OFFICE OF THE BOARD OF REGENTS

THE UNIVERSITY OF TEXAS SYSTEM
201 WEST SEVENTH STREET, AUSTIN, TEXAS 78701-2981
(512) 499-4402

MEMORANDUM

June 18, 1998
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TO: Those Who Receive Official Copies of
the Regents' Rules and Requlations (List Attached)
FROM: Francie A. Frederic}c?\

SBUBJECT: Regents' Rules and Requlations, Part One - Amendments

Please update your copy of the Regents' Rules and Requlations,
Part One by destroying the pages listed in Column "A" and

substituting in lieu thereof the pages listed in Column "B":

“AI! ltBll
Cover Page Cover Page
Pages II-19 and II-23 Pages II-19 and II-23
Page III-40 Page III-40
Page IV-3 Page IV-3
Page V-1 Page V-1
Page VI-2 Page VI-2

The amendments approved at the May 14, 1998 meeting of the U. T.
Board of Regents have been incorporated on the revised pages.
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June 9,

Distribution List for Official Copies of

Board of Regents

Regents' Rules and Requlations

Office of the Board of Regents

Legislative Budget Board

Governor's Budget and Planning Office
Publications Clearing House

State Auditor - U. T. Austin Representative
Legislative Reference Library

System Administration
Chancellor

Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs

Vice Chancellor for
Executive Associate
Vice Chancellor and
Vice Chancellor for
Vice Chancellor for

Academic Affairs

to the Chancellor

General Counsel

Governmental Relations

Development and External Relations

Chief Administrative Officers of Component Institutions

Mr. Thomas G. Ricks

President and Chief Executive Officer

UTIMCO

TOTAL

1998

NOTE: See July 6, 1988 letter from Coordinating Board which requests
that only those amendments related to (1) academic work locad and
(2) faculty development leaves be sent to that office.
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Addresses of State Officials Who Receive Copies
of the Regents' Rules and Regulations

Governor's Budget and Planning Office
711 Sam Houston Building
Austin, Texas 78711

INTERAGENCY MATI,

Mr. John EKeel

Director, Legislative Budget Board
John H. Reagan Building

Third Fleor

Austin, Texas 78701

INTERAGENCY MATL

State Auditor's Office
Two Commodore Plaza
206 East 9th Street
Suite 1500

Austin, Texas 78701
INTERAGE MAT

Ms. Sally Reynolds

Director

Legislative Reference Library
Room 207~-B, Capitol Building
Austin, Texas 78711
INTERAGENCY MATL

Publications Clearing House
Room 307, Archives Building
Texas State Library

Austin, Texas 78711
INTERAGENCY I

Dr. Don Brown (NOTE: Send only when there are
Commissioner, Texas Higher amendments related to (1) academic

Education Coordinating Board work load or (2) faculty development
7745 Chevy Chase Drive, Building 5 leaves.)

Austin, Texas 78752
INTERAGENCY MATL

% &k k&

Mr. Thomas G. Ricks

President and Chief Executive Officer

The University of Texas Investment Management Co.
CTJ Hall




May 14,

RULES AND REGULATIONS

OF THE

BOARD OF REGENTS

OF

THE UNIVERSITY OF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

PART ONE

Part One was completely reissued as of June 1, 1988.
(Substantive amendments through May 14, 19938,
have been issued with this cover sheet.)

1998



May 14, 1998

Technology, and the Executive Associate to the
Chancellor, or their delegates, serve as ex officio
members of this Council. The Executive Vice Chancel-
lor for Business Affairs shall serve as the Council's
permanent chairman and shall conduct reqular meetings
of the Council.

Sec. 13. Chief Administrative Officers of Component Institutions.

13.1 The Board selects the chief administrative officer of
each component institution.
13.11 When there is a vacancy or it is known that

there is to be a vacancy in the office of a
chief administrative officer of a component
institution having faculty and students and
the Board does not have candidate(s) from
recent searches at other component institu-
tions, from within the U. T. System, and/or
of national prominence from outside the U. T,
System to advance for consideration, an Advi-
sory Committee shall be established to recom-
mend candidates to the Board. The Executive
Vice Chancellor for Health Affairs or the
Vice Chancellor for Academic Affairs shall be
chairman of the Advisory Committee. In cir-
cumstances where this Executive Vice Chan-
cellor or Vice Chancellor may be a candidate
for the office, the chairman of the Advisory
Committee shall be the Chancellor or the
Chancellor's designee. In addition to the
chairman, committee membership is as follows:
The Chancellor;
Two Chief Administrative
Officers;
(to be appointed by the
Chairman of the Board
from two of the component
institutions)
Two Regents;
{(to be appointed by the
Chairman of the Board)
Three Faculty members of the
institution involved, at
least two of whom shall
have the rank of asso-
ciate professor or
higher; (method of
selection to be deter-
mined by the General
Faculty of the campus)
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13.2

13.3

May 14, 1998

consistent with that usually provided by an
Advisory Committee. The Special Committee
shall be composed as specified above for the
Advisory Committee but will not include mem-
bers of the Board of Regents. The advice

of the Special Committee shall be provided
to the Board through the Executive Vice
Chancellor for Health Affairs, the Vice
Chancellor for Academic Affairs, or the
Chancellor. The Special Committee shall not
extend its consideration beyond those nomi-
nees referred to it by the U. T. Board of
Regents without specific concurrence from
the Board.

Each chief administrative officer of every health-
related institution reports to and is responsible to
the Executive Vice Chancellor for Health Affairs and
serves without fixed term, subject to the pleasure of
the Executive Vice Chancellor for Health Affairs and
approval by the Chancellor and the Board. The chief
administrative officer has access to the Chancellor
and is expected to consult with the Executive Vice
Chancellor for Health Affairs and the Chancellor on
significant issues on an as needed basis.

Each chief administrative officer of every general
academic institution reports to and is responsible to
the Chancellor, and serves without fixed term, subject
to the pleasure of the Chancellor and approval by the
Board. The chief administrative officer is expected
to consult with the Chancellor on significant issues
on an as needed basis,

Within the policies and regulations of the Board, and
under the supervision and direction of the Chancellor
or the Executive Vice Chancellor for Health Affairs,
as appropriate, the chief administrative officer has
general authority and responsibility for the admin-~
istration of that institution.

13.31 Specifically, the chief administrative
officer is expected, with the appropriate
participation of the staff, to:

13.311 Develop and administer plans and
pelicies for the program, organi-
zation, and operation of the
institution.

13.312 Interpret the System policy to the
staff, and interpret the institu-
tion's programs and needs to the
System Administration and to the
public.
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May 14, 1998

Sec, 28. Power to Authorize Expenditures Qut of System Funds.

28.1 No expenditure out of funds under control of the
Board shall be made and no debt or obligation shall
be incurred and no promise shall be made in the name
of the System or any of its component institutions or
of the Board by any member of the respective staffs
of the System or any of its component institutions
except:

28.11 In accordance with general or special bud-
getary apportionments authorized in advance
by the Board and entered in its minutes; or

28.12 In accordance with authority specifically
vested by the Board in a committee of the
Board; or

28.13 In accordance with authority to act for the
Board when it is not in session, specifi-
cally vested in some university officer by

these Rules and Regulations or by special
action of the Board.

28,2 It shall be the duty of the several institutional
officers to see that all claims for payments of items
not authorized as indicated above are refused and
returned unpaid.

Sec. 29. Indebtedness to the System or the State.--Except as provided
herein, no payment shall be made to an employee, his or her
agent or assignee, who is indebted to the System, any of its
component institutions, or to the state until such debt is
paid. This section does not authorize the withholding of
a salary or other compensation for personal services to an
employee or the employee's agent or assignee. Compensation
and salary include wages, longevity pay, hazardous duty pay,
and emoluments provided in lieu of wages, but do not include
exXpehse reimbursements.

Sec. 30. Power to Bind the System in Fixing its Policies.--No employee

of the System or any of its component institutions, as an
individual or as a member of any association or agency, has
the power to in anywise bind the System or any of its compo-
nent institutions unless such power has been officially con-
ferred in advance by the Board, Any action which attempts to
change the policies or otherwise bind the System or any of
its component institutions, taken by any individual or any
association or agency, shall be of no effect whatsoever until
the proposed action has been approved by the chief adminis-
trative officer concerned, if any, the appropriate Executive
Vice Chancellor, and the Chancellor, and ratified by the
Board.
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May 14, 1598

2.5 List of Degree Candidates in Minutes.--The institu-
tional registrar, as soon as possible after each
commencement, shall provide the secretary of his or
her institutional faculty, or its legislative body,
with a complete list of all successful degree candi-
dates,

2.6 Changes in Degree Requirements.--Changes in degree
requirements shall not become effective until
approved by the Board and published in the appropri-
ate cataloque; prcocvided, however, that students may
be given the benefit of any action reducing or
modifying the requirements for their degree immedi-
ately upon Beoard approval.

2.7 Faculty Minutes.--Copies of institutional faculty
minutes, or of their legislative bodies, shall be
available for use of members of the particular fac-
ulties individually, if desired; and shall he
filed (1) in the offices of the secretaries to the
faculty, (2) in the office of the chief administra-
tive officers, (3) in the office of the Executive
Vice Chancellor for Health Affairs or the Vice
Chancellor for Academic Affairs, as appropriate,
and (4) in the institutional libraries.

Faculty Advisory Council.--At the discretion of the Chairman
of the Board of Regents and the Chancellor, a faculty
advisory council representing component institutions in the
U. T. System may be formed to facilitate the flow of ideas
and information between and among the Board of Regents, the
System Administration, and the component institutions.

The Chairman and Chancellor will promulgate guidelines for
the selection of faculty advisory council representatives.
Representatives of the faculty advisory council may from time
to time address the Beard at meetings of the Board and may
recommend action to the Board through the Chanceller. At
least once each year, a meeting will be arranged between the
faculty advisory council executive committee and the Beard.
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May 14, 1998

CHAPTER V

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM

The various component institutions of the System authorized
to offer graduate degrees shall provide and maintain an
appropriate faculty and administrative organization for such
graduate degrees. The chief administrative officer of each
academic component institution of the System shall be
responsible to the Chancellor, and through him or her, to
the Board for policies and administration of the graduate
programs. The chief administrative officer of each health
component institution of the System shall be responsible
through the Executive Vice Chancellor for Health Affairs
to the Chancellor, and through him or her, to the Board

for policies and administration of the graduate programs.

"Graduate programs," as the term is used in these Rules,
does not include the programs that lead to the M.D., D,D.S.,
M.P.H., Dr. P.H., J.D., LL.M., and M.C.J. degrees, or others
that may be excluded upon recommendation by the chief
administrative cfficer of the component institution and
concurrence by the Chancellor.

