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Executive Vice Chancellor for Business Affajrs.

The Executive Vice Chancellor for Business Affairs reports to
the Chancellor and is responsible for the directicon of those
of fices and supervision of those areas of responsibility set
forth in Subsection 6.2(10) of this Chapter. The Executive
Vice Chancellor for Business Affairs provides staff assis-
tance to the Chancellor and the Executive Vice Chancellors in
the exercise of their responsibilities. The Executive Vice
Chancellor for Business Affairs has direct access to the
Board of Regents of The University of Texas System and is
expected to work directly with the appropriate committees of
the Board in discharging the dutiea of the office.

6.1 .
The Executive Vice Chancellor for Business Affairs
shall be appeinted by the Board after ncmination by
the Chancellor. The Executive Vice Chancellor for
Business Affairs shall hold office without fixed
term, subject to the pleasure of the Chancellor. The
Chancellor’s actions regarding the Executive Vice
Chancellor for Businese Affairs are subject to review
and approval by the Board.

6.2 Duties and Responsibjlitieg.

The primary responsibilities of the Executive Vice

Chancellor for Business Affairs include:

6.21 The provision of staff assistance to the
Chanceller and the Executive Vice Chancel-
lors in the exXecution of theilr responsibil-
ities.

6.22 Submitting recommendationa to the Chancellor
and to the appropriate Executive Vice Chan-
cellor on business operations of the compe-
nents of the Systen.

6.23 Reviewing and making recommendations on
uniform business systems and management.
6.24 Submitting recommendations relating to pro-

grams for the most efficient management of
perscnnel and resources,

II - 6
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submitting recommendations for program
development for training of personnel in
nonacademic areas.
Reviewing and making recommendations on
programs of long-range planning for physical
facilities and financial resources.
Reviewing and making recommendations relat-
ing to pelice and security matters within
the System.
Coordinating the business affairs of the
System with other cofficers and members of
the System Administration staff.
In consultation with the appropriate Execu-
tive Vice Chancellor, coordinating the
activities of business administrative oper-
ations of the component institutions,
Managing the operaticns of the offices
listed below through such internal adminis-
trative organization as he/she deems to be
appropriate:
Office of the Associate Vice
Chancellor for Business Affairs
Office of Historically
Underutilized Business
Development
Office of the Director of
Palice
Qffice of the Assistant Vice
Chancellor and Controller
Budget Office
Office of Management
Information Systems
Office of Information
Services
Office of Business and
Administrative Services
Director of Accounting
regarding System
Administration accounts

II - 7
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office of the Assistant Vice
Chancellor for Finance
Office of Facilitiesg Plan-
ning and Construction
Office of Finance
Office of Endowment Real
Estate regarding non-
andowment and campus
real estate
System Personnel Office
Office of Employee Group
Insurance Frogram
Cffice of West Texas Lands
Management
University Lands
Accounting QOffice
Surface Interests
0il, Gas & Mineral
Interests.

6.2(11) Supervising and coordinating the acquisition
and/or disposition of all nonendowment and
campus lands at the component institutions
and the U. T. Systenm.

6.2(12) Directing the management of the purchasing,
accounting, equipment inventories, and
vouchering operations for the offices of the
System Adsinistration and coordinating the
building services for the System buildings.

6.2(13) Directing the management of the System-wide
insurance programs (except the System Plan
for Professional Medical Liability Self-
Ingurance), including approval of all poli~
cies and coverages, such programs to
include:

Fire and Extended Coverage;

Liability;

Health;

Life;

Accidental Death and
Dismembernment;

Income Replacement; and

Retirement.

II - 8
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6.2(14) Implementing policy for the receipt, dis-
bursement, and custody of funds; for terms
of depository agreements with banks; and for
custody of bearer securities owned by System
funds that are maintained in bank safety
deposit boxes and are not in custody with
the State Treasurer.

6.2(15) Forwarding debt issues for approval by the
Board of Ragents following the concurrence
of the Vice Chancellor for Asset Management.

6.2(16) Performing such other duties as may be
assigned by the Chancellor.

Vi cha 0

The Vice Chancellor for Asset Managenant has responsibility
for the nmanagement of all investment, endowment, trust, and
endowment rea)l estate assets of the System. The Offices of
Asset Management, Investments, Endowment Management and
Administration, and Endowment Real Estate report to and are
responsible to the Vice Chancellor for Asset Management.

The Vice Chancellor for Asset Management reports to and is
responsible to the Chancellor. The Vice Chancellor for Asset
Management has direct access to the Board of Regents and is
expected to work directly with the appropriate committees af
the Board in discharging the duties of the offica.

7.1 Appointment and Tenurs.

The Vice Chancellor for Asset Management shall be
electad by an affirmative vote of a majority of the
Regentg in office upon nomination by the Chancellor,
The Vice Chancellor for Asset Management shall hold
office without fixed term, subject to the pleasure of
the Chancellor. The Chancellor’s actions concerning
the Vice Chancellor for Asset Management are subject
to review and approval by the Board.

IT - 9
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7.2 puties and Responsibilitjes.
The Vice Chancellor for Asset Management has respon-
sibility for the management of trust and endowment
lands and noncampus lands held in the name of the
Board of Regents including the investment and manage-
ment of trusts, trust assets, endowments, the Perma-
nent University Fund and such other funds as may be
assigned in such a manner as to nmaximize the monies
available for excellence in all activities of the
System., The Vice Chancellor for Asset Management
will coerdinate and cooperate with the Executive Vice
Chancellor for Business Affairs in bringing to the
Board recommendations on those policy issues which
impact upon the asset management aspects of the Per-
manent University Fund Lands and shall provide to the
Board of Regents through the Executive Vice Chancel-
lor for Business Affairs an independent report and
assessment of the System’s ability to finance
prospective debt issues. In consultation with the
Chancellor, the Vice Chancellor for Asset Management
shall prepare recommendations and supperting informa-
tion on his or her responsibilities for consideration
by the appropriate standing committees of the Board
and the Board of Regents. The Vice Chancellor for
Agsset Management will coordinate and cooperate with
the Office of General Counsel in the development and
management of the Intellectual Property resources of
the Systesm.

The Vice Chancellor for Asset Management and his or

her delegates, Executive Director for Investments and

Executive Director of Endowment Management and Admine

istration implement policies and actions approved by

the Board with respect to:

7.3 Investing, managing, and administering all
andowment funds belonging to the System and
its component institutions, including the
Permanent University Fund and all trusts and
special funds.

7.32 Presanting to the Board through the Chancel-
lor periodic reports of the status and
prospect of funds for which he or she has

Editorial Amendment
ITesuvued June 1594
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responsibility and that will be available
for expenditure by the System and its compo-
nent institutions,

7.33 Consulting with the Executive Associate for
Economic Affairs with respect to the devel-
cpment of long-range plans for the develop-
ment and management of the investments of
the System and its component institutions.

7.4 Offi d .

Subject to delegation by the Vice Chancellor for

Asset Management, the Executive Director of Endowment

Real Estate is responsible for the management of all

real estate held in the name of the Board ¢f Regents,

except for Permanent Univergity Fund Lands and campus
real estate, with a view toward maximizing the inconme
to be realized from the operation and/or sale of

these properties. In fulfilling this responsibility,
the Executive Director of Endowment Real Estate will:

7.41 Work closely with the appropriate Executive
Vice Chancellor, the chief administrative
officer of a component institution of the
System and that officer’s delegates with
regard to the management of trust lands and
other noncampus real estate interests held
by the Board of Regents for and on behalf of
a particular institution.

7.42 Establish procedures that insure effective
coordination with the Executive Director for
Endowmant Management and Administration with
regard to the management of trust lands
other than University Lands.

7.43 Be responsible to the Executive Vice Chan-
cellor for Business Affairs for the acguisi-
tion or disposal of nonendowment and campus
lands.

Editorial Amendment
Isgued June 1994
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Sec. B, Y ance [=]

The Vice Chancellor and General Counsel reports to the Chan-~
cellor. The Vice Chancellor and General Counsel is responsi-
ble for the provision of legal services to the Board of
Regents of The University of Texas System as set out in Sec-
tion 8.2 of this Chapter. The Vice Chancelleor and General
Counsel provides staff asgsistance to the Chancellor and the
Executive Vice Chancellors in the exercise of their responsi-
bilities. Thae Vice Chancellor and General Counsel has direct
access to the Board of Regents of The University of Texas
System and is expected to work directly with the appropriate
committees of the Board in discharging the duties of the
office.

8.1 Appointuent and Tepuxe.

The Vice Chancellor and General Counsel shall be
appointed by the Board after nomination by the Chan-
cellor. The Vice Chancellor and General Counsel
shall hold office without fixed term, subject to the
pleasure of the Chancellor. Tha Chancellor's actions
regarding the Vice Chancallor and General Counsel are
subject to review and approval by the Board.

802 i i [ ]

The primary responsibilities of the Vice Chancellor

and General Counsel include:

8.21 The provision of staff assistance to the
Chancellecr and the Executive Vice Chancel=-
lors in the execution of thaeir responsibili-
ties.

Editorial Amendment
Igssued June 1994
IT - 12
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Providing all legal services required by the
Board of Regents of The University of Texas
Systenm and its personnel to insure the
propaer protection and advancement of the
System’s interests.

Maintaining the supervision, and delivery of
legal services at a high level of effectiva-
ness.

Directing and managing all legal personnel
and legal affairs of the System, its units
and its component institutions.

Providing advice, counsel and legal inter-
pretations to System officials and personnel
concerning legal matters affecting System
operations.

Directing the Office of Vice Chancellor and
General Counsel personnel with respect to
work prioritie= and assignments, standards
of performance, and career development,
delegating to staff members responsibjility
for particular legal and administrative
tasks; and coordinating and controlling
budget and personnel levels.

Directing and managing (within applicable
limits of authority) all litigation and
administrative agency hearings; authorizing
and approving the institution of legal pro-
ceedings; evaluating, directing and approv-
ing action and procedures relative to
prosecution or defense of pending litigation
and administrative proceedings; employing
outside counsel; and avthorizing and
approving settlement or appeal of litiga-
tion.

Advising, counseling, and disseminating
information to affected System units
relative to the nature, evaluation, prog-
ress, and results of litigation, admin-
igtrative proceedings, and other legal

II - 13
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matters, and making recommendations to Sys-
tem officials and other personnel as to
future operations and objectives.

8.29 Approving as to form all contracte and
agreaements and all amendments to the
Regents’ Rules and Regulatjons; and approv-
ing as teo form all institutional Hand-
books of Operating Procedureg, whether
finally approved or not, and all amendments
to such Handbooks.

B.2{10) Drafting all legislation that has bheen
approved by the Board or requested by any
Systen officer for submission to the Board
for approval and providing legal counsel on
pending legislatian.

8.2(11) Identifving and evaluating adminigtrative
and functional problems and directing or
recommending, as appropriate, courses of
action for solution.

8.2(12) Representing the System before legal, edu-
cational and governmental groups and asso-
ciations.

8.2(13) Acting as administrator of thae System Plan
for Professional Medical Liability Self-
Insurance and the System Intellectual Prop-
erty Offices.

8.2(14) Working in cooperation with the Attorney
General of the State of Texas, state agency
legal counsel and cutside counsel,

8.2(15) Assuming responaibility for any other legal,
administrative or operational matters dele-~
gated by the Chancellor.

Sec. 9. VYjice Chancellor for Governmental Relations.

The vVice Chancellor for Governmental Relations reports to the
Chancellor. The Vice Chancellor for Governmental Relations
is responsible for coordinating the effective representation
of the System in the area of governmental affairs as set out
in Section 9.2 of this Chapter. The Vice Chancellor for
Governmental Relations provides staff assistance to the Chan-
cellor and the Executive Vice Chancellors in the exercise of

Editorial Amendment
Issued Juna 19594
IT - 14
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their responsibilities., The Vice Chancellor for Governmental
Relations has direct access to the Board of Regents af The
University of Texas System and is expected to work directly
with appropriate committees of the Board in discharging the
duties of the office.

9.1 Al in .
The Vice Chancellor for Governmental Relations shall
be appointed by the Board after nomination by the
Chancellor. The Vice Chancellor for Governmental
Relations shall hold office without fixed term, sub-
jact to the pleasure of the Chancellor. The Chancel-
lor’s actions regarding the Vice Chancellor for
Governmental Relatjiona ara subject to review and
approval by the Board.

The primary respongibilities of the office include:

9.21 The provision of staff assigstance to the
Chancellor and the Executive Vice Chancel-
lors in the execution of their responsibili-
ties.

9.22 Representing the Board of Regents of The
University of Texas System in its relaticns
with faderal, state, and local legislative
bodies and agencies.

9.23 Making recommendations to the Chancellor in
the area of public policy as it affects the
relationship of the System with the federal,
state, and leocal governments.

9.24 Informing appropriate administrative offi-
cers of current operations and long-range
developments on the federal and state level,
which may affact the System.

9.25 Maintaining and distributing information to,
and advising appropriate System Administra-
tion and component institution officials, in
order to assure proper action by the System
with respect to federal, state, and local
governmental programs and activities.

Editorial Amendment
Issued June 1594
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9.26 Defining the job regponeibilities, the
assigrnment of duties, and supervising staff
members employed in or assigned to work in
the governmental affairs area.

9,27 Performing such other duties and responsi-
bilities for the efficient operation of the
System as shall be assigned by the Chancel-
lor.

Sec. 10. Vice Chancellor for Development and External Relations.

The Vice Chancellor for Development and External Relations
raports to the Chancelleor and is reaponsible for the programs
of the System related to private sector support, alumni rela-
ticns, public information, and external constituencies as set
out in Subsection 10.2 of this Chapter. The Vice Chancellor
for Development and External Relations provides staff assis-
tance to the Chancellor and the Executive Vice Chancellors in
the exercisa of their responsibilities. The Vice Chancellor
for Development and External Relations has direct access to
the Board of Regents of The University of Texas System and is
expected to work directly with appropriate committees of the
Board in discharging the duties of the office.

10.1 Appointment and Tenure.

The Vice Chancellor for Development and External
Relations shall be appeinted by the Board after nomi-
nation by the Chancellor. The Vice Chancellor for
Development and External Relations shall hold office
without fixed term, subject to the pleasure of the
Chancellor. The Chancellor’s actione regarding the
Vice Chancellor for Davelopment and External Rela-

tions are subject to review and approval by the
Board.

10.2 .

The primary responsibilities of the Vice Chancellor

for Development and Extarnal Relations include:

10.21 The provision of staff assistance to the
Chancellor and the Executive Vice Chancel-
1§ra in the execution of their responsibili-
ties.

Editorial Amendment
Isgued June 1994
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10.22 The development, organization, and adminis~
tration of activities to obtain private
sector funding for programs of the Systen.

10.23 The organization and administration of pro-
gramg for providing information to the pub-
lic relating to the System and coordinating
those programs with the public information
programs of the component institutions.

10.24 Directing the administration of the System
Office of Special Services.
10.25 To assist in the development, organization,

and administration of programg and activi-
ties related to alumni of System component
institutions in coordination with appropri-
ate personnel of the component institutions.

10.26 Coordinating the policies and activitiea of
the System and the component institutions
related to internal and external foundations
that provide support for the System and the
component institutions.

10.27 The performance of such other duties and
responsibilities as may be assigned by the
Chancellor.

Sec. 11. Qther Code 1000 sStaff and Officers of gSystem Administratiop.

Staff and officers of System Administration designated as
code 1000 shall be appointed by the Chancellor, the Executive
Vice Chancellors, or Vice Chancellors to whom they will
report, and shall have appropriate job descriptions on file
with the System Personnel Office. Persons 8o appointed shall
not have tenure by virtue of their respective positions.

They shall serve without fixed term, subject to the pleasure
of the officer to whom they report. The actions of the
appointing officer concerning such positions are in turn sub-
ject to review and approval by the Chancellor or the Board as
required by the Regents’ Rules and Regulations.

ITI - 17
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Sec. 12. gouncils of the Svstem.
12.1 The System Council

The System Council is composed of the Chancellor, the
Executive Vice Chancellor for Acadenic Affairs, the
Executive Vice Chancellor for Health Affairs, the
Executive Vice Chancellor for Business Affairs, the
Vice Chancellor for Asset Management, the Vice Chan-
cellor and General Counsel, the Vice Chancellor for
Governmental Relationg, the Vice Chancellor for
Development and External Relations, the Executive
Asgsistant to the Chancellor, and the chief adminis-
trative officers of all the component institutions of
The University of Texas System. The Chancellor shall
serve as the Council’s permanent chairman and shall
conduct regular meetings to discuss those matters of
general concern to the operation of The University of
Texas Systen,

12.2 i .
The Council of Academic Inatitutionsa is composed of
the Executive Vice Chancellor for Academic Affairs
and the chief administrative officers of the general
acadenic institutions of the System. The Chancellor,
the Executive Vice Chancellor for Business Affairs,
the Vice Chancellor for Asset Management, the Vice
Chancellor and General Counsel, the Vice Chancellor
for Governmental Relations, the Vice Chancellor for
Development and External Relations, and the Executive
Assistant to the Chancellor ssrve as ex officio
menbers of this Council. The Executive Vice Chan-
cellor for Academic Affairs shall serve as the
Council’s permanent chairman and shall conduct
regular meetings to reviev common problems of plan-
ning, development, and operation of the several
institutions represented.

12.3 Ihe Council of Health Institutions.

The Council of Health Institutions is composed of the
Executive Vice Chancellor for Health Affairs and the
chief administrative cfficers of the component insti-
tutions of the System concerned directly with health

Editorial Amendment
Issued June 19594
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affairs. The Chancellor, the Executive Vice Chancel-
lor for Business Affairs, the Vice Chancellor for
Asset Management, the Vice Chancellor and General
Counsel, the Vice Chancellor for Governmental Rela-
tions, the Vice Chancellor for Development and
External Relations, and the Executive Assistant to
the Chancellor serve as ax officio members of this
Council. The Executive Vice Chancellor for Health
Affairs acts as the Council’s permanent chairman and
shall conduct regular meetings to review common
problems of planning, development, and operation of
the several institutions represented.

The Business Management Council advises the System
Administration in the araas of component budgeting,
business management, data processing, physical plant
operations, planning, construction, and accounting
systems development. The Council 18 composed of the
Executive Vice Chancellor for Business Affairs and the
chief business officers of the component institutions.
The Chancellor, the Executive Vice Chancellor for
Academic Affairs, the Executive Vice Chancellor for
Health Affairs, the Vice Chancellor for Asset Man-
agement, the Vice Chancellor and General Counsel, the
Vice Chancellor for Governmental Relationg, the Vice
Chancellor for Development and External Relations, and
the Executive Assistant to the Chancellor, or their
delegates, serve as ex officio members of this
Council. The Executive Vice Chancellor for Business
Affairs shall serve ag the Council’s permanent chair-
man and shall conduct regular meetings of the Council.

Sec, 11, v jce jo

13.1 The Board selects the chief administrative officer of
each component institution.
13.11 When there is a vacancy or it is known that
there is to be a vacancy in the office of a
chief administrative officer of a component
institution having faculty and students and
the Board does not have candidate(s) fram

Editorial Amendment
Issued June 1934
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recent searches at other component instity-
tions, from within the U. T. System, and/or
of national prominence from outside the U. T.
System to advance for consideration, an Advi-
sory Committee shall be established to recom-
mend candidates to the Board. The Executive
Vice Chancellor having responsibility for the
operation of the institution where the
vacancy has cccurred or is to occur shall be
chairman of the Advisory Committee. In cir-
cumgtances where this Executive Vice Chancel-
lor may be a candidate for the office, the
chairman of the Advisory Committee shall be
the Chancellor or the Chancellor’s designee.
In addition to the chairman, committee mem-
bership is as follows:
The Chancellor;
Two Chief Administrative
Officers;
(to be appointed by the
Chairman of the Board
from two of the component
institutions)
Two Regents;
(to be appointed by the
Chairman of the Board)
Three Faculty members of the
institution involved, at
laast two of whom shall
have the rank of asso-
ciate professor or
higher; (metheod of
selection to be deter-
mined by the General
Faculty of the campus)
One Dean;
(for academic institu-
tiona to be selected by
Deanfs Council of the
institution involved)
(for health-related
institutions to be the

Editorial Amendment
I=zsued June 1994
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Dean of the Medical
School invalved or in the
absence of that position
a senior representative
of the teaching program
of the component selected
by the chief administra-
tive officer)

Two Students from the institu-

President

tion involved; (method of
selection to be
detarmined by the Student
Govermnment of the campus
involved or, if there be
no Student Governnent, by
the chief administrative
officer of the institu-
tion; if the component
deoes not have students,
this category of repre-
sentation shall be
omitted)

of the Ex-Students’
Association of the campus
involved; (if institution
does not have an activa
alumni organization, then
an aluanus of the compo-
nent gselacted by the
Chairman of the Board of
Regents; if the component
does not have degree
granting authority, this
catagory shall be
omitted)

Two non-faculty employeeg of the

IT - 21

ingtitution involved, one
in a clasgified position
and one in an administra-
tive position; (to be
selected by the chief
administrative officer or



Editorial Amendment
Issued June 19%4

( )_-’Tft'f'r"fr'fi ('w;n,r
June 11, 1992

in accordance with insti-
tutional procedures
approved by the chief
adminigtrative officer)
Not more than two representatives
of the component’s
external constituency who
have deponstrated a deep
interest in and support
of the institution, itsg
programs and its role in
community activities to
he appeinted by the
Chairman of the Board of
Regents. Where a campo-
nent institution has a
statewide mission; spe-~
cial area programmatic
relationships or part~
nerships with junior or
community colleges, pri-
vate universities or
public schools, busi-
ness/corporate entities,
community or public ser-
vice agencies; or other
unique coanstituencies,
the Chairman of the Board
of Regents may appoint an
additional representa-
tive.
Campus constituent groups with
responsibility for selection of
Advisory Committee representa-
tives are expected to consider
diversity, particularly as it
relates to minority and female
representation. Unless there are
unusual delays in faculty, staff or
student representative selection
which postpone initiation of the
committee process, the Chairman of

IT - 22
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the Board will make his or her
appointments to the Advisory Com-
mittee artar campus selections in
order to maximize the prospect that
the total committee composition
reflects diversity.

13.12 The Advisory Committee shall set up selection
criteria that relate to the needs of the
individual component, initiate mechanisms to
develop an appropriate candidate pool, seek
information on the several candidates and
inquire from coumpetent saurces as to the
candidates’ academic, administrative and
business ability. The Committee may also
interview candidates as a part of its selec~
tion process keeping in mind that the con-
fidentiality of the process is important to
its ultimate success.

13.13 Finally, the Advisory Committee shall submit,
through its Chairman, a recommended list of
not less than five or more than ten candi-
datas with no preference indicated. cCandi~
dates submitted shall have received a
majority vote of the Committee. The recom-
mended list should be developed and submitted
without regard to the Advisory Committee’s
assessment of the potential availability of
any candidate. If none of the names sub-
mitted in the report of the Advisory Commit-
tee is satisfactory to the Board, then the
Board in its discretion may ejther name a new
committee or proceed to select a chief admin-
istrative officer under such other procedures
as in ite discretion it may deem proper and
appropriate,

13.14 When the Board has candidate(s} from recent
searches at other component institutions,
from within the U. T. Systea, and/or of
national prominence from ocutside the U. T.
System to advance for consideration, the
Chairman of the Board of Regents =hall
appoint a Special Committee to provide the
Board of Regents with advice and evaluation

Editorial Amendment
Isauvad June 199%4
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June 11, 1992

consistent with that usually provided by an
Advisory Committee. The Special Committaee
shall be composed as specified above for the
Advisory Committee but will not include mem-—
bers of the Board of Regents. The advice of
the Special Committee shall be provided to
the Board through the appropriate Executive
Vice Chancellor and the Chancellor. The
Special Committee shall not extend its con-
sideration beyond those nominees referred to
it by the U. T. Board of Regents without
specific concurrence from the Board.

13,2 Each chief administrative officer reports to and is
responsible to the Executive Vice Chancellor having
respongibility for the institution, and serves without
fixed term, subject to the pleasure of the appropriate
Executive Vice Chancellor and approval by the Chancel-
lor and the Board. The chief administrative officer
has access to the Chancellor and is expected to con-
sult with the appropriate Executive Vice Chancellor
and the Chancellor on significant issues on an as
needed basis.

13.3 Within the policies and regulations of the Board, and
under the supervision and direction of the Executive
Vice Chancellor having responsibility for the insti-
tution, the chief administrative officer has general
authority and responsibility for the administration of
that institution.

13.31 Specifically, the chief administrative
officer is expected, with the appropriate
participation of the ataff, teo:

13,311 Develop and administer plans and
policies for the program, organi-
zation, and operation of the
institution.

13.312 Interpret the System policy to the
starf, and interprat the institu-
tion’s programs and needs to the
System Administration and to the
public.

Editorial Amendment
Issued June 1994
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13.313

13.314

13.315

11.316

13.317

13.318

13.319

Editorial Amendment
Issued June 1994

Offteiul Copr
June 11, 1992

Pevelop and administer policies
relating to students, and where
applicable, to the proper manage-
ment of services to patients.
Recommend appropriate operating
budgets and supervise expenditures
under approved budgets.
Nominate all members of the faculty
and staff, maintain efficient per-
sonnel programs, and recommend
staff members for promotion,
retention, or dismissal for cause.
Insure efficient managemant of
business affaire and physical
property; recommend additions and
alterations to the physical plant.
Serve as presiding officer at
official meetings of faculty and
staff of the inatitution, and as
ex officio member of each college
or school faculty (if any) within
the institution.
Appoint, or establish procedures
for the appointment of, all fac~
ulty, staff, and student commit-
tees.
Cause to be prepared and submitted
to the appropriate Executive Vice
Chancellor the rules and regula-
tions for the governance of the
ingtitution. When such rulas and
regulations have been finally
approved by the Chancellor or
appropriate Executive Vice Chan-
cellor, they shall thereafter
constitute the

for that
institution. Provided, howaver,
that whether or not finally
approved by the Chancellor, any
rule or regulation in any such
institutional Handbook of Operating
Procedureg that is in conflict with
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any rule or regulation in the
Regents’ Ruleg and Requlatjons, is
null and veoid and has no effect,
and whenever any such conflict is
detected, the Chancellor and the
chief administrative cfficer of the
component institution shall immedi-
ately make such amendments to the
institutional Handbook of Qperating

Frocedures as may be necessary to
eliminate such conflict.

13.31(10) Assume initiative in developing
long=-range plang for the program
and physical facilities of the
institution.

13.31(11) Assume active leadership in
developing private fund support
for the institution in accordance
with policies and procedures
established in the Regents’ Rules

and Regylationg.

13.21(12) Develop and implement plans and
policies to ensure that the insti-
tution remains in compliance with
any accreditation requirements
appropriate to the component or its
programs, including, for the health
components and those academic coa~-
ponentg with student health ser-
vices, the accreditation of
hospitals, clinics and patient-
care facilities.

Sec. 14. Appointment of Other Officers and Staff.

14.1 The Board delegates to the Chancellor and the Execu-
tive Vice Chancellor having responsibility for the
institution and they, in turn, delegate to the chief
administrative officer of sach component institution
the responsibility for the appointment and dismissal
of all other administrative officers of each component
institution, including vice preslidents, deans, direc-
tors and their equivalents. However, prior approval
of the appropriate Executive Vice Chanceller shall be
necesgsary for each such permanent or acting appoint-
ment and for each such dismissal whether from a
permanent or acting appointment. All such other
administrative officers serve without fixed terms and
subject to the pleasure of the chief administrative
officer of thae institution and the aforesaid approval
of the Executive Vice Chancellor.

Editorial Amendment
Issued June 1994 IT - 26
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14.2

14.3

14.4

Otheied Copy
June 11, 1862

The Board delegates to the Chancellor and the Execu-
tive Vice Chancellor having responsibility for the
institution and they, in turn, delegate to the chief
administrative officer of each component institution
the responsibility for the permanent or acting
appointment of department chairmen, department heads,
and their equivalents. Such department chairmen,
dapartment heads and their egquivalents zerve with..t
fixed terms and subject to the pleasure of the chiaf
administrative officer of the institution.

The Board endorses the principle of reasonable faculty
and student consultation in the selection of adminis-
trative officers of the component institutions, and
the primary operating units, and expects the chief
administrative officer, as he or she deems appropri-
ate, to consult in the selection process with the
representatives of the faculty and student body.
Howaever, the chief administrative officer of the com-
ponent institution is responsible for executing the
duties of the office and consequently shall not be
bound by nominations to administrative positions by
campus selection committees, and the Handbook of
Operating Procedureg of sach component institution

shall =so state,

Honorary Titles.

The titles Chancellor Emeritus, President Emeritus and
similar honorary designations shall be conferred only

by appropriate action of the Board on individuals who

are fully retired. No person is authorized to use any
such title unless it has been bestowed by the Board.

Editorial Amendment
Issued June 1994
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Sec.

2.

3.

Official Copuy
April 11, 1891

Clagsified Personnel Systems.

Subject to System-wide rules, each of the component
institutions shall provide a classified personnel
system covering all positions not entailing signifi-
cant instructional responsibilities or responsibili-
ties for administration of instructional or research
activities. These systems shall be as nearly uniform
as possible, and shall include a schedule of class
titles, job specifications for each class, a schedule
of pay ranges, and policies and rules relating to
peraonnel administration.

All appointments of classified personnel shall be
made within appropriate salary ranges and on salary
steps as defined by the classified personnel program
approved by the Board for the particular component
institution.

The System-wide rules as to classified personnel are
found in Part Two, Chapter V, Section 1.

Procedurea for dismissal, demotion, or suspension
without pay of classified personnel are provided for
by the "Policies and Procedures for Discipline and
Dismissal of Employeesa" adopted by the U. T. Board of
Regents.

Grievances of clasgsified employees will be considered
pursuant to the "Grievance Policy and Procedures*®
adopted by the U, T. Board of Regents.

Employment of Aliens on Spongered Proiects.

Where sponsorad contracts and grants do not otherwise pro-
hibit or limit the employment of noncitizens, a noncitizen
may be employed upon certification by an appropriate admin-
istrative officer at the component institution that the
officer has examined the applicant’s visa and found it to
ke in order and has ascertained that the applicant has the
approval of the United States Immigration and Naturalization
Service authorities to accept such employment.

Editorial Amendment
Issued June 1994
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4. gggg_gj_ﬁgnigg.--All employees of the System and its compo-

nent ingtitutions shall be furnished a copy of the Standards
of Conduct for State Emplovees, Section 572.051, Texas Gov-
ernment Code, and, in addition thereto, shall adhere ta the
following standards of conduct and other provisions of these

Rules and Regulations:

4.1 No employee shall accept or solicit any gift, favor,
or service that might reasonably tend to influence
the employee in the diascharge of his or her official
duties or that the employee knows or should know is
being offered with the intent to influence his or her
official conduct.

4.2 No employee shall intentionally or knowingly solicit,
accept, or agree to accept any benefit for having
exercised his or her official powars or performed his
or her official dutiee in favor of another.

4.3 No employee shall accept employment or engage in any
business or professional activity which the employee
might reasonably expect would regquire or induce the
employee to disclose confidential information
acquired by reason of his or her official position.

Editorial Amendment
Issued June 1954 111 - %a
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August B8, 1591

4.4 No employee shall disclose confidential informatign
gained by reason of his or her official position or
otherwise use such information for his or her per-
sonal gain or benefit.

4.5 No employee shall transact any business in his or her
official capacity with any business entity of which
the employee is an officer, agent, or member, or 1in
which the employee owns a substantial interest.

4.6 No employee shall make personal investments which
could reasonably be expected to create a substantial
conflict between the employee’s private interest
and the public interest.

4.7 NOo employee shall accept other employment or compen=-
sation which could reasonably be expected to impair
the employee’s independence of judgment in the
performance of the employee’s public duties.

4.8 No employee shall receive any compensation for ser-
vices as an employee from any source other than the
State of Texas, except as may be otherwise provided

by law.
sec. 5. Appointment of Relatives (Nepotism Rule!}.
5.1 Whenever an appointment is made, either on a full-

time or part-time basix, it shall be made solely with
regard to the special fitness of the appointee, sub-
ject to applicable statutes; and subject also to the
provisions of this Section of the Regent=’ Rules and

5.2 In accordance with the prohibition of Section 573.001
et seq., Texas Government Codg, no person related to
any member of the Board of Regents within the second
dagree by affinity or within the third degree by
consanguinity shall be eligible for appointment to
any office, position, employment, or duty with The

Editorial Amendment
Issued June 1394 TII - 10
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Official Copy
June 9, 1994

University of Texas System or any component insti-
tution thereof, when the salary, fee, or compensation
of such appointee is to be paid, either directly or
indirectly, out of public funds of any kind.

5.21 Section 573.001 et seq., Texas Government
code, does not prohibit the reappointment or
continued employment of any person who shall
have been continucusly employed in any such
office, position, employment, or duty for a
period of 30 days prior to the appointment
of the member of the Board of Regents
related to such person within the prohibited
degree, nor does it apply te prohibit henor-
ary or nonremunerative positions; provided
that when such person is reappointed or con-
tinued in employment the member of the Board
of Regents who is related to such person in
the prohibited degree shall not participata
in the deliberation or voting upon the reap-
pointment, continuation of employment,
change in status, compensation or dismissal
of such person, if such action applies only
to such person and not to a bona fide class
or category of employses.

5.22 Those perscons related within the prohibited
degrees are indicated on the charts dis-
played in this Section as Table 1.

5.23 The statutory prohibition applies to all
programs administered under the Board of
Regents and may not be waived.

5.3 Even though the appointment of a person would not be
prohibited by the Texas Government Code, na officer,
official or employee of The University of Texas Sys-
tem may approve, recommend, or otherwise act with
regard to the appointment, reappointment, promotion,
or salary of any person related to such officer,
official, or employee within the second degree by
affinity or the third degrea by consanguinity regard-
less of the source of funds for payment of salary.
5.31 If the appointment, reappeintment, or pro-

motion of a person places him or her under
an administrative supervisor related within
the above specified degree, all subsequent

III - 11
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actions with regard to reappointment, promo-
tion, or salary shall be the responsibility
of the next highest administrative supervi-
sor, It shall also be the responsibility of
the next highest administrator to make a
written review of the work performance of
such employee at least annually and submit
each review for approval or disapproval by
the compcnent lnstitution’s Personnel Direc-
tor in the case of classified employees or
the chief administrative officer in the case
of faculty or nonclassified employees.

§5.32 If the appointment, reappointment, or promo-
tion of a person places him or her in an
adpinistrative or supervisory position with
responsibility to approve, recommend or
etherwise act with regard to the appoint-
ment, promotion, or salary of a person who
is related to them within the degree pro-
hibited by the Texas Government Code, all
subsequent actions regarding the reappoint-
ment, promotion, or salary of such person
shall be made by the next highest adminis-
trator or supervigsor at the component insti-
tution or The University of Texas Systen,

5.33 Yt shall be the responsibility of the admin-
istrator or supervisor acting pursuant to
Subdivisions 5.31 or 5.32 to make a written
review of the work performance of such per-
son at leaat annually and to submit such
review to the next hiqhest administrator or
supervisor at the component inatitution or
The University of Texas Systenm.

5.34 The provisions of Subdivision 5.31 shall
apply to situations wherae two employees of
the System marry and one spouse is the
administrative supervisor of the other.

5.35 All situations covered by Subdivision 5.31
shall be reported annually through the
institution’s docket or with the annual
operating budget.

Editorial Amendment
Issued June 1994 IIT ~ 12
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Sec.

Sec.

31,

32.

33.

[T

Officie!l Copy
June 3, 1994

C inist i t
Grantg.--Facilities, eguipment, or other rescurces of a
component institution may not be utilized in the performance
of a contract or grant that is not administered and con-
trolled by the component institutioen. An employee who
utilizes the facilitiea, equipment, or resources of a compo-
nent institution for any purpose related to a contract or
grant that is not subject to the administration and control
of the component institution may not be paid a salary by the
component institution until the contract or grant beconmes
subject to administration by the component institution or
such activities are discontinued.

--=The Handbook of Operat-
for each of the component teaching institu-
tions shall express the institutional policy as to the amount
of course work full-time and part-time aemployees shall be
permitted to carry.

