington, w~ose philanthropic endeavors for many
years have included gifts for several student loan and
scholarship progra~s, gifts of artwork, and most recently
a $100,000 g1ft ~or renovation of the baseball facilities.

-'
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REPORT AND RECOMMENDATIONS OF THE H~-6;AIRS COMMITTEE
(Pages 91 - 96).--committee Chairman Ramirez reported that
the Health Affairs Committea.~d met in open session to
consider those matters ~;Lts agenda and to formulate recom­
mendations for the~u~-~. Board of Regents. Unless otherwise
indicated, th~ions set forth in the Minute Orders which
follow wer ecommended by the Health Affairs Committee and
approv in open session And without objection by the U. T.
Bo of Regents:

Uf T. Board of Regents - Regents' RUles and Regulations.
Part One: Authorization to Amend Chapter VIII. Sec-
tio" 4. Subsection 4,(14) (Institytions and Entities
Composing the system).--Pursuant to the passage by the
73rd Legislature of Senate Bill 374, signed by Governor
Ann RiChards on April 29, 1993, related to the closing
of The University of Texas Speech and Hearing Institute
at Houston, the Board amended the Regents' Rules And
Regulations, Part One, Chapter VIII, Section 4; Subsec­
tion 4.(14) regarding the entities of The University of
Texas Haalth Science canter at Houston to read as set
forth below:

Sec. 4. InstitutiQns and Entities composing the system.

4. (14)

F1!1l Title

The University of Texas Health
Science Center at Houston

4.(14)1 The University of Texa~

Medical School at
Houston

4.(14)2 The University of Texas
Dental Branch at Houston

4.(14)3 The University of Texas
Graduate School of Bio­
medical sciences at
Houston

4.(14)4 The University of Texas
school of Allied Health
sciences at Houston

4.(14)5 The University of Texas
School of Public Health
at Houston

4.(14)6 The University of Texas
School of Nursing at
Houston

Short Title

U.T. Health
Science Center ­
Houston

U.T. Medical
School - Houston

U.T. Dental
Branch - Houston

IT.T. G.S.B.S. ­
Houston

U.T. Allied
Health sciences
school - Houston

IT.T. Public Health
School - Houston

U.T. Nursing
school - Houston

The u. T. Speech and Hearing Institute - Houston was
acquired in 1971 as a donation from a nonprofit corpora­
tion (Texas InstitutQ for Rehabilitation and Research)
pursuant to the provisions of Senate Bill 918. The
Institute functioned in accordance with the statutory
provisions until October 31, 1992, at which time the
Institute was closed and the service delivery programs
were transferred to the Houston School for the Deaf and
the University of Houston Communication Sciences and
Disorders Consortium where they are supported in part by
United Way.
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January 8, 1993

Distribution List tor Official Copies of
Regents' Rules and Regulations

,
Bbard of Regents 9
Office of the Board of Regents 3
Executive Associate for Economic Affairs 1
Legislative Budget Board 1
Governor's Budget and Planning Office 1
Publications Clearing House 1
state Auditor - U. T. Austin Representative 1
Legislative Reference Library 1
System Administration 9

I Chancellor
Executive Vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General Counsel
Vice Chancellor for Governmental Relations
Director for Development

Chief Administrative Officers of Component Institutions 15

Associate Deputy Chancellor,
Texas A&M University System (Lancaster)

TOTllL 43

NOTE; See July 6, 1988 letter (copy attached) from Coordinating Board Which
requests that only those amendments related to 1) academic workload
and 2) faculty development leaves be sent to that office.



January 8, 1993

Addresses of state Officials Who Receive Copies
of the Regents' Rules and Regulations

Governor's BUdget and Planning Office
711 Sam Houston Building
Austin, Texas 78711
INTERAGENCY MAIL

Mr. James P. Oliver
Director, Legislative Budget Board
Second Floor, Room 207A, Capitol
Austin, Texas 78711
INTERAGENCY MAIL

State Auditor's Office
The University of Texas at Austin
Main Building 2108
11400
FACULTY MAIL

Ms. Sally Reynolds
Director
Legislative Reference Library
Room 207-8, capitol Building
Austin, Texas 78711
INTERAGENCY MAIL

Publications Clearing House
Room 307, Archives Building
Texas State Library
Austin, Texas 78711
INTERAGENCY MAIL

Dr. Kenneth H. Ashworth
commissioner, Texas Higher

Education Coordinating Board
7745 Chevy Chase Drive, Building 5
Austin, Texas 78752
INTERAGENCY MAIL

Mr. W. C. Lancaster
Associate Deputy Chancellor
The Texas A&M University System
College Station j Texas 77843-1117

(NOTE: Send only when there are
amendments related to 1) academic
workload or 2) faculty development
leaves. )

*****

----_._.-.__._._-_..__ ._ .. _._ __._ _-- - .- .



Official COP!!
Feb. 11, 1993

RULES AND REGULATIONS

OF 'I'HE

BOARD OF REGENTS

OF

THE UNIVERSITY OF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

PART ONE

Part One was completely reissued as of June 1, 1989.
(Substantive amendments through February 11, 1993,

have been issued with this cover sheet.)



Foundation

Communication Foundatio~ of the
School of Communication

Graduate School Foundation

Graduate School of Library
Science Foundation

College of Liberal Arts Foundation

College of Natural Sciences
Foundation

Nursing Foundation of the School
of Nursing

Longhorn Foundation

Longhorn Associates for Excellence
in Women's Athletics Foundation

The University of Texas M.D. AndQrson
Cancer center

University Cancer Foundation

The university of Texas at
Arlington Foundation

The University of Texas Medical
Branch at Galveston Foundation

The University of Texas at £1 Paso

The University of Te~as at
El Paso Foundation

The University of Te~as at
El Paso Miner Foundation

The University of Texas at Dallas

Management School Foundation

Official Gom;
Feb. 11, 1993

Date
Established

1/31/69

3/26/76

6/20/69

7/11/80

7/11/80

10/9/97

12/3{87

12{3/87

10/15/55

1/28{67

5/6/67

7/29{67

2/13/92

2/11/93

3Formerly the Journalism Foundation of the School of Journalism
established 1/10/59
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Section 4, SUbsection 4.3 (Internal Foundations) to
Include the Management Sc~oQl Foundation; and Estab­
lishment of the Management School Foundation AdVisory
Council.--Upon recommendation of the Academic Affairs
Committee, the Board:

U. T. Dallas: Establishment of an Internal Foundation
for the School of Management; Approval to Amend the
Regents' Rules and Regulations, Part One. Chapter VII.

8.

a. Approved the resolution set out on Page~
establishing the Management School Founda­
tion as an internal foundation to benefit
the School of Management at The University
of Texas at Dallas in accordance with the
Regents' Rules and Regulations, Part One/
Chapter VII, section 4, subsection 4.3

Authorized the Executive secretary to the
u. T. Board of Regents to add the Foundation
to the list of approved internal foundations
set out in the Regents' Rules and Regulations,
Part one, Chapter VII, Section 4, Subsec­
tion 4.3, subdivision 4.33 (Internal Founda­
tions)

c. Established the Management School Foundation
Advisory Council pursuant to the Regents'
Rules and Regulations, Part One, Chapter VII,
section 3, with the understanding that nomi­
nees to the Management School Foundation Advi­
sory council will be submitted for approval
at a future meeting.

The U. T. Dallas Management School Foundation (Founda­
tion) was incorporated in 1980 as a privately incorpo­
rated nonprofit organization to solicit funds on behalf
of the school of Management at u. T. Dallas. It is
recognized that an internal foundation will provide
enhanced visibility for the department and fund raising
capabilities While prOViding consistent internal control
over fund raising efforts. Mutual termination of the
Foundation has been agreed to by the Foundation board
members and the U. T. Dallas Administration, and the
Foundation will be dissolved with assets transferred to
U. T. Dallas in early 1993.
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SPECIAL ITEMS

1_ U. T. Board of Regents: Election of Regent Robert J,
cruikshank to Serve as a Member of the Board of Trustees
of the Texas Growth Fund~--The amendmQot to the Texas
Constitution which established the Texas Growth Fund pro­
vides that it be managed by a Board of Trustees composed
of an elected representative f~om The University of Texas
System Board of Regents, The Texas A&M University System
Board of Regents, the trus~ees of the Teacher Retirement
System, the Employees Retirement System, and the state
Board of Education, and four public members appointed by
the Governor.

Upon motion ot--Regent Barshop, seconded by Vice-Chairman
Ramirez, tge"-Board unanimously elected Regent Robert J.
cruikshqpK' to serve as the Regental representative on
theB~rd of Trustees of the Texas Growth Fund to replace
R~t Sam Barshop whose term on the U. T. Board of
~ents will expire shortly.

("'11A/tJ7E;~

j~IIFif8

2 • U. T. System; Authorization to Change Operational and
Administrative Structure of the Hogg Foundation for
Mental Health and to Rename the Entitv the Qffice~

the Hogg Foundation for Mental Health; Approval to Make
Recommendation to Board of Trustees of the Ima Hogg
foundation. Inc. to Dissolve the Corporation and Autho­
rize Alternative Management of Assets as the Ima Hogg
Endowment; and Authorization for the Executive Officers
or U. T. System Administration and Appropriate Officials
of U. T. Austin to Take the Necessary Actions to Accom­
~h These Changes.--Chairman Beecherl reported that in
addition to the write-up in the Material Supporting the
Agenda detailed recommendations were before the Board on
yellow paper related to certain changes in the opera­
tional and administrative structure of the Hogg Founda­
tion for Mental Health and other related activities at
The University or Texas at Austin. He then called on
Executive Vice Chancellor for Academic Affairs Duncan to
summarize the proposed recommendations that were before
the Board.

Executive Vice Chancellor Duncan distributed the chart
set out on page ~ which reflects the current and pro­
posed administrative structure of the Hogg Foundation
for Mental Health and summarized the history of the Hogg
Foundation for Mental Health and the Ima Hoqg Foundation,
Inc. as set out below.

The Hogg Foundation for Mental Health was established
in 1939 and implemented in 1940 through an agreement
related to a testamentary gift from the Estate of
Mr. Will ,c. Hogg as administered by his sister Miss Ima
Hogg and his brother Mr. Mike Hogg. The original gift
was named the "Hogg Foundation-W. C. Hogg Memorial Fund."
SUbsequent bequests were received from other donors,
including Hogg family members. The Hogg Foundation for
Mental Health performs functions associated with the
distribution of income and reporting on the programs
funded by income in compliance with the purposes speci­
fied by each donor. The funds are invested by the U. T.
system Office of Asset Management.

The Hogg Foundation for Mental Health is currently an
administrative entity of The university of Texas System
declared as tax exempt by the Internal Revenue Service
and has, since November 1, 1988, been an operating and
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bUdge~ary ~ivision of u. T. Austin with a reporting
relatlonshlp to the U. T. Board of Regents via the Pres­
ident of U. T. Austin, the Executive Vice Chancellor for
Academic Affairs, and the Chancellor_

The Ima Hogg Foundation, Inc. is a Texas nonprofit cor­
poration created by Miss Ima Hogg through Articles
of Incorporation filed with the secretary of State on
June 26, 1964. Three individuals then serving on the
U. T. Board of Regents were named as the members of the
Board of Trustees of the Ima Hogg Foundation, Inc.
Adoption of By-Laws expanded the number of trustees to
nine to include all of the individuals who are members
of the U. T. Board of Regents.

The Internal Revenue Service determined the Ima Hogg
Foundation, Inc. to be exempt from taxation in 1970.

The Ima Hogg Foundation, Inc. accounts are currently
invested by the U. T. System Office of Asset Management
pursuant to an Investment Agency Agreement executed on
June 14, 1990. Income from funds held or administered
by the Ima Hogg Foundation, Inc. is administered by the
Hogg Foundation for Mental Health for programs operated
by the administrative entity or disbursed as grants for
the charitable purposes specified by the donor.

Executive Vice Chancellor Duncan reported that in 1992,
the U. T. system Auditor identified the need to review,
clarify, and update the operational structure and admin­
istration of the Hogg Foundation for Mental Health and
the Ima Hogg Foundation to match current practices and
requirements. The Business Affairs and Audit Committee
of the U. T. Board of Regents then asked the Executive
Vice Chancellor for Academic Affairs and the Executive
Vice Chancellor for Business Affairs to study and make
appropriate recommendations on the management policy
issues identified.

That study included extensive review of historical docu­
ments and past actions of the U. T. Board of Regents
related to the Hogg Foundation for Mental Health and the
Ima Hogg Foundation, Inc. as well as numerous discussions
with U. T. Austin officials and other U. T. system Admin­
istration Executive Officers. The recommended actions
before the Board provide needed additional clarification
on the status of the Hogg Foundation for Mental Health
and streamline its reporting and administrative structure
consistent with this clarification.

Following Dr. Duncan's presentation and without objec­
tion, the Board:

a. Claritied the status of the Hogg Foundation
for Mental Health as an office or activity
within U. T. Austin; removed confusion
resulting from use of differ~nt names for
various Hogg activities by renaming the
organizational entity as the "Office of
the Hogg Foundation for Mental Health"; and
approved r~latQd changes in the administra­
tive and reporting structures for that
office

b. Approved a recommendation to the Board of
Trustees of the Ima Hogg Foundation, Inc.
(a nonprofit Texas corporation SUbject to
state law) that Trustees dissolve the cor­
poration and, upon dissolution and court
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approval, authorize the various corporate
assets to be held as the Ima Hogg Endowment
to be invested in the Common Trust Fund for
purposes in conformance with the donor's
expressed wishes as identified in documents
originally establishing the corporation with
administration of disbursed income through
the renamed Hogg entity

c. Authorized U. T. system Administration Execu­
tive Officers and appropriate U. T. Austin
Officials to implement the investment,
accounting, disbursement, legal, auditing,
and reporting procedures necessary to accom­
plish these operational and administrative
changes.

Set forth Delow is more detailed information related to
the actions outlined in a. through c. above.

Qlarification of Status The Hogg Foundation for Mental
Health has operated for over 50 years in conformance with
the wishes of the Hogg family and other donors. HawQver,
the original use ot the term IIfoundation" to refer at
times to the group of Hogg family gifts and at other
times to the office charged with administration of the
programs and projects funded by the endowment has cre­
ated recurring confusion when gauged by the meaning of
the term today. The Hogg Foundation for Mental Health
was created at a time when the identification of an
entity as a "foundation" did not include today's precise
legal definition or potential consequences for tax,
accounting, and fiduciary issues. In an effort to avoid
continuing confusion, this action mandates reference to
the on-campus office as the Office of the Hogg Foundation
for Mental Health and requires formal reference to the
group of Hogg family gifts collectively as the Hogg
Foundation for Mental Health endowments.