Within the general academic components, the designation
"Graduate School" will be used if (a) there i1s a minimum
of three distinct programs approved for doctoral degrees
and thirty such doctoral degrees have been awarded; or

(b) there is a minimum of ten distinct programs approved
for master's degrees and fifty master's degrees have been
awarded. In component institutions that do not meet these
requirements, graduate study will be in a "Division of
Graduate Studies."

Graduate programs in the health components shall be admin-
istered as follows:

3.1 In the health-related institutions at Dallas,
Galveston, Houston, and San Antonio, the
graduate programs will be administered through
a Graduate School of Biomedical Sciences.



May 14, 1998

Student Advisory Council.--At the discretion of the
Chairman of the Board of Regents and the Chancellor,
a student advisory council representing component
institutions in the U. T. System may be formed to
facilitate the flow of ideas and information between
and among the Board of Regents, the System Adminis-
tration, and the component institutions. The
Chairman and Chancellor will promulgate guidelines
for the selection of student advisory council
representatives. Representatives of the student
advisory council may from time to time address the
Board at meetings of the Board and may recommend
action to the Board through the Chancellor. At least
once each year, a meeting will be arranged between
the student advisory council executive committee and
the Board.

Sec. 2. Definitions.

2.1

Student.--The following persons shall be considered
students for purposes of these policies and regula-
tions:

2.11 A person currently enrolled at a component
institution of the System.

2.12 A person accepted for admission or read-
mission to a component institution of the
Systen.

2.13 A person who has been enrolled at a com-
ponent institution of the System in a prior
semester or summer session and is eligible
to continue enrollment in the semester or
summer session that lmmediately follows.

2.14 A person who engaged in prohibited conduct
at a time when he or she met the criteria
of Subdivisions 2.11, 2.12, or 2.13.

Campus.~--The campus consists of all real property,
buildings or facilities owned or controlled by the
component institution.

Hearing Officer.--An individual selected in accor-
dance with procedures adopted by the component insti-
tution to hear disciplinary charges, make findings of
fact and, upon a finding of guilt, impose an appro-~
priate sanction(s).
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SPECIAL ITEMS

U. T. Board of Regents - Regents' Rules and Requlations,

Part One; Amendments to Chapter II, Secticn 13, Subsec-
tions 13.1 and 13.2 (Chief Administrative Officers of
Component Institutions) and Chapter V, Section 1 [Grad-
uate Education in The University of Texas System).--To
conform the provisions of the Regents' Rules and Requ-
lations related to the reporting structure for The
University of Texas System chief administrative offi-
cers with regard to U. T, System Administration and
oversight for graduate education to comply with orga-
nizational changes approved by the U. T. Board of
Regents at the August 14, 1997 meeting, the Regents!'
Rules and Requlations, Part One, Chapter II, Section 13,
Subsections 13.1 and 13.2, regarding chief administra-
tive officers of component institutions, and Chapter V,
Section 1, regarding graduate education in the U. T.
System, were amended as set forth below:

CHAPTER 1II

ADMINISTRATION

13. ¢Chief Administrative Officers of Component
Institutions.

13.1 The Board selects the chief administrative
officer of each component institution.
13.11 When there is a vacancy or it is known
that there is to be a vacancy in the
office of a chief administrative

officer of a component institution
J having faculty and students and the
dp& Board does not have candidate(s) from

recent searches at other component
institutions, from within the U. T.
System, and/or of naticnal prominence
from outside the U. T. System to
advance for consideration, an Advisory
Committee shall be established to
recommend candidates to the Board.

The Executive Vice Chancellor for
Health Affairs or the Vice Chancellor
for Academic Affairs shall be chairman
of the Advisory Conmmittee. In



Sec.

13.2

circumstances where this Executive
Vice Chancellor or Vice Chancellor may
be a candidate for the office, the
chairman of the Advisory Committee
shall be the Chancellor or the
Chancellor's designee. In addition to
the chairman, committee membership is
as follows:

Each chief administrative officer of every
health-related institution reports to and is
responsible to the Executive Vice Chancellor
for Health Affairs and serves without fixed
term, subject to the pleasure of the

Executive Vice Chancellor for Health Affairs
and approval by the Chancellor and the Beard.
The chief administrative officer has access to
the Chancellor and is expected to consult with
the Executive Vice Chancellor for Health
Affairs and the Chancellor on significant
issues on an as needed basis.

Each chief administrative officer of every
general academic institution reports to and is
responsible to the Chancellor, and serves
without fixed term, subject to the pleasure of
the Chancellor and approval by the Beard. The
chief administrative officer is expected to
consult with the Chancellor on significant
issues on an as needed basis.

CHAPTER V

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM

1.

ﬁfk

The various compecnent institutions of the System

authorized to offer graduate degrees shall provide
and maintain an appropriate faculty and
administrative organization for such graduate
degrees., The chief administrative officer of each
academic component institution of the System shall
be responsible to the Chancellor, and through him or

_10_
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Sec.

her, to the Board for policies and administration of
the graduate programs. The chief administrative
officer of each health component institution of the
System shall be responsible through the Executive
Vice Chancellor for Health Affairs to the
Chanceller, and through him or her, to the Board for
policies and administration of the graduate
programs.

"Graduate programs,'" as the term is used in these
Rules, deoes not include the programs that lead to
the M.D., D.D.S., M.P.H., Dr. P.H., J.D., LL.M., and
M.C.J. degrees, @r others that may be excluded upon
recommendation by the chief administrative officer
of the component institution and concurrence by the
Chancellor,

U. T. Beoard of Reqents - Regents' Rules and Regulations,

Part One: Approval o mendments to Chapter 1V, Sec-
tion 3 (Faculty Advisory Council] and Chapter VI, Sec-

tion 1, Subsection 1.6 (Student Advisory Group).~-The
Beoard amended the Regents' Rules and Requlations, Part
One, Chapter IV, Section 3, regarding the Faculty Advi-
sory Council, and Chapter VI, Section 1, Subsection 1.6,
regarding the Student Advisory Group, to read as set
forth below:

CHAPTER TV

FACULTY ORGANIZATION

3. Faculty Advisory Council.--At the discretion of the
Chairman of the Board of Regents and the Chancellor,
a faculty advisory council representing component
institutions in the U. T. System may be formed to
facilitate the flow of ideas and information between
and among the Board of Regents, the System Adminis-
tration, and the component institutions. The
Chairman and Chancellor will promulgate guidelines
for the selection of faculty advisory council
representatives. Representatives of the faculty
advisory council may from tine to time address the
Board at meetings of the Board and may recommend

- 11 -



action to the Board through the Chancellor. At

v least once each year, a meeting will be arranged
between the faculty advisory council executive
committee and the Board.

CHAPTER VI

STUDENT SERVICES AND ACTIVITIES INCLUDING FACILITIES USE

Sec. 1. General Provisions.

1.6 Student Advisory Council.--At the discretion of
the Chairman of the Board of Regents and the
Chancellor, a student advisory council
representing component institutions in the
U. T. System may ke formed to facilitate the
flow of ideas and information between and among
the Board of Regents, the System Administra-
tion, and the component institutions. The
Chairman and Chancellor will promulgate
guidelines for the selection of student
advisory council representatives. Represen-
tatives of the student advisory council may

) from time to time address the Board at meetings
A”//D of the Board and may recommend action to the
Board through the Chancellor. At least once
each year, a meeting will be arranged between
the student advisory council executive
committee and the Board.

The amendments to the Regents' Rules and Requlations,
Part Cne, Chapter IV, Section 3, provide for an annual
meeting between the Faculty Advisory Council executive
committee and the U. T. Board of Regents in lieu of the
requirement for an annual report.

The amendments to Part One, Chapter VI, Section 1, Sub-
section 1.6, reflect a change in name from Student
Advisory Group to Student Advisory Council to better
reflect the work and purpose of the organization.

The new name will be effective beginning with the
1998-1999 academic year.
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This amendment also provides for an annual meeting of
the Student Advisory Council with the Board.

Chairman Evans noted that he had received a letter from
Mr. Luke Keller, a graduate student at The University
of Texas at Austin and Cchairman of the Student Advi-
sory Group, expressing appreciation to the Board for
the name change related to the Student Advisory Group.

for December 1, 1997 Through Februa 28, 1998.--Vice
Chancellor for Development and Ext€rnal Relations Perry
reviewed the Summary of Gift Accgptance and Related
Administrative Actions Conformjfig to Board Policy for
The University of Texas System for the period Decem-
ber 1, 1997 through February/ /28, 1598, as set forth on
Pages 14 - 18.

Vice Chancellor Perry regported that during this period
131 items conforming t@ Board policy were approved
including the acceptafice of $48,367,779 in gifts, Other
matching contributiohs from previously accepted Board-
held matching fundg totaled $1,075,000 and transfers of
endownment funds tdtaled $173,626.,

Mrs. Perry not that this report includes only those
funds which rg£late to endowments, estates, and other
such funds ich are managed by the U. T. System Office
of Developpent and External Relations.



REPORT AND RECOMMENDATIONS OF THE BUSINESS AEFAIRS AND AUDIT
COMMITTEE (Pages 28 —~_ 38).--Committee Chairpan Riter reported
that the Business Affairs and Audit Commitfee had met in

open session to consider those matters or/ its agenda and to
formulate recommendations for the U. T./Board of Regents.
Unless otherwise indicated, the actio set forth in the
Minute Orders which follow were recophended by the Business
Affairs and Audit Committee and appyoved in open session and
without objection by the U. T. Boayd of Regents:

1. U. T. stem:
{Catalogq Change).-~Upon
Affairs and Audit Commiftee, the Board approved Chan-
cellor's Docket No. in the form distributed by the
Executive Secretary./ It is attached following Page 175
in the official copjes of the Minutes and is made a part
of the record of tlis meeting.

It was expressly/authorized that any contracis or other
documents or ingtruments approved therein had been or
shall be execufed by the appropriate officials of the
respective ingtitution involved.

It was ordefed that any item included in the Docket that
is published in the instituticnal catalog be
reflected/in the next appropriate catalog published by
the respgctive institution.

