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The University of Texas System
Rules and Regulations of the Board of Regents Rule: 10100

1. Title
Rule on Rules and Regulations
2. Rule and Regulation

Sec. 1 The Regents’ Rules and Regulations are the official repository
of policies and procedures established for The University of
Texas System by the Board of Regents. The Regents’ Rules
and Regulations may be amended by a majority of all of the
members of the Board at any regular meeting or at any special
meeting called for that purpose.

Sec. 2 The Regents’ Rules and Regulations are intended to be written
such that they do not add administrative burden to compliance
and that they provide the proper degree of autonomy to
institutions of the U. T. System.

Sec. 3  Each Rule will include the following paragraphs:

Number 1. Title

Number 2. Rule and Regulation

Number 3. Definitions

Number 4. Relevant Federal and State Statutes

Number 5. Relevant System Policies, Procedures, and
Forms

Number 6. Who Should Know

Number 7. System Administration Office(s) Responsible
for Rule

Number 8. Dates Approved or Amended

Number 9. Contact Information

Rules and regulations will be placed within one of the nine
Series of the Regents’ Rules and Regulations:

Series 10000: Board Governance
Series 20000: Administration
Series 30000: Personnel

Series 40000: Academic Issues
Series 50000: Student Issues
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Rules and Requlations of the Board of Regents Rule: 10100
Series 60000: Development
Series 70000: Investments
Series 80000: Facilities
Series 90000: Research and Intellectual Property

Sec.4 To ensure that the Regents’ Rules and Regulations provide the
proper degree of autonomy to the U. T. System or any of the
institutions, the following guidelines should be considered when
drafting or amending the rules:

4.1  The rule should help ensure compliance with applicable
laws and regulations, promote operational efficiencies,
enhance the mission, or reduce institutional risks of the
U. T. System or any of the institutions.

4.2 The rule should establish a governing principle that has
Systemwide application.

4.3  The rule should communicate an important governing
principle rather than specifying operational detail.

4.4  The rule should avoid dictating policy or procedure that
could be better determined by an institution.

4.5 The rule should avoid restating a law or regulation.

Sec. 5 Every employee has the right to propose changes in policies
and procedures and to present arguments in support thereof.

5.1  Proposals should originate and follow routines as
prescribed in the Regents’ Rules and Regulations or in
an institutional Handbook of Operating Procedures.

5.2  When a proposal has been approved or amended by the
appropriate institutional officials, faculties, and the
institution’s president, it shall then go to the appropriate
Executive Vice Chancellor and the Chancellor for
recommendation to the Board if such action is required.

5.3  When a proposal has been approved, amended, or
rejected by the appropriate institutional officials, faculties,
or the institution’s president, any employee or group of
employees may present an appeal in opposition to the
action of the majority or in opposition to the
recommendation of the institutional official or the
institutional president, and this appeal, accompanied by
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reasons for and against the proposal, shall go through
the prescribed administrative channels and shall be
presented through the appropriate Executive Vice
Chancellor to the Chancellor and thence to the Board for
final action. The deans and other institutional officials, the
institutional president, the appropriate Executive Vice
Chancellor, the Chancellor, and the Board may invite
both sides for personal conferences and discussions.
3. Definitions
None
4. Relevant Federal and State Statutes
None
5. Relevant System Policies, Procedures, and Forms
None

6. Who Should Know

Employees
Students

o System Administration Office(s) Responsible for Rule
Office of the Board of Regents
8. Dates Approved or Amended
December 10, 2004
9. Contact Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Board Authority and Duties

2. Rule and Regulation

Sec. 1

Sec. 2

Sec. 3

Authority of the Board. The Legislature, which is given the duty
and authority to provide for the maintenance, support, and
direction of The University of Texas by Article VI, Section 10 of
the Texas Constitution, has delegated the power and authority
to govern, operate, support, and maintain The University of
Texas System to the Board of Regents. (See Texas Education
Code Section 65.11 et seq. and Section 51.352) Texas court
cases construing these statutes have held that the Board has
wide discretion in exercising its power and authority and that the
rules adopted by the Board have the same force as statutes.
The System's lands and buildings are State of Texas property
subject to the control of the Board as the State's agent.

Amendment or Suspension of Rules. The Regents' Rules and
Regulations may be added to, amended, waived, or suspended
by a majority of all of the members of the Board of Regents
present at any regular meeting or at any special meeting called
for that purpose.

Duties and Responsibilities of Each Regent.

3.1 In carrying out the duties and responsibilities referenced in
Section 1 above, it is the responsibility of each Regent to
be knowledgeable in some detail regarding the
operations, management, finances, and effectiveness of
the academic, research, and public service programs of
the U. T. System, and each member of the Board of
Regents has the right and authority to inform
himself/herself as to the duties, responsibilities, and
obligations of the member in such a manner as they each
may deem proper. Members of the Board of Regents are
to be provided access to such information as in their
individual judgments will enable them to fulfill their duties
and responsibilities as Regents of the U. T. System.

3.2 Information requests for data or for the compilation of
information by an individual member of the Board will be
processed in compliance with Regents’ Rule 10801
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concerning Transparency, Accountability, and Access to
Information.

Sec. 4 Communication with Faculty, Staff, and Administration.
Members of the Board of Regents are to be provided access to
such personnel as in their individual judgments will enable them
to fulfill their duties and responsibilities as Regents of the U. T.
System. The regular channel of communication from members
of the Board to the faculty, staff, and administration is through
the Chancellor, the appropriate Executive Vice Chancellor, and
the president of the institution involved, and a copy of any
communication sent by a Regent directly to any member of the
faculty, staff, or administration should be furnished to the
Chancellor, the appropriate Executive Vice Chancellor, and the
president of the institution involved; however, individual Board
members are not precluded from direct participation and
communication with the presidents, faculty, staff, and students
of the U. T. System.

3. Definitions
None
4, Relevant Federal and State Statutes

Texas Constitution Article VII, Section 10 — Establishment of University

Texas Education Code Section 65.11 — Board of Regents

Texas Education Code Section 51.352 — Responsibility of Governing
Boards

Texas Government Code Section 551.006 — Written Electronic
Communications Accessible to Public

Texas Government Code Chapter 552 — Public Information
o: Relevant System Policies, Procedures, and Forms

Regents’ Rules and Regulations, Rule 10403 — Public Statements on
Behalf of the Board

Regents’ Rules and Regulations, Rule 10801 — Policy on Transparency,
Accountability, and Access to Information
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The University of Texas System Administration Policy UTS115 — Records
and Information Management Policy

The University of Texas System Administration Policy UTS139 — Texas
Public Information Act

The University of Texas System Administration Policy UTS165 — Records
and Information Management Policy

6. Who Should Know
Board
Administration
Faculty
Staff
Students
7. System Administration Office(s) Responsible for Rule
Office of the Board of Regents
8. Dates Approved or Amended

February 6, 2014
December 10, 2004

9. Contact Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu

Page 3 of 3



The University of Texas System
Rules and Requlations of the Board of Regents Rule: 10102

i " Title

Chairman and Vice Chairmen

2, Rule and Regulation

Sec. 1

Sec. 2

Sec. 3

Composition. Pursuant to Texas Education Code Section 65.11
the Board of Regents is composed of nine members appointed

by the Governor, with the advice and consent of the Senate, for
staggered terms of six years each, the terms of three members

expiring on February 1 of odd-numbered years.

Election of the Chairman. The Chairman of the Board of
Regents shall be elected by the Board from its number, shall
serve at the pleasure of the Board, and shall report to and be
responsible to the Board. In case of the death, resignation,
disability, removal, or disqualification of the Chairman, the
Board shall elect a successor Chairman as soon as practicable.
Election of the Chairman shall take place during the February
meeting held in odd-numbered years or, if new members of the
Board have not been appointed and received the consent of the
Senate, at the next available opportunity.

2.1 Duties of the Chairman. The duties and responsibilities
of the Chairman shall include the following:

(a) The Chairman shall preside over the meetings of the
Board.

(b) The Chairman shall be authorized to call special
meetings of the Board.

(c) The Chairman shall appoint the standing committees
of the Board and such special committees as the
Board may authorize.

(d) The Chairman shall appoint ad hoc committees as
necessary to address special issues.

(e) The Chairman shall be a nonvoting ex officio member
of all standing and special committees of the Board.

Vice Chairmen. Vice Chairmen of the Board of Regents shall
be elected by the Board from its number when the Chairman is
elected and shall serve at the pleasure of the Board. At the
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election, the Board shall designate which Vice Chairman shall
assume the duties of Chairman in case of the absence, death,
resignation, disability, removal, or disqualification of the
Chairman. In case of the absence, death, resignation, disability,
removal, or disqualification of the Chairman, the designated
Vice Chairman shall perform the duties of the Chairman until the
Chairman shall resume his or her office or a successor
Chairman shall have been elected as herein provided. Upon the
death, resignation, disability, or removal of a Vice Chairman, the
Board shall elect a successor Vice Chairman as soon as
practicable.

3. Definitions
None
4, Relevant Federal and State Statutes

Texas Education Code Section 65.11 — Board of Regents

Texas Education Code Section 65.12 — Qualifications and Terms

5. Relevant System Policies, Procedures, and Forms

Regents’ Rules and Regulations, Rule 10401 — Meetings of the Board and
Standing Committees

6. Who Should Know
Board
7. System Administration Office(s) Responsible for Rule
Office of Business Affairs
8. Dates Approved or Amended
Editorially amended February 8, 2011
November 9, 2007
December 10, 2004

9. Contact Information

Questions or comments regarding this Rule should be directed to:
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e bor@utsystem.edu
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1. Title

General Counsel to the Board of Regents

-4 Rule and Regulation

Sec. 1

Sec. 2

Sec. 3

General Counsel to the Board of Regents. The General
Counsel to the Board of Regents is the principal officer to the
Board in the administration of the responsibilities of the Office of
the Board of Regents and the principal staff officer to each
member of the Board of Regents in the discharge of his or her
responsibilities. In addition to the specific duties and
responsibilities set forth in Section 3 below, the General
Counsel to the Board shall advise the Board regarding the
design and implementation of policies and procedures by which
the Board of Regents may more effectively fulfill its
responsibilities regarding the governance and management of
The University of Texas System and shall provide legal counsel
on issues such as open meetings, public information, and
standards of conduct.

Appointment. The General Counsel to the Board shall be
elected by the affirmative vote of a majority of the Regents in
office and shall hold office without fixed term, subject to the
pleasure of the Board. The General Counsel to the Board shall
report to and be responsible to the Board.

The duties and responsibilities of the General Counsel to the
Board shall include the following:

3.1 Supervise. The General Counsel to the Board shall
supervise the Office of the Board of Regents and the
U. T. System Audit Office.

3.2 Meetings. The General Counsel to the Board shall make
preparations, including Regental travel arrangements, for
all meetings of the Board and its committees.

3.3 The Agenda. Under the direction of the Chairman of the
Board or the Chairman of a standing committee, the
General Counsel to the Board shall prepare and
distribute the Agenda and necessary supporting
documentation for all meetings of the Board and its
committees.
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3.4

3.5

3.6

Juf

3.8

3.9

Open Meetings Act. Under the direction of the Chairman
of the Board or the Chairman of a standing committee,
the General Counsel to the Board shall post notices of all
meetings and the subject matter thereof as may be
required under law.

Minutes. The General Counsel to the Board shall
oversee preparation of and sign the official Minutes of the
Board and its committees.

Official Documents. The General Counsel to the Board

shall oversee filing in the Office of the Board of Regents
all official documents, correspondence, and proceedings
of the Board and its committees.

Seal. The custody of the official seal of the System shall
be with the General Counsel to the Board.

Rules and Regulations. The General Counsel to the
Board shall be charged with the responsibility of keeping
current the Official Copy of the Regents' Rules and
Regulations and accessible on the web. Administrative
officers will be notified of any changes or additions to the
rules as soon as possible after the meeting at which they
were adopted.

(a) The General Counsel to the Board is authorized to
make minor and non-substantive editorial changes to
the Regents' Rules and Regulations enacted by the
Board as necessary to keep the Rules current and
correct. In the event such editorial changes are
necessary, the General Counsel to the Board will
ensure that members of the Board, administrative
officers, and members of the public have ready
access to the current version of the Regents’ Rules
and Regulations.

Reports. As directed by the Board of Regents, the
General Counsel to the Board shall:

(a) Define and establish routine reporting mechanisms,
including determining the Board's information
requirements; structuring reporting procedures;
gathering and summarizing reports and data for
presentation to the Board on a routine basis; and
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(b) Prepare special reports, including requesting and
gathering data from the U. T. System and any of the
institutions; conducting necessary analyses of data;
and summarizing facts and presenting reports for the
Board's consideration.

3.10 Other Duties. In addition, the General Counsel to the

Board shall perform such other duties as may be
assigned by the Board of Regents or as are usual and
customary and which assist the members of the Board in
the discharge of their official duties.

Sec. 4  The Executive Director for Board Services, the Associate
General Counsel to the Board, and the Assistant General
Counsel to the Board shall be appointed by the General
Counsel to the Board and shall have such duties and
responsibilities as shall be delegated by the General Counsel to
the Board.

Sec. 5 The Secretary to the Board shall have such duties and
responsibilities as shall be delegated by the General Counsel to
the Board including the following:

5.1

5.2

5.3

3. Definitions

None

Minutes. The Secretary to the Board shall record and
prepare the official Minutes and certified agendas of
closed sessions of the Board and its committees. The
official copy of the Minutes of the Board and its
committees shall be kept in the Office of the Board of
Regents, and certified excerpts from these Minutes shall
be prepared by the Secretary to the Board as requested.

Official Documents. The Secretary to the Board shall
keep on file, archive, and preserve all official documents,
correspondence, and proceedings of the Board and its
committees and task forces.

Seal. The Secretary to the Board shall affix such official
seal to, and attest, all documents executed in the name
of the Board that require attestation.
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4, Relevant Federal and State Statutes
None

5. Relevant System Policies, Procedures, and Forms
None

6. Who Should Know
Administrators

7. System Administration Office(s) Responsible for Rule
Office of the Board of Regents

8. Dates Approved or Amended
Editorial amendment to Sec. 4 made September 10, 2010
Editorial amendments made September 17, 2009
November 9, 2007
December 10, 2004

9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Meetings of the Board and Standing Committees

2. Rule and Regulation

Sec. 1

Sec. 2

Sec. 3

Sec. 4

Sec. 5

Sec. 6

Regular Meetings of the Board. Regular meetings of the Board
of Regents shall be held at such times and places as the
Chairman of the Board shall designate.

Special Meetings of the Board. Special meetings of the Board
of Regents shall be held upon the call of the Chairman, or upon
the written request of three members of the Board. Written
notification of the time, place, and purpose of a special meeting
will be provided to each member of the Board at least three
days before the time of the meeting, when possible.

Regular Meetings of Standing Committees. Regular meetings
of standing committees of the Board of Regents shall be held in
conjunction with regular meetings of the Board.

Special Meetings of Standing Committees. Special meetings of
standing committees shall be held upon the call of the Chairman
of the Committee, upon the call of the Chairman of the Board of
Regents, or upon the written request of two members of the
Committee. Written notification of the time, place, and purpose
of a special meeting will be provided to each member of the
Board at least three days before the time of the meeting, when
possible.

Official Business. No business other than that placed on the
Agenda and posted as required by law shall be officially
transacted at a meeting of the Board of Regents or its
committees.

Accessibility to Board Meetings. People with disabilities
interested in witnessing committee and/or Board meetings and
requiring communication or other special accommodations
should contact the Office of the Board of Regents.

3. Definitions

None
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4. Relevant Federal and State Statutes
None

e Relevant System Policies, Procedures, and Forms
None

6. Who Should Know
Administrators

7. System Administration Office(s) Responsible for Rule
Office of the Board of Regents

8. Dates Approved or Amended

August 10, 2006
December 10, 2004

9. Contact Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Committees and Other Appointments

2. Rule and Regulation

Sec. 1

Standing Committees. The following committees shall be
standing committees of the Board of Regents to consider
policies for the government of all major areas: (a) Finance and
Planning Committee; (b) Academic Affairs Committee;

(c) Health Affairs Committee; (d) Facilities Planning

and Construction Committee; (e) Audit, Compliance, and
Management Review Committee; and (f) Technology Transfer
and Research Committee:

1.1

) [

1.3

1.4

Composition and Quorum of Standing Committees.

Each standing committee is composed of not less than
four members of the Board of Regents appointed by the
Chairman. In the unanticipated absence of a quorum, the
Chairman or Committee Chairman may appoint another
member(s) of the Board to serve in a temporary capacity
on the Committee.

Appointment of Committee Chairman. The Chairman of
each standing committee shall be appointed by the
Chairman of the Board of Regents shortly after his or her
election, by and with the consent of the Board, and shall
remain as Chairman of the standing committee (unless a
vacancy shall be caused by death, resignation, or refusal
of some member of a committee to act) until the
succeeding Board Chairman shall reconstitute the
committees.

Vacancy by Committee Chairman. If a vacancy occurs in
the chairmanship of any standing committee, the
Chairman of the Board of Regents shall appoint another
member of the Board to serve as Chairman of the
standing committee, by and with the consent of the
Board.

Authority of Standing Committees. The authority of
standing committees of the Board of Regents shall be
subject to action of the whole Board. The committees’
actions must be ratified by the Board before they shall
become effective.
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1.5

1.6

Duties of the Finance and Planning Committee. The
Finance and Planning Committee shall:

(a) Continue long-range planning activities, including
institutionalization of the planning process,
development of related plan implementation policies
and procedures for the U. T. System and any of the
institutions, and providing coordination of related
legislative issues.

(b) Review and make recommendations to the Board as
appropriate on matters related to business affairs
such as: operating budget; debt financing
transactions and issues concerning the Permanent
University Fund, including administering standards for
resource allocation; the University Lands Office;
Systemwide and self-insured insurance programs;
and special task forces, initiatives, and commissions
for the U. T. System and any of the institutions.

(c) Review and recommend to the Board as appropriate
on issues and activities related to The University of
Texas Investment Management Company (UTIMCO).

Duties of the Audit, Compliance, and Management
Review Committee. The Audit, Compliance, and
Management Review Committee shall:

(a) Recommend an Audit Charter for the Audit,
Compliance, and Management Review Committee for
review and approval by the Board and oversee all
internal and external auditing and compliance
functions within The University of Texas System.

(b) Recommend the approval of the hiring of the Chief
Audit Executive after nomination by the Chancellor.

(c) Recommend the approval of the annual Systemwide
risk assessment and annual internal auditing plan.

(d) Initiate System Administration and institutional audits,
compliance activities, and operations management
reviews as deemed necessary to ensure appropriate
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1.7

risk management and control processes within The
University of Texas System.

(e) Provide the Board with relevant information obtained
from ongoing reviews of auditing, compliance, and
operations activities and reports of internal auditors,
external auditors, and the State Auditor’s Office.

(f) Meet with external auditors, internal audit directors,
and compliance officers as deemed necessary to
discuss specific risk management and control issues.

Duties of Academic Affairs Committee. The Academic
Affairs Committee shall:

(a) Report to the Board on the instructional, research,
and professional service programs and activities of
the general academic institutions.

(b) Report to the Board on policies relating to soliciting
and securing gifts for the University's general
academic institutions.

(c) Consider and report to the Board on matters affecting
the libraries of the general academic institutions.

(d) Review proposed substantive changes in the doctoral
degree program inventory and the academic
administrative structure and recommend to the Board
approval or disapproval of such changes.

(e) Report and recommend to the Board approval of
matters related to education in the general academic
institutions.

(f) Recommend appropriate Board action with respect to
any recommendations by the Chancellor related to
the appointment, promotion, and dismissal of such
institutional officers as may be appropriate in the
general academic institutions.

(g) Consider and report to the Board on matters relating
to the research, training, and community service
activities at the general academic institutions.
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1.8

(h) Make recommendations concerning capital
improvement priorities related to the approved
missions of the general academic institutions.

The Duties of the Health Affairs Committee. The Health
Affairs Committee shall:

(a) Consider and report to the Board on matters
concerned with substantive aspects of policies and
programs related to the academic philosophy and
objectives of the health institutions; with University
relations; and with health academic planning,
instruction, and research.

(b) Report and recommend to the Board approval of
matters relating to education in the health institutions.

(c) Recommend appropriate Board action with respect to
any recommendations by the Chancellor related to
the appointment, promotion, and dismissal of such
institutional officers as may be appropriate in the
health institutions.

(d) Consider and report to the Board on matters relating
to the research, training, and community service
activities of the health institutions.

(e) Consider and report to the Board on matters affecting
the libraries of the health institutions.

(f) Report to the Board on policies relating to soliciting
and securing gifts for the U. T. System’s health
institutions.

(g) With respect to each hospital, clinic, and patient-care
facility owned by The University of Texas System,
counsel with the Executive Vice Chancellor for Health
Affairs regarding the bylaws and rules and regulations
of the medical staff; and make recommendations to
the Board concerning mechanisms and controls for
the achievement and maintenance of high standards
of professional practices in and at the hospital, clinic,
or patient-care facility.
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(h) Make recommendations concerning capital
improvement priorities related to the approved
missions of the health institutions.

1.9 Duties of the Facilities Planning and Construction
Committee. The Facilities Planning and Construction
Committee shall:

(a) Consider matters relating to the acquisition and use of
the grounds and buildings on campus and campus-
related real property of The University of Texas
System.

(b) Review proposed construction projects and make
decisions on the selection of architects for projects
determined by the Board to be of special interest;
approve plans and accept bids for construction
projects.

(c) Make recommendations to the Board on the award
and execution of construction and equipment
contracts.

(d) Make recommendations to the Board with respect to
the naming of University buildings and other major
facilities.

1.10 Duties of the Technology Transfer and Research
Committee. The Technology Transfer and Research
Committee shall:

(a) Consider matters relating to technology transfer and
research on campuses of the U. T. System.

(b) Make recommendations to the Board on matters
concerning technology commercialization.

Sec.2  Special Compensation Committee. In addition to the standing
committees, a special committee shall oversee the evaluation
and assessment of key executives, as defined in Rule 20203 of
these Rules, and shall review and report to the Board on
compensation issues. The Committee will be composed of the
Chairman of the Board, the Chairman of the Finance and
Planning Committee, the Chairman of the Academic Affairs
Committee, the Chairman of the Health Affairs Committee, and

Page 5 of 10




The University of Texas System
Rules and Requlations of the Board of Regents Rule: 10402

Sec. 3

Sec. 4

another member or members of the Board as may be appointed
by the Chairman.