The impact of this action necessitates abandonment of
operating and administrative guidelines approved by the
u~ T. Board of Regents at the February 1977 meeting.
Following clear identification of the office as an oper­
ating entity of U. T. Austin, new operating and adminis­
trative guidelines are to be adopted as part of the
U. T. Austin Handbook of Operating Procedures, subject
to approval by the Executive Vice Chancellor for Aca­
demic Affairs in accordance with the u. T. Board of
Regents' approval requirements. The annual operating
bUdget for the Office of the Hogg Foundation for Mental
Health is already incorporated into the U. T. Austin
operating budget and approved by the Board as a part of
the normal budget approval process. With the planned
retirement of Dr. Wayne Holtzman, President ot the Hogg
Foundation for Mental Health, on August 31, 1993, U. T.
Austin proposes to use the title of Executive Director
rather than President.

Dissolution and Redesignation as Endowment -- The multi­
tiered administrative structure for the trusteed Ima Hogg
Foundation, Inc. funds has become cumbersome and unneces­
sary over time. The 1ma Hogg Foundation, Inc. By-Laws
are outdated and do not reflect the current operating
structure of the U. T. Board of Regents or U. T. System
Administration. For example, the By-Laws require that
officers be elected annually and an Executive Committee
of at least three trustees perform certain duties related
to Ima Hogg Foundation, Inc. management. The annual
election has not been consistently held ~ince the U. T.
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Board of Regents now uses two-year terms for officers.
Additionally, the Board's current Business Affairs and
Audit and ASSQt Management Committees perform functions
analogous to the Executive Committee of the Ima Hogg
Foundation, Inc.

Article Ten of the Articles of Incorporation addresses
dissolution of the corporation "by lapse of tirnQ or
otherwise ll and authorizes transfer of assets to other
charitable trustees appointed by a court with preferen­
tial consideration given to transfer of "such funds and
property to the Trustees of the Hogg Foundation ... if
such Foundation is then functioning and operating."
Dissolution of the corporation is prQferable to amend­
ment of the By-Laws and continued operation under the
Foundation trustee structure as the U. T. Board of
Regents effectively manages numerous other substantial
IIcharitable trusts Jr as endowments without need for a
separate corporate structure. Also, upon dissolution,
the trust would no longer ba required to make reports to
the Secretary of State or file annual tax returns to the
Internal Revenue Service.

If the dissolution is approved, the U. T. Board of
Regents, acting as the corporate Board of Trustees, vill
consider the recommendation during the meeting of the
U. T. Board of Regents scheduled for April 1993. In
other words, the corporate Board of Trustees would elect
officers and consider the recommendation from the U. T.
Board of Regents to dissolve. Upon dissolution in accor­
dance with court approval, assets would be formally
transferred to be held as an endowment to be invested in
the Common Trust Fund with income to be distributed
consistent with the donor's expressed wishes including
the support of programs dealing with the mental health of
children in Houston-Harris County.

Authorization to Accomplish Changes -- If approved by
the U. T. Board of Regents and the Ima Hogg Foundation,
Inc. Board of TrusteQs, U. T. System and U. T. Austin
officials would be authorized to pursue approval of
proposed actions in an uncontested proceeding before a
district court of Travis county, Texas, and to take
necessary administrative actions to bring the endowment
recommendations before the U. T. Board of Regents.

Further, the Regents' Rules and RegUlations, Part One,
Chapter VII, Section 5 will require amendment to clarify
that the U. T. Board of Regents administers the Hoqg
Foundation for Mental Health endowments, but the members
of the U. T. Board of Regents do not specifically act as
trustees for a foundation.

Editorial amendment to the Reg~nts' Rules and Regula­
tions, Part One, Chapter VII, Section 6, SUbsection 6.3

Following approval of these recommendations, Chairman
Beecherl suggested that the Board meet ~ith the new
executive director to discuss the functions of the Office

/ of the Hogg Foundation for Mental Health and approve the
programs being pQrformed by the Office. He emphasized
that the Board has a fiduciary responsibility to oversee
the Office's operations, and this action by the Board

~~m:;~~~eaSierfor the Board to monitor the office.
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October 21, 1992

Distribution List for Official Copies of
Regents' Rules and Regulations

Board of Regents
Office of the Board of Regents
Executive Associate for Economic Affairs
Legislative Budget Board
Governor's BUdget and Planning Office
Publications Clearing House
state Auditor - U. T. Austin Representative
Legislative Reference Library
System Administration

Chancellor
Executive Vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General Counsel
Vice Chancellor for Governmental Relations
Director for Development

* Executive and Research Assistant to the Chancellor (Boyd)
cqief Administrative Officers of component Institutions

Associate Deputy Chancellor,
Texas A&M University System (Lancaster)

T~TAL
I

9
3
1
1
1
1
1
1

10

16

__1

45

NbTEi See July 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments related to 1) academic workload
and 2) faculty development leaves be sent to that office.

* Continue to send amendments through February 1, 1993
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Addresses of State Officials Who Receive Copies
of the Regents' Rules and Regulations

Governor's BUdget and Planning Office
711 Sam Houston Building
Austin, Texas 78711
InTERAGEnCY MAIL

Mr. James P. Oliver
Director, Legislative BUdget Board
Second Floor, Room 207A, Capitol
Austin, Texas 78711
INTERAGENCY MAIL

state Auditor's Office
The University of Texas at Austin
Main Building 2108
11400
FACULTY MAIL

Ms. sally Reynolds
Director
Legislative Reference Library
Room 207-B, Capitol Building
Austin, Texas 78711
InTERAGENCY MAIL

PUblications Clearing House
Room 307, Archives Building
Taxas state Library
Austin, Texas 78711
INTERAGENCY MAIL

Dr. Kenneth H. Ashworth
commissioner, Texas Higher

Education Coordinating Board
7745 Chevy Chase Drive, Building 5
Austin, Texas 78752
INTERAGENCY MAIL

Mr. w. C. Lancaster
Associate Deputy Chancellor
The Texas A&M University System
College station, Texas 77843-1117

(NOTE: Send only when there are
amendments related to 1) academic
workload or 2) faCUlty development
leaves. )
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a manner as they may deem proper. The
regular ch~nnel o~ communication from mem­
bers of the Board to the faculty, staff and
administration is through the Chancellor,
the appropriate Executive Vice chancellor
and the chief administrative officer of the
institution involved, and a copy of any
communication sent by a Regent directly to
any member of the faculty, staff or admin­
istration should be furnished to the Chan­
cellor, the appropriate Executive Vice
Chancellor and the chief administrative
officer of the institution involved; how­
ever, individual Board members are not pre­
cluded when they deem it nQcessary and
proper from direct participation and com­
munication with the chief administrative
officers, representatives, and personnel of
The university of Texas System Administra­
tion and its component institutions, fac­
ulty members and other groups. All staff
and faCUlty proposals that are to be acted
upon by the Regents shall be presented to
the system Administration in sufficient
time to permit the appropriate officer to
consider such proposals, make recommenda­
tions thereon to the Chancellor, and trans­
mit them to the Executive Secretary to the
Board no later than seventeen days prior to
the next meeting of the Board, in order
that the calendar, agenda, and supporting
material may be prepared in time to mail to
the members of the Board so they will
rQceive it at least five days prior to the
meeting. Except where emergency proposals
are involved, all such proposals not sub­
mitted to the Executive Secretary within
the time prescribed shall not be considered
by th9 Board but shall automatically be
deferred until the next meeting of the
Board.
Except upon invitation of the Board l the
Chairman of the Board, the Chancellor, or
the appropriate Executive vice Chancellor,
no person shall appear before the Board or
any committee thereof unless that person
files with the Executive secretary to the
Board a written request explaining the pur­
pose of such appearance at least six days

r - 19
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before the date of such appearance and
unless the Chairman of the Board, or a
majority of the whole Board, shall approve
the request. It is understood, however,
that the chief administrative officer, or
his or her delegate, and/or the president
of the students' association, or his or her
delegate, may appear without prior notice
or request before the Board or any commit­
tee whenever the matter under consideration
directly affects the component institution
represented by such person. Persons
requesting to appear must identify the
SUbject of their remarks, which must be
directly related to a matter on the Agenda
tor consideration by the Board. Whenever
time and other circumstances permit, the
person making the request shall first con­
sult with the Chief administrative officer,
or his or her delegate, of such institution
regarding the purpose of the appearance
prior to the meeting of the Board or com­
mittee. Insofar as possible, any person
who appears before the Board shall provide
a written statement of the substance of
such person's presentation to the Board,
and such written statement shall be deliv­
ered to the Executive secretary to the
Board in SUfficient time for copies to be
distributed to the Regents prior to the
meeting. Any person appearing before the
Board or a committee shall be subject to
restrictions on time, place and manner as
may be prescribed by the Chairman or a
majority of the Board or by the Chairman or
a majority of a committee. The Chairman or
a majority of the Board may prescribe sanc­
tions against any person exceeding estab­
lished time. place or manner limits;
disrupting a meeting of the Board or a com­
mittee of the Board; or violating any
provision of the Regents' Rules and Regula­
tions. Sanctions moy inclUde the refusal
to allow such person to speak again to the
Board or committees of the Board for up to
one year.
All off1cial material to be distributed to
the Regents shall be transmitted through
the otfice of the Board of Regents. Copies
of all official communications from

I - 20



Offic;"l CUP!!
Dec. 3, 1992

and is responsible to the Chancellor. The Executive Vice
Chancellor for Academic Affairs has direct access to the
Board of Regents and is expected to work directly with the
appropriate committees of the Board in discharging the duties
of the office.

4.1 Appointment and Tenure.
The Executive Vice Chancellor for Academic Affairs
shall be elected by an affirmative vote of a majority
of the Regents in office upon nominAtion by the Chan­
cellor. The Executive Vice Chancellor for Academic
Affairs shall hold office without fixed term, SUbject
to the pleasure of the Chancellor. The Chancellor's
actions concQrning the Executive Vice Chancellor for
Academic Affairs are SUbject to review and approval
by the Board.

4.2 Qyties and Responsibilities.
The Executive Vice Chancellor for Academic Affairs
shall have as a prime responsibility the maintenance
of high academic quality in the general academic
components of the System. Through the chief admin­
istrative officers of the component institutions,
he or she shall have responsibility for the budgets,
academic planning and programs, facilities planning
and construction, and personnel (both academic and
nonacademic) of those components. In consultation
with the Chancellor, the Executive Vice Chancellor
for Academic Affairs shall prepare recommendations
and supporting information on such matters for con­
sideration by the appropriate standing committees of
the Board and the Board of Regents. The Board
through its policies, procedures, and Rules and Regu­
lations maintains its governance responsibilities and
acknowledqes the importance of maintaining accredita­
tion for the general components and academic pro­
gram~, as appropriate. Because of the complexity and
diversity of the System, the Executive Vice Chancel­
lor for Academic Affairs is delegated the responsi­
bility for ensuring the governance requirements for
accreditation not specifically covered elseWhere in
these policies, procedures, and Rules and Regulations
are met. The Executive Vice Chancellor for Academic
Affairs will report the accreditation status to the
Board on a periodic basis.

II - 4
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Executive Vice Chancellor for Health Affairs.

The Executive Vice Chancellor for Health Affairs has line
responsibility for the conduct of health-related education
and the delivery of health services in the system. The chief
administrative officer of each health-related institution in
the System reports to and is responsible to the Executive
Vice Chancellor for Health Affairs. The Executive Vice Chan­
cellor for Health Affairs reports to and is responsible to
the Chancellor. The Executive Vice Chancellor for Health
Affairs has direct access to the Board of Regents and is
expected to work directly with the appropriate committees of
the Board in discharging the duties of the office.

Editorial Amendment
Issued December 1992
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Sec. 12. Councils of the System.

12.1

12.2

12.3

The System Council.
The System Council is composed of the Chancellor, the
Executive Vice Chancellor for Academic Affairs, the
Executive vice Chancellor for Health Affairs, the
Executive Vice Chancellor for Business Affairs, the
Vice Chancellor for Asset Management, the Vice Chan­
cellor and General Counsel, the Vice Chancellor for
Governmental Relations, the vice Chancellor for
Development and External Relations, the Executive
Assistant to the Chancellor, and the chief adminis­
trative officers of all the component institutions of
The University of Texas system. The Chancellor shall
serve as the Council's permanent chairman and shall
conduct regular meetings to discuss those matters of
general concern to the operation of The University of
Texas SystQItl.

The Council of Academio Institutions.
The Council of Academic Institutions is composed of
the Executive Vice Chancellor for Academic Affairs
and the chief administrative officers of the general
academic institutions of the System. The cnancellor,
the Executive Vice Chancellor for Business Affairs,
the Vice Chancellor for Asset Management, the Vice
Chancellor and General Counsel, the Vice Chancellor
for Governmental Relations, the Vice chancellor for
Development and External Relations, and the Executive
Assistant to the Chancellor serve as ex officio
members of this Council. The Executive Vice Chan­
cellor for Academic Affairs shall serve as the
Council's permanent chairman and shall conduct
regular meetings to review common problems of plan­
ning, development 1 and operation of the several
institutions represented.

Tha Council of Health Institutions.
The Council of Health Institutions is composed of the
Executive Vice Chancellor for Health Affairs and the
chief administrative officers of the component insti­
tutions of the System concerned directly with health

Editorial Amendment
Issued December 1992
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affairs. The Chancellor, the Executive vice Chancel­
lor for Business Affairs, the Vice Chancellor for
Asset Management, the Vice Chancellor and General
Counsel, the Vice Chancellor for Governmental Rela­
tions, the Vice Chancellor for Development and
External Relations, and the Executive Assistant to
the Chancellor serve as ex officio members of this
Council. The Executive Vice chancellor for Health
Affairs acts as the Council's permanent chairman and
shall conduct regular meetings to review common
problems of planning, development, and operation of
the several institutions represented.