Ret i ! 1 Modified g : e,

33.1 No person aemployed by the U. T. System or any com-
ponent jinstitution shall be required to retire
because of age except as permitted by law. However,
a licensed pilot operating an aircraft under Part 91
of the Federal Aviation Regulations may be employed
ag a pilot until the end of the fiscal year that
includes the pilct’s sevantieth birthday. Upon
attaining the age of sixty, the pilot must satigfac-
torily complete the flight physical required for his/
her flight certification on a semiannual basis.
¥Flight physicals for all U. T, System pilots will be
conducted by a certified flight surgeon employed at
one of the health inatitutions of the U. T. System.
In the event there is no certified flight surgeon on
staff at one of the health institutions of the U. T.
System, the flight physical will be conducted, at
U. T. System expense, by a certifjed flight surgeon
designated by one of the health institutions of the
U. T. Systenm.

IIT -~ 41
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33.2

33.3

L T Y

Official Copy
June 9, 1994

The Board of Regents, upon the recommendation of the
appropriate Executive Vice Chancellor, Chancellor
and, when appropriate, the chief administrative offi-
cer of the affected component institution, may
appoint a person who has retired to modified gervice.
Retirement is defined as withdrawal from employment
with The University of Texasa System or a component
institution with a retirement benefit.

Recommendation for, and appointment to, modified ser-
vice shall be made only if the service of the indi-
vidual will result in a significant bkenefit to the
Systemn or a particular component institution.
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No organization may become reqistered or remain reg-
istered at a component institution as a faculty or
staff organization unless the membership of the orga-
nization is restricted to the faculty or staf: of
that component institution,

34.31 At the time of application for registration
and at the beginning of each semester that
an organization is registered as a faculty
or staff organization, each such organiza-
tion shall file with the appropriate officer
at the component institution a statement
that the organization does not presently
have, nor during any period of registration
will it have, as a member any person who is
not a mamber of the faculty or staff of the
inatitution.

34,32 If the chief administrative officer of the
institution, or his or her designated dele-
gate, determines that the stataements
raquired above are false, registration shall
be denied, or if it is determined that such
statements have become false during any
period of registration, such registration
shall ba cancelled.

Each application for registration as a faculty or
staff organization shall be accompanied by a complete
list of the names and addresses of all persons who
are officers of the organization and the application
shall identify by name and address tha person or per-
sons who are authorized to speak for or represent the
organization in its relations with the institution
and who are authorized to receive for the organiza-
tion any official notices, directives, or instruc-
tions from the inatitution. This required
inforsation shall be kept current during any period
of registration. If at any time during a period of
registration it is determined by the chief adminis-
trative officer of the institution, or his or her
delegate, that such information is not current and
the organization does not make such information cur-
rent within ten (10) days after being notified of
such deficiency, registration shall be cancelled.
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March 9, 1994

Digstribution List for 0Official Copies of

Ragents’ Rules and Regqulations

Board of Regents
Office of the Board of Regents
Executive Associate for Economic Affairs
Legislative Budget Board
Governor’/s Budget and Planning Office
Publications Clearing House
State Auditor - U. T. Austin Representative
Legislative Reference Library
System Administration
Chancellor
Executive Vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General Counsel
Vice Chancellor for Governmental Relations
Director for Development
Chief Administrative Officers of Component Institutions 15

WO e e 0 AD

Chief of staff, Office of the Chancellor,
Texas A&M University System (lLancaster) 1

TOTAL 43

NOTE: See July 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments related to 1) academic workload
and 2) faculty development leaves be sent to that office.




March 9%, 1994

Addresses of State Officials Who Receive Copiles

of the Regents’ Ruleg and Regulations

Governor’s Budget and Planning Office

711 Sam Houston Building
Austin, Texas 78711
ANTERAGENCY MAIL

Mr. James P. Oliver

Director, Legislative Budget Board
Second Floor, Room 207A, Capiteol
Austin, Texas 78711

INTERAGENCY MALL

State Auditor’s COffice
Two Commodore Plaza
206 East 9th Street
Suite 1990

Austin, Texas 78701
INTERAGENCY MAIL

Ms. Sally Reynolds

Director

Lagislative Reference Library
Room 207-B, Capitol Building
Austin, Texas 78711

INTERAGENCY MALL

Publications Clearing House
Room 307, Archives Building
Texas State Library
Austin, Texas 78711

INTERAGENGY MAIL

Dr. Kenneth H. Ashworth
Commissioner, Texas Higher

Education Coordinating Board
7745 Chevy Chage Drive, Building &
Austin, Texas 78752
INTERAGENCY MAIL

Mr. W. C. Lancaster

Chief of Staff

Office of the Chancellor

The Texas A&M University System
College Station, Texas 77843-1117

(NOTE: Send only when there are
amendments related to 1) academic
workload or 2) faculty development
leaves.)
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REPORT AND RECOMMENDATICNS OF THE BUSINESS AFFAIRS AND AUDIT
COMMITTEE (Pages 48 - 63),-—Committee Chairman Loeffler
reported that the Business Affairs and Audit Committee had
met in open session to consider those matters on its agenda
and to formulate recommendations for the U. T. Board of
Regents. Unless otherwise indicated, the actione set forth
in the Minute Orders which follow were recommended by the
Business Affairs and Audit Committee and approved in open
session and without objection by the U. T. Board of Regents:

1. U. T. System: Approval dof Chancellor’s Dacket No. 7§
{Catalog Change}.--Upon recommendation of the Business
Affairs and Audit Committee, the Board approved Chan-
cellor’s Docket No. 76 in the form distributed by the
Executive Secretary. It is attached following Page 223
in the official copies of the Minutes and is made a part

of the record of this meeting.

It was expressly authorized that any contracts or other
documents 0r instruments approved therein had been or
shall bae- executed by the appropriate officials of the
respective institution involved.

It was ordered that any item included in the Docket
thdt normally is published in the institutional catalog
be reflected in the next appropriate catalog published
by the respective institution.

2. U. T. Board of Regents - Regentsg’ Rules and Requlations,
a ne: endmen to ¢Ch e ection Exacutive
Vice Chancellor for Business Affairs} and Section 11
ot e 1000 Staff and Officeys of System Administra-
tion) .--Approval was given to amend the Regents’ Rules
and Regulatjons, Part One, Chapter 11 as set forth below:

a. Section 6 was amended to read as follows:

sSec, 6. cutive Vi ello Busine

Affairs.

The Executive Vice Chancellor for Busi~-
ness Affairs reports to the Chancellor
and is responsible for the direction
- of those offices and supervision of
i those areas of responsibility set forth
) in Subsection 6.2(10) of this Chapter.
The Executive Vice Chancellor for Busi-
. ness Affairs provides staff assistance
to the Chancellor and the Executive
Vice Chancellors in the exercise of
their responsibilities. The Executive
Vice Chancellor for Business Affairs
has direct access to the Board of
Regents of The University of Texas
System and is expected to work directly
with the appropriate committees of the
Board in discharging the duties of the
office.
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6.1

6.2

Appointment and Tenure.

The Executive Vice Chancellor for Business
Affairs shall be appointed by the Board
after nemination by the Chancellor. The
Executive Vice Chancellor for Business
Affairs shall hold office without fixed
term, subject to the pleasure of the Chan-
cellor. The Chancellor’s actions regard-
ing the Executive Vice Chancellor for
Business Affairs are subject to review and
approval by the Board.

Duties and Responsibilities.

The primary responsibilities of the Execu-
tive Vice Chancellor for Business Affairs
include:

6.21 The provision of staff assis-
tance to the Chancellor and the
Executive Vice Chancellors in
the execution of their respon-
sibilities.

6.22 Submitting recommendations to
the Chancellor and to the appro-
priate Executive Vice Chancellor
on business operations of the
conponents of the Systenm,

6.23 Reviewing and making recommen-
dations on uniform business
systems and management.

6.24 Submitting recommendations
relating to programs for the
most efficient management of
personnel and resources.

6.25 Subnitting recommendations for
program development for train-
ing of personnel in nonacadenic
areas.

6.26 Reviewing and making recommenda~
tions on programs of long-range
planning for physical facilities
and financial resources.

6.27 Reviewing and making recommen-
dations relating to police and
security matters within the
Systemn,

6.28 Coordinating the business
affairs of the System with other
officers and members of the
System Administration staff.

6.29 In consultation with the appro-
priate Executive Vice Chancel-
lor, coordinating the activities
of business administrative oper-
ations of the component institu-
tions.
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6.2(10) Managing the operations of the
offices listed below through
such internal administrative
organization as he/she deems to
be appropriate:

Office of the Associate Vice
Chancellor for Business Affairs
Office of Historically
Underutilized Business
Development
Office of the Director of
Police
Office of the Assistant Vice
Chancellor and Controller
Budget Office
Office of Management
Information Systems
Office of Information
Services
Office of Business and
Administrative Services
Director of Accounting
regarding Systenm
Administration accounts
Office of the Assistant Vice
Chancellor for Finance
Office of Facilities Plan-
ning and Construction
Office of Finance
Office of Endowment Real
Estate regarding non-
endowment and campus
real estate
System Personnel Office
Office of Employee Group
Insurance Program
OCffice of West Texas Lands
Management
University Lands
Accounting Office
Surface Interests
0il, Gas & Mineral
Interests.

6.2(11) Supervising and coordinating the
acquisition and/or disposition
of all nonendowment and campus
lands at the component institu-~
tions and the U. T. System.

6.2(12) Directing the management of the
purchasing, accounting, equip-
ment inventories, and vouchering
operations for the offices of
the System Administration and
coordinating the building ser-
vices for the System buildings.
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6.2(13) Directing the management of the
System-wide insurance prograas
(except the System Plan for
Profegsional Medical Liability
Self-Insurance), including
approval of all policies and
coverages, such programs to
include:

Fire and Extended Coverage;

Liability;

Health;

Life;

Accidental Death and
Dismemberment;

Income Replacement; and

Retirement.

6.2(14) Inplementing policy for the
receipt, disbursement, and
custody of funds; for terms
of depository agreements
with banks; and for custody
of bearer securities owned by
System funds that are main-
tained in bank safety deposit
boxes and are not in custody
with the State Treasurer.

6.2(15) Forwarding debt issues for
approval by the Board of
Regents following the concur-
rence of the Vice Chancellor
for Asset Management.

6.2(16) Performing such other duties as
may be assigned by the Chancel-
lor.

b. Present Subsection 6.3 was deleted in its entirety.

NQTE:

This subsection contained the detailed job
descriptions of several officers reporting
to the Executive Vice Chancellor for Busi-
ness Affairs. These job descriptions will
now be on £ile in the System Personnel
Office as required in Item c. below.

c. Section 11 was amended to read as follows:

Sec.

Other Code 1000 Staff and Officers of

Staff and officers of System Administra-
tion designated as code 1000 shall he
appointed by the Chancellor, the Execu-
tive Vice Chancellors, or Vice Chancel~-
lors to whom they will report, and

shall have appropriate job descriptions
on file with the System Personnel Office.
Persons so appointed shall not have
tenure by virtue of their respective
positions. They shall serve without
fixed term, subject to the pleasure of
the officer to whom they report. The
actions of the appointing officer con-
cerning such positions are in turn sub-
ject to review and approval by the
Chancellor or the Board as required by
the Regents’ s and ulatj .
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The amendments to Section 6 are intended to reflect a
recrganization of those areas of responsibility of the
Executive Vice Chancellor for Business Affairs.

Section 11 was amended to reflect the regquirement that
appropriate job descripticns be on file with the System
Paersonnel Office.

U. T, Board of Regents - Regents’ Rules angd Regu latio ng,
Part One; Approval of Amendments to Chapter III, Seg—
tion S5, Subsection 5.2, Subdivision 5,21 [Appointment of
Relativee (Nepotism Rule)}.--The Board, upon recommen-

dation of the Business Affairs and Audit Committee,
amended the Regents’ Rules and Requlations, Part One,
Chapter III, Section 5, Subsection 5.2, Subdivision 5.21
regarding the appointment of relatives (nepotism rule) to
read as set forth below:

5.21 Section 573.001 et seq., Texag Government Code,
does not prohibit the reappointment or con-
tinued employment of any person who shall have
been continucusly employed in any such office,
position, employment, or duty for a period of
30 days prior to the appointment of the menmber
of the Board of Regents related to such person
within the prohibited degree, nor does it apply
tc prohibit honorary or nonramunerative posi-
tions; provided that when such person is reap-
pointed or continued in employment the member
of the Beocard of Regents who is related to such
person in the prohibited degree shall not par-
ticipate in the deliberation or voting upon
the reappointment, continuation of employment,
change in status, compensation or dismissal of
such person, if such action applies only to
such person and not to a bona fide class or
category of employees.

This amendment denotes reference to the codification of

former Axrticle 5996a of Verpnon’s Civil Statutes in the

Texas Government Code and amends the period of continu-
ous employment required for relatives of appeinted offi-

cials such as members of the U. T. Board of Regents to
ba congistent with the 30-gay period included in the

Texag Government code.

. - ! ulati

e if ey-
yvigce),--In order to permit The University of Texas System
to employ aircraft pilots until the age of 70, authoriza-
tion wag given to amend the Regents’ Ruleg and Requla-
tions, Part One, Chapter IIX, Section 33, Subsection 33.1
regarding retirement and modified service to read as set
forth below:

Sec. 33. Retirement and Modified Service.

33.1 No person employaed by the U, T. System
or any component institution shall be
raquired to retire because of age
except as permitted by law. However,

: a licensed pilot operating an aircraft
T . under Part 91 of the Federal Aviation
RN Regulations may be employed as a pilot
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until the end of the fiscal year that
includes the pilot’s seventieth birth-
day. Upon attaining the age of sixty,
the pilot must satisfactorily complete
the flight physical required for his/
her flight certification on a semi-
annual basis. Flight physicals for

all U. T. System pilots will be con-
ducted by a certified flight surgeon
employed at one of the health insti-
tutions of the U. T. System. 1In the
evant there is no gertified flight sur-
geon on staff at one of the health
institutions of the U, T. System, the
flight physical will be conducted, at
U. T. System expense, by a certifled
€light surgeon designated by one of the
health institutions of the U, T. Systen.

~=-Upon recommendation of
the Business Affairs and Audit Committee, the Board
amended the Regents’ Rules and Regqulations, Part Two,
Chapter VII, Section 2, Subsection 2.3 (Inventories),
Section 3, Subsection 3.6 (Motor Vehicles), Section 7
(Telephones), and Section 10, Subsections 10.6 and 10.7
(Disposition of Abandoned and Unclaimed Personal Prop-
arty) to read as set forth below:

Sec. 2. Inventories.

2.3 Inventories as of August 31 include
all equipment on hand as defined by
5/ the General Services Commission under
» = the State Purchasing and General Ser-
FTAN b]P vices Act. Items that are worn out
or discarded shall he daleted in
accordance with the requlations of
the General Services Commission.

Sec. 3. Motor Vehigles.

 ~3.6 Each component institution shall be

P cognizant of and render reports on

“ ; cperation of motor vehicles as

jﬁ‘jﬁ”ﬁ‘ B required by the current Appropria-
- tions Act.

Sac. 7. Telephones.--The director of information ser-
: vices, the diractor of physical plant, the
chief business officer, or other person desig-
nated by the chlef administrative officar
R shall be responsible for tha installation of
- telephones and the administration of all tele-
FE phone facilities. Personal toll calls shall
DR not be charged to institutional telephones.
)}ﬁ*;" Charges for telephones and toll calls shall
ba pursuant to approved institutional policy

included in the Handbook of Operating Proce-

— dures.
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REPORT AND RECOMMENDATIONS OF THE ACAQEHTC“AFFAIRS COMMITTEE
(Pages 64 - 91).--Committee Chairman Holmes reported that the
Academic Affairs Committee had Met in open session to consider
those matters on its agenda and to formulate recommendations
for the U, T. Board .ef Regents. Unless otherwise indicated,
the actions set #6rth in the Minute Orders which follow were
recommended .y the Academic Affairs Committee and approved in
open session and without objection by the U. T. Board of
Regenté.

1. . ard_o egentg - Reqe ' Ru ations
ne' dme I+) i 34 ubsec-
tion 34.3 (Faculty and Staff Organizations}.--~In order to

remove unnecessarily strict language concerning the
filing of an affidavit by registered faculty and staff
organizations, the Board, upon recommendation of the
Academic Affairs and Health Affairs Committees, amended
the Regents’ Rules and Requlations, Part One, Chap-

ter III, Section 34, Subsection 34.3 regarding faculty
and staff organizations to read as set forth below:

Sec. 34, Fac and Organizatio

34.3 No organization may become registered
or remain registered at a component
institution as a faculty or staff
organization unless the membership of
the organization is restricted to the
faculty or staff of that component
institution.

34.31 At the time of application
for registration and at the
beginning of each semester
that an organization is
registered as a faculty or
staff organization, each
such organization shall
file with the appropriate
officer at the companent
institution a statement
that the organization does
not presently have, nor
during any period of regis-
tration will it have, as a
menber any person who is
not a member of the faculty
or staff of the lnstitu-
tion.

34.32 If the chief administrative
officer of the institutien,
or his or her designated
delegate, determines that
the statements required
above are false, registra-
tion shall be denied, or if
it is determined that such
statements have become
false during any period of
registration, such regis-
tration shall be cancelled.
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OFFICE OF THE BOARD OF REGENTS
THE UNIVERSITY OF TEXAS SYSTEM

BOX N - AUSTIN, TEXAS 7B713-T328 (517) 4994401 80ARD OF REGENTg

MEMORANDUM RECEIVED

} JUN 03 mﬁ I
.7 8YST |

May 27, 1954

- 5£XL/L41#')45”&4£7)

.
- %7

TO; Mrs. Francie Frederlgk é}// 6fg/41,§éxjiﬁﬁzg_gLJf
FROM: Margaret Glover/ﬂgZ{ g Z#LléL;KQ
SUBJECT: Statutory Citations in the Regents’ Sy AL —
les and Requlations 5;42

Per your note to Mr., Dilly dated April 8, 1994, regarding
%1993 Legislative Changes to Statutory Cites,¥ we have con-

ducted a search of the Regents’ Rules and Requlatiens, Parts
One and Two related to some statutory citations.

At your convenience, please review the attached pages
from Parts One and Two of the Regents’ Rules and so note
whather the highlighted statutory references need to be
amended or if they stay "as is."

If any of these raeferences need to be edited, we can pick
up as editorial amendments in the RRR.

Many thanks.

attachments {;l#
A P E"‘i\




"

Sec. 4. Code of Ethics.--All employees of the System and its compo-
nent institutions shall be furnished a copy of the Standards ,?f
of Conduct for State Employees, Se¢tlnnq52§§'
aviged ~REatytes and, in addition thereto, shall
adhere to the follow1ng stafidards of conduct and other provi-
sions of these Rules and Fegulatio

4.1 No employes~§hall accept or solicit any gift, favor,
or service that might reasonably tend to influence
the loyee in the discharge of his or her official

'ggties or that the employee knows or should know is
s ing offered with the intent to influence his or her
s official conduct.

_/4{; No emplovee shall intentionally or knowingly solicit,
e accept, or agree to accept any benefit for having
s exercisged his or her official powers oy performed his
/ or her official duties in favor of another.

4.3 No employee shall accept employment or engage in any
vusiness or professional activity which the employee
might reascnably expect would redquire or induce the

/ enployee teo disclose confidential information
/ acquired by reason of his or her official position.

ITI - %a




4.4 No employee shall disclose confidential information
gained by reason of his or her official position or
otherwise use such information for his or her per-
sonal gain or benefit.

4.5 No employee shall transact any business in his or her
official capacity with any business entity of which
the employee is an officer, agent, or member, or in
which the employee owns a substantial interest,

4.6 No employee shall make personal investments which
could reascnably be expected to create a substantial
conflict between the employee’s private interest and
the public interest,

4.7 No employee shall accept other employment or compen-
sation which could reasonably be expected to impair
the employee’s independence of judgment in the per-
formance of the employee’s public duties.

4.8 No employee shall receive any compensation for ser-
vices as an employee from any source other than the
State of Texas, except as may be otherwise provided

by law.
Sec¢, GB. Appointment of Relatives (Nepotism Rule).
5.1 Whenever an appointment is made, either on a full-

time or part-time basis, it shall be made solely with
regard to the special fitness of the appointee, sub-
ject to applicable statutes; and subject also to the
provisions of this Section of the Regents’ Rules anpd

Regulations.

5.2 In agcordance with the prohibition of erﬁéiazgsssﬁ? -
gszﬁég;&t3§%$glaﬁﬁé52§§§£eno person related to any .
menber of the Board of gents within the second

degree by affinity or within the third degree by
consanguinity shall be eligible fotr appointment to
any coffice, position, employmggkﬁ or duty with The

7




University of Texas System or any component insti-

tution thereof, when the salary, fee, or compensation

of such appointee is to be paid, either directly or

indirectly, out of public funds of any KkKind.

5.21 Artiele-5996a;,VEITION'S Civil Statutes, does
od 1L//“°t prohibit the reappointment or continued

;*’ employment of any person who shall have been

79_ ¥ > continuously employed in any such office,
-5 /////" position, employment, or duty for a period
ajprzk? of cne (1) year prior to the appointment of
/,T}ﬁé;f’ ! the member of the Board of Regents related
AV&LW) to such person within the prohibited degree,
/,/’ nor does it apply to prohibit honorary or
o )) £}$/ nonremunerative positions; provided that
whan such person is reappointed or continued
A~ in employment the member of the Roard of
,{}(L?) Regents who is related to such person in the
Pﬂdvva prohibited degree shall not participate in
) o the deliberation or voting upon the reap-
t peintment, continuation of employment,
change in status, compensation or diemisesal
- | of such person, if such action applies only
Zj;) to such person and not to a bona fide class
or category of empleyees.
5.22 Those persens related within the prohibited
degrees are indicated on the charts dis-

,_ﬁnh__mﬁﬁ—plaged in this Section as Table 1.
. i/Jflf%”’#ﬂﬂ_ 5.23 The 'prohibition—efeimEele—S 500w EERGR S 'E?

RS applies to all programs
administered under the Board of Regents and

/nggﬁa?#fj?g: may not be waived,

:;' ' 5.3 Even though the appointment of a person would not be j)

N prohibited by ',le’?22ﬁaT’Eg;n&a:%%ﬁ&&zi;ﬁhéiﬂﬂﬁﬁ} |
fi€ial of employee cof The University of -

no officer,

may approve, recommend, or otherwise act
rd to the appeointment, reappointment, promo-
tigny or salary of any person related to such offi-
r, official, or employee within the second degree
by affinity or the third degree by consanguinity
regardless ¢f the source of funds for payment of

L salary.
’ 5.31 If the appointment, reappointment, or pro-
motion of a person places him ar her under
; - an administrative supervisor related within
L}}“ ega) ;j the above specified degree, all subsequent
’fkft/’:Jl gt

~ IIT - 11
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5.32

C'}u_ - 5.33

S 534

:" \. ~50 35

acticns with regard to reappointment, prowmo-
tion, or salary shall be the responsibility
of the next highest administrative supervi-
sor. It shall alsc be the responsibility of
the next highest administrator to make a
written review of the work performance of
such employee at least annually and submit
each review for approval or disapproval by
the component institution’s Personnel Direc-
tor in the case of classified employees or
the chief administrative officer in the case
of faculty or nonclassified employees.

If the appointment, reappointment, or promo-
tion of a person places him or her in an
administrative or supervisory position with
responsibility to approve, recommend or
otherwise act with regard to the appoint-
nent, promotion, or salary of a perscn who

is related to t%em within the degree pro-
; all subsequent

hibited by
Jﬂﬁ#ﬂgg;innsfreéarding the reappointment, prome=-
tion, or salary of such person shall be made

by the next highest administrator or super-
visor at the component institution or The
University of Texas System.

It shall be the responsibility of the admin-
istrator or supervisor acting pursuant to
Subsectiony5.31 or 5.32 to make a written

“ Yeview of “the work performance of such per-

son at least annually and to submit such
review to the next highest administrator or
supervisor at the component institution or
The University of Texas-System.

The provisions of Subsection) 5.31 shall
apply to situatio ere—tWo employees of
the System marry and one spouse is the
administrative supervisor of.the-o .
All situations covered by, Subsection 5.31
shall be reported annually tR¥3UGH the
institution’s docket or with the annual
operating budget.

IIT - 12
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sSec.

Sec.

Classified Personnel Systens.

Official Copy

AL OF REGENTS , _
BOARECEW*E%// April 11, 1991

i
MAY 05 1994 |
U.I SYSTEM i

2.1 Subject to System-wide rules, each of the component
ingtitutions shall provide a classified personnel
system covering all positions not entailing signifi-
cant instructional responsibilities or resrensibili-
ties for administration cf instructional or research
activities. These systems shall be as nearly uniform
as possible, and shall include a schedule of class
titles, job specifications for each class, a schedule
cf pay ranges, and policies and rules relating to
personnel administration.

2.2 All appointments of classified personnel shall be
made within appropriate salary ranges and on salary
steps as defined by the classified personnel program
approved by the Board for the particular companent
institution.

2.3 The System-wide rules as 1o classified personnel are
found in Part Two, Chapter V, sSection 1.

2.4 Procedures for dismissal, demotion, or suspension
without pay of classified personnel are provided for
by the "Policies and Procedures for Discipline and
Dismissal cf Employees" adopted by the U. T. Board of
Regents.

2.5 Grievances of classified employees will be considered
pursuant to the "Grievance Policy and Procedures”
adopted by the U. T. Board of Regents.

Employment of Aliens on Sponsored Projects.

Where sponscred contracts and grants deo not otherwise pro-
hibit or limit the employment of noncitizens, a noncitigzen
may be employed upon certification by an appropriate admin-
istrative officer at the component institution that the
officer hag examined the appliicant’'s visa and found 1t to
be in order and has ascertained that the applicant has the
approval of the United States Immigratiomyauthorities to
accept such employment. //)

/ ?JM
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sSec.

August 8, 1991

Code of Ethics.--All employees of the System and its component

institutions shall be furnished a copy ¢of the Standards of
Conduct for Sta;e_Employees,,Geetéea—&—e@—&;:¢94e—éase—ab

and, in addition thereto, shall

adhere to the following si#ndards of conduct and other
provisions of these Rulgd and Requlations:

4.1

No employ shall accept or solicit any gift, favor,
or service that might reasonably tend to influence
the loyee in the discharge of his or her official
dutfes or that the employee knows or should knoew is

eing offered with the intent to influence his or
her official conduct.

No employee shall intentionally or knowingly solicit,
accept, or agree tc accept any benefit for having
exercised his or her official powers or performed
his or her cvfficial duties 1n favor of ancther.

No employee shall accept employment or engage in
any business or profesgional activity which the
employee might reasonably expect would reguire or
induce the employee to disclose confidential
information acquired by reason of his or her
official position.

I11 - 9a
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Sec,

[

Avgust g8, 1991

No employee shall disclose confidential information
gained by reasen of his or her official position or
atherwise use such information for his or her personal
gain or benefit.

No employee shall transact ary business 1n nils or her
official capacity with any business entity of which
the employee is an officer, agent, or member, or in
which the employee owns a substantial interest.

Nc empicyee shall make personal investments which
could reascnably be expected to create a substantial
conflict between the employee's private interest

and the public interest.

No employee shall accept cther employment or compen-
sation which could reasconably be expected to impair
the employee's independence of judgment in the
performance cof the employee's public duties.

No employee shall receive any compensation for ser=
vices as an employee from any source other than the
State of Texas, except as may be otherwise provided
by law.

Appointment of Relatives (Nepotism Rule).

3.1

wWherever an appointment is made, eirther on a fuli-
time or part-time basis, it shall be made scolely with
regard to the special fitness of the appointee, sub-
ject to applicable statutes; and surject also to the
provisions of this Section of the Regents' Rules and
Requlaticns.

In accordance with the prohibition of Article 58%6a,
Vernon's Civil Statutes, no person related to any
member of the Bcard ¢f Regents within the seccond
degree by affinity or within the third degree Dy
gconsanguinity shall be eligible for appointment to
any office, positicn, employment, or duty with The

Ir1 - 10
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Official Copy

June ., 1988

. University of Texas System or any component insti-
tution thereof, when the salary, fee, or compensa-
ticn of such appeointee is to be paid, either
directly or indirectly, out of public funds of any
Ring. -

/6.21 (" Article 5996a, Vernon's Civil Statutes,
/ does not prohibit the reappointment or
: continued employment of any person who
| shall have been continucusly employed in
Fo any such office, position, employment, or
CJ‘”TQ = duty for a period of one (1)} year prior
Afuﬁ’ to the appointment of the member of the
Board of Regents related to such person
within the prohibited degree, nor does
it apply to prohibit honorary or nonre-~
munerative positionsg; provided that when
6Lb o such person is reappointed or continued
s in employment the member of the Board of
fD“J Regents who 1s related to such person in
the prohibited degree shall not partici-
pate in the deliberation or voting upon
the reappointment, continuation of employ-
ment, change in status, compensaticon or
dismissal of such person, if such action
applies only to such person and not to a
e bona fide class or category of employees.
5.22 Those persons related within the prohib-
ited degrees are indicated on the charts
displayed in this Section as Table 1.

5.23 The prohibition of Article 59%a, Vernon's
-7 Civil statutes, applies te all programs

administered under the Roard of Regents
and may not be waived.

5.3 Even though the appointment of a person would not be
prohibited by Article 5996a, Vernon's Civil Statutes,
no officer, official or employee of The University of
Texas System may approve, reccmmend, or otherwise act
with regard to the appointment, reappointment, promo-
tion, or salary of any person related to such offi-

S cer, official, or employee within the second degree
o

by affinity or the third degree by consanguinity
regardless of the source of funds for payment of

g salary.
J,,/f’, 5.31 I1f the appointment, reappointment, or pro-
Jgg ‘ motion ¢f a person places him or her under
%l/ 0o an administrative supervisor related within
5’16./?& % , the above specified degree, all subsequent

IIT - 11
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Official Cony
June 3, 18837

actions with regard to reappointment, prono-
tion, or salary shall be the responsibility
of the next highest administrative supervi-
sor. It shall also be the reaponsibility of
the next highest administrator to make a
written review of the work performance of
such employee at least annvally and submit
each review for approval or disapproval by
the component institution’s Personnel Direc-
tor in the case of classified employees or
the chief administrative officer 1n the case
of faculty or nonclassified employees.

§.32 If the appointment, reappointment, or proms-
tion of a person places him cr hexr in an
administrative or supervisory pesition with
responsibility to approve, recommend or
otherwise act with regard te the appoint-
ment, promoticn, oOr salary of a perscn who
is related to them within the degree pro-
hibited by Article $59%6a, all subseguent
actions regarding the reappointment, promo-
tion, or salary of such person shall be made
by the next highest administrator or super-
visor at the component institution or The
University of Texas System.

5.33 It shall be the responsibility of the admin-

. istrator or supervisor acting pursuant to
%ﬂ&hdbm“\gpbj Subseetion. 5.31 or 5.32 to make a written
review of the work performance of such per-
son at least annually and to subnit such
review to the next highest admin:strator or
supervisor at the component institution or
The University of Texas Sys<em,

v . 5.34 The provisions of Suasechéen S.31 shall
E}MJ'L*“‘ /S apply to situations where two enployees cf
the System marry and one spouse is the
administrative supervisor of the other.

$.35 A1l situations ccvered by Subsagtian 5.31
shall ke reported a through the

LI

] u//}ﬂstitution's docket or with the annua.
{
Q

i perating budget.

Editcrial Amendment
Issued July 1992

ITT - 12




OFFICE OF THE BOARD OF REGENTS
THE UNIVERSITY OF TEXAS SYSTEM

BOX N - ALISTIN, TEXAS 78713-7328 (512) 4994402

MEMORANDUM

May 5, 1994

T0: Those Who Recelve RRR Amendments (List Attached)

FROM: Art Dilly ﬁi

SBUBJECT: Regents’ Rules and Requlatjons, Part One - Amendments

Please update your copy of the Regents’ Rules and Regqulations,
Part One by destroying the pages listed in Column "“A* and
substituting in lieu thereof the pages listed in Column "B":

llAtl ll‘Blr
Cover Page Cover Page
Page III-41 Page ITII-41

The amendments approved at the April 14, 1994 meeting of the
U. T. Board of Regents have been incorporated on the revised

pages.

AD/1p

Enclosures

S P S S S S, - P o PO S B e C o e




Otficiai Copu
April 14,

RULES AND REGULATIONS

OF THE

BOARD OF REGENTS

OF

THE UNIVERSITY OF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

PART ONE

part One was completely reissued as of June 1, 1988.
(Substantive amendments through April 14, 1934,
have been issued with this cover sheet.)

1994



Official Copuy
April 14, 1954

Sec. 31. Institutional Control and Administration of Contracts and
Grants.--Facilities, equipment, or other rescurces of a
conponent institution may not be utilized in the performance
of a contract or grant that is not administered and con-
trolled by the component institution. An employee who
utilizes the facilities, equipment, or respurces of a compo-
nent institution for any purpose related to a contract or
grant that is not subject t¢ the administration and control
of the component institution may not be paid a salary by the
component institution until the contract or grant becomes
subject to administration by the component institution ar
such activities are discontinued.

Sec. 32, Institutiopal Employees as Students.,--The Handbook of QOperat-
ing Procedureg for each of the component teaching institu-
tions shall express the institutional policy as to the amount
of course work full-time and part-time employees shall be
permitted to Ccarry.

Sec. 33. Retirement and Modified Service.

33.1 N¢ person employed by the U, T. System or any
component ingtitution shall be required to retire
because of age except as permitted by law. A pilot
shall not be employed beyond the end of the fiscal
year that includes the pilot’s sixty-fifth birthday.

33.2 The Board of Regents, upon the recommendation of the
appropriate Executive Vice Chancellor, Chancellor
and, when appropriate, the chief administrative offi-
cer of the affected component institution, may
appoint a person who has retired to modified service.
Retirement is defined as withdrawal from employment
with The University of Texas System or a component
institution with a retirement benefit.

33.3 Recommendation for, and appointment to, modified ser-
vice shall be made only if the service of the indi-
vidual will result in a significant benefit to the
System or a particular component institution.

IIT - 41




March 9, 19%4

Distribution List for Official Copies of
Regents’/ Rules and Regulations

Board of Regents
O0ffice of the Board of Regents
Executive Associate for Economic Affairs
Legislative Budget Board
Governor’s Budget and Planning Cffice
Publications Clearing House
State Auditor - U. T. Austin Representative
Legislative Reference Library
System Administration
Chancellor
Executive Viece Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General Counsel
Vicae Chancellor for Governmental Relations
Director for Development
Chief Administrative Officers of Component Institutions

Chief of Staff, Office of the Chancellor,
Texas A&M University System (Lancaster)

TOTAL

W o e e D

15

NOTE; See July 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments related to 1) academic workload

and 2) faculty development leaves be sent to that office.