Board for Lease of University Lands. At the first available
opportunity following February 1 of each odd-numbered year,
two qualified members of the Board of Regents, as specified in
Texas Education Code Section 66.62, shall be selected by the
Board, upon recommendation of the Chairman of the Board of
Regents, to serve on the Board for Lease of University Lands. In
the event a Board member appointed to the Board for Lease of
University Lands is unable to attend a regular meeting of the
Board for Lease of University Lands, the Chairman may appoint,
as a substitute, a qualified member of the Board of Regents to
attend the meeting. The Office of Business Affairs, on behalf of
the Board of Regents, will assign employees of The University
of Texas System to assist the Board for Lease of University
Lands in the performance of its duties and responsibilities and
will consult with the Chancellor and the Office of General
Counsel as necessary and appropriate. The Executive Vice
Chancellor for Business Affairs shall report significant activities
of the Board for Lease of University Lands to the Board, as
appropriate.

The University of Texas Investment Management Company.
Pursuant to Texas Education Code Section 66.08, the U. T.
System Board of Regents shall appoint seven members of the
Board of Directors of The University of Texas Investment
Management Company (UTIMCO), and two members will be

‘appointed by The Texas A&M University System Board of

Regents. Appointments made by U. T. System shall include
three members of the Board of Regents, three must have a
substantial background and expertise in investments, and one
must be a qualified individual, as determined by the Board.
Such individual may be the Chancellor of the U. T. System.
Of the two members appointed by The Texas A&M University
System Board of Regents, at least one must have substantial
background and expertise in investments.

The selection process for the external members of the UTIMCO
Board of Directors appointed by the U. T. System Board of
Regents is as follows:

4.1  Soliciting of Nominations. The Chairman of the U. T.
System Board of Regents and the Chairman of UTIMCO
send a joint letter to leaders in the public and private
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4.2

4.3

4.4

4.5

4.6

sector soliciting nominations. Nominations are to be
provided to the Chairman of the U. T. System Board of
Regents.

Advisory Committee. The Chairman of the U. T. System
Board of Regents appoints a selection advisory
committee to review nominations.

Recommendations. After review, the selection advisory
committee makes recommendations to the Chairman of
the U. T. System Board of Regents.

Background Checks. At the direction of the Chairman of
the U. T. System Board of Regents, the Office of the
Board of Regents asks individuals to complete a
background questionnaire. The Office of the Board of
Regents apprises those individuals of the UTIMCO Code
of Ethics and disqualifications from service. Using
information from the questionnaires, the Office of the
Board of Regents:

(a) confirms the educational degrees and professional
certifications.

(b) assures that professional licensures and certifications
are in good standing.

(c) reviews business relationships, if any, with members
of the Board of Regents or the UTIMCO Board or with
U. T. System or UTIMCO; and

(d) initiates review by the U. T. System Director of Police
of the Texas conviction database and contacts local
law enforcement.

Interviews. The Chairman of the U. T. System Board of
Regents and the Chairman of UTIMCO conduct personal
interviews, as needed, to assure that the nominees
possess varied investment backgrounds and risk
management expertise.

Appointment Approval. The Chairman of the U. T.
System Board of Regents submits a recommended
appointment for approval by the U. T. System Board of
Regents.
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Sec. 6

Sec. 7

Sec. 8

M. D. Anderson Services Corporation. M. D. Anderson Services
Corporation (formerly M. D. Anderson Cancer Center Outreach
Corporation) was established in 1989 to enhance revenues of
The University of Texas M. D. Anderson Cancer Center by
establishing joint ventures in selected markets, providing
additional referrals to the institution, contracting for delivery of
inpatient and outpatient management, utilizing existing U. T.

M. D. Anderson Cancer Center reference laboratory services,
and fostering additional philanthropy in distant areas. Pursuant
to bylaws approved by the Board of Regents, M. D. Anderson
Services Corporation shall be managed by a seven-person
Board of Directors. One of the Directors shall be a Regent
appointed by the Chairman and two of the Directors shall be
administrative officers of The University of Texas System,
serving by virtue of their position as follows:

e The Executive Vice Chancellor for Health Affairs

e The Executive Vice Chancellor for Business Affairs.

In the absence of an appointment by the Chairman of the Board,
the Chairman of the U. T. System Board of Regents’ Health
Affairs Committee shall serve. The President of U. T. M. D.
Anderson Cancer Center appoints the other four directors.

Athletics Liaison. The Chairman of the Board may name a
member or members of the Board to serve as liaison to the
Board on matters concerning intercollegiate athletics.

U. T. Austin Intercollegiate Athletics Council for Men\Women.
Upon the recommendation of the Chairman, the Board of
Regents appoints two individuals to serve as Regental
representatives to the U. T. Austin Intercollegiate Athletics
Council for Men and two individuals to serve as Regental
representatives to the U. T. Austin Intercollegiate Athletics
Council for Women. The appointments are for four-year
staggered terms.

3. Definitions

None

4. Relevant Federal and State Statutes

Texas Education Code Section 66.08 — Investment Management
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Texas Education Code Section 66.62 — Board for Lease of University
Lands

D, Relevant System Policies, Procedures, and Forms

UTIMCO Bylaws

M. D. Anderson Services Corporation Bylaws

U. T. Austin Handbook of Operating Procedures re Intercollegiate Athletic
Council for Men and Intercollegiate Athletic Council for Women

6. Who Should Know
Administrators

7. System Administration Office(s) Responsible for Rule
Office of the Board of Regents

8. Dates Approved or Amended

Editorial amendment to Sec. 4 made September 20, 2013

Editorial amendment to add 1.10(b) to the duties of the Technology
Transfer and Research Committee made March 19, 2013

Editorial amendment to delete reference to Texas Growth Fund (Sec. 5)
made March 7, 2013

Editorial amendment to Sec. 3 made June 14, 2012

Editorial amendment to Number 5 made April 16, 2012

Editorial amendments to Sec. 4 and 4.5 made September 8, 2011

Editorial amendment to delete Sec. 7 made September 1, 2011

August 25, 2011

February 17, 2011

Editorial amendment to add Sec. 2.5(b) made September 3, 2010

Editorial amendment to add Sec. 9 made November 17, 2009

August 20, 2009

Conforming amendment to Sec. 6 made May 13, 2009, following Board
action

Editorial amendment to Sec. 1.6 and Sec. 3 made March 17, 2008

Editorial amendment to Sec. 7 made February 12, 2008

Editorial amendment to Sec. 6 made December 31, 2007

December 6, 2007

August 23, 2007

April 16, 2007

July 14, 2006

December 10, 2004
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9. Contact Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Public Statements on Behalf of the Board

2. Rule and Regulation

Sec. 1

Sec. 2

Sec. 3

Sec. 4

Sec. 5

Importance of Attendance. Recognizing the broad authority and
responsibility vested in the Board of Regents for the governance
and operation of The University of Texas System, there is a
specific expectation that members of the Board understand and
recognize the importance of attendance at Board and committee
meetings and will make a sincere commitment to attend as
many of these as possible.

Rules of Order. Robert's Rules of Order, when not in conflict
with the provisions of these Rules and Regulations, shall be the
rules of parliamentary procedure when the Board or any of its
committees is in session.

Open and Closed Meetings. Meetings of the Board of Regents
shall be open to the public and the press, unless otherwise
determined by the Board, in accordance with law.

Matters Referred to Committees. To the extent practicable, all
subjects and matters requiring Board action shall be referred to
the appropriate standing committee for consideration and
recommendation before action is taken by the Board. If the
matter could be considered by more than one committee, the
Chairman of the Board will determine the appropriate referral.

Request to Provide Public Testimony on an Agenda Item.
Members of the public are allowed to present written and oral
testimony, for a reasonable amount of time as determined by
the Chairman of the Board, on any topic listed on the agenda for
a Committee or Board meeting that is open to the public.
Testimony on topics not listed on the agenda will not be
allowed. Members of the public wishing to present testimony
shall provide their name and agenda topic they wish to address
to the General Counsel to the Board of Regents at least

24 hours in advance of the meeting. Insofar as possible, any
person who provides oral testimony before the Board shall
provide a written statement of the substance of such person's
testimony to the General Counsel to the Board in sufficient time
for copies to be distributed to the Regents prior to the meeting.
The Board shall consider the public testimony presented to the
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Sec. 6

Sec. 7

Board on an issue before making a decision on the issue. The
Chairman or a majority of the Board may prescribe sanctions
against any person exceeding established time limits or
speaking on a topic not relevant to the agenda topic.

Disruption of Meetings Prohibited. The disruption of a meeting
of the Board of Regents or its committees or any other meeting,
procession or gathering sponsored by the Board is prohibited. A
person is in violation of this provision if, with intent to prevent or
disrupt a lawful meeting of the Board, its committees or any
other meeting, procession, or gathering sponsored by the
Board, he obstructs or interferes with the meeting, procession,
or gathering by physical action or verbal utterance. If possible
the individual chairing the meeting or the General Counsel to
the Board, other authorized University official or a law
enforcement officer should clearly identify the disruptive conduct
or verbal utterance and request that the person responsible for
the disruption desist.

6.1  Signs and Banners. Persons may display a sign at a
Board or committee meeting by holding or carrying it by
hand or otherwise attaching it to their person. No
advance permission is required.

(a) Any person holding or carrying a sign shall exercise
due care to avoid bumping, hitting, or injuring any
other person.

(b) Any person holding or carrying a sign shall exercise
due care to avoid blocking the view of any other
person observing the Board or Committee meeting.
This may mean that signs may be displayed only
around the perimeter of a room or an audience.

(c) No person shall display, hold or carry a sign in
violation of Texas Penal Code Section 42.05(a).

Distribution of Material to the Board. All official material to be
distributed to the Regents shall be transmitted through the
Office of the Board of Regents. The regular channel of
communication from the faculty, staff, students, and
administration to the Board is through the president of the
institution involved, the appropriate Executive Vice Chancellor
and the Chancellor. Communications from the Faculty Advisory
Council, the Student Advisory Council, and the Employee
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Sec. 8

Sec. 9

Advisory Council to the Board are through the Chancellor. A
copy of any communication sent directly to a Board member
should be furnished to the Chancellor, the appropriate Executive
Vice Chancellor, and the president of the institution involved.

7.1 Consent Agenda. A compilation of matters required to be
approved by or reported to the Board via a Consent
Agenda format shall be prepared as directed and
approved by the Chancellor, Executive Vice Chancellors,
and Vice Chancellors, as appropriate.

7.2 Agenda. Each matter to be considered at a meeting of
the Board or a committee of the Board as an Agenda
Item shall be accompanied by a summary of the facts
pertaining thereto, the need for action thereon, and the
recommendations of the Chancellor, and Executive Vice
Chancellor, Vice Chancellor, and/or president of an
institution involved, where appropriate. Where contractual
awards are involved, the summary shall show the method
of competition, if any, the names and offers of all
interested parties, and generally sufficient information to
show the reasons for and fairness of each transaction.

(a) Except in the case of an emergency, all proposals
that are to be considered by the Board or a committee
of the Board shall be presented to System
Administration in sufficient time to allow review prior
to transmittal to the General Counsel to the Board of
Regents.

(b) The Agenda Book for a Board meeting shall be
provided to each member of the Board approximately
two weeks in advance of the meeting, to the extent
possible.

Report to Press on Actions of Board. Reports on actions of the
Board on matters of public interest will be given to the press as
promptly as possible. These press reports shall be under the
direction of the Chairman of the Board of Regents, the
Chancellor, or their designated representatives.

Public Statements on Controversial Matters. The Board of
Regents acts to determine the official position of the U. T.
System or the Board of Regents on matters of an obviously
controversial nature.
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9.1  Statements on such matters shall be made by the
Chairman of the Board or the Chancellor.

9.2 Except as allowed under Section 9.1, no Regent, officer,
or employee shall make or issue any public statement on
an obviously controversial subject which might
reasonably be construed as a statement of the official
position of the U. T. System or the Board of Regents
without the advance approval of the Board. Each
institution’s Handbook of Operating Procedures may
specify the institutional officers authorized to speak on
behalf of the institution.

9.3 Itis not the intent of this policy statement to stifle the right
of freedom of speech of anyone speaking in a personal
capacity where that person makes it clear that he or she
is not speaking for the U. T. System or the Board of
Regents. To the extent possible, Regents are expected
to coordinate media contacts with and to provide
advance notice to the U. T. System Office of External
Relations regarding any media contacts and press
statements.

3. Definitions
Sign — any method of displaying a visual message to others.
4. Relevant Federal and State Statutes

Texas Education Code Section 51.357 — Public Testimony at Certain
Meetings of Governing Boards of General Academic Teaching Institutions

Texas Penal Code Section 42.05(a) — Disrupting Meeting or Procession

5. Relevant System Policies, Procedures, and Forms

Regents’ Rules and Regulations, Rule 10101 — Board Authority and
Duties

Regents’ Rules and Regulations, Rule 10801 — Policy on Transparency,
Accountability, and Access to Information

6. Who Should Know
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Board of Regents
Administration
Faculty
Staff
Students
’ i System Administration Office(s) Responsible for Rule
Office of the Board of Regents
8. Dates Approved or Amended
February 6, 2014
April 12, 2012
August 11, 2005
December 10, 2004
9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu

Page 5 of 5



The University of Texas System
Rules and Requlations of the Board of Regents Rule: 10501

1. Title

Delegation to Act on Behalf of the Board

2. Rule and Regulation

Sec. 1 Background

1.1

1.2

1.3

1.4

Identification of Significant Contracts or Documents.
Institutional presidents and executive officers at U. T.
System Administration are responsible for identifying
contracts, agreements, and other documents of such
significance to require the prior approval of the Board of
Regents. Each such matter so identified shall be
presented to the Board by the Chancellor as an agenda
or Consent Agenda item at a meeting of the Board.

Assurance of Authority to Act. The officer or employee
executing any document on behalf of the Board of
Regents shall be responsible for assuring that he or she
has authority to act on behalf of the Board and that such
authority is exercised in compliance with applicable
conditions and restrictions. Documents executed on
behalf of the Board pursuant to authority granted under
these Rules and Regulations shall not require further
certification or attestation.

Delegation Process. The primary delegate identified in
these Rules and Regulations or in an official Board action
may further delegate his or her delegated authority to a
secondary delegate unless otherwise specified. Any such
further delegation of authority must be made in writing
and the primary delegate shall permanently maintain, or
cause to be maintained, evidence of all such delegations.
A secondary delegate of the primary delegate may not
further delegate such authority.

Delegate’s Responsibilities. The primary delegate
identified in these Rules and Regulations as authorized
to execute and deliver on behalf of the Board of Regents
various types of contracts, agreements, and documents
shall maintain, or cause to be maintained, necessary and
proper records with regard to all contracts, agreements,
and documents executed and delivered pursuant to such
delegated authority, in accordance with any applicable
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1.5

1.6

records retention schedule or policy adopted by the
Board, the U. T. System Administration, or the institution.
The primary delegate must also maintain, or cause to be
maintained, sufficient accounting systems and
procedures to assure that contracts, amendments, and
renewals for the purchase of goods and services are
presented to the Board for approval if required by these
Rules and Regulations.

Actions of the Board as Trustee. Authority delegated by
the Board of Regents in these Rules and Regulations
includes actions that may be taken by the Board in its
capacity as trustee of any trust to the extent such
delegation is permitted by law.

Power to Establish Policies. No employee of the U. T.
System or any of the institutions, as an individual or as a
member of any association or agency, has the power to
bind the System or any of the institutions unless such
power has been officially conferred in advance by the
Board of Regents. Any action which attempts to change
the policies or otherwise bind the System or any of the
institutions, taken by any individual or any association or
agency, shall be of no effect whatsoever until the
proposed action has been approved by the president of
an institution concerned, if any, the appropriate Executive
Vice Chancellor, and the Chancellor, and ratified by the
Board.

Sec. 2 Delegation

2.1

Compliance with Special Instructions. All authority to
execute and deliver contracts, agreements, and other
documents is subject to these Rules and Regulations and
compliance with all applicable laws and special
instructions or guidelines issued by the Chancellor, an
Executive Vice Chancellor, and/or the Vice Chancellor
and General Counsel. Special instructions or guidelines
by the Chancellor, an Executive Vice Chancellor, or the
Vice Chancellor and General Counsel may include
without limitation instructions concerning reporting
requirements; standard clauses or provisions; ratification
or prior approval by the Board of Regents or the
appropriate Executive Vice Chancellor; review and
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2.2

approval by the Office of General Counsel; and
recordkeeping.

Contracts Not Requiring Board Approval. The following
contracts or agreements, including purchase orders and
vouchers, do not require prior approval by the Board of

Regents.

2.2.1

2:2.2

2.2.3

224

2.2.5

226

22T

Construction Projects. Contracts, agreements,
and documents relating to construction projects
previously approved by the Board of Regents in
the Capital Improvement Program and Capital
Budget or Minor Projects.

Construction Settlements. All settlement claims
and disputes relating to construction projects to
the extent funding for the project has been
authorized.

Intellectual Property. Legal documents,
contracts, or grant proposals for sponsored
research, including institutional support grants,
and licenses or other conveyances of intellectual
property owned or controlled by the Board of
Regents as outlined in Rule 90105 of these
Rules.

Replacements. Contracts or agreements for the
purchase of replacement equipment or licensing
of replacement software or services associated
with the implementation of the software.

Routine Supplies. Contracts or agreements for
the purchase of routinely purchased supplies or
equipment.

Approved Budget Items. Purchases of new
equipment or licensing of new software or
services associated with the implementation of
the software, identified specifically in the
institutional budget approved by the Board of
Regents.

Group Purchases. Purchases made under a
group purchasing program that follow all
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2:2.8

229

2.2.10

2.2.11

2.2.12

2213

2.2.14

applicable statutory and regulatory standards for
procurement.

Loans. Loans of institutional funds to certified
nonprofit health corporations, which loans have
been approved as provided in The University of
Texas System Administration Policy UTS166
Cash Management and Cash Handling Policy
and The University of Texas System
Administration Policy UTS167, Banking Services
Policy concerning deposits and loans.

Certain Employment Agreements. Agreements
with administrators employed by the U. T.
System or any of the institutions, so long as such
agreements fully comply with the requirements of
Texas Education Code Section 51.948 including
the requirement to make a finding that the
agreement is in the best interest of the U. T.
System or any of the institutions.

Energy Resources. Contracts or agreements for
utility services or energy resources and related
services, if any, which contracts or agreements
have been approved in advance by the
Chancellor or the Chancellor's delegate.

Library Materials and Subscriptions. Contracts
or agreements for the purchase or license of
library books and library materials.

Athletic Employment Agreements. Contracts
with head coaches and athletic directors except
those with total annual compensation of
$250,000 or greater, as covered by Rule 20204.

Bowl Games. Contracts or agreements related
to postseason bowl games, subject to a
requirement that the contract or agreement has
been submitted to the Executive Vice Chancellor
for Academic Affairs and is in a form acceptable
to the Vice Chancellor and General Counsel.

Property or Casualty Losses. Contracts or
agreements with a cost or monetary value to the
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2215

2.2.16

2297

U. T. System or any of the institutions in excess
of $1 million but not exceeding $10 million
associated with or related to a property or
casualty loss that is expected to exceed

$1 million may be approved, executed, and
delivered by the Chancellor. The Chancellor
shall consult with the institutional president, if
applicable.

Health Operations. Contracts or agreements for
the procurement of routine services or the
purchase or lease of routine medical equipment,
required for the operation or support of a hospital
or medical clinic, if the services or equipment
were competitively procured.

Increase in Board Approval Threshold. An
institution's dollar threshold specified in Section
3.1 may be increased to up to $5 million by the
Vice Chancellor and General Counsel, after
consultation with the General Counsel to the
Board of Regents, if it is determined that the
institution has the expertise to negotiate, review,
and administer such contracts. Unless approved
in advance by the Vice Chancellor and General
Counsel, any increase will not apply to contracts
or agreements designated as Special Procedure
Contracts by the Vice Chancellor and General
Counsel.

Group Employee or Student Benefits. Contracts
or agreements for uniform group employee or
student benefits, including those offered
pursuant to Chapter 1601, Texas Insurance
Code.

2.3  Delegation of Other Matters.

23.1

Institutional Agreements for Dual Credit. The
Board of Regents delegates the authority to
approve and execute dual credit partnership
agreements for the academic institutions to the
Executive Vice Chancellor for Academic Affairs.
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2.4

2.5

2.6

20

2.3.2 Construction Settlements. The Board of
Regents delegates authority to execute all
documents necessary or desirable to settle
claims and disputes relating to construction
projects to the System Administration or
institution official designated in the construction
contract to the extent funding for the project has
been authorized.

Signature Authority. The Board of Regents delegates to
the Chancellor or the president of an institution authority
to execute and deliver on behalf of the Board contracts
and agreements of any kind or nature, including without
limitation licenses issued to the Board or an institution. In
addition to other primary delegates the Board assigns in
the Regents’ Rules and Regulations, the Board assigns
the primary delegate for signature authority for the
following types of contracts.

System Administration and Systemwide Contracts. The
Board of Regents delegates to the Executive Vice

Chancellor for Business Affairs authority to execute and
deliver on behalf of the Board contracts or agreements:

(a) affecting only System Administration,

(b) binding two or more institutions of the U. T. System
with the concurrence of the institutions bound, or

(c) having the potential to benefit more than one
institution of the U. T. System so long as participation
is initiated voluntarily by the institution.

Contracts Between or Among System Administration and
Institutions. The Board of Regents delegates to the
Executive Vice Chancellor for Business Affairs authority
to execute on behalf of the Board contracts or
agreements between or among System Administration
and institutions of the U. T. System for resources or
services. Any such contract or agreement shall provide
for the recovery of the cost of services and resources
furnished.

Contracts with System Administration or Between or
Among Institutions. The Board of Regents delegates to
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Sec. 3

the president of an institution authority to execute on
behalf of the Board contracts or agreements with System
Administration or between or among institutions of the

U. T. System for resources or services. Any such
contract or agreement shall provide for the recovery of
the cost of services and resources furnished.

2.8 Contracts for Legal Services and Filing of Litigation. The
Board of Regents delegates to the Vice Chancellor and
General Counsel authority to execute and deliver on
behalf of the Board contracts for legal services and such
other services as may be necessary or desirable in
connection with the settlement or litigation of a dispute or
claim after obtaining approvals as may be required by
law. Litigation to be instituted under these contracts on
behalf of the Board, System Administration, or an
institution of U. T. System must have the prior approval of
the Vice Chancellor and General Counsel.

2.9 Settlement of Disputes. Except as provided in
Section 3.6 below, the Board of Regents delegates to the
Vice Chancellor and General Counsel authority to
execute and deliver on behalf of the Board agreements
settling any claim, dispute, or litigation. The Vice
Chancellor and General Counsel shall consult with the
institutional president and the appropriate Executive Vice
Chancellor or Chancellor with regard to all settlements
greater than $150,000 that will be paid out of institutional
funds. Settlements greater than $1,000,000 will require
the approval of the Board as outlined in Section 3.6
below. The Vice Chancellor and General Counsel shall
consult with the Office of External Relations with respect
to settlement of will contests and other matters relating to
gifts and bequests administered by that Office.