2. U. T. Board of Regents - Regents' Rules and Regulations,
Part One: Amendments to Chapter IITI, Section 29 ndebt-
edness _to the System or the State).—-In order to comply
with the Texas Government Code and the Texas Property
Code which exempt compensation for personal services from
sejzure for an individual's debt to the State of Texas,
the Board amended the Regents' Rules and Requlations,
Part One, Chapter III, Section 29, regarding indebtedness
to The University of Texas System or the state, to read
as set forth below:

. Sec. 29. Indebtedness to the System or the State.--
Except as provided herein, no payment shall
be made to an employee, his or her agent or
assignee, who is indebted to the System, any
of its component institutions, or to the state
until such debt is paid. This section does

p*/ﬂJ/ not authorize the withholding of a salary or

r other compensation for personal services to an
employee or the employee's agent or assignhee.
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Compensation and salary include wages, longev-
ity pay, hazardous duty pay, and emoluments
provided in lieu of wages, but do not include
expense reimbursements,

U. T. System: Approval of Optional Retirement Pro-
gram {ORP)} Vendors Effective June_1, 1998.--The Buysi-
ness Affairs and Audit Committee recommended and Ahe

Board approved the following vendors to offer ppoducts
to The University of Texas System Optional Retj
Program (ORP) participants effective June 1,

Retna Life Insurance and Annulity Compa
Hartford, Connecticut

Fidelity Investments Tax-Exempt Seryices Company
Boston, Massachusetts

Great-West Life and Annuity Insu
Englewood, Colorado

nce company

Lincoln National Life Insuran
Fort Wayne, Indiana

Company

Metropolitan Life Insurance/Company
New York, New York

The Copeland Companies
East Brunswick, New Jersey

The Variable Annuity
Houston, Texas

fe Insurance Company

Teachers Insurance and Annuity Association-College
Retirement Eguitjyes Fund
New York, New Ygrk

All employees appointed to a position in public higher
education in Texas for twenty hours per week or more, for
four and one-half mg¢nths or more, must participate in the
Texas Teacher Retiyement System (TRS) or, if eligible,
the opticnal Retiyement Program (ORP).

The U. T. System/used the Reguest for Proposal (RFP)
process to selegt a consultant to assist with the ORP
vendor selectign process. Watson Wyatt and Company, a
nationally regbgnized benefits and compensation consult-
ing firm of n Francisco, California, was selected to
prepare an RFP containing redesigned selection criteria



OFFICE OF THE BOARD OF REGENTS

THE UNIVERSITY OF TEXAS SYSTEM
207 WEST SEVENTSI STREET, aUSTIN, TEXAS 787012981

{512) 4594402

MEMORANDLUM

March 26, 1998

TO: Those Who Receive Official Copies of

the Regents' Rules and Regulations

{List Attached)

FROM: Art Dilly

B8UBJECT:

Regents' Rules and Regulations, Part One - Amendments

Please update your copy of the Regents' Rules and Regulations,
Part One by destroying the pages listed in Column "A" and
substituting in lieu thereof the pages listed in Column "B":

"A"

"Bll

Cover Page

Page ii

Pages I-11 and I-12

Pages II-14, II-15, II-17,
II-18, II-19, II-23,
I11-24, II-25, and II-26

Pages III-1, III-4, 111-5,
I11-6, III-8, III-10,
111-18, III-1%9, I1II-23,
IIT-31, III-34,

and III-35
Pages IV-2 and IV-3
Page V-2

Pages VI-1, VI-3, VI-12,
VI-13, and VI-14

Pages VII-1, VII-2, VII-3,
VII-4, VII-5, VII-6,
VII-6a, VII-8, and VII-10

Pages VIII-1 and VIII-la

Cover Page

Page ii

Pages I-11 and I-12

pPages II-14, II-15, I1I-17,
I1-18, II-1i9, II-23,
IT-24, II-25, and II-26

Pages II1I-1, IIT-4, III-5,
ITIT-6, III-8, III-10,
IT1-18, III-19, III-23,
ITr-31, IIT-34, III-35,
and III-50 through III~55

Pages IV-2 and IV-3

bage V-2

Pages VI-1, VI-3, VI-12,
VI-13, and VI-14

Pages VII-1, VII-2, VII-3,
VII-4, VII-5, V1I-6,
VIiI-6a, VII-8, and VII-10

Fages VIII-1 and VIII-1la

The amendments approved at the February 12, 1998 meeting of the
U. T. Board of Regents, as well as editorial amendments, have
been incorporated on the revised pages.

AD/cf

Enclosures



September 22,

Distribution List for Official Copies of
Regents' Rules and Requlations

Board of Regents
Office of the Board of Regents
Legislative Budget Board
Governor's Budget and Planning Office
Publications Clearing House
State Auditor - U. T. Austin Representative
Legislative Reference Library
System Administration
Chancellor
Executive Vice Chancellor for Health Affairs
Executive Vice Chancellor for Business Affairs
Acting Vice Chancellor for Academic Affairs
Executive Associate to the Chancellor
Vice Chancellor and General Counsel
Vice Chancellor for Governmental Relations
Vice Chancellor for Development and External Relations
Chief Administrative Officers of Component Institutions

Mr. Thomas G. Ricks
President and Chief Executive Officer
UTIMCO

TOTAL

NOTE: See July 6, 1988 letter from Coordinating Board which requests
that only those amendments related to (1) academic work load and
(2) faculty development leaves be sent to that office.

1997
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Addresses of State Officials Who Receive Copies
of the Regents' Rules and Requlations

Governor's Budget and Planning QOffice
711 Sam Houston Building
Austin, Texas 78711

INTERAGENCY MATL

Mr. John Keel

Director, Legislative Budget Board
John H. Reagan Building

Third Floor

Austin, Texas 78701

INTERAGENCY MATL

State Auditor's Office
Two Commodore Plaza
206 East 9th Street
Suite 1900

Austin, Texas 78701
INTERAGENCY MAIL

Ms. Sally Reynolds

Director

Legislative Reference Library
Room 207-B, Capitol Building
Austin, Texas 78711
INTERAGENCY MAIL

Publications Clearing House
Room 307, Archives Building
Texas State Library

Austin, Texas 78711
INTERAGENCY MATIL

Dr. Don Brown (NOTE: Send only when there are
Commissioner, Texas Higher amendments related to (1) academic

Education Coordinating Board work leoad or (2) faculty development
7745 Chevy Chase Drive, Building 5 leaves.)

Austin, Texas 78752
INTERAGENCY MATL

LA R BB

Mr. Thomas G. Ricks

President and Chief Executive Officer

The University of Texas Investment Management Co.
CTJ Hall



Feb. 12,

RULES AND REGULATIONS

CF THE

BOARD OF REGENTS

OF

THE UNIVERSITY OF TEXAS SYSTEM

FOR THE GOVERNMENT OF

THE UNIVERSITY OF TEXAS SYSTEM

PART ONE

Part One was completely reissued as of June 1, 1988.
{(Substantive amendments through February 12, 1998,
and editorial amendments through March 1998
have been issued with this cover sheet.)

1998
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Iv,
Sec.
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10.
11.

l12.
13.
14.
15.
16.
17.
18.
19.

20,
21,
22
23.
24,

25.

26.
27.
28.

29‘
30.
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32.
33.
34.
as.
36.

37.

Tenure, Promotion, and Termination of
ERPLOVIONE. « o« « svscniein 3 5 acavianive & & % gacavcais & ¥ & eaeve

Rights and Responsibilities of Faculty
Members as Citizens and as Teachers.........
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7.162

7.163

7.164

7.165

7.166

7.167

7.168

Augqust 10, 1995

Recommend to the Board policies
relating to soliciting and secur-
ing gifts for the University's
general academic institutions.
Consider and report to the Board
on all matters affecting the
libraries of the general academic
institutions.

Recommend to the Business Affairs
and Audit Committee matters which
commit the general academic
institutions to operating expen=-
ditures in future years.

Consider and recommend to the
Business Affairs and Audit
Committee the annual operating
budgets of the general academic
institutions, including rates of
compensation.

Consider and recommend to the
Business Affairs and Audit
Committee biennial submissions
of appropriation requests to

the Legislative Budget Board

and to the Governor as prepared
by the System Administration

and component institutions in
accordance with Section 6

of Chapter II of Part Two of
these Rules and Requlations.
Counsel with the Chancellor and
the Vice Chancellor for Academic
Affairs and recommend to the
Board approval of matters related
to student affairs, fees and
housing in the general acadenmic
institutions.

Counsel with the Chancellor and
the Vice Chancellor for Academic
Affairs and recommend to the
Board approval of the appoint-
ment, promotion, and dismissal

of such institutional officers as
may be appropriate in the general
academic institutions.

I = i



7.17

Editorial Amendment
Issued March 1998

June 1, 1983

7.169 Consider and report to the Board
on matters relating to the
research, training, and community
service activities at the general
acadenic institutions.

7.16(10) Consider and recommend to the
Board the acceptance and execu-
tion of grants and centracts for
research, training, and community
service at the general academic
institutions.

7.16(11) Counsel with the Chancellor and
recommend appropriate Board
action related to the appecint-
ment, promotion, and dismissal
of such System Administration
academic affairs officers as
report directly or indirectly
to the Chancellor.

7.16{(12) Consider and make recommendations
to the Business Affairs and Audit
Committee concerning capital
improvement requests as related
to the approved missions of the
general academic institutions.

Duties of the Health Affairs Committee.=--

The Health Affairs Committee shall:

7.171 Consider and report to the Board
on matters concerned with sub-
stantive aspects of policies and
programs related to the academic
philosophy and objectives of the
health-related institutions; with
University relations; and with
health-related academic planning,
instructions, and research.

7.172 Recommend to the Business Affairs
and Audit Committee matters which
commit the health-related insti-
tutions to operating expenditures
in future years.



Feb. 8, 1996

8.26 Defining the job responsibilities, the
assignment of duties, and supervising staff
members employed in or assigned to work in
the governmental affairs area.

B8.27 Performing such other duties and responsi-
bilities for the efficient operation of the
System as shall be assigned by the Chancel-
lor.

Sec. 9. Vice Chancelleor for Development and External Relations.

The Vice Chancellor for Development and External Relations
reports to the Chancellor and is responsible for the programs
of the System related to private sector support, alumni rela-
tions, public information, and external constituencies as set
out in Subsection 9.2 of this Chapter. The Vice Chancellor
far Development and External Relations provides staff assis-
tance to the Chancellor and the Executive Vice Chancellors in
the exercise of their responsibilities. The Vice Chancellor
for Development and External Relations has direct access to
the Board of Regents of The University of Texas System and is
expected to work directly with appropriate committees of the
Board in discharging the duties of the office.

9.1 Appointment apnd Tenure.

The Vice Chancellor for Development and External
Relations shall be appointed by the Board after nomi-
nation by the Chancellor. The Vice Chancellor for
Development and External Relations shall hold office
without fixed term, subject to the pleasure of the
Chancellor. The Chancellor's actions reqgarding the
Vice chancellor for Development and External Rela-
tiongs are subject to review and approval by the

Board.
9.2 Dutieg and Responsjibilities.

The primary responsibilities of the Vice Chancellor

for Development and External Relations include:

9.21 The provision of staff assistance to the
Chancellor and the Executive Vice Chancel-
lors in the execution of their responsi-
bilities.

9.22 The development, organization, and admin-
istration of activities to obtain private
sector funding for programs of the System.