March 9, 1994

Addresses of State O0fficials Who Receive Copies

of the Regents’ Rules and Regulations

Governor’s Budget and Planning Office

711 Sam Houston Building
Austin, Texas 78711

INTERAGENCY MATL

Mr. James P. Oliver

Director, Legislative Budget Board
Second Floor, Room 207a, Capitol
Austin, Texas 78711

INTERAGENCY MAIT,

State Auditor’s Office
Two Commodore Plaza
206 East 9th Street
Suite 1900

Austin, Texas 78701
INTERAGENCY MATIL

Ms. Sally Reynolds

Director

Legislative Reference Library
Roem 207~B, Capitol Building
Austin, Texas 78711

INTERAGENCY MAIL

Publications Qlearing House
Room 307, Archives Building
Texas State Library

Austin, Texas 78711
INTERAGENCY MATIL,

Dr. Kenneth H. Ashworth
Commissioner, Texas Higher
Education Coordinating Board
7745 Chevy Chase Drive, Building S
Austin, Texas 78752
NTE ENCY IL

Mr. W. C. Lancaster

Chief aof staff

Office of the Chancellor

The Texas A&M University System
College Station, Texas 77843-1117

(NOTE: Send only when there are
amendments related to 1) academic
workload or 2) faculty development
leaves.)
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REPORT AND RECOMMENDATIONS OF THE BUSINESS AFFAIRS AND AUDIT
COMMITTEE (Pages 15 = 34).--Committee Chairman Loeffler
reported that the Business Affairs and Audit Committee bhad
met in open session to consider those matters on its agenda
and to formulate recommendations for the U, T. Board of
Regents. Unless otherwise indicated, the actions set forth
in the Minute Orders which follow werg-recommended by the
Business Affalirs and Audit Committee and approved in open
session and without objection by the U. T. Board of Regents:

1. . T. System: roval of Chancellor’s Docket Ng, 75

(Catalog Chapge).--Upon recommendation of the Business
Affairs and aAudit Comhlttee, the Board approved Chan-
gellor’s Docket No, 75 in the form distributed by the
Executive Secretary. It is attached following Page 145
in the official.topies of the Minutes and is made a part
of the record Of this meeting.

was ordaered that any item included in the Dogket
that normally is published in the institutional catalog
be refiected in the next appropriate catalog published
by the respective institution,

M{}Uvrés 2. U. I, Board of Regents: Redents’ Rules and latiops

t One: Amend ts to apter 1, Sectjon 33 ubsec=

4/f¢,?4' tion 33.1 (Retjrement and Modjfied Service).--On Decem-
ber 31, 1993, Congress repealed 29 U.S5.C. Section 623
that provided authority for mandatory retirement ages
for law enforcement cofficers pursuant to the Age Dis-
crimination in Employment Act. In order to reflect the
change in federal law, the Board amended the Regents’
Rules _and Requlations, Part One, Chapter III, Section 33,
Subsectien 33.1 regarding retirement and modified service
to read as set forth below:

Sec. 33. Retirement and Modified Seryice.

33.1 No perscn employed by the U. T. System
or any component institution shall be
reguired to retire because of age except
ae permitted by law. A pilot shall not
be employed beyond the end of the fiscal
year that includes the pilot‘’s sixty-
fifth birthgday.

The age limitation on airplane pilots is based upon the
Federal Aviation Administration restriction placed on
commercial airlines and has been upheld by the federal
courts as a bona fide occupational reguirement for pilots
employed hy state agencies,

_15_




OFFICE OF THE BOARD OF REGENTS
THE UNIVERSITY OF TEXAS SYSTEM

BOX N - AUSTIN, TEXAS T8T(3-T128 (517) 4994402

MEMORANDUM

March 7, 1994

TO: Those Who Receive RRR Amendments (List Attachead)
FROM: Art Dilly

SUBJECT: Regenta’ Rules and Regulationsg, Part One - Amendments

Please update your copy of the Regents’ Rujes and Regulations,
Part One by destroying the pages listed in Column MA" and

substituting in lieu thereof the pages listed in Column "B"“:

llAlt "Bﬂ
Cover Page Cover Page
Page ii Page ii
Pages 1I-20, I-21, and I-24 Pages I-20, I-21, and I-24
Pages III-27, III-28, Pages II11-27, III-28, 11II-44,
and IIT-44 and III-45
Fage IV-3 Page IV-3
Page VI-la

The amendments approved at the February 10, 1994 meeting of
the U. T. Board of Regents, as well as editorial amendments,
have been incorporated on the revised pages.

AD/1lp

Enclosures




June 23, 1993

Distribution List for Official Copies of
Regents’ Rules and Requylationg

Board of Regents
Office of the Board of Regents
Executive Associate for Eccnomic Affairs
Legislative Budget Board
Governor’s Budget and Planning Office
Publications Clearing House
State Auditor - U. T. Austin Representative
Legislative Reference Library
System Administration
Chancellor
Executive Vice Chancellor for Academic Affairs
Executive Vice Chanceller for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice Chancelleor for Asset Management
Vice Chancellor and General Counsel
Vice Chancellor for Governmental Relations
Director for Development
Chief Administrative Officers of Component Institutions

Chief of staff, Office of the Chancellor,
Texas A&M University System (Lancaster)

TOTAL

O WD

15

i3

NOTE: See July 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments related to 1) academic workload

and 2) faculty development leaves be sent to that office.
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June 23, 1963

Addresses of State Officials Who Receive Copies

of the Regents’

Governor’s Budget and Planning Office

711 Sam Houston Building
Austin, Texas 78711

INTERAGENCY MAIYL

Mr. James P, Oliver
Director, Legislative Budget Board
Second Floor, Room 207A, Capitol
Austin, Texas 78711

ERA cY L

State Auditor’s Office

The University of Texas at Austin
Main Building 2108

11400

FAC MAI

Ms. Sally Reynolds

Director

fegislative Reference Library
Room 207-B, Capitol Building
Austin, Texas 78711
INTERAGENCY MATL

Publications Clearing House
Room 307, Archives Building
Texas State Library
Austin, Texas 78711

INTERAGENCY MAIL

Dr. Kenneth H. Aghworth
Commissioner, Texas Higher

Education Coordinating Board
7745 Chevy Chase Drive, Building &
Austin, Texas 78752

INTERAGENCY MAIL,

Mr. W. C. Lancaster

Chief of staff

¢0ffice of the Chancellor

The Texas A&M University Systenm
College Station, Texams 77843-1117

s e tio

(NOTE: Send only when there are
amendments related to 1} academic
workload or 2) faculty development
leaves.)
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RULES AND REGULATIONS
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BOARD OF REGENTS

OF

THE UNIVERSITY OF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

PART ONE

Part One was completely reissued as of June 1, 1988.
{Substantive amendments through February 10, 1994,
and editorial amendments through March 199%4
have been issued with this cover sheet.)
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befeore the date of such appearance and
unless the Chairman of the Board, or a
majority of the whole Board, shall approve
the request. It is understood, however,
that the chief administrative officer, or
his or her delegate, and/or the president
of the students’ association, or his or her
delegate, may appear without prior notice
or request before the Board or any commit-
tee whenever the matter under consideration
directly affects the component institution
represented by such person. Persons
requesting to appear must identify the
subject of their remarks, which must be
directly related to a matter on the Agenda
for consideration by the Board. Whenever
time and other circumstances permit, the
person making the request shall first con-
sult with the chief administrative officer,
or his or her delegate, of such institution
regarding the purpose of the appearance
prior to the mee¢ting of the Becard or com-
mittee. Insofar as possible, any person
who appears before the Beoard shall provide
a written statement of the substance of
such parson’s presentation to the Board,
and such written statement shall be deliv-
ered to the Exacutive Secretary to the
Board in sufficient time for copies to be
distributed to the Regents prior to the
meeting. Any person appearing before the
Board or a committee shall be subject to
restrictions on time, place and manner as
may be prescribed by the Chairman or a
majority of the Board or by the Chairman or
a majority of a committee. The Chairman or
a majority of the Board may prescribe sanc-
tions against any person exceeding estab-
lished time, place or manner limits;
disrupting a meeting of the Board or a com-
mittee of the Board; or violating any

p;ovision of the Regents’ Rules and Regula-

tions. Sanctions may include the refusal
to allow such person to speak again to the
Board or committees of the Board for up to
one year.

All official material to be distributed to
the Regents shall be transmitted through
the Office of the Board of Regents. Copiles
of all official communications from admin-
istrative officers to the Regents shall be

I - 20
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sent to the Executive Secretary. Communi-
cations from the Chancellor and Executive
Vice Chancellors shall be exempt from this
requirement but in such cases information
copies shall be furnished to the Executive
Secretary. The regular channel of communi-
cation from the faculty, staff, students
and administration to the Board is through
the chief administrative officer of the
institution involved, the appropriate Exec-
utive Vice Chancellor and the Chancellor.

A copy of any communication sent directly
to a Board member should be furnished to
the Chancellor, the appropriate Executive
Vice Chancellor and to the chief adminis-~
trative officer of the institution
involved.

Except for communications from the Chancel-
lor, the Executive Vice Chancellors and the
Executive Secretary to the Board, all com-
munications to the Board from members of
the university community should be in writ-
ing.

Communications from the Faculty Advisory
Council and the Student Advisory Group to
the Board are through the Chancellor.

A docket, to be entitled "Chancellor’s
Docket No. , " composed of routine mat-
ters arising from System Administration and
the component institutions, which are
required to be reported to and/or approved
by the Board in accordance with established
policies of the Board, shall be prepared as
directed and approved by the Chancellor or
appropriate Executive Vice Chancellor. All
docket items from the component institu-
tions must be received by the System Admin-
istration not less than twenty-one days
prior to the next regular scheduled meeting
for inclusion on the docket for that meet-
ing. The Chancellor’s Docket shall be dis-
tributed by the Executive Secretary to all
menbers of the Board ten days before the
Board convenes, together with a ballot to
be returned sevan days thereafter. The
ballot will read: "Approved, except as to

1 - 21
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The Executive Associate for Economic Affairs is
elected hy the Board, serves at the pleasure of the
Board, reports to and is responsible to the Board,
and receives such compensation as may be fived by
the Board.,

Duties.~-The Executive Agsociate on a continuing
basis conceives and develops long-range plans and
studies with respect to the development and manage-
ment of economic affairs of the component institu-
tions, and upon request, consults and advises with
the Becard and the Vice Chancellor for Asset Manage-
nent regarding plans and studies and shall have such
other duties and responsibilities as may be directed
by the Board.

£ i c alf of the

In addition to the authorizations otherwise provided
in these Rules and Regulations or in the resolution
or order of the Board with regpect to the approval
of a specific document or with respect to the
approval of a program or project requiring the
execution of one or more documents, the Chairman

of the Board, the Designated Vice-Chairman of the

Board, the Chancellor or hls or her designee, cor the

appropriate Executive Vice Chancellor may sign on

behalf of the Board:

10.11 all contracts, agreements, leases, convey-
ances, deeds, easements, rights-of-way,
bonds, licenses, or permits and all amend-
ments, extensions or renewals of same that
have heen approved, asuthorized or granted
by the Board as an item on the Agenda of
the Board at a regular or special meeting;

10,12 applications for permits or licenses to be
issued to the Board or a component institu-
tion that have been approved or authorized
Ly the Board;

Fditorial Amendment
Issued March 1934

Py i i e
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teaching specialty was
arbitrary and unreason-
able.
No other issues shall be heard or
congidered by the hearing commit-
tee.

6.(12)9 The hearing committee shall make written
findings of fact and recommendations to the
chief administrative officer as soon as
practical following the hearing. The chief
administrative officer shall have the final
decision to either accept or reject the rec-
ommendation of the hearing committee.

Sec. 7. Rights and Responsibilities of Fagulty Members as Citizens
g T hers.
7.1 The teacher is entitled to full frasedom in research

and in the publication of the results, subject to
the adequate performance of other academic duties,

7.2 The teacher is entitled to freedom in the classroom
in discussing his or her subject, but is expected
not to introduce into his or her teaching controver-
sial matter which has nco relation to his or her
subject.

I11 - 27
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The university teacher is a citizen, a member of a
learned profession, and an officer of an educational
institution supported by the state. Wwhen the teacher
speaks or writes as a citizen, he or she should be
free from institutional censorship or discipline, but
the teacher’s special posgitjon in the community
imposes special obligations. As a person of learning
and an educational officer, the teacher should remem-
ber that the public may judge the profession and the
institution by his or her utterances. Hence, the
teacher should at all times be accurate, should exer-
cise appropriate restraint, should show respect for
the opinions of others, and should make it plain that
the teacher is neot an institutional spokesman.

IIT - 28
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34.5 A registered faculty or staff organization may state
that its mempership is composed of the faculty or
staff of a component institution, but it shall not
suggest or imply that it is acting with the authority
or as an agency of the institution. A faculty or
staff organization shall not use the name of a compc-
nent institution or the name of The University of
Texas System as a part of the name of the organiza-
tion, ard it shall neither display the seal of either
a component institution or The University of Texas
System in connection with any activity of the organi-
zation nor use such seal or seals as part ©f any let-
terhead, sign, banner, pamphlet, or other printed
material that bears the name of the organization,

34.6 Faculty and staff organizations shall be subject to
all applicable rules and regulations of The Univer-
aity of Texas System and the component institution at
which the organization is registered. An organiza-
tion is subject to disciplinary action or cancella-
tion of registration for viclation of such rules and
regulations,

Poljtical Activities.-~-The Board recognizes the right of a

member of the faculty or staff to participate in political
activities provided such activities are not conducted during
work hours unless the faculty or staff member uses accrued
compensatory or vacation leave; are in compliance with the
Constitution and laws of the State o¢f Texas; do not interfere
with the discharge and performance of an employee’s duties
and respongibilities; do not involve the use of egquipment,
supplies, or services of the System or a component institu-
tion; do not involve the impermissible use of System or com-
ponent facilities; do not involve the attempt to coerce
students, faculty, or staff to participate in or support the
political activity; and d¢ not involve the System or a com~
ponent inatitution in partisan politics. With the interest
of the System or a component institution being given first
consideration, a leave of absence without pay pursuant to
Subgection 16.2 of this Chapter, may--but need not--be
granted to a member ©of the faculty or staff to participate
in pelitical activities. However, a leave of absence without
pay shall not be granted to a member of the faculty or staff
of the System or a component institution for the purpose of
being a candidate for an elective public office, holding an

ITTI - 44
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elective public office, or directing the political campaign
of a candidate for an elective public office. A member of
the faculty or staff who wishes to engage in political activ-
ity that will interfere with the performance of his or her
duties and respongsibilities should voluntarily terminate
employment. If the chief administrative officer of the
component institution, the Chancellor, an Executive Vice
Chancellor, or the Board finds that the faculty or staff
member’/s political activity interferes with the performance
of his or her duties and responsibilities or does not comply
with the requirements of this subsection, the faculty or
staff member shall be subject to appropriate disciplinary
action, including termination.

Staff Benefits.--For other staff benefits, see Part Two
hereof.

III ~ 45
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2.5 List of Degree Candidates in Minutes.~--The insti-
tutional registrar, as soon as posg&ible after
each commencement, shall provide the secretary of
his or her institutional faculty, or its legislative
body, with a complete list of all successful degree
candidates, and the secretary shall insert the list
in the minutes of the faculty.

2.6 Changes in Degree Requirements.--Changes in degree
requirements shall not become effective until
approved by the Board and published in the appropri-
ate catalogue; provided, however, that students may
be given the benefit of any action reducing or
modifying the reguirements for their degree immedi-~
ately upon Board approval.

2.7 Faculty Minutes.--Copies of institutional faculty
minutes, or of their legislative bodies, shall be
available for use of members of the particular fac-
ulties individually, if desired; and shall be
filed (1) in the offices of the secretaries to the
faculty, (2) in the office of the chief administra-
tive officers, (3) in the office of the appropriate
Executive Vice Chancellor, and (4) in the institu-
tional libraries.

avi o) il.-—At the discretion of the Chairman
of the Board of Regents and the Chancellor, a faculty advi-

sory council representing component institutions in the U. T.

System may be formed to facilitate the flow of ideas and

information between and among the U. T. Board of Regents, the

U. ?. System Administration, and the component institutions.

The Chairman and Chancellor will promulgate guidelines for

the selection of faculty advisory council represantatives.

Rapresentatives of the faculty advisory council may from time

to time address the Board at meetings of the Board and may

reconnrend action to the Board through the Chancellor. The
faculty advisory council shall provide an annual report of
activities and actions to the Board.

Iv - 3
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1.6 Student Advisory Group.--At the discretion of the

Chairman of the Board of Regents and the Chancellor,
a student advisory group representing component
institutions in the U. T. System may be formed to
facilitate the flow of ideas and information between
and among the U, T. Board of Regents, the U. T. Sys-
tem Administration, and the component institutions.
The Chairman and Chancellor will promulgate guide-~
lines for the selection of student advisory group
representatives. Representatives of the student
advisory group may from time to time address the
Board at meetings of the Board and may recommend
action to the Board through the Chancallor. The stu-
dent advisory group shall provide an annual report of
activities and actions to the Board.

VI - 1a

Ll A2 A L e ka1 s ek A 3 b mlrmlar st dm S e T e 2tk - ce e maen e



WELCOME BY CHARLES A. LEMAISTRE, M.D., PRESIDENT OF THE
VERBITY OF TEXAS M.D. ANDERSON CANCER CENTER.--Chai
Rapoport stated that the Board was very pleased tg.fe meet-
1ng at The University of Texas M.D. Anderson C3

" the U. T. M.D. Anderson
welcomed the members of

On behalf of the faculty and staff
Cancer Center, President LeMaisis
the Board and other guests to 3

U. T. BOARD OF REGEN APPROVAL OF MINUTES OF REGULAR MEET-

ING HELD ON DECEMEH 2, 15%3.--Upon motion of Vice-Chairman

Temple, secondeg -y Vice-Chairman Lebermann, the Minutes of

eting of the Board of Regents of The University
gtam held on December 2, 1993, in Brownsville,

e approved as distributed by the Executive Secretary.

cial copy of these Minutes is recorded in the Permanent

s, Volume XLI, Pages 380 - 787.

of Texas §

SPECIAL ITEMS

Bart One: Amendmepnts to Chapter I, Sectiop 8, Subsec-
tion 8.5, Subdivision 8,53 (Communications by and to
nwnwm;u_em 3 (Faculty Adv 159;1 Coun-

o ter VI on 1, Sybsegt {Student
\“ﬁ;.?, Advigory Groyp}.--To formalize the continuing appomntment

of the Faculty Advisory Council and the Student Advisory
Group within The University of Texas System, approval was
given to amend the Regents’ Rules and Regujlatjons, Part
One, Chapters I, IV, and VI as sget forth below:

a. Subdivision 8.53 of Chapter I, Section 8, Subsec-
tion 8.5 was amended to read as follows:

B.53 All official material to be distributed to
the Regents shall be transmitted through
the Office of the Board of Regents. Cop-
ies of all cfficial communications from
administrative officers to the Regents
shall be sent to the Executive Secretary.
Communications from the Chancellor and
Executive Vice Chancellcors shall be
exempt from this requirement but in such
cases information copies shall be fur-
nished to the Executive Secretary. The
regular channel of communication from
the faculty, staff, students and adminis-
tration to the Board is through the chief
administrative officer of the institution
involved, the appropriate Executive Vice
Chancellor and the Chancellor. A copy of
any comnmunication sent directly to a
Board member should ba furnished to the
Chanceller, the appropriate Executive Vice
Chancellor and to the chief adminigtrative
officer of the institution involved.




Except for communications from the Chan-
cellor, the Executive Vice Chancellors
and the Executive Secretary to the Baoard,
all communications to the Board from mem-
bers of the university community should
be in writing.

Communications from the Faculty Advisory
Council and the Student Advisory Group
to the Board are through the Chancellor.

b. A new Section 3 to Chapter IV was added to read as

faollows:

Seac.

3-

Faculty Advisory Council.--At the disg-

cretion of the Chairman of the Board of
Regents and the Chancellor, a faculty
advisory council representing componant
institutions in the U. T. System may be
formed to facilitate the flow of ideas

and information between and among the

U. T. Beard of Regents, the U. T. System
Administration, and the component insti-
tutions. The Chairman and Chancellor will
promulgate guidelines for the selection of
faculty advisory council representatives.
Representatives of the faculty advisory
council may from time to time address the
Board at meetings of the Board and may
recommand action to the Board through the
Chancellor. The faculty advisory council
shall provide an annual. report of activi-
ties and actions to the Board.

c. A new Subsection 1.6 to Chapter VI, Section 1 was
added to read as follows:

1.6

Student Advisory Group.--At the discre-

tion of the Chairman of the Board of
Regents and the Chancellor, a student
advisory group representing component
institutions in the U. T. System may be
formed to racilitate the flow of ideas
and information between and amcong the

U. T. Board of Regents, the U. T. System
Administration, and the component insti-
tutions. The Chairman and Chancellor
will promulgate guidelines for the selec-
tion of student advisory group represen=-
tatives. Representatives of the student
advisory group may from time to time
address the Board at meetings of the
Board and may recommend action to the
Beard through the Chancellor. The stu-
dent advisory group shall provide an
annual report of activities and actions
to the Board.
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b les as a Citizen and as a Teacher) and
Section 3% (Political Activitjes},--In order to clarify

the terms and conditions applicable to political activi-
ties by faculty or staff members within The University
of Texas System, the Board amended the Regents’ Rules

. Part One, Chapter III, Section 7 (Rights
and Responsibilities as a citizen and as a Teacher) and
Saction 35 (Political Activitiaeg) as set forth below:

a. Section 7 was amended to read as follows;

Soc. 7. Rights and Responsibilities of Faculty

b t] n s a rs.

7.3 The university taeacher is a citizen,
a member of a learned profession,
and an officar of an educatiocnal
institution supported by the state.
When the teacher speaks or writes as
a citizen, he or she should be free
from institutional censorship or dis-
cilplina, but the teacher’s special
position in the community imposes
special cobligations. As a person of
learning and an educaticnal officer,
the teacher should remenber that the
public may judge the profession and
the institution by his or her utter-
ances. Hence, the teacher should at
all times be accurate, should exer-
cise appropriate restraint, should
show respect for the opinions of
others, and should make 1t plain
that the teacher is not an institu-
tional spokesman.

b. Praesent Subsection 7.4 of Section 7 was deleted in
its entirety.

C. A new Section 35 was added to read as follows:

Sec. 35. Political Activitles.--The Board recog-
nizeg the right of a member of the
faculty or staff to participate in polit-
ical activities provided such activities
are not conducted during work hours
unlesg the faculty or staff member uses
accerued compensatory or vacation leave;
are in compliance with the Constitution
and laws of the State of Texas; do not
interfere with the discharge and perfor-
mance of an employee’s duties and respon-
sibilities; do not involve the use of
egquipment, supplies, or services of the
System or a component institution; do not
involve the inpermissible use of System
or component faclilities; do not involve
the attempt to coerce students, faculty,
or staff to participate in or support the
political activity; and do not involve
the System or a component institution in
partisan politics. With the interest of
the System or a component institution
peing given flrst consideration, a leave




of absence without pay pursuant to Subsec-
tion 16.2 of this Chapter, may--but need
not--be granted to a member of the faculty
or starff to participate in political
activities. However, a leave of absence
without pay shall not be granted to a
mamber of the faculty or staff cf the
System or a component institution for the
purpose of being a candidate for an elec-
tive public office, holding an electiva
public office, or directing the political
campaign of a candidate for an elective
public office. A member of the faculty

or staff who wishes to engage in polit-
ical activity that will interfere with

the performance of his or her duties and
responsibilities should voluntarily termi-
nate employment. If the chief administra-
tive officer of the component institution,
tha Chancelleor, an Executive Vice Chancel-
lor, or the Board finds that the faculty
or staff member’s political activity
interferes with the performance of hisa or
her duties and responsibilities or does
not comply with the requirements of this
subsection, the faculty or staff member
shall be subject to appropriate disci-
plinary action, including terminatiocn.

d. Prasent Section 35 was renumbered as Section 36.

U. T. SYSTEM: PROGRESS REPORT ON ACTIVITIES RELATED TO{;HE
SOUTH TEXAS/BORDER INITIATIVE PROGRAM,.-~Prior to recesging
for the meetings of the Standing Committees, Chairman’
Rapoport requested a brief report on the activities related
to the implementation of The University of Texas: ‘System South
Texas/Border Initiative program.

In response to Chairman Rapoport’s raquest; Chancellor
cunningham reported that considerable progress has been made
in the ongoing development of academic programs and the plan-
ning of new facilities within the institutions which are part
of the South Texas/Border Initiative program. He then called
on br. Mario J. Gonzalez, ARssociate Vice Chancellor for South
Texas/Border Area Development, . for a few comments.

Dr. Gonzalez reported that the current activities related to
the implementation of the U. T. System South Texas/Border
Initiative program are moving forward on schedule and noted
there has been a steady stream of activity in the development
of academic programs in the last few months. In the area of
facilities development, Dr. Gonzalez noted that these con-
struction projects are coming before the Board as quickly as
effactive planning will allow. He pointed out that Chancel-
lor Cunningham has made presentations to the Mexican-American
Legislative Caucus on a regular basis and has stressed that
the Board of Regents ig very interested and committed to this
program. Dr. Gonzalez concluded by stating that he planned
to give ‘more significant progress reports at future meetings
of the Board.

Chg§rman Rapoport thanked Drs. cunningham and Gonzalez for
their comments and reemphasized the Board’s commitment to
the South Texas/Border Initiative program.
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ecutive Associate for Economic Affairs is

d by the Board, serves at the pleasure of the
reports to and is responsible to the Board,
ceives such compensation as may be fixed by

4 ; The Executive Associate on a continuin
; L g
\‘“ﬁ A o

sonceives and develops lorg-range plans and
---3 With respect to the development and manage-
ment of economic affairs of the componant institu-
tions, and upon reguest, consults and advises with
the Board and the Vice Chancellor for Asset Manage-
ment regarding plans and studies and shall have such

other duties and responsibilities as may be directed
by the Board.

Sec. 10. Signature Authcority for Documents Executed on Behalf of the
Board. 7y dhpem 70 THE AITRULATIED S
_-—r-—’v__'_‘-—'-——

10.1 . Excopt—as—mey-be Otherwise provided in these Rules
T “and Regqulations or in the resolution or order of the
gu‘ﬁ; Board with respect to the approval of a specific
oA document or with respect to the approval of a pro-
Yo e gram or project reguiring the execution of one or
hWTL‘\yQ?" more documents, the Chairman of the Board, the Des-
A ignated Vice-Chairman of the Board, the Chancellor

- or his or her designee, or the appropriate Executive
Vice Chancellor may sign on behalf of the Board:
10.11 all contracts, agreemants, leases, convey=-
ances, deeds, easements, rights-of-way,
bonds, licenses, or permits and all amend-
ments, extensions or renewals aof same that
have been appreved, authorized or granted
by the Board as an item on the Agenda of
the Board at a regular or special meeting:

10.12 applications for permits or licenses to be
issued to the Bpard or a component institu-
tion that have been approved or authorized
by the Board;

ﬁh.,}/ﬁ}/?ﬁ

Editorial Amendment

Issued May 1552~
it A 170
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OFFICE OF THE BOARD OF REGENTS
THE UNIVERSITY OF TEXAS SYSTEM

BOX N - AUSTIN, TEXAS 78T13-731R (312) 499-4402

MEMORANDUM

December 20, 1993

T0: Those Who Regeive RRR Zmendnants (List Attached)
FROM: Art Dilly
S8UBJECT: Regents’ Rules and Requlationg, Part One - Amendments

Please update your copy of the Regents’ Rules and Requlatijions,
Part One by destroying the pages listed in Column "A" and
substituting in lieu thereof the pages listed in Column "BY:

IIAII IIB | ]
Cover Page Cover Page
Pages I-20 through I-23 Pages I-20 through I-23

The amendments approved at the December 2, 1993 meeting of the
U, T. Board of Regents have been incorporated on the revised
pages.

AD/1p

Enclosures
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RULES AND REGULATICNS

OF THE

BOARD OF REGENTS

oF

THE UNIVERSITY OF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

PART ONE

Part One was completely reissued as of June 1, 1988.
(Substantive amendments through December 2, 1993,
have been issued with this cover sheet.)
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before the date of such appearance and
unless the Chairman of the Board, or a
majority of the whole Board, shall approve
the request. It is understood, however,
that the chief administrative officer, or
his or her delegate, and/or the president
of the students’ association, or his or her
delegate, may appear without prior notice
or request before the Board or any commit-
tee whenever the matter under consideration
directly affects the component institution
represented by such person. Persons
requesting to appear must identify the
subject of their remarks, which must be
directly related to a matter on the Agenda
for consideration by the Board. Whenever
time and other circumstances permit, the
persen making the request shall first con-
sult with the chief administrative officer,
or his or her delegate, of such institution
regarding the purpose of the appearance
prior to the meeting of the Board or com-
mittee. Insofar as possible, any person
who appears before the Board shall provide
a written gstatement of the substance of
such person’s presentation to the Board,
and such written statement shall be deliv-
ered to the Executive Secretary to the
Board in sufficient time for copies to be
distributed to the Regents prior to the
meeting. Any person appearing before the
Board or a committee shall be subject to
restrictions on time, place and manner as
may be prescribed by the Chairman or a
majority of the Board or by the Chairman or
a majority of a committee. The Chairman or
a majority of the Board may prescribe sanc-
tions against any person exceeding estab-
lished time, place or manner limits;
disrupting a meeting of the Board or a com-
mittee of the Board; or vioclating any
provision of the Regents’ Rules and Regula-
tiong. Sanctions may include the refusal
to allow such person to speak again to the
Board or committees of the Board for up to
one year.

All official material to be distributed to
the Regents shall be transmitted through
the Office of the Board of Regents. Coples
of all official communications from admin-
istrative officers to the Regents shall be

I~ 20
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sent to the Executive Secretary. Communi-
cations from the Chancellor and Executive
Vice Chancellors shall be exempt from this
requirement but in such cases information
coples shall be furnished to the Executive
Secretary. The regular channel of communi-
cation from the faculty, staff, students
and administration to the Board is through
the chief administrative officer of the
institution involved, the appropriate Exec-
utive Vice Chancellor and the Chancellor.

A copy of any communication sent directly
to a Board member should be furnished to
the Chancellor, the appropriate Executive
Vice Chancellor and to the chief adminis-
trative officer of the institution
involved.

Except for communications from the Chancel-
lor, the Executive Vice Chancellors and the
Executive Secretary to the Board, all com-
munications to the Board from members of

the university community should be in writ-

ing.
A docket, to be entitled “Chancellor’s
Docket No. . composed of routine mat-

ters arising from System Administration and
the component institutions, which are
required to be reported to and/or approved
by the Board in accordance with established
policies of the Board, shall be prepared as
directed and approved by the Chancellor or
appropriate Executive Vice Chancellor, All
docket items from the compconent institu-
tions must be received by the System Admin-
istration not less than twenty-one days
prior to the next regular scheduled meeting
for inclusion on the docket for that meet-
ing. The Chancellor’s Docket shall be dis-
tributed by the Executive Secretary to all
nembers of the Board ten days before the
Board convenes, together with a ballot to
be returned seven days thereafter. The
ballot will read: "Approved, except as to

I - 21
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the following items;" with space provided
for listing the excepted items. All items
not excepted by any Regent will be approved
by the Board at its next meeting, without
detailed consideration. Any excepted item
listed by any Regent will be deferred and
will be processed through the appropriate
standing committee for consideration at the
first regular meeting of the Board follow-
ing action of the item by the appropriate
standing committee.

8.55 A description of all matters to be consid-
ered by the Board or a standing committee
of the Board at any meeting shall be mailed
or delivered to each member of the Board or
to each member of the appropriate standing
comnittee of the Board and to designated
officials at least five days in advance of
the meeting at which they are to be consid-
ered, and insofar as possible, such mate-
rial shall be mailed or delivered to each
member of the Board or to each member of
the appropriate standing committee of the
Board and the designated officials at least
ten days in advance of the meeting. Each
such matter shall be accompanied by a sum-
mary of the facts pertaining thereto, the
need for action therecon, and the recommen-
dations of the Chancellor. Where contrac-
tual awards are involved, the summary shall
show the method of competition, if any, the
names and offers of all interested parties,
and generally sufficient jinformation to
show the reasons for and fairness of each
transaction. The recommendations of the
Chancellor shall state whether they are
fully concurred in by any Executive Vice
Chancellor and chief administrative officer
involved, and if not, their views and rec-
ommendations shall be included. Any matter
not sent to the members of the Board or the

I - 22
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members of a standing committee of the
Board, documented as herein provided, at
least five days in advance of the meeting
at which it is to be considered, shall go
over to the next meeting for consideration;
provided, however, that if sufficient emer-
gency exists requiring immediate action and
it appears that the delay was unavoidable,
this requirement may be waived by a two-
thirds vote of the Board or a standing com-
mittee of the Board.

Report to Press on Actions of Board.~--Matters of
public interest will be given as promptly as possi-
ble after each meeting to the press. These press
reports shall be under the direction of the Chairman
of the Board, the Chancellor or their designated
representative.

Political and Otherwise Obviously Controversial
Matters.--The Board reserves to itself the respon-
sibility for passing upon matters of a political or
obviously controversial nature which represent an
official position of the System or any institution
or department thereof. Statements on such matters
shall be made by the Chairman of the Board or the
Chancellor. Without the advance approval of the
Board, no Regent, officer, or faculty or staff mem-
ber shall make or issue any public statement on any
political or other subject of an oebviously contro-
versial nature which might reasonably be construed
as a statement of the official position of the
System or any institution or department thereof.

It is not the intent of this policy statement to
stifle the right of freedom of speech of anyone
speaking in a personal capacity where that person
makes it clear that he or she is not speaking for
the System or any of its component institutions.
Statements on matters of an emergency hature shall
be cleared by the Chanceller with the Chairman of
the Board.

I - 22



June 23, 19493

Distribution List for Official Copies of

Regents’ Rules apd Regulations

Board of Regents
Office of the Board of Regents
Executive Agsociate for Economic Affairs
Legislative Budgaet Board
Governor’s Budget and Planning Office
Publications Clearing House
State Auditor - U. T. Austin Repregentative
Legislative Reference Library
System Administration
Chancellor
Executive Vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General Counsel
Vice Chancellor for Governmental Relations
Director for Development
Chief Administrative Officers of Component Institutions 15

WHPPRRP R WY

Chief of staff, Office of the Chancellor,
Texas A&M University System (Lancaster)

‘I—‘

TCTAL 43

NOTE: See July 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments related to 1) academic workload
and 2) faculty development leaves be sent to that office.
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June 23, 1%93

Addresses of State Officials Who Receive Copies

of the Regents’ Rules and Requlations

Governor’s Budget and Planning Office
711 Sam Houston Building
Austin, Texas 78711

INTERAGENCY MAIL

Mr. James P. Oliver

Director, lLegislative Budget Board
Second Floor, Room 207A, Capitol
Austin, Texas 78711

INTERAGENC L

State Auditor’s Office

The University of Texas at Austin
Main Building 2108

11400

FACULTY MAIL

Ms. Sally Reynolds

Director

Legislative Reference Library
Room 207-B, Capitol Building
Austin, Texas 78711
INTERAGENCY MAIL

Publications Clearing House
Room 307, Archives Building
Texas State Library
Austin, Texas 78711

INT NCY I

Dr. Kenneth H. Ashworth (NOTE: Send gnly when there are

Commissioner, Texas Higher amendments related to 1) academic
Education Coordinating Board workload or 2) faculty development

7745 Chevy Chase Drive, Building 5 leaves.)

Austin, Texas 78752

INTE Y L

ek ok &

Mr. W. C. Lancaster

Chief of Staff

Office of the Chancellor

The Texas A&M University System
Ccllege Station, Texas 77843-1117
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with the Texas Education Agency for fifteen years.
Berdahl reported that Dr. Hill will be responsible
aspects of diversity related to recruitment and
undergraduate students and will be actively i
University’s outreach and community effort

Pre ent

olved in the

Dr. Hill commented that he was very
position and looked forward to hi
versity of Texas Systemn.

cited about his new
association with The Uni-

U. T. BOARD OF REGENT APPROVAL OF MINUTES OF REGULAR MEET-
ING HELD ON OCTOBE , 1893,--Upon motion of Vice-Chairman
Tenple, seconded By Regent Ramirez, the Minutes of the regular
meeting of th card of Regents of The University of Texas

n October 8, 1993, in Dallas, Texas, were
approved.4s distributed by the Executive Secretary. The

ici copy of these Minutes is recorded in the Permanent

, Volume XLI, Pages 1 - 379.

SPECIAL ITEM

U. T. Board of Regents - Re s’ Rules and Redqu ions, Par
Ohe: mendmen to Chapter Section 8, Subsection 8.
bdivisgi 8.53 d 8.55 (Compunications and_t h

Board) .~-Approval was given to amend the Regents’ Rules and
Regulationg, Part One, Chapter I, Section 8, Subsection 8.5,
Subdivisions 8.53 and 8.55 regarding communications by and to
the Board to read as set forth below:

8.53 All official material to be distributed to the
Regents shall be transmitted through the Office
of the Board of Regents, Coples of all offi-
cial communications from administrative offi-
cers to the Regents shall be sent to the
Executive Secretary. Communications from the
Chancellor and Executive Vice Chancellors shall
be exempt from this requirement but in such
cases information copies shall be furnished to
the Executive Secretary. The regular channel
of communication from the faculty, staff, stu-
dents and administration to the Board is
through the chief administrative officer of the
institution involved, the appropriate Executive
Vice Chancellor and the Chancellor. A copy of
any communication sent directly to a Board
member should be furnished to the Chancellor,
the appropriate Executive Vice Chancellor and
to the chief administrative officer of the
institution inveolved.