Matters Not Delegated. The following contracts or agreements,
including purchase orders or vouchers and binding letters of
intent or memorandums of understanding, must be submitted to
the Board for approval or authorization:

3.1  Contracts Exceeding $1 Million.
3.1.1  All contracts or agreements, with a total cost or

monetary value to the U. T. System or any of the
institutions of more than $1 million, unless
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3.2

3.3.

exempted in Section 4 below. The total cost or
monetary value of the contract includes all
potential contract extensions or renewals
whether automatic or by operation of additional
documentation. For purposes of this Rule, any
contract with unspecified cost or monetary value
with a term of greater than four years is
presumed to have a total value of greater than
$1 million.

3.1.2 Any amendment, extension, or renewal that
increases the cost or monetary value of the
original contract to more than $1 million must be
submitted to the Board for approval or
authorization. Any amendment, extension, or
renewal with a cost or monetary value that
exceeds 25% of the cost or monetary value of
the original contract approved by the Board must
be submitted to the Board for approval.

Contracts with Foreign Governments. Contracts or
agreements of any kind or nature, regardless of dollar
amount, with a foreign government or agencies thereof,
except affiliation agreements and cooperative program
agreements, material transfer agreements, sponsored
research agreements and licenses, or other conveyances
of intellectual property owned or controlled by the Board
of Regents prepared on an approved standard form or
satisfying the requirements set by the Office of the
General Counsel, or agreements or contracts necessary
to protect the exchange of confidential information or
nonbinding letters of intent or memorandums of
understanding executed in advance of definitive
agreements each as reviewed and approved by the Vice
Chancellor and Office of General Counsel.

Contracts Involving Certain Uses of Institution Names,
Trademarks, or Logos. Except as specifically allowed
under existing contracts entered into between the Board
of Regents and nonprofit entities supporting a U. T.
System institution, agreements regardless of dollar
amount that grant the right to a non-U. T. entity to use the
institutional name or related trademarks or logos in
association with the provision of a material medical-
related service or in association with physical
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3.4

3.5

3.6

3.7

improvements located on property not owned or leased
by the contracting U. T. System institution.

Contracts with Certain Officers. Agreements, regardless
of dollar amount, with the Chancellor, a president, a
former Chancellor or president, an Executive Vice
Chancellor, a Vice Chancellor, the General Counsel to
the Board, or the Chief Audit Executive are subject to the
applicable provisions of Texas Education Code

Section 51.948.

Insurance Settlements.

(a) Settlements in excess of $1 million must have the
approval of the Board.

(b) Settlement claims from insurance on money and
securities or fidelity bonds of up to $1 million shall be
approved by the Executive Vice Chancellor for
Business Affairs.

(c) If a loss is so extensive that partial payments in
excess of $1 million are necessary, the Chancellor is
delegated authority to execute all documents related
to the partial payment or adjustment. Final settlement
of claims in excess of $1 million will require approval
by the Board.

Settlement of Disputes. Settlements of any claim,
dispute or litigation for an amount greater than $1 million
require approval. The settlement may also be approved
by the appropriate standing committee of the Board of
Regents. The Vice Chancellor and General Counsel shall
consult with the institution’s president and appropriate
Executive Vice Chancellor or Vice Chancellor with regard
to all settlements in excess of $150,000 that will be paid
out of institutional funds.

Power to Authorize Expenditures. No expenditure out of
funds under control of the Board shall be made and no
debt or obligation shall be incurred and no promise shall
be made in the name of the System or any of the
institutions or of the Board of Regents by any member of
the respective staffs of the U. T. System or any of the
institutions except:
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3.7.1  In accordance with general or special budgetary
apportionments authorized in advance by the
Board of Regents and entered in its minutes; or

3.7.2 In accordance with authority specifically vested
by the Board of Regents in a committee of the
Board; or

3.7.3 In accordance with authority to act for the Board
of Regents when it is not in session, specifically
vested by these Rules and Regulations or by
special action of the Board.

Sec. 4  Exceptions. This Rule does not apply to any of the following:

41 UTIMCO. Management of assets by UTIMCO, which is
governed by contract and the provisions of Rule 70101,
70201, 70202, and 70401 of these Rules and
Regulations.

4.2 Acceptance of Gifts. The acceptance, processing, or
administration of gifts and bequests, which actions are
governed by Rule 60101, 60103, 70101, and 70301 of
these Rules and Regulations and applicable policies of
the Board of Regents.

4.3  Statutory. Any power, duty, or responsibility that the
Board has no legal authority to delegate, including any
action that the Texas Constitution requires be taken by
the Board of Regents.

3. Definitions

Settlement — the amount of the settlement shall mean the amount that
might be reasonably expected to be recoverable by the U. T. System or
any of the institutions but not received pursuant to the settlement or, in the
case of a claim against the U. T. System, the total settlement amount to
be paid by the U. T. System.

Group Purchasing Program — for purposes of this Rule, a purchasing
program established by (1) a state agency that is authorized by law to
procure goods and services for other state agencies, such as the Texas
Procurement and Support Services Division of the Texas Comptroller of
Public Accounts and the Texas Department of Information Resources, or
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any successor agencies, respectively; or (2) a group purchasing
organization in which the institution participates, such as Novation,
Premier, Western States Contracting Alliance, and U.S. Communities
Government Purchasing Alliance; or (3) the U. T. System Supply Chain
Alliance.

4, Relevant Federal and State Statutes

Texas Education Code Section 51.928(b) — Written Contracts or
Agreements Between Certain Institutions

Texas Education Code Section 51.948 — Restrictions on Contracts with
Administrators

Texas Education Code Section 65.31(g) — Delegation by the Board

Texas Government Code Section 618.001 — Uniform Facsimile Signature
of Public Officials Act

Texas Government Code Sections 669.001 - 669.004 — Restrictions on
Certain Actions Involving Executive Head of State Agency

Texas Insurance Code, Chapter 1601 — Uniform Insurance Benefits Act
for Employees of The University of Texas System and The Texas A&M
University System

. Relevant System Policies, Procedures, and Forms

The University of Texas System Administration Policy UTS166, Cash
Management and Cash Handling Policy

The University of Texas System Administration Policy UTS167, Banking
Services Policy

The University of Texas System Administration Policy UTS 145
Processing of Contracts

Regents’ Rules and Regulations, Rule 20204 — Determining and
Documenting the Reasonableness of Compensation

Regents’ Rules and Regulations, Rule 60101 — Acceptance and
Administration of Gifts

Regents’ Rules and Regulations, Rule 60103 — Guidelines for Acceptance
of Gifts of Real Property
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Regents’ Rules and Regulations, Rule 70101 — Authority to Accept and
Manage Assets

Regents’ Rules and Regulations, Rule 70201 — Investment Policies
Regents’ Rules and Regulations, Rule 70202 — Interest Rate Swap Policy

Regents’ Rules and Regulations, Rule 70401 — Oversight Responsibilities
for UTIMCO

Litigation Approval Request Form

Special Procedure Contracts

6. Who Should Know
Administrators

7. System Administration Office(s) Responsible for Rule
Office of the Board of Regents

8. Dates Approved or Amended

Editorial amendment to Section 2.2 made October 16, 2013
Editorial amendment to Section 2.2.17 made May 10, 2012
Editorial amendment to Section 1.1 made April 12, 2012
Editorial amendment to Section 2.9 made April 11, 2012

August 25, 2011

Editorial amendments to rearrange the Rule made April 15, 2011
Editorial amendment to Section 4.12 made December 1, 2010
February 5, 2010

November 12, 2009

August 20, 2009

Editorial amendment to add Subsection 4.17 (Group Employee Benefits)
back into the Rules made August 6, 2009

Editorial amendment to Number 4 made January 5, 2009
November 13, 2008

May 15, 2008

Editorial amendment to Sec. 3.3 made March 17, 2008

Editorial amendment to Number 3 made January 28, 2008

May 10, 2007

February 8, 2007

May 12, 2005

Page 12 of 13




The University of Texas System
Rules and Requlations of the Board of Regents Rule: 10501

December 10, 2004
9. Contact Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Guidelines for the Santa Rita Award

. Rule and Regulation

Sec. 1

Sec. 2

Sec. 3

Standards. A Systemwide award that may be made annually to
an individual who has made valuable contributions over an
extended period to The University of Texas System in its
developmental efforts. An individual is defined as a person, as
opposed to a corporation, charitable trust, foundation, and like
entities. The recipient may be judged on the basis of a broad list
of criteria, primary among which will be a demonstrated concern
for the principles of higher education generally, as well as deep
commitment to the furtherance of the purposes and objectives
of The University of Texas System specifically.

1.1 Participation by the recipient in the affairs of the U. T.
System shall be of such character and purpose to serve
as a high example of selfless and public-spirited service.
Of particular interest will be the effect that such individual
activity may have engendered similar motivation from
other public and private areas toward the U. T. System.

General Conditions. The following general conditions apply to
the award:

2.1 The award, to be known as the “Santa Rita Award,” will
consist of a medallion to be presented no more frequently
than annually.

2.2  The award shall be made on behalf of the Board of
Regents of The University of Texas System.

2.3  Anindividual may receive the award only once.

2.4  Posthumous awards may be given.

2.5 No member of the Board of Regents shall be eligible to
receive the Santa Rita Award until the termination of the
member’s service.

Nominations for Awards. Nominations for the award shall be

forwarded to the Chairman of the Board of Regents or the
General Counsel to the Board (Office of the Board of Regents,
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The University of Texas System, 201 West Seventh Street,
Suite 820, Austin, Texas 78701-2981). The nominator shall
provide such supporting information and documentation as may
be requested by the Chairman or the General Counsel to the
Board.

Sec.4  Selection of Awardees. Awards shall be made, upon
recommendation of the Chairman of the Board following
consultation with others including the Chancellor and other
appropriate U. T. System officials, by a majority vote of
members present at a Board of Regents’ meeting at which a
quorum is present.

3. Definitions
None

4, Relevant Federal and State Statutes
None

5. Relevant System Policies, Procedures, and Forms
None

6. Who Should Know
Administrators

7. System Administration Office(s) Responsible for Rule
Office of the Board of Regents

8. Dates Approved or Amended
December 10, 2004

9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title
Policy Against Discrimination
2. Rule and Regulation
Sec. 1 To the extent provided by applicable law, no person shall be
excluded from participation in, denied the benefits of, or be
subject to discrimination under, any program or activity
sponsored or conducted by The University of Texas System or
any of the institutions, on the basis of race, color, national origin,
religion, sex, age, veteran status, or disability.
3. Definitions
None

4. Relevant Federal and State Statutes

The United States Constitution, First Amendment

Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq.,
and its implementing regulation at 34 C.F.R. Part 106, which prohibit
discrimination on the basis of sex

Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §794 (amended
1992), and its implementing regulation at 34 C.F.R. Part 104, which
prohibit discrimination on the basis of disability

The Uniformed Services Employment and Reemployment Rights Act,
38 U.S.C. §4331 et seq., and its implementing regulation at 20 CFR Part
1002, which prohibit discrimination based on veteran status.

Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d et seq. and its
implementing regulation at 34 C.F.R. Part 100, which prohibit
discrimination on the basis of race, color, or national origin;

The Age Discrimination Act of 1975, 42 U.S.C. §6101 et seq., and its
implementing regulation at 34 C.F.R. Part 110, which prohibit
discrimination on the basis of age

Title Il of the Americans with Disabilities Act of 1990, 42 U.S.C. §12132,
and its implementing regulation at 28 C.F.R. Part 35, which prohibit
discrimination on the basis of disability
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5. Relevant System Policies, Procedures, and Forms

Regents' Rules and Regulations, Rule 30107 — Veteran’s Employment
Preferences

The University of Texas System Administration Policy UTS105, Sexual
Orientation Nondiscrimination Policy

6. Who Should Know
Administrators
Faculty
Staff
Students

7. System Administration Office(s) Responsible for Rule
Office of the Board of Regents

8. Dates Approved or Amended
Editorially amended Number 4 on July 10, 2008, August 19, 2008, and
August 25, 2008
Editorially amended Numbers 4 and 5 on February 15, 2008
December 10, 2004

9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1.

Title

Policy on Transparency, Accountability, and Access to Information

Rule and Regulation

Sec. 1

Sec. 2

Sec. 3

Sec. 4

The Board of Regents and U. T. System Administration are
committed to enhancing transparency, accountability, and
access and disclosure of information to the public, the media,
elected and appointed state and federal officials, and executive
policy makers.

To assist in achieving these goals, the Board wishes to provide
maximum transparency to the public and its representatives to
the fullest extent allowed by law while ensuring compliance with
best governance practices and appropriate protection of
confidential information and personal privacy. The Board
acknowledges significant U. T. System leadership and progress
in expanding access and transparency, supports these ongoing
efforts, and recognizes that the efforts will require continuing
and long-term commitment.

The Board requires all U. T. System Administration, U. T.
System institutional employees, and members of the Board to
respond thoroughly and appropriately to all legal requests for
information and in accordance with state and federal laws to all
lawful requests. The Board expects all employees to work to
achieve and maintain an environment of transparency,
cooperation, and compliance with applicable law and policy. The
Board will support staffing levels and acquisition of resources
necessary and reasonable to implement and achieve the intent
of this Rule.

Enhancement of Access to and Analysis of Data and
Information.

4.1 Importance of Data Collection, Retention, and Analysis.
The U. T. System recognizes and supports the importance
of data collection, retention, and analysis for purposes
such as reviewing System operations and policies, guiding
decision-making, improving productivity and efficiency,
and evaluating performance outcomes.

4.2 Increase in the Amount of Data Available. The U. T.
System recognizes that the amount of significant data
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4.3

4.4

4.5

being accumulated by the U. T. System and U. T. System
institutions is expanding exponentially each year. The
System further recognizes that current data collection and
management systems in use are not sufficient to
effectively manage and utilize all data becoming available.

Opportunities for Additional Enhancements. The U. T.
System is continually looking for ways to enhance the
performance of its institutions, to support access and
success for all students, to improve educational
outcomes, and to remain a national leader in providing
access to data. As such, the U. T. System is committed to
continue collecting additional data and finding and utilizing
new, better and more expansive systems and software
with which to manage and access these data. These
improved systems and new software will greatly improve
the ability to generate better informed decisions

to enhance student success, to increase productivity and
efficiency, and to facilitate access to and analysis of the
data.

Framework for Advancing Excellence. The Framework,
established in 2011, implemented a centralized data
warehouse for the purposes of evaluating the progress of
U. T. System institutions in achieving the goals set forth in
the Framework. The data warehouse is a central source of
information for the U. T. System Productivity Dashboard,
which specifically supports the goals of transparency and
efficiency as expressed in the Framework.

(Framework url:
https://www.utsystem.edu/chancellor/speeches/a-
framework-for-advancing-excellence-throughout-the-
university-of-texas-system)

Information Accessible through Data Dashboard. The

U. T. System Productivity Dashboard provides a rolling
10 years (where available) of data on the performance of
all U. T. System institutions and is available free to the
public. The Productivity Dashboard provides important
data and metrics concerning students, faculty, research
and technology transfer, health care, and productivity and
efficiency.

(Productivity Dashboard url: http://data.utsystem.edu/)
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Sec. 5

Processing Information Requests.

5.1

5.2

9.3

5.4

Requests by Members of the Public. To enhance
transparency, U. T. System institutions and U. T. System
Administration are expected to act in strict compliance
with the Texas Public Information Act (TPIA) and
applicable State and federal law in providing public access
to governmental records.

Requests by Representatives of the Media. In addition to
the public right of access to information through the TPIA,
representatives of the media may utilize U. T. System
Administration and institutional offices of external relations
as an additional resource for questions.

Requests by Members of the Texas Legislature. The
TPIA provides members of the Texas Legislature a
special right of access to information needed for
legislative purposes. U. T. System Administration and
institutional offices of governmental affairs serve as
additional resources for questions from members of the
Legislature.

Requests by Members of the Board of Regents and
Chancellor.

5.4.1 This process is not intended nor will it be
implemented to prevent a member of the Board of
Regents or the Chancellor from access to
information or data that the Board member or
Chancellor deems is necessary to fulfill his or her
official duties and responsibilities.

5.4.2 Requests by an individual Regent for information
shall be submitted to the Chancellor with a copy to
the Board Chairman and General Counsel to the
Board.

5.4.3 Information requests from or on behalf of an
individual member of the Board of Regents
seeking the compilation of significant quantities of
information or data from a U. T. System institution
will be reviewed by the Chairman of the Board and
the Chancellor and, if necessary, discussed with
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the requesting Regent to determine the
appropriate scope of the request and timing of the
response to avoid inefficiencies and duplication of
effort but shall also ensure that requests are
fulfilled in a timely manner consistent with
applicable law and policy.

5.4.4 Smaller requests for existing information or data
that do not appear to require significant time or
effort may be processed through the Office of the
Board of Regents and the Chancellor’'s Office.

5.4.5 Within 72 hours of the receipt of a request, the
Chancellor's Office will provide the requesting
Regent with an estimated date for delivery or
production. The Board requires all U. T. System
Administration and U. T. System institutional
employees to respond thoroughly and
appropriately to requests for information from a
member of the Board or the Chancellor, without
undue delay.

Sec.6  Access to Requests for Information.

6.1

6.2

The U. T. System Administration is directed to look for
opportunities to expand the existing U. T. System
websites, established in 2012 to provide public access to
requests for information and which include all Texas
Public Information Act requests.

(Open Records website: http://www.utsystem.edu/open-
records?src=uts-homepage)

It is the intent of the Board that documents responsive to
those requests be made available electronically to the
extent legal and feasible, with the Chancellor to set
timelines for implementation, in consultation with the
Chairman.
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3. Definitions

None
4. Relevant Federal and State Statutes

Texas Government Code Chapter 552 — Public Information
D, Relevant System Policies, Procedures, and Forms

Regents’ Rules and Regulations, Rule 10101 — Board Authority and
Duties

Regents’ Rules and Regulations, Rule 10403 — Public Statements on
Behalf of the Board

6. Who Should Know
Board of Regents
Administrators
Employees
7. System Administration Office(s) Responsible for Rule
Office of the Board of Regents
8. Dates Approved or Amended
February 6, 2014
9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Chancellor
2, Rule and Regulation

Sec. 1 Role. The Chancellor is the chief executive officer of The

Sec. 2

Sec. 3

University of Texas System. The Chancellor reports to and is
responsible to the Board of Regents. The Chancellor heads the
System Administration, which is used by the Board to exercise
its powers and authorities in the governance of the U. T.
System. The Chancellor has direct line responsibility for all
aspects of the U. T. System’s operations.

Appointment. The Chancellor shall be elected by the affirmative
vote of a majority of the Regents in office and shall hold office
without fixed term, subject to the pleasure of the Board.

Primary Duties and Responsibilities. The Chancellor, by
delegation from the Board of Regents, is authorized to exercise
the powers and authorities of the Board in the governance of the
U. T. System. The Chancellor will normally act through the
officers of the U. T. System regarding the matters delegated to
them by the Regents’ Rules and Regulations. The Chancellor,
however, shall not be precluded from any direct participation
and communication with System Administration officers or staff,
institutional officers or staff, faculty members, and groups. The
major duties of the Chancellor include:

3.1 Counseling, Implementing, and Representing.
Counseling the Board with respect to the policies,
purposes, and goals of the System; acting as executive
agent of the Board in implementing Board policies,
purposes, and goals and a system of internal controls;
representing the U. T. System in all other respects as
deemed appropriate to carry out such policies, purposes,
and goals, and interpreting and articulating the U. T.
System's academic, administrative, and developmental
policies, programs, needs, and concerns to the general
public and to other constituencies at the community,
state, regional, and national levels.

3.2  Strategic Planning. Preparing a strategic plan for the
U. T. System for recommendation to the Board of
Regents in consultation with the institutional presidents.
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3.3

3.4

3.5

3.6

3.7

3.8

The proposed plan should include periodic adjustments
to the mission statement; assessments of the internal
and external environment; and recommendations for

U. T. System goals, priorities, and benchmarks of
progress in academic programs, service, capital
expenditures, and the allocation of financial resources.

Directing. Directing the management and
administration of System Administration and all
institutions of the U. T. System.

Organizing. Reviewing periodically the organization
of the System Administration and the institutions of the
U. T. System and reporting to the appropriate standing
committees of the Board of Regents and to the Board
recommendations for changes in organization,
assignments, and procedures.

Preparing and Approving Recommendations. Preparing
and approving appropriate recommendations to the
Board of Regents and standing committees of the Board
along with the appropriate Executive Vice Chancellor,
Vice Chancellor, or president of an institution.

Budgeting. Preparing and approving annual operating
budgets for the System Administration and the
institutions of the U. T. System and submitting
recommendations to the Board of Regents.

Preparing Legislative Submissions. Preparing and
approving biennial legislative submissions to the
Legislative Budget Board and to the Governor for the
System Administration and the institutions of the U. T.
System for the consideration of the Board of Regents in
accordance with Rule 20501 of the Regents’ Rules
and Regulations.

Fund Development. Serving as the chief executive
officer for fund development and as the agent of the
Board of Regents for the discharge of development
responsibilities. Defining for the Board, at periodic
intervals, descriptions of current and future needs, as
determined by the presidents and System Administration,
taking into account recommendations from institutions
development boards.
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3.9 Appointment of Officers. Appointing the Executive Vice

3.10

3.11

3.12

3. Definitions

None

Chancellors and Vice Chancellors and taking
administrative action and terminating employment
regarding these positions. In making such appointments,
the Chancellor shall adhere to the Board’s policy on the
compensation of key executives as outlined in Rule
20203 of these Rules and Regulations. The Chancellor
may also approve the payment of reasonable
supplemental salary for an individual assuming additional
duties including those of an interim appointment.

Nominating Chief Audit Executive. Nominating
candidates for the position of Chief Audit Executive for
appointment by the Board of Regents, as outlined in Rule
20401 of these Rules and Regulations.

Nominating Compliance Officer. Appointing the
Systemwide Compliance Officer, as outlined in Rule
20401 of these Rules and Regulations.