Editorial Amendment

Issued March 1298
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9.2(10)

9.2(11)

9.2(12)

Editorial Amendment
Issued March 1998

August 29, 1996

The formal acceptance, following review and
approval by the Chancellor and the Executive
Vice chancellor for Health Affairs or the
Vice Chancellor for Academic Affairs, and
the processing and administration (excluding
investment management) of gifts as assigned
which conform to all relevant laws and Board
policies.

Recommending policies relating to accep-
tance, processing, and administration
(excluding investment management) of gifts
for all of the U, T. System's component
institutions.

Making recommendations with respect to

the acceptance of all proposed gifts and
approval of all other actions related to
the processing and administration of gifts
managed by the Office of Develcpment and
External Relations, the terms of which do
not conform to all relevant laws and Board
policies.

Reporting to the Board on gifts processed
and administered by the Office of Develop-
ment and External Relations.

The organization and administration of pro-
grams for providing information to the pub-
lic relating to the System and coordinating
those programs with the public information
programs of the component institutions.
Directing the administration of the System
Office of Special Services.

Directing the administration of the System
Office of Estates and Trusts.

To assist in the development, organization,
and administration of programs and activi=-
ties related to alumni of System component
institutions in coordination with appropri-
ate personnel of the component institutions.
Coordinating the policies and activities of
the System and the component institutions
related to internal and external foundations
that provide support for the System and the
component institutions.

The performance of such other duties and
responsibilities as may be assigned by the
Chancellor.

IT - 15
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11.1

11.2

Nov. 14, 1996

ers Syst Adminj atj a other Code 1000 Staff.

Executive Officers.-~For purposes of these Rules

and Requlations, the Chancellor, the Executive Vice
Chancellor for Health Affairs, the Executive Vice
Chancellor for Business Affairs, the Vice Chancellor
for Academic Affairs, the Vice Chancellor for Health
Affairs, the Vice Chancellor and General Counsel, the
Vice Chancellor for Governmental Relations, the Vice
Chancellor for Development and External Relations,
the Vice Chancellor for Telecommunications and
Information Technology, the Executive Associate to
the Chancellor, the Associate Vice Chancellor for
Business Affairs, and the Special Consultant to the
Chancellor are the Executive Officers of The Univer-
sity of Texas Systen.

Other Code 1000 Staff and Officers of System Adminis-
tration.--5taff and officers of System Administration
designated as code 1000 shall be appointed by the
Chancellor, the Executive Vice Chancellors, or Vice
Chancellors to whom they will report, and shall have
appropriate job descriptions on file with the Office
of Human Resources. Persons so appointed shall not
have tenure by virtue of their respective positions.
They shall serve without fixed term, subject to the
pleasure of the officer to whom they report. The
actions of the appointing officer concerning such
positions are in turn subject to review and approval
by the chancellor or the Board as required by the

Regents' Rules and Requlatjons.

Sec. 12. Councils of the Systen.

12.1

The System Council.

The System Council is composed of the Chancellor,
the Executive Vice Chancellor for Health Affairs,
the Executive Vice Chancellor for Business Affairs,
the Vice Chancellor for Academic Affairs, the Vice
Chancellor for Health Affairs, the Vice Chancellor
and General Counsel, the Vice Cchancellor for Govern-
mental Relations, the Vice Chancellor for Development
and External Relations, the Vice Chancellor for
Telecommunications and Information Technology, the
Executive Associate to the Chancellor, and the chief
administrative officers of all the component insti-
tutions of The University of Texas System. The
Chancellor shall serve as the Council's permanent
chairman and shall conduct regular meetings to
discuss those matters of general concern to the
operation of The University of Texas System.

Editorial Amendment
Issued March 1998
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Nov. 14, 1996

12.2 The Councjl of Academic Institutions.

The Council of Academic Institutions is composed of
the Chancellor and the chief administrative officers
of the general academic institutions of the System.
The Executive Vice Chancellor for Business Affairs,
the Vice Chanceller for Academic Affairs, the Vice
Chancellor and General Counsel, the Vice Chancellor
for Governmental Relations, the Vice Chancellor

for Development and External Relations, the Vice
Chancellor for Telecommunications and Information
Technology, and the Executive Associate to the Chan-
cellor serve as ex officio members of this Council.
The Chancellor shall serve as the Council's permanent
chairman and shall conduct regular meetings to review
common problems of planning, development, and opera-
tion of the several institutions represented.

12.3 The Council of Health Institutions.
The Council of Health Institutions is composed of the

Executive Vice Chancellor for Health Affairs and the
chief administrative officers of the component insti-
tutions of the System concerned directly with health
affairs. The Chancellor, the Executive Vice Chancel-
lor for Business Affairs, the Vice Chancellor for
Health Affairs, the Vice Chancellor and General
Counsel, the Vice Chancellor for Gavernmental
Relations, the Vice Chancellor for Development and
External Relations, the Vice Chancellor for Tele-
communications and Information Technolegy, and the
Executive Associate to the Chancellor serve as

ex officio members of this Council. The Executive
Vice Chancellor for Health Affairs acts as the Coun-
cil's permanent chairman and shall conduct regular
meetings to review common problems of planning,
development, and operation of the several institu-
tions represented.

12.4 The Business Management Council.

The Business Management Council advises the Systenm
Administration in the areas of component budgeting,
business management, data processing, physical plant
operations, planning, construction, and accounting
systems development. The Council is composed of the
Executive Vice Chancellor for Business Affairs and the
chief business officers of the component institutions.
The Chancellor, the Executive Vice Chancellor for
Health Affairs, the Vice Chancellor for Academic
Affairs, the Vice Chancellor and General Counsel, the
Vice Chancellaor for Gaovernmental Relations, the Vice
Chancsellor for Development and External Relations, the
Vice Chancellor for Telecommunications and Information

Editorial Amendment

ed March 19958
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Technology,

Nov. 14,

and the Executive Associate to the

Chancellor, or their delegates, serve as ex officio

menmbers of this Council.

The Executive Vice Chancel-

lor for Business Affairs shall serve as the Council's
permanent chairman and shall conduct regular meetings
of the Council.

Sec. 13,

13.1

Chief Administratjve Offjcers of Component .Institutions.

The Board selects the chief administrative officer of

each component institution.

13.11

Editorial Amendment
Issued March 1998

When there is a vacancy or it is known that
there is to be a vacancy in the office of a
chief administrative officer of a component
institution having faculty and students and
the Board does not have candidate(s) from
recent searches at other component institu-
tions, from within the U. T. System, and/or
of national prominence from outside the U. T.
System to advance for consideration, an Advi-
sory Committee shall be established to recom-
mend candidates to the Board. The Executive
Vice Chancellor having responsibility for the
operation of the institution where the
vacancy has occurred or is to occur shall be
chairman of the Advisory Committee. In cir-
cumstances where this Executive Vice Chancel-
lor may be a candidate for the office, the
chairman of the Advisory Committee shall be
the Chancellor or the Chancellor's designee.
In addition to the chairman, committee mem-
bership is as follows:
The Chancellor;
Two Chief Administrative
Officers;
(to be appointed by the
Chairman of the Board
from two of the component
institutions)
Two Regents;
{to be appeointed by the
Chairman of the Board)
Three Faculty members of the
institution involved, at
least two of whom shall
have the rank of asso-
clate professor or
higher; (method of
selection to be deter-
mined by the General
Faculty of the campus)

IT - 19
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consistent with that usually provided by an
Advisory Committee. The Special Committee
shall be composed as specified above for the
Advisory Committee but will not include mem-
bers of the Board of Regents. The advice

of the Special Committee shall be provided
to the Board through the Executive Vice
Chancellor for Health Affairs, the Vice
Chancellor for Academic Affairs, or the
Chancellor. The Special Committee shall not
extend its consideration beyond those nomi=-
nees referred to it by the U, T. Board of
Regents without specific concurrence from
the Board.

13.2 Each chief administrative officer reports to and is
responsible to the Executive Vice Chancellor having
responsibility for the institution, and serves without
fixed term, subject to the pleasure of the appropriate
Executive Vice Chancellor and approval by the Chancel-
lor and the Board. The chief administrative officer
has access to the Chancellor and is expected to con-
sult with the appropriate Executive Vice Chancellor
and the Chancellor on significant issues on an as
needed basis.

13.3 Within the policies and regulations of the Board, and
under the supervision and direction of the Chancellor
or the Executive Vice Chancellor for Health Affairs,
as appropriate, the chief administrative officer has
general authority and responsibility for the admin-
istration of that institution.

13.31 Specifically, the chief administrative
officer is expected, with the appropriate
participation of the staff, to:

13.311 Develop and administer plans and
policies for the program, organi-
zation, and operation of the
institution.

13.312 Interpret the System policy to the
staff, and interpret the institu-
tion's programs and needs to the
System Administration and to the
public,

Editorial Amendment

Issued March 1998
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13.3132 Develop and administer policies
relating to students, and where
applicable, to the proper managa-
ment of services to patients.

13.314 Recommend appropriate operating
budgets and supervise expenditures
under approved budgets.

13.315 Nominate all members of the faculty
and staff, maintain efficient per-
sonnel programs, and recommend
staff members for promotion,
retention, or dismissal for cause.

13.316 Insure efficient management of
business affairs and physical
property; recommend additions and
alterations to the physical plant.

13.317 Serve as presiding officer at
official meetings of faculty and
staff of the institution, and as
ex officio member of each college
or school faculty (if any) within
the institution.

13.318 Appoint, or establish procedures
for the appointment of, all fac-
ulty, staff, and student commit-
tees.

13.319 Cause to be prepared and submitted
to the Executive Vice Chancellor
for Health Affairs or the Vice
Chancellor for Academic Affairs, as
appropriate, the rules and regula-
tions for the governance of the
institution. When such rules and
regulations have been finally
approved by the Chancellor, the
Executive Vice Chancellor for
Health Affairs, or the Vice
Chancellor for Academic Affairs,
as appropriate, they shall there-
after constitute the Handbook
of Operating Procedures for that
institution. Provided, however,
that whether or not finally
approved by the Chancellor, any
rule or regulation in any such

institutional Handbook of Operating
Procedures that is in conflict with

Editorial Amendment
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Nov. 14, 1996

any rule or requlation in the
Regents' Ru an e t] . is
null and void and has no effect,
and whenever any such conflict is
detected, the Chancellor and the
chief administrative officer of the
component institution shall immedi-
ately make such amendments to the
institutional Handbook of Operating
Procedures as may be necessary to
eliminate such conflict.

13.31(10) Assume initiative in developing
long~-range plans for the program
and physical facilities of the
institution.

13.31(11) Assume active leadership in
developing private fund support
for the institution in accordance
with policies and procedures
established in the Regents' Rules
and Requlatjons.

13.31(12) Develop and implement plans and
poclicies to ensure that the insti-
tution remains in compliance with
any accreditation requirements
appropriate to the component or its
programs, including, for the health
components and those academic com-
ponents with student health ser-
vices, the accreditation of
hospitals, clinics and patient-
care facilities.