The Business Management Council.
The Business Manaqement Council advises the System
Administration in the areas of component bUdgeting,
business management, data processing, physical plant
operations, planning, construction, and accounting
systems development. The Council is composed of the
Executive Vice Chancellor for Business Affairs and the
chief business officers of the component institutions.
The Chancellor, the Executive Vice Chancellor for
Academic Affairs, the Executive Vice Chancellor for
Health Affairs, the Vice Chancellor for Asset Man­
agement, the Vice Chanco1lor and General counsel, the
Vice Chancellor for Governmental Relations, the Vice
Chancellor for Development and External Relations, and
the Executive Assistant to the Chancellor, or their
delegates, serve as ex officio members of this
council. The Executive Vice Chancellor for Business
Affairs shall serve as the council's permanent chair­
man and shall conduct regUlar meetings of the Council.

Sec. 13. Chief Administrative Officers of Component Institutions.

13.1 The Board selects the chief administrative officer of
each component institution.
13.11 When there is a vacancy or it is known that

there is to be a vacancy in the office of a
chief administrative officer of a component
institution having faculty and students and
the Board does not have candidate(s) from

Editorial Amendment
Issued December 1992

II - 29



Official Copy
Dec. 3, 1992

any rule or regulation in the
Regents' RUles and Regulations, is
null and void and has no effect,
and whenever any such conflict is
detected, the Chancellor and the
chief administrative officer of the
component institution shall immedi­
ately make such amendments to the
institutional Handbook of operating
frocedures as may be necessary to
eliminate such conflict.

13.31(10) Assume initiative in developing
long-range plans for the program
and physical facilities of the
institution.

13_31(11) Assume active leadership in
developing private fund support
for the institution in accordance
with policies and procedures
established in the Regents' Rules
and RegUlations.

13.31(12) Develop and implement plans and
policies to ensure that the insti­
tution remains in compliance with
any accreditation requirements
appropriate to the component or its
programs, including, for the health
components and those academic com­
ponents with student health ser­
vices, the accreditation of
hospitals, clinics and patient­
care facilities.

Sec. 14. Appointmant of Other Officers and statf.

14.1 The Board delegates to the Chancellor and the Execu­
tive Vice Chancellor having responsibility for the
institution and they, in turn, delegate to the chief
administrative officer of each component institution
the responsibility for the appointrnenc and dismissal
of all other administrative officers of each component
institution, inclUding vice presidents, deans, direc­
tors and their equivalents. However. prior approval
of the appropriate Executive Vice Chancellor shall be
necessary for each such permanent or acting appoint­
ment and for each such dismissal whethQr from a
permanent or acting appointment. All such other
administrative officers serve without fixed terms and
SUbject to the pleasure of the chief administrative
officer of the institution and the aforesaid approval
of the Executive Vice Chancellor.

II - 36
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SPECIAL ITEMS

U. T. Board of Regents - Regents' Rules and Regulations.
Part One: Amendments to Chapter If Section Be Subsec­
tion 8.5, Subdivision 8.52 (Communications by and to the
Board) .--Chairman Beecherl callsd on Vice Chancellor and
General Counsel Farabee to comment on the proposed amend­
ments to the Regents' Rules and Regulations, Part One,
Chapter I, Section 8 relating to the requirements for
those who wish to appear before the Board.

Vice Chancellor Farabee reported that several months ago
Regent Holmes requested The University of Texas System
Administration to study state agencies and systems of
higher education both in the state of Texas and nation­
ally to determine their practice related to pUblic com­
ment periods. Mr. Farabee noted that he undertook that
review and found that city councils and school boards
frequently have public comment periods and that some
state agencies, such as the Texas Department of Human
Services and Texas Department of Health, have set aside
time for pUblic comments in their meetings. He pointed
out that the Texas Department of Human Services limited
these presentations to 3 - 5 minutes depending on the
number of persons and time available and the Texas
Department of Health limit was 5 - 10 minutes.

Mr. Farabee stated that he contacted several major uni­
versity systems in the state of Texas (Texas A&M Univer­
sity, university of Houston, Texas State University,
Lamar University, University of North Texas, and Texas
Tech) as well as several of the larger state university
systems in the United states (University of California,
University of Wisconsin, university of North Carolina,
and state University of New YorK) and was informed that
none of those systems had pUblic comment times specifi­
cally set aside at their Board meetings. He emphasized
that Texas Southern university has a comment period of
fifteen minutes at the end of each of its Board meetings
but limited it to members of the university family, l.e.,
stUdents and faculty.

It was pointed out by Mr. Farabee that the proposed
amendments before the Board are intended to clarify the
procedures for pUblic presentations or comments upon
matters on the agenda for consideration by the Board and
makes the request procedures more flexible by allowing
requests to speak to be made six days before the meeting
rather than ten days in advance as currently required.
In addition, he noted that the proposed amendments
require the potential speaker to identify the subject
of hiS/her remarks, which must be directly related to
a matter on the Board's agenda, recites the well estab­
lished authority of the Board to regulate the time,
place, and manner of speech, and authorizes potential
sanctions for speakers violating the time, place, or
manner regulations.

Mr. Farabee emphasized that the proposed amendments do
not, in any way, diminish the authority of the Chairman
to grant permission for speakers to appear before the
Board without adhering to the requirements or the ability
of other members of the Board to request through the
Chairman that an individual be permitted to appear before
the Board.

- 2 -



In accordance therewith, the Board amended the Regents'
BuIes and Regulations, Part One, Chapter I, Section 8,
Subsection 8.5, Subdivision 8.52 regarding communications
by and to the Board to read as set forth below:

8.5 Communications by and to the Board.

8.52 Except upon invitation of the Board, the
Chairman of the Board, the Chancellor, or
the appropriate Executive Vice Chancellor,
no person shall appear before the Board or
any committee thereof unless that person
files with the Executive Secretary to the
Board a written requGst explaining the
purpose of such appearance at least six
days before the date of such appearance
and unless the Chairman of the Board, or a
majority of the whole Board, shall approve
the request. It is understood, however,
that the chief administrative officer, or
his or her delegate, and/or the president
of the students' association, or his or
her delegate, may appear without prior
notice or request before the Board or any
committee whenever the matter under con­
sideration directly affects the component
institution represented by such person.
Persons requesting to appear must identify
the SUbject of their remarks I which must
be directly related to a matter on the
Agenda for consideration by the Board.
Whenever time and other circumstances per­
mit, the person making the request shall
first consult with the chief administra­
tive officer, or his or her delegate, of
such institution regarding the purpose of
the appearance prior to the meeting of the
Board or committee. Insofar as possible,
any person who appears before the Board
shall provide a written statement of the
SUbstance of such person's presentation to
the Board, and such written statement
shall be delivered to the Executive Secre­
tary to the Board in sufficient time for
capias to be distributed to the Regents
prior to the meeting. Any person appear­
ing before the Board or a committee shall
be subject to restrictions on time, place
and manner as may be prescribed by the
Chairman or a majority of the Board or by
thA Chairman or a majority of a committee.
The Chairman or a majority of the Board
may prescribe sanctions against any person
exceeding established tine, place or man­
ner limits; disrupting a meeting of the
Board or a committee of the Board; or vio­
lating any provision of the Regents' Rules
and Regulations. Sanctions may include
the refusal to allo~ such person to speak
again to the Board or committees of the
Board for up to one year.
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2. U. T. Board of Regents - Regents' Rules and Regulations.
Part One: Amendments to Chapter II, Section 4 (Execu­
tiVQ Vice Chancellor for Academic Affairs) and Section 13
(Chief Administrative Officers of Component Institu­
tionsL..... --Approval was given to amend the Regents' Rules
and Regulations, Part One, Chapter II, Section 4 regard­
ing the Executive Vice Chancellor for Academic Affairs
and Section 13 regarding chief administrative officers of
component institutions as follows:

a. Subsection 4.2 of section 4 was amended to read as
set forth below:

4.2 Duties and Responsibilities.
The Executive Vice Chancellor for Academic
Affairs shall have as a prime responsibility
the maintenance of high academic quality in
the general academic components of the System.
Through the chief administrative officers of
the component institutions, he or she shall
have responsibility for the budgets, academic
planning and programs, facilities planning and
construction, and personnel (both academic and
nonacademic) of those components. In consulta­
tion with the Chancellor, the Executive vice
Chancellor for Academic Affairs shall prepare
recommendations and supporting information on
such matters for consideration by the appropri­
ate standing committees of the Board and the
Board of Regents. The Board through its poli­
cies, procedures, and Rules and Regulations
maintains its governance responsibilities and
acknowledges the importance of maintaining
accreditation for the general components and
academic programs, as appropriate. Because of
the complexity and diversity of the System, the
Executive Vice Chancellor for Academic Affairs
is delegated the responsibility for ensuring
the governance requirements for accreditation
not specifically covered elsewhere in these
policies, procedures, and Rules and Regulations
are met. The Executive Vice Chancellor for
Academic Affairs will report the accreditation
status to the Board on a periodic basis.

b. Subsection 13.31(12) of Section 13 was amended to
read as follows:

13.31(12) Develop and implement plans and pOlicies
to ensure that the institution remains in
compliance with any accreditation require­
ments appropriate to the component or its
programs, inCluding, for the health com­
ponents and those academic components
with student health services, the accredi­
tation of hospitals, Clinics and patient­
care facilities.

These amendments to the Regents' Rules and Regulations
are to clearly detail the responsibility delegated to the
Executive Vice Chancellor for Academic Affairs and to the
chief administrative officers for ensuring appropriate
accreditation requirements are met.
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Sec. 12. Councils of the System.

12.1

12.2

12.3

The System Council.
Tha System Council is composed of the Chancellor, the
Executive vice Chancellor for Academic Affairs, the
~xecutive Vice Chancellor for Health Affairs, the
Executive VicQ Chancellor for Business Affairs, the
Vice Chancellor for Asset Management, the Vice Chan­
callor and General Counsel, the Vice Chancellor for ~

Governmental Relations, the ExeCU~'xe~ : =;: ~._
Assistant to th7 Chancellor, the ~. gvsW=~l ~fJ3_ rJ JWfi
»r Pu.b] i c At"fa:lre and Development, and dIe chl.ef U; 0
administrative officers of all the component institu- ~~
tions of The university of Texas System. The Chan- ~
cellar shall serve as the Council's permanent
chairman and shall conduct regular meetings to dis-
cuss those matters of general concern to the opera-
tion of The university of Texas System.

The Council of Academic Institutions.
The council of Academic Institutions is composed of
the Executive vice Chancellor for Academic Affairs
and the chief administrative officers of the general
academic institutions of the system. The Chancellor,
the Executive vice Chancellor for Susiness Affairs,
the vice Chancellor for Asset Management, the Vice
Chancellor and General counsel, the Vice Chancellor
for Governmental Relations, the Executive and
Research Assistant to the Chancellor, and the Execu­
tive Director for Public Affairs and Development
serve as ex officio members of this council. The
Executive Vice Chancellor for Academic Affairs shall
serve as the Council's permanent chairman and shall
conduct regUlar meetings to review common problems of
planning, development, and operation of the several
institutions represented.

The Council of Health Institutions.
The council of Health Institutions is composed of the
Executive Vice Chancellor for Health Affairs and the
chief administrative officers of the component insti­
tutions of the system concerned directly with health
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12.4

affairs. The Chancellor, the Executive Vice Chancel­
lor for Business Affairs, the Vice Chancellor for
Asset Management, the Vice Chancellor and General
counsel, the Vice Chancellor for Governmental Rela­
tions, the Executive and Research Assistant to the
Chancellor, and the Executive Director for Public
Affairs and Development serve as ex officio members
of this council. The Executive Vice Chancellor for
Health Affairs acts as the Council's permanent chair­
man and shall conduct regular meetings to review
common problems of planning, development, and opera­
tion of the several institutions represented.

The Business Management Council.
The Business Management Council advises the System
Administration in the areas of component budgeting,
business management, data processing, physical plant
operations, planning, construction, and accounting
systems development. The Council is composed of the
Executive Vice Chancellor for Business Affairs and the
chief business officers of the component institutions.
The Chancellor, the Executive Vice Chancellor for
Academic Affairs, the Executive Vice Chancellor for
Health Affairs, the Vice Chancellor for Asset Man­
agement, the Vice Chancellor and General counsel, the
Vice Chancellor for Governmental Relations, the Execu­
tive and Research Assistant to the Chancellor/ and the
Executive Director for Public Affairs and Development,
or their delegates, serve as ex officio members of
this Council. The Executive Vice Chancellor for
Business Affairs shall serve as the Council's perma­
nent chairman and shall conduct regular meetings of
the council.

Sec. 13. Chief Administrative Officers of Component Institutions.

13.1 The Board selects the chief administrative officer of
each component institution.
13.11 When there is a vacancy or it is known that

there is to be a vacancy in tha office of 4
chief administrative officer of a component
institution having faculty and students and
the Board does not have candidate(s) from
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THE UNIVERSITY OF TEXAS SYSTEM 

OFFICE OF THE BOARO OF REGENTS 
BOX N • AUSTIN, TEXAS 7~713-7325 (512) 499-4402 

MEMORANDUM 

DATE Septcm);)er 10, 1992 

TO: 

FROM: 

SUBJECT: 

~l~se Who Recpive RRR nmcndmenLs (List Attached) 

Art Dilly {l;I;.. 
Regents' Rules and Regulations, Part One - Amendments 

Please update your copy of the Regents' Rules and Regula­
tions, Part One by destroying the pages ffited in Column "A" 
and substituting in lieu thereof the pages listed in Col­
umn "B": 

"A" liB" 
Cover Page 
pages i and ii 
Page 1-14 
pages II-S, 11-9, II-IS 

through 11-19, and II-36 

pages 111-7 and 111-36 
through 111-44 

The amendments approved at 
n. T. Board of RegenLs have 
pages. 

lID/lp 
Enclosurer;; 

Cover Page 
Pages i and ii 
Page 1-14 
Pages 11-5, II-Sa, 11-9, 

11-15 through 11-19, 
and 11-36 

Pages 111-7 and r11-36 
through 111-44 

the August 13, 1992 meeting of the 
been incorporated on the revised 

-_._._------­



August 5, 1992

Distribution List for Official Copies of
Regents' Rules and Regulations

Board of Regents
Office of Board of Regents
Executive Associate for Economic Affairs
Legislative Budget Board
Governor's Budget and Planning Office
publications Clearing House
State Auditor - U. T. Austin Representative
Legislative Reference Library
System Administration

Chancellor
Executive Vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive and Research Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General counsel
vice Chancellor for Governmental Relations
Director for Development

Chief Administrative Officers of Component Institutions

Associate Deputy Chancellor,
Texas A&M University System (L~ncaster)

TOTAL

9
3
1
1
1
1
1
1
9

16

----.---.l

44

NOTE: See July 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments related to 1) academic workload
and 2) faculty development leaves be sent to that office.