Oversight of UTIMCO. Serving on the Board of Directors
of The University of Texas Investment Management
Company (UTIMCO). Generally overseeing the
operations of UTIMCO and coordinating interaction
between the U. T. System and UTIMCO. Ensuring that
UTIMCO implements the core investment functions
delegated by the Board of Regents in conformance with
the Regents’ Rules and Regulations, the Investment
Management Services Agreement, and the Investment
Policy Statements adopted by the Board. Directing
UTIMCO in areas other than core investment functions
such as relations with the media, intergovernmental
relations, and public disclosure issues. Recommending to
the Board of Regents, in its fiduciary role, an effective
oversight system for the proper management of
UTIMCO, including, but not limited to clear procedures
for the selection of UTIMCO directors; process for budget
review; and periodic review of the Investment
Management Services Agreement.
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4. Relevant Federal and State Statutes
None
8- Relevant System Policies, Procedures, and Forms
Regents’ Rules and Regulations, Rule 20401 — Audit and Compliance

Regents’ Rules and Regulations, Rule 20501 — Accounting, Operating
Budgets, and Legislative Appropriation Requests

6. Who Should Know
Administrators

7. System Administration Office(s) Responsible for Rule
Office of the Board of Regents

8. Dates Approved or Amended
Editorial amendment to Section 3.10 made March 17, 2008
August 10, 2006
December 10, 2004

9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1 Title

Appointment of Officers
2. Rule and Regulation

Sec. 1 Approval Required by Executive Vice Chancellor. The U. T.

Sec. 2

Sec. 3

System Board of Regents delegates to the Chancellor and the
Executive Vice Chancellor having responsibility for the
institution and they, in turn, delegate to the president of each
institution the responsibility for the appointment and dismissal of
all other administrative officers of each institution, including vice
presidents, and deans. However, prior approval of the
appropriate Executive Vice Chancellor shall be necessary for
each such permanent or acting appointment and for each such
dismissal whether from a permanent or acting appointment. All
such other administrative officers serve without fixed terms and
subject to the pleasure of the president of the institution and the
approval of the appropriate Executive Vice Chancellor.

Approval Not Required by Executive Vice Chancellor. The
Board of Regents delegates to the Chancellor and the Executive
Vice Chancellor having responsibility for the institution and they,
in turn, delegate to the president of each institution the
responsibility for the permanent or acting appointment of
department chairmen, department heads, and their equivalents.
Such department chairmen, department heads and their
equivalents serve without fixed terms and subject to the
pleasure of the president of the institution.

Consultation. The Board of Regents endorses the principle of
reasonable consultation in the selection of administrative
officers of the institutions and the primary operating units and
expects the president, as he or she deems appropriate, to
consult in the selection process with the representatives of the
faculty, staff, and student body. However, the president of the
institution is responsible for executing the duties of the office
and consequently shall not be bound by nominations to
administrative positions by campus selection committees, and
the Handbook of Operating Procedures of each institution shall
so state.
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3. Definitions
None

4, Relevant Federal and State Statutes
None
9. Relevant System Policies, Procedures, and Forms
None
6. Who Should Know
Executive Vice Chancellors
Faculty

Presidents
Students

7. System Administration Office(s) Responsible for Rule
Office of the Board of Regents
8. Dates Approved or Amended
December 10, 2004
9. Contact Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Presidents
P A Rule and Regulation

Sec. 1 Presidential Selection. The Board of Regents selects the
president of each institution.

1)

Presidential Search Advisory Committee. When there is
to be a vacancy in the office of a president, an Advisory
Committee shall be established to recommend
candidates to the Board. No person who elects to be a
candidate for the vacancy may serve on the Advisory
Committee. The Chancellor, the Executive Vice
Chancellor for Health Affairs, or the Executive Vice
Chancellor for Academic Affairs shall serve as Chairman
of the Advisory Committee unless the Chairman of the
Board makes another appointment. Committee
membership is as follows:

(a) At least one Regent to be appointed by the Chairman
of the Board.

(b) Two presidents from the U. T. System to be appointed
by the Chairman of the Board.

(c) The Executive Vice Chancellor for Academic or
Health Affairs.

(d) Three faculty members from the institution involved.
At least two of the members shall have the rank of
associate professor or higher. The method of
selection for faculty members shall be determined by
the faculty governance of the campus.

(e) One Dean to be selected by the Deans’ Council of the
institution involved for academic institutions. At
health-related institutions, the member will be the
Dean of the Medical School or in the absence of that
position the member will be a senior representative of
the teaching program of the institution selected by the
Chairman of the Board.
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2

1.3

1.4

(f) One student, in good academic standing, from the
institution involved. The method of selection shall be
determined by the student governance of the campus
or, if there is no student governance, by the Chairman
of the Board. If the institution does not have students,
this category of representation shall be omitted.

(g) The President of the alumni association of the
campus involved. If the institution does not have an
active alumni organization, an alumnus of the
institution may be selected by the Chairman of the
Board.

(h) One nonfaculty employee of the institution involved.
The method of selection shall be determined by the
staff or employee council of the institution involved. If
there is no staff or employee council, selection will be
by the Chairman of the Board.

(i) At least two representatives of the institution’s
external constituency who have demonstrated a deep
interest in and support of the institution, its programs,
and its role in community activities to be appointed by
the Chairman of the Board.

Diversity of Members. Campus constituent groups with
responsibility for selection of Advisory Committee
representatives are expected to consider diversity,
particularly as it relates to minority and female
representation. Unless there are unusual delays in faculty,
staff, or student representative selection that postpone
initiation of the committee process, the Chairman of the
Board will make his or her appointments to the Advisory
Committee after campus selections to maximize the
prospect that the total committee composition reflects
diversity. The Chairman’s appointments to the Advisory
Committee will be made following due consideration of
input from members of the Board, the institutional
leadership, and community leaders.

Selection Criteria. Selection criteria for the president shall
relate to the needs of the individual institution.

Responsibilities of the Committee Chairman. The
Committee Chairman shall develop a timetable for the
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1.5

1.6

1.7

1.8

1.9

Committee’s work, in consultation with the Chancellor and
the Chairman of the Board, and shall initiate mechanisms
to develop an appropriate candidate pool and to seek
information on several candidates.

Responsibilities of the Advisory Committee. Following an
introduction and charge by the Chancellor, the Advisory
Committee shall inquire from competent sources as to the
candidates’ academic, administrative, and business
abilities.

Interviews. The Advisory Committee may interview
candidates as a part of its selection process. Interviews
should be conducted on the basis that the confidentiality
of the process is critical to its ultimate success.

Recommendation. The Advisory Committee shall submit
to the Board, through its Chairman, a list of no more than
10 recommended candidates with no preference
indicated. Candidates recommended shall have received
a majority vote of the Committee. The Committee shall
strive to include candidates with diverse professional
backgrounds and experiences.

Finalists. The Board determines which candidates will be
further interviewed prior to naming a finalist or finalists. If
none of the names submitted by the Advisory Committee
is satisfactory to the Board of Regents, the Board in its
discretion may either name a new committee or proceed
to select a president under such other procedures as in
its discretion it may deem proper and appropriate.

Alternate Process. When the Board of Regents has
candidate(s) from recent searches at other institutions,
from within the U. T. System, and/or of national
prominence from outside the U. T. System to advance for
consideration, the Chairman of the Board of Regents
shall appoint a Special Committee to provide the Board
with advice and evaluation consistent with that usually
provided by an Advisory Committee. The Special
Committee shall be composed as specified above for the
Advisory Committee but will not include members of the
Board of Regents. The Special Committee shall not
extend its consideration beyond those candidates
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Sec. 2

Sec. 3

Sec. 4

referred to it by the Board of Regents without specific
concurrence from the Board.

Reporting. The president reports to and is responsible to the
Executive Vice Chancellor having responsibility for the
institution. The president has access to the Chancellor and is
expected to consult with the appropriate Executive Vice
Chancellor and the Chancellor on significant issues as needed.

Term and Removal from Office. The president serves without
fixed term, subject to the pleasure of the appropriate Executive
Vice Chancellor and approval by the Chancellor and the Board
of Regents. When circumstances warrant or require such action,
the Chancellor may take interim action involving a president,
including but not limited to suspension or leave of absence,
pending approval by the Board.

Duties and Responsibilities. Within the policies and regulations
of the Board of Regents and under the supervision and direction
of the appropriate Executive Vice Chancellor, the president has
general authority and responsibility for the administration of that
institution. Specifically, the president is expected, with the
appropriate participation of the staff, to:

4.1 Develop and administer plans and policies for the
program, organization, and operation of the institution.

4.2 Interpret the System policy to the staff, and interpret the
institution's programs and needs to the System
Administration and to the public.

4.3 Develop and administer policies relating to students, and
where applicable, to the proper management of services
to patients.

44 Recommend appropriate operating budgets and
supervise expenditures under approved budgets.

4.5 Appoint all members of the faculty and staff, except as
provided in Rule 31007, concerning the award of tenure,
and maintain efficient personnel programs.

46 Ensure efficient management of business affairs and
physical property; and recommend additions and
alterations to the physical plant.
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4.7

438

49

4.10

4.1

Serve as presiding officer at official meetings of faculty
and staff of the institution, and as ex officio member of
each college or school faculty (if any) within the
institution.

Appoint, or establish procedures for the appointment of,
all faculty, staff, and student committees.

Cause to be prepared and submitted to the appropriate
Executive Vice Chancellor and the Vice Chancellor and
General Counsel for approval, the rules and regulations
for the governance of the institution and any related
amendments. Such rules and regulations shall constitute
the Handbook of Operating Procedures for that
institution. Any rule or regulation in the institutional
Handbook of Operating Procedures that is in conflict with
any rule or regulation in the Regents' Rules and
Regulations is null and void and has no effect.

(a) Input from the faculty, staff, and student governance
bodies for the institution will be sought for all
significant changes to an institution’s Handbook of
Operating Procedures. The institutional Handbook of
Operating Procedures will include a policy for
obtaining this input that is in accordance with a model
policy developed by the Office of General Counsel.

(b) Sections of the Handbook of Operating Procedures
that pertain to the areas of faculty responsibility as
defined in Regents’ Rules and Regulations,

Rule 40101 titled Faculty Role in Educational Policy
Formulation will be explicitly designated in the
Handbook of Operating Procedures. The president,
with the faculty governance body of the campus, shall
develop procedures to assure formal review by the
faculty governance body before such sections are
submitted for approval. The formal review should be
done within a reasonable timeframe (60 days or less).

Assume initiative in developing long-range plans for the
program and physical facilities of the institution.

Assume active leadership in developing private fund
support for the institution in accordance with policies and
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procedures established in the Regents' Rules and
Regulations.

4.12 Develop and implement plans and policies to ensure that
the institution remains in compliance with any
accreditation requirements appropriate to the institution
or its programs, including, for the health institutions and
those academic institutions with student health services,
the accreditation of hospitals, clinics, and patient-
care facilities.

4.13 The president of each general academic institution of The
University of Texas System that engages in
intercollegiate athletic activities shall ensure that
necessary rules and regulations are made so as to
comply with the current General Appropriations Act.

3. Definitions
None
4, Relevant Federal and State Statutes

Texas Government Code Section 552.123 — Exception: Name of
Applicant for Chief Executive Officer of Institution of Higher Education
(excepting applicant names and identifying information from public
disclosure but requiring notice of name or names of finalists at least
21 days before meeting at which final action is to be taken)

Current General Appropriations Act

5. Relevant System Policies, Procedures, and Forms

Model Policy — Handbook of Operating Procedures (HOP) Amendment
Approval Process

6. Who Should Know

Administrators
Faculty

Staff

Students

\

! System Administration Office(s) Responsible for Rule
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Office of Academic Affairs
Office of Health Affairs

8. Dates Approved or Amended

May 9, 2013

Editorial amendments to Number 4 made October 4, 2011
August 23, 2007

August 10, 2006

May 11, 2006

March 10, 2005

December 10, 2004

9. Contact Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Cash Compensation for Chief Administrative Officers

2. Rule and Regulation

Sec. 1

Sec. 2

Purpose. This Rule sets forth the cash compensation structure
authorized for the Chancellor and presidents (chief
administrative officers) of the institutions of The University of
Texas System. It is prospective in nature and application and is
not intended to be applied retroactively. It does not pertain to,
nor affect, benefit programs such as insurance, retirement
benefits, and deferred compensation, which may also be a part
of a chief administrative officer's overall compensation package.

Elements of Compensation Structure. In order to attract and to
retain effective, highly skilled, and committed chief
administrative officers of the institutions of the U. T. System and
to recognize their professional achievements, it is the policy of
the U. T. System to offer competitive levels of cash
compensation within a compensation structure consistently
applied. This Policy establishes and defines the various
elements for the cash compensation portion of a chief
administrative officer's compensation package. Compensation
packages for the presidents are recommended by the
appropriate Executive Vice Chancellor to the Chancellor, and
then by the Chancellor to the Board of Regents for approval.
The compensation package for the Chancellor is determined by
the Board of Regents and will address issues related to
residence at Bauer House.

2.1 Base Salary. The base salary rate for each chief
administrative officer shall be set by the U. T. System
Board of Regents following a review of national
compensation survey data for respective peer
institutions.

2.2 Housekeeping Staff. Each institution, at the institution’s
expense, shall provide appropriate housekeeping and
other support services for business-related functions held
at the chief administrative officer’'s residence, but no
housekeeping or other support services will be provided
for personal use at a residence that is not owned by the
University.
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Sec. 3

2.3

24

2.5

Practice Plan Supplement. The bylaws of the physician
practice plans provide that the compensation for the
presidents of the health institutions may be
supplemented by up to 30% of the president’s salary
from practice plan funds. The supplement is contingent
on availability of funds in the practice plan. The practice
plan salary supplement is not a part of the base salary
and shall be reported as a separate element of the health
president's cash compensation because of the special
nature of the source of funding. Practice plan
supplements are not eligible for Teacher Retirement
System and Optional Retirement Program retirement
benefits or other retirement benefits and no employer
matching contributions may be made with respect to
practice plan supplements.

Deferred Compensation. Upon approval by the Board,
deferred compensation may be paid pursuant to a
Deferred Compensation Plan originally adopted effective
September 1, 1996, for the benefit of a select group of
employees. The purpose of the plan is to offer those
employees an opportunity to elect to defer the receipt of
compensation pursuant to Section 457(f) of the Internal
Revenue Code of 1987, as amended. Deferred
compensation is not part of the base salary and shall be
reported as a separate element of the chief
administrative officer’s cash compensation. Deferred
compensation is not eligible for Teacher Retirement
System or Optional Retirement Program retirement
benefits or other retirement benefits.

One-time Merit Awards. In instances where a chief
administrative officer has made a significant contribution
in a particular year, the Board of Regents may elect to
make a merit award on an annual basis.

Prohibited Allowances or Adjustments. No allowances or
adjustments will be provided for the following items.

3.1

3.2

Housing Allowance. No separate allowance for housing
may be paid. Base salary includes compensation
sufficient to purchase or lease a residence.

Housing Maintenance Allowance. No separate
allowance for maintenance, utilities, landscaping, or other
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Sec. 4

Sec. 5

expenses attributable to a chief administrative officer's
personal residence may be paid. All personal expenses
associated with a chief administrative officer’s residence
are intended to be covered by the base salary. No
University physical plant personnel may be used to
provide personal services related to repair or
maintenance at a residence that is not owned by the
University.

3.3 Car Allowance. No separate car allowance may be
provided to a chief administrative officer. Base salary
includes compensation sufficient to purchase or lease a
car. An institution may reimburse a chief administrative
officer for mileage associated with business use of a
personal vehicle in accordance with the latest published
Internal Revenue Service guidelines, the State Travel
Regulations Act (Texas Government Code, Chapter 660),
and applicable institutional policies. No vehicle may be
purchased for or assigned to the chief administrative
officer for personal use.

Other Compensation. This rule covers all compensation
provided for service as a chief administrative officer by the
institution or an external organization that is established to
support the mission of the institution. Compensation for other
service, such as service on outside boards, must be pursuant to
approval required by The University of Texas System
Administration Policy UTS123, Service on Outside Boards.

University-Owned Housing. If the Board of Regents makes
arrangements that require the chief administrative officer to
reside in the institutionally-owned residence or if covenants,
conditions, or restrictions applicable to the institutionally-owned
residence require occupancy by the chief administrative officer,
then he or she shall reside in the institutionally-owned
residence. In the absence of such requirements, each chief
administrative officer of an institution, for which a residence is
owned by the U. T. System and is available, shall have the
option of leasing the residence from the U. T. System.

5.1  Those presidents who elect to or are required to reside in
an institutionally-owned residence shall enter into a lease
arrangement with the U. T. System. The rental rate to be
paid by the president under the lease shall be based on
the current fair market rental value of that portion of the
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residence that is used as the president’s private
residence.

3 Definitions
None
4, Relevant Federal and State Statutes

Texas Education Code Section 65.31 — General Powers and Duties

Texas Government Code, Chapter 660 — Travel Expenses
5. Relevant System Policies, Procedures, and Forms

Regents’ Rules and Regulations, Rule 20203 — Compensation for Key
Executives

The University of Texas System Administration Policy UTS123, Service on
QOutside Boards

The University of Texas System Executive Performance Incentive
Compensation Plan (September 1, 2012)

6. Who Should Know

Executive Vice Chancellors
Presidents

7. System Administration Office(s) Responsible for Rule
Chancellor’'s Office

8. Dates Approved or Amended
Editorial amendment to Number 5 made January 14, 2014
August 10, 2006
December 10, 2004

9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1- Title

Compensation for Key Executives

Sec. 1

Sec. 2

Sec. 3

Sec. 4

Rule and Regulation

Compensation Philosophy. To attract, retain, and motivate the top
talent needed to lead The University of Texas System and accomplish
its mission, and to recognize and reward performance, the Board of
Regents seeks to compensate key executives at levels that are
competitive in the marketplace, cost effective, and, to the extent
possible, internally equitable.

Market Review. To align executive compensation with the relevant
market, the Office of the Board of Regents will oversee the conduct of a
comprehensive survey and analysis to obtain current and reliable
market data on total compensation of key executives in comparable
positions at peer institutions. Market data will be adjusted using cost of
living information related to respondent’s geographic region. The
survey will be conducted every three years. In non-survey years, the
Office of the Board of Regents will obtain information concerning
general changes in executive compensation in the marketplace, and
the comprehensive survey will be adjusted accordingly.

Elements of Compensation. The elements of compensation may
include and are limited to base salary; short and long-term incentive
pay; supplemental retirement plans, such as deferred compensation
plans; one-time merit pay; special provisions necessary to recruit an
individual to a key executive position, such as salary supplement for a
limited time or one-time relocation payment as necessary and prudent
to recruit the top talent for the position; and perquisites such as
memberships, parking privileges, and provision of or allowance for cell
phone and/or other mobile communication devices as determined
necessary for business purposes and as covered in individual
agreements. Key executives must promptly reimburse the institution for
any personal use of a membership provided by the institution. All
compensation set pursuant to this Rule must comply with all applicable
state and federal laws and must be approved and documented in
budget summaries. All compensation for service as a key executive is
covered by this Rule. Elements of compensation paid on behalf of a
chief administrative officer must be disclosed in the annual report of
expenses required by Rule 20205.

Peer Institutions. Peer institutions or groups of institutions will be
selected through an interactive, consultative process between the
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Sec. 5

Sec. 6

Sec. 7

Chancellor, Executive Vice Chancellors, presidents and the
organization engaged to conduct the comprehensive survey. To the
extent possible, the same institutions will be surveyed during each
comprehensive survey. Peer institutions may be changed based on
sound business decisions; such changes will be fully disclosed to the
Board of Regents. The Executive Vice Chancellors will maintain the list
of peer institutions. Factors to consider in selecting peer institutions
include size, purpose, institutions used in assessing U. T. System
performance and those from which U. T. System competes for key
executives.

Approval by Board of Regents. All proposed elements of
compensation, including taxable and nontaxable items, will be
presented to the Board of Regents for approval in advance of the
annual budgeting process.

Determining Compensation. In setting a key executive’s initial
compensation, the following factors should be considered: relevant
market data, current compensation, cost of living differences, internal
equity, and the U. T. System budget. Where appropriate, U. T. System
may target the 75" percentile of the market rate of a key executive’s
peer institutions. Factors to consider in making future adjustments to a
key executive’s compensation include market data, key executive
performance, the institution’s progress on key performance indicators,
internal equity, and the U. T. System budget.

The presidents will implement appropriate policies and procedures
concerning executive compensation for the direct reports at each
U. T. System academic and health institution.

3. Definitions

Key executive(s) — include the Chancellor, General Counsel to the Board, Chief
Audit Executive, Executive Vice Chancellors, presidents of each of the U. T.
System academic and health institutions, and Vice Chancellors.

4. Relevant Federal and State Statutes

Texas Education Code Section 65.31 — General Powers and Duties

o. Relevant System Policies, Procedures, and Forms

Regents’ Rules and Regulations, Rule 20202 — Cash Compensation for Chief
Administrative Officers
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The University of Texas System Executive Performance Incentive Compensation
Plan (September 1, 2012)

6. Who Should Know
Chancellor
Direct reports to the Board of Regents
Executive Vice Chancellors
Presidents

7. System Administration Office(s) Responsible for Rule
Office of the Controller

8. Dates Approved or Amended
Editorial amendment to Number 5 made January 14, 2014
Editorial amendment to Number 3 (Definitions) made April 10, 2012
Editorial amendment to Number 7 made September 1, 2010
August 10, 2006
December 10, 2004

9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Determining and Documenting the Reasonableness of Compensation

2. Rule and Regulation

Sec. 1

Sec. 2

Sec. 3

Sec. 4

Setting of Compensation. Institutions of The University of Texas
System are charged with setting compensation levels for Highly
Compensated Personnel in such a way that compensation is
reasonable and adequate documentation is maintained for supporting
the reasonableness of compensation paid. Internal Revenue Code
(IRC) Section 162 imposes a reasonableness requirement for the
deductibility of compensation as a business expense and its
applicability has been extended to tax-exempt organizations. IRC
Section 4958 imposes excise taxes on excess benefit transactions
between a tax-exempt organization and certain influential persons
within the organizations. Although the U. T. System is not subject to the
IRC sections, the process used to determine compensation by U. T.
System shall be pursuant to a process in conformance with the spirit of
the Internal Revenue Service (IRS) guidelines including any applicable
factors previously used by the IRS to determine reasonable
compensation (see Definitions) as well as any other factors deemed
relevant.

Compliance with IRS Guidelines. The Chancellor shall develop a
Systemwide policy for establishing the compensation for Highly
Compensated Personnel, not covered in Regents’ Rules and
Regulations, Rule 20203 (which outlines the procedures for
establishing the compensation of the presidents and executive officers
at System Administration), that is in conformance with the spirit of the
factors referenced in Section 1 above.

Board Approval. Compensation for employees of the U. T. System
whose total annual compensation is $1 million or more and who are not
covered in Regents’ Rules and Regulations, Rule 20203 must be
approved by the Board of Regents. The employing institution is
responsible for providing documentation that the compensation was
established in accordance with the Systemwide policy for establishing
the compensation for Highly Compensated Personnel. In addition,
compensation for certain athletic directors and head coaches must be
approved by the Board of Regents pursuant to Regents’ Rule 10501,
Section 2.2.12.