Sec. 14. Appointment of Other Officersg and Staff.

14.1

The Board delegates to the Chancellor and the Execu-
tive Vice chancellor for Health Affairs, as appro-
priate, and they, in turn, delegate to the chief
administrative officer of each component institution
the responsibility for the appointment and dismissal
of all other administrative officers of each compo-
nent institution, including vice presidents, deans,
directors and their equivalents. However, prior
approval of the Chancellor or the Executive Vice
Chancellor for Health Affairs shall be necessary for
each such permanent or acting appointment and for
each such dismissal whether from a permanent or acting
appointment. All such other administrative officers
serve without fixed terms and subject to the pleasure

Editorial Amendment
Issued March 1998
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of the chief administrative officer of the institution
and the aforesaid approval of the Executive Vice
Chancellor for Health Affairs or the Chancellor, as
appropriate.

14,2 The Board delegates to the Chancellor and the Execu-
tive Vice Chancellor for Health Affairs, as appro-
priate, and they, in turn, delegate to the chief
administrative officer of each component institution
the responsibility for the permanent or acting
appointment of department chalirmen, departxent heads,
and their equivalents. Such department chairmen,
department heads and their equivalents serve without
fixed terms and subject to the pleasure of the chief
administrative officer of the institution.

14.3 The Board endorses the principle of reasonable faculty
and student consultation in the selection of adminis-
trative officers of the component institutions, and
the primary operating units, and expects the chief
administrative officer, as he or she deems appropri-
ate, to consult in the selection process with the
representatives of the faculty and student body.
However, the chief administrative ofticer of the com-
ponent institution is responsible for executing the
duties of the office and consequently shall not be
bound by nominations to administrative positions by
campus selection committees, and the Handbook of
Operating Procedures of each component institution
shall so state.

14.4 Honorary Titles.
The titles Chancellor Emeritus, President Emeritus and

similar honorary designations shall be conferred anly
by appropriate action of the Board on individuals who
are fully retired. No person is authorized to use any
such title unless it has been bestowed by the Board.

Editorial Amendment
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April 11, 1991

CHAPTER III

PERSONNEL
Sec. 1. Appointments.
1.1 The Board, upon the recommendation of the Chancellor,

shall elect or appoint, as the case may be, all of
the officers, faculty members, and other employees of
the System and of the component institutions and
agencies of the System, fixing, subject to state and
federal laws, the duties, rights, and privileges of
each employee or each class or group of employees;
provided, however, that the Board may delegate to the
Chancellor, and the Chancellor may delegate to the
chief administrative officers of the component insti-
tutlons, authority to appoint employees in certain
designated classes or categories.

1.2 All appointments shall be made on the basis of merit.

1.2 The chief administrative officers of the component
institutions shall investigate thoroughly the char-
acter, integrity, scholastic attainment, and other
qualifications of prospective members of their fac-
ulties and staffs before exercising any delegated
authority for making appointments.

1.4 The chief administrative officers of the component
institutions shall not nominate or appoint, nor will
the Board approve the appointment of, any person
whose qualifications and conduct are not exemplary.

Editorial Amendment

Issued March 1998
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(d)

(e)

(f)

(g)

(h)

Editorial Amendment
Issued March 19%8

June 10, 1992

qualifications are comparable to
those of faculty members in unten-
ured, tenure-track positions.

Senior Lecturer. This title may be
used for special teachers who will
augment and complement regular teach-
ing faculty and whose experience and
qualifications are comparable to
those of faculty members in tenure
positions.

Assistant Instructor or Teaching
Associate. These titles may be used
interchangeably for (1) certain grad-
uate students teaching on a part-time
or full-time basis who are in the
last phase of their doctoral programs
and who are unconditionally enrolled
in graduate study, or (2} persons
who, because of the nature of their
duties, such as in a laboratory or in
a hospital, do not qualify for one of
the usual academic titles and do not
hold the academic training or profes-
sional distinction usually required
for attaining tenure positions.
Teaching Assistant. This title usu-
ally applies to graduate students who
are teachers and who are employed on
a part-time basis. The only other
teaching titles for graduate students
are Teaching Associate and Assistant
Instructor.

Faculty Associate. This title may be
applied to a person assigned to a
research or nonteaching center,
institute, or other unit or interdis-
ciplinary program of a component
institution.

Specialist. This title may be used
for professional individuals who will
serve as practitioners in specific
areas of instruction, training or
supervision. Upon approval of the
chief administrative officer, the
Executive Vice Chancellor for Health
Affairs or the Vice Chancellor for
Academic Affairs, as appropriate, the
title may carry appropriate descrip-
tive prefixes so as to indicate the
specific areas of proficiency,

IIT - 4
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(i)

(3)

May 9, 1996

e.g. Practice Teaching Specialist,
Physical Activity Specialist, Social
Work Field Training Specialist.

In the general academic institutions
with health-related clinical pro-
grams, persons appointed to full-time
positions for the primary purpose of
patient care and other service activ-
ities shall be given one of the
following titles, even though the
individuals may be assigned teaching
or research responsibilities:

(1) Professor of Clinical

(title of specialty)
{2) Associate Professor of Clinical

(title of specialty)
(3) Assistant Professor of Clinical

(title of specialty)
(4) Instructor in Clinical

{title of specialty)
For persons appointed to positions
pursuant to this Item, all appoint-
ment letters, personnel forms, bud-
gets and other official documents
shall state in parenthesis following
the name and title of the individual
either Y(nontenure-track clinical
appointment)" or "(nontenure-track
appeintment) ," as appropriate, and
service in such positions shall not
be credited as faculty service toward
calculation of any maximum probation-
ary period.
In the health components, persons
appointed to full-time positions for
the primary purpose of either
research activities or patient care
and other service activities shall be

ITII - 5



1.84

Editorial Amendment
Issued March 1598

May 9, 1996

given one of the following titles,

even though the individuals may be

assigned teaching responsibilities:
(1) Professor of

(title of specialty)
(2) Assoclate Professor of

(title of specialty)
(3) Assistant Professor of

(title of specialty)
(4) Instructor in

(title of speclalty)
For persons appointed to positions
pursuant to this Item, all appoint-
ment letters, personnel forms, bud-
gets and other official documents
shall state in parenthesis following
the name and title of the individual
either "{nontenure-track clinical
appointment)" or "(nontenure-track
research appointment)," as appropri-
ate, and service in such positions
shall not be credited as faculty ser-
vice toward calculation of any maxi-
nmum probationary period.

Prefixes to academic and staff positions in
which tenure cannot be acquired:

(a)

Visiting Professor, Visiting Asso-
ciate Professor, and Visiting Assis-
tant Professor. These titles are
used only for temporary appointments
of persons either visiting from other
institutions where they hold similar
ranks or who are brought to the Uni-
versity on a trial basis. Such
appointments are limited to two years
tnless an exception is approved in
writing by the Executive Vice Chan-
cellor for Health Affairs or the Vice
Chancellor for Acadenic Affairs, as
appropriate.

ITI - 6



Feb. 6, 1997

1.86 Honorific Titles,

(a) Regental Professor. Any faculty mem-
ber who is awarded the Nobel Prize or
who has in the past been awarded the
Nobel Prize may, upon recommendation
of the chief administrative officer
of the component institution, the
Executive Vice Chancellor for Health
Affairs, or the Chancellor, be given
the title Regental Professor.

Because of the great honor associated
with the award of a Nobel Prize,
institutional tenure is awarded to
Regental Professors by virtue of the
appointment to this rank.

(b) Distinguished Teaching Professor.
Members of the U. T. Austin Academy
of Distinguished Teachers or a simi-
lar approved academy may use the hon-
orific title Distinguished Teaching
Professor to recognize faculty mem-—
bers who have made significant con-
tributions to education.

1.87 Adninistrative and academic (faculty)
titles, duties, and pay rates for individ-
uals who hold both administrative and
academic appointments are distinct and
severable., Tenured or tenure-track academic
appointments and promotions in academic rank
for administrators are subject to the same
requirements and approval processes as for
other faculty and are to include the estab-
lishment of an appropriate academic rate
(whether or not any pay is to be generated
from that rate) at the time of approval of
the academic appointment. Departure or
removal from an administrative position does
not impair the individual's rights and
responsibilities as a faculty member. Upon
return to faculty service, whether on a
part-time or full-time basis, salary for
general academic component faculty is to be
based on the approved academic rate, and
salary for health component faculty is at
the rate established pursuant to salary
practices for faculty.

Editorial Amendment

Issued March 1998
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Sec.

August 10, 1995

4.7 No employea shall accept other employment or compen-
sation which could reasonably be expected to impair
the employee's independence of judgment in the
performance of the employee's public duties,

4.8 Sexual Harassment and Misconduct: The educational and
working environments of the System and its component
institutions should be free from inappropriate conduct
of a sexual nature. Sexual misconduct and sexual
harassment are unprofessional and unacceptable. The
components of the U. T. System shall adopt policies
prohibiting sexual harassment and sexual misconduct
and procedures for review of complaints. These
policies and procedures shall be reviewed by the
Executive Vice Chancellor for Health Affairs or the
Vice Chancellor for Academic Affairs, as appropriate,
and shall be published in the Handbook of Operating
Procedures of each component.

The System has a series of policies concerning ethical and
legal standards of conduct for employees of System Adminis-
tration and component institutions. Pertinent materials are
contained in the Standards of Conduct Digest and should be
referenced in the instance of possible conflicts of interest,
ethics questions, and compliance with related laws.

5. Appointment of Relatives (Nepotism Rule}.

5.1 Whenever an appointment is made, either on a full-time
or part-time basis, it shall be made solely with
regard to the special fitness of the appointee, sub-
ject to applicable statutes; and subiect also to the
provisions of this Section of the Regents' Rules and

Requlations.
5.2 In accordance with the prohibition of Section 573.001
et seq., Texa vernment Code, no person related to

any member of the Board of Regents within the second
degree by affinlty or within the third degree by
consanguinity shall be eligible for appointment to any
office, position, employment, or duty with The

Editorial Amendment
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determine recommended award of
tenure or notice as provided
under Subsection 6.7 of these
Rules that the next year will be
the faculty member's terminal
year of appointment.

(d) The decision regarding the
request shall be made by the
chief academic officer of the
institution, upon recommendation
of the department chair and the
dean, within a reasonable period
of time and in a manner
specified by institutional
policy. _

All faculty appointments are subject to the

approval of the Board. No nontenured member

of the faculty shall expect continued employ-
ment beyond the period of his or her current
appointment as approved by the Board. Any
commitment to employ a nontenured member of
the faculty beyond the period of his or her
current appointment shall have no force and
effect until approved by the Board.