------_._--- ..~---



August 5, 1992

Addresses of state officials Who Receive Copies
of the Regents' Rules and Regulations

Governor's Budget and Planning Office
711 Sam Houston Building
Austin, Texas 78711
INTERAGENCY MAIL

Mr. James P. Olivar
Director, Legislative Budget Board
Second Floor, Room 207A, Capitol
Austin, Texas 78711
INTERAGENCY MAIL

State Auditor's Office
The University of Texas at Austin
Main Building 2108
11400
FACULTY MAIL

Ms. sally Reynolds
Director
Legislative Reference Library
Room 207-8, Capitol Building
Austin, Texas 78711
INTERAGENCY MAIL

Publications Clearing House
Room 307, Archives Building
Texas state Library
Austin, Texas 78711
INTERAGENCY MAIL

Dr. Kenneth H. Ashworth
Commissioner, Texas Higher

Education Coordinating Board
7745 Chevy Chase Drive, Building 5
Austin, Texas 78752
INTERAGENCY MAIL

Mr. W. C. Lancaster
AS$ociate Deputy Chancellor
The Texas ASM university System
College Station, Texas 77843-1117

(NOTE: Send Qllly when there are
amendments related to 1) academic
workload or 2} faculty development
leaves.)

*****
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OF

THE UNIVERSITY OF TEXAS SYSTEM
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Part One was completely reissued as of June 1, 1988.
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have been issued with this cover sheet)
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Official C01'1/

Au~st 13, 1992

7.17(10) Recommend to the Board policies
relating to soliciting and secur­
ing gifts and endowments for the
University's health-related
institutions and the acceptance,
use, and allocation of such gifts
and endowments including recom­
mendations on initial appoint­
mQnts to professorships and
chairs.

7.17(11) With respect to each Hospital,
clinic and patient-care facility
owned by The University of Texas
System:
7.17(11}1 Review and make recom­

mendations to the Board
concerning the bylaws,
and rules and regula­
tions or the medical
staff;

7.17(11}2 Review and make recom­
mendations to the Board
concerning mechanisms
and controls for the
achievement and mainte­
nance of high standdrds
of professional prac­
tices in and at the
Hospital, clinic or
patient-care facility.

7.17(12} Counsel with the Chancellor and
recommend Board action with
respect to any recommendations by
the Executive Vice Chancellor for
Health Affairs related to the
appointment, promotion, and dis­
missal of such System Administra­
tion Officers as report directly
or indirectly to the Executive
Vice Chancellor for Health
Affairs.

I - 14
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Augllst 11, 1992

5.1 Appointment and Tenu~.

The Executive Vice Chancellor for Health Affairs
shall be elected by an affirmative vote of a majority
of the Regents in office upon nomination by the Chan­
cellor. The Executive Vice Chancellor for Health
Affairs shall hold office without fixed term, SUbject
to the pleasure of the Chancellor. The Chancellor's
actions concerning the Executive Vice Chancellor for
Health Affairs are subject to review and approval by
the Board.

5.2 puties and Responsibilities.
The Executive Vice Chancellor for Health Affairs
shall have as a prime responsibility the maintenance
of high academic quality in the health-related teach­
ing institutions and high quality health services in
the health-care delivery institutions of the System.
The Board through its policies, procedures, and Rules
and Regulations maintains its governance responsi­
bilities. and acknowledgas the importance of main­
taining accreditation for hospital, Clinic and other
patient-care facilities. Because of the complexity
and diversity of the system, the Executive Vice Chan­
cellor for Health Affairs is deleqated the responsi­
bility for ensuring the governance requirements for
accreditation not specifically covered elsewhere in
these policies, procedures, and Rules and RegUlations
are met. The Executive Vice Chancellor for Health
Affair~ will report the accreditation status to the
Board on a periodic basis. Through the chief admin­
istrative officers of the component institutions, he
or she shall have responsibility for the budgets,
academic planning and programs, facilities planning
and construction, and personnel (both academic and
nonacademic) of those components. In consultation
with the Chancellor. the Executive Vice Chancellor
far Health Affairs shall prepare recommendations
and supporting information on SUch matters for con­
sideration by the appropriate standing committees of
the Board and the Board of Regents.

II - 5
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Sec. 6.

Official C0P!I

August 13, 1992

Executive Vice Chancellor for Business Affairs.

The Executive Vice Chancellor for Business Affairs reports to
the Chancellor and is responsible for the direction of those
offices and supervision of those areas of responsibility set
forth in section 6.3 of this Chapter. The Executive Vice
Chancellor for Business Affairs provides staff assistance to
the Chancellor and the Executive Vice Chancellors in the
exercise of their responsibilities. The Executive Vice
Chancellor for Business Affairs has direct access to the
Board or Regents of The University ot Texas System and is
expected to work directly with the appropriate committees of
the Board in discharging the duties of the office.
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6.3116

6.3111

6.311B

Official C0P!1
August 13, 1992

Controlling and super­
vising distribution of
all budgets and pro­
cessing and approving
(as delegated) interim
bUdget changes.
Preparing periodic bud­
getary, financial, and
special raports, as
appropriate.
serving as liaison with
the staff of the Legis­
lative Budget Board, the
Governor's Budget and
Planning Office, and the
Texas Higher Education
coordinating Board.

6.312 Business Operations Duties
and Responsibilities.
6.3121 Accounting, reporting,

and expenditure control.
6.3122 Data processing sys­

tems - inoluding prior
approval of equipment
acquisitions by purchase
or lease.

6.3123 Accounting and business
system development.

6.3124 Accounting records,
forms, procedures, and
financial reports,
including format for
such reports.

6.3125 Lease contracts for
building space.

6.3126 Approval of the business
aspects and overhead
rates in research and
other contracts with
outside agQncies.

6.3127 Investment Accounting
Office.

II - 9
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Official Copy

August 13. j992

6.358 Formulating and establishing pol­
icies and procedures for police
operations on a system-wide basis.

6.359 Establishinq, maintaining, and
supervising on a System-wide
basis, a program for police per­
sonnel promotion.

6.35(10) Reviewing and recommending the
pay scale for police personnel
throughout the System.

6.35(11) Insuring all component institu­
tions systematically survey secu­
rity needs of existing buildings,
grounds, and lighting and recom­
mending appropriate measures to
improve and enhance security and
crime prevention programs for the
protection of life and property.

6.35(12) Coordinating with the Office of
Facilities Planning and Construc­
tion security needs for new con­
struction including security
lighting on the property of the
component institutions of the
System.

6.35(L3} Coordinating the use of police
throughout the systeM in emergency
situations.

6.35(14) Submitting periodic reports to the
Executive Vice Chancellor for
Business Affairs concerning the
operations of the police depart­
ments of the System.
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Official Copy
August 13, 1992

Works closely with the Board for
Lease of University Lands in the
discharge of its duties and
responsibilities.
Develops procedures to ensure the
involvement of the Vice Chancellor
for Asset Management in the devel­
opment of recommendations which
impact upon the asset management
aspects of the Permanent Univer­
sity Fund Lands.
Directs and manages the operation
of the following bUdgeted activi­
ties which are part of the Office
of West Texas Lands:

University Lands - 011, Gas,
and Mineral Interests;

University Lands - Surface
Interests (Oil Field Super­
vision); and

University Lands - Surface
Interests (Leasing and
Agricultural projects).

6.362

6.363

West Texas Lands Management.
The Executive Vice chancellor for Business
Affairs provides direction and management
for all transactions relative to Permanent
University Fund Lands (hereinafter sometimes
referred to as "University Lands"). In the
exercise of those responsibilities, the
Executive Vice Chancellor for Business
Affairs:
6.361

6.36

II - 16
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6.364

Official Copy
August 13, 1992

Director of west Texas Operations.
Subject to delegation by the
Executive Vice Chancellor for
Business Affairs, the Director of
West Texas Operations is respon­
sible for providing field supervi­
sion of System operations,
activities, and transactions
involving oil, gas, and mineral
development and production on the
University Lands, supervision of
System operations, activities, and
interests, water rights and oil
and gas field operations in or on
University Lands. Within limits
of authority set by the Executive
Vice Chancellor for Business
Affairs, the Director's regular
duties inclUde:
6.3641 Making recommendations

to the Board for Lease
of University Lands and
the Board of Regents, as
appropriate, for peri­
odic oil and gas lease
sales of University
Lands, and for unitiza­
tion, pooling, and other
transactions involving
oil and gas leasehold
and royalty interests
and other mineral inter­
ests in University
Lands.
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6.3642

6.3643

6.3644

II - 1B

Official COP!!

Aug~_~,t 13, 1992

Organizing, directing,
guiding, setting objec­
tives and standards for,
and assigning and evalu­
ating the work of all
personnel reporting to
him or her.
Reviewing periodically
the terms and conditions
of forms and transac­
tions involving oil and
gas interests and sur­
face interests in Uni­
versity Lands, and
making recommendations
with respect thereto to
the Executive Vice Chan­
cellor for Business
Affairs and the Board
for Lease of university
Lands as appropriate.
Reporting regularly to
the Executive Vice Chan­
cellor for Business
Affairs and the Board
for Lease of University
Lands, as appropriate,
all activities, develop­
ments, and problems
Which could signifi­
cantly affect System
interests and University
Lands, together with his
or her recommendations
with respect thereto.



6.3645

6.3646

6.3647

6.3648

II - 19

Official Copy
August 13, 1992

Working closely with the
Board for Lease of Uni­
versity Lands in the
discharge of its duties
and responsibilities.
Making recommendations
to the Board with
respect to all transac­
tions involving surface
interests in University
Lands, including
research projects,
right-ot-way easements,
agricultural, grazing
and other surface use
leases, and geophysical
permits.
Working closely with
federal and state agen­
cies in connection with
research and development
projects and activities
involving utilization
and husbandry of Univer­
sity Lands of mutual
interest to the System
and such agencies.
Supervising the Univer­
sity Lands Accounting
Office.
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Official Copy
August 13, 1992

any rule or regulation in the
Regents' Rules and Regulations, is
null and void and has no effect,
and whenever any such conflict is
detected, the Chancellor and the
chief administrative officer of the
component institution shall immedi­
ately make such amendments to the
institutional Handbook of Operating
Procedures as may be necessary to
eliminate such conflict.

13.31(10) Assume initiative in developing
long-range plans for the program
and physical facilities of the
institution.

13.31(11) Assume active leadership in
developing private fund support
for the institution in accordance
with policies and procedures
established in the Regents' Rules
and Regulations.

13.31(12) Develop and implement plans and
policies to ensure that hospitals,
clinics, and patient-care facili­
ties of the health components
remain in compliance with any
accreditation requirements appro­
priate to the component or its
programs.

Sec. 14. Appointment of Other Officers and staff.

14 .1 The Board delegates to the Chancellor and the Execu­
tive Vice Chancellor having responsibility for the
institution and they, in turn, delegate to the Chief
administrative officer of each component institution
the responsibility for the appointment and dismissal
of all other administrative officers of each component
institution, inclUding vice presidents, deans, direc­
tors and their equivalents. However, prior approval
of the appropriate Executive Vice Chancellor shall be
necessary for each such permanent or acting appoint­
ment and for each such dismissal whether from a
permanent or acting appointment. All such other
administrative officers serve without fixed terms and
SUbject to the pleasure of the Chief administrative
officer of the institution and the aforesaid approval
of the Executive Vice Chancellor.
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1.85

Official Copy
August 13, 1992

(c) Clinical Professor, Clinical ~sso­

ciata Professor, Clinical Assistant
Professor and Clinical Instructor.
These titles may be used by the com­
ponents to designate regular part­
time service on the faculty while
involved in a health professions
clinical experience program.
Appointments to the faculty with a
clinical title may be with or without
pay and shall be for a period of time
not to exceed one academic year.
Such appointments shall terminate
upon expiration of the stated period
of appointment without the notifica­
tion of nonrenewal required by Sec­
tion 6.7 of this Chapter of the
Regents' Rules and Regulations. If a
component determines that it is to
the benefit of the institution, it
may offer reappointment to a clinical
faculty member.

(d) Chair Emeritus, Professor Emeritus
and Associate Professor Emeritus.
One of these titles may be given to a
retired faculty member or in antici­
pation of the retirement of a faculty
member, effective upon retirement.
The conferring of one of these titles
is not automatic upon retirement and
may be conferred only upon approval
by the chief administrative officer
of the component institution in
accordance with procedures included
in the institutional Handbook of
o~rating Procedures and final
approval by the Board of Regents.

Any person holding a position of Research
Scientist, Research Associate, Research
Assistant, or (in the health units) other
appropriate research title, will be under
the classified personnel system, unless
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16.6 The granting of a leaVe of absence does not affect in
any way the tenure position of the grantee.

16.7 For leave of absence to participate in a political
campaign see Part one, Chapter III, Section 7.4.

Sec. 17. Faculty Development Leaves.--Faculty development leaves for
faculty members may be granted as set out in Texas Education
Code, Section 51.101 et seq. The law provides that after two
consecutive academic years at the same institution faculty
members as defined in this Act may be considered for a fac­
Ulty development leave for one academic year at one-half his
or her regular salary or tor one-half academic year at his or
her full regular salary. Such leaves shall be granted pursu­
ant to procedures outlined in the Act and to the limitations
therein.

Sec. 18. Parental Leave.--Parental leave for all employees shall be as
provided by state law.

Sec. 19. Division of Salaries for Stafl-Engaged in Teaching and Non­
teaching Activities.--Each component institution shall
develop policies covering bUdgetary division of salaries for
individuals whose employment is divided between teaching and
nonteaching assignments subject to current statutory require­
ments or limitations. These policies shall be set forth in
the institutional Handbooks of Operatina Procedures.

Sec. 20. Sick Leave.

20.1

20.2

20.3

Sick leave for all employees, including faculty, non­
teaching personnel, and classified personnel, shall
bQ as provided by state law.

In cases Where illness incapacitates a member of an
institutional or professional staff, arrangements for
carrying on his or her usual duties must be made
through appropriate administrative channels with the
chief administrative officer of the institution.

In the case of death of an employee who has accumu­
lated sick leave, the estate will be paid for the
accumulated sick leave as permitted by law. The pay­
ment shall be calculated at the rate of compensation
being paid the employee at the time of death.
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Sec. 21. Leave for Jury Duty.--Necessary time off for jury duty is
allowed without loss of payor vacation leave.

Sec. 22. Absence from Usual and Regular Duties.