Except for communications from the Chancellor,
the Executive Vice Chancellors and the Execu-
tive Secretary to the Board, all communications
to the Board from members of the university
community should be in writing.



8.55 A description of all matters to be considered
by the Board or a standing committee of the
Board at any meeting shall be mailed or deliv-
ered to each member of the Board or to each
member of the appropriate standing committee of
the Board and to designated officials at least
five days in advance of the meeting at which
they are to be considered, and insofar as pos-
sible, such material shall be mailed or deliv-
ered to each member of the Board or to each
nember of the appropriate standing committee of
the Board and the designated officials at least
ten days in advance of the meeting. Each such
matter shall be accompanied by a summary of the
facts pertaining thereto, the need for action
thereon, and the recommendations of the Chan-
cellor. Where contractual awards are involved,
the summary shall show the method of competi-
tion, if any, the names and offers of all
interested parties, and generally sufficient
information to show the reasons for and fair-
ness of each transaction. The recommendations
of the Chancellor shall state whether they are
fully concurred in by any Executive Vice Chan-
cellor and chief administrative officer
involved, and if not, their views and recommen-
dations shall be included. Any matter not sent
to the members of the Board or the members of a
standing committee of the Board, documented as
herein provided, at least five days in advance
of the meeting at which it is to be considered,
shall go over to the next meeting for consider-
ation; provided, however, that if sufficient
emergency exists requiring immediate action and
it appears that the delay was unavoidable, this
requirement may be waived by a two-thirds vote
of the Board or a standing committee of the
Board.

RECESS FOR COMMITTEE MEETINGS AND COMMITTEE REPORT “THE
BOARD.~-At 10:15 a.m., the Board recessed fo e meetings
of the Standing Committees, and Chairma poport announced
that at the conclusion of each co ee meeting the Board
would reconvene to approve th port and recommendations
of that committee.

The meetings of
open session
are set

Standing Committees were conducted in
d the reports and recommendations thereof
h on the following pages.




OFFICE OF THE BOARD OF REGENTS Vol

THE UNIVERSITY OF TEXAS SYSTEM
BOX N - AUSTIN, TEXAS TR713-T328 (512) 499-4402

MEMORANDUM

Qctober 29, 1993

To: Those Who Receive RRR Amendments {List Attached]

FROM: Art Dilly ﬁ;{;

SUBJECT: Regents’ Rules and Requlations, Part One - Amendments

Please update your copy of the Redents’ Rules and Requlations,
Part One by destroying the pages listed in Column "A"™ and
substituting in lieu thereof the pages listed in Column "B":

llAll 'IlBl'l
Cover Page Cover Page
Page ii Page ii
Pages II1I-35 and III~36 Pages 1II-35, TIT1-36 and
III-36a

The amendments approved at the Octcber 8, 1993 meeting of the
U. T. Board of Regents as well as editorial amendments have
been incorporated con the revised pages.

AD/1p

Enclosures
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June 23, 15953

Distribution List for oOfficial Copies of
Regents’ Ryles and Regulations

Board of Regents
O0ffice of the Board of Regents
Executive Associate for Economic Affairs
Legislative Budget Board
Governor’s Budget and Planning Office
Publications Clearing House
State Auditor - U. T. Austin Representative
Legislative Reference Library
System Administration
Chancellor
Executive Vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Asgistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General Counsel
Vice Chancellor for Governmental Relaticns
Director for Development
Chief Administrative Officers of Component Institutions 15

W 1 = R W

Chief of Staff, Office of the Chancellor,
Texas A&M University System (Lancaster)

L

TOTAL 43

NOTE: See July 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments related to 1) academic workload
and 2) faculty development leaves be sent to that office.
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RULES AND REGULATIONS

OF THE

BOARD OF REGENTS

oF

THE UNIVERSITY OF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

PART ONE

Part One was completely reissued as of June 1, 1988.
(Substantive amendments through October 8, 1993,
and editorial amendments through October 1593
have been issued with this cover sheet.)
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Chapter
Sec. 6. Tenure, Promotion, and Termination of
Employment......... N
7. Rights and Respon51bilit1es as a Citlzen
and as a Teacher. CrrEsaeavre A et ey
8. The Greater Duties cf a Member of the
Teaching SCaff. . i.viititerensrsrsaccacrnnosrvans
9. Acgquaintance with, Conformity to, Avail-
ability and Improvement of Ragulaticns.......
10. Communications, Appeals, and Hearings........
11. Communications with the Legislature and
Other State Agencies or Officials..... ces e
12. OfticgHouralll..UII..I..lll.‘-..i..l.l‘lvl'l
13. Outside Employment............. s tsseassrune .
14. Holidays....... veaecsei o Sredaasieanans vese
15. Vacation.....................................
16. Leaves of Absence Without Pay............... R
17. Faculty Davelopment I.eave®...scesvtovvenss vaaa
18. Parental Leave. ... cccssrassssaseerinsassaanns
19. Division of Salaries for Staff Engaged in
Teaching and Nonteaching Activities....... .o
20. Sick LeavelI..l"i...lll..'.l‘....'lll....n..
21. Leave for Jury Duty.,.ceeviunensses e aneees
22. Abgence frem Usual and Regular Dutles ..... ‘o
23. Authorization to Travel.. i sccvonnverrvtnnnans
24. Compensation for Correspondence and Exten-
sion Teaching......0..... Coesetetsetneanuas
25. Textbooks and Othexr Materials Prescribed for
the Use of Students... v vevrnerrssnaannnns
26. Sectarian Courses Prohibited.............. R
27. Acceptance of Money from Students....,.......
28. Power to Authorize Expenditures Out of
System FunNdB....socnnvevrvosrsraasocarvasnsans
29, Indektedness to the System or the State ceans
30. Power to Bind the System in Fixing its
Polici@s....vvviveenrcnnrrressaacrnsnnocnnans
31. Institutional Control and Administratlon of
Contracts and Grants......... Tasecdrevenrins
3z. Institutional Emplayees as Students..........
33. Retirement and Modified Service.......ccunes.
34. Faculty and Staff Organizations......... cenan
35. Staff Bonefits........ cesdsaancans .
1v. Faculty Organization
sec. 1. Educational Policy....cociii it nntnncrennns
2. Ingtitutional, College, School, and Depart-

mental Faculties and Legislative Bodies......
Graduate Education in The University of Texas Systen
Editorial Amendment

Issued October 1993
ii
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ITI-34
III-34
ITI-35
III-36
I1I-36

I1I-386
III-36a
IIT=-37
ITI-37
III-37

ITI-37

ITI-38
ITI-239
I11-39

ITI-40
III-40

ITI-40

TIT-41
III-31
ITI-41
III-42
ITII-44


http:Benefits���������������..�.�����
http:Organizations��.......��
http:service.�����.��.�.��
http:Grants..��..�..���..�����.��
http:Prohibited���������..�..�
http:Students.�����.����..�.��
http:Teachlnq�����������������������......��
http:Duties.....��
http:Duty����..........�.�.�
http:Leave..����.�����.�����.�.���..�.�
http:Leave.....�.�.���.�.���.�..��
http:Laave�.������..�.���
http:Vacation...��..........�����.���.�..��
http:Holidays.�.�����.��........����........�.�
http:Hours........��.��.�..�.���.�
http:Officials.....�
http:Hearings......�
http:Staff.��..........��..��.......�
http:Teacher....�..�..��.��.�..�.�
http:Employment�........�����....��.��.��

Sec. 16.

e Lo 4 8B i s e o T o £
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15.3

Official Copy
Oct. 8, 1993

An employeeé who resigns, is dismiseed, or separates
from university employment shall be entitled to be
paid in "lump sum” for all vacation leave entitlement
duly accruved at the date of termination provided the
employee has had continuous employment with the state
for six months. The paymeént shall be calculated at
the rate of compensation being paid the employee at
the time of termination.

In the case of death of an employee who has accumu-
lated vacation leave, his or her estate will be paid
for all accumulated vacation leave. The payment
shall be calculated at a rate of compensation being
paid the employee at the time of his or her death.

Leaves of Absence Without Pay.

16.1

16.2

16.3

With the interest of the institution being given
first consideration and for good cause, leaves of
absence without pay may be granted for a period
within the term of appointment of a member of any
faculty or staff.

The maximum period for which a leave of absence will

be granted is the end of the fiscal year in which the

leave begins. 1In the case of faculty, the date for
return to duty will generally coincide with the
beginning ot the next senester, following the period
of absence. In normal circumstances, leaves for up
to one year will be granted liberally, provided the
department s¢ recommends and can supply satisfactory
replacemants. The first period of leave of absence
may be approved, subject to the general conditions
included herein, by the chief administrative officer.
Requests for additional leave under this section must
be submitted to the U. T. Board of Regents for
approval,.

Except in unusual circumstances, such as military
service, reasons of health, continued graduate study,
and public service or other activity that reflects
credit on the institution and enhances an individ-
ual’s ability to make subsequent contributions to the
institution, a second consecutive year of leave will
not be granted.
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Sec.

Sec.

Sec.

17.

18,

19,

Official Copy
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16.4 Except in very unusual circumstances a third consecu-
tive leave of absence for one year will not be
granted.

16.5 After a return to duty of one year, the leave-of-

absence privilege will be available.

16.6 Unless otherwise provided by or authorized pursuant
to law, all accumulated paid leave entitlement nust
he exhausted before a leave of absence without pay
may be granted, with the additional provision that
sick leave must be exhausted in those cases where the
enployee is eligible to take sick leave.

16.7 Upon expiration of Family and Medical Leave pursuant
to these Rules and Requlationg, an employee may be
eligible for a leave of abgsence under this section.
For leave of absence to participate in a political
canpajign, faculty development leave, parental leave,
gick leave, leave for jury duty, leave for military
duty, and leave related to on-the-job injuries, see

other sactions of these Rules and Requlations.

Faculty Development Leaves.-—Faculty development leaves for
faculty members may be granted as set out in Texas Education

Ccode, Section 51.101 et seq. The law provides that after two
consacutive academic years at the same institution faculty
menbers as defined in this Act may be considered for a fac-
ulty development leave for one academic year at one-half his
or her regular salary or for one-half academic year at his or
her full regulayr salary. Such leaves shall be granted pursu-
ant to procedures outlined in the Act and to the limitations
therein,

Parental Leave.--Parental leave for all emplcyees shall be as
provided by state law.

teaching Activities.--Each component institution shall
develop policies covering budgetary division of salaries for
individuals whose employment is divided between teaching and
nonteaching assignments subject to current statutory require-
ments or limitations. These policies shall be set forth in

the institutional Handbocks of Operating Procedures.
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Sec. 20. C ave,

20.1 Sick leave for all employeas, including faculty, non-
teaching personnel, and classified personnel, shall
be as provided by state law.

20.2 In cases where illness incapacitates a member of an
institutional or professional staff, arrangements for
carrying on his or her usual duties must be made
through appropriate administrative channels with the
chief administrative officer of the institution,

20.3 In the case of death of an employee who has accumu-
lated sick leave, the estate will be paid for the
accunulated sick leave as permitted by law. The pay-
ment shall be calculated at the rate of compensation
being paid the employee at the time of death.

Editorial Amendment
Issued October 1993

III - 36a
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REPORT AND RECOMMENDATIONS OF THE BUSINESS AFFAIRS AND AUDI%‘
COMMITTEE {(Pages 6 — 15).~-Committee Chairman Loeffler
reported that the Business Affairs and Audit Committee had
met in open session to consider those matters an ite agenda
and to formulate recommendations for the U, T. Board of
Regents. Unless otherwise indicated, the actions set forth
in the Minute Orders which follow were recommernded by the
Business Affairs and Audit Committee and approved in open
session and without objection by the U. T. Board of Regents:

l. U. T. System: Approval of ghancellor’s Docket No, 72
{Catalog Change).--Upon recommendaticn of the Business
Affairs and Audit Committee, the Board approved Chan-
cellor’s pocket No, 72 in the form distributed by the
Executive Secretary. It is attached following Page 109
in the official copies of the Minutes and is made a part
of the record of this meeting.

It was expressly authorized that any contracts or other
docunments_or instruments approved therein had been or
gshall be’executed by the appropriate officials of the
Tespegtfive institution involved.

It.“was ordered that any item included in the Docket

at normally is published in the institutional catalog
‘be reflected in the next appropriate catalog published
by the respective institutioen.

2. U. T. Board of Regents - Regentg’ Rules Re tions:
Amendments t Part One, C ter I, Section 16
{Leaves of Absence Without Pa da (b)) P

o]
ter V, Section 2, Subsection 2.2 (Medjcal Disability
Leave) ,-~Approval was given to amend the Regents’ Rules

and Requlaticns, Parts One and Two as set forth below:

a, Part One, Chapter III, Sectiocn 16 regarding leaves
of absence without pay was amended to read as fol-
lows:

Sec, 16. Leaves of Absence Without Pay.

16.1 With the interest of the insti-
tution being given first con-
sideration and for good cause,
leaves of absence without pay
may be granted for a period
within the term of appointment
of a menrmber of any faculty or
starf,

16,2 The maximunm period for which a
leave of absence will be granted
is the end of the fiscal year in
which the leave begins. 1In the
cage of faculty, the date for
return to duty will generally
coincide with the beginning of
the next semester, follcwing the
period of absence. In normal
circumstances, leaves for up to
one year will be granted liber-
ally, provided the department so
recommends and can supply satis-
factory replacements, The first
period of leave of absence may




be approved, subject to the gen-
eral conditions included herein,
by the chief administrative
officer. Reguests for addi-
tional leave under this section
must be submitted to the U. T.
Board of Regents for approval.

16.3 Except in unusual circumstances,
such as military service, rea-
sons of health, continued gradu-
ate study, and public service
or other activity that raflects
credit on the institution and
enhances an individual’s ability
to make subsequent contributions
to the institution, a second
consecutive year of leave will
not be granted,

16.4 Except in very unusual circum-
stances a third consecutive
leave of absence for one year
will not be granted.

16.5 After a return to duty of one
year, the leave-of-absence
privilege will be available.

16.6 Unless otherwise provided by or
authorized pursuant to law, all
accumulated paild leave entitle-
ment must be exhausted before a
leave of absence without pay
nay be granted, with the addi-
tional provision that sick leave
must be exhausted in those cases
where the employee is eligible
to take sick leave.

16.7 Upon expiration of Family and

Medical Leave pursuant to these
, an

enployee may be eligible for a
leave of absence under this
section. For leave of abgence
to participate in a political
campaign, faculty development
leave, parental leave, sick
leave, leave for jury duty,
leave for military duty, and
leave related to on-the-job
injuries, see other sections of

these Ryleg and Requlations.

b. Part Two, Chapter V, Section 2, Subsection 2.2 regarding
medical disability leave was amended to read as follows:

2.2 Family and Medical Leave.

2.21

Any employee, whether faculty, classified, or
administrative, may request and receive a
leave of absence without pay for up to twelve
weeks per year for family and medjical reasons
specified by the Family and Medical Leave Act
of 1993 and accompanying regulations govern-
ing the Act, as set forth in approved insti-
tutional and System policies. Eligibility
criteria are defined in the Act.



2.22 VUpon expiration of the twelve weeks of leave
taken pursuant to the Family and Medical
Leave Act, an employee may be eligible for
a leave of absence without pay pursuant te
Part One, Chapter III, Section 16 of the

Regents’ Ruleg and Requlationg.

The amendments to Part One concerning leaves of absence
without pay are consistent with federal law and clarify
the approval procedure for leaves without pay.

The federal Family and Medical Leave Act of 1993, which
was enacted to be effective August 5, 1993, necessitates
the amendments to Part Two of the Regents’ Rules and
Requlationg.

Thereto.--Committee Chairman Loeffler called upon Exe
tive Vice Chancellor for Business Affairs Burck for a
brief overview of the proposed changes to the Revenue
Financing System program for The University of Texas
System,

NG
cu-

Following Mr. Burck’s presentation and upon recommenda-
tion of the Business Affairs and Audit Committee, the
Board:

a. Adopted amendments to the Master Resolution and
First Supplemental Resolution substantially in
the form set out on Pages 10 - 15 to authorize
the pledge of general tuition fees, increasge
the maximum amount of the interim financing
program to $150,000,000, and substitute self-
liquidity in support of Revenue Financing
System Variable Rate Notes in order to elimi-
nate the requirement for a bank line of credit

b. Adopted an amendment to the Guidelinea Govern-
ing Administration of the Revenue Financing
System by the addition of the following:

7. Projects authorized by the U. T. Board
of Regents to be funded as provided in
Section 55.172 of the Texas Educatjion
Code and Chapter 803, Seventy-Third
Legislature, Regular Session, 1993,
shall be funded under these Guidelines
except for the provisions of Section 1
related to project and Member capacity.
The General Tuitjion of each institution
shall be allocated to debt service on
these projects on a basis consistent
with that institution’s relative share
of teotal U. T. System tuition, the
amount of General Raevenue appropriated
to that institution in reimbursement
thereof, and the provisions of the

Texas Education Code.



i

THE UNIVERSITY OF TEXAS SYSTEM 4
OFFICE OF THE BOARD OF REGENTS M
BOX N - AUSTIN, TEXAS 78713-7328 (512) 499-4402 iilaﬁy

MEMORANDUM
i

pATE.__September 16, 1993

to: _Those Who Receive RRR Amendments (List Attached)

. FROM:

SUBJECT:

Art ‘Dilly éb&é

Regents' Rules and Regulations, Part One - Amendments

Please update your copy of the Regents' Rules and Regulations,
Part One by destroying the pages listed In Column "A" and
substituting in lieu thereof the pages listed in Column "B";

IIAI'I IIBIl

Cover Page Cover Page
Pages III-38 and III-39 Pages III-38 and III-39

The amendments approved at the August 12, 1993 meeting of the
U. T. Board of Regents have been incorporated on the revisad
pages.,

AD/1p j

Enclosures




Official Copy
August 32, 3199

RULES AND REGULATIONS

QF THE

BOARD OF REGENTS

or

THE UNIVERSITY OF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

FART ONE

Part One was completely reissued as of June 1, 1988%8.
(Substantive amendments through Aagust 12, 1993
have been issued with this cover sheet.)



Official Copy

Auygust 12, 1993
Sec. 25. Textbooks and Qther Materials Prescribed for the Use of
Studepnts.
25.1 The policy of the Beard concerning textbooks and

25.2

At e

other materials prescribed for the use of students is
as follows:

25.11

25,12

Although generally the individual instructor
or the department should have wide discre-
tion in the choice of materials to be used
in the courses offered by the departnent,
frequent changes in the textbocks prescribed
should be discouraged and should be made
only for cogent reasons.

Although the authorship of books, outlines,
manuals and similar materials by wmembers of
the faculty and staff should be encouraged,
the prescribed use of these for students is
a responsibility that goes beyond that of
the individual author. Wwhere practical and
equitable, the charge for outlines, syllabi,
and similar materials prescribed for the use
of students should be borne by the depart-
ment. Whenever an approved incidental fee
includes a charge for such materials dis-
tributed through the classroom, the prices
should be as low as possible, consistent
with the payment of any required royalty to
the author or authors.

To carry out this statement of policy the following
procedures are prescribed:

25.21

Any proposed change in the textbook of any
course, within one year from the date of
first adoption, shall be approved by the
departmental faculty, and a statement of the
reasons for change shall be transmitted by
the chairman of the department through the
dean to the chief acadenic and administra-
tive officers.

III - 38



Sec. 26.

Sec.

27.

Official Copy
August 12, 1993

25.22 Textbooks, notebooks, manuals, or other
materials for the use of students of a com-
ponent institution, written or prepared by a
member of the faculty of that institution,
shall not be prescribed for the use of stu-
dents in that institution or sold to such
students until approved by the dean, chief
acadenmic officer and chief adwinistrative
officer, pursuant to policies included in
the institutional Handbook © eratin
Procedures. At a minimum, these policies
should provide for consultation with depart-
mental faculty. An annual list of such
approved materials shall be reported to
System Administration via the appropriate
Executive Vice Chancellor each August. The
report shall indicate the propesed prices
and profits, if any, and the authorization
shall be effective only to the end of the
fiscal year (August 31) for which such
approval has beean given,

Sectarian Courses Prohibited.--No course of instruction of a
sectarian character shall be taught in the System or any of

its component institutions. (Texas Education Cpde, Sec-
tion 65.38.)

Acceptance of Money from Students.

27.1

27.2

27.3

Members of teaching staffs, without previous and
special approval of the Board, shall not collect from
students any fees or charges to be expended for
institutional purposes, and shall not sell to stu-
dents books, notes, or similar student supplies.

A membar of the faculty or staff of the rank of
instructor or above may not accept pay for extra
inetruction or teaching of students registered in the
institution where he or she is employed.

With written approval, teaching assistants, assis-
tants, and other like instructional employees below
the rank of an instructor, may accept pay from stu-
dentg for extra-class instruction or coaching but
only in courses or sactions of courses with which
they have no instructional connection. The Handbook
of Qperating Procedures of the compaonent institution
shall specify the procedure for approval at the
institutional level.

I1I - 39
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June 23, 1993

Distribution List for Official Copies of
Raegents’ Rules and Requlations

Board of Regents
Office of the Board of Regents
Executive Associate for Economic Affairs
Legislative Budget Boeard
Governor’s Budget and Planning Office
Publications Clearing House
State Auditeor - U. T. Austin Representative
Legislative Reference Library
System Administration
Chancellor
Executive Vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairsg
Executive Vice Chancellor for Business Affairs
Exxecutive Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General Counsel
Vice Chancellor for Governmental Relations
Director for Development
Chief Administrative Officers of Component Institutions

Chief of staff, Office of the chancellor,
Texas A&M University System (Lancaster)

TOTAL

W R e
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NOTE: See July 6, 1588 letter (copy attached) from Coordinating Board which
reguests that only those amendments related to 1) academic workload

and 2) faculty development leaves be sent to that office.




June 23, 1993

Addresses of State Cfficials who Receive Copies
of the Regents’ Rules and Requlations

Governor‘’s Budget and Planning Office

711 Sam Houston Building
Austin, Texas 78711
NT EN Ma

Mr. James P. Oliver

Director, Legiglative Budget Board

Second Floor, Room 207A, Capitol
Austin, Texas 78711
IN GEN MA

State Auditor’s Qffice

The University of Texas at Austin
Main Building 2108

11400

FACULTY MATL

Ms. Sally Reynolds

Director

Legislative Reference Library
Room 207-B, Capitel Building
Austin, Tewas 78711

NTE ENC L

Publications Clearing House
Room 307, Archives Bullding
Texas State Library

Austin, Texas 78711

IN EN MAI

Dr. Kenneth H. Ashworth

Commissioner, Texas Higher
Education Cocordinating Board

7745 Chevy Chase Drive, Building 5

Austin, Texas 78752

N ENC I

Mr. W, C. Lancaster

Chief of Sstaff

Qffice of the Chancellor

The Texas A&M University System
College Station, Texas 77843-1117

(NOTE: Send only when there are
amendments related to 1) academic
workleoad or 2) faculty development
leaves.)
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M ITES

REPORT AND RECOMMENDATIONS OF THE ACADEMIC AFFAIRS COMMTTTEE
(Pages 32 —_60Q).—~Committee Chairman Holme rted that the
Academic Affaira Committee had met en session to consider
those matters on its agenda © formulate recommendations
for the U. T. Board of hts. Unless otherwise indicated,
the actions sat in the Minuta Orders which follow were
reconmende e Academic Affairs Committee and approved in
on and without cbjection by the U. T. Beard of

Students) . -~Upon recommendation of the Health Affairs
and Acadenmic Affairs Committees, the Beard amended the
Regents’ Rules and Requlations, Part One, Chapter III,
Section 25, regarding textbooks and other materials
prescribed for the use of students, to read as set
forth below:

Sec., 25. e aterials 5

the Use of Students.

25.1 The pelicy of the Board concerning text-
books and other materials prescribed for
the use of students is as follows:

25.11 Although generally the indi-
vidual instructor or the depart-
ment should have wide discretion
in the choice of materials to be
used ln the courses offered by
the department, frequent changes
in the textbooks prescribed
should be discouraged and should
be made only for cogent reasons.

25.12 Although the authorship of
beooks, outlines, manuals and
similar materials by members of
the faculty and staff should be
encouraged, the prescribed use
of these for students is a
responsibility that goes beyond
that of the individual author.
Where practical and equitable,
the charge for outlines,
syllabi, and similar materials
prescribed for the use of stu-
dents should be borne by the
department. Whenever an
approved incidental fee includes
a charge for such materials dis-
triputed through the classroom,
the prices should be as low as
possible, consistent with the
payment of any required royalty
to the author or authors.

25.2 To carry out this statement of policy the
following procedures are prescribed:
25,21 Any proposed change in the
textbock of any course, within
one year from the date of first
adoption, shall be approved by
the departmental faculty, and
a statement of the reasons for



change shall be transmitted by
the chairman of the department
through the dean to the chief
academic and administrative
officers.

25.22 Textbooks, notebooks, manuals,
or othar materials for the use
of student= of a component
institution, written or prepared
by a member of the faculty of
that institution, shall not be
prescribed for the use of stu-
dents in that institution or
sold to such students until
approved by the dean, chief aca-
demic orficer and chief adminis-

\ trative officer, pursuant to
N policles included in the insti-
\ tutional Handbook of Operating
Procedurag. A 4 minloum, esa
‘ polic%es should provide for con-
sultation with departmental fac-
ulty. An annual list of such
. approved materials shall be
\} reported to System adminis-
tration via the appropriate
Executive Vice Chancellor each
August. The report shall indi-
cate the proposed prices and
profits, if any, and the autho-
rization shall be effective only
to the end of the fiscal year
(August 31) for which such
approval bas been given.

Thesa amendments are intended to allow flexibility in
the ingtitutional approval of faculty authored materials
required or recommended for classroom use. Some compo-
nents desire to require approval by departmental faculty
comnittees and others do not.

: STam;: Appointnen Q 8, liam H cunninaghaw
nitial Holder of the Lee Hade and Joseph D amai

:..'—'"' 3 !- . [ LY = __ o b LU LAl il 1 &
Impediately.~-Authorization was given tg-dppoint

Dr. William H. Cunningham, Chancellor 6f The University
of Texas System, as the initial hqlder of the Lee Hage
and Joseph D. Jamail Regents Cha in Higher Education
Leadership at the U. T. Systemw’effactive immediately.

System: Establishment of a Medical Services Fee
= ertain Componenk Institutic Effective with the Fall
amecte 09 angd-Autho ation Q System Adminis-
ion to Apppdve ture Requests for a Medica arvice
Othayp CTompone ¥ iong atalog Change),-—

The 73rd xas Legislature, Regular Session, added a new
Section 54.5089 to the Texas Education Code that autho-
rizes the charge and collection of a medical services
fee dt certain public institutions of higher education,
ip€luding the component institutions of The University
6f Texas System.
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{BOARD OF REGERTS |
PROPOSED AGENDA ITEM ¢ RECEIVED

JULY 1583 |

i
For Board of Regentg' Meatingi August 12, 1993 i_ (L1 SYSTEM:

-

: . A
Recommended Committee(s;: Rt stiond=musi— WC L)

R £
U. T, Beard of Regents: Proposed Amendments to the :?% 'AQ
Regents’' Rulesg and Regylations, Part One, Chapter IJII,

Section 25 (Textbocks and Qther Materials Prescribed for

the Use of Students}.--

RECOMMENDATION

The Chancellcr concurs in the recommendation of the Executive
Vice Chancellor for Academic Affairs, the Executive Vice
Chancellor for Business Affairs, and the Executive Vice
Chancellor for Health Affairs that the Regents' Rules and
Regqulations, Part One, (Chapter III, Section 25 regarding
textbooks and other materials prescribed for the use of
students be amended as set forth below in congressicnal style:s

Sec, 25. Textbooks and Other Materialsg Prescriped for the Use
of Studénts.

v%

25.1{ The policy of the Board concerning textbooks
“and other materials prescribed for the use of
students is as follows:

25.11 Although generally the individual
instructor or the department should
have wide discretion in the choice of
materials to be used in the courses
offered by the department, frequent
changes in the textbooks prescribed
should be discouraged and should be
made only for cogent reasons.

25.12 Although the authorship of books,
outlines, manuals and similar
materials by members of the {aculity
and staff should be encouraged, the
prescribed use of these for students
is a responsibility that goes beyond
that of the individual author. Where
practical [praetieabie] and z
equitable, the charge for cutlines,
syllabi, and similar materials
prescribed for the use ¢f students
should be borne by the
[frstrustionas) department -
(eenee¥rred]. Whenever an_approved
incidental fee includes a charge [iB
antheriaad] for such [mimeegraphed-e¥
simidarly-precessed] materials

mm TN

distributed through the classroom,
Copies Suppiemental Material
Cffice of the Board <f Regents (orig. + 1 xc)
xcs: Chancellor Cunningham

Dr. Duncan
Mr. Burck

Dr. Mullins
Mr. Farabee
Mrs. Perry

Date: JPD/FAF/jt

5/17/33




the prices should be as low as 3
possible, consistent with the paymentf
{

; of any required [a-fair-and
/ reasenabie] royalty to the author or

gé auvthors.

25.i\To carry out this statement of policy the

"following procedures are prescribed:

25.21 Any proposed change in the textbook
of any course, within one year from
the date of first adoption, shall be
approved by the departmental faculty
[having-3urisdiseion], and a
statement of the [auvtherisatien-with]
reasons for change [&herefer] shall
be transmitted by the chairman of the
department through tha dean to the
chief academic and administrative
officers.

25.22 TaxXxtbooks, notebooks, manuals, or
other materials for the use of
students of a component Institution,
written or prepared by 2 member of
the faculty of that instituation,
shall not be prescribed for the use
of students in that institution or
sold to such students until [sueh
boeks y-Rotesy-maRnalay-o¥-makerialis
shall-have-been] approved by the
dean, chief academic officer and
chief adminjistrative officer,
pursuant to policies included in the

, institutional Handbook of Qperating
0&&18 /. Procedures jpwith-reasens-statedy-by
AL iy the-departmental-faouley-and-the-dean
,ﬂﬁi/es—dennn-eeneesned-and-hy-the-ehée#
adminiserative-offiqger). At a
edo minimum, these poligies should
rovide fo onsultation with
departmental faculty. An annual list
of such approved materials shall be
reported to System Administration via
the appropriate Executive Vice
Chancellor each August. The report
shall indic;sé the proposed prices
and profita, yif any, and the
authorization shall be effective only
the end of the fiscal year (August
31 or which such approval has been
given [by-the-ehiaf-adminiskrative
A

offreex].

e /6&44-
4“f2251,;42ﬂ;14j?m4~4 .dif CprttinFintl jfzékf,déaéé?lfﬁﬁ?/
' BA

CKGRDUND INFORMAT LON

The proposed changes to the Regents’' Rules and Regulations,
Part One, Chapter I1I, Section 25, are intended to allow

flexibility in the institutional approval of faculty authored

materials reguired or recommended for classroom use, Some .
components desire to require approval by department, faculty ‘A
committees; others do not. at ,fwf"'?f ’

-

P —

The proposed changes to Subsection 25.1 are editorial in
nature and acknowledge that institutional c¢harges for
textbooks and other materials prescribed for the use of
students and distributed through the classroom must be
approved in the incidental fee,approval process sach February.
{This does/not include bookstg¥e sales.)

o gt
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- THE UNIVERSITY OF TEXAS SYSTEM

OFFICE OF THE BOARD OF REGENTS
BOX X - AUSTIN, TEXAS 78713-7328  (512) 499-440% AL

MEMORANDUM .

DATE_ ] Q, 1933

ro. _Those Whg Receive copies of RRR Amandments {List Attached;

From: _Art Dilly

1 y . _ N
susjEcT: _ Regents Rules and Regulations, Part One -~ Amendmencs

Please update your copy of the Regents' Rules and Regula-
ticns, Part One by destroying the pages Iisted in Coiumn "A"
and substituting in lieu thereof the pages listed in Col-

unln IIB"
“A“ !IBrl

Cover Page - "~ Cover Page - )

Page iii Page 1ii

Pages III-2 through [IZI-5, Pages III-2 through TrI-5,
II11-14 through 1I1I-17, ITI-14 through 111-17a,
I171-21 and ITI-22 ITII-21 ard III-22

Page VI-30 Page VI-30

Page VIII-S Page VIII-S

The amendments approved at the June 1¢, 1893 meeting of the
U. T. Board of Regents as well as ar editorial amendment
have heen incorporated on the revised pages,

AD/1p
Enclosures




Jupe 23, 1993

Distribution List for Official Copies of

Regents’ Rules and Requlatians

Board of Regents
Office of the Board of Regents
Executive Associate for Economic Affairs
Legislative Budget Board
Governor’s Budget and Planning Office
Publications Clearing House
State Auditor - U. T. Austin Representative
Legislative Reference Library
system Administration
Chanceller
Executive Vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General Counsel
Vice Chancellor for Governmental Relations
Director for Development
Chief Administrative Officers of Component Institutions

Chief of staff, Office of the Chancellor,
Texas A&M University System (Lancaster)

TOTAL

W o gt e e W

15
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NCTE: See July &, 1988 letter (copy attached) from Coordinating Beard which

regquests that only those amendments related to 1) academic workload

and 2} faculty developnmnent leaves be sent to that office.




June 23, 1993

Addresses of State Officials Who Receive Copies
of the Regents’ Rules and Redulations

Governor's Budget and Planning Office

711 Sam Houston Building
Austin, Texas 78711

INTERAGENCY MATL

Mr. James P. Oliver

Director, Legislative Budget Board
Second Floor, Room 207A, Capitol
Austin, Texas 78711

INTERAGENCY MATL

State Auditor’s Office
The University of Texas at Austin
Main Building 2108

11400
FACULTY MAIT

Ms. Sally Reynolds

Director

Legislative Reference Library
Room 207-B, Capitol Building
Austin, Texags 78711

INTERAGENCY MATL

Publications Clearing House
Room 307, Archives Building
Texas State Library
Austin, Texas 78711

INTERAGENCY MAIL

Dr, Kenneth H. Ashworth

Commissioner, Texas Higher
Education Coordinating Board

7745 Chevy Chase Drive, Building 5

Austin, Texas 78752

INTERAGENCY MAIL

Mr. W. €. Lancaster

Chief of starf

cffice of the Chancellor

The Texas A&M University System
College Station, Texas 77843-1117

(NOTE: Send only when there are
anendments related to 1} acadenmic
workload or 2) faculty development
leaves.)
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Official Copy
June 10, 1993

RULES AND REGULATIONS

OF THE

BOARD OF REGENTS

OF

THE UNIVERSITY CF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

PART ONE

Part One was completely reissued as of June 1, 1988.
(substantive amendments through June 10, 1993,
and editorial amendments through June 1953
have been issued with this cover sheet.)
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Official Copy
June 10, 1593

As provided in the Constitution of the State of
Texas, Article I, Section 4, and by statute, no reli-
gious qualification shall be required for appointment
to any office or position connected with the Systanm
or any component institution thereof,

There shall be full compliance with statutory provi-
sions requiring notification to emplovees.

Each component institution may require X-rays of the
chest for applicants to be employed in regular posi-
tions. Employees whose duties will require the han-
dling of food or the care of patients must pass a
physical examination indicating fitness for the posi-
tion for which application is made. The examination
may be made at the health service of the component
institution at which the applicant will be employed,
if such service exists. Reports of physical examina-
tions shall be filed as determined by the chief
administrative officer.

Acadepic Titles.

In order to achieve consistency in the use of aca-
demic titles among the component institutions of the
System, the following subdivisions describe the use
of titles to apply in all institutions.

1.81 Except for the title Regental Professor and,
at U. T. Brownsville, the additiocnal tech-
nical titles of Master Technical Instructor,
Associate Master Technical Instructor, and
Assistant Master Technical Instructor as
authorizeqd in the U. T. Brownsville Handboock
of Operating Procedures for and in conjunc-
tion with associate degree and certificate
programs for the educational partnership
with Texas Southmost College, the only
titles to be used henceforth in which fac-
ulty membars may hold tenure are as follows:
(a) Professor
(b} Associate Professor
(c) Assistant Professor.