Executive Vice Chancellor Approval. Compensation for employees of
the U. T. System whose total annual compensation is $500,000 or
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more but less than $1,000,000 and who are not covered in Regents’
Rules and Regulations, Rule 20203 must be approved by the
appropriate Executive Vice Chancellor. The employing institution is
responsible for providing documentation to the Executive Vice
Chancellor that the compensation was established in accordance with
the Systemwide policy for establishing the compensation for Highly
Compensated Personnel.

3. Definitions
Factors Previously Used by the IRS -

1) the nature of the employee's duties;

2) the employee's background and experience;
3) the employee's knowledge of the business;

4) the size of the business;

5) the employee's contribution to the profit making;

6) the time devoted by the employee to the business;

7) the economic conditions in general and locally;

8) the character and amount of responsibility of the employee;

9) the time of year when compensation is determined;
10) the relationship of shareholder-officer's compensation to stock holdings;

11)  whether alleged compensation is in reality, in whole or in part, payment for
a business or assets acquired; and

12) the amount paid by similar size businesses in the same area to equally
qualified employees for similar services.

Highly Compensated Personnel — employees of the U. T. System whose total
annual compensation is $500,000 or more and are not covered in Regents’
Rules and Regulations, Rule 20203 (Compensation for Key Executives).

Total Annual Compensation — includes salaries or wages, practice plan
supplements, incentive plan payments, and unpaid deferred compensation and
excludes employer-provided insurance, expense allowances, employer
contributions to Teachers Retirement System of Texas and Optional Retirement
Program, and other fringe benefits.

4. Relevant Federal and State Statutes
Internal Revenue Code Section 162 — Trade or Business Expense

Internal Revenue Code of 1986 Section 4958 — Taxes on Excess Benefit
Transactions
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5. Relevant System Policies, Procedures, and Forms

Regents’ Rules and Regulations, Rule 20202 — Cash Compensation for Chief
Administrative Officers

Regents’ Rules and Regulations, Rule 20203 — Compensation for Key
Executives

Regents’ Rules and Regulations, Rule 10501 — Delegation to Act on Behalf of the
Board

The University of Texas System Administration Policy UTS144, Establishing
Compensation for Highly Compensated Employees

6. Who Should Know

Chancellor
Executive Vice Chancellors
Presidents

7. System Administration Office(s) Responsible for Rule
Chancellor
8. Dates Approved or Amended

Editorial amendments to Sections 1, 2, Definitions, and Number 4 made
March 24, 2014

Editorial amendments to Section 3 made May 16, 2012

Editorial amendments to Section 3 and Number 5 made December 1, 2011

Editorial amendment to Section 3 made December 1, 2010

Editorial amendment to Number 6 made September 1, 2010

Editorial amendment to Number 5 made December 7, 2009

Editorial amendments to Section 3 and Number 5 made August 26, 2009

Editorial amendment to Number 5 made March 18, 2008

May 11, 2006

July 8, 2005

9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Expenditures for Travel and Entertainment by Chief Administrators and for the
Maintenance of University Residences

Sec. 1

Sec. 2

Sec. 3

Rule and Regulation

Purpose. The University of Texas System Administration and U. T.
System institutions are governed by State law and rules and
regulations promulgated under those laws, as well as Systemwide and
institutional policies and procedures concerning expenses incurred by
officials for travel, entertainment, and housing. While recognizing the
unique role of the Chancellor and presidents in representing the U. T.
System and the institutions, the Board of Regents also recognizes the
importance of oversight and accountability, transparency, and fiscal
responsibility. The purpose of this Rule is to prescribe, clarify, and
provide uniformity in the approval, review, and audit process for travel
and entertainment expenses incurred by the Chancellor and
presidents and for expenses for the maintenance of University
residences.

Prudent Use of Funds. In the performance of their unique roles, the
chief administrators are frequently called upon to travel on behalf of the
U. T. System and the institutions, to extend official hospitality to
important visitors, and to entertain guests in conjunction with alumni
and development activities, campus events, and other official functions.
As a public institution, the U. T. System must make the most efficient
and effective use of funds entrusted to it by various constituencies
when making expenditures for those purposes and must be able to
demonstrate compliance with applicable laws and rules. Additionally,
individuals seeking reimbursement must certify that expenditures
support the mission and purpose of the U. T. System and that the
expenditures are not made for a private purpose.

Travel Expenditures. All expenditures for travel by a chief administrator
or his or her spouse must be for a business purpose of the U. T.
System or the institution and must comply with all laws and policies of
the institution and the U. T. System. All foreign travel must be approved
in advance by the Chairman of the Board of Regents for the Chancellor
and spouse and by the appropriate Executive Vice Chancellor for the
presidents and spouses. Requests for approval of foreign travel must
include a specific business purpose and an estimate of funds to be
expended by U. T. System or by the institution.
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Sec. 4

Sec. 5

Sec. 6

Sec. 7

Maintenance of University Residences. All expenditures that exceed
$10,000 for the furnishing, maintenance, or repair of a residence or its
grounds owned by the U. T. System must be approved in advance by a
committee composed of the Executive Vice Chancellor for Business
Affairs, the Vice Chancellor and General Counsel, and the General
Counsel to the Board of Regents. Prior approval by the committee is
not required for expenditures made on an emergency basis to prevent
damage to property.

Documentation and Review. Each chief administrator shall comply with
all documentation requirements imposed by law and U. T. System
Administration and institutional policies for travel and entertainment
expenses and for expenses for the maintenance of University
residences, including providing detailed receipts and information on the
purpose of the expense and the individuals or groups attending the
event.

5.1  Each chief administrator shall take all necessary and reasonable
steps to ensure that all employees follow applicable procedures
for expense reimbursement.

5.2 Reimbursements to the Chancellor and travel and entertainment
expenses and expenses for the maintenance of University
residences directly paid to a vendor on the Chancellor’s behalf
must be reviewed and approved by the General Counsel to the
Board of Regents to assure compliance with applicable laws
before payment. Reimbursements to a president of a U. T.
System institution and travel and entertainment expenses and
expenses for the maintenance of University residences directly
paid to a vendor on the president’s behalf must be reviewed and
approved by the institution’s chief business officer before
payment. Evidence of review must be documented in writing.

Timeliness of Requests for Reimbursements. A chief administrator
must request any reimbursement for travel and entertainment
expenses or expenses for the maintenance of University residences
within 90 days of the date on which the expense was incurred.

Reporting. Each chief administrator shall file quarterly reports, based
on fiscal year, of travel and entertainment expenses and expenses for
the maintenance of University residences in a standard format. The
Chancellor shall file the report with the General Counsel to the Board of
Regents for review by the Chairman of the Board of Regents. Each
president shall file the report with the appropriate Executive Vice
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Sec. 8

Chancellor. The reports are due not later than the 30th day of January,
April, July, and October and are to be reviewed by the appropriate
Executive Vice Chancellor for compliance.

TA

7.2

7.3

Quarterly Reporting on Travel and Entertainment Expenses and
the Maintenance of University Residences. The quarterly
reports must include each expense that exceeds $100 and that
is reimbursed to the chief administrator during the quarter or
directly paid to a vendor on the chief administrator’s behalf.
(This does not apply to events hosted by a chief administrator
for development activities or to honor faculty, staff, or other
guests, at which more than 10 individuals are present.) The
report must include the payee, the date and amount of the
expense, the type, and if applicable, the location of the
event/expense, the participants if any, the business purpose of
the expense, and the account charged for the expense.

Reporting on Reimbursable Spousal Expenses. The quarterly
reports must include each travel, meal, or incidental expense
that exceeds $100 and that is reimbursed to a chief
administrator's spouse during the quarter or directly paid to a
vendor on the spouse’s behalf. The report must include the
information specified by Section 7.1 above.

Annual Certification. The Executive Vice Chancellor for

Academic Affairs or Health Affairs will provide an annual
certification to the Chancellor and the Board of Regents

documenting review of the presidents’ quarterly expense
reports.

Audits. Annually the travel and entertainment expenses and expenses
for the maintenance of University residences for which the Chancellor
or spouse has been reimbursed or that have been directly paid on the
Chancellor’'s or spouse’s behalf shall be audited by an entity that does
not report directly to the Chancellor. The travel and entertainment
expenses and expenses for the maintenance of University residences
for which the presidents or their spouses have been reimbursed or that
have been paid directly to a vendor on the presidents’ or their spouses’
behalf will be audited by the U. T. System Audit Office. All of the
presidents will be subject to audit annually.

8.1

The independent entity shall submit the results of the audit of
the Chancellor and the Chancellor’'s spouse’s expenditures to
the Chairman of the Board and to the General Counsel to the
Board of Regents. The System Audit Office shall submit the
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results of the audit of the president and the president’s spouse’s
expenditures to the appropriate Executive Vice Chancellor.

8.2 All audits shall be submitted to the Audit, Compliance, and
Management Review Committee for review during a quarterly
meeting of the Committee.

3. Definitions

Chief Administrator — means the Chancellor or the president at each U. T.
System institution.

Entertainment Expenses — includes all expenses associated with meals and
events involving others.

Expenses for the Maintenance of University Residences — includes expenses
related to any State-owned residence, but does not include the salary
supplement described by the Regents’ Rules and Regulations, Rule 20202.

Foreign Travel — travel to, in, or from a destination that is neither in the United
States nor a possession of the United States.

Travel Expenses — includes transportation, lodging, meals, and other expenses
incurred in connection with travel, but does not include entertainment expenses
or meals for others.

4. Relevant Federal and State Statutes

Texas Education Code Section 65.31 — General Powers and Duties

Texas Government Code Section 660.003 — Applicability of Travel Expenses

Texas Government Code Section 660.024 — Advance Approval for Certain
International Travel

Texas Government Code Section 2203.004 — Requirement to Use State Property
for State Purposes

5. Relevant System Policies, Procedures, and Forms

Regents’ Rules and Regulations, Rule 20202 — Cash Compensation for Chief
Administrative Officers

Regents’ Rules and Regulations, Rule 20203 — Compensation for Key
Executives
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Regents’ Rules and Regulations, Rule 20801 — Travel

The University of Texas Systemwide Policy UTS120, Spousal Travel Policy

The University of Texas System Administration Internal Policy INT114, Travel
Policy

The University of Texas System Administration Internal Policy INT115,
Administrative Policy on Entertainment Expenses and Guidelines on Other Uses
of Institutional/Gift Funds

Request for Payment of Business Expense Form

Travel Reimbursement Forms

International Travel Approval Form for Presidents and Spouses

6. Who Should Know

Chancellor

General Counsel to the Board of Regents
Chief Audit Executive

Executive Vice Chancellors

Presidents

Chief Business Officers

Internal Audit Directors

7. System Administration Office(s) Responsible for Rule
Office of the Board of Regents
8. Dates Approved or Amended

August 22, 2013

Editorial amendments made October 24, 2012

Editorial amendments to Number 1, Sections 1, 4, 5, 6, 7, 8, and Number 3 made
on December 8, 2010

Editorial amendment to Section 5.2 made September 9, 2010

Editorial amendment to Number 5 made January 8, 2010

Editorial amendment to Section 8 made March 17, 2008

May 11, 2006

9. Contact Information
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Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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6.

Title

Intercollegiate Athletics

Rule and Regulation

Sec. 1 Board Oversight. The Board provides oversight and broad policy
guidelines for the budget, operation activities, and intercollegiate

athletics program in a manner consistent with the operation of other
units of the U. T. System.

Sec. 2 Delegation of Authority. The president of the institution is assigned
ultimate responsibility and authority for the operation, fiscal integrity,
and personnel of the institution’s athletics program, including
appointment and supervision of the athletics director(s). Each president
is also responsible for ensuring that the institution’s athletics program is
in compliance with all applicable laws and regulations and that the
mission, values, and goals of the athletics program are compatible with
those of the institution.

Definitions

None

Relevant Federal and State Statutes

None

Relevant System Policies, Procedures, and Forms

Athletic Employment Agreements, Section 2.2.12, Regents’ Rules and
Regulations, Rule 10501 — Delegation to Act on Behalf of the Board

Regents’ Rules and Regulations, Rule 30103 — Standards of Conduct

Regents’ Rules and Regulations, Rule 30104 — Conflict of Interest, Conflict of
Commitment, and Outside Activities

Regents’ Rules and Regulations, Rule 80104 — Use of Facilities
Who Should Know
Chancellor

Executive Vice Chancellor for Academic Affairs
Vice Chancellor and General Counsel

Page 1 of 2



The University of Texas System

Rules and Regulations of the Board of Regents Rule: 20206
Presidents
7. System Administration Office(s) Responsible for Rule

Office of the Board of Regents
8. Dates Approved or Amended

Editorial amendment to Number 5 made September 10, 2012
May 13, 2010

8. Contact Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1, Title
Honorary Titles and Degrees
A Rule and Regulation

Sec. 1 Honorary Titles. The titles Chancellor Emeritus, President
Emeritus, and similar honorary designations shall be conferred
only by appropriate action of the Board of Regents on
individuals who are fully retired. No person is authorized to use
any such title unless it has been bestowed by the Board.

Sec. 2 Honorary Degrees. In accordance with long-standing Board of
Regents tradition, honorary degrees may be awarded only to a
sitting President of the United States. Award of an honorary
degree is to be reported to the Board at the next regular
meeting of the Board. ‘

3. Definitions
None

4. Relevant Federal and State Statutes
None

5. Relevant System Policies, Procedures, and Forms
None

6. Who Should Know
Administrators

7 System Administration Office(s) Responsible for Rule
Office of Business Affairs

8. Dates Approved or Amended

December 10, 2004
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9. Contact Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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g ! Title

Audit and Compliance

2. Rule and Regulation

Sec. 1

Audit. The Chancellor, as chief executive officer of the U. T.
System, is responsible for ensuring the implementation of
appropriate audit procedures for the U. T. System. Accordingly,
the Chief Audit Executive prepares an executive summary of all
internal audit activity by the U. T. System internal auditors and
the institutional internal auditors for the Chancellor.

1.1

Chief Audit Executive. The U. T. System Chief Audit
Executive is responsible for coordinating the effective
auditing of the U. T. System as set out in Section 1.1 (b)
below. The Chief Audit Executive provides audit
assistance to the Chancellor, the Executive Vice
Chancellors, and the Vice Chancellors in the exercise of
their responsibilities.

(a) The Chief Audit Executive shall be appointed by the
Audit, Compliance, and Management Review
Committee after nomination by the Chancellor. The
Chief Audit Executive shall hold office subject to the
pleasure of the Audit, Compliance, and Management
Review Committee and the Chancellor. The
Chancellor's actions regarding the Chief Audit
Executive are subject to review and approval by the
Audit, Compliance, and Management Review
Committee.

(b) The primary responsibilities of the Chief Audit
Executive include developing a Systemwide internal
audit plan based on a Systemwide risk assessment
and coordinating the implementation of this plan with
the institutional internal auditors. This Systemwide
audit plan is submitted to the Audit, Compliance, and
Management Review Committee for review and
approval after the Chancellor's review and approval.
Responsibilities of the Chief Audit Executive also
include conducting audits of the System including the
revenue produced from the Permanent University
Fund lands and formulating policies for the internal
audit activity at each institution.
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Sec. 2

1.2

The U. T. System internal auditors are the internal
auditors for the U. T. System and augment the audit work
of the institutional internal auditor and the State Auditors
at the institutions of the U. T. System.

Compliance. The Chancellor, as chief executive officer of the
U. T. System, is responsible for ensuring the implementation of
a compliance program for the U. T. System. Accordingly, the
Systemwide Compliance Officer prepares an executive
summary of all compliance activity of the institutions, UTIMCO,
and System Administration.

2.1

Systemwide Compliance Officer. The Systemwide
Compliance Officer is responsible, and will be held
accountable for, apprising the Chancellor and the Audit,
Compliance, and Management Review Committee of the
institutional compliance functions and activities at System
Administration, UTIMCO, and at each of the institutions
as set out in Section 2.1 (b) below. The Systemwide
Compliance Officer provides institutional compliance
assistance to the Chancellor, the Executive Vice
Chancellors, the Vice Chancellors, and the Chief
Compliance Officer of UTIMCO in the exercise of their
responsibilities.

(a) The Systemwide Compliance Officer shall be
appointed by the Chancellor. The Systemwide
Compliance Officer is the senior compliance official of
the U. T. System; provides assistance and advice
covering all institution, UTIMCO, and System
Administration compliance programs; and shall hold
office without fixed term, subject to the pleasure of the
Chancellor.

(b) The primary responsibilities of the Systemwide
Compliance Officer include developing an
infrastructure for the effective operation of the U. T.
System Institutional Compliance Program; chairing
the Systemwide Compliance Committee and the
Compliance Officers Council; and prescribing the
format for the annual risk based compliance plan and
the quarterly compliance status reports to be
submitted by each institution, UTIMCO, and System
Administration.
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3. Definitions
None

4, Relevant Federal and State Statutes
None

9. Relevant System Policies, Procedures, and Forms
None

6. Who Should Know

Administrators
Internal Audit

[ System Administration Office(s) Responsible for Rule
Audit Office
8. Dates Approved or Amended
December 6, 2012
Editorial amendments made March 17, 2008
December 10, 2004
9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Provision of Audit and Non-Audit Services by External Audit Firms

> Rule and Regulation

Sec. 1 Audit Services.

1.1

1.2

1.3

Audit, Compliance, and Management Review
Committee’s Role. The ACMRC is responsible for
contracting with external audit firms for audit services.

Board Approval. Neither U. T. System nor any of the
institutions may engage an external audit firm for
audit services unless the contract is authorized
through a delegation of authority as provided by
Texas Government Code Section 321.020 and the
contract has been approved by the Board in
accordance with Section 3 of Regents’ Rules and
Regulations, Rule 10501 concerning contracts
requiring Board approval.

Conflict of Interest Provision. Neither U. T. System
nor any of the institutions may engage an external
audit firm for audit services unless the contract
includes an acceptable conflict of interest provision
approved by the Vice Chancellor and General
Counsel.

(a) Lead Partner Rotation. The lead (or coordinating)
audit partner (having primary responsibility for the
audit), or the audit partner responsible for
reviewing the audit shall not have performed audit
services for the institution(s) in each of the five
previous fiscal years.

(b) Hiring Restrictions. Neither U. T. System nor any
of the institutions may hire a former or current
partner, principal, or professional employee in a
key position, as defined in the Code of
Professional Conduct of the American Institute of
Certified Public Accountants (AICPA), that would
cause a violation of the AICPA Code of
Professional Conduct or other applicable
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Sec. 2

Sec. 3

independence rules, during the year subsequent
to the completion of the audit engagement.

Non-Audit Services.

2.1

2.2

2.3

ACMRC Review and Approval. The U. T. System and
the institutions may not engage the external audit firm to
perform non-audit services unless the proposed
engagement is reviewed and approved by the ACMRC.

Delegation of authority. The ACMRC Chairman may
delegate to one or more designated members of the
ACMRC the authority to grant the approval required in
the previous Subsection. The decision(s) of any member
to whom authority to approve is delegated shall be
presented to the full ACMRC at the next Committee
meeting.

Conflict of Interest Not Permitted. If, upon review of a
proposed engagement for non-audit services under
Subsection 2.1 of this Rule, the ACMRC determines that
a conflict of interest exists between the external audit
firm’s obligations to perform audit services and that firm’s
anticipated obligations to perform non-audit services
contemporaneously with the performance of audit
services, then U. T. System and the institutions may not
engage the external audit firm to perform the non-audit
services.

Prohibited Non-Audit Services. Neither U. T. System nor any of
the institutions may engage an external audit firm to provide
prohibited non-audit services contemporaneously with the
provision of audit services.

3. Definitions

ACMRC - refers to the Audit, Compliance, and Management Review
Committee of the Board.

Audit Services — are services provided for the purpose of expressing an
opinion on the financial statements of U. T. System or any of the
institutions.

External Audit Firm — is a public accounting firm (including its partners,
employees and agents) engaged by the Board to provide audit services.
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Non-Audit Services — any non-audit services (including tax services) that
are not listed in the definition of prohibited non-audit services.

Prohibited Non-Audit Services — include:

a) bookkeeping or other services related to the accounting records or
financial statements of U. T. System or any of the institutions;

b) financial information systems design and implementation;

c) appraisal or valuation services, fairness opinions, or contribution-in-
kind reports;

d) actuarial services;

e) internal audit outsourcing services;

f) management functions or human resources;

g) broker, dealer, investment adviser, or investment banking services;
h) legal services and expert services unrelated to the audit; and

i) any other service that the Board determines, by rule, is
impermissible.

4. Relevant Federal and State Statutes

Texas Government Code Section 321.020 — Coordination of Certain Audits

5. Relevant System Policies, Procedures, and Forms
None
6. Who Should Know

Administrators
Internal Audit

7. System Administration Office(s) Responsible for Rule

Office of the Controller
Audit Office

8. Dates Approved or Amended
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August 22, 2013
December 10, 2004

9. Contact Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Accounting, Operating Budgets, and Legislative Appropriation Requests

Z. Rule and Regulation

Sec. 1

Sec. 2

Sec. 3

Sec. 4

Sec. 5

Sec. 6

Approval of Accounting Records. All accounting records and
procedures shall be subject to the approval of the chief business
officer and the Executive Vice Chancellor for Business Affairs.
The Executive Vice Chancellor for Business Affairs shall be
responsible for establishing internal controls to ensure that
funds are expended and recorded appropriately.

Financial Reports. The Annual and Interim Financial Reports
shall be prepared under the direction of the chief business
officer and the Assistant Vice Chancellor and Controller. Copies
of the reports shall be furnished to the Board of Regents.

Approval of Budgets. Operating Budgets for all the institutions
shall be approved annually by the Board of Regents within the
budget estimates of income prepared by the chief business
officer and the president of an institution and approved by the
Executive Vice Chancellor for Health Affairs, the Executive Vice
Chancellor for Academic Affairs, the Vice Chancellor for
Business Affairs, and the Chancellor.

Automatic Reappropriation. General Funds balances shall not
be reappropriated from one fiscal year to the next unless
specific approval is given by the appropriate Executive Vice
Chancellor, the Chancellor, and the Board of Regents.

Budget Policies and Instructions. General policies for the
budget preparation shall be recommended by the Chancellor to
the Board of Regents and shall be followed in preparing the
budgets. Instructions for details of budget preparation shall be
furnished to the institution presidents by System Administration.

Responsibility for Reviewing. The institutional president shall
issue local instructions and shall furnish forms to the budget-
recommending officials. Their recommendations for salaries,
maintenance and operation, equipment, travel, and other
pertinent items shall be reviewed by the president. The budget
as finally recommended by the president shall be forwarded to
the appropriate Executive Vice Chancellor and the Chancellor
for further review and recommendation to the Board of Regents.
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Sec. 7  Budget Administration. Rules and procedures for budget
administration shall be prepared by the Chancellor, with
assistance of the Executive Vice Chancellor for Health Affairs,
the Executive Vice Chancellor for Academic Affairs, and the
Executive Vice Chancellor for Business Affairs, approved by the
Board of Regents, and shall be included in the completed
budgets.