A person appointed to a faculty position with

the title of Instructor, Assistant Professor,

Associate Professor, or Professor or with the

title of Technical Instructor, Assistant

Master Technical Instructor, Associate Master

Technical Instructor or Master Technical

Instructor at a component institution of the

System may not, during the term of such

appointment, hold a tenured position on the

faculty of another educational institution
outside the System unless the institutional
an ok of erat ocedures specifically

authorizes the holding of such position as a

part of the initial appointment.

6.261 Unless an exception is approved as
authorized above, appointments within
the System to the above specified
titles shall be conditioned upon the
appointee having resigned any tenured
position that the appointee may then
hold on the faculty of an educational
institution outside the System.
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Such resignation must be completed and
effective prior to the effective date
of the appointment at the System com-
ponent; otherwise, such appointment
shall be void and of no effect.

6.262 The acceptance of an appointment to a
tenured position on the faculty of an
educational institution outside the
System shall be considered as a resig-
nation of any faculty position with the
title of Instructor, Assistant
Professor, Associate Professor, or
Professor or with the title of Techni-
cal Instructor, Assistant Master
Technical Instructor, Associate Master
Technical Instructor or Master Tech-
nical Instructor that such appointee
may hold at a System component.

Termination by an institution of the employment of a
faculty member who has been granted tenure and of all
other faculty members before the expiration of the
stated period of appointment, except as is otherwise
provided in Subdivision 6.26 and Subsections 6. (11)

and 6.(12) or by resignation or retirement, will be
only for good cause shown. In each case the issue will
be determined according to the equitable procedures
provided in this Subsection.

6.31

The chief administrative officer shall assure
that all allegations against a faculty member
that involve the potential for termination are
reviewed under the direction of the chief
academic officer unless another officer is
designated by the chief administrative officer.
The faculty member who is the subject of the
allegations shall be given an opportunity to be
interviewed prior to a determination by the
chief academic officer whether the allegations
are supported by evidence that constitutes good
cause for termination. The chief academic
officer will recommend to the chief administra-
tive officer whether to proceed with charges

ITT - 19



June 11, 1992

6.(10) Each faculty member shall keep the chief administrative
officer of the component institution or his or her
delegate notified of his or her current mailing
address. The written notice required by Section 6.23,
6.7, or 6.8 shall be sent by certified mail, return
receipt requested, to the last address given by the
faculty member.

6.(11) The chief administrative officer of a component insti-
tution has the responsibility for deternining when to
eliminate occupied academic positions, the titles of
which are given in Subsection 1.8 of this Chapter, or
abandon academic programs or both, subject to approval
by the Executive Vice Chancellor for Health Affairs or
Chancellor, as appropriate. The decision of the chief
administrative officer and the implementation of that
decision shall be subject to the following minimum
procedural requirements:

6.(11)1 An academic program under consideration for
abandonment or an academic position that is
under consideration for elimination for bona
fide academic reasons should be reviewed in
depth through procedures determined by the
chief administrative officer;

6.{(11)2 Tenured faculty in a program that is under
consideration for abandonment or in an aca-
demic position that is under consideration for
elimination will be notified and afforded an
opportunity to contribute to the review
process and have those contributions fairly
considered;

6.(11)3 Upcn completion of the review process, a rec-
ommendation with supporting rationale should
be submitted to the academic vice president
for review and recommendation to the chief
administrative officer;

6.(11)4 If the chief administrative officer determines
that an academic program should be abandoned
or that one or more academic positions
occupied by tenured faculty should be
eliminated, or both, a request for approval
with supporting documentation should be for-
warded to the Executive Vice Chancellor for
Health Affairs or the Chancellor, as appro-
priate;

Editorial Amendment
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10.12 When a proposal has been approved or amended
by the appropriate institutional officials,
faculties, and the component chief adminis-
trative officer, it shall then go te the
Chancellor for recommendatjon to the Board
if such action is required.

10.13 When a proposal has been approved or amended
or rejected by the appropriate ingtitutional
officials, faculties, and the component
chief administrative officer, any member or
group of members of the staff may present an
appeal in opposition to the action of the
majority or in opposition to the recommenda-
tion of the institutional official or the
component chief administrative officer, and
this appeal, accompanied by reasons for and
against the proposal, shall go through the
prescribed administrative channels and shall
be presented to the Chancellor and thence to
the Board for final action. The deans and
other institutional officials, the component
chief administrative officer, the Chancellor
and the Board may invite both sides for
personal conferences and discussions.

10.14 An authorized routine for proposals, with
the right of appeal, having been herein
fixed, it follows that proposals shall
always be made in accordance therewith.

10.2 Every voting member of any faculty has the right and
the duty to propose changes and to participate in
debate in faculty meetings.

11, Communications with the Leqgislature and Other State Adgencies
or Officials.--The Board is the only proper channel through

which recommendations concerning the administration of the
System, as a whole or in any of its parts, should reach the
Legislature or other state agencies or officials.

Editorial Amendment
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if holding the other offices or positions is of bene-
fit to the State of Texas or is required by state or
federal law, and if there is no conflict between
holding the office or position and helding the orig-
inal office or position for which the member of the
faculty or staff receives salary or compensation.

13.(11) Before a member of the faculty or staff may accept
an offer to serve in other nonelective offices or
positions of honor, trust, or profit with the State
of Texas or the United States, the member of the fac-
ulty or staff must obtain from the appropriate admin-
istrative officials and the Board a finding via the
docket that the requirements of this Section have
been fulfilled, including the expected additional
compensation to be received from such service.

13.(12) The chief administrative officer must keep a record
of compensation received from additional state or
federal employment, or both, including specifically:
salary, bonuses, and per diem or other type of com-
pensation.

Sec., 14. Holidays.--All faculty, classified and other nonteaching per-
sonnel are entitled to such holidays as are provided by the
Legislature in the then current Appropriations Bill and as
are approved annually by the Executive Vice Chancellor for
Business Affairs or alternate holidays approved in the
official calendars of the various institutions by the

Executive Vice Chancellor for Business Affairs. (See the
Classified Personnel rules in the institutional Handbook of
Operating Procedures.)

sec, 15. Vacation.

15.1 Vacations for faculty on twelve-month appointments,
classified personnel and nonteaching personnel shall
be as provided by state law. Vacations for hourly
and part-time employees shall be on a percentage
basis for the time appointed. (See the Classified
FPersonnel rules in the institutional Handbook of

Operating Procedures.)

Editorial Amendment
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15.3

Feb. 8, 13996

An employee who resigns, is dismissed, or separates
from university employment shall be entitled to be
paid in "lump sum" for all vacation leave entitlement
duly accrued at the date of termination provided the
employee has had continuous employment with the state
for six months. The payment shall be calculated at
the rate of compensation being paid the employee at
the time of termination.

In the case of death of an employee who has accumu-
lated vacation leave, his or her estate will be paid
for all accumulated vacation leave. The payment
shall be calculated at a rate of compensation being
paid the employee at the time of his or her death,

Leayes of Absence Without Pay,.

16,1

16.2

16.3

With the interest of the institution being given
first consideration and for good cause, leaves of
absence without pay may be granted for a period
within the term of appointment of a member of any
faculty or staff, subject to the general conditions
included herein. Leaves of absence for a first year
or portion thereof or a second consecutive year's
leave may be granted by the chief administrative
officer. Leaves of absence for a third consecutive
year will be granted only for the reasons outlined
in this Subsection, Subsection 16.3, and Subsec-
tion 16.4, following review and approval by the
Executive Vice Chancellor for Health Affairs or the
Vice Chancellor for Academic Affairs, as appropriate.

The maximum period for which a leave of absence will
be granted is the end of the fiscal year in which
the leave begins. In the case of faculty, the date
for return to duty will generally coincide with the
beginning of the next semester, following the period
of absence.

Except in unusual circumstances, such as military
service, reasons of health, continued graduate study,
and public service or other activity that reflects
credit on the institution and enhances an individ-
ual'a ability to make subsequent contributions to the
institution, a second consecutive year of leave will
not be granted.

Editorial Amendment
Issued March 1998
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Sec, 37. U. T. System Emplovee Evaluation Policjes.

37.1 Annual Evaluation of All Employees.

37.11 An annual evaluation program for all
employees (administrative, faculty and
classified) within the U, T. System is to
be used for the improvement of performance,
promotion consideration, and merit salary
review,

37.12 Each component will develop policies and
procedures regarding evaluations for
inclusion in the Handbook of Operating
Prccedures or the U. T. System Human
Resources Manual, as appropriate, after
prior approval.

37.2 Evaluation of Probationary Employees.

37.21 Each component shall establish a probation-
ary pericd not to exceed six months of
actual service for all new classified
employees. Probationary employees will
be evaluated pursuant to procedures and
criteria that have been approved for
inclusion in the institutional Handbook of
Operating Procedures or the U. T. System
Human Resources Manual, as appropriate.

37.22 Faculty in tenure-track appointments will be
evaluated pursuant to criteria contained in
these Rules and Regulations and procedures
and criteria that have been approved for
inclusion in the institutional HandbookK of

Operating Procedures,

37.3 U . System Gujdelines for Peri ic Performance
Evaluation of Tenpured Faculty.

Preamb

The U. T. Board of Regents recognizes the time-
honored practice of tenure for university faculty

as an important protection of free inquiry, open
intellectual and scientific debate, and unfettered
criticism of the accepted body of knowledge. Aca-
demic institutions have a special need for practices
that protect freedom of expression, since the core
of the academic enterprise involves a continual
reexamination of ideas. Academic disciplines thrive
and grow through critical analysis of conventions
and theories. Throughout history, the process of
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exploring and expanding the frontiers of learning has
necessarily challenged the established order. That
is why tenure is so valuable, not merely for the
protection of individual faculty members but also

as an assurance to society that the pursuit of truth
and knowledge commands our first priority. Without
freedom to question, there can be no freedom to
learn.

The U. T. Board of Regents supports a system of
periodic evaluation of all tenured faculty. Periodic
evaluation is intended to enhance and protect, not
diminish, the important guarantees of tenure and
academic freedom. The purpose of periodic evaluation
is to provide guidance for continuing and meaningful
faculty development; to assist faculty to enhance
professional skills and goals; to refocus academic
and professional efforts, when appropriate; and to
assure that faculty members are meeting their
responsibilities to the University and the State

of Texas. The U, T. Board of Regents is pledged to
regular monitoring of this system to make sure that
it is serving its intended purposes and does not in
any way threaten tenure as a concept and practice.

In implementing the plan, component institutions
shall maintain an appropriate balance of emphasis

on teaching, research, service, and other duties of
faculty.