1.82 Persons holding a named chair or professor-
ship or a pesition designated by academic
discipline may be awarded tenure by virtue
of appointment to one of the positions
listed above in Subdivisien 1.81, but not
through the named chair or professorship or
position designated by academic discipline.
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The following acadenic titles may also be
used within University of Texas System com-
ponent institutions. Tenure cannot be
awarded to a perscn appointed to these ranks
and, with the exception of the ranks of
Ingtruector and Technical Instructor, aca-
demic service within these ranks cannot be
counted toward the satisfaction of any
required probaticnary period. Appointments
to these titles shall be for a period of
time not to exceed one academic year except
in the case of Lecturer or Senicr Lecturer
when, in individual cases, appointment may
be for periods of time not to exceed three
academic years. With the exception of the
titles of Instructor and Technical Instruc-
tor, such appointments shall terminate at
tre expiration of the stated periocd of
appointment without the notification of
nonrenewal required by Subsection 6.7 cf
this Chapter. 1f a component institution
determines that it is to the benefit of the
ingtitution, it wmay offer reappcintments to
these titles.

{a) Instructor. This title denotes a
probationary appointment as a memnber
of an institutional faculty. During
the period of prebationary appoint-
ment to this rank, the scholarly comn-
petence, teaching performance, and
professicnal promise of the candidate
will be avaluated.

(b) Technical Instructor. This title
denctes a probationary appointment
as a member of the U. T, Brownsville
faculty in asscciate degree or cer-
tificate programs for the educaticnal
partnership with Texas Southmost
Ccllege. During the period of preba-
tionary appointment ta this rank, the
teaching performance and profeassional
promise of the candidate will be
evaluated.

(c) Lecturer, 7This title may be used for
individuals who will eserve as teach~-
ers and whose experience and qualifi-
cations are corparable tg those of
faculty memkers in untenured, tenure-
track positions.
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(d) Senior Lecturer. This title may be
used for special teachers who will
augment and complement regular teach-
ing faculty and whose experience and
qualifications are comparable to
those of faculty members in tenure
positions.

(e) Assistant Instructor or Teaching
Associate. These titles may be used
interchangeably for (1) certain grad-
uate students teaching on a part-time
or full-time basis who are in the
last phase of their doctoral programs
and who are unconditicnally enrolled
in graduate study, or (2) persons
who, because of the nature of their
duties, such as in a laboratory or in
a hospital, do not qualify for ocne of
the usual academic titlas and do not
hold the academic training or profes-
sional distinction usually regquired
for attaining tenure positions.

(f) Teaching Assistant. This title usu-
ally applies to graduate students who
are teachers and who are employed on
a part-time basis. The only other
teaching titles for graduate students
are Teaching Associate and Assistant
Instructor.

{(q) Faculty Associate, This title may be
applied to a person assigned to a
research or nonteaching center,
institute, or other unit or interdis-
ciplinary pregram of a component
institution.

(h) Specialist. This title may be used
for professional individuals who will
serve as practitioners in specific
areas of instruction, training or
supervision. Upon approval of the
chief administrative officer, the
appropriate Execuktive Vice Chancel-
lor, and the Chancellor, the title
may carry appropriate descriptive
prefixes so as to indicate the spe-
cific areas of proficiency, e.g.
Practice Teaching Specialist, Physi-
cal Activity Specialist, Social Work
Field Training Specialist.
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(1) In the general academic institutions
with health-related clinical pro-
grams, persons appointed to full-time
positions for thae primary purpose of
patient care and cther service activ-
ities, with only incidental teaching
or ressarch duties, shall be given
one of the following titles:

(1) Professor of Clinical

(title of specialty)
(2) Associate Professor of Clinical

(title of specialty)
(3) Assistant Professor of Clinical

(title of specialty)
(4) Instructor in Clinical

(title of specialty)

(1) In the health components, persons
appointed to full-time positions for
the primary purpose of research
activities or patient care and other
sarvice activities with only inci-
dental teaching duties shall be given
one of the following titles:

(1) Professor of

(title of specialty)
{2) Associate Professor of

(title of specialty)
(3) Assistant Professgor of

{(title of specialty)
(4} Instructor in

(titla of specialty)
For persons appointed to positions pursuant
to this Subsection, all appointment let-
ters, personnel forms, budgets and other
official documents of the health component
shall state in parenthesis following the
name and title of the individual either
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Sec. 6. Tenure onotio and Termination lo nt.

6.1 Subject to the provisions of Section 65.32 of the
Texas Education Code, which reads, "The board ray
remove any cfficer, member of the faculty, or employee
connected with the system when in ilts judgment the
interest of the system requires the removal," and
subject to the terms and provisions of these Regents’

Rules and Regulations, the principles governing tenure
and promotion are specified for each component insti-

tution in the Handbook of Operating Procedures appli-
cable to that institution. See also Section 1.8 akove
on academic titles.

6.2 Tenure denotes a status of continuing appeintment as a
member of the faculty at a component institution.
Except for the title Regental Professor, only members
of the faculty with the academic titles of Professor,
Associate Professor, or Assistant Professor or, at
U. T. Brownsville, with the additional technical titles
cf Master Technical Instructor, Associate Master Tech-
nical Instructor, or Agasistant Master Technical
Instructor may be granted tenure. Tenure may be
granted at the time of appointment teo any of such
academic ranks, or tenure may be withheld pending sat-
isfactory completion of a probationary period of fac-
ulty service; however, such tenure status shall not be
applicable to the faculty of The University of Texas
M.D. Anderson Cancer Center.

Effective with the Fall Semester of 1988, The Univer=-
sity of Texas of the Permian Basin is authorized to
discontinue use of seven-year term appointments of
faculty and to institute a tenure system. 1In accor-
dance with Regents’ Ryles and Requlations, The Univer-
sity of Texas ¢f the Permian Basin will develop new
policies and procedures for tenure review of future
faculty and faculty now employed on term appcintments
for inclusion in the institutional Handbook of Qperat-
ihg Procedures. No new term appointments are to be
made, and current term appointments shall be renewed
only for currently employed faculty who do not gqualify
for tenure appointment.

The University of Texas M.D. Anderson Cancer Center is
authorized to award a seven~year term appceintment which
will denote a status of continuing appointment at that
institution as a member of the faculty for a perjod of
seven yearsa. Only members of the faculty with acadenmic
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titles of Professor, Assocliate Profegsor, or Assistant
Professor may be granted a seven-year ternm appointnent.
A seven-year term appointment may be granted at the
time of appointment to any of such academic rank or
may be withheld pending satisfactory completion of a
probationary pericd of faculty service.

No component institution may adopt or implemant a
seven-year term appointment policy except The Univer-
sity of Texas M.D. Anderson Cancer Center.

6.21

only full-time service in the academic ranks
af Professor, Associate Professor, Assistant
Professor, and Instructor, or any combination
thereof, or in the academic ranks of Master
Technical Instructor, Associate Master Tach-
nical Instructor, Assistant Master Technical
¢r Technical Instructor, or any combination
therecf, shall be counted toward fulfillment
of a required probationary period related to
the award of tenure or a seven-year tern
appointment. Periods during which a faculty
member is on leave of absence shall not be
counted toward fulfillment of a regquired pro-
bationary period.

Prior service at other academic institutions,
whether inside or outside the System, shall
not be counted toward fulfillment of the
reguired probationary period unless specifi-
cally permitted under the provisions of a

component institution’s Handbook of Operating
Frocedures.

The maximum period of probationary faculty
gservice in nontenured status in any acadenmic
rank or combination of acadenic ranks speci-
fied in sSubdivision 6.21 shall not be more
than seven years of full-time academic service
at the general academic institutions of the
System and not more than nine years of full-
time academic service at the health-related
institutions of the System. In the event that
a component institution fails to specify the
maximum length of probationary service in its
Handbook of Operating Procedures, such period
shall be seven years at the general academic
institutions of the System and nine years at
the health-related institutions of the Systen.
Neo later than August 31st of the penultimate
academic year of the maximum probationary
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period in effect at any component institution,
all nontenured faculty serving in a rank which
accrues time toward satisfaction of a proba-
tionary period shall be given notice that the
subseguent academic year will be the terminal
year of employment or that beginning with the
subsegquent academic year tenure or a seven-
year term appointment will be granted. In the
event that the employment of a nontenured fac-
ulty member in any academic rank specified in
Subdivision 6.21 is to be terminated prior to
the end of the maximum probationary period,
notice shall be given in accordance with
Subsection 6.7 below.

For purposes of calculating the period of
probationary service, an "academic year" shall
ba the period from September lat through the
following August 31st. If a faculty member is
initially appeinted during an academic year,
the period of service from the date of
appeintment until the folleowing September 1st
shall not be counted as academic service
toward fulfillment of the maximum probationary
period. O©One year of probationary service is
accrued by at least nine months full-tinme
academic service during any academic year. A
faculty member shall ba considered to be on
full-time academic service when in full com-
pliance with Regental standards pertaining to
minimum faculty work loads at general academic
institutions or when in compliance with the
academic service standard in the Handbook of
Operating Procedures of any health-related
institution.

All faculty appointments are subject to the
approval of the Board. No nontenured member
of the faculty shall expect continued employ-
ment beyond the period of his or her current
appointment as approved by the Board. Any
comnitment to employ a nontenured member of
the faculty baeyond the period of his oxr her
current appointment shall have no force and
effect until approved by the Beard.
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6.26 A person appointed to a faculty position with
the title of Instructor, Assistant Professor,
Associate Professor, or Professor or with the
title of Technhical Instructor, Assistant Mas-~
ter Technical Instructor, Associate Master
Technical Instructor or Master Technical
Instructor at a component institution of the
System may not, during the term of such
appointment, hold a tepured position on the
faculty of another educational institution
ocutside the System.

6.261 Appointments within the System to the
above specified titles shall be condi-
tioned upon the appointee having
resigned any tenured position that the
appointee may then hold on the faculty
of an educational institution outside
the System. Such resignation must be
completed and effectivae prior to the
effective date of the appointment at
the System component; otherwise, such
appointment shall be void and of ne
effect,

€.262 The acceptance of an appointment to a
tenured position on the faculty of an
educational institution cutside the
System shall be considered as a resig-
nation of any faculty position with the
title of Instructor, Assistant
Professor, Associate Professor, or
Professcr or with the title of Techni-
cal Instructor, Assistant Master
Technical Instructor, Associate Master
Technical Instructor or Master Tech-
nical Instructor that such appocintee
may hold at a System component.

Termination by an institution of the employment of a
faculty member who has been granted tenure and of all
other faculty members before the expiration of the
stated perlod of appointment, except as is otherwise
provided in Subsection 6.26 or by resignation or
retirement, will be only for good cause shown. In
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each case the issue will be determined by an equi-
table procedure, affording protection to the rights
of the individual and t¢ the interests of the System.

6.31

Fditorial Amendment
Issued June 1993

A chief administrative officer may for grave
cause suspend an accused faculty menber
pending immediate investigation or speedy
trial as hereinafter provided.

In cases of incompetency, gross immorality,
or felony, where the facts are admitted,
summary dismissal will follow.

In cases where other offenses are charged,
and in all cases where the facts are in
dispute, the accused faculty member will
be informed in writing of the charges,
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Any employee of any component institution of the
System, including any member of the faculty or admin-
istration, who, acting either singly or in concert
with others, obstructs or disrupts, by force or vio-
lence, any teaching, research, administrative, dis-
ciplinary, public service, or other activity
authorized to be held or conducted on the campus of a
component institution of the System, shall be subject
to dismissal as an employee. As used in this Subsec-
tion, the words "“force or violence® include such acts
as "stand~ins," "sit-ins," and "lie-insg," when such
acts are in fact obstructive or disruptive of any of
the authorized activities listed above.

Every faculty member and employee is expected to obey
all federal, state, and local laws, and particularly
Section 42,01 (Texas Penal Ceode) and Sections 4.30
and 4.31 (Texag Educatjon Code). Any faculty member
or employee who violates any provision of these three
statutes is subject to dismissal as a faculty member
or employee, notwithstanding any action by civil
authorities on account of the violation.

The minimum standards of individnal conduct reguired
by the penal statutes of Texas or the United States
are both expected and required of every faculty mem-
ber and enployee of the System and its component
institutions. Any faculty nember or employee who
violates the minimum standards of conduct required by
any felony statute of Texas or the United States is
subject to dismissal as a faculty member or employee,
regardless of whether or not any action is taken
against the faculty member or employee by civil
authorities on account of such violation. If action
for dismissal is taken, the appropriate administra-
tive official shall proceed with the action in the
same manner as he or she would in the case of a vio-
lation by a faculty member or employee of any other
provigion of these rules and regulations ar a provi-

gion of any Handbook of Operating Procedures.

In the event of decision not to reappoint a nontanured
faculty member in an academic rank specified in Subdi-
vision 6.21, written notice will be given him or her

not later than March 1st of the first academic year of
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probationary service if the appeointment expires at the
end of that academic year, or not later than Decen-
ber 15th of the second academic year of probationary
service if the appointment expires at the end of that
academic year. After two or more academic years writ-
ten notice shall ke given not later than August 31st
that the subsequent year will be the terminal academic
year of appointment. The notice regquired by this Sec-
tion is not applicable where termination of employment
is for good cause under Section 6,3 above.

A faculty member serving a seven-year term appeint-
ment shall be given notice not later than August 31st
of the sixth academic year of such appointment period
that the subsequent academic year will be the termi-
nal year of employment or that, subject to the
approval of the Board, at the conclusion of the sub-
saquent academic year he or she will be reappointed
to a seven-year term appointment.

Reappointment of nontenured members of the faculty to
a succeeding academic year, reappointment of members
of the faculty who are serving a seven-year term
appointment to a succeeding seven-year term appoint-
ment, or the award of tenure or a saven-year term
appointment, may be accomplished only by notice by
the chief administrative officer of a component
institution or his or her delegate with the approval
of the Board. Notwithstanding any provisions of Sec-
tion 6.23, 6.7 or 6.8 to the contrary, no person
shall be deemed to have been reappointed or to have
been awarded tehure or a seven-year appointment
because notice is not given or received by the time
prescribed in Section 6.23, 6.7 or 6.8 or in the
manner prescribed in Section &.(11). Should it occur
that no notice is received by the time prescribed in
Section 6.23, 6.7 or 6.8, it is the duty of the aca-
demic employee concerned to make inguiry to determine
the decision of the chief administrative officer of a
component institution, who shall without delay give
the required notice to the academic employee.
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§.2 ’n the event of nonpayment to the System or one of
its component institutions, one or more of the fol-
lowing actions may be taken: (a) a bar against read-
mission for the student, (b} withholding of the
student’s grades and official transcript, /c) with-
holding of a degree to which the student otherwise
would be entitled.

[a) u ications.--Anonymous publications are prohib-
ited. Any student publishing cr aiding in publishing, or
circulating or aiding in circulating, any anonymous publica-
tion will be subject to discipline,

Negotiatjions Prohibited.--Neither the chief administrative
officer nor any officer in the System Administration, nor any
representative of either of them when dealing with disruptive
activities, shall negotiate or attempt to nagetiate with any
person or persons engaged in any disruptive activity on the
campus of any component institution of the System. When such
a gituation arises, the chief administrative officer or any
officer in the System Administration, or any representative
of either of them, shall taks immediate action to utilize all
lawful measures to halt and eliminate any and all such dis-
ruptive activities that come to their attention.

Animals on Campus.--With the exception of certified support
animals and animals involved in approved University activi-

ties, animals are not permitted in any university building.
Animal(s) may be brought onto campug, other than in build-
inge, but should be appropriately restrained and/or con-
tained. The owner shall be responsible for cleaning up after
the animal.
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4.(14)

§.(15)

Full Title

4,(13)7

The University of Texas
School of Nuraing
at Galveston

The University of Texas Health
Science Center at Houston

4.{14)1 The University of Texas

4.(14)2

4.(14;3

4.(14)4

4.(14)S

4£.{14)6

Medical Schogl at
Houston

The University of Texas
Dental Branch at Houston

The University of Texas
Graduate Schoel of Bio-
medical Sciences at
Houston

The University of Texas
Schoal of Allied Health
Sciences at Houston

The University of Texas
School of Public Health
at Houston

The University of Texas
School of Nursing at
Houston

The University of Texas Health
Science Center at San Antonio

4.(15)1 The University of Texas

4.(15)2

4.(15)3

4.(15)4

Medical School at San
Antonio

The University of Texas
Dental School at San
Antonio

The University of Texas
Graduate School of Bio-
medical Sciences at
San Antonio

The University of Texas
Schogl of Allied Health
Sciences at San Antonio
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T.T. Nursing
School -
Galveston

U.T. Health
Science Center -
Houston

U.T. Medical
School - Houstan

U.T. Pental
Branch - Houston

Uv.T. G.5.B.S5. -
Houston

0.T. Allied
Health Eciences
School - Housten

U.T. Fublic Health
schoecl - Houston

U.T. Wursing
Schoel - Houston

U.T. Health
Science Center -
San Antonio

U.T. Medical
School - San
Antonio

U.T, Dental
School - 5an
Antonia

U.T. G.85.B.5., —
San Antonio

U.T. Allied
Health Sciences
school - San
Antonio
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REPORT AND RECOMMENDATIONS OF THE ACADEMIC AFF&;BSweﬂﬂEITTEE
(Pages 61 ~_ 90) .~~Committee Chairman Holmna~feported that the
Academic Affairs Committee had met iwrOpen session to consider
those matters on ite agenda and-to formulate recommendations
eénts. Unless otherwise indicated,

in the Minute Orders which follow were

e Academic Affairs Committee and approved in
open s on and without objection by the U. T. Board of

1. U. T. Board of Regents - nggnts Bnle and Requlations,
one; ne ts to C tio Subsec~-

. it e nd cti 6.
6. e motio i i oy-

ment)}.,~-Upon recommendation of the Academic Affairs and
Health Affairs Committees, the Board amended the Regents’
Bules and Requlations, Part One, Chapter III, Section 1,
Subsection 1.8 (Academic Titles) and Section 6, Subsec-
tions 6.2 and 6.7 (Tenure, Promotion, and Termination of
Employment) as set forth below:

a. Section 1, Subsectlion 1.8 was amended to read as
follows:
1.8 Academic Titles.

In order to achieve consistency in the use of
academic titles among the component institu-
tions of the System, the following subdivisions
describe the use of titles to apply in all
institutions.

1.81 Except for the title Regental Profes-
sor and, at U. T. Brownsville, the
additional technical titles of Master
Technical Instructor, Associate Mas-
ter Technical Instructor, and Assis-
tant Master Technical Instructor as
authorized in the U. T. Brownsville
Handbook of Operating Procedures for
and in conjunction with associate
degree and certificate programs for
the educational partnership with
Texas Southmost College, the only
titles to be used henceforth in which
faculty members may hold tenure are
as follows:

(a} Professor
{p) Associate Professor’
{(c) Assistant Professor.

1.82 Pexrsons holding a named chair or pro-
fessorship or a position designated
by academic discipline may be awarded
tenure by virtue of appointment to
one of the positions listed above in
Subdivision 1.81, but not through the
named chair or professorship or posi-
tion designated by academic disci-
pline,

1.83 The feollowing academic titles may
also be used within University of
Texas System component institutions.
Tenure cannot be awarded to a person
appointed to these ranks and, with
the exception of the ranks of
Instructor and Technical Instructor,
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academic service within these ranks

cannot be counted toward the satis-

faction of any required probationary
period. Appointments to these titles
shall be for a period of time not to
exceed one academic year except in
the case of Lecturer or Senior Lec-
turer when, in individual cases,
appointment may be for periods of
time not to exceed three academic

Years. With the exception of the

titles of Ingtructor and Technical

Ingtructor, such appointments shall

terminate at the expiration of the

stated period of appointment without
the notification of nonrenewal
required by Subsection 6.7 of this

Chapter. If a component institution

determines that it is to the benefit

of the institution, it may offer
reappointments to these titles.

(a) Instructor. This title denotes
a probationary appeintment as a
member of an institutional fac-
ulty. During the period of
probationary appointment to
this rank, the scholarly com-
petence, teaching performance,
and professional promise of the
candidate will be evaluated.

(b) Technical Instructor. This
title denotes a prchationary
appointment as a member of the
U. T. Brownsville faculty in
associate degree or certificate
programs for the educaticnal
partnership with Texas Southmost
College, During the period of
probationary appointment to this
rank, the teaching performance
and professional promise of the
candidate will be evaluated.

Present items remaining in Subdivision 1.83
((b) through (i)] were renumbered as appropriate.

Section 6, Subsection 6.2 was amended to read as
follows:

6.2 Tenure denotes a status of continuing appoint-~
ment as a member of the faculty at a component
institution. Except for the title Regental
Professor, only members of the faculty with
the academic titles of Professor, Associate
Professor, or Assistant Professor or, at U, T.
Brownsville, with the additional technical
titles of Master Technical Instructor, Asso-
ciate Master Technical Instructor, or Assis-
tant Master Technical Instructor may be
granted tenure. Tenure may be granted at the
time of appointment to any of such acadenmic
ranks, or tenure may be withheld pending sat-
isfactory completion of a probationary period
of faculty s=service; however, such tenure
status shall not be applicable to the faculty
of The University of Texas M.D. Anderson
Cancer Center.



Effective with the Fall Semester of 1988, The
University of Texas of the Permian Basin is
authorized to discontinue use of seven-year
term appeintments of faculty and te institute
a tenure system. In accordance with Regents’
Rules and Requlatjons, The University of Texas
of the Permian Basin will develop new policies
and procedures for tenure review of future
faculty and faculty now employed on term
appointments for incluaion in the institu-
tional Handbook of Opverating Procedures. No
new term appeintments are to be made, and
current term appointments shall be renewed
only for currently employed faculty who do

not gualify for tenure appointment.

The University of Texas M.D. Anderson Cancer
Center is authorized to award a seven-year
term appointment which will dencte a status of
continuing appointment at that ingtitution as
a membaer of the faculty for a period of seven
years, Only members of the faculty with aca-
demic titles of Professcr, Associate Professor,
or Asgistant Professor may be granted a seven-
year term appointment. A seven-year term
appointment may be granted at the time of
appointment to any of such academic rank or
may be withheld pending satisfactory comple-
tion of a probationary pericd of faculty ser-
vice.

No component institution may adopt or implement
a seven-year term appointment policy except The
University of Texas M.D. Anderson Cancer
Center.

6.21 Only full-time service in the
academic ranks of Professor, Associ-
ate Professor, Assistant Professor,
and Instructoeor, or any comkination
thereof, or in the academic ranks of
Master Technical Instructor, Associ-
ate Master Taechnical Instructer,
Assistant Master Technical or Tech-
nical Instructor, or any combination
theraof, shall be counted toward ful-
fillment of a required probationary
period related to the award of tenure
or a seven-year term appointment.
Periods during which a faculty member
is on leave of absence shall not be
counted toward fulfillment of a
required probationary period.

6.22 Prior service at other academic
institutions, whether inside or out-
side the System, shall not be counted
towvard fulfillment of the regquired
probationary periocd unless specifi-
cally permitted under the provisions
of a component institution’s Handbook
of Operating Procedures.

6.23 The maximum period of probationary
faculty service in neontenured status
in any academic rank or combination
of academic ranks specified in Sub-
division 6.21 shall not be more than
seven years of full-time academic
service at the general acadenic
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institutions of the System and not
more than nine years of full-time
academic service at the health-
related institutions of the System.
In the event that a component inasti-
tution fails to specify the maximum
length of probaticnary service in its
a '
such period shall be seven years at
the general acadenmic institutions of
the System and nine years at the
health-related institutions of the
System. No later than August 31st of
the penultimate academic year of the
maximum probationary period in effect
at any component institution, all
nontenured faculty serving in a rank
which accrues time toward satisfac-
tion of a probationary period shall
be giv:n notice that the subsequent
academic year will be the terminal
year of employment or that beginning
with the subsequent academic year
tenure or a seven-year term appoint-
ment will be granted. In the event
that the employment of a nontenured
faculty member in any academic rank
specified in Subdivision 6.21 is to
be terminated prior to the end of the
maximum probationary period, notice
shall be given in accordance with
Subsection 6.7 below.
For purposes of calculating the
period eof probationary service, an
"academic year" shall be the period
from Septaember 1st through the
following August 3ist. If a faculty
member is initially appointed during
an academic year, the period of ser-
vice from the date of appointment
until the following September 1st
shall not be counted as academic ser-
vice toward fulfillment of the maxi-
mum probationary period. One year of
probationary service is accrued by at
least nine months full-time academic
service during any academic year. A
faculty member shall be considered to
be on full-time academic service when
in full compliance with Regental
standards pertaining to minimum fac-
ulty work loads at general academic
institutions or when in compliance
with the academic service standard in
the Handb of O tin cedure
of any health-related institution.
All faculty appointments are subject
to the approval of the Board. No
nontenured member of the faculty
shall expect continued employment
beyond the period of his or her cur-
rent appointment as approved by the
Board. Any commitment to employ a
nontenured member of the faculty
beyond the period of his or her cur-
rent appointment shall have no force
and effect until approved by the
Board.
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6.26 A person appointed to a faculty posi-
tion with the title of Instructor,
Assistant Professor, Associate Pro-
fessor, or Professor or with the
title of Technical Instructor, Asgis-
tant Master Technical Instructor,
Asgociate Master Technical Instructor
or Master Technical Instructor at a
component institution of the System
may not, during the term of such
appointment, hold a tenured position
on the faculty of another educaticnal
institution outside the System.

6.261 Appointments within the
System to the above speci-
fied titles shall be condi-
tioned upon the appeointee
having resigned any tenured
position that the appointee
may then hold on the faculty
of an educational institu-
tion outside the Systemn.
Such resignation must be
completed and effective
prior to the effective date
of the appointment at the
System component; otherwise,
such appecintment shall be
void and of no effect.

6.262 The acceptance of an
appointment to a tenured
pesition on the faculty of
an educational institution
outside the System shall be
considered as a resignation
of any faculty position with
the title of Instructor,
Assistant Professor, Asso-
ciate Professor, or Profes-
sor or with the title of
Technical Instructor, Assis-
tant Master Technical
Instructor, Assoclate Master
Technical Instructor or
Master Technical Instructor
that such appointee may hold
at a System component.

d. Section 6, Subsection 6.7 was amended to read as
follows:
6.7 In the event of decision not to reappoint a non-

tenured faculty menber in an academic rank spec-
ified in Subdivision 6.21, written notice will
be given him or her not later than March 1st of
the first academic year of probationary service
if the appointment expires at the end of that
acaderxic year, or not later than December 15th
of the second academic year of probationary
service if the appointment expires at the end
of that academic year. After two or more
academic years written notice shall ke given
not later than August 31st that the subsequent
year will be the terminal academic year of
appeintment, The notice required by this Sec-
tion is not applicable where termination of
employment is for good cause under Section 6.3
above,
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These amendments to the Regents’ Rules and Requlations

authorize new academic titles for those faculty members at
The University of Texas at Brownsville who teach community
college courses in associate degree and occupational
training certification programs pursuant to the aduca-
tional partnership agreement with Texas Southmost College.
Specifically, the changes authorize a tenure track title
of Technical Instructor {similar to the title of Instruc-
tor for current general academic faculty) and allow for
faculty members in associate degree and occupational/
technical programs to hold tenure in titles of Assistant
Master Technical Instructor, Associate Master Technical
Instructor, and Master Technical Instructor (comparable

to Assistant Professor, Associate Professor, and Professor
tities for general academic faculty).

T. Board e - Re s’ Rule 1 ions
. [w] 4 J v -

tion 12.--The Board, upon recommendation of the Academic
Affairs and Health Affairs Committees, amended the

Regents’ Rules and Regulations, Part One, Chapter VI,

Section 12 as sat forth below:

a. A new Section 12 was added to read as follows:

Sec., 12. Animals on Campus.-—-With the exception

of certified support animals and ani-
mals involved in approved University
activities, animals are not permitted
in any university building. Animal(s)
may be brought onto campus, other than
in buildings, but should be appropri-
ately restrained and/or contained. The
owner shall be responsible for cleaning
up arter the animal.

b. Present Section 12 was deleted in its entirety.
U. T, Arlington: Approval to Name Baseball Field as~the
e Fi e ts’ e ti . Pa
a a t ti ect i « ‘Namin
ilij Othe a ildin --Pursuant to the

Reqents' B_l_ej_A_i_BESLLG__J&ﬂ& Part One,” Chapter VIII,

S8ection 1, Subsection 1.2, relating to“the naming of
facilities other than buildings the Board designated the
baseball field at The University of Texas at Arlington as
the Allan Saxe Field.

The naming of this baseball field is in honor of

Dr. Allan Saxe, Associate Professor of Political Science
at U. 7. Arlington, whose philanthropic endeavors for many
yYears have included gifts for several student loan and
scholarship programs, gifts of artwork, and most recently
a $100,000 gift for renovation of the baseball facilities.

. stin: Initial A intme t owed Acade

--The Board approved the following initial
a olntments to endowed academic positions at The Uni-

///xer51ty of Texas at Austin effective September 1, 19932,
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REPORT AND RECOMMENDATIONS OF THE HE&L&H”KFFAIRS COMMITTEE
(Pages 9] - 96).--Committee Chajrmahi Ramirez reported that
the Health Affairs Committee.h&d met in open session to
consider those matters onits agenda and to formulate recom-
mendations for the U:~¥. Board of Regents. Unless otherwise
indicated, the actions set forth in the Minute Orders which
ecommended by the Health Affairs Committee and
in open session and without objection by the U. T.
of Regents:

Muores - ard ¢ Jents - Regents’” Ry d_Requlatbl

6-10-93 tion 4, Subsection 4.(l4) (Institutions and Entities
Composing the System).-~-Pursuant to the passage by the
73rd Legislature of Senate Bill 374, signed by Governor
Ann Richards on April 29, 1993, related to the closing
of The University of Texas Speech and Hearing Institute
at Houston, the Board amended the Ragents'’ Rules and
Regulations, Part One, Chapter VIII, Section 4, Subsec-
tion 4. (14) regarding the entities of The University of
Texas Health Science Center at Houston to read as set

forth below:
Sec. 4. tut a ties i h sten.
Full Title short Title
4.(14) The University of Texas Health U.T. Health
Science Center at Houston Science Center -
Houston

4.(14)1 The University of Texas U.T. Medical
Medical Schecl at School - Houston
Houston

4.(14)2 The University of Texas U.T. Dental
Dental Branch at Houston Branch - Houston

4,.(14)3 The University of Texas U.T. G.S.B.8. -
Graduate School of Bio- Houston
medical Sciences at
Houston

4.{(14)4 The University of Texas U.T. Allied
School of Allied Health Health Sciences
Sciences at Houston School - Houston

4.(14)5 The University of Texas U.T. Public Health
School of Public Health School - Houston
at Houston

4,(14)6 The University of Texas U.T. Nursing
Schoal of Nursing at School - Houston
Houston '

The U. T. Speech and Hearing Institute - Houston was
acquired in 1971 as a donation from a nonprofit corpora-
tion (Texas Institute for Rehabilitation and Research)
pursuant to the provisions of Senate Bill 918. The
Institute functioned in accordance with the statutory
provisicns until October 31, 1992, at which time the
Institute was closed and the service delivery programs
were trangferred to the Houston School for the Deaf and
the University of Houston Communication Sciences and

Disorders Consortium where they are supported in part by
United Way.
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OFFICE OF THE BOARD OF REGENTS 2l
BOX N - AUSTIN, TEXAS 78713-7328 (512) 499-4402 P
MEMORANDUM A

March 10, 1993

TO: Mﬂﬂﬂﬁ@nﬂmnu (List Attached)
FroM; __Arthur H, Dilly :

Regents' Rules and Regulations, Part One - Amendment

SUBJECT:

i

' Please update your copy of the Regents' Rulgs and Regula-
tions, Part One by destroying the pages listed in Column "A"

| and substituting in lieu thereof the pages listed in Col-

{

umn "B";

IIA" .BII
Cover Page Cover Page
Page VII-12 Page VII-12

The amendment approved at the February 11, 1993 meeting of
the U. T. Board of Regents has been incorporated on the
revised page.

AHD/1p
kEnclosures




January 8, 1993

Distribution List for Official Copies of
Regents’ Rule ations

Board of Regents

Office of the Board of Regents

Executive Associate for Economic Affairs

Legislative Budget Board

Governor’s Budget and Planning Office

Publications Clearing House

State Auditor - U. T. Austin Representative

Legislative Reference Library

System Administration

‘ Chancellor

Executive Vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General Counsel
Vice Chancellor for Governmental Relations
Director for Development '

Chief Administrative Officers of Component Institutions 15

WHRRERPREWo

Associate Deputy Chancellor,
Texas A&M University System (Lancaster) 1

TOTAL 43

NOTE: See July 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments related to 1) academic workload
and 2) faculty development leaves be sent to that office.




January 8, 1993

Addresses of State Officials Who Receive Copies
of the Regents’ Rules and Regulations

Governor’s Budget and Planning Office
711 Sam Houston Building

Austin, Texas 78711

INTERAGENCY MATTL

Mr. James P. Oliver

Director, lLegislative Budget Board
Second Floor, Room 2073, Capitol
Austin, Texas 78711

INTERAGENCY MAIT,

State Auditor’s Office

The University of Texas at Austin
Main Building 2108

11400

FACULTY MAII,

Ms. Sally Reynolds
Director

Legislative Reference Library
Room 207-B, Capitol Building
Austin, Texas 78711

NTERA cY IL

Publications Clearing House
Room 307, Archives Building
Texas State Library

Austin, Texas 78711
NTERAGENCY IL

Dr. Kenneth H. Ashworth (NOTE: Send only when there are
Commissioner, Texas Higher amendmants related to 1) academic

Education Coordinating Board workload or 2) faculty development
7745 Chevy Chase Drive, Building 5 leaves.)

Austin, Texas 78752
INTERAGENCY MATIL

*dedkk

Mr. W. C. Lancaster

Assoclate Deputy Chancellor

The Texas A&M University System
College Station, Texas 77843-1117




Official Copy
Feb. 11, 1393

RULES AND REGULATIONS

OF THE

BOARD OF REGENTS

QF

THE UNIVERSITY OF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

PART ONE

Part One was completely reissued as of June 1, 1988.
{supstantive amendments through February 11, 1993,
have been issued with this cover sheet.)
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Foundation

Communication Foundatiog of the
School of Communication

Graduate Schecol Foundation

Graduate Scheool of Library
science Foundation

College of Liberal Arts Foundation

College of Natural Sciences
Foundation

Nursing Foundation of the Schocl
of Nursing

Longhorn Foundation

Longhern Asscociates for Excellence
in Women’s Athletics Foundation

The University of Texas M.D. Anderson

Cancer Center

University Cancer Foundation

The University of Texas at
Arlington Foundation

The University of Texas Medical
Branch at Galveston Foundation

The University of Texas at El Paso

The University of Texas at
El Paso Foundation

The University of Texas at
El Pasoc Miner Foundaticen

The University of Texas at Dallas

Management School Foundation

Official Copy
Feb. 11, 1993

Date
Establjished
1731769

3/26/76

6/20/69

7/11/80

7/11/80

10/9/87

12/3/87

12/3/87

10/15/55

1/28/867

5/6/67

7/29/67

2/13/92

2/11/93

3Former1y the Journalism Foundation of the Schocl of Journalism

established 1/10/59

T
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U. T. Dallas: Establishment of an Internal Foundation
for the School of Management; Approval to Amend the
Regents’ Rules apnd Regulations, Part One, Chapter VII,
Section 4, Subsection 4.3 (Internal Foundations) to
Include the Management Schoel Foundation; and Estab-
lishmgnt of the Manaqement School Foundation Advisory
Council,--Upon recommendation of the Academic Affairs
Committee, the Board:

a. Approved the resolution set out on Page 44
establishing the Management Schocl Founda-
tion as an internal foundation to benefit
the School of Management at The University
of Texas at Dallas in accordance with the

Regents’ Rules and Regulatjons, Part One,

Chapter VII, Section 4, Subsection 4.3

A Authorized the Executive Secretary to the
U. T. Board of Regents to add the Foundation
to the list of approved internal foundations
set out in the Regents’ Rules and Regulations,
Part One, Chapter VII, Section 4, Subsec-
tion 4.3, Subdivision 4.33 {(Internal Founda-
tions)

c. Fstablished the Management Schoosl Foundation
Advisory Council pursuant to the Regents’
Rules and Regqulations, Part One, Chapter VII,
Section 3, with the understanding that nomi-
nees to the Management School Foundation Advi-~
sory Council will be submitted for approval
at a future meeting.