Sec. 8  Approval of Appropriation Requests. Legislative appropriation
requests for all institutions shall be prepared by the president in
conformity with these instructions and approved by the
Executive Vice Chancellor for Health Affairs, the Executive Vice
Chancellor for Academic Affairs, the Executive Vice Chancellor
for Business Affairs, and the Chancellor.

3. Definitions
None

4, Relevant Federal and State Statutes
None

5. Relevant System Policies, Procedures, and Forms
None

6. Who Should Know
Administrators

7. System Administration Office(s) Responsible for Rule
Office of the Controller

8. Dates Approved or Amended

December 10, 2004
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9. Contact Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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| Title

Aircraft Use
2. Rule and Regulation

Sec. 1 Official Use. The U. T. System aircraft or any leased or

Sec. 2

Sec. 3

Sec. 4

chartered aircraft will be used only in the conduct of official
State business and only in compliance with the travel
regulations contained in Section 2205.001 et seq., Texas
Government Code and any other laws applicable to the use of
state-owned or leased aircraft.

Passengers. In accordance with Texas Attorney General
Opinion H-1089, the Board of Regents finds that attendance of
the spouses of members of the Board of Regents and officials of
the Office of the Board of Regents; spouses of the Executive
Officers and the Administrative Officers of the U. T. System; and
spouses of the presidents of the institutions of the U. T. System
at official functions may be in furtherance of official state
business. Whether the spouse’s attendance is in furtherance of
official state business is dependent in part on the nature of the
employee’s office, the spouse’s role, the purpose of the
particular trip, and the spouse’s connection with that purpose.
Examples of instances in which the spouse’s attendance is in
furtherance of official state business include, but are not limited
to, attendance at U. T. System Board of Regents' meetings
when there is an official function hosted by an institution, and
retirement functions honoring long-time key employees of the

U. T. System or the institutions.

Justification for Passenger Use. The U. T. System aircraft or
leased or chartered aircraft will be used to carry passengers
only when the destination is not served by commercial carriers,
or the time required to use such a carrier interferes with other
obligations, or the number of authorized passengers traveling
makes the use of state aircraft cost effective.

Scheduling Flights for Regents. Requests for use of the U. T.
System aircraft and leased or chartered aircraft by members of
the Board of Regents will generally be arranged through the
General Counsel to the Board. Leased or chartered aircraft will
be provided when the U. T. System aircraft is not available. If
circumstances occur that require flight arrangements for Board
members to be made through the Chancellor or his or her
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Sec. 5

Sec. 6

designee, the General Counsel to the Board will be advised of
such arrangements by copy of the completed flight reservation
form.

Priority for Use. Except for requests by the U. T. System Board
of Regents, all flights of U. T. System aircraft or requests for
leased or chartered aircraft will be requested from and approved
in advance by the Chancellor or his or her designee. Up until 24
hours before the flight is scheduled to begin, requests for the
use of U. T. System aircraft will be approved upon the following
order of priority:

1. Chairman of the U. T. System Board of Regents

2. A Vice Chairman of the U. T. System Board of Regents
(in order of request)

3. Members of the U. T. System Board of Regents (in order
of request)

4. Chancellor and Executive Vice Chancellors (in order of
request)

5. Vice Chancellors and other System officers (in order of
request)

6. Institutional Presidents (in order of request)

7. Other staff of the U. T. System Administration (in order of
request)

8. Other faculty and staff personnel of the institutions of the
U. T. System (in order of request)

Assignment of Aircraft. The following steps will be taken for
assigning the aircraft.

6.1 During the 24-hour period prior to the beginning of a
flight, if the U. T. System aircraft has not been previously
scheduled, the Chancellor will assign the U. T. System
aircraft to any person on the priority list on a first-come
first-served basis without regard to the order of priority.

6.2 Ifa U. T. System aircraft flight that is scheduled before
the beginning of the 24-hour period is cancelled, insofar
as practicable, the Chancellor will assign the aircraft to
the person requesting the aircraft that is next in order of
priority. If a U. T. System aircraft flight that is scheduled
during the 24-hour period is cancelled, the Chancellor or
his or her designee will assign the aircraft to the next
person requesting it on a first-come first-served basis
without regard to the order of priority.
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Sec. 7

Sec. 8

Sec. 9

Sec. 10

Sec. 11

Sec. 12

Use by Other State Agencies. In accordance with the
expressed intent of the Legislature that state-owned aircraft be
utilized by all agencies of the state, use of U. T. System aircraft
by other state officials and state personnel on official state
business is encouraged and will be authorized by the
Chancellor on a space available and first-come first-served
basis after the individuals on the priority list indicated in Section
6 above.

Direction of Pilots. The pilots of U. T. System aircraft will report
to and act under the direction of the Chancellor or his or her
designee. Regents may direct an itinerary or passenger change
to an approved flight, provided that the purpose of the flight and
the passengers on the flight are in accordance with Section
2205.036 of the Texas Government Code. Either the Chancellor
or his or her designee must approve all other requests that
would substantially change an approved itinerary or
passengers. Notwithstanding the foregoing sentence, in the
event of an emergency, the pilot may authorize a change of
itinerary or passengers. All flights must be approved by the
Chancellor or his or her designee.

Rates Charged. Charges to the institutions for use of the U. T.
System aircraft shall be equal to the rate approved by the Texas
Department of Transportation for interagency aircraft services.

Flight Regulations. The U. T. System aircraft shall be operated
at all times in accordance with the provisions of the Federal
Aviation Agency approved flight manual and the University
Flight Operations Procedures, which is in accordance with the
Federal Aviation Act (as amended) and Civil Air Regulations.
Texas Government Code Chapter 2205 gives the Texas
Department of Transportation oversight of specific aspects of
maintenance and operations for U. T. System aircraft.

Control of Aircraft in Flight. Under Federal Regulations, the pilot
of any aircraft is responsible for and is the final authority as to
the flight operation of that aircraft. All decisions concerning the
flight itself will rest solely with the pilot. However, the pilot
should keep the priority person informed.

Minimum Number of Pilots. Two pilots are required for each
scheduled passenger flight used in conjunction with conducting
official university business. This Section is applicable to U. T.
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Sec. 13

Sec. 14

Sec. 15

System aircraft, leased aircraft, chartered flights, privately
owned aircraft, and donor aircraft.

Reservation Form. All flight reservations for the U. T. System
aircraft shall be entered on a U. T. System Aircraft Reservation
form which should include, but is not necessarily limited to, the
following:

1. departure/estimated arrival, date, time, and place,
2. name of each passenger,

3. destination(s) including intermediate stops, and
4. purpose of trip for each passenger.

Passenger Manifests. For each flight the pilot will complete a
Passenger Manifest showing the following:

flight number and duration,

date,

aircraft number,

flight plan,

destination and intermediate stops of flight,
names of pilot and co-pilot,

passenger information

e name of each passenger,

e department or institution.

MR o

Record Keeping and Reports. The approved reservation
requests forms and post-flight passenger manifests will serve as
the official record of flights.

15.1 The U. T. System Office of Business Affairs shall prepare
and submit the following reports:

(a) Travel Log. In accordance with Texas Government
Code Section 2205.039, the passenger manifests for
the month will be sent to the Texas Department of
Transportation each month following the month in
which travel occurred.

(b) Reports to the Board. Passenger manifests for U. T.
System aircraft, Texas Department of Transportation
aircraft flown on behalf of U. T. System, privately
owned aircraft, leased, and charter aircraft, including
donor or chartered aircraft paid for by outside entities
on behalf of the university, will be sent to the General
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Counsel to the Board of Regents twice a year in April
and October for distribution to the Finance and
Planning Committee of the U. T. System Board of
Regents for review. For donor aircraft, passenger and
donor names may be omitted consistent with State
law, but will be provided, upon request, to the Board,
to the Chancellor, the appropriate Executive Vice
Chancellor, the Vice Chancellor for External
Relations, the Vice Chancellor and General Counsel,
and/or the General Counsel to the Board.

(c) Annual Aircraft Use Form. In accordance with Texas
Government Code Section 2205.041, passenger
manifests for the year and the aircraft costs summary
will be submitted to the Legislative Budget Board with
copies to the General Counsel to the Board of
Regents and the Chancellor by November 15th.

Sec. 16 Leased and Privately Owned Aircraft. U. T. System employees
holding a private or commercial aircraft license may not operate
leased or privately owned aircraft in conjunction with official
university business unless authorized by the Chancellor or his
or her designee.

Sec. 17

Chartered Aircraft. The following steps will be taken when
securing charter aircraft.

171

17.2

17.3

In accordance with Section 2205.035 of the Texas
Government Code, the Texas Department of
Transportation must provide advance approval of charter
flights secured with appropriated funds.

Charter operators must meet U. T. System insurance and
operator requirements.

If more than one of the priority persons listed in Sec. 5
requests the use of the U. T. System aircraft more than
24 hours before the flight is scheduled to begin, the
Chancellor will assign the U. T. System aircraft to the
person with the highest priority, and will, insofar as
necessary and practicable, provide leased aircraft or a
chartered flight for the use of the person or persons with
the lower priority, if scheduled commercial aircraft will not
permit the trip.
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17.4 During the 24-hour period prior to the beginning of a
flight, if the U. T. System aircraft has been previously
scheduled and an additional request for its use is made
by a person on the priority list, the Chancellor will, insofar
as necessary and practicable, provide a leased aircraft or
a chartered flight for the use of the person making the
subsequent request.

3. Definitions
None
4. Relevant Federal and State Statutes

Texas Government Code, Chapter 2205 — Aircraft Pooling

5. Relevant System Policies, Procedures, and Forms
None

6. Who Should Know
Administrators

7. System Administration Office(s) Responsible for Rule
Chancellor’'s Office

8. Dates Approved or Amended
December 12, 2013
July 11, 2012
May 12, 2011
Editorial amendments to Sec. 6 and new Sec. 16 made April 27, 2011
Editorial amendment to Sec. 15.1(b) made September 17, 2010
Editorial amendment to Sec. 15.1 made September 1, 2010
December 10, 2004

9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Use of Historically Underutilized Businesses

2. Rule and Regulation

Sec. 1

Sec. 2

Sec. 3

Sec. 4

Good Faith Effort. It is the policy of the Board of Regents to
promote full and equal opportunity for all businesses to supply
the goods and services needed to support mission,
administrative, and logistical operations of the U. T. System.
The U. T. System commits to a good faith effort to increase
purchases from and contract awards to Historically
Underutilized Business (HUB) firms consistent with the state's
goals for HUB participation and overall economic development.

Establishment of Procedures. The U. T. System has a
compelling interest to assure that procurement funds always are
expended in an equal-business-opportunity context. To meet
that obligation, the Board of Regents delegates to the
Chancellor the responsibility for establishing and maintaining
procurement systems and procedures that is nondiscriminatory
with respect to race, color, religion, sex, or national origin. That
obligation also encompasses procurement systems and
procedures of business firms under contract with the U. T.
System in order to preclude U. T. System institutions’ passive
participation in an unlawfully discriminatory marketplace. The
Chancellor is also responsible for developing procedures to
ensure that a good faith effort is made to meet the state’s goals
for HUB participation and overall economic development.

Adoption of Guidelines. The Board of Regents adopts the use
of the guidelines and related rules of the Texas Procurement
and Support Services Division of the Texas Comptroller of
Public Accounts (34 Texas Administrative Code Part 1, Sections
20.11 —20.28).

Scope. This policy applies to acquisition of specified
commodities, professional and other services, and construction
services, by System Administration and institutions of the U. T.
System, including auxiliary enterprises, regardless of funding
source (treasury or non-treasury funds).
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3% Definitions

Historically Underutilized Business — a business enterprise, with its
principal place of business in Texas, which is formed for the purpose of
making a profit, and meets one of the following categories:

A corporation in which at least 51% of all classes of shares of stock
or other equitable securities are owned by one or more persons
from an economically disadvantaged group.

A sole proprietorship that is 100% owned by a person from an
economically disadvantaged group.

A partnership in which at least 51% of the assets and interests in
the partnership are owned by one or more persons from an
economically disadvantaged group.

A joint venture in which each entity in the joint venture is a
historically underutilized business.

A supplier contract between a historically underutilized business
and a prime contractor under which the historically underutilized
business is directly involved in the manufacture or distribution of the
supplies or materials or otherwise warehouses and ships the
supplies.

A business other than described in the bullets above, which is a
legally recognized business organization under the laws of the
State of Texas, provided that at least 51% of the assets and
interest and 51% of any classes of stock and equitable securities
are owned by one or more persons from an economically
disadvantage group.

Economically Disadvantaged Group — include the following:

Black Americans — includes persons having origins in any of the
Black racial groups of Africa.

Hispanic Americans — includes persons of Mexican, Puerto Rican,
Cuban, Central or South Americans, or other Spanish or
Portuguese culture or origin.

Asian Pacific Americans — includes persons whose origins are in
Japan, China, Taiwan, Korea, Vietham, Laos, Cambodia, the
Philippines, Samoa, Guam, the U. S. Trust Territories of the Pacific,
and the Northern Marianas, and Subcontinent Asian Americans
which includes persons whose origins are from India, Pakistan,
Bangladesh, Sri Lanka, Bhutan or Nepal.

Native Americans — includes persons who are American Indians,
Eskimos, Aleuts, or Native Hawaiians.
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e American Women — includes all women of any ethnicity except
American women specified in the bullets immediately above.

Commodities — materials, supplies, or equipment.

Professional Services — services procured under provisions of the Texas
Government Code Sections 2254.001 — 2254.005.

Other Services — all services, other than construction and professional
services, including consulting services procured under provisions of Texas
Govemment Code Sections 2254.021 — 2254.040.

Construction — construction, improvement, maintenance, or repair of
buildings, roads, highways, or grounds.

Treasury Funds — funds maintained in the State treasury and disbursed
through the State Comptroller’s Office for System Administration or an
institution of the U. T. System.

Non-Treasury Funds — all funds of the U. T. System Administration or an
institution that are not deposited in the State Treasury.

4. Relevant Federal and State Statutes
34 Texas Administrative Code Part 1, Sections 20.11 — 20.28 — Texas

Procurement and Support Services Division of the Texas Comptroller of
Public Accounts

Texas Government Code Sections 2254.001 — 2254.005 — Professional
and Consulting Services

Texas Government Code Sections 2254.021 — 2254.040 — Consulting
Services

5. Relevant System Policies, Procedures, and Forms

The University of Texas System Administration Policy UTS137,
Historically Underutilized Business (HUB) Program

6. Who Should Know

Administrators
HUB Coordinators
Procurement Directors
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7. System Administration Office(s) Responsible for Rule
Office of the Chancellor
8. Dates Approved or Amended
Editorial amendments made March 18, 2008
Editorial amendments to Section 3 and Number 4 made January 28, 2008
December 10, 2004
9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Travel
2. Rule and Regulation

Sec. 1 Development of Travel Regulations. Institutions of the U. T.
System shall issue travel regulations covering authorization for
travel and reimbursement for approved travel to implement
applicable provisions of State law and regulations for the
guidance of all personnel concerned. Following administrative
approval by the appropriate Executive Vice Chancellor, travel
regulations will be included in the institutional Handbook of
Operating Procedures.

Sec. 2  Authorization for Foreign Travel. Authorization for foreign travel
shall be transmitted through proper administrative channels to
the Chancellor or the president of the institution, as applicable,
or the respective officer’'s designee, for advance written
approval. Authorization for foreign travel by Chief Administrators
must be obtained as required by Regents’ Rules and
Regulations, Rule 20205, Expenditures for Travel and
Entertainment by Chief Administrators and for the Maintenance
of University Residences.

3. Definitions

Foreign Travel — travel to, in, or from a destination that is neither in the
United States nor a possession of the United States.

Chief Administrator — means the Chancellor or the president at each U. T.
System institution.

4. Relevant Federal and State Statutes

General Appropriations Act

Texas Education Code Section 65.31 — General Powers and Duties

Texas Government Code Section 660.003 — Applicability of Travel
Expenses

Texas Government Code Section 660.024 — Advance Approval for Certain
International Travel
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Texas Government Code Section 2203.004 — Requirement to Use State
Property for State Purposes

5. Relevant System Policies, Procedures, and Forms
Regents’ Rules and Regulations, Rule 20205 — Expenditures for Travel
and Entertainment by Chief Administrators and for the Maintenance of
University Residences
Regents’ Rules and Regulations, Rule 31005 — Faculty or Staff Absence

The University of Texas System Policy UTS120, Spousal Travel Policy

Chancellor Cigarroa’s letter reqarding international travel risks

6. Who Should Know
Administrators
7 i System Administration Office(s) Responsible for Rule
Office of the Board of Regents
8. Dates Approved or Amended
Editorial amendments made October 24, 2012
Editorial amendments to Sec. 2 and Numbers 3-5 made September 12,
2D(c)a102ember 10, 2004
9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title
Procurement of Certain Goods and Services
2, Rule and Regulation

Sec. 1 Establishment of Procedures. Each institution and System
Administration may acquire goods and services covered by
Texas Constitution, Article XVI, Section 21 (including but not
limited to stationery, printing, and fuel) from institutional
departments or purchase the goods and services from external
sources. If the goods or services are purchased from external
sources, the goods and services shall be purchased as follows:

1.1 using the method that provides the best value to the
institution or System Administration including competitive
bidding, competitive sealed proposals, a catalog
purchase, a group purchase program, or an open market
contract; and

1.2  in accordance with (a) the requirements of Texas
Education Code Sections 51.9335, 73.115, or 74.008, as
applicable, (b) the Regents’ Rules and Regulations,

(c) the U. T. System Administration policies, and (d) the
policies and procedures of the institution or System
Administration.

Sec. 2  Competitive Procurement. If an institution or System
Administration wishes to purchase goods or services covered by
Texas Constitution, Article XVI, Section 21 from external
sources, the purchase must utilize a competitive procurement
method unless another procurement method is authorized by
law. All procurements must comply with all applicable
procurement policies including any applicable dollar limits.

3. Definitions

Fuel — for purposes of this Rule, means anything consumed to produce
energy including coal, natural gas, oil, diesel fuel, gasoline, and propane.

4, Relevant Federal and State Statutes

Texas Constitution, Article XVI, Section 21, Public Printing and Binding;
Repairs and Furnishings; Contracts
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Texas Education Code Section 51.9335 — Acquisition of Goods and
Services

Texas Education Code Section 73.115 — Acquisition of Goods and
Services

Texas Education Code Section 74.008 — Acquisition of Goods and
Services

<3 Relevant System Policies, Procedures, and Forms

Regents’ Rules and Regulations, Rule 10501 — Delegation to Act on
Behalf of the Board

The University of Texas System Administration Policy UTS159,
Purchasing

The University of Texas System Administration Policy UTS148, Protest
Procedures Related to Procurements of Goods and Services

The University of Texas System Administration Policy UTS137,
Historically Underutilized Business (HUB) Program

The University of Texas System Administration Policy UTS145,
Processing of Contracts

The University of Texas System Administration Policy UTS156, Purchaser
Training and Certification

6. Who Should Know
Administrators

7. System Administration Office(s) Responsible for Rule
Office of the Board of Regents

8. Dates Approved or Amended

Editorial amendment to Number 5 made October 13, 2011
February 8, 2007

9. Contact Information

Questions or comments regarding this Rule should be directed to:
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e bor@utsystem.edu
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1. Title
Classified Personnel Pay Plan
2. Rule and Regulation
Sec. 1 Institutional Classified Personnel Pay Plan. The institutions of
the U. T. System and System Administration shall adopt and
maintain a classified personnel pay plan that conforms to the
guidelines established by the Chancellor in a Business
Procedures Memorandum. Each institution’s president shall be
responsible for the development and operation of the respective
institution’s classified personnel pay plan. The Chancellor shall
be responsible for the development and operation of System
Administration’s classified pay plan.
. 8 Definitions
None
4. Relevant Federal and State Statutes
None
8. Relevant System Policies, Procedures, and Forms
None
6. Who Should Know
Employee Services
7. System Administration Office(s) Responsible for Rule
Office of Employee Services

8. Dates Approved or Amended

February 10, 2005
December 10, 2004
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9. Contact Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title
General Appointment Information
2 Rule and Regulation

Sec.1 Appointment of Employees. The Board of Regents, upon the
recommendation of the Chancellor, shall elect or appoint, as the
case may be, all of the employees of The University of Texas
System and agents of the System and, subject to State and
federal laws, shall assign the duties, rights, and privileges of
each employee or each class or group of employees; provided,
however, that the Board of Regents may delegate to the
Chancellor, and the Chancellor, through the appropriate
Executive Vice Chancellor, may delegate to the presidents of
the institutions, authority to appoint employees in certain
designated classes or categories.

Sec. 2 Best Interest. All appointments shall be on the basis of merit
and shall comply with the provisions of Texas Education Code
Section 51.948, which requires that any agreement with higher
education administrators be executed only after a finding that
the agreement is in the best interest of the U. T. System or any
of the institutions. Authority to make such findings is delegated
to the president or chief business officer of the institution and to
the Chancellor for employees not covered by Regents’ Rules
and Regulations, Rule 10501, Section 3.4.

Sec. 3  As provided in the Texas Constitution Article |, Section 4, and by
statute, no religious qualification shall be required for
appointment to any position.

3. Definitions
Agents of the System — An agent is one who is authorized by another, the
principal, to transact some business or manage some affair for the
principal, and to render the principal an accounting of the transaction.

4. Relevant Federal and State Statutes

Texas Constitution Article |, Section 4 — Religious Tests

Texas Education Code Section 65.38 — Nonsectarian; Powers and Duties
of Board
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Texas Education Code Section 51.943 — Renewal of Faculty Employment

Contracts

5. Relevant System Policies, Procedures, and Forms
None

6. Who Should Know
Administrators

7. System Administration Office(s) Responsible for Rule
Office of Employee Services

8. Dates Approved or Amended

Editorial amendment to Section 2 made August 14, 2012
December 10, 2004

9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Standards of Conduct
2. Rule and Regulation

Sec. 1  Statutory Compliance. Every employee is expected to obey all

Sec. 2

Sec. 3

Sec. 4

federal, State, and local laws, and particularly Texas Penal
Code, Chapter 42 and Section 46.03 and Texas Education
Code Section 51.935. Any employee who violates any provision
of these statutes is subject to disciplinary action, including
dismissal, notwithstanding any action by civil authorities on
account of the violation.