Guidelines

Each component institution of The University of Texas
System will develop an institutional policy and plan
consistent with the following guidelines for the
periodic performance evaluation of tenured faculty
effective January 1, 1998, with actual evaluation

to begin no later than the Fall Semester 1598,
Institutional policies are to be developed with
appropriate faculty input, including consultation
with and quidance from faculty governance organiza-
tions, and are to be included in each institutional
Handbook of Operating Progcedures after review and
appropriate administrative approval and submission
to the U. T. Board of Regents for review and final
approval. Periodic evaluations, while distinct from
the annual evaluation process now required of all
employees, may be integrated with the annual eval-
uvation process to form a single comprehensive faculty
development and evaluation process. Nothing in
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these guidelines or the application of instituticnal
evaluation policies shall be interpreted or applied
to infringe on the tenure system, academic freedom,
due process, or other protected rights nor to estab-
lish new term-tenure systems or to regquire faculty
to reestablish their credentials for tenure.

Institutional Handbook of Operating Preccedures
pelicies should be drafted to establish a stream-

lined, efficient process and should include the

following minimum elements for periodic evaluation:

37.31 Evaluation of tenured faculty will continue
t¢ be performed annually with a comprehen-
sive pericdic evaluation of all tenured
faculty performed every six years. The
evaluation may not be waived for any tenured
faculty member but may be deferred in rare
circumstances when the review period will
ceincide with approved leave, comprehensive
review for tenure or promotion, or appoint-
ment to an endowed position. No deferral
of review of an active faculty member may
extend beyond one year from the scheduled
review. Institutional policy may specify
that pericds when a faculty member 1is on
leave need not be counted in calculating
when the comprehensive evaluation is
required. The requirement of periodic
review does not imply that individuals with
unsatisfactory annual evaluations may not be
subject tec further review and/or appropriate
administrative action.

37.32 The evaluaticn shall include review of the
faculty member's professional responsi-
bilities in teaching, research, service,
patient care, and administration.

37.33 Reasonable individual notice of at least six
months of intent to review will be provided
to a faculty member.

37.34 The faculty member being evaluated shall
submit a résumé, including a summary state-
ment of professional accomplishments, and
shall submit or arrange for the submission
of annual reports and teaching evaluations.
The faculty member may provide copies of a
statement of professional goals, a proposed
professional development plan, and any other
additional materials the faculty member
deems appropriate.
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37.35 In accordance with institutional policy,
initial evaluation of the faculty member'’s
performance may be carried out by the
department, department chair (or equiva-
lent), dean, or peer review panel, but in
any event must be reported to the chair (or
eguivalent) and dean for review. Evaluation
shall include review of the current résumé,
student evaluations of teaching for the
review period, annual reports for the review
period, and all materials submitted by the
faculty member.

37.36 If peer review is not required by institu-
tional policy, the peer review process may
be initiated by the faculty member, depart-
ment chair (or equivalent) or dean. If peer
committees are involved, the members shall
be representative of the college/school and
will be appointed, on the basis of their
objectivity and academic strength, by the
dean in consultation with the tenured
faculty in the college/school or pursuant
to other process as defined in institutional
policies. If peer review is invelved, the
faculty member will be provided with an
opportunity to meet with the committee or
committees.

37.37 Results of the evaluation will be communi-
cated in writing to the faculty member, the
department chair/dean, the chief academic
officer, and the president for review and
appropriate action. Possible uses of the
information contained in the report should
include the following:

37.371 For individuals found to be perform-
ing well, the evaluation may be used
to determine salary recommendations,
nomination for awards, or other
forms of performance recognition.

17.372 For individuals whose performance
indicates they would benefit from
additional institutional support,
the evaluation may be used to pro-
vide such support (e.g., teaching
effectiveness assistance, counsel-
ing, or mentoring in research
issues/service expectations).
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37.373 For individuals found to be per-
forming unsatisfactorily, review
to determine if good cause exists
for termination under the current
Regents' Rules and Requlations may
be considered. All proceedings for
termination of tenured faculty on
the basis of periodic performance
evaluation shall be only for incom-
petency, neglect of duty or other
good cause shown and must be con-
ducted in accordance with the due
process procedures of the Regents'
Rules and Requlations, Part One,
Chapter III, Section 6 including
an opportunity for referral of
the matter to alternative dispute
resolution. Such proceedings must
also include a list of specific
charges by the chief administrative
officer and an opportunity for a
hearing before a faculty tribunal.
In all such cases, the burden of
proof shall be on the institution,
and the rights of a faculty member
to due process and academic freedom
shall be protected.

The acceptance and success of periodic evaluation

for tenured faculty will be dependent upon a well-
executed, critical process and an institutional
commitment to assist and support faculty development.
Thus, remediation and follow-up review for faculty
who would benefit from such support, as well as the
designation of an academic adnministrator with primary
responsibility for monitoring such needed follow-up
activities, are essential.

Evaluation of Administrators.

37.41 Chief Administrative Officers. Evaluation
of the chief administrative officer of
each component institution is primarily
the responsibility of the Chancellor or
the Executive Vice Chancellor for Health
Affairs, as appropriate.

37.42 Vice Presidents and Deans. Subject to
the requirements of Subsection 37.3 and
Subdivision 37.43, the evaluation of the
vice presidents and deans is primarily the
responsibility of the chief administrative
officer or delegate.
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Guidelines for Faculty Input into the

Evaluation of Academic Administrators.

37.431 Each academic administrator below
the level of chief administrative
officer should be reviewed at least
every six years. A written report
will contain the substance of the
review,

37.432 The institutional Academic Senate
or other representative faculty
body should be consulted in the
development of the review policies
and procedures. Institutions should
also address avenues for faculty
input into the review of other
administrators who have significant
impacts on campus academic affairs.

37.433 The review process should provide
an oppeortunity for input by all
faculty members in the academic
unit(s) reporting to and/or affected
directly by the administrator bkeing
evaluated,

37.434 A summary of faculty input, to be
provided to the administrator under
review and to the administrator's
supervisor, should constitute a
significant component of the eval-
uatien report.

37.435 Unless otherwise defined by approved
institutional policy, academic
administrator is intended to refer
to the chief academic officer (Vice
President for Academic Affairs or
Provost); academic deans, department
chairs, and directors of academic
units.

37.436 The U. T. System Administration also
recognizes and supports comparable
involvement by staff members and
students, as is now the practice
for evaluation of academic adminis-
trators at several U. T. System
component institutions.

37.437 Additionally, the Chancellor and the
Executive Vice Chancellor for Health
Affairs should be sensitive to the
importance of faculty input in the
process of evaluating all adminis-
trators with direct or significant
academic administrative responsi-
bility.
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2.14 Honors and scholastic performance
generally.
2.15 Approval of candidates for degrees.
2.16 Faculty rules of procedure,.
2.2 Necessity of Approval by Regents.--Legislation rec-

ommended by an institutional faculty, or legislative
body thereof, reguiring approval of the Board, shall
not be effective unless and until approved by the
Board. Such legislation by a college or school
faculty shall not be presented to the Board until

it has been approved by the institutional faculty,
either directly or through its legislative body, and
has received the consideration and recommendation of
the appropriate chief administrative officer(s), the
Executive Vice Chancellor for Health Affairs, if
appropriate, and the Chancellor. The faculty
affected will be notified by the Board, through
administrative channels, of its action on recommended
faculty legislation.

2.3 When Legislation is Effective.--Except where the
Board has specifically authorized procedure for
placing into effect emergency faculty legislation
without prior Board approval, institutional faculty
legislation shall become effective only upon
approval by the Board or at such later time as the
Board shall specify. The secretary of the institu-
tional faculty shall be notified of Board action,
and notice of such action shall be included in the
official minutes of the faculty.

2.4 Approval of Degree Candidates.--It shall be the dut:’
of the several institutional faculties to recommenc
approval or disapproval of all candidates for
degrees. This duty may be delegated by affirmative
vote of the institutional faculty, or its legislative
body, to the respective deans or other appropriate
official. Should this duty not be delegated, then
the institutional registrar, or his or her equiva-
lent, shall furnish to the members of the institu-
tional faculty a complete list of the degree
candidates for recommendation.

Editorial Amendment
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2.5 List of Degree Candidates in Minutes.--The institu-
tional registrar, as soon as possible after each
commencement, shall provide the secretary of his or
her institutional faculty, or its legislative body,
with a complete list of all successful degree candi-
dates.

2.6 Changes in Degree Regquirements.--Changes in degree
requirements shall not become effective until
approved by the Board and published in the appropri-
ate catalogue; provided, however, that students may
be given the benefit of any action reducing or
modifying the requirements for their degree immedi-
ately upon Board approval,

2.7 Faculty Minutes.--Copies of institutional faculty
minutes, or of their legislative bodies, shall be
available for use of members of the particular fac-
ulties individually, if desired; and shall be
filed (1) in the offices of the secretaries to the
faculty, (2) in the office of the chief administra-
tive officers, (3} in the office of the Executive
Vice Chancellor for Health Affairs or the Vice
Chancellor for Academic Affairs, as appropriate,
and (4) in the institutional libraries.

Faculty Advisory Council.--At the discretion of the Chairman
of the Board of Regents and the Chancellor, a faculty advi-
sory council representing component institutions in the U. T.
System may be formed to facilitate the flow of ideas and
information between and among the U. T. Board of Regents, the
U. T. System Administration, and the component institutions.
The Chairman and Chancellor will promulgate guidelines for
the selection of faculty advisory council representatives.
Representatives of the faculty advisory council may from time
to time address the Board at meetings of the Board and may
recommend action to the Board through the Chancellor. The
faculty advisory council shall provide an annual report of
activities and actions to the Board.

Editorial Amendment
Issued March 1998
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3.2 In the Nursing Schools of component institutions,
graduate education will be administered as specific
graduate programs coordinated by an administrative
officer designated by the chief administrative offi-
cer of the component institution.

3.3 In the U. T. M.D. Anderson Cancer Center research and
graduate instruction will be offered in cooperation
with other components which are authorized to award
graduate degrees.

Component institutions which offer graduate degrees and elect
an administrative organization and designations different
from those authorized above may do so only upon the recommen-
dation of the chief administrative officer, the concurrence
of the Executive Vice Chancellor for Health Affairs, if
appropriate, and the Chancellor and the approval of the
Board.

The policies and procedures for staffing and administering
the graduate programs at all component institutions shall be
set forth in the institutional Handbook of Operating Proce-
dures. These policies and procedures shall include qualifi-
cations for faculty members assigned to teach graduate
courses, supervise graduate programs, and advise graduate
students.

Where two or more components of the System are authorized

to conduct joint or cooperative degree programs, the chief
administrative officers of the cooperating institutions shall
be authorized to establish, subkject to the approval of the
Executive Vice Chancellor for Health Affairs or the Vice
Chancellor for Academic Affairs, as appropriate, special
procedures and organizations for the administration of such
programs.

Editorial Amendment
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CHAPTER VI

STUDENT SERVICES AND ACTIVITIES INCLUDING FACILITIES USE

General Provisions.