The U. T. Dallas Management School Foundation (Founda-
tion) was incorporated in 1980 as a privately incorpo-
rated nonprofit organization to solicit funds on behalf
of the School of Management at U. T. Dallas. It is
recognized that an internal foundation will provide
enhanced visibility for the department and fund raising
capabilities while providing consistent internal control
over fund raising efforts. Mutual termipation of the
Foundation has been agreed to by the Foundation board
menbers and the U. T. Dallas Administration, and the
Foundation will be dissolved with assets transferred to
U. T. Dallas in early 1993.
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SPECTIAL ITEMS

A,

U. T. Board of Regents: Election of Regent Robert J.

Cruikshank to Serve ag a Member of the Bgard of Trustees
of the Texas Growth Fund.--The amendment to the Texas
Constitution which established the Texas Growth Fund pro-
vides that it be managed by a Board of Trustees composed
of an elected representative from The University of Texas
System Board of Regents, The Texas A&M University System
Board of Regents, the trustees of the Teacher Retirement
System, the Employees Retirement System, and the State
Board of Education, and four public members appointed by
the Governor.

Upon motion of- Regent Barshop, seconded by Vice-Chairman
Ramirez, the Board unanimously elected Regent Robert J.
Crulkshan to serve as the Regental representative on
the Boafd of Trustees of the Texas Growth Fund to replace
R t Sam Barshop whoze term on the U. T. Board of

gents will expire shartly.

U. T. System; Authgrization to Change Operational and
Administrative Structure of the Hogg Foundation for
Mental Health and to Rename the Entity the Office of
the Hogg Fouyndation for Mental Health; Approval to Make
Recommendation to Board of Trustees of the Ima Hogg

Foundation, Inc¢. ta Dissolve e Co ation and Autho-
rize Alternative Ma ement of Asse{s as the Ima Hogg
ndowment; and Aduthorizati r e Executive Officers

of U. T. System Administration and Appropriate Officials

of U. T. Austin to Take the Necessary Actiopns tg Accom-
plish These_ Changes.~-Chairman Beecherl reported that in
addition to the write-up in the Materjial Supporting the
Agenda detailed recommendations were before the Board on
yellow paper related to certain changes in the opera-
tional and administrative structure of the Hogg Founda-
tion for Mental Health and other related activities at
The University of Texas at Austin. He then called on
Executive Vice Chancellor for Academic Affairs Duncan to
summarize the proposed recommendations that were before
the Board.

Executive Vice Chancellor Duncan distributed the chart
set cut on Page _6 which reflects the current and pro-
posed administrative structure of the Hogg Foundation
for Mental Health and summarized the history cof the Hogg
Foundation for Mental Health and the Ima Hogg Foundation,
Inc, as set out below.

The Hogg Foundation for Mental Health was established
in 1939 and implemented in 1940 through an agreement
related to a testamentary gift from the Estate of

Mr. Will C. Hogg as administered by his sister Miss Ima
Hogg and his brother Mr. Mike Hogg. The original gift
was named the "Hogg Foundation-W. C. Hogg Memorial Fund."
Subsequent bequests were received from other donors,
including Hogg family members. The Hogg Foundation for
Mental Health performs functions associated with the
distribution of income and reporting on the programs
funded by income in campliance with the purposes speci-
fied by each donor. The funds are invested by the U. T.
System Office of Asset Management.

The Hogg Foundation for Mental Health is currently an
administrative entity of The University of Texas System
declared as tax exempt by the Internal Revenue Service
and has, since November 1, 1988, been an operating and



budgetary division of U. T. Austin with a reporting
relationship to the U. T. Board of Regents via the Pres-
ident of U. T. Austin, the Executive Vice Chancellor for
Academic Affairs, and the Chancellor.

The Ima Hogg Foundation, Inc. is a Texas nonprofit cor-
poration created by Miss Ima Hogyg through Articles

of Incorporation filed with the Secretary of State on
June 26, 1964. Three individuals then serving on the
U, T. Board of Regents were named as the members of the
Board of Trustees of the Ima Hogg Foundation, Inc.
Adoption of By-Laws expanded the number of trustees to
nine te include all of the individuals who are members
of the U. T. Board of Regents.

The Internal Revenue Service determined the Ima Hogyg
Foundation, Inc. to be exempt from taxation in 187¢0.

The Ima Hogg Foundation, Inc. accounts are currently
invested by the U. T. System Office of Asset Management
pursuant to an Investment Agency Agreement executed on
June 14, 19%50. Income from funds held or administered
by the Ima Hogg Foundation, Inc. is administered by the
Hogg Foundation for Mental Health for programs coperated
by the administrative entity or disbursed as grants for
the charitable purposes specified by the donor.

Executive Vice Chancellor Duncan reported that in 1992,
the U. T. System Auditer identified the need to review,
clarify, and update the operational structure and admin-
istration of the Hogg Foundation for Mental Health and
the Ima Hogg Foundation to match current practices and
requirements. The Business Affairs and Audit Committee
of the U. T. Board of Regents then asked the Executive
Vice Chancellor for Academic Affairs and the Executive
Vice Chancellor for Business Affairs to study and make
appropriate recommendations on the management policy
issues identified.

That study included extensive review of historical docu-~
ments and past actions of the U. T. Board of Regents
related to the Hogg Foundation for Mental Health and the
Ima Hogg Foundation, Inc¢. as well as numerous discussions
with U. T. Austin officials and other U. T. System Admin-
istration Executive Officers. The recommended actions
before the Board provide needed additional clarification
on the status of the Hogg Foundation for Mental Health
and streamline its reporting and administrative structure
consistent with this clarification.

Following Dr. Duncan’s presentation and without objec-
tion, the Board:

a. Clarified the status of the Hogg Foundation
for Mental Health as an office or activity
within U. T. Austin; removed confusion
resulting from use of different names for
various Hogg activities by renaming the
organizational entity as the "0Office of
the Hogg Foundation for Mental Health'"; and
approved related changes in the administra-
tive and reporting structures for that
office

b. Approved a recommendation to the Board of
Trustees of the Ima Heogg Foundation, Inc.
(a nonprofit Texas corporation subject to
state law) that Trustees dissclve the cor-
poration and, upon dissolution and court




approval, authorize the various corporate
assets to be held as the Ima Hogg Endowment
to be invested in the Common Trust Fund for
purposes in conformance with the donor‘’s
expressed wishes as identified in documents
originally establishing the corporation with
administration of disbursed income through
the renamed Hegg entity

c. Authorized U. T. System Administration Execu-
tive Officers and appropriate U. T. Austin
officlals to implement the investment,
accounting, disbursement, legal, auditing,
and repeorting procedures necessary toc accom-~
plish these operational and administrative
changes.

Set forth below is more detailed information related to
the actions outlined in a. through c. above.

Clarification of Status -- The Hogg Foundation for Mental
Health has operated for over 50 years in conformance with
the wishes of the Hogg family and other donors. However,
the original use of the term "“foundation" to refer at
times to the group of Hogg family gifts and at other
times to the office charged with administration of the
preograms and prcejects funded by the endowment has cre-
ated recurring confusion when gauged by the meaning of
the term today. The Hogg Foundation for Mental Health
was created at a time when the identification of an
entity as a "foundation" did not include today’s precise
legal definition or potential consequences for tax,
accounting, and fiduciary issues. In an effort to avoid
continuing confusion, this action mandates reference to
the on-campus office as the Office of the Hogg Foundation
for Mental Health and requires formal reference to the
group of Hogg family gifts collectively as the Hoggy
Foundation for Mental Health endowments,

The impact of this action necessitates abandonment of
operating and administrative guidelines approved by the
U. T. Board of Regents at the February 1977 meetlnd.
Following clear identification of the office as an oper-
ating entity of U. T. Austin, new operating and adminis~
trative guidelines are to be adopted as part of the

U. T. Austin Handbook of Cperating Procedures, subject
to approval by the Executive Vice Chancellor for Aca-
demic Affairs in accordance with the U, T. Board of
Regents’ approval requirements. The annual operating
budget for the Office of the Hogg Foundation for Mental
Health is already incorporated into the U. T. Austin
operating budget and approved by the Board as a part of
the normal budget approval process. With the planned
retirement of Dr. Wayne Heltzman, President of the Hogg
Foundation for Mental Health, on August 31, 1993, U. T.
Austin proposes to use the title of Executive Director
rather than President.

Dissolution and Redesijignation as Endowment -- The multi-
tiered administrative structure for the trusteed Ima Hogg
Foundation, Inc. funds has become cumbersome and unneces-
sary over time. The Ima Hogyg Foundation, Inc. By-Laws
are outdated and do not reflect the current operating
structure of the U. T. Board of Regents or U. T. Systen
Adeministration. For example, the By-lLaws reqguire that
officers be elected annually and an Executive Committee
of at least three trustees perform certain duties related
to Ima Hogg Foundation, Inc. management. The annual
election has not been consistently held since the U. T.




Boa;d.of Regents now uses two-year terms for officers.
Additionally, the Board’s current Business Affairs and
Audit and Asset Management Committees perform functions
analogous to the Executive Committee of the Ima Hogg
Foundation, Inc.

Article Ten of the Articles of Incorporation addresses
dissolution of the corporation "by lapse of time or
otherwise” and authorizes transfer of assets to other
charitable trustees appointed by a court with preferen-
tlal consideration given to transfer of "such funds and
property to the Trustees of the Hogg Foundation...if
such Foundation is then functioning and operating."
Dissclution of the corporation is praferable to amend-
ment of the By-Laws and continued operation under the
Foundation trustee structure as the U. T. Board of
Regents effectively manages numeroues other substantial
charitable trusts”" as endowments without need for a
separate corporate structure. Also, upon dissolutien,
the trust would no longer be required to make reports to
the Secretary of State or file annual tax returns to the
Internal Revenue Service.

If the dissolution is approved, the U. T. Board of
Regents, acting as the corporate Board of Trustees, will
consider the recommendation during the meeting of the

U. T. Board of Regents scheduled for April 1993. In
other words, the corporate Board of Trustees would elect
officers and consider the recommendation from the U. T.
Board of Regents to dissolve. Upon dissolution in accor-
dance with court approval, assets would be formally
transferred to be held as an endowment to be invested in
the Common Trust Fund with income to be distributed
consistent with the donor’s expraessed wishes including
the support of programs dealing with the mental health of
children in Houston-Harris County.

Authorization to Accomplish Changes -~ If approved by

the U. T. Board of Regents and the Ima Hogg Foundation,
Inc. Board of Trustees, U. T. System and U. T. Austin
officials would be authorized to pursue approval of
propesed actions in an uncontested proceeding bhefore a
district court of Travis County, Texas, and to take
necessary administrative actions to bring the endowment
recommendations before the U. T. Board of Regents.

P /_
J}f Further, the Regents’ Rules and Regulatjons, Part One,
- Chapter VII, Section 5 will reguire amendment to clarify

that the U. T. Board of Regents administers the Hogg
Foundation for Mental Health endowments, but the members
of the U. T. Board of Regents do not specifically act as
trustees for a foundation.

Fditorial amendment to the Regents’ Rules and Requla-
tions, Part One, Chapter VII, Section &, Subsection 6.3
will also be required to delete mention of the Ima Hogyg
ﬁ;ﬂA} Foundation, Inc. as an internal corporation.

(E? Following approval of these recommendations, Chairman
| Beecherl suggested that the Board nmeet with the new

' executive director to discuss the functions of the Office
of the Hogg Foundation for Mental Health and approve the
programs being performed by the Office. He emphasized
that the Beard has a fiduciary responsibility to oversee
the Office’s operations, and this action by the BRoard
j}l/, will make it easier for the Board to monitor the Office.

[ ud & [FF
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Current

Ima Hogg Roundation, Inc
(A Texas Non-Profit
Corporation})

Programs and Grants
tor Menlal Health
Including Houston-Harris

County Programs

Corporate Board
of Trustees

Ima Hogg Foundation, Inc.

UT Board of Regents Investment
Agreement
Chancellor
1
{
Exec. Vice Chancellor .
for Academic Affairs Vice Chancellor
for Asset Management
1
Assets:
President e -
U.T. Austin p p o
- \d Will C. Hogg Pimd (CTF)
i President Ima Hogg Scholarship
Hogg Foundation for in Mental Health (CTF)
Mental Health 4, .
(Administrative Unit) R Francis Fowler Wallace

Memoria) Pund (CTF)
Will C. Hogg Memorial
Fund - Varger Properties (CTF)

VYamer-Bayou Bend Herilage
Fund for Child Guidance
Center in Houston (CTF)

DeRossette Thomas Fund (CTF)

Proposed

UT Board of Regents

Chancellor

for Mental Health
Including Houston-Hadis

County Programs

Exec. Vice Chancellor .
for Academic Affairs Vice Chancellor
for Asset Management
1
Assets:
President Hogg Foundation for
U.T. Austin (Held as Endowrents in
the CTF)
Ima Hogg Endowment
Executive Director Income Will C. Hogg Pund
Office of Hogg Foundation .
o e s e 152 et Sl
(Administrative Unit)
Prancis Fowlar Waliace
Memaorial Pand
will C. Hogg Memorial
Programs and Granis Fund - Vamer Properties

Yamer-Bayou Bend Hentage
Fund for Child Guidance
Cenler in Houston

DeRossetic Thomas Fuad




FROM:

:summcn

" THE UNIVERSITY OF TEXAS SYSTEM

\
OFFICE OF THE BOARD OF REGENTS ﬂ‘i:’:}ﬁ}/
BOX N - AUSTIN, TEXAS 78713-7328 (512) 499-4402 [
MEMORANDUM dﬂ
9
Tho Lvg. apdments (List Attached)

Art Dilly Jé?ia

Regents' Rules and Regulations, Part One - Amendments

Please update your copy of the Regents' Rules and Regula-
tions, Part One by destroying the pages listed in Column "A"

and substituting in lieu thereof the pages listed in Col-

umn "B":
" AN ¥ "R
Cover page Cover Page
Page 1 Page i
Pages I-19 and I-20 Pages I-19 and I~20 &
Pages II-4, 1I-28, II-20, Pages II-4, II-4a, I¥-28,
and II-36 I1-29, and 1I-36

The amendments approved at the December 3, 1992 meeting of
the U. T. Board of Regents as well as editorial amendments
have been incorporated on the revised pages.

AD/1p
Enclosures




October 21,

Distribution List for Official Copies of
Regents’ Rules and Regulations

Board of Regents
Office of the Board of Regents
Executive Associate for Economic Affairs
Legislative Budget Board
Governor’s Budget and Planning Office
Publications Clearing House
State Auditor - U. T. Austin Representative
Legislative Reference Library
System Administration
Chancellor
Executive Vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General Counsel
Vice Chancellor for Governmental Relations
Director for Development
* Executive and Research Assistant to the Chancellor (Boyd)
Chief Administrative Officers of Component Institutions

Associate Deputy Chancellor,
Texas A&M University System (Lancaster)

TOTAL

1992

OH P HRRP MWW

-

16

45

NOTE: See July 6, 1988 letter (copy attached) from Coordinating Board which

requests that only those amendments related to 1) academic workload
and 2) faculty development leaves be sent to that office.

* Continue to send amendments through February 1, 1993




October 21, 1992

Addresses of State Qfficials wWho Receive Copiles

of the Regents’ Rules and Requlations

Governor’s Budget and Planning Office

711 Sam Houston Building
Austin, Texas 78711

INTERAGENCY MATL

Mr. James P, Oliver

Director, Legislative Budget Board
Second Floor, Room 207A, Capitol
Austin, Texas 78711

INTERAGENCY MAJL

State Auditor’s Office

The University of Texas at Austin
Main Building 2108

11400

FACULTY MATYL

Ms. Sally Reynolds

Director

Legislative Reference Library
Room 207-B, Capitol Building
Austin, Texas 78711

INTERAGENCY MAIL

Publications Clearing House
Room 307, Archives Building
Taxas State Library

Rustin, Texas 78711
INTERAGENCY MAIL

Dr. Kenneth H. Ashworth

Commissioner, Texas Higher
Education Coordinating Board

7745 Chevy Chase Drive, Building 5

Austin, Texas 78752
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a manner as they may deem proper. The
regular channel of communication from mem-
bers of the Board to the faculty, staff and
administration is through the Chancellor,
the appropriate Executive Vice cChancellor
and the chief administrative officer of the
institution involved, and a copy of any
communication sent by a Regent directly to
any member of the faculty, staff or admin-
istration should ba furnished to the Chan-
celleor, the appropriate Executive Vice
Chancellor and the chief administrative
officer of the institution involved; how-
ever, individual Board members are not pre-
c¢luded when they deem it necessary and
proper from direct participation and com-
munication with the chief administrative
officers, representatives, and personnel of
The University of Texas System Administra-
tion and its component institutions, fac-
ulty members and other groups. All staff
and faculty proposals that are to be acted
upon by the Regents shall be presented to
the System Administration in sufficient
time to permit the appropriate officer to
consider such proposals, make recommenda-
tions thereon to the Chancellor, and trans-
mit them to the Executive Secretary to the
Board no later than seventeen days prior to
the next meeting of the Board, in order
that the calendar, agenda, and supporting
material may be prepared in time to mail to
the menbers of the Board so they will
receive it at least five days prior to the
meeting, Except where emergency proposals
are involved, all such proposals not sub-
mitted to the Executive Secretary within
the time prescribed shall not be considered
by the Board but shall automatically be
deferred until the next meeting of the
Board,

8.52 Except upon invitation of the Board, the
Chairman of the Board, the Chancellor, or
the appropriate Executlive Vice Chancellor,
no person shall appear before the Board or
any committee thereof unless that person
files with the Executive Secretary to the
Board a written request explaining the pur-
pose of such appearance at least six days

I - 18
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before the date of such appearance and
unless the Chairman of the Board, or a
majority of the whole Board, shall approve
the request. It is understood, however,
that the chief administrative cfficer, or
his or her delegate, and/or the president
of the students’! association, or his or her
delegate, may appear without priocor notice
or request before the Board or any commit-
tee whenever the matter under consideration
directly affects the component institution
represented by such person. Persons
requesting to appear must identify the
subject of their remarks, which must be
directly related to a matter on the Agenda
for consideration by the Board. Whenever
time and other circumstances permit, the
person making the request shall first con-
sult with the chief administrative offjicer,
or his or her delegate, of such institution
regarding the purpose of the appearance
prior to the nmeeting of the Board or com-
mittee, Insofar as possible, any person
who appears before the Board shall provide
a written statement of the substance of
such person’s presentation to the Board,
and such written statement shall be deliv-
ered to the Executive Secretary to the
Board in sufficient time for copies to be
distributed to the Regents prior to the
meeting., Any person appearing before the
Board or a committee shall be subject to
restrictions on time, place and manner as
may be prescribed by the Chairman or a
majority of the Board or by the Chairman or
a majority of a committee, The Chairman or
a majority of the Board may prescribe sanc-
tions against any person exceeding estab-
lished time, place or manner limits;
disrupting a meeting of the Board or a com-
mittee of the Board; or violating any
provision of the Regents’ Rules and Regula-

tions. Sanctions may include the refusal

to allow such person to speak again to the
Board or committees of the Board for up to
one year.

All official material to be distributed to
the Regents shall be transmitted through
the Office of the Board of Regents. Copies
of all cfficial communications from
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and is responsible to the Chancellor. The Executive Vice
Chancellor for Academic Affairs has direct access to the
Board of Regents and is expected teo work directly with the
appropriate committees of the Board in discharging the duties
of the office.

4.1

Appeointment and Tenure.

The Executive Vice Chancellor for Academic Affairs
shall be elected by an affirmative vote of a majority
of the Regents in office upon nomination by the Chan-
cellor. The Executive Vice Chancellor for Academic
Affairs shall hold office without fixed term, subject
to the pleasure of the Chancellor. The Chancellor’s
actions concerning the Executive Vice Chancellor for
Academic Affairs are subject to review and approval
by the Board.

Duties and Responsibilities,.

The Executive Vice Chancellor for Academic Affairs
shall have as a prime responsibility the maintenance
of high academic quality in the general academic
components of the System. Through the chief admin-
istrative officers of the component institutions,

he or she shall have responsibility for the budgets,
academic planning and programs, facilities planning
and construction, and personnel (both academic and
nonacademic) of those components. In consultation
with the Chancellor, the Executive Vice Chancellor
for Academic Affairs shall prepare recommendations
and supporting information on such matters for con-
sideration by the appropriate standing committees of
the Board and the Board of Regents. The Board
through its policies, procedures, and Rules and Regu-
lations maintains its governance responsibilities and
acknowledges the importance of maintaining accredita-
tion for the general components and academic pro-
grams, as appropriate. Because of the complexity and
diversity of the System, the Executive Vice Chancel-
lor for Academic Affairs is delegated the responsi-
bility for ensuring the governance requirements for
accreditation neot specifically covered elsewhere in
these policies, procedures, and Rules and Regulations
are met., The Executive Vice Chancellor for Academic
Affairs will report the accreditation status to the
Board on a periocdic basis.

IT - 4
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Executive Vice Chancellor £ Health affairs.

The Executive Vice Chancellor for Health Affairs has lina
responsibility for the conduct of health-related education
and the delivery of health services in the Sysztem. The chief
administrative cfficer of each health-related institution in
the System reports to and is responsible to the Executive
Vice Chancellor for Health Affairs. The Executive Vice Chan-
cellor for Health Affairs reports to and is responsible to
the Chancellor. The Executive Vice Chancellor for Health
Affairs has direct access to the Board of Regents and is
expected to work directly with the appropriate committees of
the Board in discharging the duties of the office,

Editorial 2Amendment

Issued December 1992
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Sec. 12. Councils of the System.
12.1 The System Council.

The System Council is composed of the Chancellor, the
Executive Vice Chancellor for Academic Affairs, the
Executive Vice Chancellor for Health Affairs, the
Executive Vice Chancellor for Business aAffairs, the
Vice Chancellor for Asset Management, the Vice Chan-
cellor and General Counsel, the Vice Chancellor for
Governmental Relations, the Vice Chancellor for
Development and External Relations, the Executive
Assistant to the Chancellor, and the chief adminis-
trative officers of all the component institutions of
The University of Texas System. The Chancellor shall
serve as the Council’s permanent chairman and shall
conduct regular meetings to discuss those nmatters of
general concern to the operation of The University of
Texas System.

12.2 The Council of Academig Institutions.

The Council of Academic Institutions is composed of
the Executive Vice Chancellor for Acadenmic Affairs
and the chief administrative officers of the general
academic institutions of the System. The Chancellor,
the Executive Vice Chancellor for Business Affairs,
the Vice Chancellor for Asset Management, the Vice
Chancellor and General Counsel, the Vice Chancellor
for Governmental Relations, the Vice Chancellor for
Development and External Relations, and the Executive
Assistant to the Chancellor serve as ex officic
members of this Ceouncil. The Executive Vice Chan-
cellor for Academic Affairs shall serve as the
Council’s permanent chairman and shall conduct
regular meetings to review common problems of plan-
ning, development, and operation of the several
institutions represented.

12.3 The Council of Health Institutions.

The Council of Health Institutions is composed of the
Executive Vice Chancellor for Health Affairs and the
chief administrative officers of the component insti-
tutions of the System concerned directly with health

Editorial Amendment
Issued December 1952
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affairs., The Chancellor, the Executive Vice Chancel-
lor for Business Affairs, the Vice Chancellor for
Asset Management, the Vice Chancellor and General
Counsel, the Vice Chancellor for Governmental Rela-~
tions, the Vice Chancellor for Development and
External Relationg, and the Executive Assistant to
the Chancellor serve as ex officio members of this
Council. The Executive Vice Chancellor for Health
Affairs acts as the Council’s permanent chairman and
shall conduct regular meetings to review common
problems of planning, development, and operation of
the several institutions represented.

The Business Mapagement Councjil.
The Business Management Council advises the System

Adnministration in the areas of compenent budgeting,
business management, data processing, physical plant
operations, planning, construction, and accounting
systems development. The Council is composed of the
Executive Vice Chancellor for Business Affairs and the
chief business officers of the component institutions.
The Chancelleor, the Executive Vice Chancellor for
Academic Affairs, the Executive Vice Chancellor for
Health Affairs, the Vice Chancellor for Asset Man-
agement, the Vice Chancellor and General Counsel, the
Vice Chancellor for Governmental Relations, the Vice
Chancellor for Development and External Relations, and
the Executive Assistant to the Chancellor, or their
delegates, serve as ex officio members of this
Council, The Executive Vice Chancellor for Business
Affairs shall serve as the Council‘s permanent chair-
man and shall conduct regular meetings of the Council.

Sec. 13. Chief Adminigtrative Officers of Component Institutions.

13.1

The Board selects the chief administrative officer of

each component institution.

13,11 When there is a vacancy or it is known that
there is to be a vacancy in the office of a
chief administrative officer of a component
institution having faculty and students and
the Board does not have candidate(s) from

Editorial Amendment
Issued December 1992
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any rule or regulation in the
Regents’ Rules angd Requlations, is
null and void and has no efifect,
and whenever any such conflict is
detected, the Chancellor and the
chief administrative officer of the
component institution shall immedi-
ately make such amendnments to the
institutional Handbook of COperating
Procedures as may be necessary to
eliminate such conflict,

13.31(10) Assume initiative in developing
long-range plans for the program
and physical facilities of the
institution.

13.31(11) Assume actlve leadership in
developing private fund support
for the institution in accordance
with policies and procedures
established in the Regents’ Rules
and Requlations.

13.31(12) Develop and implement plans and
policies to ensure that the insti-
tution remains in compliance with
any accreditation requirements
appropriate to the component or its
pregrams, including, for the health
components and those academic com-
ponents with student health ser-
vices, the accreditation of
hospitals, clinice and patient-
care facilities.

Sec, 14. Appointmaent of Other Officers and Staff.

14.1 The Board delegates to the Chancellor and the Execu-
tive Vice Chancellor having responsibility for the
institution and they, in turn, delegate to the chief
administrative officer of each component institution
the responsibility for the appointment and dismissal
of all other administrative officers of each component
institution, including vice presidents, deans, direc-
tors and their egquivalents. However, prior approval
of the appropriate Executive Vice Chancellor shall be
necessary for each such permanent or acting appoint-
ment and for each such dismissal whether from a
permanent or acting appointment, BAll such other
administrative officers serve without fixed terms and
subject to the pleasure of the chief administrative
officer of the institution and the aforesaid approval
of the Executive Vice Chancellor.

II1 - 3@
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1.

SPECIAL ITEMS

U. T. Board of Regents - Regents’ Ruyles and Regulations,
Part Ope: Amendments to Chapter I, Section 8, Subsec-

tion 8.5, Subdivigion 8.52 {Communications by and to the
Board) .--Chairman Beecherl called on Vice Chancellor and
General Counsel Farabee to comment on the proposed amend-
ments to the Regents’ Rules and Requlations, Part One,
Chapter I, Section 8 relating teo the requirements for
those who wish to appear before the Boarad.

Vice Chancellor Farabee reported that several months ago
Regent Holmes reguested The University of Texas System
Administration to study state agencies and systems of
higher education both in the State of Texas and nation-
ally to determine their practice related te public com-
ment periods. Mr. Farabee noted that he undertock that
review and found that city councils and school boards
frequently have public comment periods and that some
state agencies, such as the Texas Department of Human
Services and Texas Department of Health, have set aside
time for public comments in thelr meetings. He pointed
out that the Texas Department of Human Services limited
these presentations to 3 - 5 minutes depending on the
nunmber of persons and time available and the Texas
Department of Health limit was % - 10 winutes.

Mr. Farabee stated that he contacted several major uni-
versity systems in the State of Texas {(Texas A&M Univer-
sity, University of Houston, Texas State University,
Lamay University, University of North Texas, and Texas
Tech) as well as several of the larger state university
systems in the United States (University of California,
University of Wisconsin, University of North Carolina,
and State Unjiversity of New York) and was informed that
none of those systems had public comment times szspecifi-
cally set aside at their Board meetings. He emphasized
that Texas Southern University has a comment periced of
fifteen minutes at the end of each of its Beard meetings
but limited it to members of the university family, i.e.,
students and faculty.

It was pointed out by Mr. Farabee that the proposed
amendments before the Board are intended to clarify the
procedures for public presentations or comments upon
matters on the agenda for consideration by the Board and
makes the request procedures more flexible by allowing
requests to speak to be made six days before the meeting
rather than ten days in advance as currently required.
In addition, he noted that the proposed amendments
require the potential speaker to identify the subject

of his/her remarks, which must be directly related to

a matter on the Board’s agenda, recites the well estab-
lished authority of the Board to regulate the time,
place, and manner of speech, and authorizes potential
sanctions for speakers violating the time, place, or
manner regulations.

Mr. Farabee emphasized that the propesed amendments do
not, in any way, diminish the authority of the Chairman
to grant permission for speakers to appear before the
Board without adhering to the requirements or the ability
of other members of the Board to reguest through the
Chairman that an individual be permitted to appear before
the Board.



In accordance therewith, the Board amended the Regents’

Rules and Regulations, Part One, Chapter I, Section 8,
Subsection 8.5, Subdivision 8.52 regarding communications
by and to the Board to read as set forth below:

8.5 Communications by and to the Board.

B.52

Except upon invitation of the Board, the
Chairman of the Board, the Chancellor, or
the appropriate Executive Vice Chancellor,
no person shall appear before the Board or
any committee therecof unless that person
files with the Executive Secretary to the
Board a written request explaining the
purpose of such appearance at least six
days before the date of such appearance
and unless the Chairman of the Board, or a
majority of the whole Board, shall approve
the reguest. It is understood, however,
that the chief administrative officer, or
his or her delegate, and/or the president
of the students’ association, or his or
her delegate, may appear without prior
notice or request before the Board or any
committee whenever the matter under con-
sideration directly affects the component
institution represented by such person.
Persons regquesting te appear must identify
the subject of their remarks, which must
be directly related to a matter on the
Agenda for consideration by the Board.
Whenever time and other circumstances per-
mit, the person making the request shall
first consult with the chief administra-
tive officer, or his or her delegate, of
such institution regarding the purpose of
the appearance prior to the meeting of the
Board or committee. TInsofar as possible,
any person who appears before the Board
shall provide a written statement of the
substance of such person’s presentation to
the Beoard, and such written statement
shall be delivered teo the Executive Secre-
tary to the Board in sufficient time for
copiles to be distributed to the Regents
prior to the meeting. Any person appear-—
ing before the Board or a committee shall
be subject to restrictions on time, place
and manner as may be prescribed by the
Chairman or a majority of the Board or by
the Chairman or a majority of a committee.
The Chairman or a majority of the Board
may prescribe sanctions against any person
exceeding established time, place or man-
ner limits; disrupting a meeting of the
Board or a committee of the Board; or vio-
lating any provision of the Regents’ Rulesg
and Regulations. Sanctiens may include
the refusal to allow such perscon to speak
agaln to the Board or committees of the
Board for up to one year.
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2.

O. T. Board of Regents - Regents’ Rules and Requlations.
Part One: Anendments to cChapter II, Section 4 (ExXecu-—
tive Vice Chancellor for Academic Affairs) and Sectjon 13
(Chief Administrative Officers of Component Institu-
tions).--Approval was given to amend the Regents’ Rules
and Regulations, Part One, Chapter II, Section 4 regard-
ing the Executive Vice Chancellor for Academic Affairs
and Section 13 regarding chief administrative officers of
component institutions as follows:

a. Subsaection 4.2 of Sectieon 4 was amended to read as
set forth below:

4.2 Duties and Regponsibilities.
The Executive Vice Chancellor for Academic
Affairs shall have as a prime responsibility
the maintenance of high academic quality in
the general academic compenents of the System.
Through the chief administrative officers of
the component institutions, he or she shall
have responsibility for the budgets, acadenmic
planning and programs, facilities planning and
construction, and personnel [(both academic and
nonacademic} of those components. In consulta-
tion with the Chancellor, the Executive Vice
Chancellor for Academic Affairs shall prepare
recommendations and supporting information on
such matters for consideration by the appropri-
ate standing committees of the Board and the
Board of Regents. The Board through its poli-
cies, procedures, and Rules and Regulations
maintains its governance responsibilities and
acknowledges the importance of maintaining
accreditation for the general components and
academic progyrams, as appropriate. Because of
the complexity and diversity of the sSystem, the
Executive Vice Chancellor for Academic Affairs
is delegated the responsibility for ensuring
the governance reqgquirements for accreditation
not specifically covered elsewhere in these
policies, procedures, and Rules_and Regulations
are met, The Executive Vice Chancellor for
Academic Affairs will report the accreditation
status to the Board on a periodic basis.

b. Subsection 13.31(12}) of Section 13 was amended to
read as follows:

13.31(12) Develop and implement plans and policies
to ensure that the institution remains in
compliance with any accreditation require-
ments appropriate to the component or its
programs, including, for the health com-
ponents and those academic components
with student health services, the accredi-
tation of hospitals, clinics and patient-
care facilities.

These amendments to the Regents’ Ruyles and Requlatjions
are to clearly detail the responsibility delegated to the
Executive Vice Chancellor for Academic Affairs and to the
chief administrative officers for ensuring appropriate
accreditation requirements are met.



Linda:

Sometime this week, please run a search on the fellawing titles
{}p/fhe Regents’ Rules and Regulations, Parts Ong.-and Twg:

Executive and Research Assistant to the
Chancellor

‘Executive Director for Public Affairs and
Developnent

_dgpint out respective pages with these titles and highlight same
n yellow on each page.

Thanks.
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S8ec, 12. Councils of the System.

12.1 The System Council.
The System Council is composed of the Chancellor, the

Executive Vice Chancellor for Academic Affairs, the
Executive Vice Chancellor for Health Affairs, the
Executive Vice Chancellor for Business Affairs, the
Vice Chancellor for Asset Management, the Vice Chan-
cellor and General Counsel, the V1ce Chancellor for
Governmental Relations, the Execut; ] e
Assistant to the Chancellor, the Eswe} e N
tfﬂn—nublic-A££a4¥a—anﬂ~Development, and ﬁﬁéﬁEHith_ A )
administrative officers of all the component institu- G
tions of The University of Texas System. The Chan- ,ﬁjyﬂ
cellor shall serxve as the Council’s permanent

chairman and shall conduct regular meetings to dis-

cuss those matters of general concern to the opera-

tion of The University of Texas System.

12.2 The Council of Academig Institutions.
The Council of Academic Institutions is composed of
the Executive Vice cChancellor for Academic Affairs
and the chief administrative officers of the general
academic institutions of the System. The Chancellor,
the Executive Vice Chancellor for Business Affairs,
the Vice Chancellor for Asset Management, the Vice
Chancelleor and General Counsel, the Vice Chancellor
for Governmental Relations, the Executive and
Research Assistant to the Chancellor, and the Execu-
tive Director for Public Affairs and Development
serve as ex officio members of this Council. The
Executive Vice Chancellor for Academic Affairs shall
serve as the Council’s permanent chairman and shall
conduct regular meetings te review common problems of
planning, development, and operation of the several
institutione represented.

12.2 The Council of Health Institutions.
The Council of Health Institutions is composed of the
Executive Vice Chancellor for Health Affairs and the
chief administrative officers of the component insti-
tutions of the System concerned directly with health

IT - 28
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Sec.

12.4

affairs. The Chancellor, the Executive Vice Chancel-
lor for Business Affairs, the Vice Chancellor for
Asset Management, the Vice Chancellor and General
Counsel, the Vice Chancellor for Governmental Rela-
tions, the Executive and Research Assistant to the
Chancellor, and the Executive Director for Public
Affairs and Development serve as ex officio members
of this Council. The Executive Vice Chancellor for
Health Affairs acts as the Council’s permanent chair-
man and shall conduct regular meetings to review
common problems of planning, development, and cpera-
tion of the several institutions represented.

The Business Management Council.