Disruption of Activities. Any employee who, acting singly or in
concert with others, obstructs, disrupts, or interferes with any
teaching, educational, research, administrative, disciplinary,
public service, or other activity, meeting, or event authorized to
be held or conducted on campus or on property or in a building
or facility owned or controlled by The University of Texas
System or any of the institutions is subject to disciplinary action,
including dismissal. Obstruction or disruption includes but is not
limited to any act that interrupts, modifies, or damages utility
service or equipment, communication service or equipment,
university computers, computer programs, computer records, or
computer networks accessible through University computer
resources.

Channel for Communication. The Board of Regents is the only
proper channel through which recommendations concerning the
administration of the System or any of the institutions, as a
whole or in any of its parts, should reach the Legislature or other
State agencies or officials.

Public Office.

4.1  Conflict of Interest. Subject to the other provisions of
these Rules, an employee of the U. T. System or any of
the institutions may hold other nonelective offices or
positions of honor, trust, or profit with the State of Texas
or the United States if holding the other offices or
positions is of benefit to the State of Texas or is required
by State or federal law and if there is no conflict between
holding the office or position and holding the office or
position with the U. T. System or any of the institutions
for which the employee receives salary or compensation.
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4.2  Prior Board Approval. Before an employee of the U. T.

System or any of the institutions may accept an offer to
serve in other nonelective offices or positions of honor,
trust, or profit with the State of Texas or the United
States, the employee must obtain from the appropriate
administrative officials and the Board a finding via the
Consent Agenda that the requirements of this Section
have been fulfilled. The Consent Agenda entry shall also
record any compensation the employee is to receive from
the nonelective office or position, including salary, bonus,
or per diem payment.

Sec. 5 Political Activities.

5.1

5.2

5.3

Right of Participation. The Board of Regents recognizes
the right of employees to participate in political activities
provided such activities are not conducted during work
hours unless the employee uses accrued compensatory
or vacation leave; are in compliance with the Constitution
and laws of the State of Texas; do not interfere with the
discharge and performance of an employee's duties and
responsibilities; do not involve the use of equipment,
supplies, or services of the U. T. System or any of the
institutions; do not involve the impermissible use of
University facilities; do not involve the attempt to coerce
students, faculty, or staff to participate in or support the
political activity; and do not involve the U. T. System or
any of the institutions in partisan politics.

Leave Without Pay. With the interest of the U. T. System
and any of the institutions being given first consideration,
a leave of absence without pay pursuant to Regents’
Rules and Regulations, Rule 30201, Section 3.1 may but
need not be granted to an employee to participate in
political activities. However, a leave of absence without
pay shall not be granted to an employee of the U. T.
System or any of the institutions for the purpose of being
a candidate for an elective public office, holding an
elective public office, or directing the political campaign of
a candidate for an elective public office.

Interference with Job Duties. An employee who wishes
to engage in political activity that will interfere with the
performance of his or her duties and responsibilities
should voluntarily terminate employment. If the president
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of the institution, the Chancellor, an Executive Vice
Chancellor, or the Board of Regents finds that the
employee’s political activity interferes with the
performance of his or her duties and responsibilities or
does not comply with the requirements of this
Subsection, the employee shall be subject to appropriate
disciplinary action, including termination.

3. Definitions
None
4. Relevant Federal and State Statutes
Texas Penal Code Section 42 — Disorderly Conduct and Related Offenses

Texas Penal Code Section 46.03 — Places Weapons Prohibited

Texas Education Code Section 51.935 — Disruptive Activities

D. Relevant System Policies, Procedures, and Forms

Regents’ Rules and Regulations, Rule 31008 — Termination of a Faculty
Member

Regents’ Rules and Regulations, Rule 30601 — Discipline and Dismissal of
Classified Employees (Does not apply to faculty member or police)

Regents’ Rules and Regulations, Rule 30602 — Employee Grievance

Regents’ Rules and Regulations, Rule 30104 — Conflict of Interest,
Conflict of Commitment, and Outside Activities

6. Who Should Know

Administrators
Employees

¢ System Administration Office(s) Responsible for Rule

Office of General Counsel
Office of Employee Services

8. Dates Approved or Amended
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July 11, 2012
Editorial amendment to Section 11.1 made April 12, 2012
December 10, 2004

9. Contact Information

Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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L

Title

Conflict of Interest, Conflict of Commitment, and Outside Activities

Rule and Regulation

Sec. 1

Sec. 2

Sec. 3

Sec. 4

Sec. 5

Primary Responsibility. The primary responsibility of employees
of the U. T. System Administration and each of the U. T.
institutions is the accomplishment of the duties and
responsibilities assigned to one's position of appointment.

Outside Work or Activity. Employees may engage in work or
activity with outside entities and individuals, including
governmental agencies, industry, or other educational
institutions so long as such work or activity complies, as
applicable, with the approval and disclosure requirements of
Section 5 below and does not violate State laws or U. T. System
Administration or U. T. institution rules or policies governing the
conduct of employees, including ethics standards and
provisions prohibiting conflicts of interest, conflicts of
commitment, and the use of State resources.

Conflicts of Interest Prohibited. U. T. System Administration
and U. T. institution employees may not have a direct or indirect
interest, including financial and other interests, or engage in a
business transaction or professional activity, or incur any
obligation of any nature that is in substantial conflict with the
proper discharge of the employee’s duties in the public interest.

Conflicts of Commitment Prohibited. Activities on behalf of
outside entities or individuals must not interfere with a U. T.
System Administration or U. T. institution employee’s fulfillment
of his/her duties and responsibilities to the University. Such
conflicts of commitment may arise regardless of the location of
these activities (on or off campus), the type of outside entity
(individual, for-profit, not-for-profit, or government), or the level
of compensation (compensated or unpaid).

Approval and Disclosure Requirements. U. T. System
Administration and each institution shall adopt policies that
clearly delineate the nature and amount of permissible outside
work or activities. The policies shall include provisions to
prevent, identify, and resolve conflicts of interest and conflicts of
commitment and shall include specific processes for disclosing
such work or outside activities, as well as the procedures for
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Sec. 6

obtaining and documenting institutional approval to carry out
such engagements, consistent with this Rule.

5.1 Approval Required for Compensated Outside Work or
Activity and for Outside Board Service. No full-time
member of the faculty or administrative and professional
staff employed by the U. T. System or any of the
institutions on a 12-month or nine-month basis shall be
employed in any outside work or activity or receive from
an outside source any compensation, or serve on an
outside board until a description of the nature and extent
of the employment or activity and the range of any
compensation has been timely filed with and approved by
the president of the institution, or his or her designee(s),
or by the Chancellor or his or her designee(s) for U. T.
System Administration employees, as set forth in the
policies of the U. T. System or the Handbook of
Operating Procedures of each institution. Filings and
approvals for the presidents will be made to the
appropriate Executive Vice Chancellor. Filings and
approvals for the Chancellor, the General Counsel to the
Board, and the Chief Audit Executive will be made to the
Chairman of the Board.

5.2  Additional Financial Disclosures. All officers and
employees shall, in a timely manner, furnish such
additional written financial disclosures as may be
required by State or federal authorities or by U. T.
System Administration or institutional authorities.

5.3  Electronic Database. Disclosure of outside activity,
documentation of requests for approval, and subsequent
approvals required under Section 5.1, above, shall be
maintained in an electronic database, following
guidelines provided by U. T. System Administration.

54  Effective Date. U. T. System Administration and each
institution shall have approved policies implementing the
provisions of Section 5 in place no later than
January 15, 2013.

Free Advice. Even in the case of employees specifically
engaged only in residence work, there exists an obligation,
usually intermittent, to furnish expert knowledge and counsel for
public benefit free of charge, provided that the meeting of this
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Sec. 7

Sec. 8

Sec. 9

Sec. 10

obligation by an employee does not interfere with his or her
regular duties, and provided further that in meeting this
obligation an employee shall avoid undue competition with
legitimate private agencies.

Separation of Activities. If a U. T. System Administration or

U. T. institution employee works in a private capacity, the
employee must make it clear to those who employ him or her
that the work is unofficial and that the name of the U. T. System
or any of the institutions is not in any way to be connected with
the employee’s name, except when used to identify the member
as the author of work related to the employee’s academic or
research area as more fully described in Rule 90101 of the
Regents’ Rules and Regulations concerning general rules for
intellectual property. No employee engaged in outside
remunerative activities shall use in connection therewith the
official stationery of the System, give as a business address any
building or department of the U. T. System or any of the
institutions, or any University telephone extension.

Use of University Property. U. T. System Administration and
U. T. institutional property may only be used for State purposes
appropriate to the System or institutional mission.

Opinions for Advertising Purposes. Every employee who gives
professional opinions must protect the U. T. System or any of
the institutions against the use of such opinions for advertising
purposes.

Noncompliance. Noncompliance with this Rule subjects an
employee to disciplinary action, including termination, in accord
with applicable procedures.

Definitions

Compensation — any form of benefit including but not limited to salary,
retainer, or promised, deferred, or contingent interest.

Relevant Federal and State Statutes

Texas Government Code Chapter 572 — Personal Financial Disclosure,
Standards of Conduct, and Conflict of Interest

Relevant System Policies, Procedures, and Forms
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Regents’ Rules and Regulations, Rule 30103 — Standards of Conduct

The University of Texas System Office of General Counsel Web site on
ethics

The University of Texas System Policy UTS109, Financial Disclosure and
Conflict of Interest Policy and Statement for Chancellor and Presidents

The University of Texas System Policy UTS110', Financial Disclosure and
Conflict of Interest Policy and Statement for Employees

The University of Texas System Policy UTS118, Statement of Operating
Policy Pertaining to Dishonest or Fraudulent Activities

The University of Texas System Policy UTS123, Policy on Service on
Qutside Boards

The University of Texas System Policy UTS134, Code of Ethics for
Financial Officers and Employees

The University of Texas System Policy UTS175, Disclosure of Significant
Financial Interests and Management and Reporting of Financial Conflicts
of Interest in Research

The University of Texas System Administration Internal Policy INT 129,
Qutside Employment

The University of Texas System Administration Internal Policy UTS160,
Conflicts of Interest Policy

6. Who Should Know

Board of Regents
Employees

s System Administration Office(s) Responsible for Rule
Office of General Counsel

8. Dates Approved or Amended
July 11, 2012

Editorial amendment to Numbers 4 and 5 made April 17, 2008
December 10, 2004
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9. Contract Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title
Sexual Harassment and Misconduct
2, Rule and Regulation

Sec. 1 Environment. The educational and working environments of
The University of Texas System or any of the institutions shall
be free from inappropriate conduct of a sexual nature. Sexual
harassment and misconduct are unprofessional and
unacceptable.

Sec. 2  Adoption of Policies. The institutions of the U. T. System and
System Administration shall adopt policies prohibiting sexual
harassment and misconduct and procedures for review of
complaints to be published in the Handbook of Operating
Procedures of each institution.

3. Definitions

Sexual Harassment — Unwelcome sexual advances, requests for sexual
favors, or other verbal or physical conduct of a sexual nature, submission
to which is made a term or condition of a person's exercise or enjoyment
of any right, privilege, power, or immunity, either explicitly or implicitly
Texas Penal Code Ann. § 39.03(c). A public servant acting under color of
his/her office or employment who intentionally subjects another to sexual
harassment is guilty of official oppression. Texas Penal Code Ann. §
39.03(a)(3). Official oppression is a Class A misdemeanor. Texas Penal
Code Ann. § 39.03(d).

4, Relevant Federal and State Statutes

Equal Employment Opportunity Commission, Guidelines on Discrimination
Because of Sex (defining sexual harassment), 29 Code of Federal
Regulations § 1604.11(a) (1988)

Texas Penal Code Ann. § 39.03 — Official Oppression
5. Relevant System Policies, Procedures, and Forms

The University of Texas System Administration Policy UTS105, Sexual
QOrientation Nondiscrimination Policy

6. Who Should Know
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Employees

e System Administration Office(s) Responsible for Rule
Office of Academic Affairs
Office of Health Affairs

Office of General Counsel
Office of Employee Services

8. Dates Approved or Amended
December 10, 2004
9. Contract Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu

Page 2 of 2




The University of Texas System

Rules and Requlations of the Board of Regents Rule: 30106
1. Title

Nepotism
2 Rule and Regulation

Sec.1 Statutory Requirement. Texas Government Code, Chapter 573
prohibits public officials from appointing any individual to a
position that is to be directly or indirectly compensated from
public funds or fees of office if the individual is related to the
public official within the second degree by affinity or within the
third degree by consanguinity.

Sec. 2  System Requirement. Even though the appointment of a
person, would not be prohibited by the Texas Government
Code, no employee of The University of Texas System or any of
the institutions may approve, recommend, or otherwise act with
regard to the appointment, reappointment, promotion, or salary
of any person related to such employee as outlined in Sections
2.4 or 2.5 regardless of the source of funds for the payment of
salary. This provision also includes individuals hired as private
contractors.

2.1 Supervision. If the appointment, reappointment, or
promotion of a person places him or her under an
administrative supervisor related within the specified
degree, all subsequent actions with regard to the
evaluation, reappointment, promotion, or salary shall be
the responsibility of the next highest administrator to
make a written review of the work performance of such
employee at least annually and to submit each review for
approval or disapproval by the institution’s Chief Human
Resources Officer in the case of classified employees or
the Chancellor or the president in the case of faculty or
non-classified employees.

2.2  Promotion. If the appointment, reappointment, or
promotion of a person places him or her in an
administrative or supervisory position with responsibility
to approve, recommend, or otherwise act with regard to
reappointment, promotion, or salary of a person who is
related to them within the above degree specified, all
subsequent actions regarding the evaluation,
reappointment, promotion, or salary of such person shall
be made by the next highest supervisor.
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3.

2.3

24

2.5

Definitions

Marriage. The provision of Section 2.1 of this Rule shall
apply to situations where two employees marry and one
spouse is the supervisor of the other.

Relationship by Blood. Relationship by blood
(consanguinity) as determined by Texas Government
Code, Chapter 573 (see also Figure 1 in the
Relationships by Consanguinity or Affinity chart):

(a) First degree is the employee’s father, mother, son,
or daughter.

(b)  Second degree is the employee’s brother, sister,
grandfather, grandmother, grandson, or
granddaughter.

(c) Third degree is the employee’s uncle or aunt (who
is a brother or sister of the employee’s parent),
nephew or niece (who is a child of the employee’s
brother or sister), great grandfather, great
grandmother, great grandson or great
granddaughter.

Relationship by Marriage. Relationship by marriage
(affinity) as determined by Texas Government Code,
Chapter 573 (see also Figure 2 in the Relationships by
Consanguinity or Affinity chart):

(a) First degree is the employee’s spouse, father-in-
law, mother-in-law, son-in-law, daughter-in-law,
stepparent, or stepchild.

(b)  Second degree is the employee’s brother-in-law
(sister’'s spouse or spouse’s brother), employee’s
sister-in-law (brother’s spouse or spouse’s sister),
spouse’s grandfather, spouse’s grandmother,
spouse’s grandson, spouse’s granddaughter,
spouse of the employee’s grandparent, or spouse
of the employee’s grandchild.

Affinity — relationship by marriage. According to Texas Government Code

Section 573.024, two individuals are related by affinity if:
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1. they are married to each other; or
2. the spouse of one of the individuals is related by consanguinity to
the other individual.

Consanguinity — relationship by blood or origin. According to Texas
Government Code Section 573.022:

(a) Two individuals are related to each other by consanguinity if:

1. one is a descendant of the other; or
2. they share a common ancestor.

(b) An adopted child is considered to be a child of the adoptive parent for
this purpose.

Public official — defined in Texas Govermment Code Section 573.001(3)
as:

1. An officer of this state or of a district, county, municipality, precinct,
school district, or other political subdivision of this state;

2. An officer or member of a board of this state or of a district, county,
municipality, school district, or other political subdivision of this
state; or

3. ajudge of a court created by or under the statute of this state.

4, .Relevant Federal and State Statutes
Texas Government Code, Chapter 573 — Nepotism Prohibitions
5. Relevant System Policies, Procedures and Forms

The University of Texas System Administration Policy UTS120, Spousal
Travel Policy

6. Who Should Know

Board of Regents
Administrators and Supervisors

7 System Administration Office(s) Responsible for Rule

Office of General Counsel
Office of Employee Services

8. Dates Approved or Amended
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December 10, 2004
9. Contract Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1= Title

Veteran’s Employment Preferences

2. Rule and Regulation

Sec. 1

Sec. 2

Sec. 3

Preference in Employment. As authorized in Chapter 657 of the
Texas Government Code, an individual who qualifies for a
veteran’s preference is entitled to a preference in State
employment over other applicants for the same position who do
not have greater qualifications.

Complaint Regarding Employment Decision. Chapter 657 of the
Texas Government Code provides that an individual entitled to a
veteran’s employment preference who is aggrieved by a
decision of a State agency or institution, relating to hiring or to
retention of the individual in the event of a workforce reduction,
may appeal the decision by filing a complaint with the governing
body of the agency.

Delegation. The Board delegates to the Chief Administrative
Officer of each U. T. System institution the authority to review all
such written complaints and to respond within 15 business days
of receipt. The Chief Administrative Officer shall review
complaints promptly and may render a different employment
decision if it is determined that the veteran’s preference was not
applied. The decision of the Chief Administrative Officer shall be
final.

3. Definitions

Chief Administrative Officer — The Chancellor of the U. T. System and the
presidents of each of the institutions of the U. T. System.

4. Relevant Federal and State Statutes

Texas Government Code, Chapter 657 — Veteran’s Employment
Preferences

5. Relevant System Policies, Procedures and Forms

None
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6. Who Should Know
Administrators
7. System Administration Office(s) Responsible for Rule
Office of General Counsel
8. Dates Approved or Amended
November 9, 2007
9. Contract Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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(i Title
Employment Preferences for Former Foster Children
2. Rule and Regulation

Sec. 1 Preference in Employment. As authorized in Chapter 672 of the
Texas Government Code, an individual 25 years of age or
younger who was under the permanent managing
conservatorship of the Department of Family and Protective
Services on the day preceding the individual's 18th birthday is
entitled to a preference in State employment over other
applicants for the same position who do not have greater
qualifications.

Sec. 2 Complaint Regarding Employment Decision. Chapter 672 of the
Texas Government Code provides that a former foster child
entitled to an employment preference who is aggrieved by a
decision of a State agency or institution relating to hiring or to
retention of the individual in the event of a workforce reduction
may appeal the decision by filing a complaint with the governing
body of the agency.

Sec. 3  Delegation. The Board delegates to the Chief Administrative
Officer of each U. T. System institution the authority to review all
such written complaints and to respond within 15 business days
of receipt. The Chief Administrative Officer shall review
complaints promptly and may render a different employment
decision if it is determined that the employment preference was
not applied. The decision of the Chief Administrative Officer
shall be final.

3. Definitions

Chief Administrative Officer — The Chancellor of the U. T. System and the
Presidents of each of the institutions of the U. T. System.

4. Relevant Federal and State Statutes

Texas Government Code, Chapter 672 — Employment Preference for
Former Foster Children

o Relevant System Policies, Procedures and Forms

None

Page 1 of 2



The University of Texas System
Rules and Regulations of the Board of Regents Rule: 30108

6. Who Should Know
Administrators
7. System Administration Office(s) Responsible for Rule
Office of General Counsel
8. Dates Approved or Amended
November 12, 2009
9. Contract Information
Questions or comments regarding this Rule should be directed to:

e bor@utsystem.edu
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1. Title

Training and Education

2. Rule and Regulation

Sec. 1

Sec. 2

Responsibility. The Office of Employee Services, by delegation
from the Executive Vice Chancellor for Business Affairs, is
responsible for promulgating the necessary policies and
procedures for implementation of the State Employees Training
Act, consistent with the guidelines approved by the Governor.

Policy Requirements. Pursuant to Texas Government Code
Section 656.048 — Rules Relating to Training and Education,
The University of Texas System requires the establishment of
policies that promote training programs of benefit to employees.
Policies implemented must be consistent with provisions of the
State Employees Training Act, as follows:

2.1 Interest of the Institution. The U. T. System or any of the
institutions will not extend funds under these provisions
without the interest of the U. T. System or any of the
institutions being given first consideration.

2.2  Written Agreements. If an employee does not perform
the regular duties of the job for three or more months, a
written agreement complying with the provisions of
institutional policy will be executed between the
employee and the U. T. System or any of the institutions
as required by State law.

2.3  Failure to Comply with Agreement. Should an employee
fail to honor the provisions of the agreement, the U. T.
System or any of the institutions will be reimbursed for all
costs associated with the training period, including any
amounts of the employee’s salary not accounted for as
paid vacation or compensatory leave.

2.4 Annual Report. The U. T. System and the institutions will
report annually to the Legislative Budget Board detailing
the amount of money expended in the preceding fiscal
year for training subject to the Act.
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3. Definitions
None
4. Relevant Federal and State Statutes

Texas Government Code Section 656.048 — Rules Relating to Training
and Education

5. Relevant System Policies, Procedures, and Forms
None

6. Who Should Know
Administrators

7. System Administration Office(s) Responsible for Rule
Office of Employee Services

8. Dates Approved or Amended
Editorial amendment to Sec. 1 made June 12, 2013
Editorial amendment to Sec. 1 made September 1, 2010
December 10, 2004

9. Contact Information

Questions of comments regarding this Rule should be directed to:

e bor@ustystem.edu
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1. Title

Leave Policies

2. Rule and Regulation

Sec. 1

Sec. 2

Sec. 3

Holidays. All employees, except those employed in positions
that require student status as a condition of employment, are
entitled to such holidays as are provided by the Legislature in
the current Appropriations Act and as are approved annually by
the Executive Vice Chancellor for Business Affairs, or to
alternate holidays approved in the official calendars of the
various institutions by the Executive Vice Chancellor for
Business Affairs.

Vacations. Vacations for eligible employees, including faculty
appointed on a 12-month basis, shall be as provided by State
law. Vacations for eligible full and part-time employees shall be
on a percentage basis for the time appointed, regardless of
whether they are paid on a monthly or hourly basis. Eligible
employees accrue vacation hours based on length of state
service.

2.1 Termination. An employee who leaves employment shall
be entitled to be paid in "lump sum" for all vacation leave
entitlement duly accrued at the date of termination;
provided the employee has had continuous employment
with the State of Texas for six months. The payment shall
be calculated at the rate of compensation being paid the
employee at the time of termination.

2.2 Death. Inthe case of death of an employee who has
accumulated vacation leave, their estate will be paid for
such leave. The payment shall be calculated at a rate of
compensation being paid the employee at the time of his
or her death.

Leave Without Pay. With the interest of the institution being
given first consideration and for good cause, leaves of absence
without pay may be granted for a period within the term of
appointment of any faculty or staff, subject to the general
conditions included herein. Leaves of absence for a first year or
portion thereof or a second consecutive year’s leave may be
granted by the Chancellor or president, or his or her designee.
Leaves of absence for a third consecutive year will be granted
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Sec. 4

only for the reasons outlined in Sections 3.2 and 3.3 below,
following review and approval by the appropriate Executive Vice
Chancellor.