22.1

22.2

Authorization for any member of a faculty or staff to
be absent from his or her usual and regular duties
will be granted only under the following conditions:
22.11 When such absence is on state business, and
22.12 When appropriate provisions are made to

carryon the duties or the absent person
without additional expense to the institu­
tion; or

22.13 In the case of military leave, not to exceed
15 working days each year.

Permission to be absent from usual and regular duties
shall be obtained as prescribed in institutional
regulations.

Sec. 23. Authorization to Travel.

23.1

23.2

Authorization to travel will be granted only as spec­
ified in section 10, Chapter III of Part Two.

A faculty or staff member whose usual duties do not
require travel shall not be absent from the regular
place of work and usual duties except with permission
of the chief administrative officer or designee.

Sec. 24. Compensation for Correspondence and Extension Teaching.-­
Full-time employees on twelve (12) month appointments may
receive additional compensation for correspondence course
and/or extension center teaching, but may not receive addi­
tional compensation for summer school teaching. FUll-time
employees on nine (9) month appointments may receive addi­
tional compensation for correspondence course and/or exten­
sion center teaching during the nine (9) month period and
also may be paid for summer school teaching. Compensation
rates for correspondence course and extension center teaching
shall be paid at rates set from year to year by the chief
administrative officer with the approval of the appropriate
Executive Vice Chancellor and the Chancellor.
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Sec. 25. Textbooks and Other Materials Prescribed for the Use of
students.

25.12

25.11

25.1

25.2

The policy of the Board concerning textbooks and
other materials prescribed for the use of students is
as follows:

Although generally the individual instructor
or the department should have wide discre­
tion in the choice of materials to be used
in the courses offered by the department,
frequent changes in the textbooks prescribed
should be discouraged and should be made
only for cogent reasons.
Although the authorship of books, outlinQs,
manuals and similar materials by members of
the staff should be encouraged, the pre­
scribed use of these for studonts is a
responsibility that goes beyond that of the
individual author. Where practicable and
equitable, the cnarge for outlines, syllabi,
and similar materials prescribed for the use
of students should be borne by the instruc­
tional department concerned. Whenever a
charge is authorized for such mimeographed
or similarly processed materials, the prices
should be as low as possible, consistent
with the payment of a fair and reasonable
royalty to the author or authors.

To carry out this statement of policy the following
procedures are prescribed~

25.21 Any proposed change in the textbook of any
course, within one year from the date of
first adoption, shall be approved by the
departmental faculty having jurisdiction,
and a statement of the authorization with
reasons therefor shall be transmitted by the
chairman of the department through the dean
to the chief administrative officer.
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TextbooKS, notebooks, manuals, or other
materials for the use of students of a com­
ponent institution, written or prepared by a
member of the faculty of that institution,
shall not be prescribed for the use of stu­
dents in that institution or sold to such
students until such books, notes, manuals,
or materials shall have been approved, with
reasons stated, by the departmental faculty
and the dean or deans concerned and by the
chief administrative officer. An annual
list of such approved materials shall be
reported to System Administration via the
appropriate Executive Vice Chancellor each
August. The report shall indicate the pro­
posed prices and profits, and the authoriza­
tion shall be effective only to the end of
the fiscal year (August 31) for which such
approval has been given by the chief admin­
istrative officer.

Sec. 26. Sectarian Courses Prohibited.--No course of instruction of a
sectarian character shall be taught in the System or any of
its component institutions. (Texas Education Code, Sec­
tion 65.38.)

Sec. 27. Acceptance of Money from Students.

27.1

27.2

27.3

Members of teaching staffs, without previous and
special approval of the Board, shall not collect from
students any fees or charges to be expended for
institutional purposes, and shall not sell to stu­
dents books, notes, or similar student supplies.

A member of the faculty or staff of the rank of
instructor or above may not accept pay for extra
instruction or teaching of students registered in the
institution where he or she is employed.

With written approval, teaching assistants, assis­
tants, and other like instructional employees below
the rank of an instructor, may accept pay from stu­
dents for extra-class instruction or coaching but
only in courses or sections of courses with Which
they have no instructional connection. The Handbook
of Operating Procedures of the component institution
shall specify the procedure for approval at the
institutional level.
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Sec. 28. Power to Authorize Expenditures Out of System Funds.

In accordance with general or special bUd­
getary apportionments authorized in advance
by the Board and entered in its minutes; or
In accordance with authority specifically
vested by the Board in a committee of the
Board; or
In accordance with authority to act for the
Board when it is not in session, specifi­
cally vested in some university officer by
these Rules and RegUlations or py special
action of the Board.

28.12

28.13

No expenditure out of funds under control of the
Board shall be made and no debt or obligation shall
be incurred and no promise shall be made in the name
of the System or any of its component institutions or
of the Board by any member of the respective staffs
of the System or any of its component institutions
except:
28.11

28.1

28.2 It shall be the duty of the several institutional
officers to see that all claims for payments of items
not authorized as indicated above are refused and
returned unpaid.

Sec. 29. Indebtedness to the Svstem or the State.--Neither salary pay­
ments nor any other payments shall be made to an employee,
his or her agent or assignee, who is indebted to tha System,
any of its component institutions, or to the state until such
debt is paid.

Sec. 30. Power to Bind the System in Fixing its Policies.--No employee
of the System or any of its component institutions, as an
individual or as a member of any association or agency, has
the power to in anywise bind the System or any of its compo­
nent institutions unless such power has been officially con­
ferred in advance by the Board. Any action Which attempts to
change the policies or otherwise bind the System or any of
its component institutions, taken by any individual or any
association or agency, shall be of no effect whatsoever until
the proposed action has been approved by the chief adminis­
trative officer concerned, if any, the appropriate Executive
Vice Chancellor, and the Chancellor, and ratified by the
Board.
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Sec. 31. Institutional Control and Administration of Contracts and
Grants.--Facilities, equipment, or other resources of a
component institution may not be utilized in the performance
of a contract or grant that is not administered and con­
trolled by the component institution. An employee who
utilizes the facilities, equipment, or resources of a compo­
nent institution for any purpose related to a contract or
grant that is not sUbject to the administration and control
of the component institution may not be paid a salary by the
component institution until the contract or grant becomes
subject to administration by the component institution or
such activities are discontinued.

Sec. 32. Institutional Employees as Students.--The Handbook of operat­
ing Procedures for each of the component teaching institu­
tions shall express the institutional policy as to the amount
of course work fUll-time and part-time employees shall be
permitted to carry.

Sec. 33. Retirement and Modified Service.

33.1

33.2

33.]

No person employed by the U. T. system or any compo­
nent institution shall be required to retire because
of age except as permitted by law. A law enforcement
officer shall not be employed beyond the end of the
fiscal year that includes the officer's seventieth
birthday. A pilot shall not be employed beyond the
end of the fiscal year that inclUdes the pilot's
sixty-fifth birthday.

The Board of Regents, upon the recommendation of the
appropriate Executive Vice Chancellor, Chancellor
and, when appropriate, the chief administrative offi­
cer of the affected component institution, may
appoint a person who has retired to modified service.
Retirement is defined as withdrawal from employment
with The University of Texas System or a component
institution with a retirement benefit.

Recommendation for, and appointment to, modified ser­
vice shall be made only if the service of the indi­
vidual will result in a significant benefit to the
System or a particular component institution.
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Appointment to modifiQd service shall be without ten­
ure, for not more than one academic year and shall
not exceed one-half time. The notice provisions of
Section 6.7 of this Chapter shall not apply to nonre­
newal of such appointments. If the System or a com­
ponent institution determines that it is to the
benefit of the System or the institution, it may
offer reappointment to modified service.

The duties, work load, salary rate or compensation of
an individual on modified service shall be in accor­
dance with policies and procedures of The University
of Texas System or the component institution.

Upon recommendation of the appropriate Executive Vice
Chancellor, the Chancellor and, when appropriate, the
chief administrative officer of the affected compo­
nent institution, the Board of Regents may, by unani­
mous vote of the membQrs present, make exceptions to
this Section in special cases when the Board finds
that the services of a particular individual will be
of unique benefit to the System or a component insti­
tution.

Sec. 34. Faculty and Staff organizations.

34.1

34.2

Each component institution shall adopt procedures for
the registration of faculty and staff organizations
at that institution. The period of registered status
of an organization shall not exceed one academic year
and such status shall automatically terminate at the
end of each academic year; provided, however, an
organization previously registered as a faculty or
staff organization may apply for and be granted reg­
istration for SUbsequent periods of one academic year
it it meets all applicable criteria in effect for the
period for which registration is sought.

A registered faculty or staff organization shall be
subject to all applicable rules and regulations of
the component institution and The University of Texas
System. Action taken by or on behalf of a registered
faculty or staff organization that results in a vio­
lation of such rules and regulations is SUbject to
disciplinary action which may result in the suspen­
sion or revocation of the registered status of the
organization.

III - 42



34.3

34.4

Official COP'!
August 13, 1992

No organization may become registered or remain reg­
istered at a component institution as a faculty or
staff organization unless the membership of the orga­
nization is restricted to the faculty or staff of
that component institution.
34.31 At the time of application for registration

and at the beginning of each samester that
an organization is registered as a faculty
or staff organization, each such organiza­
tion shall file with the appropriate officer
at the component institution an affidavit
executed by the president, chairman, or
other appropriate official of the organiza­
tion stating that the organization does not
presently have, nor during any period of
registration will it have, as a member any
person who is not a member of the faculty or
staff of the institution.

34.32 If the chief administrative officer of the
institution, or his or her designated dele­
gate, determines that the statements in such
affidavit are false, registration shall be
denied, or if it is determined that such
afridavit has become false during any period
of registration, such registration shall be
cancelled.

Each application for registration as a faculty or
staff organi~ation shall be accompanied by a complete
list of the names and addresses of all persons who
are officers of the organization and the application
shall identify by name and addre5s the person or per­
sons who are authorized to speak for or represent the
organization in its relations with the institution
and who are authorized to receive for the organiza­
tion any official notices, directives, or instruc­
tions from the institution. This required
information shall be kept current during any period
of registration. If at any time during a period of
registration it is determined by the chief odminis­
trative officer of the institution, or his or her
delegate, that such information is not current and
the organization does not make such information cur­
rent within ten (10) days aftar being notified of
such deficiency, registration shall be cancelled.
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A registered faculty or staff organization may state
that its membership is composed of the faculty or
staff of a component institution, but it shall not
suggest or imply that it is acting with the authority
or as an agency of the institution. A faculty or
staff organization shall not use the name of a compo­
nent institution or the name of The University of
Texas System as a part of tha name of the organi~a­

tian, and it shall neither display the seal of either
a component institution or The University of Texas
System in connection with any activity of the organi­
zation nor use such seal or seals as part of any let­
terhead, sign, banner, pamphlet, or other printed
material that bears the name of the organization.

Faculty and staff organizations shall be subject to
all applicable rules and regulations of The Univer­
sity of Texas System and the component institution at
which the organization is registered. An organiza­
tion is SUbject to disciplinary action or cancella­
tion of registration for violation of such rules and
regulations.

Sec. 35. Staff Benefits.--For other staff benefits, see Part Two
hereof.
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~ mlnor ed.it.Q.:r;:;1,~J_._~,m.~..-I}g~E:nts'suggested by Lois and incorporate
per my red marks . .'/Return for signature.

I will not check this packet a second time as that was delegatedto you and the staff.
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September 3, 1992

/
I

KathY~
Lois V

Per Margaret's review, the Regents' Rules and Regulations
amendments from the 8/13 Minutes were not correct. These will
need to be proofed again. In Chapter II, pages 18 and 19 were
changed by deleting a big portion (see MG's mark-up attached).
Pages l5 through 19 have all been revamped in their page
lengths to accommodate this deletion. Therefore, pages 15
through 19 needed to proofed thoroughly. In Chapter Ill,
pages 40 and 41, Sec. 30 and Sec. 31 were switched. Per MG,
in reading the Minute Order with the current R&R the new
section 30 actually becomes section 31. Again, see MG's
mark-Up attached. The cover memo also had to be retyped so it
also needs to be proofed.

If this is not clear please let me know and I will further
explain. I need to get these amendments resubmitted to MG as
quickly as I can.

Thanks.

xc: MG



Linda:

Af r edits to August 13 Minutes are made next week, go through
ase Minutes and make a xc of all items related to RRR

amendments.