The Business Management Council advises the System
Administration in the areas of component budgeting,
business management, data processing, physical plant
operations, planning, construction, and accounting
systems development. fThe Council is composed of the
Executive Vice Chancellor for Business Affairs and the
chief business officers of the component institutions,
The Chancellor, the Executive Vice Chancellor for
Academic Affairs, the Executive Vice Chancellor for
Health Affairs, the Vice Chancellor for Asset Man-
agement, the Vice Chancellor and General Counsel, the
Vice Chancellor for Governmental Relations, the Execu-
tive and Research Assistant to the Chancellor, and the
Executive Director for Public Affairs and Development,
or their delegates, serve as ex officio members of
this Council. The Executive Vice Chancellor for
Business Affairs shall serve as the Council’s perma-
nent chairman and shall conduct regular meetings of
the Council.

13. Chief Administrative Officers of Component Institutions.

3.1

The Board selects the chief administrative officer of

each component institution.

13.11 When there is a vacancy or it is known that
there is to be a vacancy in the office of a
chief administrative officer of a component
institution having faculty and students and
the Board does nhot have candidate(s) from

IT - 29
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THE UNIVERSITY OF TEXAS SYSTEM

OFFICE OF THE BOARD OF RECENTS
BOX N - AUSTIN, TEXAS T$713-7328 (512} 499-4402

MEMORANDUM ‘

pDaTE__September 10, 1992

——

ta: _Those Who Receive RRR Amendments (List Attached)

FROM:

sugjecT: Regents' Rules and Regulations, Part One - Amendments

Please update your copy of the Regents' Rules and Regula-
tions, Part One by destroying the pages listed in Column "A"
and substituting in lieu thereof the pages listed in Col-

umn "B":
IIA“ “B"
Cover Page Caver Page
rages i and ii Pages i and ii
Page I-14 Page I-1l4
Pages I1-5, I1-9, II-15 Pagyes II-5, II-5a, II-9,
through II-19, and 1I-36 II-15 through IT-19,
and II-36
Pages III-7 and III-36 Pages III-7 and IILI-36
through ITII-44 thraough III1-44

The amendments approved at the August 13, 1992 meeting of the
1. T. Beard of Regenis have been incorporated on the revised
rages.

ADd/1p
Enclosures

A Ak e —an s



August 5, 1992

Distribution List for Official Copies of

Board of Regents

Qffice of Board of Regents

Executive Associate for Economic Affairs

Legislative Budget Board

Governor’s Budget and Planning Office

Publications Clearing House

State Auditor - U. T, Austin Representative

Legislative Reference Library

System Administration
Chancellor
Executive Vice Chancellor for Academic Affairs
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Executive and Research Assistant to the Chancellor
Vice Chancellor for Asset Management
Vice Chancellor and General Counsel
Vice cChancellor for Governmental Relations
Director for Development

Chief Administrative Officers of Component Institutions 16

o e o D D

Associate Deputy Chancellor,
Texas A&M Universgsity System (Lancaster) "t

TOTAL 44

NOTE: See July 6, 1988 letter (copy attached) from Coordinating Board which
requests that only those amendments related to 1) academic worklecad
and 2) faculty development leaves be sent to that office.




August 5, 19%2

Addresses of State Officials Who Receive Copies
of the Regents’ Rules and Regulations

Governor‘’s Budget and Planning Office

711 Sam Houston Bullding
Austin, Texas 78711

INTERAGENCY MATL

Mr. James P. Oliver

Director, Legislative Budget Board
Second Floor, Room 207A, Capitol
Austin, Texas 78711

INTERAGENCY MAIL

State auditor’s Office

The University of Texas at Austin
Main Building 2108

11400

FACULTY MAJL

Ms. Sally Reyneolds

Directoer

Legislative Reference Lihrary
Room 207-B, Capitecl Building
Austin, Tewxas 78711

INTERACENCY MAIIL

Publications Clearing House
Room 307, Archives Building
Texas State Library

Austin, Texas 78711
INTERAGENC IL

Dr. Kenneth H. Ashworth
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Recommend to the Board policies
relating to soliciting and secur-
ing gifts and endowments for the
University’s health-related
institutions and the acceptance,
use, and allocation of such gifts
and endowments including recom-
mendations on initial appoint-
nents to prefessorships and
chairs.
With respect to each Hospital,
clinic and patient-care facility
owned by The University of Texas
System:
7.17¢(11}1 Review and make recom-
mendations to the Board
concerning the bylaws,
and rules and regula-
tions of the medical
staff;
7.17(11)2 Review and make recom-
mendations to the Board
concerning mechanisms
and controls for the
achievemnent and mainte-
nance of high standards
of professional prac-
tices in and at the
Hospital, clinic or
patient-care facility.
Counsel with the Chancellor and
recommend Board action with
respect to any recommendations by
the Executive Vice Chancellor for
Health Affairs related to the
appointment, promotion, and dis-
missal of such System Administra-
tion Officers as report directly
or indirectly to the Executive
Vice Chancellor for Health
Affairs.

I - 14
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Appointment and Tenure,
The Executive Vice Chancellor for Health Affairs

shall be elected by an affirmative vote of a majority
of the Regents in office upon nomination by the Chan-
cellor. The Executive Vice Chancellor for Health
Affairs shall hold office without fixed term, subject
to the pleasure of the Chancellor. The Chancellor’s
actions concerning the Executive Vice Chancellor for
Health Affajirs are subject to review and approval by
the Board.

Duties and Responsibilities.

The Executive Vice Chancellor for Health Affairs
shall have as a prime responsibility the maintenance
of high academic quality in the health-related teach-
ing institutions and high quality health services in
the health~care delivery institutions of the System.
The Board through its policies, procedures, and Rules
and Requlationg maintains its governance responsi-
bilities, and acknowledgaes the importance of main-
taining accreditation for hospital, clinic and other
patient-care facilities. Because of the complexity
and diversity of the System, the Executive Vice Chan-
cellor for Health Affairs is delegated the responsi-
bility for ensuring the governance requirements for
accreditation not specifically covered elsewhere in
these policies, procedures, and Rules and Regulations
are met. The Executive Vice Chancellor for Health
Affairs will report the accreditation status to the
Board onh a periodic basis, Through the chief admin-
istrative officers of the component institutions, he
or she shall have responsibility for the budgets,
academic planning and programs, facilities planning
and construction, and personnel (both academic and
nonacademic) of those components. In consultation
with the Chancellor, the Executive Vice Chancellor
for Health Affairs shall prepare recommendations

and supporting information on such matters for con-
sideration by the appropriate standing committees of
the Board and the Board of Regents.

IT - 5
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Executive Vice ¢Ch lor for siness Affairs.

The Executive Vice Chancellor for Business Affairs reports to
the Chancellor and is responsible for the direction of those
offices and supervision of those areas of responsibility set
forth in Section 6.3 of this Chapter. The Executive Vice
Chancellor for Business Affairs provides staff assistance to
the Chancellor and the Executive Vice Chancellors in the
exercise of their responsibilities. The Executive Vice
Chancellor for Business Affairs has direct access to the
Board of Regents of The University of Texas System and is
expected to work directly with the appropriate committees of
the Board in discharging the duties of the office.

IT - 5Ba
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Controlling and super=-
vising distribution of
all budgets and pro-
cessing and approving
(as delegated) interin
budget changes.
Preparing periodic bud-
getary, financial, and
special reports, as
appropriate,

Serving as liaison with
the staff of the Legis-
lative Budget Board, the
Governor’s Budget and
Planning Office, and the
Taxas Higher Education
Coordinating Board.

Business Operatjons Duties
and Responsibilities.

6.3121

6.3122

6.3123

6.3124

6.3125

6.3126

6.3127

IT - 9

Accounting, reporting,
and expenditure control.
Data processing sys-
tems - including prior
approval of equipment
acquisitions by purchase
or lease.

Accounting and business
system development.
Accounting records,
forms, procedures, and
financial reports,
including format for
such reparts.

lease contracts for
building space,

Approval of the business
aspects and overhead
rates in research and
other contracts with
outside agencies.
Investment Accounting
Office.
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6.35(11)
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Formulating and establishing pol-
icies and procedures for police
operations on a System-wide basis.
Establishing, maintaining, and
supervising on a System-wide
basis, a program for police per-
sonnel promotion.

Reviewing and recommending the
pay scale for police personnel
throughout the System.

Insuring all component institu-
tions systematically survey secu-
rity needs of existing buildings,
grounds, and lighting and recom-
mending appropriate measures to
improve and enhance security and
crime prevention programs for the
protection of life and property.
Coordinating with the Office of
Facilities Planning and Construc-
tion security needs for new con-
struction including security
lighting on the property of the
component institutions of the
System.

Coordinating the use of police
throughout the System in emergency
situations,

Submitting periodic reports to the
Executive Vice Chancellor for
Business Affairs concerning the
operations of the police depart-
ments of the Systen.
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West Texas Lands Management.

The Executive Vice Chancellor for Business

Affairs provides direction and management

for all transactions relative to Permanent

University Fund Lands (hereinafter sometimes

referred to as "University Landa"}. 1In the

exercise of those responsibilities, the

Executive Vice Chancellor for Business

Affairs:

6,361 Works closely with the Board for
Lease of University Lands in the
discharge of its duties and
responsibilities.

6,362 Develops procedures to ensure the
involvement of the Vice Chancellor
for Asset Management in the devel-
opment of recommendations which
impact upon the asset management
aspects of the Permanent Univer-
sity Fund Lands.

6.363 Directs and manages the operation
of the following budgeted activi-
ties which are part of the Office
of West Texas Lands:

University Lands - 0il, Gas,
and Mineral Interests;

University Lands - Surface
Interests (0Oil Field Super-
vision); and

Univergity Lands - Surfaca
Interests (Leasing and
Agricultural Projects).

II - 18
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6.364 Director of West Texas Operatiops.
Subject to delegation by the

Executive Vice Chancellor for
Business Affairs, the Director of
West Texas Operations is respon-
sible for providing field supervi-
sion of System operations,
activities, and transactians
involving o0il, gas, and mineral
development and production on the
University Lands, supervision of
System operations, activities, and
interests, water rights and oil
and gas field operations in or on
University Lands. Within limits
of authority set by the Executive
Vice Chancellor for Business
Affairs, the Director’s reqular
duties include:

6.3641 Making recommendations
to the Board for Lease
of University Lands and
the Board of Regents, as
appropriate, for peri-
odic eoil and gas lease
sales of University
Lands, and for unitiza-
tion, pooling, and other
transactions invelving
0oil and gas leasehold
and royalty interests
and other mineral inter-
ests in University
Lands.

IT - 17
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Organizing, directing,
guiding, setting objec-
tives and standards for,
and assigning and evalu-
ating the work of all
personnel reporting to
him or her.

Reviewing periodically
the terms and conditions
of forms and transac-
tions inveolving oil and
gas interests and sur-
face interests in Uni-
versity Lands, and
making recommendations
with respect thereto to
the Executive Vice Chan-
cellor for Business
Affairs and the Board
for Lease of University
Lands as apprecpriate.
Reporting regularly to
the Executive Vice Chan-
cellor for Business
Affairs and the Board
for Lease of University
Lands, as appropriate,
all activities, develop-
ments, and problems
which could signifi-
cantly affect System
interests and University
Lands, together with his
or her recommendations
with respect thereto.
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6.3645 Working closely with the
Board for Lease of Uni-
versity Lands in the
discharge of its duties
and responsibilities.

6.3646 Making recommendations
te the Board with
respect te all transac-
tioens involving surface
interests in University
Lands, including
research projects,
right-of-way easements,
agricultural, grazing
and other surface use
leases, and geophysical
permits.

6.3647 Working closely with
federal and state agen-
cies in connection with
research and development
projects and activities
invelving utilization
and husbandry of Univer-
sity Lands of mutual
interest to the System
and such agencies.

6.3648 Supervising the Univer-
sity Lands Accounting
Office.
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any rule or regulation in the
Regents’ Rules and Regqulations, is
null and veid and has no effect,
and whenever any such conflict is
detected, the Chancellor and the
chief administrative officer of the
component institution shall immedi-
ately make such amendments to the
institutional Ha ook of Operatin
Procedures as may be necessary to
eliminate such conflict.

13.31(10) Assume initiative in developing
long-range plans for the program
and physical facilities of the
institution.

13.31(11) Assume active leadership in
developing private fund support
for the institution in accordance
with policies and procedures
established in the Regents’ Rules
and Regulations.

13.31(12) Develop and implement plans and
policies to ensure that hospitals,
clinics, and patient-care facili-
ties of the health components
remain in compliance with any
accreditation requirements appro-
priate to the component or its
progranms.

Sec. 14. Appointment of Othe fficers staff.

14.1

The Board delegates to the Chancellor and the Execu-
tive Vice Chancellor having responsibility for the
institution and they, in turn, delegate to the chief
administrative officer of each component institution
the responsibility for the appointment and dismissal
of all other administrative officers of each component
institution, including vice presidents, deans, direc-
tors and their equivalents., However, prior approval
of the appropriate Executive Vice Chancelleor shall be
necessary for each such permanent or acting appoint-
ment and for each such dismissal whether from a
permanent or acting appointment. All such other
administrative officers serve without fixed terms and
subject to the pleasure of the chief administrative
officer of the institution and the aforesaid approval
of the Executive Vice Chancellor.
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(c) Clinical Preofessor, Clinical Asso-
ciate Professor, Clinical Assistant
Professor and Clinical Instructor.
These titles may be used by the com-
ponents to designate regular part-
time service on the faculty while
involved in a health professions
clinical experience progran.
Appointments to the faculty with a
clinical title may be with or without
pay and shall be for a period of time
not to exceed onae academic year.

Such appointments shall terminate
upon expiration of the stated period
of appointment without the notifica-
tion of nonrenewal required by Sec-
tion 6.7 of this Chapter of the
Regents’ Rules and Regqulations. If a
component determines that it is to
the benefit of the institution, it
may offer reappointment to a clinical
faculty member.

(d) Chair Emeritus, Professor Emeritus
and Associate Professor Emeritus.

One of these titles may be given to a
retired faculty member or in antici-
pation of the retirement of a faculty
member, effective upon retirement.
The conferring of one of these titles
is not automatic upon retirement and
may be conferred only upon approval
by the chief administrative officer
of the component institution in
accordance with procedures included
in the institutional Handboogk of

operating Procedures and final
approval by the Board of Regents.

Any person holding a position of Research
Scientist, Research Assoclate, Research
Assistant, or (in the health units) other
appropriate research title, will be under
the classified personnel system, unless

IIT - 7
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16.6 The granting of a leave of absence does not affect in
any way the tenure position of the grantee,

16.7 For leave of absence to participate in a pelitical
campaign see Part One, Chapter III, Section 7.4.

Faculty Developpent Leaves.,--Faculty development leaves for
faculty members may be granted as set out in Texas Education
Cocde, Section 51.101 et seg. The law provides that after two
consecutive academic years at the same institution faculty
members as defined in this Act may be considered for a fac-
ulty development leave for one academic year at one-haif his
or her regular salary or for one-half academic year at his or
her full regular salary. Such leaves shall be granted pursu-
ant to procedures outlined in the Act and to the limitations
therein.

Parental Leave.--Parental leave for all employees shall be as
provided by state law.

RDivision of galaries for Staff Engaged in Teaching and Non-
teaching Activities.--Each component institution shall

develop policies covering budgetary division of salaries for
individuals whose employment is divided between teaching and
nonteaching assignments subject to current statutory require-
ments or limitations, These policies shall be set forth in

the institutional Handbocks of Operating Procedures.
Sick Leave.
20.1 Sick leave for all employees, including faculty, non-

teaching personne}l, and classified personnel, shall
be as provided by state law,

20.2 In cases where illness incapacitates a member of an
institutional or professional staff, arrangements for
carrying on his or her usual duties must be made
through appropriate adminigtrative channels with the
chief administrative cfficer of the institution.

20.3 In the case of death of an employee who has accumu-
lated sick leave, the estate will be paid for the
accumulated sick leave as permitted by law. The pay-
ment shall be calculated at the rate of compensation
being paid the employee at the time of death.

IIT - 36
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Leave for Jurv Duty.~-Necessary time off for jury duty is
allowed without loss of pay or vacation leave,

Abksence fro sual Regular ies.

22.1 Authorization for any member of a faculty or staff to
be absent from his or her usual and regular duties
will be granted only under the following conditions:
22.11 When such absence is on state business, and
22.12 When appropriate provisions are made to
carry on the duties of the absent person
without additional expense to the institu-
tion; or

22.13 In the case of military leave, not to exceed
15 working days each year.

22.2 Permission to be absent from usual and regular duties
shall be obtained as prescribed in institutional
regulations.

Authorization to Travel,

23.1 Authorization to travel will be granted only as spec-
ified in Section 10, cChapter II1 of Part Two.

23.2 A faculty or staff member whose usual duties do not
require travel shall not be absent from the regular
place of work and usual duties except with permission
of the chief administrative officer or designee.

Compensation for Correspondence and Extension Teaching.--
Full-time employees on twelve (12) month appointments may
receive additicnal compensation for correspondence course
and/or extension center teaching, but may not receive addi-
tional compensation for summer school teaching. Full-time
employees on nine (9) month appointments may receive addi-
tional compensation for correspondence course and/or exten-
sion center teaching during the nine (9) month perioed and
also may be paid for summer school teaching. Compensation
rates for correspondence course and extension center teaching
shall be paid at rates set from year to year by the chief
administrative officer with the approval of the appropriate
Executive Vice Chancellor and the Chancellor.
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Sec. 25. Textbooks Other Material rescribed for the Use of
Students.
25.1 The policy of the Bocard concerning textbooks and

other materials prescribed for the use of students is

as follows:

25.11 Although generally the individual instructor
or the department should have wide discre-
tion in the choice of materials to be used
in the courses offered by the department,
frequent changes in the textbooks prescribed
should be discouraged and should be made
only for cogent reasons.

25,12 Although the authorship of boeks, ocutlinas,
manuals and similar materials by members of
the staff should be encouraged, the pre-
scribed use of these for students is a
responsibility that goes beyond that of the
individual author. Where practicable and
egquitable, the charge for outlines, syllabi,
and similar materials prescribed for the use
of students should be borne by the instruc-
tional department concerned. Whenever a
charge is authorized for such mimeographed
or similarly processed materials, the prices
should be as low as possible, consistent
with the payment of a fair and reasonabkle
royalty to the author or authors.

25.2 To carry out this statement of policy the following
procedures are prescribed:
25.21 Any proposed change in the textbook of any

course, within one year from the date of
first adoption, shall be approved by the
departmental faculty having jurisdiction,
and a statement of the authorization with
reasons therefor shall be transmitted by the
chairman of the department through the dean
to the chief administrative officer,
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25.22 Textbooks, notebooks, manuals, or other
materials for the use of students of a com-
ponent institution, written or prepared by a
member of the faculty of that institution,
shall not be prescribed for the use of stu-
dents in that institution or sold to such
students until such books, notes, manuals,
or materials shall have been approved, with
reasons stated, by the departmental faculty
and the dean or deans c¢oncerned and by the
chief administrative officer. An annual
list of such approved materials shall be
reported to System Administration via the
appropriate Executive Vice Chancellor each
August. The report shall indicate the pro-
posed prices and profits, and the authoriza~
tion shall be effective only to the end of
the fiscal year (August 31) for which such
approval has been given by the chief admin-
istrative officer.

Sectarjan Courses Prohibited.--No course of instructien of a
sectarian character shall be taught in the System or any of

its component institutions. (Texas Education Code, Sec-
tion 65.38.)

Acceptance of Monev from Students.

27.1

27.2

27.3

Members of teaching staffs, without previous and
special approval of the Board, shall not collect from
students any fees or charges to be expended for
institutional purposes, and shall not sell to stu-
dents books, notes, or similar student supplies.

A member of the faculty or staff of the rank of
instructor or above may not accept pay for extra
instruction or teaching of students registered in the
institution where he or she is employed.

With written approval, teaching assistants, assis-
tants, and other like instructional employees below
the rank of an instructor, may accept pay from stu-
dents for extra-class instruction or cecaching but
only in courses or sections of courses with which
they have no instructional connection. The Handbook
of Operating Procedures of the component institution
shall specify the procedure for approval at the
inatitutional level,
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Sec. 28. Power to Authorize Expenditures Out of System Funds.
28.1 No expenditure out of funds under control of the

Board shall be made and no debt or cbligation shall
be incurred and no promise shall be made in the name
of the System or any of its component institutions or
of the Board by any member of the respective staffs
of the System or any of its component institutions
except:

28.11 In accordance with general or special bud-
getary apportionments authorized in advance
by the Board and entered in its minutes; or

28.12 In accordance with authority specifically
vasted by the Board in a committee of the
Board; or

28.13 In accordance with authority to act for the
Board when it is not in session, specifi-
cally vested in some university officer by

these Rules and Regulations or by special
action of the Board.

28,2 It shall be the duty of the several institutional
officers to see that all claims for payments of itens
not authorized as indicated above are refused and
returned unpaid.

Sec. 29. Indebtedness to the System or the State.--Neither salary pay~-

ments nor any other payments shall be made to an employee,
his or her agent or assignee, who is indebted to the System,
any of its component institutions, or to the state until such
debt is paid.

Sec. 30. Power to Bind the System in Fixing its Poljcies.--No employee

of the System or any of its component institutions, as an
individual or as a member of any association or agency, has
the power to in anywise bind the System or any of its compo-
nent institutions unless such power has been officially con-
ferred in advance by the Board. Any action which attempts to
change the policies or otherwise bind the System or any of
its component institutions, taken by any individual or any
association or agency, shall be of no effect whatsoever until
the proposed action has been approved by the chief adminis-
trative officer concerned, if any, the appropriate Executive
Vice Chancellor, and the Chancellor, and ratified by the
Board.
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Institutional Control and Administration of Contracts and

Grapts.=-~Facilities, equipment, or other resources of a
compenent institution may not be utilized in the performance
of a contract or grant that {3 not administered and con-
trolled by the compenent institution. An employee who
utilizes the facilities, equipment, or resources of a compo-
nent institution for any purpose related to a contract or
grant that ig not subject to the administration and control
of the component institution may not be paid a salary by the
component institution until the contract or grant becomes
subject to administration by the component institution or
such activities are discontinued.

Instituticnal Employees ag Students.--The Handbook of Operat-
ing Procedures for each of the component teaching institu-

tions shall express the institutional policy as to the amount
of course work full-time and part-time employees shall be
permitted to carry.

Retirement apnd Modified Service.

33.1 No person employed by the U. T. System or any compo-
nent institution shall be required to retire because
of age except as permitted by law. A law enforcement
officer shall not be employed beyond the end of the
fiscal year that includes the cfficer’s seventieth
birthday. A pilot shall nct be employed beyond the
end of the fiscal year that includes the pilot’s
sixty-fifth birthday.

11.2 The Board of Regents, upon the recommendation of the
appropriate Executive Vice Chancellor, Chancellor
and, when appropriate, the chief administrative offi-
cer of the affected component institution, may
appoint a person who has retired to modified service.
Retirement i3 defined as withdrawal from employment
with The University of Texas System or a component
institution with a retirement benefit.

33.3 Recommendation for, and appointment to, modified ser-
vice shall be made only if the service of the indi-
vidual will result in a significant benefit to the
System or a particular component institution.
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33.4 Appointment to modified service shall be without ten-
ure, for not more than one academic¢ year and shall
not exceed one-half time. The notice provisicns of
Section 6.7 of this Chapter shall not apply ta nonre-
newal of such appointments. If the System or a com-
ponent institution determines that it is to the
benefit of the System or the institution, it may
offer reappointment to modified service.

33.5 The duties, work load, salary rate or compensation of
an individual on nmodified service shall be in accor-
dance with policies and procedures of The University
of Texas Systen or the component institution.

33.6 Upon recommendation of the appropriate Executive Vice
Chancellor, the Chancellor and, when appreopriate, the
chief administrative officer of the affected compo-
nent institution, the Beocard of Regents may, by unani-
mous vote of the membars present, make exceptions to
this Section in special cases when the Board finds
that the services of a particular individual will ke
of unigue benefit to the System or a compcnent insti-

tution.
Sec. 34. Pacu and St Qrganizations.
34.1 Each component institution shall adopt procedures for

the registration of faculty and staff organizations
at that institution. The period of registered status
of an organization shall not exceed cone academic year
and such status shall automatically terminate at the
end of each academic year; provided, however, an
organizaticn previously reglstered as a faculty or
staff organization may apply for and be granted reg-
istration for subsequent periods of one academic year
it it meets all applicable criteria in effect for the
period for which registration is sought.

34.2 A registered faculty or staff organization shall be
subiject to all applicable rules and requlations of
the component institution and The University of Texas
System. Action taken by or on behalf of a registered
faculty or staff organization that results in a vio-
lation of such rules and regulations is subject to
diseiplinary action which may result in the suspen-
sion or revocation of the registered status of the
organization.
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No organization may become registered or remain reg-
istered at a component institution as a faculty or

staff organization unless the membership of the orga-

nization is restricted to the faculty or staff of

that component institution.

34.31 At the time of application for registration
and at the baginning of each samester that
an organization is registered as a faculty
or staff organization, each such organiza-

tion shall file with the appropriate officer

at the component institution an affidavit
executed by the president, chairman, or
other appropriate official of the organiza-
tion stating that the organization does not
presently have, nor during any period of
registration will it have, as a member any

person whe is not a member of the faculty or

staff of the institution.
34.32 If the chief administrative officer of the
institution, or his or her designated dele-

gate, determines that the statements in such

affidavit are false, registration shall be
denied, or if it is determined that such

afridavit has become false during any period

of registration, such registration shall ke
cancelled.

Each application for registration as a faculty or

staff organization shall be accompanied by a complete

list of the names and addresses of all persons who
are officers of the organization and the application

shall identify by name and address the person or per-
sons who are authorized to speak for or represent the

organization in its relations with the institution
and who are authorized to receive for the organiza-
tion any official notices, directives, or instruc-
tions from the institution. This required
information shall be kept current during any period
of registration. If at any time during a period of
registration it is detarmined by the chief adminis-
trative officer of the institution, or his or her
delegate, that such information is net current and
the organization does not make such information cur-
vent within ten (10) days after being notified of
such deficiency, registration shall be cancelled.
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34.5 A registered faculty or staff organization may state
that its membership is composed of the faculty or
staff of a component institution, but it shall nat
suggest or imply that it is acting with the authority
or as an agency of the institution. A faculty or
staff organization shall not use the name of a compo-
nent institution or the name of The University of
Texas System as a part of the name of the organiza-
tion, and it shall neither display the seal of either
a component institution or The University of Texas
System in connection with any activity of the organi-
zatlon nor use such seal or seals as part of any let-
terhead, sign, banner, pamphlet, or other printed
material that bears the name of the organization.

34.6 Faculty and staff organizations shall be subject to
all applicable rules and regulations of The Univer-
sity of Texas System and the component institution at
which the organization is registered. An organiza-
tion is subject to disciplinary action or cancella-
tion of registration for violation of such rules and
regulations.

Sec. 35, S8Staff Benefits.--For other staff benefits, see Part Two
hereof,
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per my red marks. rReturn for signature.

I will not check this packet a second time as that was delegated
to you and the staff.
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September 3, 1992

.;I

Kathiz;

Lois

Per Margaret’s review, the Regents’ Rules and Regulations
amendments from the 8/13 Minutes were not correct. These will
need to be proofed again. In Chapter II, pages 18 and 19 were
changed by deleting a big portion (see MG’s mark-up attached).
Pages 15 through 19 have all been revamped in their page
lengths to accommedate this deletion. Therefore, pages 15
through 19 needed to proofed thoroughly. In Chapter 111,
pages 40 and 41, Sec. 30 and Sec. 31 were switched., Per MG,
in reading the Minute Order with the current R&R the new
section 30 actually becomes section 31. Again, see MG’'s
mark-up attached. The cover memo also had to be retyped =o it
also needs to be proofed,

If this is not clear please let me know and I will further
explain. I need to get these amendments resubmitted to MG as
quickly as I can.

Thanks.

e Rend 2104
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r edits to August 13 Minutes are made next week, go through
ose Minutes and make a xc¢ of all items related to RRR
anendments.

T amend the RRR accordingly. Prepare cover memaos, etc. but do

ot date memog. Have Lois and Kathy proof your RRR changes
before packets are presented to me.

Z/)yrféaitorial amendments to RRR this time,
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REPORT AND RECOMMENDATICNS OF THE HEALTH AFFAIRS COMMITTEE
(Pages 18 - 21).-~Committee Chairman Ramirez reported that
the Health Affairs Committee had met in open session to
consider those matters on its agenda and to formulate recom-
mendations for the U. T. Beard of Regents. Unless otherwise
indicated, the actions set forth in the Minute Orders which
follow were recommended by the Health Affairs Committee and
approved in open session and without obkjection by the U. T.
Board of Regents:

1. U. T. Board of Regents -~ Reqents’ Rules and Regulations,

Part One; Amendments to Chapter I, Section 7 (Committee
5t turel and ¢h ar act] 5 (Executive Vice
Chanceller for Health Affairs) and Section 13 (Chief

Administrative Officers of Component Institutions).--For
clarification purposes and to meet the requirements of
the Joint Commission on Accreditation of Healthcare
Organizations regarding the specific role and responsi-
bilities of the U. T. Board of Regents in the governance/
management of The University of Texas System health-care
facilities, the Board, upon recommendation of the Health
Affairs Committee, amended the Regents’ Rules and Regu-
lations, Part One, Chapter I, Section 7 (Committee
Structure) and Chapter I, Section 5 (Executive Vice
Chancellor for Health Affairs) and Section 13 (Chief
Administrative Officers of Component Institutions) as
follows:

a. Chapter I, Section 7, Subsection 7.1 was amended
by deleting Subdivisions 7.17(11)1, 7.17(11)2,
and 7.17(11}5 and renumbering and amending present
Subdivisions 7.17(11)3 and 7.17(11)4 to read as set
forth below:

7.17(11) With respect to each Hospital, clinic
and patient-care facility owned by
The University of Texas System:
7.17(11)1 Review and make recom-

mendations to the Beard
concerning the bylaws,
and rules and regulations
of the medical staff;
7.17(11)2 Review and make recommen-
dations to the Board con-
cerning mechanisms and
controls for the achieve-
ment and maintenance of
high standards of profes-
sional practices in and
at the Hospital, clinic
or patient-care facility,

b. Chapter II, Section 5, Subsection 5.2 was amended to
read as follows:

5.2 Duties and Responsjbilities.
The Executive Vice Chancellor for Health

Affairs shall have as a prime responsibility
the maintenance of high academic quality in the
health-related teaching institutions and high
quality health services in the health-care
delivery institutions of the System. The Board
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through its policles, procedures, and Ruleg and
Requlations maintains its governance responsi-
bilities, and acknowledges the importance of
maintaining accreditation for hospital, clinic
and other patient-care facilities. Because of
the complexity and diversity of the System, the
Executive Vice Chancellor for Health Affairs is
delegated the responsibility for ensuring the
governance requirements for accreditation not
specifically covered elsewhere in these poli-
¢ies, procedures, and Rules and Regulations are
met. The Executive Vice Chancellor for Health
Affairs will report the accreditation status to
the Board on a periodic basis. Through the
chief administrative officers of the component
institutions, he or she shall have responsibil-
ity for the budgets, academic planning and pro-
grams, facilities planning and construction,
and personnel (hoth academic and nonacademic)
of those components. In consultation with the
Chancellor, the Executive Vice Chancellor for
Health Affairs shall prepare recommendations
and supporting information on such matters for
consideration by the appropriate standing com-~
mittees of the Board and the Board of Regents.

c. Chapter II, Section 13, Subsection 13.3 was amended
by adding a new Subdivision 13.31(12) to read as
follows:

13.31(12) Develeop and implement plans and policies
to ensure that hospitals, clinics, and
patient-care facilities of the health
components remain in compliance with any
accreditation regquirements appropriate
to the component or its programs.

Committee Chairman Ramirez noted that, during recent
accreditation surveys at The University of Texas Medical
Branch at Galveston and The University of Texas M.D.
Anderson Cancer Center, the Joint Commission on Accred-
itation of Healthcare Organizations pointed out the need
for specific roles and responsibilities pertaining to
the governance and management of hospitals, clinics,

and patient-care facilities. Dr. Ramirez reported that
he was present at the recent U. T. M.D. Anderson Cancer
Center accreditation review when the survey team
addressed this issue and noted that the Commission was
very insistent that the governing board establish, in
writing, its governance and management role and dele-
gated responsibilities for ensuring compliance with

the accreditation requirements.

Dr. Ramirez then called on Chancellor Mark who stated
that this was an expedient change, and it was very impor-
tant to recognize that the chief administrative officers
of the U. T. System academic institutions also have
responsibilities in the accreditation process and that
ultimately the Board will need to ensure that all chief
administrative officers have the same job responsibili-
ties.
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REPORT AND RECCMMENDATIONS OF THE BUSINESS AFFAIRS AND AUDIT
COMMITTEE (Pages 6 — 17).-~Committee Chairman Loeffler
reported that the Business Affairs and Audit Committee had
met in open session to consider those matters on its agenda
and to formulate recommendations for the U. T. Board of
Regents. Unless otherwise indicated, the actions set forth
in the Minute Orders which follow were recommended by the
Business Affairs and Audit Committee and approved in open
session and without cbjection by the U. T. Board of Regents:

1. U, T. System: »Approval of Chancellor’s Docket No,

{Catalog Change}.--Upon recommendation of the
Affairs and Audit Committee, the Board ap

Executive Secretary. It is attach following Page 106
in the official copies of the Mi
of the record of this meeti

ents approved therein had been or
shall be execu by the appropriate officials of the
respective imétitution involved.

normally is published in the institutional catalog
reflected in the next appropriate catalog published
by the respective institution,

2. U. T. Board of Regents - Regents’ Rules and Requlations,
Part One: Amendments to Chapter II, Section &, Sub-
division 6.312 {(Business Operations Duties and Respon-
sibilities) and Subsection 6.36 (West Texas Lands
Management) .—-—Based on the results of a study initiated
in mid-1991 to review the interrelated functions and
operations of the University Lands Accounting Office and
the two West Texas Lands Offices, it was determined that
the effectiveness and efficiency of the three coffices
would be enhanced by realigning the direct reporting
relationship of the three offices to the same individual.

In accordance therewith, the Board amended the Regents’
Rules and Requlations, Part One, Chapter II, Section 6,
Subdivision 6.312 and Subsection 6.36 as set forth below
to document that the University Lands Accounting Office,
the University Lands -~ 01il, Gas, and Mineral Interests,
and the University Lands -~ Surface Interests Offices

_report directly to the Director of West Texas Operations,
who, in turn, reports to the Executive Vice Chancellor
for Business Affairs:

a. Subdivision 6.312 of Section 6 was amended to read
as follows:

6.312 Busipness Operatjons Duties and Responsi-
bjlities.
6.3121 Accounting, reporting, and
expenditure control.
6.3122 Data processing systems -

including prior approval of
egquipment acquisitions by pur-
chase or lease.

6.3123 Accounting and business system
development.



6.2124 Accounting records, forms, pro-

cedures, and financial reports,
including format for such
reports,

6.3125 Leage contracts for building

space.

6.3126 Approval of the business aspects

and overhead rates in research
and other contracts with outside

agencies.
6.3127 Investment Accounting Office.
wb. Subsection 6.36 of Section 6 was amended to read as fol-
lows:
6.36 West Texas Lands Management.