3.1

3.2

3.3

3.4

3.5

3.6

3.7

First Year of Leave. The maximum period for which a
leave of absence will be granted is twelve months from
when the leave begins.

Second Year of Leave. Except in unusual circumstances
such as military service, reasons of health, continued
graduate study, and public service or other activity that
reflects credit on the institution and enhances an
individual's ability to make subsequent contributions to
the institution, a second consecutive year of leave will
not be granted.

Third Year of Leave. Except in very unusual
circumstances a third consecutive leave of absence for
one year will not be granted.

Return of Duty. After a return to duty of one year, the
leave-of-absence privilege will again be available, subject
to the conditions above.

Exhaust Leave. Unless otherwise provided by or
authorized pursuant to law, all accumulated paid leave
entitiement must be exhausted before a leave of absence
without pay may be granted, with the additional provision
that sick leave must be exhausted only in those cases
where the employee is eligible to take sick leave.

Family and Medical Leave. Upon expiration of Family
and Medical Leave pursuant to these Rules and
Regulations, an employee may be eligible for a leave of
absence under this section.

Other Absences. For leave of absence to participate in a
political campaign, faculty development leave, parental
leave, sick leave, leave for jury duty, leave for military
duty, and leave related to on-the-job injuries, see other
sections of these Rules and Regulations.

Development Leave. Development leaves for faculty members
may be granted as set out in Texas Education Code Section
51.101 et seq. upon approval by the president of an institution.
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Sec. 5

Sec. 6

Sec. 7

Sec. 8

Sec. 9

Sec. 10

The law provides that after two consecutive academic years at
the same institution, faculty members as defined in this Act may
be considered for a faculty development leave for one academic
year at one-half his or her regular salary or for one-half
academic year at his or her full regular salary. Such leaves shall
be granted pursuant to procedures outlined in the Act and to the
limitations therein.

Administrative Leave. As set out in the Texas Government
Code Section 661.911, the Chancellor or president of an
institution may grant administrative leave without a deduction in
salary to an employee as a reward for outstanding performance
as documented by employee performance appraisals. The total
amount of administrative leave an employee may be granted
under this law may not exceed 32 hours in a fiscal year.

Parental Leave. Parental leave for all employees shall be as
provided by State law as set out in the Texas Government Code
Section 661.913 giving supervisors the responsibility for
approving parental leave requests for those employees not
eligible for Family and Medical leave for the birth of a natural
child or adoption by or foster care placement with the employee
of a child younger than 3 years of age. Employees must first use
all available and appropriate vacation and sick leave and then
the remainder of the leave period will be leave without pay.
Parental leave of absence may not exceed twelve weeks.

Sick Leave. Sick leave for all employees, including faculty, non-
teaching personnel, and classified personnel, shall be as
provided by State law.

Compensatory Leave. Compensatory time for those employees
exempted from the Fair Labor Standards Act shall be
determined by the Chancellor or president of the institution
involved, or their respective designees, and set forth in the
respective institution’s policy and procedures.

Death. In the case of death of an employee who has
accumulated sick leave, the estate will be paid for such leave as
permitted by law. The payment shall be calculated at the rate of
compensation being paid the employee at the time of death.

Jury Duty. Necessary time off for jury duty is required to be
given without loss of pay or vacation leave.
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Sec. 11

Military Duty. A leave of absence not to exceed 15 working
days in any one federal fiscal year is granted employees who,
as members of the National Guard or Official Militia of Texas or
members of any of the Reserve institutions of the Armed
Forces, shall be engaged in authorized training or duty, ordered
or authorized by proper authority. During such periods, the
employee is absent without loss of efficiency rating, vacation
time, or salary; and when relieved from military duty, the
employee is restored to the position and status he or she
previously held. A leave of absence with full pay shall be
provided any employee who is called to active duty with the
National Guard by the Governor of Texas. Such leave shall not
be charged against the employee's vacation or sick leave
privileges. The chief business officer of each institution may
prescribe forms and procedures for such leaves.

11.1 Paid Emergency Leave. As set out in the Texas
Government Code Section 431.0825, a state employee
called by the Governor to state active duty as a member
of the state military forces is entitled to receive paid
emergency leave without loss of military leave under
Texas Government Code Section 431.005 or annual
leave.

11.2 Use of Compensatory Time. As set out in the Texas
Government Code Section 659.023 a state agency shall
provide an employee activated to military service as a
member of the reserve component of the armed forces
with a statement containing the balance of the
employee’s accrued stated compensatory time and shall
accommodate the employee’s request to use the balance
of accrued state compensatory time before the
compensatory time expires.

11.3 Unpaid Leave. As set out in the Texas Government
Code Section 661.904, an employee called to active duty
during a national emergency to serve in a reserve
component of the armed forces of the United States
under Titles 10 or 32 of the United States Code is entitled
to an unpaid leave of absence. The employee on an
unpaid leave of absence during military duty continues to
accrue state service credit for purpose of longevity pay,
vacation leave, and sick leave.
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Sec. 12

11.4

(a) The employee may retain any accrued vacation or
sick leave and is entitled to be credited with those
balances on return to state employment. Leave
earned while in a state-paid status is credited to the
employee’s balance when the employee returns to
active state employment.

(b) The employee may use any accrued vacation leave,
earned state compensatory leave, or overtime
compensatory leave earned under the federal Fair
Labor Standards Act to maintain benefits for the
employee or the employee’s dependents while the
employee is on military duty.

(c) Before an employee leaves for military service, any
issues related to maintaining state health insurance
coverage during the employee’s military duty must be
reviewed with him or her, including what the
employee needs to do to maintain state health
coverage, how health coverage is affected by paid or
unpaid leave, and how to pay any premium required
for health care coverage.

(d) Continued accrual of service credit with the Teacher
Retirement System of Texas (TRS) for an employee
activated for military service shall be as determined
by TRS consistent with State and federal law.

In accordance with Texas Government Code Section
661.9041, the Chancellor or president of an institution
shall grant sufficient emergency leave as differential pay
to a state employee on unpaid military leave if the
employee’s military pay is less than the employee’s state
gross pay. The combination of emergency leave and
military pay may not exceed the employee’s actual state
gross pay.

Family and Medical Leave. Any employee may request and
receive a leave of absence without pay for up to 12 weeks per
year for family and medical reasons specified by the Family and
Medical Leave Act of 1993 (29 United States Code Sec. 2601)
and accompanying regulations governing the Act, as set forth in
approved institutional and System policies. Eligibility criteria are
defined in the Act. Upon expiration of the 12 weeks of leave
taken pursuant to the Family and Medical Leave Act, an
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Sec. 13

Sec. 14

Sec. 15

employee may be eligible for a leave of absence without pay
pursuant to Section 3 above.

Servicemember Family Leave. As specified by the Family and
Medical Leave Act of 1993 (29 United States Code Sec. 2601)
and accompanying regulations governing the Act and as set
forth in approved institutional and System policies, any eligible
employee who is the spouse, son, daughter, parent, or next of
kin of a covered servicemember who is recovering from a
serious illness or injury sustained in the line of duty while on
active duty may request and receive a leave of absence without
pay for up to 26 workweeks during a single 12-month period to
care for the servicemember. Eligibility criteria are defined in the
Act. An eligible employee is entitled to a combined total of 26
workweeks of leave under Sections 12 and 13 of this Rule
during the single 12-month period described in this Section. This
does not limit the leave available under Section 12 for any other
12-month period. Further, after the 26 weeks of leave expire, an
employee may be eligible for a leave of absence without pay
pursuant to Section 3 of this Rule.

Bone Marrow and Organ Donors. Texas Government Code
Section 661.916 provides that an employee is entitled to a leave
of absence without a deduction in salary for the time necessary
to permit the employee to serve as a bone marrow or organ
donor. The leave of absence may not exceed five working days
in a fiscal year to serve as a bone marrow donor or 30 working
days in a fiscal year to serve as an organ donor.

Blood Donors. In accordance with Texas Government Code
Section 661.917, an employee shall be allowed sufficient time
off, without a deduction in salary or accrued leave to donate
blood.

15.1 Approval. An employee may not receive time off unless
the employee obtains approval from the employee’s
supervisor before taking off.

15.2 Proof. On returning to work after taking time off, the
employee shall provide the employee’s supervisor with
proof that the employee donated blood during the time
off. If an employee fails to provide proof that the
employee donated blood during the time off, the
employee will deduct the time from accrued leave, if
available, or be placed on leave without pay.
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15.3 Limitation. An employee may receive time off under this
section not more than four times a year.

Sec. 16 Authorization for Absence. Authorization for any staff member
to be absent from his or. her usual and regular duties for a
purpose related to hi§ or her duties will be granted only under
the following conditions:

16.1  When such absence is on State business, and

16.2 When appropriate provisions are made to carry on the
duties of the absent person without additional expense to
the institution; or

16.3 In the case of military leave, not to exceed 15 working
days each year.

Sec. 17 Institutional Regulations. Permission to be absent from usual
and regular duties shall be obtained as prescribed in institutional
regulations.

3. Definitions

None

4. Relevant Federal and State Statutes

Fair Labor Standards Act of 1938 (29 United States Code 201, et seq.)

Family and Medical Leave Act of 1993 (29 United States Code Sec. 2601)

Employment and Reemployment Rights of Members of the Uniform
Services Act (38 U.S.C. Sec. 4301)

Armed Forces (10 U.S.C Sec. 101 et seq.)

National Guard (32 U.S.C. Sec. 101 et seq.)

Texas Education Code Section 51.101 — Definitions; Faculty Development
Leaves of Absence

Texas Government Code Section 661.909 — Leave Without Pay
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Texas Government Code Section 431.005 — Leave of Absence for Public
Officers and Employees

Texas Government Code Section 431.0825 — Employees in National
Guard; Emergency Leave

Texas Government Code Section 659.023 — Compensatory Time Policy

Texas Government Code Section 661.904 — Military Leave During
National Emergency

Texas Government Code Section 661.9041 — Differential Pay

Texas Government Code Section 661.911 — Administrative Leave With
Pay

Texas Government Code Section 661.916 — Leave for Organ or Bone
Marrow Donors

Texas Government Code Section 661.917 — Donation of Blood

5. Relevant System Policies, Procedures, and Forms
None

6. Who Should Know
Employees

7 System Administration Office(s) Responsible for Rule
Office of Employee Services

8. Dates Approved or Amended

Editorial amendments to Sec. 11.3 made September 27, 2012

Editorial amendments to Sec. 8, 11.3(b), and Number 4 made

June 15, 2012

Editorial amendments to Sec. 11.3(c) and (d) made September 28, 2010
Editorial amendment to Sec. 1 made September 1, 2010

Editorial amendment made November 17, 2009, to add new Sec. 8 back
into the Rules

August 14, 2008

Editorial amendment to Sec. 1 made September 1, 2010

Editorial amendment to Sec. 11 and Number 4 made July 14, 2008
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Editorial amendment to Sec. 5 made April 1, 2008
August 11, 2005
December 10, 2004

9. Contact Information

Questions of comments regarding this Rule should be directed to:

e bor@ustystem.edu
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Title

Employee Benefits

2. Rule and Regulation

Sec. 1

Sec. 2

Optional Retirement Program. As authorized by Texas
Govermment Code, Chapter 830, eligible employees may

participate in the Optional Retirement Program (ORP)
administered by the U. T. System and established pursuant to
Section 403(b) of the Internal Revenue Code.

1.1 Delegation of Authority. The Board of Regents delegates
to the Chancellor authority to approve the ORP employer
contribution rates for all institutions and U. T. System
Administration in accordance with rules issued by the
Texas Higher Education Coordinating Board. The Board
of Regents further delegates to the Executive Vice
Chancellor for Business Affairs the authority to sign and
amend the ORP plan documents consistent with
applicable law and to take all actions and make all
decisions and interpretations necessary or appropriate to
administer and operate the ORP consistent with the plan
documents. The Executive Vice Chancellor for Business
Affairs will perform, or cause to be performed, such
record keeping functions as necessary to administer and
maintain the Program in accordance with Section 403(b)
of the Internal Revenue Code, consistent with Texas
Government Code Section 830.001 et seq.

Excess Benefits Plan. The Board of Regents authorizes the
establishment of a "governmental excess benefits plan” for the
Optional Retirement Program, authorized under Internal
Revenue Code Section 415(m) and Texas Government Code
Section 830.004 and designated as The University of Texas
Governmental Retirement Arrangement (UTGRA).

2.1  Eligibility. Eligibility for participation shall be based on an
employee’s date of initial participation in the Optional
Retirement Program and the employee’s level of
earnings. Participation in the program and all subsequent
distributions shall be in accordance with the plan
documents.
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Sec. 3

Sec. 4

2.2

2.3

24

Delegation of Authority. The Board of Regents delegates
to the Executive Vice Chancellor for Business Affairs the
power and authority to amend the plan documents
consistent with applicable law and to take all actions and
make all decisions and interpretations necessary or
appropriate to administer and operate UTGRA consistent
with the plan documents.

Ownership. All funds participating in UTGRA including
the monthly State contribution, amounts reduced from
each participant's salary, and any subsequent investment
earnings are the property of the Board of Regents until
such time as an authorized distribution is executed in
accordance with the plan documents.

Trustee and Record Keeper. The University of Texas
M. D. Anderson Cancer Center Physicians Referral
Service Retirement Board (PRS Retirement Board) shall
serve as trustee and record keeper for UTGRA.

Group Insurance Plans. The Chancellor on behalf of the Board
of Regents shall administer all group insurance, health benefit
programs, and cafeteria plans authorized by law for employees
of the U. T. System and any of the institutions.

3.1

Administration. The Chancellor shall provide for the
planning, implementation, management, and
administration of the employee group insurance and
health benefit programs through such U. T. System
committees and administrators, as the Chancellor deems
appropriate.

Workers’ Compensation Insurance. Pursuant to Texas Labor
Code Section 503.001 et seq., a self-insured Systemwide
Workers' Compensation Insurance (W.C.l.) Program will provide
certain benefits for injuries sustained in the course and scope of
employment.

41

4.2

Investigation of Injuries. The Office of Risk Management
shall investigate injuries, with the assistance of other
appropriate U. T. System institutions offices.

Reporting. The institutions of the U. T. System shall be
responsible for reporting all work-related injuries to the
Office Risk Management. The Office of Risk
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Sec. 5

4.3

44

4.5

4.6

Management shall file reports of lost time injuries and
occupational diseases with the Texas Workers'
Compensation Commission (T.W.C.C.).

Safety Activities. The Office of Risk Management shall
coordinate occupational safety and health activities.

Funding. A percentage of annual payroll, as approved by
the Executive Vice Chancellor for Business Affairs, shall
be set aside to fund the Workers' Compensation
Insurance Fund (W.C.I. Fund).

(a) Each institutional chief business officer shall be
responsible for the transmission of amounts to be
added to the W.C.I. Fund for all salaries paid, as
instructed by the Office of Risk Management, for
receipt into the W.C.l. Fund no later than 20 days
after the end of each month.

(b) The W.C.I. Fund must be deposited or invested in the
same manner as other local institutional funds as
specified in these Rules and Regulations.

Processing of Claims. The Office of Risk Management
shall be responsible for processing all W.C.I. claims for
medical care and compensation.

Report on Fund. The Office of Risk Management shall
prepare an annual report on the status of the W.C.l. Fund
for the Board of Regents.

Unemployment Compensation Insurance. The Unemployment
Compensation Insurance (U.C.1.) Fund is established by the
Board of Regents to be deposited or invested in the same
manner as other local institutional funds. The Office of Risk
Management shall administer funding by assessment on all
salary sources that are eligible for benefits from the Systemwide
U.C.I program.

5.1

Reimbursements to the State. The Systemwide U.C.|
Program will reimburse the State from the U.C.I. Fund for
claims charge-backs paid by the State Comptroller for
former employees in accordance with Texas Labor Code
Section 205.001 et seq.
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Sec. 6

Sec. 7

5:2

5.3

54

Assessed Rates. Assessment rates shall be calculated
to provide minimum U.C.l. Fund balance fluctuations and
maximum rate stability. Each institutional chief business
officer shall be responsible for the transmission of such
assessed amounts, as instructed by the Office of Risk
Management, for receipt into the U.C.l. Fund no later
than 20 days after the end of the month.

Administrator. The Office of Risk Management, working
in coordination with appropriate System and institution
offices, shall administer the U.C.l. Program and provide
assistance as necessary to the institutions of the U.T.
System.

Annual Report. The Office of Risk Management shall
prepare an annual report on the status of the U.C.l. Fund
for the Board of Regents.

UTSaver Deferred Compensation Plan. As authorized by Texas
Government Code, Chapter 609, any employee may participate
in the UTSaver Deferred Compensation Plan administered by
the U. T. System and established pursuant to Section 457(b) of
the Internal Revenue Code.

6.1

Delegation of Authority. The Board of Regents delegates
to the Executive Vice Chancellor for Business Affairs the
power and authority to amend the UTSaver Deferred
Compensation Plan consistent with applicable law and to
take all actions and to make all decisions and
interpretations that may be necessary or appropriate to
administer and operate the UTSaver Deferred
Compensation Plan, as further provided in the UTSaver
Deferred Compensation Plan. The Executive Vice
Chancellor for Business Affairs will perform, or cause to
be performed, such record keeping functions as
necessary to administer and maintain the Plan in
accordance with Section 457(b) of the Internal Revenue
Code, consistent with Texas Government Code, Chapter
609.

Discretionary Bonus Plans. As authorized by Texas Revised
Civil Statutes Annotated Article 6228a-5, Section 3(a), the
Board approves the establishment of deferred compensation —
Section 457(f) discretionary bonus plans.
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7.2

7.3

Purpose of the Plans. Such plans provide financial
incentives in recruiting highly qualified candidates for
employment and encouraging existing qualified
employees to continue to devote their best efforts to the
service of the institutions of the U. T. System.

U. T. System Plan. The Board has established a
deferred compensation — Section 457(f) discretionary
bonus plan pursuant to Section 457(f) of the Internal
Revenue Code, for the benefit of a select group of
employees as defined by the Board.

(a) Delegation of Authority. The Board of Regents
delegates to the Executive Vice Chancellor for
Business Affairs the power and authority to amend
the U. T. System Deferred Compensation Plan
consistent with applicable law and to take all actions
and to make all decisions and interpretations that may
be necessary or appropriate to administer and
operate the U. T. System Deferred Compensation
Plan as further provided in such Plan.

(b) Record Keeping. The Executive Vice Chancellor for
Business Affairs will perform, or cause to be
performed, such record keeping functions as
necessary to administer and maintain such Plan in
accordance with Sections 457(f) and 409A of the
Internal Revenue Code, consistent with Texas
Revised Civil Statutes Annotated Article 6228a-5,
Section 3(a).

Institution Prototype Plan. The Board of Regents has
promulgated a prototype deferred compensation —
Section 457(f) discretionary bonus plan which may be
adopted by the various academic or health institutions.
Only employees of the adopting institution with the
appropriate approvals may participate in the Prototype
Plan as adopted.

(a) Administration of the Plan. The Board of Regents
delegates to the Executive Vice Chancellor for
Business Affairs the authority to amend the Prototype
Plan consistent with applicable law and to take all
actions and to make all decisions and interpretations
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7.4

that may be necessary or appropriate to administer
and operate the Prototype Plan.

(b) Delegation to the Executive Vice Chancellor. The

Board of Regents delegates to the Executive Vice
Chancellor for Academic Affairs or the Executive Vice
Chancellor for Health Affairs, as appropriate, the
authority to approve an institution's adoption of the
Prototype Plan, designation of an eligible employee to
participate in such Plan, and the setting of the amount
of deferred compensation to be made available to the
eligible employee under such Plan.

(c) Delegation to the President. The Board of Regents

delegates to the President of the adopting institution
the authority to designate eligible employees of such
institution to participate in the Prototype Plan and the
amount of deferred compensation with the approval of
the appropriate Executive Vice Chancellor. The
President will perform, or cause to be performed,
such record keeping functions as necessary to
administer and maintain the institution's adoption of
the Institution Deferred Compensation Prototype Plan
in accordance with Sections 457(f) and 409A of the
Internal Revenue Code consistent with Texas
Revised Civil Statutes Annotated Article 6228a-5,
Section 3(a).

Not Eligible for Retirement Benefits. Deferred
compensation is not part of the base salary and shall be
reported as a separate element of the employee's cash
compensation. Deferred compensation is not eligible for
Teacher Retirement System or Optional Retirement
Program retirement benefits or other retirement benefits.

Tax-Sheltered Annuities (T.S.A.) — Voluntary Section 403(b)
Plan. As authorized by Texas Revised Civil Statutes Annotated
Article 6228a-5, Sections 1 and 2, the Board has established a

voluntary program pursuant to Section 403(b) of the Internal
Revenue Code, for the benefit of all employees.

8.1

Delegation of Authority. The Board of Regents delegates
to the Executive Vice Chancellor for Business Affairs the
power and authority to amend the UTSaver Tax-
Sheltered Annuity Program consistent with applicable law
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8.2

8.3

and to take all actions and make all decisions and
interpretations that may be necessary or appropriate to
administer and operate the UTSaver Tax-Sheltered
Annuity Program. The Executive Vice Chancellor for
Business Affairs will perform, or cause to be performed,
such record keeping functions as necessary to administer
and maintain the Plan in accordance with Section 403(b)
of the Internal Revenue Service Code, consistent with
Texas Revised Civil Statutes Annotated Article 6228a-5,
Sections 1 and 2.

Authorized Companies. An employee may purchase
annuities or any investment authorized in Section 403(b),
Internal Revenue Code of 1986, as amended from a
company authorized to provide T.S.A. products and
services to employees of the U. T. System.

Listing of Companies. The University of Texas System
Office of Employee Services, in consultation with the
Office of Business Affairs shall maintain a listing of
companies authorized to offer annuities or other
investments under the UTSaver Tax-Sheltered Annuity
Program.

Payroll Deductions. As authorized by Section 51.9611 of the
Texas Education Code, the Board of Regents finds that a public
purpose is served by and that employees are benefitted by
allowing a payroll deduction for Educational Investment
Programs.

9.1

9.2

Delegation. The Board delegates authority to the
Chancellor to (1) establish a payroll deduction for
Educational Investment Programs, (2) implement policies
and procedures for the deduction, and (3) approve the
collection of a fee to cover the costs of making the
deduction.

Compliance. An authorized payroll deduction for any
Educational Investment Program must comply with
applicable State and federal laws. The proposed
deduction must be at the written request of the employee
and must state the amount to be deducted and the entity
to which the deducted amount is to be transferred. The
deduction will be in effect until revoked in writing by the
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employee, but the Chancellor may provide for enroliment
periods.
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