T~nd the RRR accordingly. Prepare cover memo)!, etc. but do
~~~~~t~ memo~. Have Lois and Kathy proof your RRR changes

before packets are presented to me.

~torial amendments to RRR this time.

cc: AHD

\

--_.--- -----,-~----,_._-~-



REPORT AND RECOMMENDATIONS OF THE HEALTH AFFAIRS COMMITTEE
(Pages 18 - 21).--Committee Chairman Ramirez reported that
the Health Affairs committee had met in open session to
consider those matters on its agenda and to formulate recom­
mendations for the U. T. Board of Regents. unless otherwise
indicated, the actions set forth in the Minute orders which
follow were recommended by the Health Affairs committee and
approved in open session and without Objection by the U. T.
Board of Regents:

1. U. T. Board of Regents - Regents' Rules and Regulations.
Part One; Amendments to Chapter I, section 7 (Committee
Structurel and Chapter II. Section 5 (Executiye Vice
Chancellor for Health Affairs) and Section 13 (Chief
Administrative Officers of component Institutions).--For
clarification purposes and to meet the requirements of
the Joint commission on Accreditation of Healthcare
Organizations regarding the specific role and responsi­
bilities of the U. T. Board of Regents in the governance/
management of The University of Texas System health-care
facilities, the Board, upon recommendation of the Health
Affairs Committee, amended the Regents' Rules and Regu­
lations, Part One, Chapter I, Section 7 (Committee
structure) and Chapter II, section 5 (Executive Vice
Chancellor for Health Affairs) and section 13 (Chief
Administrative Officers of Component Institutions) as
follows:

a. Chapter I, Section 7, Subsection 7.1 was amended
by deleting Subdivisions 7.17(11)1, 7.17(11)2,
and 7.17(11)5 and renumbering and amending present
Subdivisions 7.17(11)3 and 7.17(11)4 to read as set
forth below:

7.17(11) With respect to each Hospital, clinic
and patient-care facility owned by
The University of Texas System:
7.17(11)1 Review and make recom-

mendations to the Board
concerning the bylaws,
and rules and regulations
of the medical staff;

7.17(11)2 Review and make recommen­
dations to the Board con­
cerning mechanisms and
controls for the achieve­
ment and maintenance of
high standards of profes­
sional practices in and
at the Hospital, clinic
or patient-care facility.

b. Chapter II, Section 5, subsection 5.2 was amended to
read as follows:

5.2 Duties and Responsibilities.
The Executive Vice Chancellor for Health
Affairs shall have as a prime responsibility
the maintenance of high academic quality in the
health-related teaching institutions and high
quality health services in thp- health-care
delivery institutions of the System. The Board
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through its policies, procedures, and BuIes and
~ulations maintains its governance responsi­
bilities, and acknowledges the importance of
maintaining accreditation for hospital, clinic
and other patient-care facilities. Because of
the complexity and diversity of the System, the
Executive Vice Chancellor for Health Affairs is
delegated the responsibility for ensuring the
governance requirements for accreditation not
specifically covered elsewhere in these poli­
cies, procedures, and Rules and Regulations are
met. The Executive Vice Chancellor for Health
Affairs will report the accreditation status to
the Board on a periodic basis. Through the
chief administrative officers of the component
institutions, he or she shall have responsibil­
ity for the budgets, academic planning and pro­
grams, facilities planning and construction,
and personnel (both academic and nonacademic)
of those components. In consultation with the
Chancellor, the Executive Vice Chancellor for
Health Affairs shall prepare recommendations
and supporting information on such matters for
consideration by the appropriate standing com­
mittees of the Board and the Board of Regents.

c. Chapter II, section 13, SUbsection 13.3 was amended
by adding a new Subdivision 13.31(12) to read as
follows:

13.31(12) Develop and implement plans and policies
to ensure that hospitals, clinics, and
patient-care facilities of the health
components remain in compliance with any
accreditation requirements appropriate
to the component or its programs.

committee Chairman Ramirez noted that, during recent
accreditation surveys at The University of Texas Medical
Branch at Galveston and The University of Texas M.D.
Anderson Cancer center, the Joint Commission on Accred­
itation of Healthcare Organizations pointed out the need
for specific roles and responsibilities pertaining to
the governance and management of hospitals, clinics,
and patient-care facilities. Dr. Ramirez reported that
he was present at the recent U. T. M.D. Anderson Cancer
Center accreditation review when the survey team
addressed this issue and noted that the Commission was
very insistent that the governing board establish, in
writing, its governance and management role and dele­
gated responsibilities for ensuring compliance with
the accreditation requirements.

Dr. Ramirez then called on Chancellor Mark who stated
that this was an expedient change, and it was very impor­
tant to recognize that the chief administrative officers
of the U. T. System academic institutions also have
responsibilities in the accreditation process and that
ultimately the Board will need to ensure that all chief
administrative officers have the same job responsibili­
ties.
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REPORT AND RECOMMENDATIONS OF THE BUSINESS AFFAIRS AND AUDIT
COMMITTEE (Pages 6 - 17).--Committee Chairman Loeffler
reported that the Business Affairs and Audit Committee had
met in open session to consider those matters on its agenda
and to formulate recommendations for the U. T. Board of
Regents. Unless otherwise indicated, the actions set forth
in the Minute Orders which follow were recommended by the
Business Affairs and Audit committee and approved in open
session and without objection by the U. T. Board of Regents:

1. U. T. SYstem: Approval of Chancellor's Docket No.
(Catalog changel.--Upon recommendation of the 1ness
Affairs and Audit Committee, the Board ap ad Chan­
cellor's Docket No. 65 in the form dis uted by the
Executive Secretary. It is attach following Page 106
in the official copies of the tes and is made a part
of the record of this meeti

It was expressly aut lzed that any contracts or other
documents or inst ents approved therein had been or
shall be execu by the appropriate officials of the
respective' titution involved.

It was rdered that any item included in the Docket
tha normally is published in the institutional catalog

reflected in the next appropriate catalog published
by the respective institution.

2. U. T. Board of Regents - Regents' Rules and Regulations.
~rt One: Amendments to Chapter II, section 6, Sub­
division 6.312 (Business Operations Duties and Respon­
sibilities) and Subsection 6.36 (West Texas Lands
Management) .--Based on the results of a study initiated
in mid-1991 to review the interrelated functions and
operations of the University Lands Accounting Office and
the two West Texas Lands Offices, it was determined that
the effectiveness and efficiency of the three offices
would be enhanced by realigning the direct reporting
relationship of the three offices to the same individual.

In accordance therewith, the Board amended the Regents'
Rules and RegUlations, Part One, Chapter II, Section 6,
subdivision 6.312 and Subsection 6.36 as set forth below
to document that the University Lands Accounting Office,
the University Lands - oil, Gas, and Mineral Interests,
and the University Lands - Surface Interests Offices
report directly to the Director of West Texas Operations,
who, in turn, reports to the Executive Vice Chancellor
for Business Affairs:

a. SUbdivision 6.312 of Section 6 was amended to read
as follows;

Accounting, reporting, and
expenditure control.
Data processing systems ­
including prior approval of
equipment acquisitions by pur­
chase or lease.
Accounting and business system
development.

6.3123

Business Operations Duties and Responsi­
bilities.
6.3121

6.3122

6.312
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6.3124

6.3125

6.3126

6.3127

Accounting records, forms, pro­
cedures, and financial reports,
including format for such
reports.
Lease contracts for building
space.
Approval of the business aspects
and overhead rates in research
and other contracts with outside
agencies.
Investment Accounting Office.

\)b. Subsection 6.36 of Section 6 was amended to read as fol­
lows:

6.36 West Texas Lands Management.
The Executive Vice Chancellor for Business
Affairs provides direction and management for
all transactions relative to Permanent Uni­
versity Fund Lands (hereinafter sometimes
referred to as "University Lands"). In the
exercise of those responsibilities, the Exec-
utive
6.361

6.362

6.363

6.364

Vice Chancellor for Business Affairs:
Works closely with the Board for
Lease of university Lands in the
discharge of its duties and respon­
sibilities.
Develops procedures to ensure the
involvement of the Vice Chancellor
for Asset Management in the develop­
ment of recommendations which impact
upon the asset management aspects of
the Permanent University Fund Lands.
Directs and manages the operation of
the following budgeted activities
which are part of the Office of West
Texas Lands:

University Lands - Oil, Gas,
and Mineral Interests;

University Lands - Surface
Interests (oil Field Super­
vision); and

University Lands - Surface
Interests (Leasing and
Agricultural Projects).

Director of West Texas Operations.
Subject to delegation by the Execu­
tive Vice Chancellor for Business
Affairs, the Director of West Texas
Operations is responsible for provid­
ing field supervision of System oper­
ations, activities and transactions
involving oil, gas, and mineral
development and production on the
University Lands, supervision of
System operations, activities, and
interests, water rights and oil and
gas field operations in or on Uni­
versity Lands. Within limits of
authority set by the Executive Vice
Chancellor for Business Affairs, the
Director's regular duties include:
6.3641 Making recommendations to

the Board for Lease of Uni­
versity Lands, and the
Board of Regents, as appro­
priate, for periodic oil
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6.3642

6.3643

6.3644

6.3645

6.3646

6.3647

6.3648

- 8 -

and gas lease sales of Uni­
versity Lands, and for
unitization, pooling and
other transactions involv­
ing oil and gas leasehold
and royalty interests and
other mineral interests in
University Lands.
Organizing, directing,
guiding, setting objec­
tives and standards for,
and assigning and evaluat­
ing the work of all per­
sonnel reporting to him or
her.
Reviewing periodically the
terms and conditions of
forms and transactions
involving oil and gas
interests and surface
interests in university
Lands, and making recom­
mendations with respect
thereto to the Executive
vice Chancellor for Busi­
ness Affairs and the Board
for Lease of University
Lands as appropriate.
Reporting regularly to the
Executive Vice Chancellor
for Business Affairs and
the Board for Lease of
University Lands as appro­
priate all activities,
developments and problems
which could significantly
affect System interests and
University Lands, together
with his or her recommenda­
tions with respect thereto.
Working closely with the
Board for Lease of Univer­
sity Lands in the discharge
of its duties and responsi­
bilities.
Making recommendations to
the Board with respect to
all transactions involving
surface interests in Uni­
versity Lands, including
research projects, right­
of-way easements, agricul­
tural, grazing and other
surface use leases, and
geophysical permits.
Working closely with fed­
eral and state agencies in
connection with research
and development projects
and activities, involving
utilization and husbandry
of University Lands, of
mutual interest to the
System and such agencies.
Supervising the University
Lands Accounting Office.



1. U. T. System: Recommendation to Approve Chancellor~

Docket No. 65.--

1-.

[
,-

RECOMMENDATION

It is recommended that Chancellor's Docket No. 65 be approved.

It is requested that the committee confirm that authority to
execute contracts, documents, or instruments approved therein
has been delegated to the officer or official executing same.

-
... -
, ....
. -

U. T. Board of Regents: Recommendation to Amend the
Regents' Rules and Regulations, Part One. Chapter II.
section 6. subdivision 6.312 and Subsection 6.36 (Busi­
ness Operations Duties and Responsibilities and West
Texas Lands Management).--

RECOMMENDATION

The Chancellor concurs with the recommendation of the Execu­
tive Vice Chancellor for Business Affairs that the Regents'
Rules and Regulations, Part one, Chapter II, Section 6, Sub­
division 6.312 and Subsection 6.36 be amended as set forth
below in congressional style:

BAAC - 2

West Texas Lands Management.
The Executive Vice Chancellor for Business Affairs
provides direction and management for all transac­
tions relative to Permanent University Fund Lands
(hereinafter sometimes referred to as "University
Lands"). In the exercise of those responsibilities,
the Executive Vice Chancellor for Business Affairs:
6.361 Works closely with the Board for Lease of

University Lands in the discharge of its
duties and responsibilities.

Accounting, reporting, and expenditure
control.
Data processing systems - including prior
approval of equipment acquisitions by pur­
chase or lease.
Accounting and business system develop­
ment.
Accounting records, forms, procedures, and
financial reports, including format for
such reports.
Lease contracts for building space.
Approval of the business aspects and over­
head rates in research and other contracts
with outside agencies.
Investment Accounting Office. [Hft~ve~si~y

~~ftds-Aeee~fteift~-eir~eeT]

%ftv.semefte-Aeee~fte~ft~-9ff~eeT]

Operations Duties and Responsibilities.Business
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Develops procedures to ensure the involvement
of the Vice Chancellor for Asset Management in
the development of recommendations which impact
upon the asset management aspects of the Perma­
nent University Fund Lands.
Directs and manages the operation of the
following bUdgeted activities which are part
of the Office of West Texas Lands:

University Lands - Oil, Gas, and Mineral
Interests;

university Lands - Surface Interests (oil
Field Supervision); and

University Lands - Surface Interests
(Leasing and Agricultural Projects).

Director of West Texas Operations. [Ma~a~e~-er

Wft~versi~y-~aftas---ei%7-8aST-aftd-Miftera%-%ft~er­

e~~eT]

SUbject to delegation by the Executive Vice
Chancellor for Business Arrairs, the Director
of West Texas Operations [M8ft8~er-ef-gftiverBi~y

~8ftaB---e~%T-6aeT-8fta-Miftera%-%ft~eree~e]is
responsible for providing field supervision of
System operations, activities and transactions
involving oil, gas, and mineral development and
production on the University Lands, supervision
of System operations, activities. and inter­
ests, water rights and oil and gas field opera­
tions in or on University Lands. Within limits
of authority set by the Executive Vice Chancel­
lor for Business Affairs, the Director's [Maft8­
~er~s] regular duties include:
6.3641 Making recommendations to the

Board for Lease of University
Lands, and the Board of Regents,
as appropriate, for periodic oil
and gas lease sales of Univer­
sity Lands, and for unitization,
pooling and other transactions
involving oil and gas leasehold
and royalty interests and other
mineral interests in University
Lands.

6.3642 Organizing, directing, guiding,
setting objectives and standards
for, and assigning and evaluat­
ing the work of all personnel
reporting to him or her.

6.3643 Reviewing periodically the terms
and conditions of forms and
transactions involving oil and
gas interests in University
Lands, and making recommenda­
tions with respect thereto to
the Executive Vice Chancellor
for Business Affairs and the
Board for Lease of University
Lands.

6.3644 Reporting regularly to the Exec­
utive Vice Chancellor for Busi­
ness Affairs and the Board for
Lease of University Lands all
activities, developments and
problems which could signifi­
cantly affect System interests
and University Lands, together
with his or her recommendations
with respect thereto.
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6.3645 Working closely with the Board
for Lease of university Lands in
the discharge of its duties and
responsibilities.

[6~3646 eee~d~"8~i"~-wi~ft-~fte-Mafta~e~-er

gft~¥e~8~~y-~a"ds---SHrfaee

f"~e~es~s-i"-~he-diseftar~e-ef

~heir-raspee~i¥e-a~~ies-a"a

re5pe"si8i%!~iesT

6T36~ Ma"a~er-ef-a"ive~si~y-ba".s---8~r!aee-I"~er-
es~sT--S~B;ee~-~e-deie9a~*e"-by-~fte-E~ee~~ive

Viee-eha"ee%%er-!er-B~siftess-A!fairs7-~ne-Maft­

a~er-e!-aftiversi~y-ba"ds---S~r!aee-i"eereses-is

respe"s!b%e-rer-previdi"~-fie±d-s~pervisie"-e£

Syseem-eperaeiefts,-aeeivieies,-aftd-eraftsaeeiefts
pereaifti"~-~e-s~rfaee-i"eereses;-waeer-ri~hee

afta-ei~-efta-~ee-fie%a-e~ere~iefte-ift-er-eft-a"i­

vep8*~y-beftds~--Wi~fti"-~im~~s-ef-e~~ftepi~y-ee~

by-~fte-Bxee~~ive-Viee-efta~ee~!er-fer-B~sifteee

Arfa*reT-~fte-Ma"a~er~s-re~~%er-a~~ies-i"e~~~e~]

6.3646[6~'65%) Making recommendations to the Board with
respect to all transactions involving sur­
face interests in University Lands,
including research projects, right-of-way