1.1

These policies and regulations apply to all component
institutions of the System and shall be implemented
appropriately in the Handbogk of Operati Procedures
for each institution.

When the designation "chief student affairs officer"
appears in this Chapter, reference is made to the
administrative officer or officers directly responsi-
ble for student affairs at each component institu-
tion. The designation "Dean of Students" or "Dean"
in the context of this Chapter shall refer to the
administrative officer or officers responsible for
the administration of the disciplinary process at
each component institution.

All authority held and exercised by a chief student
affairs officer is delegated to that officer by the
chief administrative officer. Any action taken by
the chief student affairs officer is subject to
review by the chief administrative officer.

The chief student affairs officer shall be the admin-
istrative officer primarily responsible for the
development and administration of policies relating
to students, for the development and implementation
of services to students, and for the initial prepara-
tion of institutional regulations that will implement
the policies and regulations set forth in this Chap-
ter.

Any individual student, group of students, or student
organization may petition the Board on any matter
relating to these policies and regulations (other
than a disciplinary action) through the chief student
affairs officer, the chief administrative officer,
the Executive Vice Chancellor for Health Affairs, if
appropriate, and the Chancellor.

Editorial Amendment
Issued March 1998
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2.4 Weekday.--Monday through Friday, excluding any day
that is an official holiday of the component insti-
tution.

2.5 Day.--A calendar day.

3. Student Conduct and Discipline.
3.1 The component institutions shall adopt rules and

regulations concerning student conduct and disci-

pline.

Such rules shall be in compliance with the

Regents' Rules and Requlatjons and shall become

effective upon review and approval by the Executive
Vice Cchancellor for Health Affairs or the Vice
Chancellor for Academic Affairs. Each student is
responsible for notice of and compliance with the

provisions of the Regents' Rules and Regulations

and the rules of the component institution.

3.2 All students are expected and required to obey

tederal,

state, and local laws, to comply with the

Regents' Rules and Requlations, with System and

institutional rules and regulations, with directives
issued by an administrative official of the System
or component institution in the course of his or her
authorized duties, and to observe standards of con-
duct appropriate for an academic institution.

J.21

3.22

Editorial Amendment
Izssued March 1298

Any student who engages in conduct that
violates the Regents' Rules and Regulations,
the System or institutional rules and regu-
lations, specific instructions issued by an
administrative official of the institution
or the System acting in the course of his or
her authorized duties, or federal, state, or
local laws is subject to discipline whether
such conduct takes place on or off campus or
whether civil or criminal penalties are also
imposed for such conduct.

Any student who commits an act of scholastic
dishonesty is subject to discipline. Scho-
lastic dishonesty includes but is not lim-
ited to cheating, plagiarism, collusion, the
submission for credit of any work or mate-~
rials that are attributable in whole or in
part to another person, taking an examina-
tion for another person, any act designed

to give unfair advantage to a student or the
attempt to commit such acts.
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whether registered or not, may use any
facility of any component institution of the
System if it has as a member any person who
is not either a student or a member of the
faculty or staff of the institution.

4.73 At the beginning of each semester, each
registered student organization or group
must file with the appropriate institutional
officer a written statement that the organi-
zation or group does not, and will not dur-
ing the semester, have as a member any
person who is not either a student or a mem-
ber of the faculty or staff of the institu-
tion. If an organization or group fails or
refuses to file the required statement, or
if the Dean of Students determines that the
statement is or has become false, the Dean
of Students, after providing notice, shall
begin disciplinary proceedings. The Dean or
Hearing Officer may cancel the registered
status of the organization or group or
impose other appropriate penalties.

4.74 No organization or group, whether registered
or not, may use the facilities of any compo-
nent institution as long as it owes a mone-
tary debt to the institution and the debt is
considered delingquent by the crediting
institutional agency.

No component institution shall register any student
organization or group whose actions or activities, in
the opinion of the chief administrative officer or
the Executive Vice Chancellor for Health Affairs or
the Chancellor, as appropriate, are inimical to the
educational purpose and work of the institution.

A registered student organization whose registered
status has been cancelled by the Dean of Students
pursuant to Subdivisions 4.73 or 6.63 of this Chapter
may apply for re-registration not less than six
months following the date of such cancellation.

Participatjon in Student Government.

5.1

Students' Associations.--Students' associations cur-
rently authorized at the component institutions of
the System are hereby approved. They shall have such
jurisdictions and shall exercise such powers as the
Board may now or hereafter delegate to them.

Editorial Amendment
Issued March 1998
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3.15

Editorial Amendment
Issued March 1998

Nov. 9, 1985

Constitutions and Bylaws Approved.--The
constitutions and bylaws of the several
associations in force at the date of adop-
tion of these Rules and Regulations are
hereby approved.

Mode of Amending Constitutions and
Bylaws.--An amendment to the constitution
or bylaws of a students' association may be
adopted by an association, in accordance
with its constitution and bylaws, but the
change shall not become effective until
transmitted to and acted upon by the chief
student affairs officer, the chief adminis-
trative officer and the Executive Vice
Chancellor for Health Affairs or the Vice
Chancellor for Academic Affairs. Such
amendment shall be included in the institu-
tional docket for ratification by the Board.
Amendments to internal rules of procedure
shall not become effective until transmitted
to and acted upon by the chief student
affairs officer and the chief administrative
officer.

Amendment or Repeal by Regents.--The Board
shall amend or repeal any portion of the
constitution and bylawa of a students' asso-
ciation when, in the judgment of the Board,
the interests of the particular institution
shall require it.

Amendment or Repeal by the Chief Student
Affairs Officer.--The chief student affairs
officer shall have the power, when in his or
her judgment the interests of the institu-
tion require it, to amend or repeal any
provision in the constitution or bylaws of
the particular association, but such action
shall be in force only until the next meet-
ing of the Board when Subkdivision 5.13,
above, shall become applicable.

Salaried Employees.--All persons officially
employed on salary by or under the direct
supervision of a students' association shall
be subject to approval by the chief student
affairs officer and the chief administrative
officer.

Annual Financial Reports.--Every officially
recognized students' association shall make
annually a conplete financial report to the
institutional chief business officer and
shall make such special reports as may be
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May 9, 1996

called for by such business officer. A dup-
licate copy of each report shall be filed
with the chief student affairs officer.
Committees and administrative units of a
students' association shall make such
interim reports of financial condition as
may be required by the chief student affairs
officer.

5.2 The students' association on each campus shall be a
recognized forum of student opinion.

5.21

When a students' association takes a posi-
tion with reference to issues directly
related to a component institution and its
operations, its recommendations shall go
through the chief student affairs officer,
the chief administrative officer, the
Executive Vice Chancellor for Health
Affairs, or the Chancellor to the Board.
When a students' association takes a posi-
tion on non-University issues, it shall make
clear the fact that it does not speak for
the institution.

A students' association may conduct polls,
initiate petitions, and/or establish forums
for debate or discussion under conditions
approved by the chief student affairs offi-
cer.

Officers of a students' association may so
identify themselves when they express their
personal views, but they shall then make it
clear that they are not speaking for the
institution, or for the student body, and
they shall make it clear they are not speak-
ing for the students' assocjiation unless the
legislative body of that association has
authorized the statement in advance.

6. Use of University Facjlities. This Section applies only to
property, buildings, and facilities owned or controlled by

the U. T. System or component institutions that are main-
tained and used for programs and activities related to the
role and mission of the U. T. System or component institu-

tions.

Editorial Amendment
Issued March 1998
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CHAPTER VII

THE SYSTEM PRIVATE-FUND DEVELOPMENT AND FOUNDATIONS

Sec. 1. 5 i -Fu v ent.

1.1 Responsibilities of the Board and Administrative
Officials of the System in Private-Fund Development.
1.11 Among the most important responsibilities of

the Board are those of establishing policies
and procedures by which the developmental
needs of the System and its component insti-
tutions can be determined and of directing
vigorous efforts to attract private-fund
support for meeting these needs.

1.12 The Chancellor is to serve as the chief
executive officer for fund development and
as the agent of the Board for the discharge
of development responsibilities. The Chan-
cellor shall define for the Board, at peri-
odic intervals, descriptions of current and
future needs, as determined by the chief
administrative officers and System Adminis-
tration, taking into account such needs as
each component institution development board
may have recommended.

Sec. 2. evelopmen oa £ Component Institution for Private-—
Fund Developuwent.
2.1 With the approval of the chief administrative

officer, the Executive Vice Chancellor for Health
Affairs, if appropriate, the Chancellor, and the
Board of Regents, any component institution may have
a development board dedicated to its own unigue
interests. Such a development board is the agency
responsible through the chief administrative officer
to the Chancellor, and through him or her to the
Board of Regents, for all private~fund development
for that component institution. Each component
institution development board shall determine its
development needs and shall direct the formulation of
plans and the promotion of support for its programs.

Editorial Amendment
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2.2 Responsibilities and duties of the component institu-
tion development boards:

2.21 The component institution development board
is the agency responsible to the chief
administrative officer of each institution
for all private-fund development for that
institution,

2.22 The component institution development board
shall recommend through the chief adminis-
trative officer, the Executive Vice Chan-
cellor for Health Affairs, if appropriate,
and the Chancellor to the Board of Regents
the approval of current and long-range
policies which shall govern activities and
responsibilities in cultivating and securing
private funds for the institution.

2.23 The component institution development board
shall have responsibility:

2.231 For studying and developing total
development needs of the component
institution.

2.232 For coordinating and formulating

plans and actively promoting
support for both current and long-
range programs to meet tha devel-
opmental needs of the component

institution.

2.233 For developing gift possibilities
not related to predetermined proj-
acts.

2.234 For periodic reports of progress

to the chief administrative offi-
cer and the Chancellor on the
plans and programs of the compo-
nent institution development
board. It is expected that a con-
tinuing program of the component
institution will include collec-
tion and dissemination of informa-
tion regarding gifts and
endowments.

2.235 At periodic intervals, the chief
administrative officer shall lay
before his or her development
board descriptions of current
development needs.

Editorial Amendment
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2.3 Composition and Operation of the Component Institu-
tion Development Board.--The component institution
development board shall consist of members recom-
mended and appointed by the chief administrative
officer of each component institution with final
review and approval of the membership delegated by
the Board of Regents to the Chancellor following
consultation with the Executive Vice chancellor for
Health Affairs or the Vice Chancellor for Acadenic
Affairs. Chief administrative officers shall adopt
guidelines for the appointment and/or reappointment
of the members of the component institution devel-
opment board. The guidelines shall make clear each
individual's term of office and the expectations
and responsibilities of membership. Consideration
shall be directed to appropriate balance in board
membership, including concerns relating to gender,
ethnicity, range of experience, geographical distri-
bution, and the special needs of the instituti