The Executive Vice Chancelleor for Business
Affairs prevides direction and management for
all transactions relative to Permanent Uni~
versity Fund Lands (hereinafter sometimes
referred to as "University Lands"). In the
exercise of those responsibilities, the Exec-
utive Vice Chancellor for Business Affairs:

6,361

6.362

6.363

6.364

Works closely with the Board for
Lease of University Lands in the
discharge of its duties and respon-
sibilities.
Develops procedures to ensure the
involvement of the Vice Chancellor
for Asset Management in the develop-
ment of recommendations which impact
upon the asset management aspects of
the Permanent University Fund Lands.
Directs and manages the operation of
the following budgeted activities
which are part of the Office of West
Texas Lands:
University Lands -~ 0il, Gas,
and Mineral Interests;
University Lands - Surface
Interests (0il Field Super-
visien); and
University Lands - Surface
Interests (Leasing and
Agricultural Projects).
Director of West Texas Operations.
Subject to delegation by the Execu-
tive Vice Chancellor for Business
Affairs, the Director of West Texas
Operations is responsible for provid-
ing field supervision of System oper-
ations, activities and transactions
involving o0il, gas, and mineral
development and production on the
University Lands, supervision of
System operations, activities, and
interests, water rights and oil and
gas field operations in or on Uni-
versity lands. Within limits of
authority set by the Executive Vice
Chancellor for Business Affairs, the
Director’s regular duties include:
6.364] Making recommendations to
the Board for Lease of Uni-
versity Lands, and the
Board of Regents, as appro-
priate, for periodic oil




6.3642

6.36413

6.3644

6.3645

6.3646

6.3647

6,3648

and gas lease sales of Uni-
versity Lands, and for
unitization, pooling and
other transactions involv-
ing oil and gas leasehold
and royalty interests and
other mineral interests in
University Lands.
Organizing, directing,
guiding, setting cbhjec-
tives and standards for,
and assigning and evaluat-
ing the work of all per-
sonnel reporting to him or
her.

Reviewing periodically the
terms and conditions of
forms and transactions
involving oil and gas
interests and surface
interests in University
Lands, and making recom-
mendations with respect
thereto to the Executive
Vice Chancellor for Busi-
ness Affairs and the Board
for Lease of University
Lands as appropriate.
Reporting regularly to the
Executive Vice Chancellor
for Business Affairs and
the Board for Lease of
University Lands as appro-
priate all activities,
developments and problens
which could significantly
affect System interests and
University Lands, together
with his or her recommenda-
tions with respect thereto.
Working closely with the
Board for Lease of Univer-
sity Lands in the discharge
of its duties and responsi-
bilities.

Making recommendations to
the Board with respect to
all transactions inveolving
surface interests in Uni-
versity Lands, including
research projects, right-
of-way easements, agricul-
tural, grazing and other
surface use leases, and
geophysical permits,
Working closely with fead-
eral and state agencies in
connection with research
and development proiects
and activities, invelving
utilization and husbandry
of University Lands, of
mutual interest to the
System and such agencies.
Supervising the University
Lands Accounting Office.
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1. U. tem: Re ndatjion to rove cellor’
Docket No, 65,--

RECOMMENDATTON

It is recommended that Chancellor’s Docket No. 65 be approved.

It is requested that the committee confirm that authority to
execute contracts, documents, or instruments approved therein
has been delegated to the officer or official executing same.

£j> U. T. Boar

Regents: dation to d the
,_F}f Regents’ Rules and Regglg;;ons, Part One, Chapter II,
> Section 6, Sgbdlv;ﬁggn ;;2 and Subsection 6.36 (Busi-

tie Res ibilities and

RECOMMENDATION

The Chancellor concurs with the recommendation of the Execu-
tive Vice Chancellor for Business Affairs that the Regents’
Rules and Regulations, Part One, Chapter II, Section 6, Sub-
division 6.312 and Subsection 6.36 be amended as set forth
below in congressional style:

6.312 Business Operations Duties and Responsibilities.
6.3121 Accounting, reporting, and expenditure

control.

6.3122 Data processing systems - including pricr
approval of equipment acquisitions by pur-
chase or lease.

6.3123 Accounting and business system develop-
ment.

6.3124 Accounting records, forms, procedures, and
financial reports, including format for
such reports.

6.3125 Lease contracts for building space.

6.3126 Approval of the business aspects and over-
head rates in research and other contracts
with outside agencies.

6.3127 Inve t_Accounting office. [Univeraiey
bands-Aeccounting-officer]

[67¥3:28 Investment-Accounting-officer)

6.36 West Texas Lands Management.

The Executive Vice Chancellor for Business Affairs
provides direction and management for all transac-
tions relative to Permanent University Fund Lands
(hereinafter sometimes referred to as "University

Lands") .

In the exercise of those responsibilities,

the Executive Vice Chancellor for Business Affairs:

6.361

Works closely with the Board for Lease of
University Landg in the discharge of its
duties and responsibilities.

BAAC = 2



6.362

6.363

6.364

Develops procedures to ensure the involvement
of the Vice Chancellor for Asset Management in
the development of recommendations which impact
upon the asset management aspects of the Perma-
nent University Fund Lands.

Directs and manages the operation of the

following budgeted activities which are part

of the 0ffice of West Texas Lands:

University Lands - 0il, Gas, and Mineral
Interests;

University Lands - Surface Interests (0il
Field Supervision); and

University Lands - Surface Interests
(Leasing and Agricultural Projects).

Director of West Texas Qperations. [Marager-sf

University-bands---8t3;-Gas;-and-Minerat-Intar—

estsr])

Subject to delegation by the Executive Vice

Chancellor for Business Affairs, the Director

of West Texas Operations [Manager-ef-Bniversity

Eands---gii--Gasr-and-Mineral-interesta] is

responsible for providing field supervision of

System operations, activities and transactions

involving oil, gas, and mineral development and

production on the University Lands, supervision
of System operations, activities, and jinter-
ests, water rights and oj]l] and gas field opera-
tions in or on Unjiversity Lands. Within linits
of authority set by the Executive Vice Chancel-
lor for Business Affairs, the Director’s [Mana-
ger+s] regular duties include:

6.3641 Making recommendations to the
Board for Lease of University
Lands, and the Board of Regents,
as appropriate, for periodic oil
and gas lease sales of Univer-
sity Lands, and for unitization,
pooling and other transactions
involving oil and gas leasehold
and royalty interests and other
mineral interests in University
Lands.

6.3642 Organizing, directing, guiding,
setting objectives and standards
for, and assigning and evaluat-
ing the work of all personnel
reporting to him or her.

6.3643 Reviewing periodically the terms
and conditions of forms and
transactions involving oil and
gas interests in University
Lands, and making recommenda-
tions with respect thereto to
the Executive Vice Chancellor
for Business Affairs and the
Board for Lease of University
Lands.,

6.3644 Reporting regularly to the Exec-
utive Vice Chancellor for Busi-
ness Affairs and the Board for
Lease of University Lands all
activities, developments and
problems which could signifi-
cantly affect System interests
and University Lands, together
with his or her recommendations
with respect thereto.
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6736%

6.3646[67365%]

6.3647[6+3652)

6.3648[673653]

6.3649[673654)

6.3645 Working closely with the Board
for Lease of University Lands in
tha discharge of its duties and
responsibilities.

[6-3646 €eerdinating-with-the-Manager-of
Unitversity-tands-—-curface
incarestn-in-the-déacharga-of
their-raspectiva-dutias-—and
respensihidieieass

Manager-ef-bniversity-bands---gurface-Inter-

estsv--Subjecte-to-delegation-by-the-Exesutive

Viea-ghanceilor-fer-Businews-Affaira--ehe-Man-

ager-sf-tniversity-bhands—--Surface-tnterasts-is

responsible-for-providing-£field-aupervision-of

Eystem-eparations -asbivitiesy-and-transactions

pertaining-to-surface-interests ~water-righes

and-eii-and-gas-fieid-apearetions-in-ar-sn-gni-
versibty-bands-—-Within-timits-af-authority-set
by-the-Exesutive-Vica-ghanealtisr-for-Business

Affairs.-the-Manageris-pegultar-dutiea-inaiudes]

Making recommendations to the Board with
respect to all transactions involving sur-
face interests in University Lands,
including research projects, right-of-way
easements, aqricultural, grazing and other
surface use leases, and geophysical per-
mits.

Organizing, directing, guiding, setting
objectives and standards for, and assign-
ing and evaluating the work of all person-
nel reporting to him or her.

Reviewing periodically the terms and con-
ditions of forms and transactions involv-
ing surface interests in University Lands,
and making recommendations with respect
thereto to the Executive Vice Chancellor
for Business Affairs.

Reporting regularly to the Executive Vice
Chancellor for Business Affairs all activ-
ities, developments and problems which
could significantly affect System inter-
ests and University Lands, together with
his or her recommendations with respect
thereto.

6.364(10}[6+3655) Working closely with federal and state

[6T3656

6.364{11)

agencies in connection with research and
development projects and activities,
involving utilization and husbandry of
University Lands, of mutual interest to
the System and such agencies.
€oordinating-with-the-Manager-of-Univer-
sity~-Eanda---9i1;-Sas;-and-Minerali-inter-
ests—in-the-discharge-of-thetr-respective
dutiea-and-responsibriteies -and-acka-as
oil-and-gas-£fields-supervisor:]

Supervising the University Lands Account-
ing office,
BAAC - 4



6.3124 Accounting records, forms, pro-
cedures, and financial reports,
including format for such

- reports.
Eﬂubi ﬂbﬂﬁﬂ 6.3125 Lease contracts for building
space.
(jrkilfp 6.3126 Approval of the business aspects

and overhead rates in research

e_ ¥r and other contracts with outside
L, agencies.

éhj/ 6.3127 Investment Accounting Office.

6.36 of Section 6 was amended to read as fol-

6.386 West Texas Lands Management.
The Executive Vice Chancellor for Business
Affairs provides direction and management for
all transactions relative to Permanent Uni-
versity Fund Lands (hereinafter sometimes
referred to as "University Lands"). In the
eXercise of those responsibilities, the Exec-
utive Vice Chancellor for Business Affairs:
6.361 Works closely with the Board for
Lease of University Lands in the
discharge of its duties and respon-

é; involvement of the Vice Chancellor
for Asset Management in the develop-
ment of recommendations which impact
upon the asset management aspects of
the Permanent University Fund Lands.
6.363 Directs and manages the operation of
the following budgeted activities
which are part of the O0ffice of West
Texas Lands:
University Lands - 0il, Gas,
and Mineral Interests;
University Lands - Surface
Interests (0il Field Super-
vigion); and
University Lands ~ Surface
Interests (Leasing and
Agricultural Projects).

6.364 Director of West Texas OQOperaticns.
Subject to delegation by the Execu-

tive Vice Chancellor for Business
Affairs, the Director of West Texas &/ﬂ«‘i/
)

V/ siblilities,.
é_ 6.362 Develops procedures to ensure the

t,

Operations is responsible for provid-
55* ing field supervisi
(&t hﬁ l ations, activities»and transactions
&Lhu Uﬁw‘ &Q) invoelving oil, gag,/ and mineral
¢> development and producticon on the
w.6 X University Lands, supervision of
av Sgk{ System operations, activities, and
interests, water rights and oil and
gas field operations in or on Uni-
versity Lands. Within limits of
authority set by the Executive Vice
Chancellor for Business Affairs, the
Director’s regqular duties include:
6.3641 Making recommendations
the Board for
versity Land and the
Board of Regents, as appro-
priate, for periodic oil

of System oper-

Uni-



6.3643

3644
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and gas lease sales of Yni-
varsity Lands, and £
unitization, poolin nd
other transactions Umvolv-
ing oil and gas leasehold
and royalty interests and
other mineral interests in
University Lands.
Organizing, directing,
guiding, setting objec-
tives and standards for,
and assigning and evaluat-
ing the work of all per-
sonnel reporting to him or
her.

Reviewing
terms and
forms and
involving
interests
interests

periodically the
conditions of
transactions

0il and gas

and surface

in University

Lands, and making recom-
mendations with respect
thereto to the Executive
Vice Chancellor for Busi-
ness Affairs and the Board
for Lease of University
Lands as appropriate.
Reporting regularly to the
Executive Vice Chancellor
for Business Affairg and
the Board for Le of
Universi Land s appro-
priatgﬁéﬁ? agtivities,
devel ent ’ nd problems
which could-€ignificantly
affect System interests and
University Lands, together
with his or her recommenda-
tions with respect thereto.
Working closely with the
Board for Lease of Univer-
sity Lands in the discharge
of its duties and responsi-
bilities.

Making recommendations to
the Board with respect to
all transactions invelving
surface interests in Uni-
versity Lands, including
research projects, ri

tural, grazin
surface&i}use 1

ses,
geophysical permits.
Working closely with fed-
eral and state agencies in
connection with research

and developmeg@ projects

and activitie involving

utilization and hushardry
of University Landé%?gf
mutual interest to‘the
System and such agencies.

Supervising the University
Lands Accounting Office.

20



REPORT AND RECOMMENDATIONS OF THE BUSINESS AFFAIRS AND AUDIT
COMMITTEE (Pages _6 - 17 ).—--Committee Chairman Loeffler
reported that the Business Affairs and Audit Committee had
met in open session to consider those matters on its agenda
and to formulate recommendations for the U. T. Roard of
Regents. Unless otherwise indicated, the actions set forth
in the Minute Orders which follow were recommended by the
Business Affalrs and Audit Committee and approved in open
session and without objection by the U. T. Board of Regents:

1. U, T. System; Approval of Chancellor’s Docket No. 65
{Catalog Change).--Upon recoemmendation of the Business
Affairs and Audit Committee, the Board approved Chan-
cellor’s Docket No. 65 in the form distributed by the
Executive Secretary. It is attached following Page 106
in the official copies of the Minutes and is made a part
of the record of this meeting.

It was expressly authorized that any contracts or other
documents or instruments approved therein had been or
shall be executed by the appropriate officials of the
respective institution involved.

It was ordered that any item included in the Docket
that normally is published in the institutional catalog
be reflected in the next appropriate catalog published
by the respective institution.

2. U. T. Board of Regents - Regents’ Rules and Regulations,
Part One:; Amendment o Chapter Section &, Sub-
division 6.312 (Business Operations Duties and Respon-

sibilitjes) and Subsection 6.36 (West Texas Lands
Management) ,--Based on the results of a study initiated

in mid-1991 to review the interrelated functions and
operations of the University Lands Accounting Qffice and
the two West Texas lLands Offices, it was determined that
the effectiveness and efficiency of the three offices
would be enhanced by realigning the direct reporting
relationship of the three offices to the same individual.

In accordance therewith, the Board amended the Regents’
Rules and Requlations, Part One, Chapter II, Section &,
Subdivision 6.312 and Subsection 6.36 as set forth below
to document that the University Lands Accounting Office,
the University Lands - 011, Gas and Mineral Interests,
and the University Lands - Surface Interests Offices
report directly to the Director of West Texas Operations,
who, in turn, reports to the Executive Vice Chanceller
for Business Affairs.

a. Subdivision 6.312 of Section 6 was amended to read
as follows:

6.312 Business Operationg Duties and Responsi-
bilities.

6.3121 Accounting, reporting, and
expenditure control.

6.3122 Data processing systems -
including prior approval of
equipment acquisitions by pur-
chase or lease,

6.3123 Accounting and business system
development.



6.3124 Accounting records, forms, pro-

cedures, and financial reports,
including format for such
reports.

6.3125 Lease contracts for building

space.

6.3126 Approval of the business aspects

and overhead rates in research
and other contracts with outside
agencies.

6.3127 Investment Accounting Office.

b. Subsection 6.36 of Section 6 (West Texas Lands Manage-
ment) was amended to read as follows:

West Texas Lands Management.

The Executive Vice Chancellor for Business
Affairs provides direction and management for
all transactions relative to Permanent Uni-
versity Fund Lands (hereinafter sometinmes
referred to as "University Lands"). In the
exercise of those responsibilities, the Exec-
utive Vice Chancellor for Business Affairs:

6.36

6.361

6.362

6.3613

€.364

Works closely with the Board for
Lease of University Lands in the
discharge of its duties and respon-
sibilities.
Develops procedures to ensure the
involvement of the Vice Chancellor
for Asset Management in the develop-
ment of recommendations which impact
upon the asset management aspects of
the Permanent University Fund Lands.
Directs and manages the operation of
the following budgeted activities
which are part of the Office of West
Texas Lands:
University Lands - 0il, Gas,
and Mineral Interests;
University Lands ~ Surface
Interests (0il Field Super-
vision); and
University Lands - Surface
Interests (Leasing and
Agricultural Projects).
Director of West Texas Operations.
Subject to delegation by the Execu-
tive Vice Chancellor for Business
Affairs, the Director of West Texas
Cperations is responsible for provid-
ing field supervision of System oper-
ations, activities and transactions
involving o0il, gas, and mineral
development and production on the
University Lands, supervision of
Systenm operations, activities, and
interests, water rights and oil and
gas field operations in or on Uni-
versity Lands. Within limits of
authority set by the Executive Vice
Chancellor for Business Affairs, the
Director’s regular duties include:
6.3641 Making recommendations to
the Board for Lease of Uni-
versity Lands, and the
Board of Regents, as appro-
priate, for periodic oil
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and gas lease sales of Uni-
versity Lands, and for
unitization, pooling and
other transactions involv-
ing oil and gas leasehold
and royalty interests and
other mineral interests in
University Lands,

Organizing, directing,
guiding, setting objec-
tives and standards for,
and assigning and evaluat-
ing the work of all per-
sonnel reporting to hinm or

ﬂ,& ® :

6.3643

\WM}; 6.3645

¥ ]
/{/[f* 5 J 6.3646

6.3647

Reviewing periodically the

terms and conditions of

forms and transactions . SuRFACE
involving(eiﬁlg_aﬂi_gg_sd_ I,_rmzﬁ’s
interests{in University

Lands, and making recom-
mendations with respect

thereto to the Executive

Vice chancellor for Busi-

ness Affairs and the Board

for Lease of University

Lands A4S A47ACFLATE .

Reporting regularly to the
Executive Vice Chancellor

for Business Affairs and

the Board for lLease of

University Lands all activ-

ities, developments and '“£$ -
problems which could sig- PALURTE
nificantly affect System
intere=sts and University

Lands, together with his or

her recommendations with

regpect thereto.

Working closely with the

Board for lLease of Univer-

sity Lands in the discharge

of its duties and responsi-
bilities.

Making recommendations to

the Board with respect to

all transactions involving
surface interests in Uni-

versity Lands, including

research projects, right-

of -way easements, agricul-

tural, grazing and other

surface use leases, and
eophysical permits
Organizing, directing,
guiding, setting objec-
tives and standards for,
and assigning and evaluat-
ing the work of all per-
sonnel reporting to him or
har.




6.3648 f’heviewinq periodically the
terms and conditions of
forms and transactions
involving surface interests
in University Lands, and
making recommendations with
respect thereto to the
Executive Vice Chancellor

or Businhess Affairs.

6.3649 Reporting regularly to the
Executive Vice Chancellor
for Business Affairs all
activities, developments

@ and probklems which could
significantly affect System
interests and University
Lands, together with his or
her recommendations with
respect thereto.

6.364(10) Working closely with fed-

(7) eral and state agencies in
connection with research
and development projects
and activities, involving
utilization and husbandry
of University Lands, of
mutual interest to the
System and such agencies.

6.364(11) Supervising the University

(Eb Lands Accounting Office.

U. T, System: Adoption of a Standard Bank Depository
Agreement-Full DIC Insured ounts -=The Board,
upon recommendation of the Business Affairs and Audit
Committee, adopted the standard Bank Depository
Agreement—-Fully FDIC Insured Accounts Only as sat out
on Pages 10 - 11 for The University of Texas System in
accordance with the Regents’ Rules and Regulations, Part
Two, Chapter III, Section 4.11 (Local Institutional
Funds), to be used only for small bank accounts which,
in the aggregate, do not exceed the FDIC insurance limit
at individual banks.

Component institutions maintain small accounts for petty
cash and clearance purposes in towns away from their
primary location where operations are conducted. State
auditors have confirmed that FDIC coverage will be con-
sidered in measuring adeguate security for deposits as
required by law. These accounts generally average
$5,000 to $10,000. Excess balances are swept weekly to
concentration accounts with the component’s primary bank.



September 2, 1992

Per your request I met with Francie Frederick on the matter of
Section 30 and Section 31 in the 8/13 Minutes R&R amendments
that I had prepared.

She said that in reading the Minute Order it would appear that
the new section would be Section 30 but that upon closer look
at the current R&R it would indeed need to be Section 31. She
so noted this on the copy of the Minute Order. She also
double checked by reading the sections and knowing that she
wanted the information in the new section to come before the
her section.
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SPECIAL ITEM

U. T, Board of Regents - Reqgents’ Rules and Requlations, Part
One: Approval of Amendments to Chapter III.--For clarifica-~
tion purposes and to comply with state statutes, the Board,
without objection, approved amendments to the Ragents’ Rules
and Regulations, Part One, Chapter III as set forth below;

a. Subdivisiop 1.84 of Subsection 1.8 of Section 1 regarding
academic titles was amended to read as follows:

1.84 Prefixes to academic and staff positions in
' which tenure cannot be acquired:

{d) Chair Emeritus, Professor Emeritus and
Assoclate Professor Emeritus. One of
these titles may be given to a retired
faculty member or in anticipation of the
retirement of a faculty member, effec-
tive upon retirement. The conferring of
one of these titles is not automatic upon
retirement and may be conferred only upon
approval by the chief administrative
officer of the component institution in
accordance with procedures included in
the institutional Handbook of Owmerating
Procedures and final approval by the
Board of Regents.

b A new Section 18 was added to read as follows:

Sec. 18. Parental Leave.--Parental leave for all employ-
ees shall be as provided by state law.

(T Present Sections 18 through 29 were renumnbered as appro-
priate.
- d. Present Section 23 was amended and renumbered as Sec-

tion 24 to read as follows:

Sec., 24. Compensation for Correspondence and_ Extension
Teaching.--Full-time employees on twelve (12)

month appointments may receive additional com-
pensation for correspondence course and/or
extension center teaching, but may not receive
additional compensation for summer school
teaching. Full-time employees on nine (9)
month appointments may receive additional com-
pensation for correspondence course and/or
extension center teaching during the nine (9)
month period and also may be paid for summer
school teaching. Compensation rates for cor-
respondence course and extension center teach-
ing shall be paid at rates set from year to
year by the chief administrative officer with
the approval of the appropriate Executive Vice
Chanceller and the Chancellor.




. e, A new Section 30 was added to read as follows:

Sec. 30. JInstitutjonal Control and Administration of
Contracts and Grants.--Facilities, equipment,
or other resources of a component institution
may not be utilized in the performance of a
contract or grant that is not administeread
and controlled by the component institution.
An employee who utilizes the facilities, equip-
ment, or resources of a component institution
for any purpose related to a contract or grant
that is not subject to the administration and

» control of the component institution may not

' be paid a salary by the component institution
until the contract or grant becomes subject to
administration by the component institution or
such activities are discontinued.

. Presbnt Sections 30 through 33 were renumbered as appro-

priate.

The amendment to Subdivision 1.84(d) of Subsection 1.8, Sec-
tion 1 makes an additional title classification of Chair
Eneritus for those faculty members retiring from appointments
to those endowed academic positions and makes clear that
award of the Emeritus title is to be made pursuant to approved
procedures included in the institutional Handbook of Operating
Procedures.

The new language at Sectjion 18 reqarding parental leave is in
line with a new provision in the current General Appropria-
tions Act that employees are entitled to a parental leave of
absence of up to six weeks in the event of the birth or adop-
tion of a child under the age of three. The employee may
elect o use any combination of available vacation leave,
compensatory time or leave without pay for the parental leave.

The amendment to Section 23 is necessary because of deletion

of language from the current General Appropriations Act con-

cerning salary rate maximums for correspondence and extension
center teaching or other services.

The new language at Section 30 embodies the policy expressed
by the Texas Legislature in a rider that was included in the
General Appropriations Act for many vyears.

RECESS FOR COMMITTEE MEETINGS AND COMMITTE 2FORTS TGO THE
BOARD.--At 9:03 a.m., the Board reces or the meetings
of the Standing Committees and Chatifman Beecherl announced
that, at the conclusion of compmittee meeting, the
Board would reconvene approve the report and recommenda-
tions of that copwittee.

The meet]
open

s of the Standing Committees were conducted in
Esion and the reports and recommendations thereof
set forth on the following pages.




Sec. 17.

Official Copy
June 1, 193§

16.6 The granting of a leave of absence does not affect
in any way the tenure position of the grantee.

16.7 For leave of absence to participate in a political
campaign see Part One, Chapter 1II, Section 7.4.

Faculty Development Leaves.~-Faculty development leaves for
faculty members may be granted as set out in Texas Education
Code, Section 51.101 et seq. The law provides that after

two consecutive academic years at the same institution
faculty members as defined in this Act may be considered for
a faculty developnent leave for one academic year at one-half
his or her reqular salary or for one-half academic yeal at
his or her full regular salary. Such leaves shall he granted
pursuant to procedures outlined in the Act and to the limita-

‘?ons therz.’r;.f : / 57 /, 3 /f&/

Division of Salaries for Staff Engaged in Teaching and Non-
teaching Activities.--FEach component institution shall develiop
policies covering budgetary division of salaries for individ-
uals whose employment is divided between teaching and
nonteaching assignments subject to current statutory require-
ments or limitations. These policies shall be set forth in
the institutional Handbooks of Operating Procedures.

Sick Leave.

2N

1 Sick leave for all employees, including faculty, non-
teaching personnel, and classified personnel, shall
be as provided by state law.

In cases where illness incapacitates a member of an
institutional or professional staff, arrangements
for carrying on his or her usual duties must be made
through appropriate administrative channels with the
chief administrative officer of the institution.

%

58

3 In the case of death of an employee who has accumu-
lated sick leave, the estate will be paid for the
accunulated sick leave as permitted by law. The pay-
ment shall be calculated at the rate of compensation
being paid the employee at the time of death.

Editorial Amendment
Issued April 1989
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Official Copy
June 1, 1988

Sec. 2&% Leave for Jury Duty.--Necessary time off for jury duty is
allowed without loss of pay or vacation leave.

Y
Sec.'éé. Absence from Usual and Reqular Duties.

%.1 Authorization for any member of a faculty or staff
to be absent from his or her usual and regular duties
will be granted only under the following conditions:

Z2g1 .11 When such absence is on state business, and

A 2x .12 wWhen appropriate provisions are made to
carry on the duties of the absent person
without additional expense to the insti-
tution; or

AL2E13 In the case of military leave, not to
exceed 15 working days each year.

Z
%2{12 Permission to be absent from usual and regular duties
shall be obtained as prescribed in institutional regu-
’25 lations.
Sec./zzf Authorization to Travel.
3
j%é.l Authorization to travel will be granted only as
specified in Section 10, Chapter III of Part Two.

22
27.2 A faculty or staff member whose usual duties do not
require travel shall not be absent from the reqular
place of work and usual duties except with permission

’2 of the chief administrative officer or designee.
Sec /2;{

Compensation for Correspondence and Extension Teaching of
Full-Time Staff Members.--Compensation rates for correspon-
dence courses and extension center teaching for full-time
teachers on a nine months' basis or for other employees on a
twelve months' basis shall be in acceord with rates fixed by
the then current Appropriations Bill. If not so fixed, those
compensation rates shall be set from year to year by the
chief administrative officer with the approval of the appro-
priate Executive Vice Chancellor and the Chancellor.

Editorial Amendment
Issued May 1990
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A5

Sec.,gé{ Textbococks and Other Materials Prescribed for the Use ¢f
students.

Tl The policy of the Board concerning textbooks and
other materials prescribed for the use of students
is as follows:

25 2411 Although generally the individual instruc-
tor or the department should have wide
discretion in the choice of materials to
be used in the courses coffered by the
department, frequent changes in the text-
books prescribed should be discouraged
and should be made only for cogent

gf reasons. _

;L’}4112 Although the authorship of books, out-
lines, manuals and similar materials by
members of the staff should be encour-
aged, the prescribed use of these for
students is a responsibility that goes
beyond that of the individual author.
Where practicable and equitable, the
charge for outlines, syllabi, and
similar materials prescribed for the
use of students should be borne by the
instructional department concerned.
Whenever a charge is authorized for
such mimeographed or similarly pro-
cessed materials, the prices should
be as low as possible, consistent with
the payment of a fair and reasonable

S/ royalty to the author or authors.

4.2 To carry out this statement of policy the following
procedures are prescribed:
.21 Any proposed change in the textbook of

jﬁ( any course, within one year from the
date of first adoption, shall be approved
by the departmental faculty having juris-
diction, and a statement of the authori-
zation with reasons therefor shall be
transmitted by the chairman of the
department through the dean to the chief
administrative officer.

ITI ~ 38




Sec./}Bﬁ

Sec.j%g;

Official Capy
April 12, 199

A.22 Textbooks, notebooks, manuals, or other
materials for the use of students of a com-
ponent institution, written or prepared by
a member of the faculty of that institution,
shall not be prescribed for the use of stu-
dents in that institution or sold to such
students until such books, notes, manuals,
or materials shall have been approved, with
reasons stated, by the departmental faculty
and the dean or deans concerned and by the
chief administrative officer. An annual
list of such approved materials shall be
reported to System Administration via the
appreopriate Executive Vice Chancellor each
August. The report shall indicate the pro-
posed prices and profits, and the authoriza-
tion shall be effective only to the end of
the fiscal year {(August 31) for which such
approval has been given by the chief admin-
istrative officer.

Sectarian Courses Prohibited.--No course of instruction of a
sectarian character shall be taught in the System or any of
its component institutions. (Texas Education Code, Sec-
tion 65.38.)

Acceptance of Money from Students.

26.1 Members of teaching staffs, without previous and
special approval of the Board, shall not collect
from students any fees or charges to be expended
for institutional purposes, and shall not sell
to students books, notes, or similar student
supplies.

26.2 A member of the faculty or staff of the rank of
instructor or above may not accept pay for extra
instruction or teaching of students registered in
the institution where he or she is employed.

26.3 with written approval, teaching assistants,
assistants, and other like instructional employ-
ees below the rank of an instructor, may accept
pay from students for extra-class instructicen or
coaching but only in courses or sections of
courses with which they have no instructional
connection. The Handbook of Operating Procedures
of the component institution shall specify the
procedure for approval at the institutional level.
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28.

Official Copy

April 11,

1981

Power to Authorize Expenditures Qut of System Funds.

27.1 No expenditure cut of funds under control of the
Board shall be made and no debt or obligatiocn shall
be incurred and no promise shall be made in the name
of the System or any of its component institutions
or of the Board by any member of the respective
staffs of the System or any of its component insti-
tutions except:

27.11 In accordance with general or special
budgetary apportionments authorized
in advance by the Board and entered
in its minutes; or

27.12 In accordance with authority specifi-
cally vested by the Board in a com-
mittee of the Board; or

27.13 In accordance with authority to act
for the Board when it is not in ses-
sion, specifically vested in some
university officer by these Rules and
Regulations or by special action of
the Board.

27.2 It shall be the duty of the several institutional
officers to see that all claims for payments of items
not authorized as indicated above are refused and
returned unpaid.

Indebtedness to the System or the State.,--Neither salary pay-
ments nor any other payments shall be made to an employee,
his or her agent or assignee, who is indebted to the System,
any of its component institutions, or to the state until such
debt is paid.

Power to Bind the System in Fixing its Policies.--No employee
of the System or any of its component institutions, as an
individual or as a member of any association or agency, has
the power to in anywise bind the System or any of its compo-
nent institutions unless such power has been officially con-
ferred in advance by the Board. Any action which attempts to
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Official Copy
Oct, 13, 1989

change the policies or otherwise bind the System or any of
1ts component institutions, taken by any individual or any
association or agency, shall be of no effect whatscever until
the proposed action has been approved by the chief adminis-
trative officer concerned, if any, the appropriate Executive
Vice Chancellor, and the Chancellor, and ratified by the

Board. - : : f 5
38 ntkenl B3 crthib witeitol Lt amesdes 3/
Institutional Employees as Students.--The Handbook of Operat-
ing Procedures for each of the component teaching institutions
shall express the institutional policy as to the amount of

course work full-time and part-time employees shall be per-
mitted to carry.

Retirement and Modified Serxrvice.

31.1 No person employed by the U. T. System or any component
institution shall be required to retire because of age
except as permitted by law. A law enforcement officer
shall not be employed beyond the end of the fiscal year
that includes the officer's seventieth birthday. A
pilot shall not be employed beyond the end of the fis-
cal year that includes the pilot's sixty-fifth birthday.

31.2 The Board of Regents, upon the recommendation of the
appropriate Executive Vice Chancellor, Chancellor ang,
when appropriate, the chief administrative officer of
the affected component institution, may appoint a per-
son who has retired to modified service. Retirement
is defined as withdrawal from employment with The Uni-
versity of Texas System or a component institution
with a retirement benefit.

31.3 Recommendation for, and appointment to, modified ser-
vice shall be made only if the service of the individ-
ual will result in a significant benefit to the System
or a particular component institution.

31.4 Appointment to modified service shall be without ten-
ure, for not more than one academic year and shall
not exceed one-half time. The notice provisions of
Section 6.7 of this Chapter shall not apply to nonre-
newal of such appointments. If the System or a compo-
nent institution determines that it is to the benefit
of the System or the institution, it may o¢ffer reap-
pointment to modified service.
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31.5

31.6

Sec.,}é%ﬁ Faculty

Official Copy
oct. 13, 1989

The duties, work load, salary rate or compensation of
an individual on modified service shall be in accor-
dance with policies and procedures of The University
of Texas System or the component institution.

Upen recommendation of the appropriate Executive Vice
Chancellor, the Chancellor and, when appropriate, the
chief administrative officer of the affected component
institution, the Board of Regents may, by unanimous
vote of the members present, make exceptions to this
Section in special cases when the Board finds that the
services of a particular individual will be of unique
benefit to the System or a component institution.

and Staff Organizations.

32.1

32.2

Each component institution shall adopt procedures for
the registration of faculty and staff organizations
at that institution. The period of registered status
of an organization shall not exceed one academic year
and such status shall automatically terminate at the
end of each academic year; provided, however, an
organization previcusly registered as a faculty or
staff organization may apply for and be granted
registration for subsequent periods of one academic
vear 1f it meets a1l applicable criteria in effect
for the period for which registration is sought.

A registered faculty or staff organization shall be
subject to all applicable rules and regulations of
the component institution and The University of Texas
System. Action taken by or on behalf of a registered
faculty or staff organization that results in a vio-
lation of such rules and regulations is subject to
disciplinary action which may result in the suspen-
sion or revocation of the registered status of the
organization.
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32.3 No organization may become registered or remain
registered at a component institution as a faculty
or staff organization unless the membership of the
organization is restricted to the faculty or staff
of that component institution.

32.31 At the time of application for registra-
fion and at the beginning of each semes-
ter that an organization is registereqd
as a faculty or staff organization, each
such organization shall file with the
appropriate officer at the component
institution an affidavit executed by the
president, chairman, or other appropriate
official of the organization stating that
the organization does not presently have,
nor during any period of registration
will it have, as a member any person who
i1s not a member of the faculty or staff
of the institution.

32.32 If the chief administrative officer of
the institution, or his or her designated
delegate, determines that the statements
in such affidavit are false, registration
shall be denied, or if it is determined
that such affidavit has become false dur-
ing any period of registration, such
registration shall be cancelled.

32.4 Each application for registration as a faculty or
staff organization shall be accompanied by a complete
list of the names and addresses of all persons who
are officers of the organization and the application
shall identify by name and address the perscon or per-
sons who are authorized to speak for or represent the
organization in its relations with the institution
and who are authorized to receive for the organization
any official notices, directives, or instructions from
the institution. This required information shall be
kept current during any period of registration. It
at any time during a period of registration it is
determined by the chief administrative officer of the
institution, or his or her delegate, that such infor-
mation is not current and the organization does not
make such information current within ten (10) days
after being notified of such deficiency, registration
shall be cancelled.
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32.

3z2.

[B4]

Official Copy
June 1, 1988

A reqgistered faculty or staff organization may state
that its membership is composed of the faculty or
staff of a component institution, but it shall not
suggest or imply that it is acting with the authority
or as an agency of the institution. A faculty or
staff organization shall not use the name of a compo-
nent institution or the name of The University of
Texas System as a part of the name of the organiza-
tion, and it shall neither display the seal of either
a component institution or The University of Texas
System 1n connection with any activity of the organi-
zation nor use such seal or seals as part of any let-
terhead, sign, banner, pamphlet, or other printed
material that bears the name of the organization.

Faculty and staff organizations shall be subject to
all applicable rules and regulations of The Univer-
sity of Texas System and the component institution
at which the organization is registered. An organi-
zation is subject to disciplinary action or cancel-
lation of registration for violation of such rules
and regqulations.

staff Benefits.--For othexr staff benefits, see Part Iwo

hereof.
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