easements, agricultural, grazing and other
surface use leases, and geophysical per­
mits.

6.3647[6~'65i] Organizing, directing, guiding, setting
objectives and standards for, and assign­
ing and evaluating the work of all person­
nel reporting to him or her.

6.364B[6~965;] Reviewing periodically the terms and con­
ditions of forms and transactions involv­
ing surface interests in University Lands,
and making recommendations with respect
thereto to the Executive Vice Chancellor
for Business Affairs.

6.3649[6T36S.] Reporting regularly to the Executive Vice
Chancellor for Business Affairs all activ­
ities, developments and problems which
could significantly affect System inter­
ests and University Lands, together with
his or her recommendations with respect
thereto .

6.364(lO}[6~36SS] Working closely with federal and state
agencies in connection with research and
developm~nt projects and activities,
involving utilization and husbandry of
University Lands, of mutual interest to
the System and such agencies.

[6T~656 eee~ai"e~ift~-w~~ft-~h.-Ma"a~e~-e£-a~ive~-

ei~y-ba"as---ei~7-6ae7-a"d-Mifter~i-%"~er­

ee~e-i"-~fte-dieeha~~e-ef-~fteir-re~~ee~ive

d~~ies-aftd-~ee~e"eibi%*~iee7-eftd-ae~e-as

ei~-e"d-~ee-fie%de-e~~erviserT]

6.364(11) Supervising the University Lands Account­
ing Office .
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6.36 of Section 6 ~as amended to read as fol-
.10W:S:

6.3124

6.3125

6.3126

6.3127

Accounting records, forms, pro­
cedures, and financial reports,
including format for such
reports.
Lease contracts for building
space.
Approval of the business aspects
and overhead rates in research
and other contracts with outside
agencies.
Investment Accounting Office.

6.36 West Texas Lands Management.
The Executive vice Chancellor for Business
Affairs provides direction and management for
all transactions relative to Permanent Uni­
versity Fund Lands (hereinafter sometimes
referred to as "University Lands U ). In the
exercise of those responsibilities, the Exec­
utive Vice Chancellor for Business Affairs:
6.361 Works closely ~ith the Board for

Lease of University Lands in the
discharge of its duties and respon­
sibilities.

6.362 Develops procedures to ensure the
involvement of the Vice Chancellor
for Asset Management in the develop­
ment of recommendations which impact
upon the asset management aspects of
the Permanent University Fund Lands.

6.363 Directs and manages the operation of
the following bUdgeted activities
which are part of the Office of West
Texas Lands:

University Lands - Oil, Gas,
and Mineral Interests;

University Lands - Surface
Interests (Oil Field Super­
vision); and

University Lands - Surface
Interests (Leasing and
Agricultural projects).

6.364 Director of West Texas Operations.
SUbject to delegation by the Execu-
tive Vice Chancellor for Business ~
Affairs, the Director f West Texas
Operations is respons'ble for provid- )
ing field supervi' of System oper-
ations, activiti nd transactions
involving oil, 9 ,. and mineral
development and production on the
University Lands, supervision of
system operations, activities, and
interests, water rights and oil and
gas field operations in or on Uni­
versity Lands. Within limits of
authority set by the Executive Vice
Chancellor for Business Affairs, the
Director's regUlar duties include:
6.3641 Making recommendations )

the Board for ea Uni-
versity Land and the
Board of Reg ts, as appro­
priate, for periodic oil
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i.3645

6.3647

and gas lease saleS~fn1­
versity Lands, and f
unitization, poolin ' nd
other transactions . 'volv­
ing oil and gas leasehold
and royalty interests and
other mineral interests in
University Lands.
Organizing, directing,
guiding, setting objsc­
tives and standards for,
and assigning and evaluat­
ing the work of all per­
sonnel reporting to him or
her.
Reviewing periodically the
terms and conditions of
forms and transactions
involving oil and gas
interests and surface
interests in University
Lands, and making recom­
mendations with respect
thereto to the Executive
Vice Chancellor for Busi­
ness Affairs and the Board
for Lease of University
Lands as appropriate.
Reporting regularly to the
Executive Vice Chancellor
for Business Af~air and
the Board for Le of
univearr~i Land s appro­
priat ~ 11~ 'ties,
devel ent, nd problems
which could .< ignificantly
affect System interests and
University Lands, together
with his or her recommenda­
tions with respect thereto,
Working closely with the
Board for Lease of Univer­
sity Lands in the discharge
of its duties and responsi­
bilities.
Making recommendations to
the Board with respect to
all transactions involving
surface interests in Uni- ~lo

versity Lands, including IV
research projects, ri
of-way easements, ricul­
tural, _~~azin nd other
surfac~se 1 ses, and
geophys1cal permits.
working closely with fed-
eral and state agencies in
connection with research
and developme~proj ects
and activitie involving
utilization an hU~.dry
of University Land of
mutual interest to he
System and such agencies.
Supervising the university
Lands Accounting Office.

3644

6.3646

6.3643

6.3648
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REPORT AND RECOMMENDATIONS OF THE BUSINESS AFFAIRS AND AUDIT
COMMITTEE (Pages 6 - 17 ).--Committee Chairman Loeffler
reported that the Business Affairs and Audit Committee had
met in open session to consider those matters on its agenda
and to formulate recommendations for the U. T. Board of
Regents. Unless otherwise indicated, the actions set forth
in the Minute Orders which follow were recommended by the
Business Affairs and Audit Committee and approved in open
session and without objection by the U. T. Board of Regents:

1. ~. T. System; Approval of Chancellor's Docket No. 65
(Catalog Change).--Upon recommendation of the Business
Affairs and Audit Committee, the Board approved Chan­
ce~lor's Docket No. 65 in the form distributed by the
Executive Secretary. It is attached following Page 106
in the official copies of the Minutes and is made a part
of the record of this meeting.

It was expressly authorized that any contracts or other
documents or instruments approved therein had been or
shall be executed by the appropriate officials of the
respective institution involved.

It was ordered that any item included in the Docket
that normally is published in the institutional catalog
be reflected in the next appropriate catalog published
by the respective institution.

2. U. T. Board of Regents - Regents' Rules and Regulations.
Part One; Amendments to Chapter II. section 6. Sub­
division 6.312 (Business Operations Duties and Respon­
sibilities) and Subsection 6.36 (West Texas Lands
Managementl.--Based on the results of a study initiated
in mid-1991 to review the interrelated functions and
operations of the university Lands Accounting Office and
the two West Texas Lands Offices, it was determined that
the effectiveness and efficiency of the three offices
would be enhanced by realigning the direct reporting
relationship of the three offices to the same individual.

In accordance therewith, the Board amended the Regents'
Rules and RegUlations, Part One, Chapter II, Section 6,
Subdivision 6.312 and Subsection 6.36 as set forth below
to document that the University Lands Accounting Office,
the University Lands - 011, Gas and Mineral Interests,
and the University Lands - Surface Interests Offices
report directly to the Director of West Texas Operations,
who, in turn, reports to the Executive vice Chancellor
for Business Affairs.

a. SUbdivision 6.312 of Section 6 was amended to read
as follows:

Accounting, reporting, and
expenditure control.
Data processing systems ­
inclUding prior approval of
equipment acquisitions by pur­
chase or lease.
Accounting and business system
development.

6.3123

Business operations Duties and Responsi­
bilities.
6.3121

6.3122

6.312

- 6 -



6.3124

6.3125

6.3126

6.3127

Accounting records, forms, pro­
cedures, and financial reports,
including format for such
reports.
Lease contracts for building
space.
Approval of the business aspects
and overhead rates in research
and other contracts with outside
agencies.
Investment Accounting Office.

b. Subsection 6.36 of section 6 (West Texas Lands Manage­
ment) was amended to read as follows:

6.36 West Texas Lands Management.
The Executive Vice Chancellor for Business
Affairs provides direction and management for
all transactions relative to Permanent Uni­
versity Fund Lands (hereinafter sometimes
re:t'erred to as "University Lands"). In the
exercise of those responsibilities, the Exec­
utive Vice Chancellor for Business Affairs:
6.361 Works closely with the Board for

Lease of University Lands in the
discharge of its duties and respon­
sibilities.

6.362 Develops procedures to ensure the
involvement of the Vice Chancellor
for Asset Management in the develop­
ment of recommendations Which impact
upon the asset management aspects of
the Permanent University Fund Lands.

6.363 Directs and manages the operation of
the following bUdgeted activities
Which are part of the Office of West
Texas Lands:

university Lands - Oil, Gas,
and Mineral Interests;

University Lands - Surface
Interests (Oil Field Super­
vision); and

university Lands - Surface
Interests (Leasing and
Agricultural Projects).

6.364 Director of West Texas Operations.
SUbject to delegation by the Execu­
tive vice Chancellor for Business
Affairs, thQ Director of West Texas
operations is responsible for provid­
ing field supervision of System oper­
ations, activities and transactions
involving oil, gas, and mineral
development and production on the
University Lands, supervision of
System operations, activities, and
interests, water rights and oil and
gas field operations in or on uni­
versity Lands. Within limits of
authority set by the Executive Vice
Chancellor for Business Affairs, the
Director's regular duties include;
6.3641 Making recommendations to

the Board for Lease of Uni­
versity Lands, and the
Board of Regents, as appro­
priate, for periodic oil

- 7 -



Organizing, d1recting,
guiding, setting objec­
tives and standards for,
and assigning and evaluat­
ing the work of all per­
sonnel reporting to him or
her.

---~--"""":'==------~--

@

and gas lease sales of Uni­
versity Lands, and for
unitization, pooling and
other transactions involV­
ing oil and gas leasehold
and royalty interests and
other mineral interests in
University Lands

6.3646

6.3645

organ~z1ng, d~recting,

guiding, setting objec­
tives and standards for,
and assigning and evaluat­
ing the work of all per­
sonnel reporting to him or

~--...gh~e~r:..;._--:-~__~-:-:_-=-_~-r~

6.3643 Rev~ewing periodically the
terms and conditions of
forms and transactions ArJP 5ut.r:W::C
involving oil and 9a6_ I~
interestst1n un~versity
Lands, and making recom­
mendations with respect
thereto to the Executive
Vice Chancellor for Busi­
ness Affairs and the Board
for Lease of University
Lands,RS A~Ikf)h..iIf7l:.

Reporting regularly to the
Executive Vice Chancellor
for Business Affairs and
the Board for Lease of
University Lands ,all activ-

~;~~~~m=e~~I~hm~~~~da~~9~~~mE
nificantly affect System
interests and University
Lands, together with his or
her recommendations with
respect thereto.
Working closely with the
Board for Lease of Univer-
sity Lands in the discharge
of its duties and responsi­
bilities.
Making recommendations to
the Board with respect to
all transactions involving
surface interests in Uni­
versity Lands, including
research projects, right­
of-way easements, agricUl­
tural, grazing and other
surface use leases, and
eo h sical permits

- 8 -



~Reviewing periodically the
terms and conditions of
forms and transactions
involving surface interests
in University Lands, and
making recommendations with
respect thereto to the
Executive Vice Chancellor
or Business Affairs.

Reporting regularly to the
Executive Vice Chancellor
for Business Affairs all
activities, developments
and problems which could
significantly affect System
interests and University
Lands, together with his or
her recommendations with
respect thereto.
Working closely with fed­
eral and state agencies in
connection with research
and development projects
and activities, involving
utilization and husbandry
of university Lands, of
mutual interest to the
System and such agencies.
Supervising the University
Lands Accounting Office.

6.364(21)

(~

6.364(10)

(V

6.3649

6.3648

3. U. T4 System4 Adoption of a standard Bank pepository
Agreement-Fully FDIC Insured Accounts OnlYt--The Board,
upon recommendation of the Business Affairs and Audit
Committee, adopted the standard Bank Depository
Agreement-Fully FDIC Insured Accounts Only as set out
on pages 10 - 11 for The University of Texas System in
accordance with the Regents' Rules and Regulations, Part
Two, Chapter III, Section 4.11 (Local Institutional
Funds), to be used only for small bank accounts Which,
in the aggregate, do not exceed the FDIC insurance limit
at individual banks.

component institutions maintain small accounts for petty
cash and clearance purposes in towns away from their

• primary location where operations are conducted. state
auditors have confirmed that FDIC coverage will be con­
sidered in measuring adequate security for deposits as
required by law. These accounts generally average
$5,000 to $10,000. Excess balances are swept weekly to
concentration accounte with the component's primary bank.

- 9 -



September 2, 1992

Per your request I met with Francie Frederick on the matter of
section )0 and section 31 in the 8/13 Minutes R&R amendments
that I had prepared.

She said that in reading the Minute Order it would appear that
the new section would be section )0 but that upon closer look
at the current R&R it would indeed need to be Section 31. She
so noted this on the copy of the Minute Order. She also
double checked by reading the sections and knowing that she
wanted the information in the new section to come before the

her section.



SPECIAL ITEM

U. T. Board of Regents - Regents' R~les and Regulations, Part
One; Approval of Amendments to Chapter III.--For clarifica­
tion purposes and to comply with state statutes, the Board,
without objection, approved amendments to the Regents' Rules
and Regulations, Part One, Chapter III as set forth below;

a. Subdivision 1.84 of subsection 1.8 of section 1 regarding
academic titles was amended to read as follows:

1. 84 Prefixes to academic and staff positions in
which tenure cannot be acquired:
(d) Chair Emeritus, Professor Emeritus and

Associate Professor Emeritus. One of
these titles may be given to a retired
faculty member or in anticipation of the
retirement of a faculty member, effec­
tive upon retirement. The conferring of
one of these titles is not automatic upon
retirement and may be conferred only upon
approval by the chief administrative
officer of the component institution in
accordance with procedures included in
the institutional ~dbook of Operating
Procedures and final approval by the
Board of Regents.

jb. A new section 18 was added to read as follows:

Sec. 18. Parental Leave.--Parental leave for all employ­
ees shall be as provided by state law.

iC. Present sections 18 through 29 were renumbered as appro­
priate.

d. Present Section 23 was amended and renumbered as Sec­
tion 24 to read as follows:

Sec. 24. Compensation for Correspondence and Extension
~eaching.--Full-timeemployees on twelve (12)
month appointments may receive additional com­
pensation for correspondence course and/or
extension center teaching, but may not receive
additional compensation for summer school
teaching. Full-time employees on nine (9)
month ~ppointments may receive additional com­
pensation for correspondence course and/or
extension center teaching during the nine (9)
month period and also may be paid for summer
school teaching. Compensation rates for cor­
respondence course and extension center teach­
ing shall be paid at rates set from year to
year by the chief administrative officer with
the approval of the appropriate Executive Vice
Chancellor and the Chancellor.

- 2 -



,e. A new Section 30 was added to read as follows:

Sec. 30.

. l

Institutional Control and Administration of
Contracts and Grants.--Facilities, equipment,
or other resources of a component institution
may not be utilized in the perrormance of a
contract or grant that is not administered
and controlled by the component institution.
An ~mployee who utilizes the facilities, equip­
ment, or resources of a component institution
for any purpose related to a contract or grant
that is not SUbject to the administration and
control of the component institution may not
be paid a salary by the component institution
until the contract or grant becomes SUbject to
administration by the component institution or
such activities are discontinued.

__ if • Pre:~~nt Sections 30 through 33 were renumbered as appro­
priate.

~I

/ ;
l'

The amendment to subdivision 1.84(d) of subsection 1.8, Sec­
tion 1 makes an additional title ,classification of Chair
Emeritus for those faculty members retiring from appointments
to those endowed academic positions and makes clear that
award of the Emeritus title is to be made pursuant to approved
procedures included in the institutional Handbook of Operating
procedures.

The new language at Section 18 regarding parental leave is in
line with a new provision in the current General Appropria­
tions Act that employees are entitled to a parental leave of
absence of up to six weeks in the event of the birth or adop­
tion of a child under the age of three. The employee may
elect to use any combination of available vacation leave,
compensatory time or leave without pay for the parental le~ve.

The amendment to Section 23 is necessary because of deletion
of language from the current General Appropriations Act con­
cerning salary rate maximums for correspondence and extension
center teaching or other services.

The new language at section 30 embodies the pOlicy expressed
by the Texas Legislature in a rider that was included in the
General Appropriations Act for many years.

RECESS FOR COMMITTEE MEETINGS AND COMMITTE RTS TO THE
BOARD.--At 9:03 a.m .• the Board reces or the meetings
of the Standing Committees and c . man Beecherl announced
that, at the conclusion of committee meeting. the
Board would reconvene approve the report and recommenda-
tions of that co tee.

s of the Standing committees were conducted in
open ssion and the reports and recommendations thereof

set forth on the following pages.
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qUlcial COPU
June 1, ~988

Sick leave for all employees, including faculty, non­
teaching personnel, and classified personnel, shall
be as provided by state law.

16.6 The granting of a leave of absence does not affect
in any way the tenure position of the grantee.

16.7 For leave of absence to participate in a political
campaign see Part One, Chapter III, Section 7.4.

Faculty Development Leaves.--Faculty development leaves for
faculty members may be granted as set Qut in Texas Education
Code, Section 51.101 et seq. The law provides that after
~cDnsecutive academic years at the sarne institution
faculty members as defined in this Act may be considered for
a faculty development leave for one academic year at one-half
his or her regular salary or for one-half academic year at
his or her full regular salary. Such leaves shall be granted
pursuant to procedures outlined in the Act and to the limita-

~~--~6k.3/tj~
Division of Salaries for Staff Engaged in Teaching and Non­
teaching Activlt~es.--Each component institution shall develop
policies covering budgetary division of salaries for individ­
uals whose employment is divided between teaching and
nonteaching assignments subject to current statutory require­
ments or limitations. These policies shall be set forth in
the institutional Handbooks of operating Procedures.

sick Leave.
tU;J
)A".1

Sec. 17.

Sec.*

.-

k./8
Sec . .I;Y:

It!

1n cases where illness incapacitates a member of an
institutional or professional staff, arrangements
for carrying on his or her usual duties must be made
through appropriate administrative channels with the
chief administrative officer of the institution.

In the case of death of an employee who has accumu­
lated sick leave, the estate will be paid for tile
accumulated sick leave as permitted by law. The pay­
ment shall be calculated at the rate of compensation
being paid the employee at the time of death.

Edit9rial Amendment
Issued April 1989
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Qfficial COP!!

June I, 1988

Sec.

Sec.

Leave for Jury Duty.--Necessary time off for jury duty is
allowed without loss of payor vacation leave.

Absence from Usual and Regular Duties.

Authorization to travel will be granted only as
specified in Section 10, Chapter III of Part Two.

Authorization for any member of a faculty or staff
to be absent from his or her usual and regular duties
will be granted only under the following conditions:

2~.11 When such absence is on state business, and
~~.12 When appropriate provisions are made to

carryon the duties of the absent person
without additional expense to the insti­
tution; or

~t~l3 In the case of military leave, not to
exceed 15 working days each year.

Permission to be absent from usual and regular duties
shall be obtained as prescribed in institutional regu­
lations.

Authorization to Travel.
:;..,3,.n.l

;Z!J
sec.~

A faculty or staff member whose usual duties do not
require travel shall not be absent from the regular
place of work and usual duties except with permission
of the chief administrative officer or designee.

Compensation for Correspondence and Extension Teaching of
FUll~Time Staff Members.~-compensationrates for correspon­
dence courses and extension center teachinq for full-time
teachers on a nine months' basis or for other employees on a
twelve months' basis shall be in accord with rates fixed by
the then current Appropriations Bill. If not so fixed, those
compensation rates shall be set from year to year by the
chief administrative officer with the approval of the appro­
priate Executive Vice Ch&ncellor and the Chancellor.

Editorial Amendment
Issued May 1990
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June 1, 1988

To carry out this statement of pOlicy the following
procedures are prescribed:
~21 Any proposed change in the textbook of
~ any course, within one year from the

date of first adoption, shall be approved
by the departmental faculty having juris­
diction, and a statement of the authori­
zation with reasons therefor shall be
transmitted by the chairman of the
department through the dean to the chief
administrative officer.

and other Materials Prescribed for the Use of

The policy of the Board concerning textbooks and
other materials prescribed for the use of students
is as follows:

;?~~ll Although generally the individual instruc­
tor or the department should have wide
discretion in the choice of materials to
be used in the courses offered by the
department, frequent changes in the text­
books prescribed should be discouraged
and should be made only for cogent
reasons.
Although the authorship of books, out­
lines, manuals and similar materials by
members of the staff should be encour­
aged, the prescribed use of these for
students is a responsibility that goes
beyond that of the individual author.
Where practicable and equitable, the
charge for outlines, syllabi, and
similar materials prescribed for the
use of students should be borne by the
instructional department concerned.
Whenever a charge is authorized for
such mimeographed or similarly pro­
cessed materials, the prices should
be as low as possible, consistent with
the payment of a fair and reasonable
royalty to the author or authors.

Textbooks
students.

if1

AS'
Sec. y
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Acceptance of Money from Students.

Sectarian Courses Prohibited.--No course of instruction of a
sectarian character shall be taught in the system or any of
its component institutions. (Texas Education Code, Sec­
tion 65.38.)

:L&
Sec. ~.

Sec. 9:

JJS
jK.22

Ojficial COplJ
April 12, 1990

Textbooks, notebooks, manuals, or other
materials for the use of students of a com­
ponent institution, written or prepared by
a member of the faculty of that institution,
shall not be prescribed for the use of stu­
dents in that institution or sold to such
students until such books, notes, manuals,
or materials shall have been approved, with
reasons stated, by the departmental faculty
and the dean or deans concerned and by the
chief administrative officer. An annual
list of such approved materials shall be
reported to System Administration via the
appropriate Executive Vice Chancellor each
August. The report shall indicate the pro­
posed prices and profits, and the authoriza­
tion shall be effective only to the end of
the fiscal year (August 31) for which such
approval has been given by the chief admin­
istrative officer.

26.1

26.2

26.3

Members of teaching staffs, without previous and
special approval of the Board, shall not collect
from students any fees or charges to be expended
for institutional purposes, and shall not sell
to students books, notes, or similar student
supplies.

A member of the faculty or staff of the rank of
instructor or above may not accept pay for extra
instruction or teaching of students registered In
the institution where he or she is employed.

With written approval, teaching assistants,
assistants, and other like instructional employ­
ees below the rank of an instructor, may accept
pay from students for extra-class instruction or
coaching but only in courses or sections of
courses with which they have no instructional
connection. The Handbook of operating Procedures
of the component institution shall specify the
procedure for approval at the institutional level.
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()fIlci'" Copy
April 11, 1991

)6,
sec.}v.(. Power to Authorize Expenditures Out of System Funds.

Indebtedness to the System or the State.--Neither salary pay­
ments nor any other payments shall be made to an employee,
his or her agent or assignee, who is indebted to the System,
any of its component institutions, or to the state until such
debt is paid.

Power to Bind the System in Fixing its Policies.--No employee
of the System or any of its component institutions, as an
individual or as a member of any association or agency, has
the power to in anywise bind the System or any of its compo­
nent institutions unless such power has been officially con­
ferred in advance by the Board. Any action which attempts to

J//.
Sec. y

Jo
Sec. )A.

27.1

27.2

No expenditure out of funds under control of the
Board shall be made and no debt or obligation shall
be incurred and no promise shall be made in the name
of the System or any of its component institutions
or of the Board by any member of the respective
staffs of the System or any of its component insti­
tutions except:
27.11 In accordance with general or special

budgetary apportionments authorized
in advance by the Board and entered
in its minutes; or

27.12 In accordance with authority specifi­
cally vested by the Board in a com­
mittee of the Board; or

27.13 In accordance with authority to act
for the Board when it is not in ses­
sion, specifically vested in some
university officer by these Rules and
Regulations or by special action of
the Board.

It shall be the duty of the several institutional
officers to see that all claims for payments of items
not authorized as indicated above are refused and
returned unpaid.
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Qf1tCla[ C0pU
Oct. 13, 1989

change the policies or otherwise bind the System or any of
its component institutions, taken by any individual or any
association or agency, shall be of no effect whatsoever until
the proposed action has been approved by the chief adminis­
trative officer concerned, if any, the appropriate Executive
Vice Chancellor, and the Chancellor. and ratified by the

~~.B~d~.8f3~~~~. .3/,.:
Sec.~ Institutional Employees as students.--The Handbook of Operat~

,.3.I.J illq Procedures fOr each of the component teaching institutions
shall express the institutional policy as to the amount of
course work full-time and part-time employees shall be per­
mitted to carry-

Retirement and Modified Service.

31.1

31.2

31.3

31.4

No person employed by the U. T. System or any component
institution shall be required to retire because of age
except ae permitted by law. A law enforcement officer
shall not be employed beyond the end of the fiscal year
that includes the officer's seventieth birthday. A
pilot shall not be employed beyond the end of the fis­
cal year that includes the pilot's sixty-fifth birthday.

The Board of Regents, upon the recommendation of the
appropriate Executive Vice Chancellor, Chancellor and,
when appropriate, the chief administrative officer of
the affected component institution, may appoint a per­
son who has retired to modified service. Retirement
is defined as withdrawal from employment with The Uni­
versity of Texas System or a component institution
with a retirement benefit.

Recommendation for, and appointment to, modified ser­
vice shall be made only if the service of the individ­
ual will result in a significant benefit to the System
or a particular component institution.

Appointment to mOdified service shall be without ten­
ure, for not more than one academic year and shall
not eKceed one-half time. The notice provisions of
Section 6.7 of this Chapter shall not apply to nonre­
newal of such appointments. If the System or a compo­
nent institution determines that it is to the benefit
of the system or the institution. it may offer reap­
pointment to modified service.
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31.5

31.6

32.1

32.2

OJJicia! CO/"I
oct. 13/ 1989

The duties, work load, salary rate or compensation of
an individual on modified service shall be in accor­
dance with policies and procedures of The University
of Texas System or the component institution.

Upon recommendation of the appropriate Executive vice
Chancellor, the Chancellor and, when appropriate, the
chief administrative officer of the affected component
institution, the Board of Regents may, by unanimous
vote of the members present, make exceptions to this
section in special cases when the Board finds that the
services of a particular individual will be of unique
benefit to the System or a component institution.

Each component institution shall adopt procedures for
the registration of faculty and staff organizations
at that institution. The period of registered status
of an organization shall not exceed one academic year
and such status shall automatically terminate at the
end of each academic year; provided, however, an
organization previously registered as a faculty or
staff organization may apply for and be granted
registration for subsequent periods of one academic
year if it meets all applicable criteria in effect
for the period for which registration is sought.

A registered faculty or staff organization shall be
subject to all applicable rules and regulations of
the component institution and The University of Texas
System. Action taken by or on behalf of a registered
faculty or staff organization that results in d vio~

lation of such rules and regulations is subject to
disciplinary action which may result in the suspen­
sion or revocation of the registered status of the
organization.
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32.3

32.4

June 1, 1988

No organization may become registered or remain
registered at a component institution as a faculty
or staff organization unless the membership of the
organization is restricted to the faculty or staff
of that component institution.
32.31 At the time of ~pplication for registra­

tion and at the beginning of each semes­
ter that an organization is registered
as a faculty or staff organization, each
such organization shall file with the
appropriate officer at the component
institution an affidavit executed by the
president, chairman, or other appropriate
official of the organization stating that
the organization does not presently have,
nor during any period of registration
will it have, as iJ. member dny person who
is not a member of the faculty or staff
of the institution.

32.32 If the chief administrative officer of
the institution, or his or her designated
delegate, determines that the statements
in such affidavit are false, registration
shall be denied, or if it is determined
that such affidavit has become false dur­
ing any period of registration, such
registration shall be cancelled.

Each application for registration as a faCUlty or
staff organization shall be accompanied by a compleLe
list of the names and addresses of all persons who
are officers of the organization and the application
shall identify by name and address the person or per­
sons who are authorized to speak for or represent the
organization in its relations with the institution
and who are authorized to receive for the organization
any official notices, directives, or instructions from
the institution. This required information shall be
kept current during any period of ~egi~tration. It
at any time during a period of registration it is
determined by the chief administrative officer of Lhe
institution, or his or her delegate, that such infor­
mation is not current and the organization does not
make such information current within ten (10) days
after being notified of such deficiency, registration
shall be cancelled.
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32.5

0Bicill{ COP!!

June 1 ( 1988

A registered faculty or staff organization may state
that its membership is composed of the faculty or
staff of a component institution, but it shall not
suggest or imply that it is acting with the authority
or as an agency of the institution. A faculty or
staff organization shall not use the name of a compo­
nent institution or the name of The University of
Texas system as a part of the name of the organiza­
tion, and it shall neither display the seal of either
a component institution or The University of Texas
System in connection with any activity of the orgnni­
za.tion nor use such seal. or seals as part of any let~

terhead, sign, banner, pamphlet, or other printed
material that bearl;) the name of the organization.

32.6

sec.)!

Faculty and staff orgduizations stJall be subject to
all applicable rules and regulations of The univer­
sity of Texas System and the component institution
at which the organization is registered. An organi­
zation is subject to disciplinary action or cancel­
lation of registration for violation of such rUles
and regulations.

Staff Bellefits. ~~for othe,;r- staff benefits, 8ee Part Two
neieof-:--
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